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PREFACE 


The  NLS  Annotated  Bibliographies  . 

Tbc  NLS  AnnofaUd  BMiogrqpky  1968-19^  is  the  result  of  an  on-gdng  effbit  by  the  Center  for  Hiurian 
Resource  Res^irdi,  The  Ohio  Staie  University*  to  nuuntam  and  provide  to  the  puUic  an  iq>-to-date  record  of 
reseaich  based  on  diua  fiom  the  Naddnal  Longitudinal  Surveys  (tfLabw  M^et  Experience  (NLS). 

This  year*s  edition  contains  lyjpioxiniately  1600  ^amniaries  ofNLS-based  journal  articles,  wcMldng  papers, 
and  dissertatkns  which  been  published  over  the  past  20  years.  It  couples  newly-found  research  for  this  y(»r 
widi  entries  fiom  bo^  the  initial  bibliography  published  by  Lexington  Books  in  1985  (Jlie  Ndtionql  LdngUudinal 
Surveys  cf  Labor  Market  Experience:  An  Annotated  Biblwpaphy)  updates  to  that'vohnne  vrfiich 

have  berapubUsbsdlqr  die  Center  su^       Inan^oittoke^researcbm^ipriscdof  them 
the  field,  summari^    in^pvogress  NLS  leseaich  for  iriiidi  the  Center  had  wpildng  titles  and  simunaries  aie  also 
included  This  year's  e<fition  contains  for  die  first  time  researdi  which  has  been  conducted  on  the  new  children 

Arrangement  of  the  Update 

The  mam  body  of  diis  puUication  contains  NLS  research  ananged  al^)habetically  by  primary  autfK>r*s  last 
i^me.  EaKAentryisa)mi)iete  wilhadtation,and^ 

research,  aind  an  identification  number  for  easy  referencing.  Four  indices  are  provided  at  the  back  of  the.volume 
\i4iich  allow  die  reader  10  search  diiscoiq;)e^  (1)  descriptor  or  keywcml  (Index  A);  ^)  title 

(Index  B);  (3/>}LS  ccltort  (Index  Q;  or  (4)  primary  and  secondary  audK»s  (Index  D). 

Tlie  NLS  began  in  die  mid-tiOs  when  die  U.S.  Department  of  Labcx^  contracted  widi  die  Cent^  to  condua 
longitoidinal  studies  of  die  laixv  market  ^perience  of  four  nationally  representative  groups  of  die  zv  "  ^  U«S« 
population:  men  45r59  years  of  age.  women  30-44  years  of  age,  as  well  as  young  men  and  women  who  wei  14-24 
years  <dd  iiivdie  60$.  Perkxlic  interviews,  bodi  pnsonal  and  tdephone,  have  been  conducted  over  a  twen^  year 
perkN}  widi  die  over  S/XX)  inembers  of  each  of  diese  four  cohorts.  In  1979,  yeariy  personal  interviews  began  widi  a 
fifth  cohort  of  12,686  young  persons,  bodi  females  and  males,  who  wm  14-21  years  of  age  in  diat  year.  During  die 
1986  and  1988  surv^s  of  die  youdi  cohort,  data  were  cdlected  on  die  socioemodonal,  cognitive,  and  physiotogical 


-  -    -  '  If 

devek)|M(neQt  of  5,000  chOdien  More  dctaiicd  infonnatipn  on  the 

content  and  stnicture  of  the  various  NLS.data  files  is  provided  in  the  NLS  Handbook  avaUable  ftcc-of-charge  fiom 
theNLS  PSblic  Usos' OfiBce. 


Key  to  the  NLS  Cohort^ 

The  fpnb wing  lasy  is  utilized  for  ca^  identificatidn  of  the  various  NLS  cohoits: 
lit    Older  Men  who  weie4S-S9  during  the  initial  Interview  year  of  1966. 
W:    MatuR^  Women  1^  were  3(M4d^^ 

B:     Youi«  Men  or  'Vays*      were  14-24  during  the  initial  interview  year  of  1966. 
G:     Young  Womoi  or  "Giris"  ^  weie  14-24  dunng  the  initial  interview  year  of  1968/ 
Y:     Ypudi  of  both  sexes  who  weie  14-21  duraig  the  initial  int^ew  year  of  1979. 
C:     OuUrrabf  fcfl^ 
1986, 
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1  ABELU  TROY  and  LYON,  LARRY,  ''Do  the  Differences  Make  a  Diffaence?  An  Empirical  Evaluation  of  the 

lUs  analysis  of  die  cuitwe  of  jpoverty  iii  the  United  States  produces  several  findings  specific  to  the  theoretical 
propositions  of  L^wis  and  subsequent  critiques:  (1)  there  are  significant  diffd:ehces  between  Ae  descendants  of  the 
lower  class  and  those  rf  the  middle  class  in  rtMoa  to  Samily  structure,  the  conununity  school  ^stem,  region  of  the 
country,  nKX^,  d^ree  of  urbanism,  and  IQ;  (2)  these  differentiating^bdmviors  ie^ppear  to  be  socially  transmitted  from 
one  generatim  uttte  iie^t;  for  example,  poor  fathers  Imve  sons  ^w^^  have  lower  levels  of  inconie,  occupational 
prestige  and  IQ  s«ms;  (3)  all  six  of  the  variables  predictive  of  educational,  occupational,  and  fiiiancial  achievement 
(raqe,  region  of  the  country,  degree  urlMmism,  nuinber  of  abliiigs,  home  reading  material,  and  IQ)  also 
differentiate  the  lower  and  mkldW  classes;  (4)  individual  and  familial  factors  are  tno^e  powoful  determinants  of 
educational  and  dccupatiraid  at&inmeait  than  structural  or  socieud  forces;  (5)  however,  two  Uiirds  of  the  income  gap 
between  the  (fesce^^  of  die  poor  and  those  of  die  middle  class  is  determined  by  stnictuiai  forces  beyond 
individual  ^orts  at  change.  These  fmdings  reyod  loi  exphmatory  model  s>.^pportive  of  Canis'  dieoretical  conception 
of  ;Jie  causes  of  poverty:  *1)ehavipr  is  diiis  a  mixture  of  situational  responses  and  cultural  patterns,  diat  is,  behavioral 
norms  and  aspirations'*  (1968:  211).  Nuth^  a  cultural  nor  a  situational  view  of  behavior  can  stand  alone  in 
explwiing  poverty.  Tlds  analysis  of  the  NLS  data  gives  empirical  documentatipii  to  Lewis's  original  hypodiesis  diat 
certain  individual  and  fiuhilid  behkviors  diffi^  lower  and  middle  classes  are  causally  linked  with 

occupiaticMial  prestige  and  income.  Hpwever,.diese  cultural  behaviors  are  not  the  primary  factors  in  die  perpetuation: 
of  economic  pov^.  CMiort:  B. 


2  ABOWD,  JOHN  M.  and  CARD,  DAVID.  "Intcrtempwal  Labor  Supply  and  Long-Term  Employment  Contracts." 
American  Economic  Review'' 77A  Q^ 

Hus  paper  compares  a  contractihg  modd  and  a  labor  supply  model.  One  test  is  whedi^  earnings  changes  are  more 
variable  dian  hours  changes,  as  predicted  by  die  labor  supply  model,  OT.less  variable,  as  pr^cted  by  die  contracting 
modeL  When  diis  test  is  applied  to  two  longitudinal  surveys,  it  was  found  dua  earnings  are  somewhat  more  variable 
dian  hours  for  men  who  never  change  employers,  the  estimates  suggest  that  changes  in  earnings  and  hours  not 
associated  widi  measurement  error  occur  at  fiic^  wage  rates.  Cohort:  M. 

3  ABOWD,  JOHN  M.  and  CARD,  DAVID.  "On  die  Covariance  Structure  of  Earnings  and  Hours  Changes." 
EconmetricaSliOAmh  19^^^^ 

This  paper  presents  m  empirical  analysis  of  changes  iii  individual  earnings  and  hours  over  time.  Using  longitudinal 
data  fiom  three  pand  surveys,  the  audiors  catalogue  die  main  futures  of  die  covariance  structure  of  changes  in 
earnings  and  fiours.  An  interpretation  of  these  features  in  terms  of  bpdi  a  Ufe*cycle  labor  siii^ly  model  and  a  fixed- 
wage  labor  contract  mo(fel  is  di^  Majcx'^^idihgs  of  dds  research  inclu^^^  (1)  there  is  a  remarkable 
^|nUlari^  ill  die  covttlm^  aiid^^(2)  ^art  from 
simple  measiireinent  e  die  major  component.t>t.variance  in  earnings  and  hours  affects  earnings  and  hours  equi* 
proportionateljf.  Cohort  M. 

4  ADAMS,  ARVIL  VAN.  1-essons  torn  die  National  Longitudinal  Su^^  A  Cbmmentary."  Current  Issues  in 
die  Relationship  Between  Manpower  and '^M^^  Spec  Rqwrt  7,  National  Commission  for  Manppy^er  Policy,  1976. 


2  NLSRctoii  l?68ri989 


The  author  comipcnts  on  Uic  pi^w  i?^  Ptoics,  ••The  National  Longitudinal  Su^  Lessons  for  Human 
Resource  Policy/  presented  to  the  Nauonal  Cpiiu^  for  Manpower  Policy.  He  also  considers  the  fonowiiig 
que^ons:  What  hive  been  the  un^ue  insights  into  labcwr  market  behavior  gained  ftom  the  use  of  tongitoduud  data 
and  what  are  the  policy  imidiouims  thereof?  V/hat  are  some  of  the  re.naining  gaps  in  our  knowledge  of  labor 
maiket  bchavfor  and  of  what  value  will  longitUfUnal  research  with  NLS  data  be  in  closing  th  «e  gaps?  Cohoru  M. 

5  ADAMS,  ARVIL  VAN,  ''The  Stock  of.  Human  Capitol  and  Di^^ 

Training  for  MiddlerAged  Men,-  Southern  Economic  Jowiud44XApia  929-936, 

This  stu<^  examines  the  extent  of  post-icbool  occq)ational  training  among  mkldle-aged  men.  White  men  were 
almost  two  times  more  likely  tiiah  j^k  men  to  particqwte  in  fprima  occupaticmal  training.  However,  Oiese 
differenceis  disqr^  whqi  rcK^id  vu^  in  personal  characteristics  and  differences  in  prior  training  are 
controlled.  thekthor  argiiesf<x*publk:i)6Ucy  int^  Cohort:  M. 

6  ADAMS,  ARm  VAN;  GOLDSTEIN,  HAROLD;  HARRELL^  ADELE;  MANGUM,  STEPHEN  L,;  et  alia, 
Tlie  Neglected  Source  of  Human  Wealth:  A.Study  of  Formal  E^cation  and  Training  During  Uie  Adult  Years.^ 
Fmal  RcpoiU  Employnnent     Training  AdministvaUoc;,  US,  Department  of  Ubor,  1982, 

This  study  describes  the  ptfticpmts  and  mstitution^  involved  in  adult  education  and  training.  It  examines  labor 
market  outcomes  and  wplores  tiie  economic  and  social  factcn^  influencing  participation  in  tfiese  forms  of  education 
and  training.  Those  who  bendBt  most  from  adult  education  and  training  an*-  those  involved  in  company-based 
pn^grams:  whiti>colltff,  numagerial,profes^^ 

programs,  Mostimp(xtantis  d)eciuntdativeiu|pe  ofk^  Early 
advantages  leading  to.kiiowled^  and  skill  dfcveiqpment  during,  childhood  and.  adolescence  are  found  to  be 
perpetittted  in  the  addt  years  with  impcxtanti^^  Cohort:  BG, 

7  ADAMS,  ARVIL  VAN  and  MANGUM,  GARTH  L,  The  Ungertng  Crisis  of  Youth  Unemployment.  Kalamazoo, 
MI:  Upjohn  Institute  for  Employnient  Research,  1978, 

In  diis  reassessment  of  the  youdi  unemplpymicnt  problem,  tiie  autiiors  have  sought  to  establish  tfie  dimensfonis  of 
youth  uneniptoyment  and  its  underlying  causes  and  consequences,  to  detennine  die  priorities  tfmt  should  be  attached 
to  tiie  problem,  and  to  ^ggest  policies  tiiat  would  lead  to  its  solution.  Among  tiie  most  significant  findings  are:  (1) 
joblessness  among  out-of-schod  teenage  youtii  carries  witii  it  a  **hangover"  effect  Those  who  have  un£avoiable 
evly  labor  marl^  cf^nem^  are  less  IBcely  tiianj)tiieis.to  haveiavorable.subsequent  experiences,  education  and 
other  background  characteristics  held  constant;  oiid  (?)  education  and  training  have  a.sigiiificant  positive  effect  upon 
tiie  employment  and  earnings  of  youtii  by  race  and  sex.  Cohort:  BG; 

8  ADAMS,  ARVIL  VAN;  MANGUN^  STEPHEN  L,;WmTZ,PHI^  •'Human  Capital  Development  tiuough 
Postschool  Education  and  Traimng:  A  Modd  of  Merits  Rtfticipation,**  Presented:  Washington,  D,C„  Association  of 
Public  Analysis  &  Man^gemoit  Meeting,  October  1981, 

This  is  an  examination  6t  tiie  economic  and  social  forces  influencing  participation  in  various  forms  of  postschobl 
education  and  traininij.  The  study  focuses  on  early  human  capital  devetapment  and  its  infliience  on  tfie  cost  and 
incentives  for  subsequent  devek)pment  in  die  adult  working  years.  The  results  point  to  tiie  cumulative  nature  of 
knowledge  and  sidll  development  oyer  tiie  Ufecycle  witfi  some  important  implications  for  efforts  to  reduce  economic 
and  social'inequaUtic»s  fa  blacks  and  whites.  C6i^ 
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9  ADAMS,  ARVIL  VAN;  MANG^  Tostschool  Education  and  Training: 
Accessible  to  AU?"  Thie  Review  qf  Black  PpUacal  Economy  153  (Wfoter  1987):.6«r86, 

This  aittcie  examines  knryledge  and  skill  development  during  early  adulthood  when  the  individual  has  seveied  ties 
with  formal  education  and  entered  the  world  of  woik.  Reusing  on  die^Young  Men's  cohcMtt  the  paper  examines  the 
economic  and  social  forces  influencing  participation  in  various  fmns  of  postschool  education  and  training.  A 
lecursive  iiKxM  is  used  to  explore  sldU  development  patterns  over  the  Ufecycle.  Attention  is  focused  on  the  role  of 
early  hunuui  capital  development  and  its  influence  on  the  cost  and  incentives  for  subsequent  sldll  development  in  the 
adult  working  years.  The  findings  point  to  the  cumulative  riatiut  of  skill  development  over  the  lifecycle  with  some 
impoiiant^implicationsfc^  effort  Cohort*  B. 

10  ADAMS,  ARm^VAN  and  NEStHL,  GILBERT.  "Intenegional  Migration,  Education  and  Poverty  in  rhe 
Urban  Ghetto:  Another  U)ok  at  Black-WUte  Earnings  Differentu^^  Review  of  Economks  and  Statistics  Si 
1976):i56^. 

Thz  autfiors  argue  that  few  of  die  problems  filing  blacks  in  the  non-South  can  be  direcdy  itlated  to  their  migration 
fit>m  the  Sk>uth  or  to  inferior  Southm  tbe  ndn-sibuthem  ghetto  appears  to  be  more^  t^ 

rural  Soiidiern  origin.  In  this  environment*  ypuog  black  males  adopt  attitudes  toward  school  and  work  which  aiq)ear 
to  perpetuate  their  disadvantaged  economic  status.  Investment  bi  quality  education,  South  and  non-South,  new  jobs 
imd  attention  to  defects  in  the  nnarket  system  are  important  to  fi^^  Cohort:  BM. 

11  ADAMSON,  DWIGHT  W.  Tdw  Unionis  and  ibcid  Wage  Differentia^  Ph.D. 
Dissertation,  Washington  Stato  University*  1988. 

This  fopat  investigates  die  intmemppral  change  in  racial  union  wage  differentiials.  Specifically  investigated  ar« 
rqxnied  longitudinal  wage  change  results  where  black  union  joiners  demonstrate  a  negligible  wage  gain  from 
entering  die  union  sector  relative  to  a  sigr>!!]caiidy  larger  wage  gain  for  white  union  joiners.  Also  investigated  are 
reported  cross-sectional  wage  level  results  where  tiie  union  wage  differentials  for  white  and  black  union  staya:s  are 
viroially  equal  the  kmgitudinal  residts  contradct  the  findings  of  die  traditional  cross-sectional  studies  which 
demonstrate  con»stehtly  larger  union  wage  differentials  for  black  woricers  relative  to  white  workers,  two 
longitudinal  models  are  used  to  estimate  the  raciid  union  differentials.  The  first  luodel,  whidi  rq)licates  the  original 
longitudinal  study,  sqMuates  mobili^  into  (and  out  of)  the  union  sector  bom  union  sectt^  stationarity.  The  second 
nK)derincorp(kates  ernpbyer  niobiUty  into  tlie  viriaMcs.measuring  change  in  union  status,  and  provides  a  more 
accurate  assessment  of  raciid  union  effects  since  it  isolates  workers  searching  for  new  jobs  fiom  those  who  change 
union  status  Ixit  retain  dteir  cmgihal  employer.  Bodi  models  are  tested  usmg  die  NLS  data  set  for  Young  Men  over 
ibt  1969^71,  1971-76,  1976-78,  1978-80,  1980-81  longitudinal  periods.  The  results  are  mixed.  The  first  model 
generally  supports  die  (mginal  longitiidinal  stady's  finding  oi  greater  wage  change  .effects  for  white  union  joiners, 
but  Mso  finds  larger  crpss-sectional  w^^e  differentids  for  black  union  stayers.  The  second  model  also  suppcms  die 
findings  of  larger  unkxi  joiner  effects  for  whites.  Ifowever,  it  demonstrates  larger  \v  age  level  differentials  for  black 
unipn  joiners  and  union  stayers,  implying  diat  blacks  receive  greater  union  benefits  relative  to  respective  nonunion 
stayer  reference  groups.  The  results  indicate  that  whites  receive  a  larger  union  effect  because  white  union  joiners, 
while  in  die  nonunion  sector,  are  less  productive  than  black  union  joiners  relative  to  Uieir  nonunion  reference  group- 
hwicc  die  white  wage  change  is  much  larger  when  entering  die  union  sector.  Black  union  joiners,  iii  general, 
maintain  a  positive  productivity  differential  over  Mack  nonunion  stayers,  while  white  union  joiners  demonstrate  a 
negative  productivity  differential  relative  to  wlutenon  B. 

12  ADELMAN,  CLIFFORD.  "Devduation,  Diffusion  and  die  College  Connection:  A  Study  of  High  School 
Transcripts,  1964-81."  Report  to  The  Nationid  Commisskm  on  Excellence  in  Education,  March  1983. 
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This  pioject  leanalyzed  existing  transcriiH  dau  from  Study  of  Academic  Growth  (High  Scha>I  Cla^  of  1969) 
and  the  Youth  Cohort  of  die  National  Longitudinal  Survey  of  Ubot  Market  E3q)erience  (High  School  Classes  of 
19754981)  in  terms  of  a  variety  of  measines  of  the  quantify  of  schooling,  and  in  relation  to  changes  in  college 
graduation  requirements  between  1967  and  1974.  The  miydr  findings  include  die  foUowing:-  (1)  There  has  been  a 
considerable  decline  in  the  avenge  dredit  vahie  of  academic  courses  in  American  high  schodU  since  the  late  1960s, 
indicatinjs  that  comparatively  less  time  is  being  allocated  for  them  and  that  student  are  q^ending  far  less  time  in  the 
acaJemic  curriculum  dum  assumed  in  previous  research*  (2)  High  school  stiidents  are  q)endihg  more  time  in  and 
recdving  more  credit  for  "personal  service  and  devd  lUs  phenomenon  accounts,  in  part;  for  die 

drop.in  the  time  students  q;)end  in  the  academic  cuniculum.  (3)  There  has  been  a  pr^ound  shift  of  studenls  from 
bpdi  AoKlernic  and  Vocational  -bracks  into  the  General  Tracks  die  ciuricuhun  of  which  is  jto^  by;survey, 
remedial,*and  pmonal  service  cotirses.  (4)  the  secondary  school  curriculum  has  become  diffimd  and  fragmented 
over  the  past  JS  years-a  minor  image  of  die  proliferation  of  oourses  and  degrees  in  cdleges  during  die  period  ir 
question.  As  smorgasbord  distribution  systems  came  to  dominate  die  structure  of  college  "general  education" 
requirements,  high  schods  "repackaged"  dieir  curricula  to  reflea  higher  education  models.  (S)  Grade  inflation, 
while  sigmficant,  has  not  been  as  pervasive  as  assumed.  CohcMt  Y. 


13  AKERLOF,  GEORGE  A.  and  MAIN,  BRIAN  G.  "An  Experience-Weighted  Mqisure  of  Empbyment  and 
Unemployment  Duiatiohs."  American  Economic  Review  71  (December  1981):  1003-1 1. 

Tills  study  displays  emi^rical  esdmab»  of  a  measure  of  the  average  lengdi  of  a  spell  in  which  an  employment-year 
and  unemployment-wedk  is  utilized.  The  results  show  that  unemptoyment  duradohs  are  aU  longer  by  large 
multiples.  Most  employmm  experieiKe  is  q;)ent  in  jobs  ^  Even  diough  diere  may  be  Iei» 

permanence  dian  previous  times,  die  average  male  is  emptoyed  in  a  job  of  long  standing;  dierefore,  there  exists  a 
considerable  degree  of  permanence  in  die  labor  market  Coh^  M. 


14  AKERLOF,  GEORGE  A.  and  MAIN,  BRIAN  G.  "Maximum  Likelihood  Estimation  with  Pooled  Obsehrations: 
An  Example  from  Uiw  Economics."  international  Economic  Review  213  (October  1980):  S07-S1S. 

Tlie  difficulty  of  pooled  observations  in  a  data  base  arises  when,  for  ea^h  sample  point,  some  characteristic  is 
measured  exacdy  up  to  a  certain  level,  but  no  record  is  made  if  the  characteristic  should  exceed  diat  boundary.  This 
poses  obvious  problems  il  it  is  C<smd  to  perform  a  maximum  liloelihood  estimate  of  die  probalMlity  of  an  event  It 
is  shown  diat  whereas  most  researchers  use  ad  hoc  mediods,  it  is  possiUe  to  solve  dus  problem  by  a  non-ad  hoc 
procedure  which  is  illustrated  by  an  exaniple  from  labor  economics.  The  ex  ample  arises  from  a  stu(fy  of  die  weekly 
probability  of  transition  from  emjdoyment  to  unemployment  using  die'NLS  of  Older  Men.  It  is  assumed  diat  die 
probability  of  predicting  w^  ot  unemployed  in  die  foUowing  week  can' be 

rqxesehted  a  k^gistic  function  of  personal  characteristics.  A  mediod  is  iilustrated  by  which  poded  data  can  be 
incixporated  into  maximum  likelihood  ei^^  Cohort:  M. 

15  ALDRICH,  MARK  and  BUCHELE,  ROBERT.  The  Economics  of  Comparable  Worth.  Cambridge,  MA: 
Ballenger  Publishing  Co.,  1986. 

Hie  1980  NLS  Young  Men's  and  Women's  siirv^s  pnnide  die  principle  data  base  for  research  presented  in  diis 
book  on  die  role  of  occupational  segregation  in  the  male-femile  earnings  gap  snd  die  impact  of  alternative 
comparabtewordi  wage  adjustments  on  men's  2Uid  women's  earn^  Cohort:  BG. 

16  ALTONJI,  JOSEPH  G.  TamUy  Background,  Labw  Mdcct  Outcomes,  and  Race  and  ^^^^ 
Emptoyment  and  Earnings."  (bi-progress  Research). 
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This  u-pR^ptss  ftswch  will  eximiiie  the  cfiteu  of^fviUIy.back|prcuiKl.on  la^^^  success.  The  analysis  will 
^uunine  the  extent  to  which  nee  wad  sex  differciK^  in  labor  itiaiket  outcomes  leflecu  (1)  differences  in  parental 
dianclemtici  and  £unily  structure;  and~(2)  diileiences  by  race  and  sex  in  the  connection  between  parental 
diafacteratics  and  Idwr  maiket  outcomes.  Matched  data  records  of  siblings  and  their  parents  from  the  Young  Men, 
Young  Women,  Older  Me»»  and  Mature  Women  co^  BGMW, 

17  A^IOlt,  TERESA  L.  Three  Essays  oh  Occupationai  Segregation:  Women  and  Men  in  the  Labor  Force." 
PhJD.  r^isjertation,  Boston  CoU^,  1980. 

The  nature  and  extent  of  occupational  a^r^ation  of  women  and  men  in  the  United  States  labor  force  is  examined  in 
thiee  essiio^  The  first  enay  dpcumenu  occt^ational  a^gation  and  utilizes  factor  analysis  to  differentiate  the 
characteristics  of  jobs  held  predominantly  by  women  frm  those  of  jobs  heid  predominantly  by  men.  The  second 
estty  discusses  and  evahiaies  theories  ai  occiqMtional  segn^oh  which  have  been  put  foith  by  economists,  the 
diik^s^  presents  empirical  wbric  which  is  deigned  to  idemify  the  mechanisms  generating  and  popetuati^g  sex 
aegregidon  in  the  labior  foice.  The  effect  of  occupational  sex-type  iqx>h  wages  is  examined  for  a  sample  of  women 
and  men  firom  the  National  Longitudinal  Surv^  the  resets  are  consistent  with  bodi  supply-  and  demand^-based 
models  of  segregation.  Wi^  fidl  as  the  female  share  of  employment  in  ah  individuates  occupation  apfnoaches  a 
turning  poin^  af fer  ^n^iich  a  rising  diare  of  female  employment  is  associated  with  a  wage  premium  ceteris  paribus. 
This  pattern  is  6f)sep/td  for  i^ie  women  and  meii  of  both  races;  blade  women»  however,  receive  a  wnge  premium 
as  the  femide  share  of  employment  approaches  a  turning  point,  and  are  penalized  for  participation  in  occupations  in 
which  the  female  share  of  employment  exceeds  Aetuniihg  point  Cohort:  BG. 


18  ANDRADE,  SALLY  L  "Aqwations  of  Adolescent  HispaniciFdnales  for  MarriagCt  Children,  Education  and 
Employment"  Report  to  the  National  Council  of  La  Raza,  U.S.  Departthent  of  Labor,  May  1982. 

This  study  provides  descriptive  profiles  of  the  a^irations^  of  adolescent  Hispanic  females  and  males  and  analyzes  the 
relative  differences  and  simibrities  among  young  Hispanics,  whites/Anglos,  and  blacks.  Young  Hispanic  females 
teMed  to  be  married  more  than  other  groups  (aU^^  but  data  from  botlithei^Y  and 

the  Hi^  School  and  Beyond  Survey  suggest  that  young  white  females  value  nmi^ge  somewhat  more  than  Hispanic 
fenudes.  Similariy,  although  Hi^mic  females  iqiparently  idcilize  larger  rize  families  to  a  greater  extent  than  White 
feniales  and  ei^pect  to  have  slightly  moie  children,  white  females  give  a  higher  rating  to  the  impoitance  of  having 
children.  Bb^  females  were  less  likely  than  either  Hiqxmic  or  white  young  women  to  be  married,  to  expect  to 
married,  aind  to  many  eariy.  They  were  more  likely  to  already  have  had  a  child  than  the  other  two  groui^  of  young 
womenrand  while  they  tended  to  idealize  large  fSuniUes,  they  1^  lowest  expectations  of  having  laige  nunibers 
of  children  and  the  highest  percentage  who  dki  not  ^pea  to  hieive  any  children.  Young  Hi^nc  males  seemed 
somewhat  more  positive  about  maniage  than  Hack  males  and  similar  or  more  positive  than  whiti'  moles.  In  both 
surveys,  Hi^Nnic  males  were  more  positive  about  laiger  sized  families  than  were  Hispanic  females,  as  was  true  in 
the  case  of  Black  males  and  femalei.  One  of  the  potentiaUy  most  troubling  findii«s  iii  both  surveys  with 
implications  fo<r  family  formadqn  was  the  wide  gap  in  agreement  betwe^  young  Hispanic  women  and  Hispanic  men: 
about  traditional  sex  roles«  Young  Hi^ianic  women  are  very  much  planning  on  being  part  of  the  labor  force  as  they 
manire  (two  thirds  plan  to  be  working  at  age  35).  The  study  concludes  overall  that  no  clear  cut  pattern  emerges  that 
allows  one  to  characterize  Hi^Muiics  as  less  motivated  or  more  traditional  in  their  attitudes  than  their  white  and  black 
counterparts.  Cdboft:  Y* 


19  ANDRISANI,  PAUL  J«  "Discrimination,  Segmentation,  and  Upward  Mobility:  A  Longitudinal  Approach  to  the 
Du^  Labor  Maricet  Theory/  Presented:  Atlantic  City,  Joint  Meeting  of  the  American  Economic  Association  &  the 
EconometrfcSocie^t  1976. 
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The  empiricid  results  presented  in  this  istudy  make  it  lather  difficult  to  accept  an  extreme  hypothesis  of  labor  maiket 
segmentation.  The  secondary  sector  hardly  appear  In 
addition*  contrary  to  tihe  princqMl  tenets  (rf  the  dual  labor  mari^  theory,  investments  in  the  skills  and  abilities  of 
tiack  youth  q)peari  to.have  payoffs  in  terms  of  entry  into  better  jobs  and  in  teims  of  higher  earnings  as  well,  even 
when  empfoy^.in  what  is  defined  herein  as  die  secondary  nuuket  sector.  Nonetheless,  the  evidence  strongly 
suggests  that  invidious  racial  discrimination  denies  numerous  youth  the  socioeconomic  fruits  warranted  by  thdr 
human  assets.  Cohort:  B. 

20  ANDRISANI,  PAUL  J.  *Tbe  Effects  of  Emptoyinent  Opportunities  and  Incentives  pn  the  Work  Ethic  and 
Initiative.pf  Youths.**  Report,  Natiui2!Cbii!ini^ 

The  purpose  of  this  research  is  to  examine  the  effects  of  early  carm*  (^)portunides  and  incentives  on  the  work  ediic 
and  initiative  of  youths.  More  specifically,  the  key  interest  is  in  ascertaining  what  u^q9)ens  to  the  work  ethic  and 
initiative  of  yoitths  who  are  initially  cpn^Mffable  on  the  basis  of  dieir  woric  ethk:,  initiatiye,  background,  and  hunum 
capital  characteristic  but  who  subsequently  differ  in  terms  of.dieir  early  c^uteer  opportunities  and  incentives. 
Cohcxt:  B.  .  « 

21  ANDRISANI,  PAUL  J.  ''The  Effects  of  Health  Problems  on  die  W(^  Expc?Ienc 
Industrial  Gerontology  4  (Spring  1977):97rll2. 

An  analyas  of  five  years  in  the  work  lives  of  middle-aged  men  showed  diat  nearly  two-fifths  of  du)se  in  their  early 
sixties  rqxvted  hedth  liinitations.  The  most  serious  labor  nuirk^t^prpUems  that  confront  men  in  their  middle  years^ 
qypear  to  be  closely  linked  to  die  chronic  healdi  conditions  and  disabilities  diat  may  accompany  advancing  age. 
Healdi  status  is  ckysely  linked  to  premature  death:  middk*aged  inen  whose  bealdi  affected  Uieir  w(^  in  1966  were 
two  to  diree  times  as  likdy  to  die  between  i966  and  1971  as  men  whose  healdi  did  not  affea  their  work.  Industrial 
injiiries  are  an  impratant  source  0^  G)hort:  M. 

22  ANDRISANI,  PAUL  J.  **An  Empirical  Analysis  of  die  Dual  I^borMaricet11ie(ffy.**C^^  Centerfor 
Human  Resource  Research,  The  Ohio  State  University,  1973. 

This  study  focuses  upon  the  process  of  labor  inarket  entry  of  male  youdi  in  the  context  of  die  dual  labc^  market 
tb&cwy.  Essentially,  die  dual  marka  theory  contends  diat  large  numbers  of  workers  zst  involuntarily  confined  to 
substandard  jobs  in  i  "secondary**  labqrmarket  which  is  sqnrated  from  the  mainstream,  or  **primary**  sector^  by 
impenetraUe  boundaries  imposed  by  insututionalized  discrirnination.  Briefly,  the  study  finds  a  siibstantial  amount 
of  iqyward  mobility  from  time  first  job  to  1968-a  period  ranging  bom  2  to  10  years.  Nonedieless,  entry  into  and 
confinement  widun  the  secoiulary  sector  cannot  be  consisteittly  explained  solely  in  terms  of  deficiencies  in 
aggregate  demand,  human  o^ital,  or  inotivation.  Moreover,  Ae  evidence  also  suggests  die  existence  of  race  and 
sect(»al  differences  in  die  process  of  wage  determination.  Cohort:  B. 

23  ANDRISANI,  PAUL  J.  *'T1ie  Establishment  of  Stable  and  SuccessfdEmpteyment  Careers:  The  Ro^^ 
Attitudes  and  Labcxr  Maricet  Knowled^.**  Cortference  Report  on  Yoiak  Unemployment:  Its  Measurement  and' 
Meaning,  U.S;Dq)artment  (rfLabor,  1978. 

This  study  analyzes  die  wcdc  attitudes  and  labor  market  knowledge  of  youdis,  considering  how  diey  differ  from  dieir 
old^  counterparts  and  how  diey  affea  and  m  affected  by  successes  and  failures  upon  entry  into  the  labor  force. 
<The  &idings  show  the  importance  of  work  attitudes  and  adequate  labor  market  knowledge  for  die  establisl^nt  of 
stable  and  successfttl.emplpyment  careers*  The  data  indicate  diat  diere  exists  inadequate  labor  maricet  knowledge 
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among  youth-eq)eciiily  b^v      females,  poor  white  youth;  however^  there  is  litde  justification  that  the  attitudes 
towaid  wqik  of  youths  a.  iuidequate,  iomuMiie,  anti-wo^  la 
addition,  youth' s  wori^  attitudes  were  dissimilar  from  those  of  <dder  worfcars;.  they  reflected  considei^le  ambition  in 
I^anning  cuter  goals,  and  tbor  wete  shown  u>  te 
experiences qiriy in wodccamis.  Cohort  BG. 


24  ANtj«SANI,  PApLJ,  ^nternd-Externia  Attitudes,  Fdnsonal  Initu^ 
WhiieandBIackMea" 

llie  anal]^  provides  sqjpon  for 

aqwcts  of  hinr  maiixt  o^efierice.  Confidnioe  in  these  findings  is  stroigthened  1^  the  bzi  tfiat  observed 
iftotioniAips  wm  mdependeiit  of  indiviAHd  diffoen^  in  a  wide  range  ^characteristics  and  were  supported  as 
wcll  ly  longitndmal  data.  I^idiiigs  also  indiqne  Aat  there^arc  onfy  m^ 

aged  mra  m  internd-^xierndatlim      Hicre  is  litde  ooiisistcm  evidence  anioBig  youiig  men  that  educational 
aitainmcm  had  lower  returns  for  Uacb  dian  irfdies  #ring  die  laie  1960s  and  197Qs.  bitiative  appeivs  to  have 
consideridile  lito  marlxi  pqf^ 
yoong.  jOohort  BNL 


25  ANDRKANI,  PAIILJ.  "^ernal-Externd  Attitudes,  Sense  of 

to  Duncan  and  Morgan."  Jourmd  cfHwnm  Resources  16  ^  198i):6S8-66. 

IXoKan  and  Morgan's  main  critidsm  can  be  stai^  di^  disagree  with  the  conclusion  that  attitudinal 

change.cqidd  result  in  gieatff  mitiative  and  more  success  Ubor  market  eiqierience,  particularly  among  youdis, 
because  the  conchisipn  is  incgnsistj^  witt  tiie^  rq)iication  and  with  ahnost  all  otfMy  PSID  studies  as  wea  Tlie 
auAor  disagrm  widi  ibrir  interpretatibn  of  his  research 

laedNi^  data  and  come  to  die  aaoK  cone  IXfferences  between  NLS  and  PSID  data  are  discussed  as 

lifcdy  eiq^fauiatipiis  of  why  diese  data  set^ 
dynaosics  of  labtfmariM  processes.  Cohort:  B. 

26  ANDRISANI,PAULJ.  "Job SaiisfiEKtionaroqngJWorking Women."  Si^ 3  (Spring  1978):588^. 
Thi^  examination  of  job  satisfitttkmani^ 

indkaies  duft  Mack  women  were  less  satisfied  dian  didr  YtbSst  counteqnrts,  and  dial  levels  of  job  sadsfacdon 
declined  duou^iout  die  period  for  bodiUac^a^  Woinen  vrfio  were  highty  satisfied  were  niost 

likely  10  mendqn  intrinsic  aq^  of 

die  a^ect  of  work  diey  liked  best.  In  addition,  die  qudity  of  interpersonal  reladond^ 
si^ervisors  was  considered  relevam  to  job  satisfiK^^  Cohflfcting  demands  between  work  and  home  resulted  in 
tower  dianavcnige  levels  of  job  satisfacdoh.  The  greatest  conflia  was  die  hnsband^snegadve  attitude  tov^ 
wife  working  outside  die  home.  The  women  who  appeared  to  be  most  satisfied  were  diose  who  were  deeply 
cbinnuttedlowo±,hadhighself-esieem,andattacbedim^^  Cbboit  W. 


27  ANDRISANI,  PAUL  1  Tabor  Market  Data  Needs  from  die  P^»rspective  of  'Dual*  or  'Segmented  Labor' 
Market  lUseardi:  A  Gommem  on  Harrison  and  Sum."  hu  Cowniihg /te  I^r  Force,  Voll.  Washington.  D.C.: 
NiatioM^  Commission  on  Enq^^  1979. 

Tliis  pqier  commems  on  Ibrrison  and  Sum's  paper,  iiluch  includes  a  synopsis  of  segmented  labor  market  theory, 
hypodieaes,  and  data  needs.  They  criticize  ousting  pubUc  use  data  bases  and  ma^ 
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NLS  Research  1968-1969 


The  author  agrees  with  thetr  criticism  in  pait»  and  points  out  ways  of  modifying  the  new  MLS  Y  cohort  to  address 
most  of  die  »»iie$  raised  in  die  HarrisoiH  Sum  pq)er*^C^^  Y* 


28  ANDRISANI,  PAUL  J.  "Ijoogitudinal  Research  and  Ld)or  Force  Bete^  Journal  €f  Economics  and 
Bksitiess  32  (Winter  1980). 

This  issue  contains  seven  papers  examinmg  some  of  die  unique  opportunities  and  problems  ctflonptudinal  data, 
particuliily  as  th^  relate  to  Ubor  force  bdiavior  over  die  life  cyde.  Four  pqws,  from  a  conference  qxxisored  by 
die  Social  Science  Research  CouncQ  in  October  1977,  review  die  NLS  experience  and  suggest  fiituie  directions. 
Cdiort:BGMW. 


29  ANIXUSANI,  PAUL  J.  HThe  Secondary  Labor  Midi's  ^ect  on  die  Work-R^ 

Rnoceedings  of  tihe  Thnty-Secorid  Annual  MMing,  Industrial  Relations  Researdi  Assodittion  (1980):242-S0. 

The  puipose  of  dib  paper  is  to  ejumime  die  effects 

pvticttla^  die  extent  to  iriuch  secrmdsy  Ubor  market  or  "bad"  jobs  sinpe  youdis*  attitudes  iii  an  antiwork 
direction.  Afare^[)ecifically,  die     interest  is  in 
conq[nrable  on  die  buis  of  inftial  anitodes*  pr^^ 
sidneqaendy  difiTered  m  terms  of  wedcs  of  unen^ 

docupBtional  «lvancement  Thus»  die  princqnl  concern  of  diis  study  is  not  whedier  dbe  "unrealistic"  attitudes  of 
youAs  become  tempered  by  die  oftentii^  Rforeinqrartandy,  die  concern  is  for 

whetfaff  youAs*  altitudes  irfiich  can  not  be  deemed  »  u^ 

die  realities  of  die  lAorrnarfcet.  particulariy  bbw  may  irreversibly  misallocaie  youdis 

during  die  early  stages  of  career  formaiidn.  Cohort  B.. 


30  ANDRISANI,  PAUL  J  A  AFFELBAUM,  EILEEN;  KQPPEL,  ROSS;  MIUUS,  ROBERT  C.  "Work  Attitudes 
and  Work  Experience:  Tlie  Impact  of  Attitudes  oh  Bdiavior"  R&DMonQgraph#6Q,U.S.Dq)artmentofLabor, 
1979. 

This  monograph  is  a  summary  (prqpared  by  Dr.  Florence  M  Casey,  Office  of  Research  and  Development, 
Employment  and  Training  Administration,  USDCX^)  of  die  audiors'  book  Work  Attitudes  and  Labor  Market 
Bperience:  EyUence from  the  National  LmgitudinalSun^si^^ 

somewhat  between  1966  and  1972  and  die  decline  was  most  pronounced  among  white  coXlx  woikers,  service 
woricers,  fivroen,  and  craft  workers*  Fewer  than  IS  percent  of  workers  rqxxted  disliking  didr  jobs,  however. 
-Inequities  in  distribution  of  rewards  among  comparable  workers  were  most  strongly  Indeed  to  dissatisfaction. 
Workers  widi  stronger  internrdbyenjc^ed  greater  success  thimodi^  DissatisGxlipn  is  liidced  to  hi^ier  t^^ 
and  unemiAqrment  and  decreased  wages,  qxq^  Purely 
economic  rewards  were  not  so  inqxxtaitt  to  satisfied  workers  as  job  content,  but  diey  were  major  causes  of 
dissaiisbction  among  diose  who  were  less  dun  hig|dy  satisfied  Motivation  and  higfi  occiqational  goals  were 
if^qwrtant  for  younger  workers.  Strong  cornminnent  b  work  resulted  in  less  time  out  of  die  hto 
invesonent  in  training  (among  younger  women  and  older  men)  and  greater  labor  market  advancement  (among 
younger  and  older  women).  WhAe  wonting  women  i^percdveddidr  husbands  as  disapproving  of  diei^ 
outside  die  home  advanced  less  m  occq»tiqnal  status,  had  more  unemployment  and  weeks  out  <tf  die  l^)or  force, 
and  had  less  likdihood  of  ^ttmg  formal  occupational  training  dian  women  whose  husbands  did  not  objea  to  dieir 
iraridng.  Cbhort:  BGMW. 
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31  ANDWSANlPAXJLJ4AITEI3AUMiEII£|^  Work  Attitudes  and 

iMbarMcatketExperknce:  E}nd€ncefi  New  YoikrP^gcrPubli^rs.Inc., 

1978.  . 

Ntmiefoitt  foim  Job  dissatisfk:tk»  does  ika 

anoQg  dkw  wbose  umqne  labor  OMkei  proUems  have  abea^  beeo  sinj^ed  out  by  policy  makers  for  special 

aoeoiioii.  Job  diwatiifaction  has  ogi  been  etttirdy  al  die  loiwer  end  (tf,the  occivatiooal,  industrial,  and  income 

sihKtnres»ordflfywidim^^  Age^sex^acediffeidicesinthepefcdvedpc^ons 

are  viitudly  nonexisteat,  deqite^ 

par  aitempu  to  assess  die  extent  lo  irfnch  Ubor  mafttt  forces  onpact  vagaa  attitudinal  change  have  met  with  only 
modcrtsocciiBts.  Cohoit  BGMW. 


32  ANDRISANI,  PAUL  J.  and  DAYMONT,  THOMAS  N.  "The  Age  Mix  of  die  Labor  Force  in  1990: 
Implications  for  Labor  Maricet  Reseatcfa*"  In:  The  Changing  Conq^sition  of  the  Wor^orce,  A^.  Glickman,  ed. 
New  Yofk:  Fleaomntess*  1982. 

Tlns«fcteieviewsprobhm 

pidadvocainamofebdiaraindappr^    The  andiors  summarize  the  findio^ 

toincdqnateso^^ 

isnMdeft  (l)lo  deie^^ 

varies  across  different  s^ments  ofWhtonpriM  and  omd^^  of  die  lif^  cycle  and  dme  periods;  Q) 

m  deiermme  vidqr  diose  members  of  die  baby  boom  oibqit  yAo  eiqierioiced  to  and^or  fieqoent  quells  of 
unenqikqrment  irin  probri^  be  more  lioely  diaa  odiers  to  suffer  Ubor  maiket  problems  dooii^iout  dieir  careers;  (3) 
to  hnprove  bodj  die  coot  qUiialiTatinn  and  mcasuiement  of  hbor  face  data  to  capture  jnore  adequately  die  varying 
d^rees  of  attadiment  to  die  labor  face^^^ 

dynamk:  faces  prodocing  stnins  aino^g  women  managmg  dual  careers;  and  (5)  to  point  vp  problems  of  age 
discrimination  in  cmpkq^Mnt,  irfuch  may  b^  to  rivd  race  and  sex-based  fonns  of  labor  maiket  inequaii^  in 
fanredecades.  Cbliod:lGMW. 


33  ANUUSANL  PAUL  L  and  KOHEN>  ANDREW  L  "Oreer  thresholds,  Vohmie  5*  Manpower  R  &  D 
Monograph  16,  Vohime  1  Washington,  D.C.:       Government  Printmg  Office,197S. 

The  purpose  of  diis  study  is  to  examine  die  effects  of  odfcct^ 

c^ience  of  young  Utae  collar  males  oysr  die  1969-1970  period.  Specifically,  die  audiors  have  examined  die 
effects  of  collective  bargainmg  on  five  dimensions  of  labor  madcet  experience:  (1)  bouriy  rale  of  pay  at  die 
beginniQg  of  the  period;  (Z)  hours  unaOy  woridMl  per  week;  (3)  likelihood  of  being  unemployed  during  die  12- 
mondi  perkxl;  (4)  duration  of  unemfdoyment;  and  (S)  gtowdi  in  hourly  earnings  during  die  period.  Additionally, 
th^  exaromed  die  relationship,  be&vccn  unionism  and  racial  differentials  in  diese  measures  of  labor  market 
e^verience.  In  all  cases,  diey  attempted  to  ascertain  die  effects  collective  bargaining  on  comparable  woricers 
widuneachtKegroiq).  Cohort:  B. 


34  ANIXUSANI,PAULLaDdKOHEN,ANI»EWL  Ihe  Effects  of  CUlective  Bargaining  as  Measured  for  Men 
in  Bhie<:dUar  Jobs."  Monthly  lMlx>rRe)^  100  (Apnl  1977):4649. 

tUs  study  examines  die  effect  of  coOecdve  baigainmg  coverage  on  houriy  rates  of  pay,  unemployment  experiences, 
and  growdi  in  houriy  earnings  of  yom^  and  middle-aged  blue  collar  men.  The  audiors  find  a  significant  and 
consistem  positive  in9«:t  of  coverage  on  die  levd  of  hourfy  earou^ 
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wage  gnvwth  is  moie  mixed.  Ageaswdlasiacediffefeacesind)^  Cotiort*  B 


ANDRISANI^  PAUL  L  and  MHJUS.  ROBERT  C  ^Mubivariaie  Aialysis  of  Inditidusa  Differ^  in 
rnknoM  kr  lBttiBs^  Extrinric  Aqiects  of  Wock  among  Nadonal  Sam^  of  Young  and  Middle-Ag^ 
Women.*  Jamiai  cfVocadcmlBdmior  11,1  (Auffist  1977):  14-30. 

The  Mdion  examine,  in  a  mdtivariaie  analysis,'  individual  differences  in  picferaices  for  intrinsic  versus  extrinsic 
aqwtsof  woric.  Ptefeieopes  are  found  to  te  sjgnificandy  idaipd  to  age,  occqwition,  cla«    woricer  status,  job 
satisfaction,  educational  attainmmf,  and  race.  There  was  litflr ^ievidence  of  preference  diffmnce  between  white* 
ooOir  fnd  bine-  cc^  wcxkers,  between  nral  and  mban  wofkeis,  or  among  mdividuals  widi  different  levds 
Income^  Cobod:BMf 

36  ANDRISANI,  PAUL  J.  and  NESTEL,  GILBERT.  *hiteniaI-External  O»tidasC« 
WofkEsvenence.*^  Jomkdif Applied  Psychology  61  (Mud^April  1976):1S6^. 

Hus  stndy  examined  bodi  the  inflneoce  of  imeniat  esderiial  control  on  a  number  of  iacets  61  woric  experience  of 
middle-aged  OMn  and  the  iufhaa^  Utilizing  an  11-item 

aUreviaied  versin  of  Roctei^s  bianalfxieniri  Contid  Scale  and  muhivaikie  ledmiciu^  die  audxxs  found  a 
systematic  mfk!ence  of  interai^^  Confidence  in  diese  findings  is 

sMn^iened  by  thr  fici  that  thb 

and  demographic  disiribotipo,  and  were  pbtuned  od  die  basis  of  fcrngitpdinal  as  wdl  as  cross-sectional  data. 
Additiottdfy,  jiiere  data  also  provide  consdenUe  sqipoit  for  die  bypodieas  diat  success  at  woric  enhances  die 
expectancy  of  imenalconind.  Cohoit:  M* 

37  Ara>iaSANl,PAULJ.andPARNES,HEro  "Commitment  to  die  WoikEdiic  and  Success  in  the  Lsdxr 
Madoet:  AReviewof  Resevch  Rnfings.^  he  The  WorkEMc^A  Criiical  Analysis^  J^Barinsh,  et  aL,  eds.,  Madison, 
WI:  IndKistrU  RdatiqnsRe^^ 

This  son  ^^of  studies  focuses  on  die  endence  fiom  d^ 

liokbeti^diestiqigdiofdieworicedife  Tteliteiature  shows  duit  die  strengdic^i^ 

ootmm&^ini  to  die  woric  educ  afifects  van^ 

nuBlM  experiences!^  The 
magnitndr;.and  precise  character  of  die  reciprocal  rdationrtips  described  are  difficult  to  ascertain,  however,  since 
many  y^to  have  used  odyliim'ted  facets  of  what  fl^^ 

cdiic. -Decile  such  limitations,  diesereseardifindi^  Cohort:  Y. 


38  ANGLE,  K)HN.  *ltroric  and  Earnings:  Cunudative  Es^eriencel^fediod  of  Analysis  (tfLo^ 
SodologicalMeihodsatidResearch  8  (November  l979):209-32: 

The  author  uses  die  Cumulative  Esqierience  Mediod  (C^  to  answer  how  a  person's  woric  experience  affects 
earan^  CEM  ihteqKdates  an  individual's  e^qierjenoe  between  observation  points  and  weights  diese 
inferred  obiervadons  by  die  inverse  of  dietr  e^qwcted  error*  The  linear  interpoladon  and  weighting  procedure 
accommodate  easity  to  missing  observations  where  these  occur  between  eariier  and  1^  Cohort:  B. 
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39  A(K}I£,j6i^;STEmBf^  STEVENS;  WIS  "Educatioiua  bdk:ator3  ai^ 

Adueven^  Social  Science  Research  9  (Much  i980):60-7S. 

This  piper  lues  snrv^  of  yooog  men  and  women  14-24  and  examines  ii^iedier  'highest  grade  completed*  is  a 
sufi&knt  niettnir^  of  edncatibn  for  use  in  mpdds  tf  occq^ational  achievement  The  data  on  which  tins  paper  are 
based  are:  appro«nate  infonnatiqn  on  ytAmi  subjects  were  taken^  quality,  of  education,  degrees  recdved,  and 
nundwr  of  yean  dn^taed*.  Ilie  fi^^ 

educiiionondccivationaladiievenent  B 

G.  ^ 


40  ANGIJB,JOHNaDdWISSMANN,DAVn>A.  /"Gender^C^^  Sociology  cf  Education 

Maanuaiyl^^^ 

This  stiMfy  tests  die  ^ect  of  a  penoQ^s 

kmed  in  coil^  eq^ains  the  gip  betweoi  die  earnings  of  men  and  woqmt  Hie  results  indicate  th&t  tne  direct 
e^ea  of  gilder  on  die  qnings  of  peopfe 

dfslodyieducttdiegq^onlysl^hlly.  bi  addition*  die  findingi  also  show 

po8t*secondaqr  education  are  hi^ia  dun  youqg  men*s»  boweva,  not  enbu^  to  ofiEset  the  negative  effect  (tf  being 
femafeoneamings*  Cphoft:  BG. 


41  ANGI£,K)HNandWKSMANN,DAV^  Sodal 
ScienceQyarterty6iX(^fM(Al^ 

J£  wpfk  exjperience  is  mettured  by  the  formula  age-sdiooling-six  (five),  it  appears  that  returns  in  houHy  wages  to 
woric  ejqMrienoe  are  much  laiger  for^nlen  dian  woinen.  Most  economists  interpret  diis  finding  as  die  result  of 
tnining  wd  job  eiqwrienoe.  Bui  if  woric  eqwrience  is  measioed  indc^pendendy  of  age  and  schooling,  young  U«S. 
women  and  men  have  alNM  die  sin^  The  gap 

between  women's  and  men's  wages  increases  becatise  of  ^  Young  men  are  paid  more  as 

dM^  age  because  of  i«e;  young  women  m 

42  ANTEL,  JOHN  X  *0)8dy  Employment  Cdninct  Renegotiation 
American  Economiclfteview  75,5  0>ecember  1985):  976-991. 

A  model  of  job  matchmg  widi  costly  post^ire  negotiations  is  devetoped  that  is  amilar  in  some  aq^ects  to 
Hariiimoio^s  (1981)  mpdd,  but  widi  pardndar  relevance  to  die  population  of  young  woikers  only  b^inning  dieir 
labor  force  partidpotion.  The  model  yiddsempirtad  implications  concerning  die  ro^ 
of  mobifiq^  that  contrast  to  die  kqrtications  of  an  otiherwiae  similar  zero  negotiations  cost  model  of  job  matdiing. 
The  model  focuM  on  die  period  immed^^ 

^^apdowedcavabOitiesiadndnnd^^  Tlie  data  consist  of 709  (Enervations  deri 

bom  die  NLS  of  Young  Mdt  Job  chnge  behavior  is  tradced  between  die  1969  and  1970,  and  also  die  1970  and 
1971  cooiigDOus  survqfs.  The  empiricd  results  show  diat  quits  and  permanent  layoffs  are  d^  The  results 
tend  to  coDfiraiAe  model  of  job  inatciungwiAcosdyco^  Cdbortr.B. 


43  ANIEL,JOHNL  lluman  Ca|Aal  Investtnent  Specidization  and  ^ 
Mobility/  Re)4ewofEconomiaASiaiisiia6i:iiAngfMl^^^ 


NUR^MCh  1968^1989^ 


Studies  of  vduhtary  labor  mckXSity  suggest  diat  job  seaich  fikDilitates  job  clumge  whife  ^tfic  training  inhibits 
mobility.  Moreover,  given  diat  speciiSc  skills  cannot  be  transferred  between  jobs,  and  ^ncc  both  search  and  traiiiing 
are  ^qpqmve,  it  is  reason^  Trainingon 
settch  q[)ectdizati(m,:^^  suggests  diat  estimation  m  that  treat  the  incidence  of  a  quit  as  exogenous 
underestimaie  mot^  effects  oa  wag^  Hoe,  Ae  endo^roous  dununy  variable  model  of  Heckman  (1978)  Is 
estimaied  using;  daia.fifom  the  NLS  of  Young  Metu  Tfe  ac^  observations  consist  of  2,165  young  white  men  not 
^K^mfksyf^  but  of  foil-time  schod,  and  r^ofting  job  histories  and  wages  between  Ae  1969-1976  and  die  1970- 
1971  (^tiguous  year  intmiew^  The  larger  wage  effects  found  via  anafysb 
dso  leflea  more  accurate  measurement   wage  growth  between  jobs.  Cohort:  B. 

44  AI^rrEL,JOHNJ,  Tlie  Inter-Genchiional  Transfer  of  WdforeDependqi^  Waking  P^r.  Univorsity  of 
Hoiistbn,  1988. 

This  pqKr  exaniines  die  que^tkms  of  ii^edto  a  modiei^s  welfore  receqa  increases  die  foture  dependency  of  her 
diildren  and  iiiidber  die  wdfirc  Facamet^ 
estimates  rqiorted  here  suggest  significant  inler-generatioaal  effects.  The  sanq>le.  is  comprised  of  young  women 
from  die  NLS Y  and  dieir  mothers.  Afker  conttriUng  for  observed  and  unobserved  hetnpgeneity ,  a  modier's  welfare 
partk:q)ationbfomidtos^  Cohort:  Y. 

45  ANTEL,JpHNL  'Thter-Goierational  Transfer  of  Welfa^ 

Recqriency."  Find  Rq)ort,  Office  of  die  Assistant  Secretary  for  Planning  and  Evaluation,  Dq)artment  of  Healdi  aiui< 
HinnanServices»1986.  „ 

'^  x  lepon  analyzes  how  parental  wdfore  paiticq»tion  affects  the  feitili^  mi  schooling  decisions  of  children  in 
wel£TO  fiunilies(feitiUtyandkmea^  Data  fipm  die  NLS  Y 

perinitted  (4)is^  women  still  Uving  at  home  in  the  earfy  panel^years  (1979-1980).  Later  panel  years 

(1981-1983)  permitted  die  researcher  to  follow  d:^  young  women  pait  die  nbnnal  high  school  graduation  age  and 
ddermiipe  ^ndiedier  or  not  diey  completed  hlg|  <^  or  had  a  child.  Estimation  of  a  statistioil  inodel  of  behavior 
iii(&cated  j|atdKrewereMpare^  -'Jr^Mition  effects  on  yout^  girls'  fertili^  or  hi]^  school  comjAetion 

decisions.  According  to  diese  estimates*  welfiue  participettion  by  die  parents  in  a  child's  teenage  years  neidier 
increases  nor  decreases  die  probdriUqr  of  high  sc^^  Furdier  evidence  from  foture 

data  a>lIection  waves  inay»  of  course^niodifydiesefoidm  Cbhort:  Y. 

46  ANTEL»JOHNJ.  "Interrelated  Quits:  An  Empirical  Analysis  of  die  UtiUty  Ma^ 
Reidew  cfEcofiotnics  and  SlaiisHcs  70,1  (February  1988):  17-22. 

It  is  demonstrated  how  die  circumstances  (tf  quitting  a  previous  job  affea  die  probability  of  a  later  voluntary  job 
change.  Indiedieoretic^4k'sectipn,ain6dd(^expecte^  Hie 
argument  is  diat  woiLers  who  yolimtarily  change  jobs  but  search  only  when  employed  are  less  likely  to  quit  again. 
This  implication  can  be  tested  widiout  measuring  job  utility.  The  sample  comprises  2,182  young  ^ite  males,  witli 
die  data  derived  from  the  NLS  of  Young  Men.  Job  histkiries  were  recorded  between  die  1969  and  1970  or  1970  and 
1971  annad  surveys.  Results  suggest  diat  ^es  n^atively  and  significandy  affect  quitting;  experience  and 
educaticmvariiMes  are  goieralfy  negatively  rei^tt^  The  results  provide  eminrical  support  for  a  model  of 

utility-maximizing  vqhmtary  mbtnlity.  Such  optimizing  bdiavior  suggests  diat  die  mediod  of  previous  job  search  is 
relatMtodieprobabiUtyoflaterqmttihi^^  Cohort:  B. 
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47  AinEL»JQHNJ. /"JobOitfigeof  YoungMeh^^  PhJ>/DissenaUon;.University  of  Califor^ 
1983. 

This  paper  exinimes  the  j(A>  chaoging  behavior  (tf  young  men  in  Uie  time  period  immediately  following  graduation 
orcoo^ecion<tf  foraudjKhodmig.  TbepqpttfcpmiHises  athepfetiqUmpd^ 

with  enqiiricd  lesidts  The 
ftfMmftfpr^  yith  y  fjymf^Vmt^  hf  matching.  The  hK)dd  as^umes  that  woikers  ^  endow^ 
with  finii-flpecific  sidlls  ii^uch.vtfy  in  value  widi  firm  assignrndat  and  are  imprecisely  kiiown  to  dther  worker  or 
firmlviortoadi^  These  assampticfe  imp^  tot  woAers  mustsearch;  often  whUe  emptoyed, 

tt>  find  their  M0iest;paying  Fisdior,  since  woikers  diffi^  in  tbdr  comparative  advants^e  or  job-specific 
iMHties^  firms  must  screen  pibqiecti^  enqrioyen  prior  to  hue  and  then  incmitcr  wMcer  productivity  duru^  the 

'  ifli^  period  of  mployment  Quits  and  byc^  foUpw  dulpomes  of  th^  two  amuluneous  firms  and  worker 
kttTDing  proi^^  qdt  i^boi  diey  ^  a  indie  luoative  job,  and  finns  initiaie         when  w(xker 

^  pcpdoctiyity  is  fotmd  fiur  betow  iiiitial  expectaCibtis.  In  contrast  Ip  other  mpdeb  of  job  matching,  transactions  or 
n^^DCiatioa  costs  ii^^  in  the  presence  of  trani5actK}os  cost  is 

distii^iushed  fi^  die  zero  tmsac6m  cost  situation  iii  two  in^pdtmt  re^ts.  First*  transactions  costs  imply  that 
quits  and  toyoffs  aie  diffden^  MixAof  tteei^^ 

Second,  w^  trnsKtib^  weliBue  imfriiauions  ot  job.change  are  not,  in  general,  positive  as  suggested  by 

Itezerbtnnsktkm 

of  eadi  decision-makers  iept  diare  risrtber  tihaii  for  die  purpose  of  imbunuzing  total  job-match  productivity.  Thus, 
spme.^iuits  and  ixyoSs  mi^  inofdy  an  actual  decliiie  in  productivi^*  The  empirical  implications  of  the  job-matching 
moc4l  widi  nc^^^  costs  were  for  Ae  inpst  pvt  consistem  with  the  daia.  Qmts  aiid  kQrofTs  were  found  to  be 
different  bp^  wd  alsp  distii^guished  wiA  respect  to  how  wag^  are 

affected  by  m^^  The  r^ts  indk:a|tod  to  the  wage  level,  layoffs  were  not 

predicted  at  all  by  Wages.  Furdi^,  ddiougli  we  foimd  ooty  weak  positive  effects  of  qmtting  on  wage  growth,  layoffs 
genen%  im^ied  a  signifi^  decline  in  ii^iges.  Neidier  of  these  padons  of  ccMitrast  between  quits  and  layoffs 
cidttklbe|KX»untedf(Y  b^  Although  results 

on  die  dettnninadcm  of  qiiits  and  Ae  wage  growdi  expmence  of  non-repeat  job  changers  suggested  a  central  role  for 
wages  in  die  e)q>lanatkxi  of  turnover,  (bdier  bdm  affected  mobility  dedsiohs  also.  Firm  .sile,  deti^and  shocks, 
union  memberdup,  and  non-pecuniary  aspects  of  job  value  dl  ^yed  some  role  in  the  explanation  of  jcb  change. 
[UNa>UX}83219S2]  Cohort:  B. 

48  AN1EL,J0HN  J,  ""Modier's  Wdfise  I>q)endency  Effe^ 
WedkKk''  Woridng  Pq)er,  Univmity  of  Ifoustbn,  1988. 

Flanmter  estimates  suggest  diat  a  mother's  welfiue  partfciiMUion  increases  her  daught^'s  early  f^'lity  and  early 
fertility  oi^  of  wedk)ck.  Eariy  C^ty  is  defined  as  first  birdi  bef<m  age  twenty-bne.  Using  data  ftom  die  NLSY, 
modier*s  wdfipre  participatkm  and  daughter's  fi^tility  are  simuItaDeously  modeled  to  avoid  any  bias  d^ved  from 
unobserved  CamOy-specific  hetm^endty.  While  the  wd&re  system  affects  a  young  girl's:  fertility  predominately 
dirough  die  dq)etidency  crfher  inodier,  some  small  direaeffeapf  st^  guarantee  rates  on  illepdmatebirdis  is  also 
indicated  C6hort:  Y. 


49  ANTOS,  JOSQ^  IL  and  CHANDLQl,  MARK  D.  *'Sex  Differences  in  Union  Memb^p:  The  Impact  of 
Occtvatkm  and  Indu^;"*  1977  Ftoceedings  of  die  Business  and  Economic  Statistics  Section,  Anierican  Statistical 
Associadon  (1978):496-S00. 

€>■  /  '  ^ 

Results  confirm  the  hypodiesis  that  die  occqMtional  and  industrial  ^tribution  e^lains  a  significant  portion  of  die 
male-female  unionization  gap.  The  role  of  die  occupational  distrOmtion  is  largely  indq)endent  of  any  variation  in 
^     either  hiinum  cental  or  die  incidence  of  part-time  work.  A  sub^dal  part  of  die  male-female  unionization  gap 

ERIC 
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remains  imexplai^  Omitted  variables  undoubtedly  account  M  a  portion  of  the  remainihg  differential.  No 
mettsones  of  MX  di^  by  unions  6t  systematic  male-female  differences  in  tastes  for  unionization  ar^ 

a^^ailabie.  An  additional  difficult  may  imdequate  conttol  f(^  sex  dperences  in  the  occupational  distribution, 
duie  to  die  highly  ag^gated  natme  of  our  variables*  In  q^ite  of  these  deGcif*4)cies»  the  explanatory  power  of 
oixupatiw  yd  indu     is  impressive.  Colicrt:  B  G. 

50  ANIOS,  JOSEPH  R.  Old  MELLOW^  The  Youth  Labw  Maike  ^:  A  Dynamic  Overview." 

Noai,  jSureau  of  Lato 

This  study  uses  six  years  of  data  from  tlM^  National  Surv^s  of  young  males  and  femaler  to  investigate 

how  young  people  ad^  to  the  market  place.  A  five  comixment  recursive  noodel  is  sequentially  estimated  for  each 
ilge.finMn  18  tUroug^  Tte  cmponentt  are:  educatim  and  hto  fcKce  status,  wage  det^ination,  turnover, 
uDemplQ]mn^  duration,  aid  wfl^fgidwth.  Evidence  is  found  Aat  competitive  forces  operate  over  the  long  run  in 
die  ybudh  labor  maiket  Rodi^tiye  cajpeUlities  ace  rewarded,  and  workers  initially  earning  less  (more)  than  dieir 
potential  move     (down)  the  wage  distribiifon.  Job  changing  ficilitatt^  although  turnover 

among  females  appeus  to  be  hss  piupos^  tfian  for  niales.  We  also  find  that  detericmting  ftggregate  economic 
conditions  severely  disrupt  die  yputfi  labor  madxt,  increasing  unemployment  and  depressing  wage  growth.  Cohort: 
BG. 


51  APPELB AUM,  mLEEN.  Back  Id  Wort::  DetermiitMs  df  Mature  Womh's  Succestf^  Boston: 
Auburn  House,  1981. 

Tliis  study  denxmstrates  t^ 

earnings  recdved,  in  increased  ea^  over  time  after  return  to  wofk^  and  in  prestige  status.  For  women  wi^ 
extended  breaks,  the  husband's  sqpproval  is  an  unporttmt  factor  in  job  satisfaction;  hcmriy  eaii^  and  social  status 
on  die  job,  but  not:  husband's  q)proval,  are  tiie  explanatory  variables  diat  significantiy  affect  job  satisfaction  of 
women  widi  ^lort^  breaks  in  paid  woriL  the  abili^  to  make  a  re-entry  is  eiAanced  by  choice  of  college  majw,  by 
partkq)ation  in  post-school  tnuniog  pn^pams,  and  ly  tiie  charactmstics  of  jcte  hehl  early  in  the  career.  By  way  of 
contrast  to  diese  eiSects  of  wqric  wididraiiral^  the  author  analyzes  the  diaracteristics  and  consecpiences  of  part-time 
jobs,  an  alternative  way  in  wUch  work  pressures  can  be  reduced  while  avoiding  die  negative  earnings  and  status 
consequQic^  associated  Uitfbrtunmdy,part-tjfoe  work  has  neg^ 

of  its  own.  Part-time  woric  is  no  panacea  for  resolving  the  d^  Cohort: 
W. 


52  AFPELBAUM,  EILEEN,  **DetenninantsofEarlyLab(vF6rce  Experience  Amon^ 
Wofk-Rdated  Attitudes.**  Mimeo,Phi]adel^^  1976. 

included  hi  Woric  Attitudes  and  Labor  Market  Experience:  Evidence  from  the  National  Longitudinal  Surveys,  by 
Paid  J.  Andrisani,  et  aL,  New  Yoik:  Pjraeger  PuUications,  1978.  Cohcm:  G. 

53  AFFELBAUM,  EILEEN  and  KOPPEL,  ROSS.  **The  Rde  of  Woric  Commitment  in  die  Occupational 
Attainment  of  Young  Women.**  Presented:  Bkxxnburg,  PA,  Eastern  Economics  Association  Meeting,  April  1976. 

Included  in  Work  Attitudes  and  Labor  Market  Experience:  Evidence  from  the  National  Longitudinal  Surveys,  by 
PftdJ. Andrisani, etaL, New Yoric:  PraegerPublk:ations,1978.Coh(m:  G. 
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54  ARAJ^  |hARON  k;.  ^Marridd  Wlute  Wom(Ni:.6cc  Earnings  of  Part-Time  vs  Full-Time 
Wotkers.**                    cf  Social  Relations  10^  (Spring-^unimcr  1983):  61-89.  « 

Hyix>ft3se8  regarding^  effect  of  white  woincn^s  marital  and  family  suitus,  personal  attributes,  and  job  and  Gamily- 
related  fiklors  m  ^ir  id)or  force  porticqiadoa^  .occiqMaioQal^^  and  earnings  are  tested  througli  a  path 

ana^  ^  585  reqxmdents  to  the  NLS  of  l^fittim  Wqm^  (1967, 1969,  and  1971).  Sbice  the  hypothec  est 
IKH  strongly  siQ)^^  that  a  move  profitable  avenue  of  in  vesti^ition  mi^t  focus  on  fisK^tors  in  die 

pccupatiodal  sthicb^  e.g^  oven  or  covert  disqrin^natioii,  oppbrtuni^  and  power  or  prq^rticmal  oiganizational 
structures.  Contrary  to  e?9[>ectati^  mhcr  Aan  full-time  wc»ker3  we^  more  likely  to  eiq;)erience 

oociqationd  mqbiU^  a^  inqeased  earnings  oVer  time,  probiGfUy  due  b  Cactc^  such  as  higher  initial  occupational 
staius  and  educatioit  the  latt^  findings  suggest  a  need  to  channel  wcmien  into  hij^er  status  occupations  early  in 
^lke,^q)ec^UyiftheypUmtt»c^^  W. 

55  ARMSTOONG,  TTHIRY  R;  CHALUPSKY,  ALBERT  B.;  MCLAUGHLIN,  DONALD  R;  DALLIX)RF, 
MARIE  R.  *^Anned  Services  Vocational  A^Hitude  Battny:  Validation  Ux  Civilian  Occupadons/  Final  Repcxu  Air 
Fdm  Human  Respuices  Laboratory,  1988. 

The  >^ed  ScTvkes  Vociatkmid  Aptitude  Battoy  (AS VAB)  has  . been  criticized  as  a  hig^  school  vocational 
counsej^^^t^^  most  vididi^  data jue  based  on  criteria  specific  to  militioy  occupations.  In  an  effort  to 
pvercoihe  this  crttkisin  and  encourage  wider  use  of  the  ASVAB  in  high  sdlibote,  this  projea  validated  Fomi  14  of 
the  ASVAB  on  dviUan  pcci^pations.  When  the  Office  of  K^magemen  Budget  refused  to  aUow  the  collection  of 
IMtformanoe  criterion  data  fnm  mpk^m,  the  im  rede^gned  to  uise  holding  a  job,  rather  than  job 
performance,  as  the  criterion*  .The  ASVAB  was  admbiisten^^  enq)loyees  across  iho  nation  who  had  been  holding 
a  jcb  in  one  (^12  diffmnt  occiq^ations  that  do  iici  leqime  a  four  year  cdlege  degree.  Usd)le  scores  werp  obtained 
.firco!  l^  m^duBis.  Amdyses  of  diese  data  were  si^lemented  by  existing  data  fipm  die  NLSY  and  by 
exami^ng  validi^  dala  from  milkary  pccupatipns^d^  are  Ughly  simOar  lo  some  of  die  12  civilian  occupations. 
Results  iiKlicate  dial  die  ASVAB  vm  aUe  to  detect  differences  among  die  types  of  individuals  who  members 
of  different  occiqMitiqns..  Four  significant  dimen&ons  of  beb;veen<<)cctq«don  variation  were  identified, 
cUstinguidiing  six  clusters  among  die  12  occtqwdons.  Auto  rad  Shopjtofonnat^  playea  die  most  impcxtant 
role  in  oixupadpnal  differentiation  in  tins  study;  in  six  of  die  occupations,  for  example,  it  p^vided  die  highest  mean 
subtest  sttndard  scbr^  and  it  exhibited  die  most  significant  betwem<<)ccupation  vario^  the  difference  between 
AS  and  Verbal  scor^  was  die  mo^  salient  dimension  of  variation,  boA  bkween  genderis  and  between  occupations 
controlling  for  goiden  CNb^  ana^^  yidded  information  on  die  interaction  of  gender,  skills,  aiid  occupations  on 
die  relations  be:tween  age  and  ASVAB  scores.  Cfemans*  lambda  was  used  to  estimate  die  validity  widi  which 
ASVABsldils  predict  ooclq»tioll^dm  Y. 

56  ASHENFELtER,6RLEY  and  CARD,  DAVID.  *Vsing  Longitudinal  Data  to  Estoiute  die  Emptoy^^ 

of  die  Minimum  Wage*"  Discussion  Pap^  No.98,  Centre  f(x  Labour  Economics,  London  School  of  Economics, 
Sqitemberl98L 

This  pjeiper  mvestigates,  using  inicn>-ecoiiomic  data,  die  impact  ct  die  miiumum  wage  law  on  employment  in  die 
oovmd  sector  of  die  economy.  Specifically,  tte  effect  of  changes  in  die  minimum  wage  on  movement  of 
employees-oot  of  die  covered  sector  is  tested.  In  addition,  die  <firection  of  diese  movements,  whedier  into 
emidc^ment  outside  die  covered  sector  or  into  wididmwal  fiom  the  labcn:  force  (x  into  unemployment  is  e^lored. 
Cohort:  BG. 
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57  ASHENFELTER,  pRLEY  and  OAXACA,  RONALD  L.  "Secrctaiy  of  Labor's  Inviuiuohal  Conference  on  the 
National  Lon^tudimd  Surveys  of  Ypimg  Men  and  Young  Women**'  Report*  Employment  and  Training 
Administruibii.  US.  Depattment  of  Labc»r»  1979. 

The  report  sununarizes  the  purpose  and  results  of  a  conference  on  the  NLS  of  Young  Men  and  Young  Women.  The 
conference  was  held  on  March  29-3b»  1979  in  TUcson»  Arizona.  Six  scholarly  pq)ers  weie  prepared  f<  r  the 
conference,  these  papers  rqyresented  studies  which  illustrated  how  the  NLS  youth  sample  could  be  used  u)  "^ed 
Ught  on  important  youth  lal:ar  marixt  phenomenon.  Cdiort:  B  G. 

58  ASIffi^KS^TER,  ORliY  and  SOLON,  G  '^Longitudinal  Labor  Market  Data:  Sources,  Uses,  and 
Uinitotidhs."  Washington,  D.C.:.  Assessment  of  Lab(^  Force  Measurements  for  Pdlicy  Formulation,  National 
Council  oiiEmployirient  Policy,  1982. 

This  study  iii^^estigates  the  miycMr  sources  of  longitudinal  data  and  dieir  relative  mmts.  This  type  of  data  has  proven 
especially  useful  for  three  typ^  of  research:  measurement  and  analysis  of  changes  in  individuals'  status  over  dme;. 
analysis  irtertemporal  relationships;  and  analysis  that  rnust  control  for  unobserved  variables.  These  data  Jiave 
enabjed  other  areas  of  research  to  be  ^evdopied-which  otherwise  would  have  gone  uimoticed.  In  addition, 
lohgitudirud  data  have  increased  research  findings  of  previously  Cohort  BGMW 

Y.  - 


5?  AY,  UNAL.  TTie  Ldbor  Fc?ce  Attachment  of  American  Youth."  Ph.D,  Dissertation,  Pennsylvania  State 
Universitj',  1985. 

The  purpose  of  this  study  is  to  develop  a  model  measuring  the  labor  force  attachment  of  American  youth.  Using  data 
from  the  NLS  Y,  the  following  two  questions  were  addressed:  (1)  cati  acc^table  inodels  of  labor  force  attachment  be 
created  torn  observed  measures  of  youth  commitment  to  work,  willingness  to  engage  in  paid  employment,  and  work 
experience?  arid  (2)  are  models  of  labor  force  attachment  of  American  youth  appropriate  sex,  race,  and  age 
grbi^?  Two-  snd  tfiree-latent  variable  models  of  youth  labor  force  attachment  were  developed  through 
confinnatory  factor  analysis  of  observed  measures.  Results  showed  that  both  models  fit  the  data  fairly  virell,  but 
measures  of  fit  were  higher  in  the  three-latent-variabie  ihodeL  Measures  of  fit  of  the  model  to  the  data  across  the  sex- 
age-race  groups  were  about  the  same;  that  is,  while  some  observed  variables  highly  conelated  widi  the  same  latent 
variable  in  isdl  groqys,  there  were  some  that  were  weakly  correlated  ii^  all^groups.  The  model  with  three  latent 
variables  did  not  fit  the  categories  by  race,.because  the  t-matrix  was  riot  positive  definite  for  whites.  Cohort  Y. 

60  BACHMAN,JERALDG.  and  OMALLEY,  PATRICK  M.  '^Yea-saying,  Nay-saying,  and  Going  to  Extremes: 
Black-White  Differences  in  Response  Style."  Public  Opinion  Quarterly  4%;!  (Summer  1984):  491-509. 

This  study  used  data  from  3  nattonwide  surveys  of  youdi  ranging  fiom  15  to  23  years  of  age:  Monitoring  the  Future 
Piroject:  Desigii  and  Procedures'by  J.G.  Bachman  and  L.D.  Johnston  (1978),  High  School  and  Beyond:  A  National 
Longiludmal  Study  for  iht  1980s  by  the  National  Opinion  Reseat  Center  (1980),  and  the  National  Longitudinal 
Survey  of  Youth  (NLSY)  by  the  Cfent^  fw  Human  Resource  Research  (1981).  In  41  three  studies,  respondents 
compteted  Likert-type  questionnaire  itcihs,  and  their  resporises  revealed  important  raSial  differences:  blacks  were 
mm  likely  than  whites  to  use  the  extreme  response  categories*  particidarly  the  positive  end  of  agree-disagree  scales. 
Response  style  indices  (agreement,  disagreement*  acquiescence,,  and  extreme  respondiiig).  displayed  r^ges  of 
individual  differences  and  cross-time  stabilities  comparable  to  commonly  used  personality  measures.  For  both 
races,  agreement  tendencies  were  Wronger  among  those  in  the  south,  especially  in  nonmetropolitan  areas;  however, 
contrMling  for  geography  did  little  to  reduce  overall  black-white  differences.  Findings  reveal  potential  pitfalls  in 
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dealing  with  racial  differences  in  survey  and  jxsrsonality  measures  and  illustrate  the  need  for  caution  in  reporting  and 
intdpreting  sik^  differences.  [(c)APA]  Cohort  Y. 


61  BAHRt  STEPHEN  J.  **TheEffects  of  Incon^and  AgeatMar^  Presented:  American 
Sociological  Associaticmt  1977. 

This  leseuch  examines  the  effects  of  edinic  status,  age  at  marriage,  and  fieunily  assets  on  marital  stability.  All  three 
variables  were  found  to  significantly  affea  the  chances  of  instability.  The  work  of  Bumpass  and  Sweet  (1972)  and 
Cutri^t  (1971)  was  supported  by  the  data  ^wing  that  the  effects  of  age  at  marriage  on  marital  separation  do  not 
primarily  reflect  economic  effects  of  eariy  marriage.  Likewise,  it  was  suggested  that  the  high  rate  of  instat  llity 
mohg  blacks  cannot  be  explained  by  thdrpooitr^ec^  Cohort:  G. 

62  BAHR,  STEPHEN  J.  Hlie  Effects  of  Income  and  Assets  on  M^^  A  Longitudmal  Analysis:** 
PlP0v6,UT:  Brigham  Young  University,  1977.  ^ 

This  study  investigates  the  effects  of  income  and  assets  on  marital  stability.  The  results  show  that  total  family 
assets,  expected  family^income,  and  ethnic  status  significandy  influence  marital  instability.  For  older  couples,  assets 
appear  more  iinpoitant;  whereas,  expecbd  famUy,  income  had  somewhat  greater  affect  among  younger  couples. 
Being  black  and  having  few  assets  ami  a  low  expected  income  increased  marital  instability  approximately  six  times. 
Cohort:  G. 

* 

63  BAHR,  STEPHEN  j:  The  Effects  of  Wdfiare  on  Marital  Stability  end  Remarriage."  Journal  of  Marriage  and 
the  Fimdly  41  (Auga«V*   '^^  553-60. 

This  paper  estimates  welfve  effects  on  marital  dissolution  and  remarriage.  The  findings  indicate  that  white  women, 
receiving  wdfare,  txptatnct  marriage  dissolution  more  frequently  than  low-income  women  not  receiving  public 
assistance.  This  finding  did  not  hold  for  blajk  women.  As  the  duration  of  marriage  increases,  the  relationship 
between  welfare  and  marital  dissolution  decreases.  Among  both  black  and  white  women  with  low  incomes,  non- 
AFDC  recq)ients  are  three  times  more  likely  to  remarry  than  AFDC  recipients.  However,  the  relationship  between 
AFDC  and  remarriage  decreases  as.age  increases.  Cchoit  G. 

64  BAHR,  STEPHEN  J.  ''Welfiue  and  Marital  Dissolution:  A  Rq)ly."  Journal  of  Marriage  &  the  Fondly  43,2 
(May  1981):  300^301. 

ItCs  article  responds  to  T.W.  Drape's  (see  PA,  Vol  67:03436)  reanalysis  of  the  NLS  survey  data  that  the  present 
author  (1979)  used  in  his  study.  It  is  suggested  that  Dr^'s  conclusions  are  questionable  due  to  methodological 
limitations,  fuxl  these  limitatk>ns  are  idemifieda^  [(c)APA]  Cohort  W. 


65  BAHR,  STEPHEN  J.  and  DAY,  RANDAL  D.  "Sex  Role  Attitudes,  Female  Employment,  and  Marital 
Satisfaction.**  Jowrnal  of  Comparative  Family  Studies  9  (Spring  1978):  53*67. 

Substantial  increases  in  the  propcmion  of  inarried  females  in  the  labor  force  have  occurred  during  the  past  25  years. 
This  has  prompted  family  schcdars  to  ask  \^ietfier  or  not  Ae  employment  of  the  wife  might  affect  marital 
satisfaction.  Aldiough  diis  questkm  has  been  examined  by  a  numberof  scholars,  research  on  this  topic  needs  to  be 
extended  in  at  least  two  ways.  First,  sex  role  attitudes  of  husband  and  wife  would  appear  to  be  importanvbut  have 
not  been  examined  thoroughly.  Second,  other  variaUes  known  to  be  associated  with  female  employmerit  have  not 
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been  adequately  controlled.  The  puipose  of  this  iK^er  is  to  examins  with  appropriate  controls  the  effects  of  sex  role 
attitudes  aikl  the  wife's  empfoyment  status  on  nurittlauisfacdon.  Cohwt:  GW. 


66  BAHR,  STEPHEN  J.  and  GALLIGAN,  RICHARD  J.  "Teenage  Maniage  and  Maritri  Stability."  Youth  and 
Society  15.4  ^une  1984):  387-400. 

This  longitudimd  study  hypothesized  that  level  oi  education  and  lengdi  of  unemplo^eait  ate  intervening  variables 
between  divorce  and  age  at  marriage.  This  hypothesis  was  based  on  the  notion  duit  a  low  level  of  education  and  an 
increased  probability  of  imemploynient  are  consequences  of  eariy  marriage  that  affect  the  rate  of  divorce.  The  data 
utilized  were  from  the  Young  Men's  cohort  the  NLS.  Findiiigs  indicated  thtt  those  who  numed  at  a  later  age, 
who  had  more  education,  and'who  did  not  experience  unemployment  were  more  likely  to  remain  in  a  stable 
inarriage.  These  duee  indq)endent  variables  accounted  for  anmximately  IS  percent  of  the  variance  in  marital 
stabili^,  diereby  stqiporting  the  hypodiesis.  The  data  sugg^ted.diat  public  policies  supporting  education  and 
employment  of  young  married  people  may  reduce  some  of  die  economic  stivss  diat  contributes  to  divorce.  Cohort: 
B. 


67  BAHR,  STEPHEN  J.  and  LEIGH,  GEOFFREY  K.  Tamily.  Size,  Intelligence,  and  Expected  Education." 
JounuU  of  Maniage  and  the  FamUy  40  (May  1978):331.35. 

la  dus  paper  die  relationshqn  between  famUy  jize,  intelligence,  and  expected  education  were  examined.  After  other 
relevant  variables  were  controlled.  £unily  size  had  a  ne^gibie  association  with  intelligence  and  expected  education. 
Existmg  research  vMch  shows  tiiat  children  from  large  fiunilies  are  less  intelligent  than  childien  from  small  families, 
may  have  resulted  from  inadequate  controls  for  odier  relevant  variables.  The  strongest  and  most  consistent  predictor 
of  intelligence  was  educational  (ncouragement.  while  die  best  predictors  of  expected  education  were  educatiomd 
encouragement  and  intdiigence.  Ccrfwtt:  BG, 


68  BAn£Y.  ADRIAN.  "A  UHigitudinal  Analysis  of  the  Migration  of  Young  Adults  in  the  United  States."  Ph.D. 
IMsseitation,  Indiana  Universify.  1989. 

This  research  is  an  investigation  of  die  migration  of  young  aduUs  in  an  expUcitiy  longitudinal  context.  Research  on 
migration  has  traditionally  centered  on  identifying  die  reasons  why  pooplt  move.  That  apinoach  is  enlarged  in  dus< 
research  by  shifting  die  emphasis  to  investigations  of  why.  individiuls  remain  at  particuhff  locations  for  greater  or 
lesser  intervals  of  residence.  The  emphasis  on  duration  of  residence  allows  for  die  investigation  of  a  wider  range  of 
hypodieses  about  migration  but  makes  it  iiecessary  to  use  longitudinal  information  to  test  these  hypotheses.  The 
primary  objective  of  die  research  was  to  devek)p  a  kKigitudinal  model  of  migration.  This  was  a^ieved  by  using  an 
extension  of  random  utility  theory  to  the  kwgitudinal  context  An  attempt  was  made  to  specify  the  complete  set  of 
factors  which  had  been  suggested  by  U^gely  cross-sectional  job  search  and  human  coital  studies  as  important 
controls  on  the  lengtii(tf  die  residential  sojourn.  The  concq^moddinc6iponi(esf(Nir  such  sources  of 
heterogeneify:  empkqmient  CKtors.  rocbUify  constraints,  lifecyde  frKtors.  and  die  acquisition  of  human  capital. 
The  model  is  constructed  to  emphasize  die  ible  of  migration  history  for  influencing  die  duration  of  die  sojourn 
dnough  Uiese  sources  of  population  heterogeoeityi  A  survival  analysis  suggested  diat  die  systematic  variation  diat 
was  pruent  in  die  distribution  of  sqrum  lengdu  was  linked  to  migration  history.  A  further  set  of  itseaich 
hypothecs  confinned  die  relevance  of  employment  and  human  capital  controls  on  die  iMigdi  of  die  sojourn. 
Parameter  estimates  obtained  from  a  prbportiomd  hazards  model  suggested  diat  unemployment  and  i»evious 
migration  history  were  most  strongly  associated  widi  shorter  lojoums,  and  experience  in  die  current  iabor  maricet 
widi  kxiger  sojourns  and  reduced  molHlify.  The  research  concludes  ^di  a  summary  of  die  findings  and  a  discussion 
of  the  usefubiess  of  kmgitudinal  methods  and  iDodete  for  die  analysis  Y. 
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69  BAI^R,  NANCY  R0UX1BPPEN.  Vjncrican  Indian  Women  in  an  Uiban  Setting.''  Ph.D.  Dissertation,  The 
'X)hio  Stale  University,  1982. 

EducatioQal,  niaritd  and  family  backgrounds,  employment  history;  current  activities  and  assets  were  examined  to 
determine  how  well  Indian  women  in  uiban  settings  had  accommodated  themselves  to  this  environment 
Cdmpirisons  were  nude  with  uiban  women  from  the  NLS*  The  sample  (fifty  women  from  thiri(>&n 

states  rq)resenting  eighieen  tribes),  living  in  an  Ohio  industrial  SMSA,  was  also  questioned  about  knowledge  of  and 
particvatioa.  in  their  Indian  cultures.  Q)nq)aii9bb8  with  non-Indians  showed  significant  differences-the  Indian 
women  were  less  well  educated,  held  lower  status  jobs  with  less  pay,  and  came  trom  kger  fiunilies  where  parents 
had  less  education  and  lower  socioeconomic  statuses.  The  Ind^  women  themsdv^  had  nuxc  children  and 
marriages  and  pooftr  health.  Tb^n  were  generally  unskilled  and  more  frequently  wofked  full-time  (when  health 
^permitted)  or  heM  second  jobs  dian  non-Indians.  Racial  discriminatkm  was  rqxvted  more  frequently  against 
Indians;  more  incklents  of  age  or  sex  discriminttion  were  n^  Comparisons  among  Indian  women,  based 

on  chikihood  geographic  areas,  indicated  that  r^ional  historic  «nd  politk:al  differences  were  important  in  retention 
of  tnKlitional  hentages.  With  tte  Mi^PS^)pi  River  as  boundbtry,  the 

aitas,  was  predominantly  Cherttoe  and  Lumbee.  They  had  less  educatkm,  fared  less  well  economically,  sp^e  no 
Indian  lanpiages,  and  knew  less  ab^  Allwomen  were  Christian  with  two 

belonging  to  die  sj^icretic  Native  American  Church..  Easterners  were  generally  EvangeUcal  Fundamentalists  while 
most  westeniers  belonged  tt>  mainstream  churches.  Th^  uban  Indian  wonien  were  hot  involved  in  pan-Indian 
movements;  few<  eWdebced  interest  or  knowledge  of  backgroimds  beyond  pride  in  their  heritage.  A  third  were 
reservation-bqm;  only  diree  lived  there  beyond  age  IS.  The  women  lived  wherever  k>wKX)st  housing  was  available; 
no  specifically  Indian  nei^bcrhoods  existed.  Tlie  Indian  Center  combined  features  of  social  service  agencies  and 
gathering  place.  Eastern  families  tod  come  to  the  city  for  jobs;  western  women  had  married  men  from  the  area. 
Although  seme  want  to  eventually  r^m  to  home  bases  to  be  with  otfier  Indians  or  to  help  their  people,  most  find 
the  comforts  and  advantages  of  city  life  to  dieir  liking  and  w^  Cohort:  W. 


70  BAKER,  PAULA.  'Pathways  to  die  Future,  Vdume  IV:  A  Repwt  on  the  National  Longitudinal  Surveys  of 
Youdi  Labor  Maiket  Exiv^dence  in  1983.**  Columbus,  OH:  Center  for  Human  Resource  Research,  The  Ohio  State 
Univer^ty,  1984. 

The  fourtfi  wave  of  data  from  die  NLSY  is  analyzed.  The  nature  and  consequences  of  high  school  employment^the 
effectiveness  of  job  search  and  job  finding  methods  among  young  peqple,  the  relationship  of  race  to  employment 
and  educational  attainment,  the  kmg-term  effects  of  pardcipatkm  in  government-sponsored  employment  and  training 
progran^s,  and  die  determimmts  and  consequences  of  dropping  out  of  high  school  in  an  overeducated  socie^r  are 
investigated.  A  kmgitudinal  stu(fy  of  reservation  wages,  duratkm  of  job  search  and  subsequent  wages  is  presented, 
based  on  an  emiMcal  econometric  analysis.  Ccihort  Y. 


71  BAKER,  PAULA.  **Padiways  to  the  Future,  Volume  V:  A  Rq)ort  on  the  National  Longitudinal  Surv^s  of 
Youth  Labor  Maiket  Experience  in  1983.**  Columbus,  OH:  Center  for  Human  Resource  Research,  The  Ohio  State 
University,  1985. 

* 

This  rqiort  describes  die  woric  e>q)erience  of  the  hationally-rqyresentative  sample  of  12,000  Americans  who  were 
age  14-21  when  first  interviewed  in  1979  and  who  have  been  surv^ed  annually  since  then.  Chapter  One  evaluates 
outcomes  for  post-schocd  porticqiants  in  government  emptoyment  and  training  programs  widi  special  attention  given 
tosetectiyitybias.  Ch^Nxv  Two  describes  eady  labor  market  differed 

Chapter  Three  analyzes  business  cycle  effects  on  college  enrollment  behavior.  Chi^r  Four  provides  a  descriptive 
analysis  of  welfare  patterns  among  young  motfiors,  and  Chapter  Hve  discusses  the  effect  of  demogn^hic  factorslin 
schooling  and  entry  wages.  iCohoit  Y. 
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72  BAKER.  PAULA;  D'AMICX),  RONALD;  NESIEL,  GILBERT.  'Measuring  Tune  Use:  A  Coroparisoa  of 
Alternate  Research  Strategies."  CDliimbus,  OH:  Center  for  Human  Resource  Research,  Hie  Ohio  State  Universi^, 
1983. 

Altenuoe  method  of  measuring  time  use  were  assessed  using  data  fiom  the  1980  NLSY  pretest,  administeied  to  223 
youth  ages  IS  to  22  in  four  U.S.  cities,  llie  time  diary,  which  elicited  detailed  tinie  use  infpnnatm 
preceding  the  interview  <tate,  was  compared  with  a  series  of  stylized  questions  asking  for  estimates  of  time  spent  on 
selected  activities  in  the  last  seven  days.  Wdl-siutedtogatiiering  Monnationpinacb^ 
patterns,  die  diary's  sensitivity  to  day  to  da^ 

to  die  investigation  of  q[iedfic  activities  at  the  individual  ievd.  Hie  Tnlay  retrospective  uppem  to  better  repres^t 
usual  time  aJlocatibn,  particularly  activities  that  occur  n^ulariy  or  during  infipequent  blocks  of  time  durmg  the  day. 
the  diary  generates  reliable  aggregate  time  use  estimates  while  the  7-K)ay  iq)proach  offers  a  viable  alternative  for 
micro-level  researcJi.  Cohort:  Y. 


73  BAKTARI,  PAUL.  . ''Job  Competition  versus  Wage  Competition:  An  Analy^  of  Omipeting  Models  "  PhD. 
Disser^tion,  West  Virginia  University,  1980. 

In  the  1970s,  job  opportunities  and  ocoqmtional  attainment  for  individuals  leaving  sdiool  underwent  an 
unprece(knted  dcfwnturn.  The  underlying  fiK^tors  w^h  led  to  ^ 

high  schod  and  college  graduates  were  due  pardy  to  some  exogenous  chaises  in  the  sxspply  and  demand  for 
educated  workers.  As  a  result,  durmg  die  1970$,  die  increase  in  die  sq)ply  of  coIlege*traiiied  work^  was  not 
matched  by  a  similar  increase  in  demand.  Among  the  competing  modds  which  are  used  to  ex{dain  labor  market 
behavicMT,  die  wage-competition  and  die  queuing  models  preffia  different  results  und^  a  changiiig  labor  madcet 
equilibrium.  The  former  rnodd  is  based  on  die  heoclassioddieo^ 

by  Freeman  in  ev^uating  the  returns  to  schooling.  Tbe  job-competition  model  is  concerned' with  the  relative 
position  of  individuds  in^the  labor  queue  and  is  used  by  Tburow.  Under  die  wage-coihpetition  model,  a  relative 
increase  in  die  supply  of  a  given  educational  group  will  reduce  dieir  average  wages  through  internal  competition,  but 
it  does  not  necessarily  affect  the  wages  of  other  groiqK.  I1iurow*s  modd  predicts  die  same  type  oS  increase  in 
supply  will  create  a  bumping  effect,  and  some  individuals  inay  move  down  to  low^  paying  jobs.  Ifowever,  the 
average  for  those  remaining  in  tiieir  own  job  market  should  not  necessarily  M.  To  test  the  nredictions  of  the  two 
models,  young  white  males  14.^  24  years  old  widi  diffoerl  educational  backgrounds  were  selected  from  the  NLS 
during  their  first  year  of  eiitry  to  die  Regressions  were  run  on 

wages  and  occupational  status;  Ipgit  was  used  for  imalysis  of  ernjdoyinent  status.  Hie  fiiiding  partially  sqiported 
bodi  of  die  lab(^  market  models,  thus  demonstrating  the  value  of  using  queue  dieory  in  conjunction  widi 
neoclassical  dieoiy  in  studies  on  the  labor  inarket  Ibe  results  indicated  diat  for  high  schod  and  collie  graduates, 
die  relative  changes  in  supplies  increased  competition  bodi  widiin  and  between  diese  groups.  However,  to  die  extent 
diat  changes  in  supply  were  caused  by  die  aze  of  die  baby  boom  cohc^  implications  for  investment  in  education  fc^ 

future  cohorts  are  unclear.  Cohort:  B. 

I 

74  BAKTARI,  PAUL  mtdGRASSb,  JOHN  T.  "Aa.  Empirical  Study  (tf  New  High  Schod  and  College  Graduates' 
Wages  Using  Alternative  Labor  Maricet  Models."  Review  of  Higher  Education  83  (Spring  1985):  193-220. 

Utis  study  employs  data  on  white  males  fiom  die  National  Longitudind  Surv^s  (Young  Men)  for  1966  dirough 
1976.  Alternative  models  are  used  to  expkMre  changes  in  die  returns  to  cdlege  education.  Ptedictions  of  bodi 
neoclassical  dieory  and  a  job  competition,  or  labor  market  queue,  modd  were  moderately  sapponed  by  die  data,  as 
^ges  of  new  graduate  sppcmd  to  be  sensitive  to:  (1)  die  number  of  similarly  educated  young  woricers;  and  (2)  die 
relative  position  of  die  educationd  group  in  die  Id)or  market  hiring  queue.  Implications  of  die  demographic  effects 
on  returns,  in  addition  to  die  ^ect  of  die  demand  for  labor  and  die  effect  of  productivity  on  labor,  are  discussed. 
Cbhort:  B. 
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75  B  ALLEN,  JOHN  and  FREEMAN,  laCHAI^     "^nranatidbs  Between 

JPtesemed:  Cambrid^  MA,  Cbafereoce  ob  Inner  City  Bbd^  Youth  Unen^ymeni,  iUigust  1983. 

Dam  fnm  tedi  tte  NLS  and  NBER-MAedu^  Survey  of  Inner  Blade  Youths  are  used  to  audyze  panenis  <^ 
movetnf^ion^fi^ 

with  age  for  blada,par^^  The  auihocs  trace  the 

proUem  lo  aietativdy  tow  tonsiiion^fiom  noMnptoymenl  id  cnqrioyment  nuher  than  a  hig)i  transition  fiom 
enqftqribeattoim  ftisfinnddiatthetnisi^ 

adverK^  aCGxied  inndr  city  Ua&  youdis  by  the  ucidenoe  of  ndnenqdoyment  not  onfy  because  many  have 
stoyrapdisdf  cnqdo^^ 

yooih  who  are  neifer  employed.  Also,  JH'  i|ipean  tint  tfiose  youths  have  hislier  efhidc^ment-^ionemptoymen^ 
tniMtionsjnddoiMeiq^^  AO 
told,  the  cvidfye  twggests  ihit  for  inner  city  Made  yqudis;hi^  nonenqtoyment  is  Ifltely  to  extract  a  agnificant  cost 
in  die  julnie  became  die  dynamics  of 
Cbhoft:  Y. 


76  BAMBA;HIROYA.  'Vfack  Americans  and  Poverty:  Rede  of  Education  and  Racial  Discrimioation  in 
ViciposCircIebfF^yverty."  DosMshq  American  Siudie^  Article  is  in  Jqnnese. 

77  BAMBA,  HIROYA.  "Ibman  Renuiccs  Kficro  Data  (tf  die  (Jniied  States  6[  America  (The  National 
Lofiptudinal  Sinnngfs)  and  a  Fadcage  for  Usuig  Magnetic  Tape  Data."  Doshisha  American  Studies,  Supplement  4 
9>e^ber  1979).  :^le  is  in  Japanese. 


78  B AKffl A,  HIROYA.  Ttdationrtip  Bctii^  die  Stiucture    die  LAor  Ma^ 
Youig  Bbdcand  While  Males."  PhJ).  Dissertation,  University  (tf  Massachusetts,  1977. 

The  diffmnoe  m  cducationd  atttt^^ 

returns  fiom  education  between  dienu  The  maintttned  hypotheses  <tf  diis  stutty  are:  (1)  diere  exists  a  low 
educartonal>lcvtf  tnp  against  younjg  Made  maks  at  ooe-ta>thiee  years  dl  ccXiegt  eduction  what  Uie  present  vahae 
of  marginMretuTO  from  additions  eduqa^ 
young  iKluie  mdes  are  discoinvged  fi^ 

(3)  dieir  edocationd  auakunqit  does  not  increase  even  when  dieir  lan^ 
high  levd;  (4)  differences  in  tasie  and  preferences  for  educ^ 
btonuidKt  Cohort:  B; 


79  BAMBA,  IflROYA.  "Women  and  Labor  Rise  in  die  Ii*or  Force  Particqwti 
America."  Doshisha  AmericM  Studies  16  (1980).  Article  is  in  JqMnese. 


80  BARNES,  GARY  T;  ERKXSON,  EDWARD  W4  fflLL,  JR.,  G.  WATTS;  JOHNSON,  THOMAS;  et  alia. 
'Buensipnof  teCblkg^(J(mg^Cbl^^  Fmal  Rq)ort,  U.S. 

Departnm  of  Heabh,  Education  an^  ^ 

This  rq[KXt  is  die  adnunation  of  an  knensive  feasibility  stu^  intended  to  determine  wbedier  die  data  bdng 
genenied  Ity  die  National  Longitudinal  Sutvey  can  be  us^ 

effects  of  dioae  ficiors  which  affect  die  colkge-going  and  cdlege^hoice  decisions  of  young  persons.  The 
econometric  modd  used  was  an  extension  of  die  Coifeg^Goii^^^ 
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toStodeots:  AlbdkalStnictiiiBlI^^  134).  TbeestiniMknpiocMliiieu^ 

ptdc^Be  developed  by  Ktarc  Neriove  wl  S.  James  Fkess  ia  Uniynaie  and  MuUhorate  Log-Unear 
MoidbiSm^liomcM:  RAND,  R4306- EDA^QH»  1973).  la  the  analysis,  a  imiU*5tage  docism 
cxMnined  and  variables  which  wete  expected  !o  affect  the  coOege-going  and  coUqs^dboice  decisions  weie 
considered; ix.,ccooomk^deroogn|te,c4ii^^  Cbboct:  BG. 


81  BASTEUANNR  The  Migiation  Decision:  What  Role  Does  Job  Mobility  Play?"  Amencan  Economic 
ilMeM^  69  CDeceadxr  1979):775-86. 

This  paper  a^goes  that  wmotttaipeaocoo^ 

the  deienninants  andconasqnencesof  tbedecisiootoniigc^  Ihe  lesolts  indicaie  diat  there  are  diiee  distinctly 
different  ^pes  of  geognyhic  moves  (am 

distinction  can  often  Ibd  10  mijeadny 
Ubpr  foree  partic^ation,  die  presence  of  school  children  and  die  lengb  of  residm»  in  die  nugmtkn  process. 
Gobpft:  BM. 


82  BARTEL»ANNP.  "Race  Differences  in  Job  Satisbction:  AJbctppaistL''  Joynua€f  Human  Rcsoh^ 
(Spring  1981):294*303, 

This  articte  has  shown  fliat  die  MactamtheNLSCTdcrlto 

in  1966/1969,  and  1971  than  whites  with  sii^  While  blada  dp  earn 

lovrer  fifl  wages  dim  whi^s  and 

satisfied  with  less.  Indiecaseof  older  men.  dus  direct  effea  of  mce  on  Job  satisfiK^ 
iocreasii^iaq«tant  over  time.  For  odiffcohofts,  die  avaifaAife  evidence  is  ato  co^ 
die  effect  overtime.  Cohort  M. 


83  BARTEL»ANNRVVages,Nbnwi«eJobChamcteristics,andLitoM^  Industrial  and  Labor  RdaUons 
Review  35  Qviy  1982)^578-589. 

This  paper  exammes  the  effects  of  a  set  of  npf^^ 
i^men.  Thedabisetwasconstniciedbyniefgii«dataindi^ 
Dictkmary  of  Occivational  Tides  fik  and  die 
anatysis  Aows  diat  some  nonwi«e  job  anribuies  have  s^ 

ate  inqpoftant  differences  in  die  effects  Young  men  are 

signifinttfy  more  likely  dun  oldc^ 

conditions  is  a  more  tnvonamfiKW  The  results  also  indicate  diat,  for  die 

older  men«  fringe  benefits  have  a  stranger  effect  on  qoft  decisions  dian  wages  do.  Fuidier  evidence  on  age 
differencesisprovideddm»^anandysisofpanddatafiomte^^  Cohort  BM 

84  BARTER  ANN  R  and  b6rJAS»GE0RGEX  "Wage  Giowdi  and  Job  turoover  An  Empirical  Analysis.**  In: 
Soidief  winter  Mariteir^SheiwinRos^  198L 

Theaodiorefocittondocimentinghowito 

j(te  and  widun  die  job.  The  woddng  i^poAesis  tt  ip  iotenm  w«ge  gro^ 

investments,  bodi  gexienil  and  ^ecific  lo  die  job.  The  andion  inieqpret  wage  growdi  across  jobs  as  being  doe  tc 
dianges  in  die  individual's  human  capital  si^  search)  and  losses  of 

qiecifictiitiniiigini»red  when  job  sepM  Cohoft:  BM. 
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85  B^1I£n;R0BNI.»dCALLAHAN.  CHARLES.  nUctdPty  Disparities  Among  Ok^ 
SoeU  Science  Kevkw  (Spring  1984):S8-71. 

<h«»  frg"'«te  NLS  of  Older  Mea  Jd  1966. 1975.  «1 1976>  a  ample  of  338  Mack  vd  752  white  iiiea  were 
mdwd  to  deleimiae  the  d^ree  of  ncial  diwiminttion  in  wage  detennioatioo.  Human  c^iital.  geographic  and 
pefMoal  divacieristic  inriAles  wm  fi^ 

Beades  eteatioa  and  job  leave  being  Mgnificani  deiwminantt  of  bbdc  wages,  part  time  woric  statis,  apedfic 
vocaiioaBliiaiaing.aadiHBtedfdqieadMap^  Eilhet'socciipatian  and  residence  at  age  15  are 

two  variables  Jna  seem  10  be  aicKficaat  and  BK^ 

wages.  Soabera  Igcatioa  is  a  ajgnificat  r  ipl—lui/  varirtte  for  botit  populations,  The  findings  suggest  Oat  die 
praportioa  of    residual  in  previbady  dlimaied  wage  equ^^ 
oveistaied.  Cohort:  M. 


86  BARILETT.  ROBIN  L  and  CALLAHAN^  CHARLES.  "W^  Deiennination  mi  Mkilal  Status:  Another 
Lodk.' ImbistriallUkgkm(^^ 

Aatribfsis  of  the  cCto  of  marital  atatas  npoo  the  honriy  wage  ^ 
variMes  eivhuB  agieatded  of  tte  wagn 

of  other  while  aaen.  Sigid^antdpocaoes  woe  aocfoand.  however,  amop^  Hidings 
iadicaie  the  observed  wage  diffiacatiri  betweea  mamed  and  niiaitacljed  males  seems  to  result  fion  role 
ipcf  islif  aiiijn  or  peroeiviBd  need,  or  bodt  Rcnanied  men  appear  lo  be  inore  inotiwned  or  are  perceived  as  needier 
dam  BHBcied  awB.  AhaostaBof  ihewngediSeiettiribetween.inaaied 

fiomoGovaiiaiMdaadindBSiaaltfstribationdiffisreaoe^  RreaHunstobedeiermroedirfiediersii^meaeainless 
becaaretheydMoaetocnierlowerpMdnrrniMrinnf  ighecitMeriiiy».iliwM«rrt>t«tnf#rt>m 
basisdftteirBnritaistatns.Cdiort:  M. 


87  BECK.RUBYBW.andBBCK.SCOTrH.  "miiKideaceofExtBndedlkMseholds among KGddle-agedBIac^ 
and  White  Women-  R<imairs  fiom  a  15-Year  Paael  Suayr  joMnul  cfFaiufy  Issues  (Rrticoming). 

In  this  deacriptiw  analysis.  <tata  from  the 

cstunaies  of  die  modence  of  various  typu  of  extnded  homdiolds.  Data  on  bfad:  and  «Mte  women  «e  aialyzed 

aepanteiy  and  die  eainiaies  for  proportion  of  middle-aged  women  living  ia  extended  households  are  presinied  by 

marital  stams.  Itesdts  show  laqe  diffiErenxs  between  sint^year  and  fif^ 

extension.  Ovenill.  between  ooe^bmdi  and  ooe^h^ 

aonre  time  over  die  fifteen  year  period  and  appiUMUMn^two-tefe 

fonnforatkattpattofthdrmiddleyearL  Ihe  audioes  condnde  that,  contnsyiopdpufaff  and  academic  peicq^^ 
qciended  fiMnOMapearehMivdy  fonn  of  living  anaii^gements  for  adults  in  diis  coontiy,  if  only  for  dxn 

periodsoftime.  Thisnuqrbeoneindicatorof  die  prevalence  of  die  modified«xiendedfiunUy  as  a  £funU 
die  Uhiied  Stales.  Cohort:  W. 


88  BECK.  SCOTT  H.  "Adjustment  lo  and  Satitfaffion  widi  RetiremeaL"  Joynal  (f  Gerontology  37  (1982):616- 


ReseavA  ova  die  past  30  yean  concerning  die  effect  of  retirement  on  personal  adjustment  has  resulted  in 
conflicting  findings.  Some  ttidiesiqiQrted  a  amative  efi^  This 
sindy  ieaied  dienetelfoaof  retifonettoa  h^ipioess  widi  1^^^ 

.totfikem  specific  fiKi^  Logistic  multqiie  i^ressioo  and  orfnvy 

least  sfHRs  regression  were  used  in  d»  analysis.  The  main  findings  are  as  follows:  (1)  ahhough  a  negative 
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'  he^  fidKS,  leceot  widan^xxxt  and  income  have  the  gieMst  mpict  on  bapfnoess  widi  life;  and  (3)  poor  beaUu 

lower  incline,  and  caifo^ 

GdhoitrR 


89  BBCK^SCarTR  'T)eiefmiDanis of Ubor Force Acd^  ResearchonAgmg7:iQmc 
198S):2Sl*m 

Dm  firom  die  NL5  of  Older  Men  far  1966 10 1^^ 

lAer  letivement  Facion  incloded  m  ihe  anify»  iveie^a^ 

vamUes  soch  as  ledremeni  benefo,  attitudes  tcmard  woric  and  letiranem,  mi  beaUi  status.  Three  retirement 
pntienis  were  identified:  on^leie  retirement,  pai^retirenM^ 
smpk  were  fidly  retired;  about  20  pero^ 
Tire  mpdds  nred  in  the  Iqgiitic  fl^^ 
woe  not  as  laeM  in  predictii«  paitial  retire 

ji^nTTiiiC  i«ntir       «Niw»m#«t  Dbttifties  or  pooT  hcaMi  forced  a  substantial  nunoriy  of  men  ip  remaui 
cooqtely  retired,  ivfaOe  Wqr  W  letiiqnem  teneBis^fa^       retired  to  woft  fidl-time  or  pvt-time.  The 
liopensity  to  woAaftg  retirement  varied  at^^ 
nd  fenendly  were  ea^^ 

md  the  VMsnptoyment  laae  in  die  local  Ubor  madcet  Attitudes  toward  woric  were  reasonably  important 
determiiiants  of  labor  force  panicqMiion  bat  woe  l»s  significant  Oan  die  constraints  of  poor  heahh  and  low 
retirenientiPComc>  [AgdLine]  Cohort:  M> 

90  BECK,  SOOTT  IL  'l)iffercnces  in  Expected  and  Actual  Retirement  Age  Among  Older  Men."  FhJ>. 
Dissertation,  Uhivcrsi^  of  Florida,  1981. 

lUs  study  of  retireincntandyzcs  die  discrqnwybetw  Tlie 
model  combines  Alddey's  (1979)  general  ibuJel  of  the  retirement  process  with  the  zpfmxb  of  attitode-befaavidr 
dKory.  Three  genendfioors  are  l^podiesized  to  determine  bpdi  die  Hie&K^are: 
(1)  constnnnt  fictors,  ^)  jpb-rdated  A  secondary  hj^ntbesis 

Gpsceras  ndjosttn^  b  is  hypodiesized  diat  discrepancies  be^^ 

retirement,  evedaUyearWOan-esvected  Alow 
corrdttion  was  found  between  die  esqiected  age  and  iKOiala^  In  die  analysis  (tf  the  discrqiancy 

between  die  oqpeded  and  actual  mandatory  retirement  pdicies,  digibiliQr  for  a  pension  and  higher  ass^ 
reduced  the  n^^ve  d^erence  between  die  nctmd  and  expected  i«e,  ^9Mc  the  existence  of  a  work  related  heahh 
limitation  and  higjicommitmem  to  work  incre^  V^Arespea  to  retirement  satisfaction, 

e«[|taHhan-expectedre^^  Cohort  M. 


91  BEClCSCaiTH.  n^lobilUy  from  Plre*Itetiremem  to  Post-R  Sociological  Quarterly  llA 

(December  1986):  515-531. 

Wiule  die  normative  pattern  of  retirement  is  complete  cessation  of  Ubor  force  activi^,  about  one-diird  of  men  woric 
durmg  dieir  retirement  lliis  research  focuses  on  such  "working  retirees"  by  investigating  Uie  prevalence  and 
patterns  of  occiqptiond  mobility  fir^ 

on(re)eii9k9mentinlaierlife  niayhaveondiech^^  Using  data  from  the  NLS  Older 

&to*s  cohort,  a  sample  of  worUng  re  Results 
showed  a  substantial  ainoum  of  occupational  mcM^  amofv  die  workin  The  structure  of  mobility  was 

found  to  .be  simitar  to  younger  tabor  force  participants  is:  diat  most  molnlity  consists  of  moves  to  adjacent 
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ocy4i|^ibitaI  caftggoric^  UUike  dveer  mobility  of  noiMetffed  wockeis*  however*  the  large  majority  ^  moves 
coiMtitiited  downwaid  mobility*  Using  die  economic  s^^neniaiioa  per^)6ctive,  log-linear  and  logistic  regression 
ao^yaerm^  dun  wMaag  Tt6m»  whoae  pm^vliiemeoi  jfAs  were  in  die  core  sector  were  inoie  likely  to 
C3$ttiaiceocci^>tfo«Jm        As  tmoie  specific  iiMficMortf 

tevd  pcnsiott  cgvemge  raies  wqe  dsed  m  die  jc^istic  j^reasiops  and  hi^icriates  of  pension  coverage  were  found  to 
lesoh  in  a  greater  IfteHbood  of  mdbOity.  These  results  indicaie  dun  the  considerable  occupational  mobiU 
caqperienced  by  woiking-ietitees  is  pnrtiaDy  die  lesolt  of  stmcturd  constiamts  on  die  employment  of  older  men. 
Cohoct:  M.  ^ 


92  BECXSCOTTH.  "Ttekion  in  die  Economic  Stnicture  and  Unexpected  Research  on  Aging  5 

aimel983):197-216. 

^WOt  some  workers  retire  when  and  bow  di^  I^anned^  odiers  leave  die  bbor  force  uriexpectedly  and  unprqraied 
forretiremenL  The  paqnae  of  dds  research  was  loinvest^^ 

stnctnre  aOeci  die  probduUty  of  leaving  the  Ubor  fince  when  planned*  The  results  of  die  logistk:  multiple 
rqyessionapatyrisicvciibJ  sector  and 

aelf-eni|Aqrnieat»  had  :significam  net  ^fods  on  die  didhaiomous  d^endoot  variable,  expected/uneiqiected 
redvettient  Th^  cfGx^  were  roediaied,  to  vaiyhig 

incirasiiy  die  chuices  of  itetipiog  v^taa  planned  die  tatier  decreasing  the  probatrility  of  retiring  when  planned. 
'Gphoct:  M. 


93  BECK,  SCXITT  IL  "Retirement  Prqparadon  Pnograms:  Differentials  in  Opportunity  and  Use."  Jounud  cf 
Ger^udlgjgy  39 J5  (Sepltabtr  1984):59&6Q1 

TVi^issuttrHdyaddrmedindieretse^^  (1)  die  propcktkm  of  older  workers  who  partidpate, 

or  have  die  opportunity  to  participaaCy  in  retmnett  prqnration  programs;  and  (2)  sodoeconpmic  differentials  in 
access  to  such  programs.  Data  from  the  NU  of  Oldsr  wer^  Thedata 
indicaie  diat  fewer  dun  4  perpent  of  diis  sanqifc  of  men  9gcA  60-74  in  1981  had  participated  in  a  retiremrat 
prqmtion  program.  Logistic  inult^  v^resskm  andysis  ihdicaied  duit  occtqiadonal  status*  government 
croptoyinent  and  pihnBie  pension  cgventge  were  pondvdy  rdbited  to  die  likelihood  of  partkqiadon  as  well  as  die 
Uk^lttod  of  opportunity  to  paiticqMte.  Conditions  fnxa  diis  analyds  are:  (1)  very  few  older  workers  ever 
IMTticvaie  in  retirement  prqyadpn  jpograms;  and  (2)  diose  wouU  seem  to  benefit  most  fiom  preparatkm 
progirams,  km  status  and  low  income  workers,  are  die  leM  10^  M. 


94  BECK,  SCarr  iL  *The  BxHt  of  Odier  Family  .Members  in  Intergeneradonal  Occupadonal  Mobility." 
Sociological  Quarterly  2A  (Spring  1983):273*28S. 

The  concqii  of  "occupational  origin**  has  tnditionally  been  measured  by  £saher*s  occiquuion  only,  especially  in 
studies  of  occufMitiond  mobility.  Tlie  purpose  of  diis  study  is  to  investigate  whedie^ 

menibers  are  addkkmal  components  of  tnen*s  occtyadonal  origins.  Using  data  from  die  NLS  of  Old^  Men,  die 
traditional  fiMher-sdn  mcMlity  ttMe  was  oqunded  to  inchide  paternal  grandfathers*  occiqatkxis  and  modiers* 
occifMdkms.  Ix)g-linearana^lfsesof 

occwpatfcns  have  significant  associations  widi  sons'  occupations,  controlling  for  levd  of  fadiers'  occupations.  The 
•ssociatjon  between  grandfiMhers'  and  sons'  occcpations  is  stronger  dum  diai  between  niodiers'  and  sons' 
occqxttkns.  It  was  conduded  diat,  while  ftdier's  occupation  is  die  nuun  component,  it  does  not  liilly  capture  die 
intact  of  occtqNikmd  origin,  Consequendy,  intergenmtiond  inobility  may  ^  ie^ 
traditional  ladier-son  molHlity  analyses.  Cohoru  M. 
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95  BE<X  SCOTT  a  mi  BECK,  RUBYE  W.  Hie  FbramtioQ  of  Extended  Households  During  Middle  Age." 
JaunudcfManiaieatid  1984):  277*287.  , 

Diia  from  the  1966  diro^  1976  NitfoBal  T  onginKBial  Sumys  of  imddk  older  men  were  used  io 
estiniife  tliepioixvtioQo^  of  Ae  combined  longitudinal 

record  ova  10  yen  iv«re  oqinpiied  cfossrSCM^tional  estimiies  of  extended  housdidds  based  on  the  19(66 
wv^*  Forboidilited^ 

lM(S»comf»edwittito  Tteprofraitioaof  Ua^^ 

hraadioUsorw^  tn 
thiwff  all  fiWHT,  fitiPiatTff  qf  CTtgfidffd  hoBwhofe  made  uang  thf  fefigfttidifiai  datt  ¥;frf  abowt  doub^-  tf^Q^  based 
00  ooat-aectioiial  data.  It  is  estimaipd  Aat  for  the  20*year  pciriod  of  noddle  age  about  25  percent  of  ^te  coi^Ies 
afd  over  SO  pqott  of  bfaK^  cou|te  wo^ 

the  coniiniied  existence  strong  fniify  networis  in  modem  socie^.  Implications  (tf  the  findings  for  research  are 
dfacussed  [Agcline]  Cohorts  M. 


96  BEClCsa)TTIiaDdPAGE»K£W.  *liivdveniem  in  Activities  and  th^P^ 

Tins  research  rqieaentstpar^  the  data  used  are  fiom  the  NLS  of  Older  Nfen 

add  Ae  Biadbani  Affect  Bdaoce  Scale  and  its  subrnks  of  Pp^ye  and  Negative  Affect  raiployed  as 
dqmdent.vviables  vrfiile  [wrticipittipn  in  ten  tapes  d  adivities  were  used  as  die  prinuvy  ihdqiendent  variaUes. 
llie  central  ^poihesis  dMtmoie  involvememinacti^^  higher  levels  of  psydiological  weO-being  was 

supfKMied  in  the  oses  of  Fosbive  Affect  and  Affect  Bdance.  However,  mvdvement  in  activities  exerted  trivi^t 
effects  on  Negative  AfiTect  and  odw^  M 

97  BECKER,  BRIAN  R  and  HILU,  STEPHEN  Kl  'The  Long-Run  Effect  of  Job  Oianges  and  Unempk)^ 
AnK)ng  MaIe  Teem^*'*  JoumalcfHymanResoi^ces  17,2  (Spring  1983):  197*212. 

Dfawing  on  Ae  Young  Men^s  cohort  d  the  National  Longitudinal  Surv^s,  we  examine  the  long-run  effects  of 
teenage  labor  nunicet  esqi^^ 

effect  rfbodiunemptoyment  and  job  na^^  Weconclude 
Oit  the  net  effect  of  jcb-switdiiiig  during  Fuftbermore: 
we  find  that  the  "sqttring"  effKts  of  ten 

associated  widi  higher  aven^  wages  acme  8^10  years  later  Hnally,  the  net  effect  of  teenage  labw  maiket 
experience  on  subsequent  wages  is  positive  for  both  races,  though  mcye  so  for  blacks.  The  black  teen  labwmaricet 
eq«ience  actually  serves  to  narrow  the  sd)sequentbla^       wage  differential.  Cohc^  B. 

98  BECKER,  BRIAN  E.  «id  HDLLS,  STEPHEN  *Teeni«e  Locus  of  Control  and  Adult  Employment" 
Colunibus,OH:,  CdM^  for  Human  Resource  Resqvch,  The 

This  study  examines  the  relationship  between  locitt  <d  control  and  subsequent  unemployment  experience  for  a 
iwtioDal  probalMlity  moflc  oif  teenagers.  Using  mdtqple  r^resapn  analysis  to  control  for  a  varied  ol  individual 
(fiflferences,  die  influence  of  "intefntt-extemal"  attitudes  held  as  a  teenager  on  subsequent  unemi^oyment  experience 
in  tiieiKhdthtomaricet  isdetenn^^  'DieitsifltssiqvM  thenodond^ 

^  experience  longer  periods  of  unem^oyment  in  die  fitfure  relative  to  ''nitenuds\  In  addition,  thoii^  not  entirely 
coochmve,  there  is  evidence  that  I-E  is  an  in^ortant  determinant  of  black-white  unemployment  differendak 
Cohort:  B. 
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99  BECKER,  BRIAN  &  and  mLLS,:STEPHEN  M.  Teenage  Unemployment:  Some  Evidence  of  the  Long-Run 

While  tlie  issue  of  teenage  nnemployn^  bis  leceaved  a  gieat  deal  of  attention  by  poUcy-mnk^  and  the  popular 
pms;.liiefetsfitdesj^^^  This  study  iittsmpts  to  address  tto 

(flttestioq  by  CTamining  die  intlacnce  erf  teenage  qncmptoyment  on  »ttbsequ<«t  wage  rates.  The  study  finds  tfiat  for 
the  f  vdnag^  out'^-school  youth,  teehi^  unempto^nent  has  little  effect  oa  die  wag^  earned  as  a  young  adult  eight 
ytais  ttler.  U  general,  Ae  csqierience  u  a  ofie  for  white  and  black  youA,  tfiough  mcxe  so  f(M:  the  fcrnnen 
IMufe  extended  lem^^  tt  #iunishes  these  benefits  for  both  races,  oofy  bUck  ybudi  sufi^^  a  drop  in 

sobs^qoent  wages.  Ttec  is  indirect  evidence  diat  gomnment  training  programs  ofEset  part  of  die  effect  of  tong* 
term  tedlage  unc«oidoyment 

100  BECKER,  BRIAN  E  and  HOXS,  STEPHEN  Kl  "Youth  Attitudes  tuid  Adult  Ld)or  M 
Iiidu5trialRekitions70(^^ 

In  this  article,  die  authocs  focus  on  a  widdy  used  atdtudnud  constnict-locus  of  contnfl-to  examine  the  lole  of 
person^  motivate  The  objectives  are  to  estimate  die 

mflucnce  of  Ip^  and,  where  such  a 

rrlafiohdiip  is  cgirtttaied,  to  dUcnd  the  rwaJts  to  die  issue  of  die  extent  to  ^h  racial  differences  in  teenage,  woft 
attitudes  aie  predicdve  of  sidMe^^  ranal  diffineoces  in  imemplpyment  Speci&aVy,  Ae  aitthors  exaniine  the 
ni«m  rdatk^^  between  intemal-extenud  coimol  ineasurcd  in  die  first  years  ctf  labd:  maricet  experience  (17* 
20  yeais  dd)  jpnd  subsequent  labor  market  experience  during  die  initial  years  in  die  adult  labor  market  seven  years 
hMcr.  Cohort:  B. 


101  BECXER,  BRIAN  EiuidKRZYST(>FIAK,F^^     'Thelnfluenceof  Labor  Market  Dis^ 
Locus  G^CbntroL*  JourmU  of  Vocational  Behawr  21(19^^ 

JMoc  research  has  established  the  enstence  raciid  differences  in  kxms  of  control  as  weO  as  a  relatkmship  between 
labor  market  ejqienen^  Thb  study  extnids  diis  line  of  inquiry  by  exam^ 

between  lato  maHttt  discru^^  Drawing  on  a  natkHial  probabili^ 

san^  (N  s  2857)  of  yooig  nien,  multqde  regressdqn  analysis  was  used  to  estimate  die  effect  (tf  labor  market 
discrimiiMitjon  (over  a  2*year  period),  on  subsequent  locus  of  ccNdtrd.  Ihe  results  indk:ate  that  perceptions  of 
emplpyment  dSscrinunation  infhience  die  level  ^  externality  among  blacks,  over  and  above  racial  identification. 
B  lada  who  view  diMsaelves  as  victims  of  emidoyment  disqimination  experience  twice  the  increase  in  externality  as 
Uacto  reporting  no  awareness  (^  disc^  B. 

102  BECKER,  BRIAN  E.  and  KRZYSTOFIAK,  FRANK  J.  Tbrcdved  Discrimination,  Work  Attitudes,  and  Labo^ 
Madcet  Esgierience.*  Rqiort,  Empbyment  and  Training  Administration,  U.S.  Departm^t  of  Labor,  1980. 

The  stuity  examines  die  process  by  whidi  labor  inarket  discrimination  influences  woik  attitudes  and  in  turn  Ialx)r 
market  oitfcdmes.  Using  die  NLS  ii^  Young  Men,  a  two  equation  inodel  is  developed  to  estimate  both  die  direct 
effea  and  petcdved  discrimination  on  laton  as  ,^  indirect  effect  on  such  experience  via 

die  iidluence  dme  percq>tiofis  on  work  attitudes  (locus  of  control),  ihe  results  suggest  no  direct  effects  of 
perceived  discriminatipn  on  wages,  eiqdoyment  levels,  or  emptoyment  stability.  Young  blacks  who  perceived 
dimselves  as  victims  6i  racial  discrimination,  however,  developed  significandy  more  deleterious  woric  attitudes  and 
aiaresulteaniedslighdy(3%)towerwages*  Cohort:  B. 


28  ^  NUR€sdttcb96^^ 


103  BELL,  PAlklOA  A.  and  WILLIAMS,  SARA  ROBINSON.  **BIack  Women's  Participation  in  the  Labor 
I^.**  JFree  Inquiry  in  Creatiye  Sodotagy  9^  ^vember  1981):  1S946L 

ijhe.ocavatiqnal  aiq[)ini^ons  and  woik  committnent  of  black  women  are  examined,  on  the  assumption  that  other 
iiKtors  than  ec«K)^  need  may  be  relevant  tp  their  Idw  f(MK:e  activi^.  Data  fibm  a  1972  sample  of  1,500  black 
females  taken  fripm  the  NIJS  «^  used  to  examine  this  effe^  Of  the  miables  considered,  those  with  significant 
effects  on  occiqMttional  asfmation  are  educatioodi  a^iration,  nudtal^career  conflict,  and  inoth^'s  occupation.  The 
fKUsa  ci  m^^  attitude  loward  wives*  woddng,  marital  stams,  and  motherfs  education  dp  not  have 

idpdficant  effects.  Factors  affecting  work  committnent  include  mother's  pccupatioh,  marital-career  conflict, 
emptoyment  status,  and  marital  status.  Evidence  suggests  Aat  marriage  and  fiunily  concerns  take  i^ecedence  over 
woriccoiMHsms  for  diese  women.  Cohort:  G. 


104  BENHAM,  HARRY  C  *lJnion-Nonumon  Wage  Differemials  Revisited.*^  Journal  of  Labor  ResearchZ  A  Q?93X 
1987):  369-383. 

An  attenqpt'^is  made  to  deydd^  differential  estimates  diat  separate  the  issue  of  a. union 

productivity  dBffoentid  .from  the  issue  <A  unkm  exercise  of  monopoly  power.  A  midfiple-indiaitcr  model  is 
proposed  in  ^lich  edwadon,  e^^enence,  job  tenure,  and  wages  are  debr^med  by  wdricers'  productivity  and  abUi^. 
Estimates:<^  imion-ik)nuii^  yii^^  differehtiids  <4)Uuhed  using  this  mbdcd  are  comiMired  with  estimates  pbtmned 
using  standard  meibpds.  The  dioaaiefipm  the  Young  The  results  suggest  that  the  simpler 

standard  techniques  underestimaiie  the  monopoly  power  of  unions,  while  the  more  elabmte.conventional  techniques 
^ndtoovercorreaforld)orquaU^diffcrai^  [ABI/INPORM]  Cohort:  B. 

105  BENNBR,  CARpLA.  *'EHfferences  in  the  Udx)r  Force  Statistics  betwe^th^ 

the  Natioral  Longitudinal  Surv^s."*  Unpublished  Manuscript  prepared  for  die  U.S.  Census  Bureau,  Demogn^hic 
Survi^s  Division,  N.I>.  * 

The  author  seeks  common  ground  between  the  CPS  and  the  NLS  in  order  to  examine  differences  in  die  statistics 
derived  fiom  them.  Age  and  sex  of  the  respondent,  timing  of  the  interviewing  technique,  and  statistical  adjustment 
are  some  of  the  variables  considered  in  ccxn^  It  is  (fetermined  that  the  differ^ces  contained  in 

the  surveys  are  due  in  part  to  die  adjustments  ctf  the  CPS  data  as  well  as  to  die  &ct  diat  die  NLS  does  not  re-wdght 
its  sample  afier  die  first  year  of  the  survey.  However,  die  auUior  does  concede  that  die  two  surveys  are  not  only 
different  mediodologically,  but  directionally  as  well,  and  dieiefcxe  hot  expected  to  show  identical  results.  Cohcm: 
BGMW. 


106  BENNER,  CAROL  A.  Xongitiidinal  Stirveys  as  a  Source  of  Migration  Dara.**  Unpublished  Manuscript 
prepared  for  die  U.S.  Census  Bureau,  Demognv)hic  Surveys  Division,  1970. 

Hie  NLS  as  a  whole,  and  particularly  the  Young  Women's  cohort,  is  found  to  provide  thorough  and  current 
migration  data«  One  possiUe  fault  is  that  intra-SMSA  moves  are  not  consid^ed  migration,  and  that  die  details  of 
these  moves  are  not  asked  for  in  die  interviews.  Analysis  of  thirteen  individual  migrators  are  included,  as  are  copies 
of  all  int^ew  questions  relating  to  migration.  Cohort:  G. 

107  BENNER,  CAROL  A.  **Prq)aring  Interviewers*  Training  Materials:  An  Evaluation  of  New  Materials  Used  on 
the  1971  Survey  of  Wok  Experience  of  Young  Women."  U.S.  D^artment  of  Commwce,  Bureau  of  Uie  Census, 
NJ>. 


NLSRead^ 


The  author  evaliiMes  the  new  style  mataiate  which  show  the  new  materials  to  be  successful  due  to  the  interviewers* 
"ppinibo^  obtained  on  evaluation  forms.  Twice  as  many  iiiteryiewers  found  the  new  materials  were  "much  better"  as 
(compared  to  those  who  rated  them  "a  little  bc^"^      the  old  materials.  Hie  basic  principles  of  brevity,  direct 
^guage,  personalizj^  acd  good  fofmatdng  te^         should  be  applied  to  all  materials  read  by 

inlervieweis.  A8aiesult»  intenaewdrsmayteableto  G. 

jf08  BERES,  MARY  E  and  PORTWOpD,  JAMES  D.  *^plaining  Cultural  Differences  in  the  Perceived  Role  of 
Woik:  An  lii^^       Cross  Cultural  Study/  1ic  Orgatiizqtion(d^  a  Cross  Cultural  Perspective, 

dWCEngland,  et  al^  eds., 

lUs  study  explaining  culture's  influence  on  (vganizations;  Central  to  the  model  is  aii 

uikleR^^  a  fianie  g€  refer^^  consisting  of  beliefs,  vdues,  and  behaviors  whv^h  memb^  of  a 

grotip  have  foimd  be^dSoal^   their  sundyal  and  have.transmitted  to  successive  generations;  Using  this  definitipnt 
the  sto^  examines  ttie  reiatioridiip  betw^  odture  and  woik  attitudes.yrtiiie  cbntidlin 
mio-ecdogical.  eavirg^^    sociaHzaHoii  environmcm,  and  peraonal  circumstances.  Findings  indicate  that 
wod»(s  with  iKxdi  or  west  ^ippean  a^^  are  more  Ukely  to  value  wodc  fin-  itself  than  woikers  with  central  or 
tutBm^^  Wottera  with  Afi»^  l^ioesby  are  mac  likdy  to  vidue  wojt  for  the  wages  it  produces. 

Itese  diffefences  are  signifidmt  even  after  pontrolliiv  f or  die  fia^^  above.  Results  firbm  this  study  suggest 
that  organizations  may  consist  of  multiculti^d  wcRkers  With  diverse  work  attitudes  even  afto:  people  have  been  in  a 
sin|^e  country  or  gec^ra^  area  for  several  generaticms.  Cohort:  M  W. 

109  BERGERi  .MARC      'Trtdicted  Future  Earnings  and  Choice  of  Colte^  Industrial  and  Labor 

RekOansReviewAi^^^ 

Various  m^odels  have  been  suggested  to  determine  how  individuals  predict  future  earnings  when  choosing  a  college 
major.  These  compeiingrmodels  are  tesrted  by  estimating  conditional  Ipgit  models  that  incorporate  alternative 
predicted  future  earning  measures  Mqnnation  from  the  N^ond  Longitudinal  Sivvey  of  Young  Men  is  utilized 
I¥edicted  begi^^  future  earnings  streams  are  used  to  compare  the  results  to  det^ine 

jvhether  individulBls  are  myopic  or  forward-looking  when  making  their  college  major  decisions.  Ihe  findings  show 
tiuit,  hoUiiv  'Nnfl  characteristics  cbns^  individuals  are  likely  to  choose  majors  offering  greater 

streams^pf  fiihire  earnings  rather  than,  as  some  have  argiied,  majms  with  higher  beginning  earnings  at.  the  tinie  of 
choice.  In  addition,  earnings  proves  corrected  for  self-selection  bias  have  flattened  for  more  recent  graduates  in 
business,  libend  arts,  aAdeduc^  B. 

no  BERGER,  MARK  C  "Cohort  Size  and  the  Earnings  Growth  of  Young  Males."  Industrial  and  Labor 
Relations  Review  31 A  (My  1984):  582*591. 

This  paper  examines  the  impact  of  cohcHt  size  on  human  capital  investment  decisions  and  age-earnings  profiles.  In 
gOM^t  larger  cohorts  Bppcu  to  have  slower  earnings  growth  and  flatter  earnings  profdes.  Thus,  the  negative  effea  ^ 
of  cohort  size  on  eamiiigs  levds  found  by  other  researchers  not  only  persists  as  worica:s  age  but  also  increases. 
Increases  in  cohort,  size  depress  die  earnings  grbwdi  of  cdlege  graduates  moto  severely  than  lesser  educated 
workers.  These  larger  depressant  effects  combined  .widi  more  nqpid  increases  in  cohort  size  for  college  graduates^ 
c«j»ddieir  earnings  to  grow  more  slowly  Cohort:  B; 

111  BERGER,  MARK  C.  HTte^Effects  of  Liflw  Ph.p. 
Dissertation,  The  Ohio  State  University,  198L 
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Two  mivor  duoiges  m  the  structiffe  of  ir  ale  earnings  in  the  US.  occurred  in  the  early  seventies:  (1)  the  earnings  of 
colkge  graditttes  dedin^  relative  to  Mgh  school  graduaies;  and,^)  the  earnings  of  young  workers  declined  relative 
to  older,  moce  ejqperienqed  wockers;  At  the  same  time,  die  labor  niricet  entry  oS  die  peak  Mby-txxmi  Inrth  cohorts 
significant^  dteredttibe  de^  composition  ^(tf  Ae  ld)or/f^^  lUs  dissertation  examines  whedm  die 

c&mges  in  die  demographki  opmp^  of  the  labor  foix:e  can  exjdain  the  observed  shifts  in  earnings  among  male 
workers.  In  addition,  die  iinpact  of  cohort  size  oh  age-earnings  profiles  is  evaluated,  Mode^  of  die  production 
process,  qniiiigs,  |md  <Mniings  g^^  are  a)l^trlicted  and  esdmated  widi  data  from  the  March  CuixentPqpuladon 
Surveys  and'die  N^.  The  produc  qiedfied  employs  a  finer  breakdown  of  die  Wbot  force  dian  is  used 

by  pdMT  researchers,  dius  enabling  the  examinatkm  of  bodi  of  die  recendy  observed  m^jor  earnings  changes  within  a 
sin^e,  consistf^t  fiaine^j^xk^  Jn  pardciiiar,'die  modd  yidds  estimit^  of  elasticities  of  complementari^  between 
schbdUng,  expm  and  sex  grcKqis,  which  are  needed  to  fuQy  evaluate  the  earnings  effects  of  changes  in  fiactco* 
impprtkms.  Shifts  m  Idxv  fofcie:  composite  apparently  explain  a  substantial  amount  of:  die  recent  earnings 
chariges  amonig  inde  wpdcers.  Long  run  predictions  based  on  the  ^timated  modd  indicate  c(HisUerable  posistence 
lower  emiris^  of  coU^  graduates  reialtive  to  other  groups  and  a  lifetime  depressicm  in  earnings  for  die  inembers 
of  die  larg^  >ed>y-bogm  .cchort&  The  anat]^ses  of  earnings  and  earnings  growA  models  illustrate  diat  emings  may 
grow  at  sk>wer  rates  in  large  cohorts.  Empncd  tests  suggest  diat  diis  is  die  case  for  mdes  widi  at  feast  twelve  years 
of  schopliiig  and  for  fi^^  cdlege  gradu^Mes.  For  diese  groups  of  workers,  die  earnings  depressi(Hi  due  to  cohc^ 
size  .increases  widi  age,  in^plying  diat  evniogs  profiles  are  steq^  in  sihall  cohorts.  The  cohort  size  effects  are, 
rnoreover,  strongar  for  wqiten  ynth  more  schooling,  suggesting  a  continued  (feterioiation  over  time  in  die  earning 
power  <tf  recent  college  graduates  relittive  to  other  Workers.  Cohort:  Y. 

112  BERGER,  MARK  C.  and  FLmSimR,  BELTON'R  '^Husband's  Heddi  and  die  Wife's  Labor  Supply.** 
Journal  qf  Health  Ecofiondcs  (^)ril  1984). 

this  pqierexainines  die  la^  Unlike  past  cross- 

sectiood  studies,  reqxxises  over  time  are  direcdy  examined  duoiigh.the  use  of  toi^tudind  data.  The  empiricd 
resdts  suggest  that  die  inagmtude  and  dir{x:tion  of  the  response  depend  crucially  on  die  attractivenesis  of  transfers 
wbkh  die  fiiunily  in^  qualify  for  when  die  husband's  lieddi  deterimites.  When  no  transfers  are  available  die  wife 
increases  her  market  woidc  in  order  to  r^Ia^  However,  as  transfers  become  more 

attractive,  the  v^e  begins  u>  reduce  hbr  ld)or  supply,  enabling  her  to  spend  more  time  at  home  caring  for  her 
husband.  Cohort:  W.  . 


113  BERLIN,  GORDON  and  SUM,  ANDREW.  "Toward  a  More  Perfect  Union:  Basic  Skills,  Poor  Families,  and 
Our  Economic  Future.**  Occasbnd  Paper  Number  Tliree,  Ford  Foundation  FYoject  on  Socid  Welfare  and  die 
Amencan  Future,  1988. 

This  tepon  andyzes  die  links  between  poor  skills  in  reading,  writing,  and  madiematics  and  socid  and  economic 
proUems  diat  not  only  sdx>tage  individud  lives  but  also  undermine  die  United  State's  ability  to  hold  i\s  own  in 
worid  economic  competition.  Utilizing  data  from  a  variety  of  sources  including  die  NLSY,  diis  tepon  shows  diat 
young  people  who  are  d^dent  in  basic  ddUs  run  a  high  ride  of  dropping  out  of  schod,  becoming  parents  while  still 
in  dieir  teens,  having  trouUe  findinig  and  keqm^  a  jd>,  and  eventuaUy  becoming  dq)eiident  on  welfue  a  running 
afoul  of  the  law.  The  authors  cdl  for  fiindamenttl  chaises  in  the  nation's  educationd  and  jotHraining  systems, 
qiecificaUy:  (1)  d(»blingd»e  size  of  HddSttvt  ova  five  ye^ 

j6bs  to  avoid  die  loss  pf  learning  diat  typically  occurs  during  die  sununor  mondis;  (3)  inatching  federd  job-training 
dollars  Widi  $mt  and  kicd  fimds;  (4)  building  a  strong  vocationd  training,  retraining,  and  qiprenticeship  system 
which  emphasize  a  broad  array  of  occupations  and  gives  employers  a  centrd  role  in  designing  die  programs;  and 
establishing  school  to  woric  transition  services  as  an  integral  part  of  die  high  school  curricidum  for  diose 
students  not  pursurngpostsecomla^  Cohort:  Y. 
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114  HERMAN,  M/J>EIJNE  CAROL,  ^"EducatxMud  and  Affective  Resd^ 
Qiildieii.*'  PbJ>.  Dissertation,  Rttt^^ 

lliis  stiKtx  is  designed  to  determine  the  effects  of  divoice  on  mother-custody  adolescents  in  the  areas  of  academic 
achievement^  social  perfonnance,  attitudes,  aid  a  future  decision  to  nuuiy.  Models  were  constnicted  in  accoidance 
with  Brcmfenbrenner's  sodal  ^yad  and  the  Becker-Ldbowitz  economic  thewies  of  human  devdopment.  Major 
concerns  addressed  are:  (1)  whether  divoice  negativdy  affw^  and  (2)  whether  the 

varid>Wuhderexani^^  jht 
I^pnyvkles  the  data  base  for  th^  Asob8ampieof424fimia^ 

«k1  nqndivorced  gf0iq»)  ^  14-18  was  selected  For  die  Bionfenbreimer  modd,  divoice,  ^mother's  work^  and 
?inodier*s  encoursgemenf  were  selected  as  ind^wndrnt  variab^  while  ^fiunily  income,^  "mother's  education,** 
child's  ^^IQ"^  or  ^'divorce*^  were  exammed  to  lest  Uk^  Becter  modd.  Multiple  regression  an^  on  path 

diagnms  is  used  to  evahiate  die  mpdds  and  to  interpret  direct  and  indirect  relationships  among  variables*  Fbr  both 
models,  cMkben's  perfdnrnnce^b  negatively  affected  by  divorce  widi  greatest  impact  on  tint  variables  ''social 
dcrvianoe,**  and  ^'future  marriage''  (for  giris):  For  die  Bionfehbrenner  model,  *'years  of  school  completed'^  is  strongly 
affected  by  divert  Ahhough  Becto's  ec<npm^ 

among  the  variaMes  dun  doM  die  Bronfenbremer  p^ho-social  model,  die  andj^  of  die  data  piecludes  sunxxrt  of 
ddiier  model  $s  ai  strong  predictor  of  die  outcomes  of  divoice  on  the  child.  To  effectively  assist  in  die  devdopment 
of  children  (tf  divorce,  educators  must  imdeistand  die  effeos  of  die  component  parts  of  die  models  in  dds  study. 
Cohort  BG.; 


lis  BHOLA,  JACQUELINE  TAYLOR.  ^Occupatiohd  Mobili^  and  Earnings  of  Male  Workeis:  Metro  and 
Nonmetro  Compuisons."  Presented:  the  Meetings  of  die  Rur^  Sodological  Society,  1982. 

During  the  1970s;  die  rate  of  employment  growdi  in  nonmetropolitan  areas  was  higher  dian  in  metn^Iitan  areas. 
Emftoynidit  growth  usually  provides  importunities  for  occiqiM^  mobili^,  which  can  lead  to  higher  earnings. 
Using  die  NLS  of  Older.aml  Young  Mm,  die  occiq)ational  structure  of  nomhetropolitan  and  metopolitan  areas  in 
1971  and  1976  is  compared  Occi^ationd  mcMU^.  patterns  of  diiese  t^^  cdicffts  from  bodi  areas  are  analyzed, 
examinfaig  the  rdationship  between  occupational  mobility  and  eunings.  Tiansitipn  matrices  and  regression  analysis 
are  used  to  show  diat  nonmetropolitan  iesidents:change,occtq)ations  inore  often  dum  metropolitan  residents.  While 
occupational  changers  generally  have  lower  dunings  di^  nonchangers,  other  Motors  are  important  in  die 
detain^  These  &ctors  (race,  age,  educa^  and  occi^tion)  may  alter  general  condusions  about 

theiinpM:tof  occiiq»tion^  Cob(Mt  B  M. 


116  BIDDLE,  GARY  C.  "Intraoccupational  Wage  Differentials  by  Class  of  Woricers:  A  Comparison  of  Wages  in 
die  Public  and  Private  Sectors.^  Presented:  Midwest  Economics  Association  Meeting,  1974. 

The  data  for  diis  study  are  based  on  the  surveys  of  Older,  Men  (45-59)  undertaken  in  1966  and  1971  respectively, 
llie  audior  exi^ines  wage  differentids  between  government  and  nongovernment  widiin  seven  occupational  groups, 
'pie  results  indicate  ditt  wages  are  significantly  greater  diau  diose  in  die  {Mivate  sector  (196S-1970)* 

ilie  observed  shift  in  public  wage  may  be  attributed  to:  politicd  pay  hikes,  inflation,  union  pressures,  lobbying 
efforts,  and  demaodincreaseis  to  attract  adequa^  M. 

117  BIDDLE,  GARY  C.  and  SHAPIRO,  DAVID.  'Tay  Differentials  by  Ctoss  of  Woricen  A  Comparison  of 
Hbiiriy  Earnings  in  die  PubUc  and  Private  Sectors."  Columbus,  OH:  Dqwrtment  of  Economics,  The  Ohio  State 
University,  1975. 
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Using  data  finom  the  NLS  of  Older  Men^  this  paper  examines  wage  differentials  by  class  of  woricer,  occqMtional 
gn)up»  and  race  for  1966  and  1971.  These  differentials  vary  both  acnx»  ff^^  Making  use  data 

oh  uiuonhatioh  firom  the  1971  survey,  the  study  compcues  union  wage  effects  in  the  public  sooux  to  those  in  the 
private  sector.  In  general,  it  qjpears  that  the  union  wage  effCNCt  in  the  public  sector  is  comparable  to  or  somewhat 
smaller  than  that  in  the  private  sector.  Implications  ate  drawn  for  public  policy  regarding  unionization  and  strikes  in 
tte  public  sector.  Cc^KXt  Nt 


118  BEELBY,  WILLIAM  T.;  HAWLEY,  CLMORD  B.;  BILLS,  DAVID.  •^Research  Uses  of  the  National 
Longitudinal  Surveys.**  RftDMoii(«Fq^62,U.S.Dq)aranemofUbar,  1979. 

This  rqxMt  on  the  research  uses  of  the  National  Longitudinal  Surveys  of  L^hot  Market  Experience  has  several 
purposes.  First,  it  provides  a  comprehensive  survey  of  the  research  that  has  utilized  the  panel  data  on  die  four  NLS 
cohorts.  Second^  it  compares  the  riesearch  done  with  the  content  of  die  surveys  in  order  to  klentify  neglected 
research  opportunities.  Third,  it  suggests  directkm  for  fteure  Fburth,  the  infcnmation  in 

this  report  may  aid  in  die  research  design  for  surveys  of  two  new  youth  cohorts  and  continuing  surveys  of  die  four 
existing  cohorts*  Cohort  BGMW. 


119  BILS,  MARK  J.  **Real  Wages  over  the  Business  Cycle:  Evidence  firom  Panel  Data.**  Journal  of  Political 
Economy  93,4  (August  1985):  666^. 

The  cyclical  behavior  ctf  real  wages  has  been  the  subject  of  numerous  studies,  most  of  which  used  i^ggregated  time- 
series  data*  In  contrast,  die  present  analysis  employs  disaggregated,  panel  data  from  a  pooled  sample  of  die  Young 
Men*  Using  diese  data,  a  pooled  tin)e-series,cros^sectionalnMX^ 

related  to  changes  in  die  national  unemployment  rate.  Analysis  reveids  real  wages  to  be  very  prbcyclicaL  A 
percentage  point  decline  in  die  unemployment  rate  is  associated  widi  a  rise  in  real  wages  of  l.S%-2%.  Averaging 
over  a  cyclically  changing  labor  toKit  is  found  to  couhtercyclically  bias  die  real  wage,  aldiough  die  effect  is  not 
large.  Disaggregation  also  shows  tluu  real  wages  behave  v^differen^^  Cohort:  B. 


120  BILSBORROW,  RICHARD  E.  and  AKIN,  JOHN  S.  ''Data  Availability  versus  Data  Needs  for  Analyzing  die 
Determinants  and  Consequences  of  Internal  Migration:  An  Evaluation  of  U.S.  Survey  Data.**  Review  ofPiMlc  Data 
Use  10,4  (December  1982):  261-284. 

This  stu^  develops  criteria  for  q)praising  the  iqppropriateness  and  adequacy  sample  survey  data  used  to  analyze 
the  determinants  and  consequences  of  inti^nal  migration*  and  iq;)plies  diem  to  four  United  States  national  survey.data 
sets.  The  nine  criteria  developed  concern  die  needs  to  be  able  io  identify  migrants  adequately  over  space  and  time; 
for  an  adequate  sample  of  migrants;  for  data  on  households  as  well  as  individuals;  for  a  longitudinal  (or  radier 
qiecialized  cross-sectional)  approach;  for  detailed  economic  and  noneconomic  information  on  die  period  before  and 
after  die  move;  for  incorporating  community/uea-level  data;  for  experimenting  widi  selected  information  on 
attitudes  and  tastes;  for  data  modeling  die  decision  process  widun  multiperson  decision  units;  and  consideration  of 
movirig  costs.  These  criteria  are  iised  to  appraise  the  utility  for  migration  analysis  of  die  Uni^  States  Current 
Population  Survey,  die  Survey  of  Income  and  Education,  die  NLS,  and  die  Panel  Survey  on  Income  Dynamics.  Each 
of  diese  data  sets  is  described,  and  several  proposals  as  offered  on  how  each  might  be  improved  fbr  purposes  of 
migration  analysis.  Cohort:  BGMW. 


121  BIRNBAUM,  HOWARD.  "Career  Origins,  On-die-Job  Training,  and  Eaminw."  Southern  Economic  Journal 
c42(1976):587-99. 
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Cveerorigiiuareintayzedasainei^  Tt^^se 
cat^ories  suggest  the  potentiil  limits  the  job  experience  may  place  on  individual  training  and  labor  market 
experiences.  Initial  on-the-job  training  and  career  origins  are  crucial  for  they  initiate  a  dynamic  process  that 
continually  affects  the  level  of  earnings.  Failure  to  account  for  on-the-job  training,  for  which  caiter  uigins  is  a 
proxy,  will  t^kl  to  overstate  the  returns  10  education*  Cohort  KL 


122  BLACK,  MATTHEW.  *Tecun]ary  Implications  of  On-dic-Jofa  Search  and  Quit  Activity.^  /?eWw  of 
Ecotimtcs  and  Statistics  62  (May  1980):  222^229. 

The  empirical  findings  discussed  in  this  p^ier  provide  considerable  suppM  f(M*  t!)e  usefulness  of  a  search  framework 
in  predicting  the  pecuniary  implications  of  voluntary  labor  mobiUty.  First,  acquiring  information  mi/or  job  offers 
under  conditions  of  imperfea  infimiation  seems  to  be  a  crucial  link  underlyii^  the  productivity  of  inter-firm 
mobility.  Second,  die  dependency  of  the  retuni  to  searching  and  qiiitting  oii  relative  wage  opportunity  suggests  that 
the  distribution  of  wage  offers  specific  lo  a  worker's  skill  and  current  wage  rate  is  a  central  detminant  of  the 
aiccess  of  labor  mobility*  lUrd,  the  contrast  between  the  fixative  quit  impact  reported  in  this  paper  during  a 
dqxessed  econoinic  period  and  the  positive  return  found  durit^  a  i^'atively  tight  period  in  other  analyses  offers 
some  indirect  evidence  that  prevaUing  niiional  economic  conditions  may  influence  the  likelihood  of  finding  a  better 
paying  job  for  a  given  level  of  search  effort  Cohort:  M« 


123  BLACKBURN,  MCKINLEY  and  NEUMARK,  DAVID  a  Wicicncy  Wages,  Inter-Industry  Wage 
Diffimntials,  and  the  Returns  to  Ability.  Also:  **Un6bserVed  Ability,  Efficiency  Wages,  &  Inter-Industry  Wage 
Differentials.**  Washington,  b:c.:  Finance  and  Economics  I>i^xussk>n\Series,  Federal  Reserve  Board,  1988. 

The  empirical  r^ularity  that  has  most  frequently  been  offered  as  evidence  consistent  with  efficiency  wage  models  is 
the  existence  of  persistent  inter-industry  wage  differentials  in'wage  regressions  estimated  for  individuals.  A 
princqNd  competing  explanatkm  of  these  differentials  is  that  they  are  generated  by  differences  across  workers  in 
un(4)served  ability*  While  fixed-effects  wage  equations  have  been  estimated  to  accoimt  for  this,  the  estimates  may 
suffer  fiom  measurement  error  and  endogendty  of  the  decision  to  change  This  paper  takes  an  alternative, 

direct  iQ)proach,  by  incorporating  ability  directly  in  a  MIMIC  nKxIel  of  earnings,  with  test  scores  serving  as 
indicators  of  unobserved  ability,  and  fiunily  background  measures  seryihg  as  causes.  The  models  are  estimated 
using  data  fiom  the  NLS  Young  Men's  cohort  The  results  indicate  that  neither  inter-industry  nor  inter-occupation 
wage  differentials  are  attributable  to  differences  in  uiipbserved  ability.  Cohort  B. 


124  BLAIR,  JOHN  a  and  PinLUPS,  ROBERT  L.  **Job  Satisfaction  Among  Youth  in  Military  and  Civilian  Woric 
Settings.**  Armed  Forces  and  Society  9  (Summer  1983):  SSS-568. 

This  article  e»unines  whether  the  hypothesized  changes  in  the  U.S.  military  from  an  institution  to  an  occupation 
have  resulted  in  a  immal  organizational  setting  for  young  thiUtary  **workers.**  Of  p^ticular  concern  are  those 
organizational  experiences  that  reflect  social  dimensions  beyond  the  monetary  a^t  of  work  The  findings  r^rted 
in  this  article  indicated  that  in  many  ways  American  youth  do  not  regard  the  militafy  a  normal  organizatidiial 
work  setting.  Usat  is,  there  are  significant  differences  in  siverage  evaluatk>ns  of  non-nmetary.as  well  as  monetary 
aspects  of  Uie  job,  althou^  there  i&  also  considerable  dveriap  in  the  asse^ents  of  young  people.  Although  this 
overiap  indicates  that  the  milittry  is  a  generally^  convergent  work  settirig,  nevertheless  it  is  not  a  particularly 
attractive  one.  Pdstenlistment  reidity  for  many  military  **woricers**  turns  out  to  be  much  worse  than  they  had 
expected,  and  thus  serious  qrgmiizational  dysfimctions  such  as  high  attrition  rates  might  be  predicted.  In  addition, 
greater  dissatisfaction  aiaong  service  personnel  relative^to  thdr  civilian  coimterparts  in  tlie  labor  market  can  be 
expected  to  reduce  the  propensity  for  military  service  in  the  upcoming  cohort  (given  an  assumption  of  at  least  a 
d^ce  oi  inter-cohort  communication).  The  less  satisfactory  quality  of  woric  life  that  is  reported  by  youth  in  the 
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military  may  be  a  major  reason  for  high  attritioa  rates,  fw  lower  than  expected  propensities  for  military  service^  and 
for  differences  in  recriiiting  success  f(^  certain]^  Cohort:  Y. 


125  BLAKE,  PAMELA  JEAN.  **Measurement  of  Participation  in  Voouional  Education:  A  ConfirmatCMry  Factor 
Aiialysis  Model."  Ffi.D.  Di^ertation,  The  Pennsylvania  State  Universi^,  1986. 

The  purpose  of  this  study  was  to  develop;  evaluate,  and  determine  tte  genendizalHli^  of  two  measures  of 
particqmtion  in  vocational  education.  The  measures  iqiply  the  cohfirmatocy  fiKtor  analysis  method  and  used  data 
from  the  NLSY.  Two  questions  answered  in  this.study  were:  (1)  Can  an  accq)table  measure  (k  participation  in 
vocational  education  be  created  from  Carp^  Units  (wned  in  vocational  courses  transcribed  from  suklent's 
rec(Hds?  and  (2)  Is  die  measure  oiTpertkq^ 

Twoinbddsofpartidpatiohinvp(»ti(^  the  full  model  and  the  restricted 

model  Both  models  use  sums  of  Carnegie  Units  euned  in  hi^  scfapcd  vocational  education  courses  as  observed 
nieasures  otparticipatiou*  The  Full  Model  refers  ip  courses  that  could  be  considered,  in  a  Very  loose  sense,  as 
vocational  education,  and.  consists  <tf  nine  sibject  matter  cooqxxients.  The  Restricted  Model  summarizes 
participation  in  the  nine  vpciuional  a^  Results  <tf  die  analysis  showed  diat 

spcaSc  measures  of  particlpatioa  in  conqKments  ctf  .yocctional  education  are  more  rdiable  Uian  a  genersd  measure  of 
partic^on.  Both  measures.of  particqMtion  woe  generalizable.over  sex  and  rve  groups.  Howe  ret,  die  Full 
Model  again  pnmded  a  much  better  k  to  die  datt  and  was  Cohort:  Y. 

126  BLAU,  DAVID  M.  TamilyEamii«  and  Wage  InequaU^Ea^  Reynewcf  Economics  and 
5/^ft'c5  66  (May  1984):  200*207. 

Tbis  article  proposes  an  explanation  for  die  &ct  that  while  wages  of  married.women  contribute  to  equaliziiig  die 
distiibutibn  of  fiunily  wages,  the  equalimg  dfect  de^  The 
explanation  is  based  go  die  interaction  betwmn  on-diejob  accumulation  of  human  aq)iul  and  labor  supply 
behavior.  Empirical  results  fiom  the  NLS  pond  data  suggest  du^ 
contnist  to  die  results  (tf  previous  cross-section  studies  dim 
eaniings  on  die  distribution  of  £emulyearnbgs;  Cohort:  G. 


127  BLAU,  DAVID  M.  and  ROBINS,  PHILffK.  The  Dynamics  of  Oiild  Care  Demaiid."  Presented:  New  York, 
Econometric  Society  Meetings,  1988. 

Ibis  paper  examines  changes  in  child  care  arrangements  for  a  samfde  of  children  over  the  first  diree  years  of  life. 
Specifically  examined  was  die  ^tynamics  of  child  care  demand,  Le.,  die  extent  to  which  changes  in  child  care 
anangementswm  associated  widi  changes  in  modim*employm^^  It  was  found  diat: 

(1)  women  of  a  higher  socioeconomic  status  and  older  women  were  mm  likely  to  experience  turnover  in  child  care 
arrangements;  (2)  household  stnicture  impacted  turnover  widi  die  presence  of  odier  chiUreh,  particuUriy  pr^school 
children,  reducing  child-care  turnover,  (3)  child  care  turnover  was  not  hi^y  correlated  wuii  marital  dishq)tion  or 
child  bearii^  and  was  Jfound  to  be  tower  in  more  densely  pc^nilated  urban  areas.  The  p^^r  concludes  widi  a 
discussion  ofdieaudic^*  plans  for  future  child  care  analyses.  Cbhort  Y. 


128  BLAU,  FRANCINE  D.  "The  Impact  of  die  Unemployment  Rate  on  Labor  Force  Entries  and  Exits."  In: 
Women's  Changing  Roles  at  Home  and  On  the  Job,  I.  Sawhill,  ed..  National  Commissiai  on  Manpower  Policy, 
1978. 
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Tlie  aothor  osn  rai;  dMt  of 

pvticqMUion  of  mnM  Ite  tcsito  stow      the  diac^^ 

women^wldtetteadditkx^  I^bodiim:e$»dieuaeinpIo^^ 

stronger  inqiict  on  Iito  These  fiiKfingssiigge^  Oat  the  cyc^ 

of  die  bbor  fime  pirticqptkm  pi  nmtkd  ivoomi  is  a  lesub  of  economic  cooditiQiis  affecting  die  dming  of  labor 

foiceeotiy.  Inthefiutiii«»dietiendl(maidiD^^ 

fe««r  infividoals  win  be  oots^ 

become  less  cycliciritysasidve&e^  die  iii^  Coboct: 
W. 


129  BLAU,  FRANONE  D.  nfoodi  Iteticipatioa  Kates  sod  die  Av^^  Soppkmentaiy  I^q)^ 

Coifmtice  on  Youik  UnemplaymetU:  lis  Measuranau  and  Meamng,  N3.  Davidsod,  cd^  \5S.  Dqnrtmeot  of 
Laboc;1978. 

• 

lUs  iMper  uses  data  fiom  die  NLS  of  YooQg  Men  and  Women  to  eumnie  die  idadonshq>  between  local  «ea 
laienqioyinentmtt 

die  oneiqiioy^ on  d^tixoMffiiy  of  Ubor  fism  participndon  it  1970  is  fbond  to  be  n^gadve.  Net 
disoovago^ 

than  nmopgiiidiel  Since  ioqJ 
dieimryylcymem 

toper^t6ttintt<i^diSmnGes.  Ihenetmyactofdieinenqiiqyme^ 
year  penod  is  also  examined. 

exit  between  1970  and  1971  is  obtained  ThcM  findii«s  suggest  diat  net  effea  of  die  ops  and 

qfcle  on  die  labor  fioTO  piK^  However,  prolonged  pen^ 

inenipioynidA  ooold  produce 

nsndtt  vaggtsi  die  efficacy  and  iinportnace  of  policies  designed;  lo  sdmidaie  aggiegate  demand  in  dqxessed  labor 
mattes.  Cohort:  BG. 


130  BLAU.  FRANONE  D.  "Youdi  and  Jobs:  FMic^ation  and  Unenqdoymdit  Rat^  Youth  and  Society  \\ 
(September  1979):  32-52. 

This  leseavAandyzes  die  leladoidiv  between  loc^  Tbenet 
effea  of  die  uiHivkymeot  me  on  die  probability  of  hbor  force  peitidpadon  was  fotmd  to  be  negative.  Net 
discoor^gemem  was  peaierampiig  women  d^  The^udyalso 
exair'Bes  die  net  in^Kt  of  die  unemidoyment  me  on  hbor  stq)pty  adjustments  over  a  one^ycar  penod  in  which  no 
jPgiHficaht  effect  wni  found.  Cohort:  BG. 


131  BLAU,  FRANCINED.  and  KAHN.  LAWRENCE  M.  "Causes  and  Cbnsequences  of  Layoffe."  Econondc 
Inquiry  19  (April  1981)270-96. 

Usuig  probit  ana^^  dus  article  finds  diat  differential  treatment  accounts  for  a  substantial  portion  of  die  hi^ 
Iqroiff  rates  of  Nacb  in  comparison  10  lilies.  Hcnvevcr.woinen  are  found  to  be  consMen^ly  less  prone  to  layofl^ 
dian  mdi  widi  similar  diaracteristics.  Amo^ 
possibfe  sdec^vity  bias.tn  such  a  subsampfe),  wUte  m^ 

both  short-ienn  and  lodg-wm  eanungs  giowdi;  women's  eantiqgs  are  not  necessarily  affected  by  layoff  at  all 

Hcmever.  wUtes  |nd  m&WakT  found  10  be  m 

Cohon:BG. 
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132  BLAU.  HtANONE  D.  iod  KAHN,  LAWRENCE  M.  "llie  DeienniiiaDts  »d  CooscqoN^ 
Unintrized  Emptoymcnt''  Kepotu  "Eaiflloytt^  U^.DqMdmeai  of  Labor,  1980. 

Iheiqmexammesdieiiiita  Usipg  the  fhdooal  Tonginiclinal  Surveys  of  Young  Men  and 

Young  Wooomi,  the  study^fi^ 

a  nommioa  job  is  n^ltfv^  assodiied  w 

isoooasieiitwithasysteoiMicseafdiiiw^  To 
waximiie  cqiectpd  weahfa,  job  sedoeis  caouct  y^ge  (uuioo)  firms  befiye  tow  wage  (noouniop)  fiims.  An 
iavSkitiationriip  between  acaich  time  This  finding  fwlherioaiiliesdiat  existing  es^^ 

of  union4ionomon  wage  diffeientids  undotstimaie  the  toad  unkm  effect  when  seavdi  time  is  taken  into  account 
The  difference  in  ej^eciedjM^  offers  for  union  and  nonunion  jobs  confronting  searchers  is  found  to  be  24S%. 
CdbonzBG. 


133  BIAU.  HUNONE  a  and  K/OIN,  LAWRErXX  ^  ''Job  Sesch  »d  Uiciionized  Empk^^^  Final 
ItemU^.De|iarlmemofLd)pr,l^^  Aboinfhwwac/iifaii^ 

This  atpdy  eianrtnes  the  idatiom  The  findiqgs  indicate  that  the 

presence  of  a  union^an^  The  results  fiirdier 

^KW  d»t  fiwfing  a  onion  job  is  nqatEvdy  related  lo  wedcs  of  unemployed  seardi,  aid  positivdy  related  to  a  job 
sedoer'sodaerfiH^  income,  otlierdiingsequ^  In  other  words,  a  h^ierreseryatkm  wage  increases  the  lik^^ 
ofobtaimng unionized anpiqyment  Cohort:  EG. 

134  BLAU,  FRANONE  p.  and  KAHN,  LAWREhKX  *lUce  and  Sex  Differences  in:Qoits  by  You^^ 
Wdrfcers."  ImlustridamlUidrRelatkm 

lids  study  uses  data  from  tte  NI^  of  Young  Men  and  Woo^ 

and  ponseqaenoes  of  quitting.  The  aodiors  find  diatoveadl  quit  ntts  in  dusgrot^ 

men  and  about  die  sanne  for  UadES  and  irfates.  When  scyetal  personal  and  job  diaracteristics  are  hdd  constant, 

howem,  the  quit  nnes  of  young  mra  and  womra  are  abo^ 

than  young  whiles.  When  an  instnmiental  variable  appn)ach  is  uk^ 

dnt,  for  aU  lice  and  sex  groups,  qnitdngiin|Korvedb^  Furdier, 

AciuiprpwiiMitinlnng-temieam 

thatirainbgopportamtiesareanimportaniooradera^  Cohort  BG* 

135  BLAU,  FRANONE  a  and  KAHN,  LAWRENCE  M.  "Unionism,  Seniority  and  Turnover."  Industrial 

This  paper  tests  the  exit-voice  model  by  estimating  the  union  effect  on  quits  and  total,  temporary  and  permanent 
fa9oCEisq»ntfi^  for  older  CLe.,inore  senior)  and  you^  The  result  are  sq)portivc(^Uie 

exit*voice  model  Itet,  unions  are  found  to  have  a  mudi  larger^  absolute  ^n^^ 

dian  on  younger  men's  quitdng»  and  10  nuse  young  inen'stt)^  Furdier, 
aldwogh  unions  have  'large  significant  positive  effects  on  tonporary  h^oOs  for  bodi  male  cohorts,  collective 
bargaining  was  found  to  nuse  young  nien's  and  lower  older  men'^  Cohort:  BM. 


136  BLEE,  KATHLEEN  M.  and  TICKAMYER,  ANN  R.  'Vlack*White  Differences  in  Modier  to  Daughter 
Transmission  of  Sex-Rde  Attitudes."  SocichgkalQmmerfy2i0^l99^f):^-222. 
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A  mpdd  of  tccHrote  tniwmitiion  from  iaodwi  to  dabgj<eis  is  coitttnicted>  osiiig  data  fiom  three  survey  yeais  of  the 
NLSofMMiRe^W  A  series  of  hypotheses  redeveloped, 

iVecifymg  noe  difiereoces  on  how  mobm'  sex-iole  Mitudes  md  woik  bdiavior  during  dau^iieis'  adolesce 
iitfhincediivMn  Tte  major  difference  betw^ 

»  the  idaiionUp  between  aUtoda  md  behavior  wiAhi  cohort*  btit  rather  in  the  mann^in  wtuOi  these  se 
;tnwnMiicd  aciostgcacqtions,  [Sociological  Abatiacts,  Inc>]  Cobod:'G 


137  BLEW,  SARAH  STHJZ:  ''Social  Qass  and  EAcat^  A 
Stady  of  Rmaiet.'  RA.  Theris.  Uuveniy  of  Iowa,  1975. 

While  lUs  sta^  ghres  »newfa|i  more  soppon  to  common  vataes  theory  dan  lo  die  class  difierenrial  varies 
dmqr.il  does  noiprovidesiiopg  airport  foeidw  Ivdiermore,itdoes«)tprove,asHan(19^  4iggested, 
tebodidwmareopeaii^gdvn^  T^.jidiiigsfor 
dgotxiyationvawMfamnirbev^^ 

considered  a  posilive  aaniawaiun  lowani  fflfing  die  void  of  infonaation  iboot  females  widi  lespixt  to  die 
idationsUptetweea  aqooeconomica  s^ 


m  BLO(H^  DAVn>&  and  IRUSSELL,  JAMES,  ''What  are  die  Deieimm»ts  of 
BemiwientnnTdtessness  in  die  Uniied  StatcaT  I¥eaenled:Fittdw]^PopaIatioa  Association  <^A^^ 
1983. 

T1ik<paper  preKnis  estimates  of  ddi^ed  diildbearing  and  permanent  chiUkssneas  in  die  United  Stales  and  die 
dr» ffli  ininjt  of  diose  phearoyna,  Tbecsttmpesarede^^ 

ih^ldaageatfimbirdiaBdlqrletti^  Sid)ist«idvely;aett^ 
previde  evidence  diat  die  low  first  b^ 

arttoiyeasingle^  Tlieiesoteafoindica^  (i)ddayQdchiIdbe«7^^^^W 

prevaleint  a|i^  blai±  women^dan  among  nqit:)bdc  parricbistkm  are 

inycfftu  detendmnts    dd^  dutOei^         iaflneiKX^  of  ed^^  force  ptfti.?,ation  on 

d^ryed  cUtdbonqg  seems  to  be  incteatiog  acicio  qtob:  (4):  edoca&»  is  positivdy  asscdaied  v^|b  heterogeneity 
ammg  women  in  dKtr  age  M  ^ 

has  an  insignificam  dSba  on  childlessness;  aad  education  is  positively  associated  widi  (Mdlessness.  widi  Oe 
effixtonedocatoincreasittgandreaAingstri^  Cohort  G. 

139  BOUN,  PHIL  WARREN.  "IMifitary  Service  and  MOitaty  Vocational  Training  Effects  on  P^-Service 
Eamiqgs."  MA.  lliesis.  Naval  Pdstgradnaie  School,  198^^ 

Ibe  influence  of  military  service  and  inilitary  vocatiooal.training  on  post-service  earniags  v'as  analyzed,  using  the 
NLS  of  Yoai«  Men  (age  14*24  in  1966).  When  indivichiab  were  classified  by  their  propensity  to  use  training, 
neidier  nnlitary  service  nor  militaty  vocadomJ  traHmg  wu  a  significant  determinant  of  post-service  earnings.  A 
disaggr^aiion  of  die  sanqile  by  LQ.  revealed  dun  military  service  nuty  be  a  proxy  for  ability  level  radi^  dian  a 
positive  deienninaDt  of  post-senriceearm^  Veterans  who  did  not  quaUfy  for  vocational  training  q)pear  to  si^^ 
posi-aervioe  wage  k»s  to  to  forgone  civilijnj(4>tenuie,i)diichi^ 
take  vocadonal  training.  Cohort  B. 


140  BORXAS.  GEORGE  J.  "Job  Mobility  and  Earnings  over  die  life  Cycle.**  Industrial  and  Labor  Relations 
Review  34  (April  1981):365-376. 
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Iteyioos  siDdiei  Ittve  shoim  di^ 

tonoinciaaeor  toawageciit  Theaothorof  &iis£iu^«gii^ 
jotton  cfciaes  a  disinceii^ 

nAo  change  jobs  ficqoen^  nmy  cam  kss  ovtir  dieir  life  cycle  dm  those  wbo^  odier  diings  equal*  seldom  change 
jobs*  An  analysis  of  data  fipom  the  NIi( 

sqpadoos  usoally  lead  to  wage  gains  in  die  sliort  run  but  nonroobile  woricers  te»d  lo  achieve  significamly  hig^ 
wagesowerdieloiigiisL  Coboct:  M. 


141  BORJAS,  GECXIGE  J.  "Job  Satisfaction,  Wngcs,  and  Unkms,"  Jowrnal  <f  Human  Resources  14  QfTmia 
1979)21-40. 

This  iM|ier  pnyvides  a  q^iematic  e^^ 
and  shcms  how  die  imenKtion  betiimn  die^ 

andindradBdqnitpRMMlb^  Umnmembers^onanm^  Inietesdi^, 
wnnniTation  cabses  greMer  dissatkfactigo  at  higher  tenure  levds.  These  fipdiivs  m  attriboied  to  bodi  die 
poGticizaiioa  of  the  umomzed  faybor  force  and  die  fact  diat  mion  members  face  flatter  eanungs  profiles.  Tbe 
inyodance  of  die  tetter  effisct  is  reflected  by  die  empirical  fact  duit  unions  have  a  strong  negative  effea  on  qmt 
probabilities  at  km  levels  of  tcjiuro,  but  die  cfto  Cohort:  M. 


142  BORJAS,GE(Xl(£J.  "Race»Ld)orTtanover,»dB|fdeEan^  Mimeo,  Sama  Baibara:  Cotnmunt^  & 
OiganiTatioh  Research  lasttote,  Univcrsi^  of  Califoniia,  1979. 

The  rdationsfaq^  between  racial  diffimnces  in  lato  Since  job 

mdbili^hasjn^^ 

qqiected  to  have  strong  effects  on  die  racial  wage  gap.  Using  die  Nadond  Longitudinal  Surveys  of  Yomig  and 
(Mder  Men,  it  is  found  dial  racid  difife^^ 

are  respc^isible  for  a  significant  portion  of  die  raciri  wage  difl^^     Cohort:  BM. 


143  BOUAS^GEORGEh  "TlacepTkiinover,  and  Male  Eanungsi"  /it^/rid/iteJ^iu  (Winter  1984):73-89. 

Data  fiqm  die  NI^  of  Young  Men  and  Older  Men  are  us^ 
nee  and  )irfiedier  differences  translate  into  sdMtan^ 

young  men  are  agnificant^  lusher  Qower)  for  whites  ten  for  Madcs.  No  racial  turnover  differendal  appears  among 

matttiemea  Monetary  gains  to  a  turnover  event  (quit^hyoff,o^ 

dian  for  blade  yoimgo^  Among  maturoinen,  whites  have  larga  wage  growdir^ 

significam  racial  £fferendd  appears  for  quitters  or  for  hud  off  work^  These  diffoences  between  young  blacks 

and  iNddtes  lead  to  siAstantid  changes  m  die  Cohort  BM. 

144  BORJAS,  GEORGE  J;  HThe  Rdadonship  between  W^es  and  Weekly  Hours  of  Work:  The  Role  of  Division 
Bias."  Jpunud  of  Human  Resources  15  (Summer  1980):409*23. 

New  empirk:al  evidence  on  die  relackmship  between  weddy  hours  of  work  and  die  wage  rate  is  presented  in  diis 
study.  Several  mediods  to  avoid  die  ^vision  bias  aro  discussed.  Dq)endtng,ondiespedficationof  dieIabor*supidy 
faiiokm,  die  utdriasedestiinates  were  zero  or  positive.  Cohort:  M. 


NIJSIUm«cIi19^ 
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145  BCXaAS.  GECXIGE  J4  BRC^IARS,  STEPHEN  a;  11^0»  ST^  **Self*Selection  and  bteroal 

E3datiqg:n»K»di  m  die  nttcmd  nugnitioii  litems  on  tbp  qoestipa  <tf socioeconomic  £fk;tocs 

dam^  These  stndte^p^^ 

the  empirical  in^ 

gebgiq[Akiiiot!iliQr.  Thisioixqcressiesearchd^ 
10  die  stody  of    conyositioo  of  the  im^ 

:  inigyiten  decisiott  pa  the  yemge  ridlls  ndach  chitacief iije  tbc  setf-sdecied  smiJe  of  migrants.  Tlirce  questioos 
wm9iidethisicsem&^^^  irittiSKiondeienninedic^qua^ 
inariKt  sidns)  of  mignnts  tt>  ai^^vni  locatioQ?  (2)  do  persons  iito.ejq^erieiice  geogrqAic  vn^mty  "sOspC  or 
"assimibMe^dieirnqvsaaoqndingsqD^  iidiomdieietiimmignnts?  Coboft  Y. 


146;  BCMUAS,  (asckCE  J.  and  ROSEN,  SHERWM.  ^Tncome  Ftaspects  and  Job  Mobility    Youngs  Men." 

Tlns.stnd^  approaches  labor  tomovcr  m it  aortmg  phenomenon  ftat  arises  becadse  imp^ect  infonnation  and 
MMbility  qjitscicaiemismaicto  Labor  toniover  is  the  device  tfanxtgh 

wlucK  iradto  inbw 

aliehiativeprodiKtivity^  Gabs  from  midbilitybmovccsaicl^^ 

haytbeentpstqfeKsha^  Converady 
had  tbejr  stayed  Tbeempiikdii^^ 

nriab  feyd,  bit  neverthdess  sqgge^  thai  bto  toniover  improves  die  aUpcativc  efiBdency  <^  die  labor  force. 
Cohort: 


147  BORKER,  SUSAN  and  LCUGHUN^JULIA.  "Eunii^  Ifcalth  and  Nbffi^  ALongitudinal 
Sto^ytf ftCbhonofMatureWci!^  Rrsqitedr Fastcm Socidggicd Socic^ Kfeefe^g,  1979. 

Tins  paper  dnnpiits  three  groins  of  manned  women»  die  control  group  whose  roairiages  remained  intact  for  a  least 
10  years»  a  'groop  yNbtm  maniages  ended  in  acpaiation  or  divofoe,  and  a  group  yfAo  were  widowed  at  a  particular 
point  m  dipt  time  period.  The  womn  whose  maniages  would  end  in  div^ 
die  labor  force,  had  rdatiindy  hf^  incon^ 
shueofdieioidhoQsehoklincooiewhiiem^^  Cohort:  W. 

148  BORKER,  SUSAN;  UWGHUN.  JUUA;  RU^^  Tlie  Long-Term  Effects  of  Adolescent 
CbOdteiving:  AReiroq^  Jaiirmd<fSodalServiuRes^ 

Tliisstwfyejq^bresdieeff^  Women 
who  were  adolescent  modiefs  em  less  dian  other  manied  or  previously  married  women  doe  to  an  inability  to 
achieve  compviUe  educational  levds.  Ad(4escem  inodiers.fipm  inqre  favorabfe  socioecoii^^ 
better  dnn  oAer  adolescent  modiors  in  terms  of  education  and  income;  however,  didr  losses  are  substantial 
compared  to  women  fiom  die  same  bnckgromidwtopos^  Finalfy.  adolescent  mothers  are  more 

lacdy  to  be  or  to  have  been  heads  of  hoiisebcrids,  ^ 

149  BORKER,  SUSAN;  MAKARUSHKA,JUUA  LOUGHLIN;  M^ 

•Earnings  FMteiiis  and  Marind  Disrapdon:  Tlie  Experience  of  Mature  Womea"  Frcscnied:  San  I^ancisco. 
^™4tt  Sociologicd  Assoaation  Meeti^ 
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The  v^n^^  wages  of  emplqyed  women  are  explored  in  oOa^  to  illumhate  the 

itJiirionship  between  wproca^s  n&gital  stutus  md  their  incomes.  We  emphasize  two  findmgs:  first,  die  pfe(Sctai>ility 
of  inoome  per  hov  is  greiter^for  for^^  mairied  women  dun  cunendy  married  women.  Seccmd,  remarried 
women  bdhave  dfiff^^  diin  fiist  nukiied  women*  Further*  diese  differences  in  behavior,  Le.,  maximizadon  of 
cwiings,  jQpear  elm  Diffeifences  in 

income  are  related  to  wooien>  job  choices,  choices  in  which  die  need  or  desire  for  income  is  balanced  by  die 
convenience^  appropnaieness  or  ininest  of  avafaMe  jobs,  lliree  fiKtors  are  explored  which  may  affect  these  choices 
for  iHWien^^ve  or  have  been  manied:  first,  die  amoum  of  odierho^isdioUincofne;secon 
on  die  woman's  time,  energy  and  status  bdutviqn  diird,  die  expnience  Cmchiding  die  andcipation  of  die  txpmoKc) 
of  being  fdfmeily  married.-Cc^kii^  W. 


150  B(»KER«  SUSAN  and  MAI^  "Marital  Status,  Eariy  Childbearing  and 
Income  AchievemejS  of  MatineWom      Mimeo,  Syracuse  University,1977. 

This  aiid^  resulted  mdweemqcrfm^^  I%st,  die  diaracieristics  of  die  women  i^ 
Ktemre  women  emfikyed  in  1972  have  more  edncadon  and  higher  occupational  stiuus  dian  diose  empl^ed  in  1967. 
Women  minvesdog  in  eAi^^  Second, 
among  worn  diere  are  di^^  quent  lo  irfuch  Aey  are  obtaimng  incomes  conunensunu^  with  dieir 

educadqos  and  oocupadons.  While  fi^^  dis(»immadon  affect  all  women,  we  find  it  roost  dUficuIt  to 
pre(Bct  the  incomes  of  one  gio^  This  suj^ests  that  didr  own  behavicv^  iseffecdv^^ 

women  w  to  become  moUien  Hiis 
is  {Mrimarij^  because  of  die  effect  of  addescem  diild-be^^  on  high  schbd  completion.  Fbr  diese  women,  die 
ecooonuc  effects  of  the  timing  of  chikB^  W. 

151  BORKER,  SUSAN;  MAKARUSHKA,  JUUA  LOUGHLIN;  MUDRICK,  NANCY  R.  "Socioeconomic 
Change  Assgcia^^  ^  Sodal  Rcfe  Displa^^  Kfiddle  Years."  Plresented:  San  Francisco,  American 
SociG^cal  Association  Meeting,  1978; 

This  researdi  concerned  die  detcminadon  oi  mcome  dioices  by  women  who  have  experienced  a  role  di^lacement 
Our  findings  corroborate  other  work 
£fom  wiiges,  and  that  w^ows 

children  get  older.  We  also  fiound  diat  health  is  a  &ctor  in  choice  of  work  or  public  transfer  dq)endency.  In  additioii 
to  die  limits  diat  healdi  {daces  on  die  ainlity  to  work,  mature  women  widi  equally  poor  healdi  but  unequal  labor 
forte  histories  aiid  educations  mqr  Udlize  die  Umits  imposed  by  heahh  differently  as  diey  choose  between  public 
transfersttidemploymratassoiBncesofinco^  W. 


152  BORUS,  MICHAEL  K.  "An  Inventory  of  Longitudinal  Data  Sets  of  Interest  to  Economists  "  Review  of  Public 
DotoWs^  10  (1982):1 13-126. 

Economists*  use  of  longitudinal  data  sets  has  grown  maricedly.  Many  are  uiuware,  however,  of  die  broad  range  of 
informadon  diat  is  available.  This  article  presents  details  on  many  of  diese  data  sets.  Cohort:  B  G  M  W  Y. 


153  BpRUS,  MICHAEL  E.  "Pwhways  to  die  Future,  Volume  jit  A  Final  Report  on  die  National  Longitudinal 
Surveys  of  Youdi  Labor  Market  Experience  in  1981."  Cblumbus,  OH:  Center  for  Human  Resoiuce  Research,  The 
Ohio  State  Universi^,  1983. 
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This  i^mt  b  based  on  datti  fiom  the  1979,  1980  and  1981  interviews  of  the  NLSY.  Four  analytical  chapters 
oomprise  Ae  votunie.  Oiamcteristics  that  increase 

ihose  of  sligh^y  older  naea  and  women*  The  relationship  between  crime  iml  employment  is  examined,  using  a 
mod^^that  cdmbiiies  eomoinic  and  sociological  anxoaches*  Hie  report  also  examines  the  effects  of  two 
d^minams  ci  eibuicibiid  aa^^  delinqii^nl  bd^       hi^  school  students*  participation  in  their 

school's  mfonmd  so(^  sj^Mem  and  thdr  CT^cessioii  of  positive  fedings  toward  their  schools.  The  final  chapter 
compares  the  qoaU^  of  education  Y. 


154  BORUS^MICIMBLE  Tamorr(m*sWprkm.  lJtjmgmtMA:  Lexington  Books,  1983. 

ilie  firat  chqiicr  provides  an  overview  €i  die  youdi  popubtidd  and  its  emplo^nt  status,  .  the  next  chaptcar 
describes  those  vi*o  iwe  iOread^ 

Oe  detenninanis  of  their  pay.  dhapier  dvee  foci^  on  ^fis  who  are  seeking  wnployment,  Uicir  methods  of  job 
seaiph^Aeffwagee^ecu^^  B<x»use  a  major  determinant 

of  eoqdoymem  sacc^  is  and  tndnihg,  chaiNa^  four  edatges  on  the  experiences    the  young  people  in 

schocg  ud  in  a  varie^  of  trah^  Tte  Mh  dii^jte  focuses  <^ 

soco^m  die  work  foice*tfieh(9^,p^^  The  final  chspta  summarizes 

the  fiikiingsctf  the  earlier  dKBpiersa^  C^k^*  Y. 


155  BORUS,  MICHAEL  E  "Willingness  to  Work  Among  Youth."  Joi^nal  of  Human  Resources  17  (Fall 
1982):581.593.  ^ 

ConsideraUe  discussion  Im  centered  around  die  hypodiesis  Oat  high  ra^  of  unemployment  among  black  and  other 
minority  ybudi  imor  res^  To  t^t  tilis.  Uie 

1979  NLSY  qucstirjoed  yoong  men  and  women  «ged  14-  22  about  their  wiliingness  to  accept  fiiU-time  employment 
in  ea^  of  seven  occqwikms  varyuig  rat^i  c^  pay.  Ptewous  research  was  contradicted  by  findings  diat  Wack 
ywMh  are  more  willing  jhah  dim  ^le  counterparts  to  accqA  cmpto^nt  Some  sex  stcreog^ing  was  found  in 
bcciqsatiooal  prdrerences  and  many  youths  stated  tfiat  they  would  be  willing  to  woric  for  1^  than  tfie  existing 
tiihimumwage.  Cohort:  Y. 


156  BORUS»  MICHAEL  E.  Youth  and  the  Labor  Market:  Analyses  from  the  National  Longitudinal  Survey. 
Kala^^zoo.  Mt  W£,  Upjohn  InstiU^ 

Data  fifom  the  first  Uiree  surveys  (1979, 1980, 1981)  of  the  NLSY  are  analyzed.  Chapteis  focus  on  employment- 
rdated  questions  as  die  youth  make  die  schod-to-w(xk  transition:  changes  in  emptoyment  i^ttons  of  black  and 
wlute  young  men,  educ^^  and  private  school  differences,  economic  returns  to  vocational 

ec':jcation,  time-use  behavior,  and  die  relationshii>  between  delinquency  and  employment  Major  findings  arc  tiiat 
hard-cm  unmiripye^  youth  tended  to  be  dder  dian  others,  more  likely  to  have  participated  in  training,  to  be 
mairied,  io:have  chiUren,  and  to  live  in  a  central  city  of  an  SMSA  vfhctt  Uierc  is  a  high  uniemptoyment  rate.  Jobs 
tended  to  be  sex-stereotyped,  widi  young  women  in  clerical,  servke,  and  sales.  A  comparison  of  data  from  die  NLS 
young  men's  cohort  shows  that  Mack  employment  declined  ov»  die  1970s,  apparcritiy  due  to  Iwigtfiy  joblessness 
among  a  growing  subsamite  of  the  black  popuUuidn^  wl^^  the  slight  dccBne  among  whites  i^rpcars  to  be  due  to 
hi^  job  turnover.  Poverty  and  uneniirfoynient  increase  die  probabili^^ 

die  m^  cause  for  young  wonwa  Gimparisons  be^veen  private  ar^  public  schools  show  that  enrollment  in  a 
c^gt  prqwatpry  curriculum,  not  die  type  of  school,  is  crucial  in  detamining  achievement  scores.  Males  and 
dropouts  were  more  likely  to  engage  in  illegal  activities:  race  and  poverty  status  do  not  correlate  significantiy  v^dUi 
ill^  behavior.  Cbhoru  B  Y« 
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157  BORUS.  MICHAEL  E;  and  CARPENTER*  SUSAN  A.  "A  Note  on  the  Return  of  Dropouts  to  High  Schoor 
Youth  and  Sp€kty  {J^ac  lm^^^ 

Ifigli  schocd  age  dropouts  who  re^.tb  school  each  year  are  studied  to  test  the  hypothesis  that  the  same  variables 
leading  to  dro|n^  but  (^  school  influence  the  decision  to  letiirn  to  school  Findings  show  that  older  youth  and 
those  unable  p  spedi^  their  curriculum  woe  less  likely  to  return,  and  that  young  peqde  expecting  to  attend  college, 
9s  wdl  as  those  who  wem  never  manied^  were  mpfe  Utely  to  return.  In  addition,  youth  living  in  countries  where 
local  govciniimit  expeodil^  per.student  woe  over  $975  were  nKxe  likely  to  i^Uirn  thiui  youth  torn  countries 
irfieie  less  Was  ^t  on  scbooli  Theie  fbdii^  conbnsi  sharply  mth  the  many  significant  foctocs  found  affecting 
drqpi»ng  ditt  of  school  Only  age,  intention  not  to  att^  college,  and  not  b^  able  to  specify  a  curriculum  were 
sign^caot  variables.  They  were  ppsitivdy  related  to  dtoppmg  out  and  negatively  related  to  returning  to  school: 
llieseftidings  suggest  that  the  retuni  Cohort:  Y. 


158  BQRUS,  MICHAEL  R;  CARPENTER,  SUSAN  A,;  CRQWIJBY,  JOAN  E,;  DAYMONT,  THOMAS  N.;  et     :  : 
alia.  Tathwq^  to  the  Future,  Volume  II:  A  Fmal  R^^     die  Natio«ial  Surv^  of  Youth  Labor  Maricet 
E}q[)eriencein  1980 "  Ccdumbus,  OK  Center  fwHimm  State  Universi^,  1982. 

This  is  the  final  rqwrt  oh  die  1980  ^  from  die  NLSY  derived  from  interviews  widi  12,141  young  people,  age  15- 

23.  Tppi^  em^^  include:  (1)  die  variables  affecting  the  emplpynient  prospects  cl  unemployed  youdi;  (2)  di6       ,  ^ 

clumges  in  empky^ndit  patie^ 

in  lAd  resnvaticm  wage  differentials  for  l^edc  and  ^9Mc  young  men  during  the  1970s;  (4)  die  variables 
affecting  die  deci^  to  drop  out  of  ac^l  without  finidiing  die  12th  grade,  tte  decision  to  letiim  to  school  after 
having  dropped  out,  and  the  decision  to  go  direcdy  to  college  afto  completing  die  12th  grade;  (5)  die  effects  of  high 
school  curricuhun  oh  idxv  nuuket  success;  and  (6)  die  relaticmship  between  delinquency  and  employment  status. 
Cohort:  Y. 


159  BORUS,  ^OCHAEL  E.;  CROWLEY,  JOAN  E.;  DAMICp,  RONALD;  POLLARD,  TOM  KT;  et  alia. 
"PaAways  to  the  Future:  A  Longitudimd  Study  of  Yoiing  Americans  (Preliminary  Report  on  die  1981  Survey).** 
Cohunbus,  OH:  Center  for  Hiunan  Resource  Research,  The  (%io  State  Universi^,  1982. 

Ihis  is  a  prdiminaiy  tepoa  based  oa  die  1981  inmiew  of  die  NLSY,  a  nationally  rep^ntative  sample  of  11340 
young.men  and  women,  ages  16,  to  24.  topics  examined  include  an  overview  of  the  characteristics  of  the  civilian 
ypudi  population;  employment  sPtatus  of  yoitth  by  sex,  race,  a^e  and  healdi  status;  die  differences  between  males  and 
fmsks  ill  growdi  in  earnings  between  die  first  job  and  die  job  held  in  1981;  changes  in  government  employment 
and  tnuning  programs  finom  FY  1979  to  FY  1980;  and  die  ways  in  which  adolescents  spend  dieir  time.  Cohort:  Y. 


160  BORUS,  MICHAiEL  E.;  CROWIJBY,  JO>WE.;POLLA^  **Rtthwaysto 
die  Future:  A  Longitudinal  Stu^  of  Young  Americans,  Preliminary  Report  on  die  1980  Survey.**  Columbus,  OH: 
Center  for  Human  Resource  Re»^h;  The  Ohio  State  Uniyertity,  1981. 

This  tasicdlycros^tabidarrqport  contains  prd^  Aftera 
descr^Hive  overview  of  die  demog^q^  aid  socioeconomic  characteristics  of  die  youdi  who.were  15-23  years  old. 
Chapter  2  disdtisses  the  emj^oynient  and  tmemplgyment  statiuf  of  the  youdi  population  at  die  time  oi  die  interview. 
Momation  is  presented  on  the  lato  force  particapa^  and  unemployment  rates  of  various  segmrats  of  die 
popidation,  die  jcb  search  activities  of  die  unemployed  and  the  nature  of  die  employment  of  diose  who  are  wcnking. 
.  Chapter  S  .examines  the  emptoymem  h]«^  of  die  young  people  during  die  i:ireceding  y^  including  die  number  of 
wedci  worked  and  jdb.  turnover.  Participittion  in  goverhmont  employment  and  training  programs  is  die  subject  of 
Chsput4.  Hm  die  report  presents  die  characteristics  of  participanu  die  types  of  services  diey 
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mtive;  and  thdr  leacdon  to  the  programs.  Chapter  S  considers  the  edubatibn  and  schooling  of  the  youth;  particular 
attentira  is  padd  to  the  decisions  to  drop  out  of  high  school,  to  return  to  high  school*  to  graduate  fiom  high  school 
(for  12th  graden),  and  to  go  on  to  coU^e.  Finally,  Chapter  6  analyzes  ddinquent  behavior  by  this  age  group  and 
their  contacts  widi  liaiw  ^orcement  agencies..  The  aiialysis  describes  those  who  engage  in  various  types  of 
deUnquentbeha^andthe&eqi^  Y. 

161  BbRUS,  MICHAEL  E.;  CROWLEY,  JOAN  E.;  KIM,  CHOpNGSOO;  POLLARD,  TOM  K.;  et  alia. 
^Tladiwaj^  to  die  Fu^:  A  Rqxxt  on  the  Naticxial  Longitudinal  Survey  of  Youth  Labor  Market  Expmence  in 
1979/  Columbus,  OH:  Cqiter  for  Hunian  Resource  Research,  The  Ohk)  State  Univearsity,  198L 

Ilie  leport  is  the  first  on  a  nationally  lepresentatiye  sample  of  the  32.9  nuUipn  young  people  who  ages  14  to  21 
on  Decemb^  31>  19^^^  It  is  a  desoqHive  pceseniatioh  of  die  status  of  youA  in  die  spang  of  1979-didr  position  and 
problems  in  di^  Idxv  market;  their  reactions  U>  school  and  die  fiKlca^  dieir  schooling  decisions;  dieir 

tiiuningt  Jbodi  die  goveromem  qmsoi^  and  bdier  vocational  training  which  diey  receive;  dieir  healdi  status;  and 
their  a^tudns,  bbdi  towards  didr  piesqit  situations  and.the  fuuire.  Chapter  2  desoibes  die  bbor  force  participation 
and  employment  status  ojf  die  ypudi  for  die  wedc  in  which  they  w(»e  kiterviewed  m  die  sfning  of  1979.  ilie  MJS 
data  are  icompaitd  to  die  Cunmt  Popuktkm  Sinvey .  Chapt^  3  examines  the  employment  conditions  for  dx)se  youdi 
who  were  employed  ai  the  time  of  die  survey.  Cbsp^  4  presinits  ^  wodc  ^periqice  at  the  ybudi  foe  die  preceding 
year,  1978,  and  tte  dfelmnin^  of  weeks  wcxked  and  luiemptoyed  during  die  year  and  job  turnover. 

Oiapter  S  disc^^  and  techniques  of  youtii,  bodi  die  mployed  and  die  unemptoyed.  .he 

Moliingniess  of  youdi  lo  acc^  specific  jcAs  at  various  wages,  uid  die  wages  at  wluch  unemployed  young  men  wiU 
aa«{^rdie  job  diey  are  also  exaniined  m^     chapter.  Cbs^  6  studies  die  attitudes  of  young  people 

towaidihigjh  scb^^  didr  hi^  schpd  progra^  reasons  for  not  completing  high  school  and  for  attending 
qolkgfi^.  Chapter  Texam]^M^:partici|^^  training  propams,  die  types  of  services  diey 

rtcdve  and  thdr  a^  toward  thde  programs.  Chapter  ii  dcsis  with  die  post-high  school  training  provided 
outside  of  regular  schwls,  govenunent  pio^^  and'the  niilitary.  Chapter  9  studes  die  healdi  status  of  young 
people    die  time  d^  Ouv^^T  ^O  det^     extend  (tf  age,  race,'  sex  discrimination  felt  by 

young  pedi>Ie  as  well  as  dieir  percqMion  of  the  (fifficulties  diey  have  in  die  Wbor  maiket  Chapter  11  examines  die 
educational,  occiQtttibnal  and  fotility  aspirations  and  expectations  of  die  young  people  as  well- as  their  desiie  for 
furdier  training.  Oiapter  12  presents  a  summary  of  die  hiajor  findings  iii  die  volume.  Cohort*  Y. 

162  BORUS,  MICHAEL  E.;  CROWLEY,  JOAN  E.;  RUMBERGER,  RUSSELL  W.;  SANTOS,  RICHARD;  et  alia. 
**Research  on  Youth  Employment  and  Employability  Devekqiment:  Fmdings  of  the  Nfational  Longitudinal  Survey  of 
Young  Americans,  1979,"  Youdi  ftiowledge  Devetopniwit  Rqwrt  2.7.  Washington,  D.C.:  U.S.  Government 
Printing  Offfce,  1980.  * 

This  repoit  presm^  pieliminaiy  cross-tabular  analyses  of  the  1979  NLSY  data.  A  nationally  representative  sample 
of  12,693  youdi  age  14-22  were  interviewed  for  die  first  time  in  diat  year.  Topics  covered  include:  descriptions  of 
die  demogrqihic  and  sodoeconomic  characteristics  of  the  yoiidi,  dieir  employment  status,  dieir  woric,  experience 
during  die  pibceding  year,  piuticipatkxi  in  govemmmt  etni^pyment  and  training  programs,  job  search  behavior, 
percq^^tipns  of  barriers  to  empkiyment,  healdi  status,  attitudes  and  ^ipectations,  and  schooling  experience.  Cohort: 


163  BpRUS,  MICHAEL  E.;  MOTT.  FRANK  L.;  NESTEL,  GO^^^  "Counting  Youdi:  A  Comparison  of 
Youdi  Labor  Force  Statistics  in  die  Chirmit  Population  Survey  and  die  National  Longitudinal  Surveys.""  In: 
Cofference  Report  on  Youth  Unemployment:  Its  Measurement  and  Meaning.  U.S.  Department  of  Labor, 
Washington,  D.C.:  U.S.  Government  Printing  Office,  1978. 
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This  iq;)on  focuses  on  the  wxmcy  of  employment-  related  measures  in  the  (G^)  Current  Population  Survey  by 
comparing  tiK)se  estimates  with  The  results  indicate  that  NLS  data  report:  (1)  considerably  higher 

hA)or  force  peitidpation  among  ybunig  meii  and  women,  especially  those  who  attend  school;  (2)  significantly  higher 
unmpioymem  rates^f^  womeii  and  approximatdy  the  same  rates  for  young  men;  (3)  more  unemployed 
seeking  part-time  employment;  (4)  hig^  levels  of  unemployment;  and  (S)  youth  who  are  employed  were  more 
Ukdy  to  woric  either  part  time  or  overtime  dq)ending  on  their  BG.« 

164  BORUS,  MICHAEL  E.  and  NESTEL,  GDLBERT.  Itesponse  Bias  in  Reports  of  Fmher*s  Education  and 
Socioeconomic  Status**"  Journal  cfthe  American  Statistical  Association  68  (December  1973):816^20. 

This  article  compares  indq)endent  int^ew  reqxMises  of  &tiiers  and  tiieir  sons  to  questions  about  tiie  educational 
atuinmoit  and  occupational  status  of  the  faifa^.  There  is  a  high  degree  of  congruence  between  tiie  son's  and 
iStther*s  estimates  of  boA  measures.  When,  however,  repcxtiog  differences  are  regressed  on  various  demogrq)hic 
characteristics  reported  by  tiie  son,  the  reqxmses  of  youths  with  certain  characteristics  are  found  to  deviate 
sighificantiyfiomtiieirfatiiers.  Cohort:  BM 

165  BORUS,  MICHAEL  E.;  ?ARNES,  HERBERT  S^SANDEU^STE™  The  Older 
Worker.  Madison,  WI:  Imlustdal  Relations  Research  Association,  1988. 

tThis  compendium  reviews  die  current  stale  of  knowledge  idxHit  tiie  status,  characteristics,  and  problems  of  older 
workers.  Drawing  upon  research  from  a  variety  of  data  sources  including  tiie  NLS,  articles  in  tiiis  book  detail  the 
Isbot  market  characteristics  (X  older  woricers,  the  particular  dilemmas  facing  older  women  woikers,  tiie  impact  of 
age  and  jiealdi  on  job  poform^ice,  Eactoirs  impacting  the  decisioa  to  retire,  and  tiie  challenges  to  our  nation  in 
maintainbg  an  active,  well  trained  oMer  work  f^^  Cohort:  MW. 


166  BORUS,  MICHAEL  E.  and  WOLPIN,  KENNETH  I.  ^'Hie  National  Longitudinal  Surveys  of  Labor  Market 
Experience:  Past  and  Future  Uses  to  Study  Lsbot  Market  Policy  Questions.*"  Vierteljahrshefte  zur 
Wirischqfirforschung  4  (1984):  428-438. 

The  autiKXs  discuss  past  and  p6«(isible  futiue  uses  of  die  panels  witii  particular  attention  to  tiie  implications  of 
NLS-based  research  for  policy-making.  Hie  NLS  consists  of  five  separate  longitudinal  data-bases  covering  distinct 
segments  of  tiie  labor  force,  each  coh(Vt  being  selected  as  rq)^sentative  of  a  pieriod  in  tiie  life-cycle  when  people  are 
likely  to  undergo  a  particular  labor  maiket  tnmsitioit  Hie  value  of  tiie  longitudinal  nature  of  tiiis  data  is  emphasized 
in  Hussions  of  accumulabBd  iese«ch  on  labor  simply,  unemptoyment,  and  wage  and  earnings  differentials.  Future 
research  uses  for  all  five  cohorts  are  outiined  witii  emphasis  on  dynamic  modeling  and  tiie  redefining  of  research 
IMt)Uems  as  a  result  of  recent  changes  in  socioeconomk:  conditions.  A  discussion  of  tiie  history  and  institutional 
context  of  tfie  NLS  is  included,  as  is  a  description  of  tiie  data  and  tapes.  Appended  tables  display  survey  years  and 
type  of  intervi^  for  each  panel,  as  weU  as  NLSY  cohort  variables  and  a  summary  of  research  questions  explored  to 
date  using  NLS  data  CohcM:  B.6mWY. 

167  BOULD,  SALLY.  ''Black  and  White  Families:  Factors  Afiecting  tiie  Wife's  Contribution  to  tiie  Family 
Income  Where  tiie  Husband's  Income  is  Low  to  Mod^ate.*"  Sociological  Quarterly  18  (Autumn  1977):S36-47. 

Tlie  autiKH^  examines  the  £EK:tprs  afiecting  tiie  wife's  contribution  to  tiie  family  income  for  botii  black  and  white 
families  where  tiie  husband's  income  is  below  tiie  median  for  all  male-headed  families.  The  findings  show  tiiat  bpdi 
races  respond  simUariy  in  regard  to  tiieir  overall  contribution,  tiie  demand  for  female  labor,  and^tiie  effect  of 
children.  In  addition,  die  evidence  does  not  support  tiie  assumption  tiiat  black  wives  are  compensating  for  tiieir 
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husband's  weak  economic  position,  The  definition  of  the  provider  may  differ  among  black  and  while  families. 
Cohort*  W;^  ^ 


168  BOULD,  SALLY,  Temale-Hfeaded  Families:  Personal  Faic  Control  and  the  Provide  Role.-  Journal  cf 
MwtHage(UidtheFamay^90Ax^ 

This  examines  black  and  white  female  heads  (rf  Smilies.  ages  3044.  Ihe  results  show  that  single  mothers 
experienced  sigmiScant  diCficulQr  in  providing  for  their  families.^  The  source  as  well  as  the  amount  of  income 
received  affected  their  sense  of  personal  fiue  control  In  addition*  poor  women  who  relied  upon  AFDC,  child  support 
and  odierunstaUe  sources  of  income,^^^  Cohort  W. 

1<»  BOULD*  S/JLLY.  "Uii^mplpymeat  as  a  Factor  in  Early  Retirement  Decisions.**  American  Journal  of 
EcommUcs  and  Sodolpgy  39  (^pnl  1980): 123-36. 

Fbr  older  workers,  pie^^ous  imempk>yinent  has  a  significant  impact  upon  early  retirement  decisions  for  both  Black 
i0k1  Wlute  m^  This  rdatipoship  holds  when  controlling  for  Social  SecuriQr.and  pension  eligibility,  assets,  health 
limitatkms,  family  reqxbsibilities,  oociipatm,  changes  in  imemptoynient  rate  of  the  k)cal  labor  madcet,  and  urban 
reskknce.CohortvM 


170  BOUND,  JOHN;  GRIUCHES,  ZVI;  HALL,  BRONWYN  R  "Brothers  and  Sisters  in  the  Famay  and  the 
UtwrMokcL"  Working  Piapc^ 

,This  pq)er  inyestigaies  die  relatiooshq)  between  earnings,  schooling,  and  ability  for  young  men  and  women  who 
entered  the  labor.force  di^  late  1960$  and  1970$.  The  emphasis  is  on  controlling  fbr  both  observed  and 
unobstfved  fiunUy  characteristics,  extoiding  a  framework  developed  eariier  by  Chamberlain  and  Criliches  (197S)  to 
the  analysis  of  mixed-sex  pairs  of  siblings.  Using  the  NLS  of  Young  Men  and  Young  Women;  which  drew  much  of 
the  siEuni^e  from  the  same  households,  the  authon  were  able  to  construct  a  sample  containing  rou^ly  1,500  sibling 
pairs.  For  sevmd  reasons,  particularly  the  need  to  have  data  on  two  siblings  from  the  same  family,  only  oiie-third  of 
these  pfurs  had  date;  this  fact  led  the  audiors  to  devek)p  new  methods  of  estimating  fasten  models,  which 

ccxnbine  Uie  data  for  seven!  **unbalanced**  covariance  matrices.  The  authors'  use  the  data  on  different  kinds  of 
sibling  pairs  (nude-male,  male-female,  female-female)  t^etber  with  these  new  methods  to  investigate  the  question 
of  whether  frunily  background,  abilify,  or  IQ  are  the  same  thing  for  males  and  females,  in  the  sen^  that  they  lead  to 
similar  consequences  for  success  in  schooling  and  in  the  maricet  pbice.  With  a  simple  two-factor  model  to  explain 
wag^,  schooling,  and  IQ  scores,  the  SAidiors  were  able  to  test  whether  these  factors  are  the  same  across  siblings  of 
dpmnt  sexes  and  whether  the  loadings  on  the  two  factors  are  similar.  The  conclusion  is  that  the  unobservable 
factors  appear  to  be  the  same  and  play  the  same  role  in  explaining  Uie  IQ  and  schooling  of  these  siblings,  while  there 
reniainsevklencd  of  differences  once  Cohort*  BG. 


171  BOWERS,  NORMAN.  "Youth  Labw  Force  Activity:  Alternative  Surveys  Compared.**  Monthly  Labor 
Review  104  (March  1981):3-17. 

bnportant  findings  from  this  comparative  analysis  include:  (1)  all  three  longitudinal  surveys  reveal  higher  estimates 
of  labor  force  participation  rabos  and  employment-population  ratios  than  does  the  CPS;  (2)  with  the  important 
exception  of  thw  pewest  NLS,  uiiemployniuit  rates  are  little  different  between  studies;  (3)  raw  inter-survey 
^erences  are«  iii  humy  instances,  not  statistically  significant;  (4)  comparisons  of  the  full  CPS  with  other  one-time 
or  yeariy  airveys  ignore  the  problem  of  rotation  group  bias,  a  ftctor  that  certainly  accounts  for  some  of  the  intcr- 
surv^  difrerencesK  (S)  die  discrepu^ 
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coopentiBted  among  young  teenagers  and  those  ^9fbo9t  mi^or  activity  is  attending  school,  perhaps  because  of  the 
maiginfld  natuie  of  their  labor  foice^      Again,  however,  the  evidence  for  this  proposition  is  only  suggest!^ 
((9  the  focus  on  self  versus  proxy  ieq)onse  as  the  cause  of  inter-survey  variations  probably  obscures  a  number  of 
other  impoctam  influences  that  my  be  producing  the  difference^  BY. 

172  BRADDOCk,  JOMILLS  H  zM  MCPARILAND,  JAMES  M  ^More  Evidence  on  Social-Psychological. 
Processes  diat  Fnpetuate  Mnonty  Segregation:  Hie  Relationship  of  School  Desegregation  and  Employment 
Des^rpgatlon.'*  Center  for  Social  Organization  of  Schook  Rc^xxt,  Johns  Hcqddns  University,  No.  338,  June  1983. 

This  rqnrt  used  data  from  the  black  subsample  of  the  NLSY  to  investigate  the  efTects  of  school  desegregadoh  on 
subsequent  mirfoymentdesqpri^a^     Analysis  is  based  on  472  female  and  602  imde  blacks  who 
mftoiftd  eidm  full-  or  part^imc  at  the  time  of  the  1980  survey.  It  was  found  diat  in  the  nordi,  blacks  from 
des^in^ated  acbopis  were  more  likefy  10  be  Moreover,  Uacks 

fibm.desegregaied  schod  bidcgrounds  noAde  fewqr  racial  distinctions  about  the  friendliness  of  their  co-workers  or 
Aputthe  i^peienteof  Ae^  In  contnut,  bladks  from  segregated  schools.tended  to  f^ 

desqir^alfMlco^wortmiobeles^  Evidence  suggests  diatbodi 

early  scho(d  desegregatkxi  ejqwieno^  and  current  community  des^r^gadon  patterns  promote  desegregation  in 
woikenvirbmn»ts,wiA8chbdlde8egr^Batk)iiA(^^  Thiis, 
it  qjpears  diat  the  inferred  sodd-i^sydxdogical  processes  ttiat  perpetuate  minority  s^r^gadon  across  institutional 
settings  are  not  artifiKtualt  but  aire  outcomes  of  crbssHrace  experiences  in  die  varied  institutiomd  settings.  Results 
also  suggest  diat  eariy  desegregated  eiqierieiices  create  a  different  attitudinal  basis  among  blacks  diat,  in  part, 
produces  or  sustains  des^gadoo  in  adulthood  [(c)APAl  C(4iqrt:  Y. 


173  BRTTO,  PATRIGA  K.  and  JUSENIUS,  CAROL  L.  ''Qffeer  Aspirations  of  Young  Wome^i:  Factors 
Underiying  Choice  of  a  Typically  MUe  or  Female  pccupad6n«**  Proceedings  of  die  Scfcial  Statistics  Section  of  die 
American  Statistical  Asspdatipn  (!978):50-i^9. 

This  paper  examines  die  personal  diaracteristics  which  influcRce  d  young  woman's  preference  for  typically  male  or 
typically  female  occt^ations.  Rrefmnce  formation  is  apparendydiffo^ 

a  college  educadon  and  dose  widiout  such  expectations .  The  results  indicate  diat  family  background  is  pr!y  dighdy 
associated  widi  occupational  dioice.  Education,  nisrital  and  childrearing  experience,  and  labor  m^^K^t  experience 
later  ui  life  have  a  more  significant  impact  on  wbedier  typical  or  atypical  occupations  are  chosen  than  childhood 
environment  influences*  Cohort:  G. 

174  BRTTO,  PATRICIA  IC  and  JUSENIUS,  CAROL  L.  ""A  Note  on  Young  Women's  Occupational  Expectations 
for  Age  35/  Voc(UhnalGiddanceQmrterfyil9W^. 

This  analysis  examines  women's  occiqiational  preferences  for  age  35:  Only  a  quarter  of  cdlege  educated  women 
and  less  thm  20  per  cent  of  non-college  women  pkefeiied  typk^ally  male  occupations.  The  results  also  show  diat  die 
number  and^^pes  of  occupations,  regardless  of  sex-typiiig,  to  which  young  women  aspitt  are  limited.  Furdiermoic, 
occiqiatiohal  projections  show  diat  donand-siq^y  relationsU^  for  woricers  in  many  of  dieir  preferred  occupations, 
bodi  male  and  female,  are  to  be  unfavorable.  Thus,  if  women  are  to  choose  male-dominated  occiv>atipns,  public 
policy  dir^ted  at  reducing  demand-ride  barriers  is  not  enough.  It  wiU  also  be  necessary  to  brcttden  young  women's 
awareness  of  die  range  of  jobs  available  and  oif:t^^  cmi^oyment  promts  in  occupations  ttiey  are  considering. 
Cohort:  G. 
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175  BROWN,  CHARLES:  "^Equalizing  Diffe^^  Quarterly  Journal  of  Economics  9A 

The  Iheocy  of  equalizifig  dilTeieii^  assettt  tfiat  woikits  leceive  compensating  wage  premiams  when  they  accept 
jobs  widi  undesiraUe  nonwage  characteristics,  holding  the  woricer*s  characteristics  constant  Previous  itseaich 
provides  bofy  inconsisteiit  8iq)port  for  the  theo^,  with  wiong-signed  or  insignificant  estimates  (tf  these  wage 
prtiniums  fitfrfy  cdmm^  An  oftdied  nwon  for  these  anomalies  is  that  important  characteristics  of  the  woiker 
remain  unmeasured,  bias^  Although 
siich  data  improve  the  control  for  worto  charactoisdcs,  the  plausibility  of  the  estimates  is  not  maricedly  im^ved« 
Aljtornative  ejiplanadons  for  these  rtt^ 

176  BROWN,  CHARLES,  "^tinuting  the  Effects  of  a  Youth  Report  of 
tiie  Nfinimum  Wage  Study  C^ 

This  iNqper  reviews  and  s^  Topics  coveied' 

include:  the  ^ect  on  demand  for  teenagers  and  adults;  the  effect  en  teenage  labor  supply;  die  ;^ffect  on  human 
ci^lal  accumulation;  restricticms  Really  placed  on  use  of  the  differential  in  actual  leg^tive  proposals;  tax  credits 
andj^thdiffeientialf  Cohoft  Y. 

177  BROWN,  CHARLES.  ''A  Mbdd  of  OpCimai  Human^^apital  Accumulate 
School  Graduates.**  /oMrna/c!f/'o/((^ 

This  pq)er  estimates  the  parameters  d  Ben-Pdrath's  model  of  optimal  accumuladon  of  human  capM  over  the  life 
pycle.  A  disatte*tini^  version  the  mo6tl  is  presented,  and  jpevious  csdnuues  of  its  parameters  are  considered. 
Using  longitudUial  data  on  wages  of  young  whib^  The  point 

esdmaici  of  the  two  key  parameters  (the  discount  rate  and  die  elasticity  of  investment  costs  widi  lespect  to 
investments)  are  imjriausible  on  a  prini  grounds,.confirming  die  essendaUy  negative  conclusions  of  earlier  studies: 
Cohort:  B. 

178  BROWN,  CLAIR,  ''How  'Economic*  are  Women's  Wwk  Decisions?-  Ptescntcd:  San  Francisco,  American 
Sodological  Association  Meeting,  1982. 

Work  decisions  for  women  (aged  37-51  in  1974)  are  simulated  assuniing  that  wcrnien  maximize  the  economic  return 
to  wofk.widiin  an  mstitiitional  fiamewoifc.  jbi  addition  to  the  wage  test,  wludi  measures  the  potential  market  wage 
against  the  value  of  housework  time,  a  minimum  income  test  is  used  Within  this  firamewoik,  only  one-third  of  the 
women's  woric  decisions  were  consistent  with  the  efficiency  test  based  6a  wages.  Over  ludf  of  the  decisions  were 
nuirkctHxieated  (Le.,  women  weie  woridng  more  dian  piedkted)  and  6ne*tenth  were  hq«ne-oriented  With  the 
income  tefl^  ifkfed,  threes  ^  of  seven  women's  work  decisions  were  econcmically  rational  and  one-third  were 
market-oriented:  Cohort  W. 

c 

179  BROWN,  MUBSAY  MJd  MANSER,  MARILYN.  Tstinuition  of  Uie  Demjmd  for  Man^e  Based  on  a 
Barg^g  Model"  Discussion  Paper  419,  Economics  Researcli  Group,  State  University  of  New  Yoik  at  Buffalo. 
1977. 

'■'^ 

The  i)ti)er.b^ns  wUb  a  summary  €i  the  M-B  model  of  household  formaticMi,  deriving  the  conditions  under  which  a 
pniiige  will  ttlGe  place,  the  reaaooing  underiying  the  threat  point  specification,  and  the  effects  on  the  maniage 
decinm  of  changes  in  the  exogenous  vari^lM,  .eq)e^  the  effect  of  changes  in  the  female  wage  rate.  The 
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marriage  realization  equatkm  aod  its  stochastic  spedfio^on  are  ^ven.  Fbr  both  whi^  and  blacks*  the  wage  and 
income  vanables  are  signifiqant  detenninants  of  die  marriage  decision.  If  the  marriage  decision  is  it^xxisive  to  Ae 
saune  fastors  that  influence  die  fertUi^,  labor  siq^dy,  and  consumption  decisions  of  married  couples*  then  the  rotal 
imi»ct  diose  fscvors  on  the  latt^  decisions  cannot  be  assessed  widiout  reference  to  changing  marriage  patterns. 
Cohcm:  W. 


180  BROWN*  MURRAY  and  MANS^  MARILYN.  "Neoclassical  and  Bargaining  Approaches  to  Household 
Decision-Makwg  with  an  Apjplication  to  the  Household  Labor  Supply  Decision."  Ptesented:  Vienna,  Austria, 
Econiometric  Society,  1977. 

The  authors  fpciis  on  the  differences  in  the  household  demand  functions  tk^  derive  fiom  the  neoclassical  model  on 
the  one  hand,  and  the  barpining  solutkms  on  the  other  h^  Uang  d^  (of  households  which  incluc^  nonwotking 
wives,  the  audi(M^  obtain  es^unates  of  Idsure  denuad;^  which  are  bs^  on  our.mlbst  general  bar^^imng 
models  and  te^  variojos  r^ctk^ 

eppKipnatt  for  our  data.  Specific^y,  the  lest  for  equkl  dffe^  female  incomes  on  housdiolddemaiids 

is.rcj(k:ted  and  s^nih  the  Slutsicy  Mabk  is  ^  rejected,  llie  authors  offer  a  bargaining  s^pioa^  an 
alternative  to  the  neoclassxxd  complete  system  of  demaiid  equadons.'C(4i^  W. 

181  BRpW?!!,  R^TOALL  S4  MpON,  MARILYN;  ZOLOTH.  BARBARA  S.  Tncoiporating  Occupational 
Attainment  in  Studies  of  Mate-Feinaie  Earnings  Differentials."  Journal  cf  Human  Resources  15  (Winter  1980)3- 

28.  :  ^  ^ 

This  study  focuses  on  determining  the  extras  to  i|$ich  diffierenc^  between  males  and  females  in  houdy  wages  are 
due  to  differences  in  OKXupational  dislribudon  versus  uhequid  pay  widiin  occupational  categories,  and  to  what  extent 
these  differences  in  occupadcm  and  wages  arc  expl^nabfe  1^  djffi^^^  the  sexes  in  obs^ved  attribute. 

The  results  ^w  diat  only  14  to  17  percent  of  die  total  wage  diffenendal  is  atm^^  to  difference  in 
endowments.  Most  of  the  unexplained  diffin^^  in  overall  wi^  arises  fiom  unexfdained  differences  in  wag^ 
within  the  lm>ad  occupational  categories  radier  than  fiom  unexjtoLned  diffnences  in  occupational  distributions. 
Cohort:  M  W. 

182  BROWN,  RANDELL  S.;  MOON,  MARILYN;  ZpLOTIi  "Occupational  Attainment  and 
Segregation  by  Sex.*^  Industrial  andI^rRelathr^  Review33A  (Jtily  1980):  506-517. 

the  authors  use  multinomial  Ipgit  and  inultiple  discriminant  analyses  to  predict  the  probabilities  that  an  individual 
will  attain  each  of  several  occupational  categories  based  on^the  individual's  characteristics  and  pualificatioiis.  By 
estimating  tiie  parameters  of  this  model  fiom  a  sample  of  men  and  then  applying  thein  to  a  sample  of  women,  the 
auth(Ms  simulate  the  qccupatipnal  distribution  diat  diese  women  would  have  attained  had  ihsy  been  treated  as  if  they 
were  men.  Even  after  making  adjustments  (or  taste  differences  between  men  and  women,  die  authors  find  that  their 
hypodietical  results  vary  substantially  from  women's  actual  occupational  distribution.  Th^  conclude  that  a 
significant  proixmim  of  occiqiationsd^  Cohort:  MW. 

183  BUCHELE.  ROBERT;  "Jobs  and  Woricers:  A  Uboc  Market  Segmentation  Perspective  on  the  Woric 
Experience  of  Middle-Aged  Mai "  Presented:  Boston,  Secretary  of  Labor's  Conference  on  die  NLS  of  the  P^e- 
Retir^ment  Years,  1976. 

By  using  a  labor  maricet  segineniation  perspective,  the  work  experiences  and  earnings  of  middle-aged  men  are 
analyzed.  The  results  show  diat  substantially  more  fiivcrable  outcomes  are  consistendy  associated  widi  jobs  in 
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hi^comidexityaiidaiic^^  Inadditkm^theinfiiM^nceofhiiimm 
cqMOA  variiUes  ml  varkwscmeasofts  <rf  the  woito's  ^dfcumsttnces  (tf  employmcnr  on  tbe  outcomes  being 
stiidicd,  vitto  accorfing;  to    woAa's  ocaiprton  diss^  Cbhoft  >L 

184  BUCHELE,  ROBERT.  ^Jobs  and  Worioeis:  A  Ubor  Maiivt  Segmentatioa  Ptrs^^ 
Expencact  of  Yomiger  Men.*  PIlD.  Dissenatkxi,  Hanwd  Univera^,  1976. 

jus  them  utiito 

8tafciUly»  emiag^  wd  a^^  aduevetneoi)  of  &  sample  of  youg  nieo  bota  the  National  Lqi^tudinal  Surveys 
Career  Thedidlds  dai^  Jobs  are  classified  det^^ 

e^)erieiiced^by;  mdiyiAials  «e  ana^fzed  k>  deiennioe:  (1)  die  sqMaaie  contribiitioii»  qun  form  workers'  personal 

9oA  mfii^^  C2)  iiow  workers'  perxnal  attriboies  ic  aact  widi  job  dMMfatimsrtcs  in  generating  di^ 

dQlraines;and(3)ligwpm^  Cohort:  B. 

■*  ' '} 

185  BUCHELE^  ROBERT.  Dbcriminaiioa  aid  lidxr  ]ic  Tht  Dynamics  cfLatHn- 
MisrixtSesmaitaSoi^^ 

Sex  discrimina&»  m  onfA^^  This 
provides  a  usefid  finameworic  because  it  focoses  clearly  on  the  two  fonns  disciiminadoa  may  tMce:  job 
dwOTmiiretion  (unequal  access  to  certain  classes  (tf  jobs)  and  pay  discriminatioQ  (unei^  pay  in  similar  kinds  of 
jcbs):  Cpiiort:  E  G. 


186  BUCHELE,  ROBERT  and  AU)IUC%  MARK.  "How  l^h  Diff^ence  Would  ComparAIe  WcKth 
tiubistrialRelations  24  (Spriiig  198S):  222*233. 

Usng  dau  fiom  bodi  Ae  NI^  of  Yoimg  Mm  and 
die  authors  propose  a  model  of  empi^^ 

detcnniiyd  iCTnarily  ly  fee  ifequirements  or  charactcnstics  <rf  thdr  job.  Tbe  audidrs  canclide  tiuit  w(^^ 
differattiany  reiracded  for  their  j(4>  reqoiremems  and  tenure  inreqiective  of  die  sex  cpmposidon  of  dieir  job  and  that 
more  dian  crowdnig  or  excess  sqv^y  of  women  in  women's  jobs  must  be  involved.  The  flndiii^  suggest  Aat 
ccimparalrfe  wprdi,  nariowfy  de&ed  as  equal  renmis  to  diis  study's  measures  <^  job  recpdreinents  (e.g.,  GED,  S VP)» 
wottU  reduce  die  eanuni^  gq)^  about  Reqdmgec^retanistojobteniTO 
another  3S  percent.  In  conduskw^  die  paper  discuss^  some  qu^lificadons  to 

inqdications  for  occupationid  segrcgadon  as  a  caus4  Actor  in  die  male-female  eamings  gap  and  die  impact  of 
comparablewbrthondielawsofsq)(dyanddemand.  Cohort:  BG. 

187  BUCHELE.  ROBERT  and  ALIHUdi  MARK.  "Where  to  Look  for  Cbmpaiable  Wcmb."  In:  Comparable 
Worth:  Analyses  a^ui  Evidence^  A.  Hill  and  M.  Killingswordi,  eds.,  bdustrial  Relations  Press,  1989. 


188  BURK,  JAMES.  "Patriotism  and  die  AH-Voluntccr  Fbrce.''  Journal  of  Political  and  MiUtary  Sociology  12 
(Fan  1985):  229-241. 

11ibixmerconsidmdieimpfK:td^  Based  on 

an  »idysu  of  die  1980  ^iLSYJt  argues  liK^ 

conditions  of  woric  as  explanaiors  of  iiiiy  youdis  enlist  The  principal  conclusion  is  dua  patriotism,  defined  as 
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readiness  10  act  m  the  senriDe  of  doe's 
Att-VdumeerFofce.  Cbbon: 


189  BURRELL.LDIELL.  '^Mafe  Woden*  Attitad^ 
Q)femA]iatya^ 

The  paipcw  of  diis  stody 

mak  woricen  and  to  exploie  the  lel^^ 

cohodl  ThedMonthecobocttwcceimofadtt  Ihe  cohorts  medio  this  study  wm 

aialesbetw<mtheilgesof20ip3^  Statbtical  tieatai^ 

ai^rsis,  dd^s^nre  a^  iodti^  i^iesskm  analysis  and  a  comparuoo  of  aieaos  aoatysis  (usiQg  pcogcaio  t- 
lest).  SigoificantitfattipfDdimwefefi^ 

setf-ein|*>yed  aod  od»),  incgnie,  lace  »d  sdf-etteem  meaweoieots  Otooer  Sddes).  Ifoosignific^  ic^ioo^ups 
weie  fouod  betweco  job  attitbde  aod.Oe  nooAer  of  dqKodeots  (exchidibg  wife)*  iodustiy  (woricer  was  associated 
withX  heahh  aod  piqfSKal  fioutaiioiis.  cOicatipQ,  oiaritd  status  aod  aetfrosieeip  oieasorcmeots  Qtotlv  Scales),  it  was 
cooctaded  tha^  (1)  coten  d^Eferaices  v^iie^b  jqb  aitily^  were  oKxe  sigoificatt  for  older  woftos  Aao  for  the 
yoooger  wcdow^  C2)  lacial  dpneooes  weie  divcne  between  die  cohorts;  (3)  cohort  diffeteoces  measoring  self- 
esteem  €i  the  wodm  wm^fl^  aod  ediiosic  fisr  die  olto  wodoers  disui  for  die  yocaigar  worioos;  (4) 
httUiHndaied  nian  hop  loo  fin^ 
cohorts  bad  kss  beaUi-^^ 

states  were  associated  yddi  one  m6d»  GAort  BM. 


190  Bini£R«  Ji;.aod  «0^  "A  Owqwiationally  Efl^^  Qpadratme  Ptoccduic  for  the  One- 
Factor  Mobiacxnial 

In  diis  note,  the  iHididts  point  oat  dut  tf^ 

boonds  of  con^otatiooal  feadbOiqr  on  modem  conquicrs.  They  state  die  nature  of  die  iniegrals  that  need  to  be 
evamaied,  provide  a  brief  e^ositigo  c^  Caossiao  quadrature,  and  provide  a  numerical  illustration  of  ils  use  in 
estimating  a  one- fiK:tt)rmo]tinGpnid 

191  BUlUR,  RICHARD  J.  and  ElfllENB^^  T>ata  firom  die  Consortium  f<H^^I^ 
Stwfiesr  ItsPbieiidalUsein  Analyzing  die  F^dnratibnal  and  Labor  Force  Outcomes  <rf  Disadvantaged  YoudL"  Final 
Rq)ort,  Assisftant  Senetar^ 

Tbe  rqxM  summarizes  die  potential  us^ufaiess  a  radier  unique  data  base  collected  by  die  C6nsortium  for 
Umgitudmal  Studies  (CLS)  based  sdtCo^  This 
data  base  cooqnres  fiv^^  to  Ae  National  Lotigitodinal  Surv^s  data  in  terms  of  breaddi  of  informatioh  on 
current  labor  madcdt  stains,  fitmOy  backgnwod^  and  heahh  and  attitudinal  (bodi  widi  tespect  to  schocd  anc\work) 
me^ores.  U  bKto,  however,  detailed  infonnatioo  on  fomily  assets,  labor  market  histories,  and  crucially,  on 
particqntipnin  govenanent'^on  Its  singular  cmtributipn  results 

firombsteing  a  longitudinal  siiidbr  of  disadvant^youdi.  many  (tfi^^  were  enro^ 
prp^sms  diat  began  before  dietr  fonnal  schooliqg  performance  was  recorded  Unfatunatcly,  die  indq)endent 
beaming'        CLS  data  bases*  component  projects  lead  to  wbai  is  undoubtedly  its  chief  defect-die  lack  of  a 
cobcriycsaiiiplmgdesigp*  Cdhoct:  B 

192  CADDELL,  KAREN  E.  and  LYON,  LARRY.  "Culture  of  Poverty:  An  Empirical  Evaluation/  Resented:  die 
Medings  of  die  S<Nidiwestera  Socicrfogkal  As 
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Using  dan  from  Ae  MLS  of  Young  Men,  dk^  adtoie  of  povieity  modd  Qx.,  Oat  individual  charact^tics  of  the  poor 
aid  in-inainiMiipg  Aeir  pova^)  was  evdoaied.  hb^tSfie  i^ressioQ  ttdcd  in  detcfmining  die  most  inqxirtant 
vafUU^  llie^cansal  effects  of  these  llieiesdtsindicaiethatindiyid^ 
adiual  variables  (fimiiIy.s|Ee»;bome  leading  niaierid  combine  widi  stnictural  variables  (i^on,  suuidaid 
meiropolitaa  simtsticd  area)  to  cootribme  to  majngdning  low  levds  of  pay  and  prestige  across  genenoioos.  Hius, 
jimitedsiq)^  B.  . 

193  CAIN,  mCINUS.  "Changing  PhJ>JKssenation,Univeisityof 
MttylMd.l9M. 

Recettieseandiii^^  discrqNUK^  between  find  fqrtili^  and  eariier  biith  ejq^ectati^ 

from  people  npiachie^  this  stu^  tested  tte  hypothesis 

thai  cfaai^  in  foti^  pins  are  i^Med  lb  odier  events  occoni^g  m  die  lives  of  ihe  young  adabs.  This  leseaicb 
euodned  chaqgcs  ki  fertiK^r  plans  becween499  »d  1983  among.die  NLSY,  a  laige  intidinl  saiq)le  of  young 
aduhs  becwen  14  and  21  yean  old  in  1979*  the  sample  was  divided  on  the  bas^  of  fender,  laciaVedmic  groi^^ 
ice.  and  paieoial  status.  ^  is,  no  duldren.  first  duU  bom  between  1979  and  1983.  and  first  diSd  bora  before  die 
1979  interview.  Mnhjngmial  logit  ins  osed  16  (mniine  i^iedier  an  increase*  decrease,  or  no  cbaoge  m  fiumber  of 
births  eqiecied  cqqU  Rndings 
sho«^  considen^  AhnostSOpercmc^t^.^^^ 
dumge,  wiOi  die  nugorityrbf  diQ^  die  nonAer  of  duUren  expected*  VaikUes  most  important  for 

eqrib^img  changes  m  GeneraUy.  inamBge  was  associated 

wjbh  n  i^ioobd  liktfhood  of  Igwcn^  cxpedadpro  irfiBe  decree  increased  die  likelihood  of  reducing  die 
C3$edbdniBibaofdhS^  A^dngvraina 

widi  dieir  diQdien  were  most  inqiortant  fer  oplabkig  :Emoc3  tfsociated  widi  die^th  of  die  men's 

children  were  less  important  in  explainaig  dianges  in  dieb  fertiliiy  pbns  thm  those  nieasaring  s^i^c^^  of  dieir 
gwentidation^ 

duldren:  Iheres^^  The  models  providing  die 

best  fit  of  die  data  f^dicm  This  siigge^  the  need  for  con^^ 

framewodc  fir  exfl^^  Tbe  <»i0oraiory  anafysesirf^^  the  data  from  die  ^ 

dukUess  women  dhow  Ae  importance  of  finily  formation  issues  for  fertOi^  plans  but  indicate  die  need  for 
considering  die  mid^dk%tffo^  Y. 

194  CALI»pR(»f,  VIVIAN.  **Maternal  Employment  ttidCare^On^ 
Womea"  PbJ>.Di5senatk)n,ynivei^^^^  1984. 

Data  fipm  die  1979  NLS Y  pro^  sivpbit  for  a  cauad  model  ci  career  orieotatkm  in  which  maiemal  emptoyment 
plays  a  primary  role.  Career  orientation  tneasures  of  (l)wo^ 

vodOional  and  birdi  goals  were  dspi^cani  work  rdaled  issu^  for  young  women  16-22  years  of  age.  Nbtem^ 
emiiiqanem  operates  via  Effect  ^zes^  die 

patmn  of  rdatfenriiip  among  die  modd  vmaUes  differs  for  each  edini^Iracial  groqi  when  a  causal  structure  is 
imposed  on  Oe  data.  I^aU  groins,  tetncre  enq)loyniqit  Largest 
significant  direct  effects  for  mjienial  emi^oynnent  ate  observed  in  Ae  white  sample,  fdlowed  by  blacks.  But 
hietarducd  cauad^  mdiq|ies  die  la^e^  significant  total  effects  for  maternal  emptoyment  occur  in  die 

CSiicana  mafic,  foOowed  by  Macks.  is  die  way  matdmd  emj^yment  vitiates  traditional 

gender  role  altitude  among  Ougmas.  Fdr  young  Uack  women,  d!^  effects  of  maternal  employment  are  mxo 
uniform  across  tbe  iiiterveoing  variaUes,  w&h  enrcdtaient  status  playing  a  sU^dy  larger  role  in  raising  career 
orientatidn  scores.  A  re^jew  of  die  stains  awatntnent  literature  Therevievis 
orgmized  by  g^Mto,  racc/!edmk 


ERIC 


^  53 


S2 


lOResevch  1968*1989 


195  CALHOUN,  CHAIO^  A.  and  ESI^  ''ChUdbearing  awl  Wives* 

FdpdatidiiStud^ 

TlittiMver  comlHnes  multi-stale  life-table  analysts  and  the  human  c«ital  mbdelof  wages  to  derive  new  estimales  of 
diebipiciofchiUieiioQb^  Panel  (tata&om 

tbeNU  Mttie  Wqo^  Youog.Wcmen,  andV|SY  are  used  to  emanate  midti-stale  t^Ues  of  woilung  life  aid  to 
asaess  the  imptici  of  fatility  pa  female  hteor  face  be^  Bo^ootial  eanungs  bttsed  on  a  human  cai^ial  wage 
model  are  pdint«ied  widf  tte  woddog  Ufe  ht^^  by  Ae  life4firiteJmd     to  estimaie  opportuni^ 

expenfitues  (Le.  the  mooqr  value  of  fon^ooe  cn^loyineni  on^ortonities)  assodai^  wbh  diffeieiit  diOdbearing 

JMltem.  Thft  hnfati^  nf  nrft,  arhnni  mMm^^  tiAnrm^itikml  ft^fWin^^  «"ari!al  ^!lt?,  maritaj  5tatU5  chiwettf;  feth 

cdnrt  and  feifi^  aie  con^^  (1)  widi  identk^  (^U^D^^ 

women  forego  nx^j^  five  tunes  »  mudi  as  Hack  women  in  nuBket  earnings  between  die  ages  of  IS  and  55  • 
9fVf^akpMdy  women*  rctm  $SSm  p«jbi^^  in  1981  dolhn;  (2) 

fofi^ooe  boin  of  nnifcei  wodc  per  birdi  are  two  ip  duee  times  h^^  for  women  dian  for  Made  women 
ifippximaidy  1^  to  3,60O  hovs  per  biidi  for  vdii^  women,  oompared  ^  600  to  1  jOOp  boins  per  IwA  for 
women;  i^)  oppqduniQr  esqxndinsifevfor  w^  9ad  more  educated  Uad^  wonien  have  been  declinmg  over 
tune;  (4)  opportumiy  eqmditnres  on  dukken  are  ipq^  proportional  to  die  nund)er^  triiths,  for  womm 
simitar  faackg^ond  mA  laboar  inailcei  ejqKrienoe;  and  (S)  it  is  die  Idxrar  supply  reductions  inunediately  fcdkjwing. 
cadi  biidi  dun  contribute  most  to.obscryed  opportune  expenditures,  whereas  the  marginal  effect  of  toi^  family  wsc 
issmaUlycdmparisbp,  Coh^ 


196  CAU^  VAlX;HNR.A.aiid0T1O,UJTHER  B»  ''Cta  HTbe  Effects  G^EariyMama^ 

AnainmcTits  of  Young  Men**:  Comment  on  KerckhoffaDd  Barrow^"  Jounudcf  Marriage  ami  the  Famify  41^  (J^ 
197?):217-m  ^ 

While  K.  Kerehoff  and  A.  Pancn¥'^ 

find,  wk  diat  ea^  marriage  has  no  ggni  ficant  effect  on  educational  aTtoin  men  t ,  but  diat  it  tes  a  n^ative  effect  The 
aothois  stiggest  dial  th^  diffcsence  is  due  to  diet^^  There  arc 

difiOodties,  however,  in  dieir  use  of  the  1970  NLS  Youiig  Men's  panel,  radKT  tbn  dau  fiom  I^wee  Cbunfy 
foDowed  q>  after  fifteen  years,  as  a  basis  for  cpnduaoitt.  Both  die  dieoretical  and  estimation  models  used  also 
iUffer.  A  reanalysispf  dielxnaweeCb^  In 
rqrfy  to  CUl  and  Otto,  Alan  C  Itoddioff 
dtoes  add  to  the  understanding  of  the  issues 

ciaciaL  However,.die  pqier  criticuoed  was  iiot  an  attempt  at  rc^cadon,  .but  a  sq»tate  study.  Ihe  two  studies 
produce  ^milar  restdts  wbm  die  same  modd  is  used;  but  ^kben  academic  achievement  is  inchxied  in  die  model, 
resultsdiffer.  Furdier  investigation  is  needed  to  produce  d^mdveconclusi^  B. 

197  CAMARA,  WAYNE  J.  and  COLOT,  PATRICIA  L.  TheReality  of  I^gitudinalDataCoOection:L^^ 
Vanishing  Yeterans.**  Presented:  New  YQfk,Annud  Conventkm  of  die  America  PsychcdogicalAss^ 

This  paper  investigates  die  utility  (tf  varions  precede  used  to  k)cate  and  interview  veterans  as  part  of  a 
hmgitudinal  research  study  being  conducted  for  die  Dq»rtment  of  Defense*  The  pc^Milations  are  comprised  of 
bdow  entry  aptitude  standards  imdes  yifbo  entered  die  military  during  die  laie  196Qs,  and  potential  ine!igiUes  who 
altered  t^itwera  1976  and  1980*  Thelatter  gtoupenteredbecauseof  diemisnotmingof  dieenU^ 
Several  methods  were  used  to  kxate  sid>jects  of  bpdi  populations  and  compared  to  existing  data  collected  fiom 
National  Longitudinal  Surveys  on  equivafent  samples  of  tow-aptitude  iion-veteran  males.  Future  researchers  are 
encouraged  10  investigate  m  mediodk>lo9es  and  assess  die  qu^„^  of  existing  data  and  kiiown 

chttktoristics  of  die  population  prior  to  embcridng  on  kngitndinal  data  collection  with  sptdsl  populations.  [ERIC 
EI>-296775  C6hcru  Y. 


NLSResdK:h  1968-1989 


198  (MM^Oti,KCOUli.  "Touifa  Eamiogs  ao^^  PhJD.  Disscrtadoo.  Stanford  Universi^^ 
:1988« 

Ite  anmal  wori^  dq^^  Unlike 
pmioQSly  tvidabfe  dala^  provide  6su  on  eveiy  job  held  by  youth,  and  inonthiy  data  on  school 

attfiKhnce.  Youdiiwke^ierieoDe.iSQSiit^  n^suuuialdataon  wedcs  wc^ced 

|iid:  tvcqge  ^^y  ho^  over  aD' jobs,  in  the  first  study,  miM  ¥^  expmence  is  addit^^ 

investigafipd  at  the  levd    die  jbMliyi^^      held  by  eadi  youth  in  the  saiqdb*  The  oqieiiences  of  in-scbool  and 

OtjlH^'SCi^ 

yhooling  ut  not  motual^  exdosive.  Yoodi  attending  school  show  a  very  strong  attachmrat  to  the  workforce,  one 
ttititonderMied  Yaidi  not  only 

ediibit  1^  job  mc^^     Acare  is  great  ^naii^  in  the  hours  iEuid  wag^  of  the  differimt  jobs  hdd  Soiiae  of 
ttiese  jobs  may  be  hdd  sfanultanMudyi  Tfae  fintittcs  are  t^udly  not  inc^^     in  rnpdek  of  youth  labor  supply. 
Id  standard  eponomic  arudysc^  that  use  jonual  earoiiigs,  tte  potential  cqrita^^ 
measureoMntenoirn  ttad[9Dwlecfged.^I^^  infmhatira  it  is  inq)ossi^ 

gauge  die  inj^gnitMde  of  opcrective  actioti.  Such  additional  informat^    is  avaflable 

finxn  die  ra5Y»  since  fcreich  inffi^ 

9ecoidsti^»  mukqfe  iii^^  fitted  tp  these  two  measures  (learnings.  NLSY  data  for  1980^  f(M*out- 

ct-sdMA  y^xA  imfidtte  diat  mett^  appfoxiihatefy  20  to  30  pncent  of  die  variance  of  the 

logtfithm  of  ieani^s,  and  evm  moine  of  die  variance  in  the  (tenge  in  due  iQgaridun  of  eamiiigs.  Measurement  error 
is  seridly  uncocrebieil  Contrdling  for  rninwenient  error,  true  earnings  need  hot  be  differenced,  but  may  follow  a 
process  more  cdoq^ 

199  CAMPBELL,  JOHN  M:^  ^IfousehcM  Demand:  A  Syndiesis  rf  Interdisciplinary  Theory  and  Empiricism.- 
I1iJ>;I>issertation,Uid  1975. 

Resurgence  of  sixial  concern  widi  bousdic^  dcnund  has  created  ihtradisciplinary  disputes  widiin 

econdnik»  oyer,  die  exact  i^  econorn^  determinants  ormarnage,  l£d)(K  force  participation^  and 

ferti%.  Tp  test  the  yalidi^  ci  opposing  views,  a  dieoreticai  nkidel  of  boi^^ld  utility  maximization  is  developed 
irutially  and  dien  tested  empiricaBy  usfaig  a  novel  dam  base  and  several  esdniation  procedures,  fit  general,  die 
lesidts  rodoe  die  f(fld^dng  tentative  obaenradons:  (1)  average  wage  rates  are  ah  inaikqua^  i»oxy  for  general  time 
value;  (2)  racial  difference  m  housdxM  demand  cannot  be  accurately  measured  by  aiialysis  of  cbvariance 
esdinadon  processes;  (3)  qr^mqr  teas^  dieTobit  and  Twin  Linear  i^obability 

estinutipii  ph^^  to  ^K^'  and  die  new  household  demand  school  of  diougbts  belief,  bdiyidual 

fimily  member  udlify  funcdons  are  hot  indqiendent;  and  most  importandy,  (5)  compedng  views  widiin  econoinics 
and  odier  social  scientists  oontrilMidons  rdnforce  each  odier  when  all  are  included  simultaneously  as  household 
demand  deternim2uits.rQ  W; 


200  CAMPBELL,  JOHN  >L  and  THOMAS,  R.  WILLIAM.  "A  Cbmparison  of  Altemadve  Linuted  Dqwndent 
VamMeEsdmaU)^ 

This  fdipei  is  inchided  in  die moopgr^  by  PJL  Gregory,  TTie  Economics  of  Fertility,  Educational  Choice  and 
Li*or  Force  Bdiavior."NEMbnogn^  Cohort: 


261  CAMPBELL,  PAUL  B.  and  BASINGER,  KAREN  S.  "Economic  arid  Noneconomic  Effects  of  Alternative 
Transitions  Throu^  School  to  Work."  Cblumbus,  OH:  National  Center  for  Research  in  Vocational  Education,  The 
OhioStateUniventi^,  1985. 


54: 


ra^Reseiichl9jS8^i^ 


This  stndy,  iiapg  nud^ie  r^ression  Boaiy^Sf  estimatBS  the  influence  various  secondary  educational  pathways  as 
weO  as  postse^^  sealed  ecbn^^  $tid  noneconpnuc  outcomes.  Econcmuc  outcomes  are  based 

primarifyiq^^thedattta^^  Uvesti^onqfnonecp^ 

High  S^obl  Cltts  of  1971  nreyious  find^  ddydmigj^^  in  &v(x^  of  whitd  males  relative  to  i;^te 

woinen»  evim.w^  edu^^  and  ability  are:ContfbUedl,  were  con&med  as^  High  school  vocation^  s^adiiate^ 
mptoyed  in  ttafai^g-fljtoed  jobs  enjcyed  ajghiffeant  em^Jig^  adyabtageover  otberw^  curriculuih 
graduates.  Rr  the  modt  pait^^^y^ 

end  dieu^^  eduqiioq  witb  a  hi^  school  d^rionaa.  b  some  ca^      appears  to  be  an  earnings  be^fit  f(x  ttose  who 

bad  steaded  posMcbo^        but  had  not  obtained  a  d^iee.  For  othef^.lab(v  maiqst  o^^  latm 

force  ptfticipation  and  empk^ment  sttdbili^,  die  influence  of  vancu^  educatiomd  paAwaysis  less  clear,  but  it  tends 

to  be.ppsitive.  With  re^t  |^  noneodno^  achieve  a  postseo^idary  degi^ 

bdhg  eqml)  are  not  lOoely  to  repst^  and  vote  and  to  accept  as  pontiy  e  the  cutnent  soci^  trend  to  wiud  t»oadening 

the  role     woinen  in  Oe  lab^  msriKt.  Reso^  an  element  in  cbdce  is 

recommoided^aswenaspol^^ 

202  CAMPBELL,  PAUL  B4  BASINGER,  KAREN  S.;  DAUMER,  MARY  BETH;  PARKS,  MARS  b! 
"OulcoqMsofVoa^do^  Columbus,  OH:  The 
National  Cditer  for  Resout]!  m  Vocatioiul  Educatioo,  the  ^lip  State  Umversity,\1986. 

T%^\^ady  examined  maiket  and  p^j^econdaiy  education  for 

women,  iwiorfties^  It  used  data  finjm  the  IS^ 

die  Ifi^  School  and  B^^ond  Survj^»  Tlie  mp^sis  of  the  study  was  u{xm  die  dpTi^  of  high  schocl,  vocati(Mid 
education,  ahhdu^  acadenuc  educa^  was  also  iiKlu^  the  analyas*  Vocational  education  conv^s  an 
adyantagp  in  ^i^es  and  earning  if  Ae  nspoadM  gradbated  from  hi^  scbopi  and  wixks  on  a  trsuning-rdated  j^. 
It  also  pipvid^  an  oppdrtoni^^  owipanbte  wi^  genmd  cuniculmn  ^adua^,  fcx^  postseo]^^  education*  When 
ooiniMved  to  qdiers  like  themsdves,  Ifiq;»nks  aod^j^^  enrolled  in 

vocatipnal  educ^on  in  school  There  is  a  large  deficit  in  earning  related  to  gend^,  widi  women^in^ery 
group  earning  less  th^  rooL  K^ority  and  ^te  wom^ 

at  die  le^  but  stiU  substsmtiaUy.disadyantaged  Hoy^^  similar  wage  disadvantage  does  not  bold  for  mimMrity 
nien  compared  mdi  majority  white  Coh^  Y. 

203  CAMPBELL,  PAUL  B4  ELUOT,  JACK;  HOTCHKISS,  LAWRENCE;  LAUGHLIN,  SUZANNE;  et  aUa. 
"Antecedents  of  Training-Related  Placement**  Mimeo,  Nati(»al  Center  for  Research  in  Vocational  Educadoh,The 
Olio  State  linivcrsity,  1987. 

Using  data  from  Ae  NLSY  and  School  mid  Beyond  surveys,  this  suidy  examines  p^:$onal  and  school 
characteristics  associated  with  training-felated  job  placement  f(»r  graduates  of  hi^  school  vocational.programs, 
Previous  studies  have  found  ttauung-jrela^  {riacement  to  be  positively  associated  widi  wages,  labor  force 
ptftk:qladof^  snd  empioynm  This  sti\dy  con&ms  these;  associations  Multivariate  analysis 

is  used  to  assess  die  validi^  of  cooc^Hudized  influeri^  on  tndning-nlated  placeinent  in  the  first  job,  the  cunent 
jcib,  and  die  total  dme  in  die  labor  fixce.  Tbe;^rincipal  &dm  Uiat  levd  of  concentration  and  grades  in  die 
vocational  specid^  were  associated  with  traiiting-related  placement  and  diat  being  in  die  trades  and  industrial 
special^  (X)nelated  with  increasing  rates  (tftn^  Y. 

204  CAMPBELL,  PAUL  B.;  ELLIOT;  JACK;  LAU^HLIN,  SUZANNE;  SEUSY,  ELLEN,  **Dynamics  of 
Vocational  Education  Effixts  on  Labor  Market  Outcomes.**  Mimeo,  National  Center  f(x  Research  in  Vocational 
Education,  ihe  Ohio  State  Uniyem^,  1987* 


,Tliu[  st^  oiiicoiiies    vo(»li(»d  educad^  Ihe  modd  takes  into  account  the  lifetime 

wn^sofbqi^  NU  Y  da^l  were  uml^ 

we^  i^^M^  fitnn  9eiu^  jte  modd.  Findioigs  weie  that  vd(»tlonai  educatkm  jrovides,  u  short 

tenii.  a  id^       adraotage  fa  voo^iqi^  idated  b  tb^  tiaui^g  with  those  without 

^fi^^^^^  Pvcsrj^e  th&  adiomt^ge  opeiating  |^  aid 

fkdkre^^  Acad»Duccda^^ 

have,  a  negative  (fiscqwted  lif^^  li^n  postsec^idaiy  attendance  is  controlled 

Nfodemie  cpinceiitiiitipii  in  yocatipnal  courses  omibined  widi  wadeiiD^^  courses  seems  to  yidd  tt^  highest  lif esueam 
earmfi^'^C0i^  '  . 


205  CAMPBBU^  PAUL  R  G^NER,  TOIIN  A.;  SETIZ,  PATWOA;  CHl^:^^ 

^^Ipymeht  Ecpdieape^    Stixfentt  ^^  Secondsuy  Vocatii^^  A  Report 

Based  cm  the  1^  and  1980 105  N^^  Cohprti"  Report"  O^unabus.  OK  Na^  Center  fcr  Research  in 
VocatidbalE^ 

This  stoM(fy  ised  a  new  ^ecificirtim  irf^^pirtic^cttto  in  voqaipo^  education  to  estimate  the  effects  high  school 
curnculum  on  Ae      n^adcet  qqmraicn  The  new  si»Bcifi(^   was  developed  1^  (^eraticmalizm  fi^ 

^fescr^ve  cq^     thtt  reflect  Case^  wm  as^gned  to  a  pattern  group 

l»s^oatteiK«^  llefivepc^^ 

Uidted  by  oie  degree  of 

mydvonent  m  '^tbAftg^ 

lAMfo^  and  otixr  j6b  chracti^^   'ite  ra:SYd^  wm  si#lement!^^      smple  of 

jiigjh  schpid  gtadu^  for  w  gnid^j^  0^  available 

0)impsD^^  ^  anc^^  ^bom  Wt  to  i>e  r^jresent^^    Ugii  sctmlyoulb.  Jd>  chaiactmstics  by 

jattenis  of  particqp^^  Traming* 
id^^^x^B^  aid  hAor  fpite  sfi^  iKwie  e^^  be  rqxesentative  of  hi^  school  yoiith. 

(Aawimstics^^^^  vocifonal  ed^ca^ion  were  analyzed  i^b^  sevoal  biyanate  cross- 

tabdatiofis.  TnumngHfelated  p^icment  aiid  labor  force  status  Hfxt  examined  jising  Ipglinear  analyses  of  midtiway 
tables*  .Esiunates  of  effects  on  earnings  wtxe  obtuned  using  pnlinaiy  least  square^  regression.  Cohort:  Y. 

206  CAMPBELL,  PAUL  B.;  GARDNHl,  JOHN  A,;  SEITZ,  PATRICIA.  "High  School  Vocational  Graduates: 
Which  Doors  Arc  Openr  Rqwrt,  Columbus,  OH:  Natkmal  Center  for  Research  in  Vocational  Education.  The  Ohio 
State  UiuvcOTity,  1982. 

The  infimiatioii  pi^^  this  n^xxt  has  been  assembled  from  a  series  of  studies  directed  tow^ud  an 
lUKlastaik^  of  the  natpe  and  ccmsequences  of  secondevy.yoc^^  education;  Different  patterns  of  participation 
in  vocatip^  education  in  the  se^^  school  caii  be  r€»sond>Iy  assumed  to  have  varying  effects  upon 
par&^adod  in  the  labcv.  iu^  1^  iprtidpation  in  add^[^nal  schooling  prior  to  labdr  market  entry. 
Socio&onomic  stabis,  sex^  and  race  a(]pear,to  influence  tiie jnttems  of  participation  in  vocatfen^  educatbn.  There 
was.  no  pattern  sign^^  sugge^  diat  indre  iutensiye  voc^onai  :prq;mratipn  was  systematically 
as»90cia£sd^  Higto]evekofedttc^onalaq>iratio^ 
widi  hi^ier  {xo^hilities  of  ix)st-s^qndary  participation*  Additi(»al  ^tors  Aat  pontively  influence  pos*secondary 
partic^atioQ  include  class  Y. 


2^7  CAMPBELL.  PAUL  B.;  GARDNER.  JOHN  A.;  WINTERSTEIN.  PAUL.  T^tterns  of  Transition  Between 
Woric  and  SchobL"  Co!umbus.  .OH:  National  Center  for  Research  in  Vocational  Education.  The  Ohio  State 
Umyersity.1984. 
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This  study  emiuk^  detenniiied  the  most  fmjuen^y  fbUowed  pathways  that  describe  the  transition  fixxn 
secoodtfy  edi^  as  the  priiK^^  acti^^^^  The  role  of  pc^secoiidi^  education  in  its  yaripus  forms  of 

fiartk:q^oii  was^a^^  delays  iiiteiraption,  degi^  Thir^ 

IKBth^^  of  the  NLSY  respondents. 

Because  n^stti^  bera  gndw^  fix  an  ample  time  to  aUow  f(nr  a  relatively  larger 

pcopdr^  dT  diose  in  dd^  pathv^ys  and  a  an^  A?  ?h)  post-  secorid^tty  pathways,  some  changes  are 

mpected.  t^  u  hb  ''avenge*'  For  the  NLSYv  64  percent  of  die  respondents 

tfttended  some  land  of  [X)sts603iidf^  program.  Butnq  sio^e  pathway  within  this  64  perc^t  accouiited  for  as  miich 
as  a  fifth  of  Ae  le^ondents.  A  numfo  of  potend^y  qui^ve  desdriptive  variables  wore  considered,  with  results  in 
genend  i^suming  exp^ted  direcdo^^  tb^se  yriU  be  analyzed  nrne  ri^^rpusly  in  the  next  phase  of  diis  research. 
CcAprtv  Y., 

iMXJ  GAAffBHi,  PAUL  B,;  GAW>NK^  JOHN  A;  SETIZ,  PATRiqiA.  Tdstsecondary  Exp^ences  of  Students 
widi  Varywg.Part^  R^rt,  Cblumbuis,  OH:  Natiomd  C^^  for 

Research  inVpcatipn^  Edix:at^  State  Univerufy,  1982. 

TUs  repoit  e;iamin^     effects  of  secondary  vocadoi^  on  Uie  post-high  school  educational  activities  of 

youth.  The  niajor  find^   aie:  (1)  A  maj^ty  of      sdibol^^  vocatiprud  and  nbiivocatiqnali  enrpU 

in  scxne;^  of^^  |fi^;ievds  of  ediicatto  were  associated  with  higher 

protoiiities  ojf  pqstseo^^  iMuntk^qiatioi^^  This  was  true  for  Attendance  in  four-year  cpUeges  and  iii  all 
ppstsecondary  prog^^  combined  In  facu  educational  aquations  explained  a  larger  pr^rtion  of  ix)stsecohdary 
tf^vior  Aan  any  othdr.^^f^  (3)  frequent  p^  in  po^secohdtuy  progr|^  was  foimd  for  ininority 
youth  with  at^t  some  yocaticmal  txpideocc.^  Thbre  >^  P^^^  of  si^itificance  that  sugg^ted  that 

imm  mtensive  vpcational  pr^cndpn  yias  systeviuttii^y  a^ociated  mtfi  reduced  levds  o  ppstsecondary 
attc»(btf^      whiles,  seco|Sd^  mH  seem  to  rediice  oveiaU  postse^  psurtidp^on, 

iadthough  U 1^  influe^  ct  ix>st^ec^^  pursued.  (4)  Additional  factors  which  positively 

influeiice  postsocbndaiy  include  class  nuik  and|  for  whites  only,  parents'  educaticm.  Living  in  the  West 

was  asspdmed  wUh  a  higher  attendance  in  two-year  coite^  and,  fprxertain  subgroups  of  die  youth  popuiatipn,  a 
tugher-  un^ployiii^  rate  and  residence  in  a  rural  area  showed  an  increased  likelihood  of  postsecondary 
,particq>ati6n.  C(4^ 

20?  CAMPBELL,  PAUL  B.;  MERTH4S,  DONNA  M.;  SEFIZ,  PATRICIA;  COX,  STERLING:  "Job  Satisfection-- 
Antecedents  and  Assbciatiphs.**  Report  to  die  U.S.  Department  of  Education,  1982. 

This  stiidy  used  data  firoih  die  NLSY,  integrated  widi  die  high  school  transcripts  of  a  substantial  proportion  of  those 
youth  who  had  abeacfy  graduated  fion^  hig^  schod,  to  consider  die  natiure  and  die  associations  of  job  satis&^tion  for 
diose  who  were  innployed.  A  fact^  ahalyds  <^  diose  survey  items  that  were  intended  to  tap  job  satisfacUon, 
tc^ether  widi  other  items  bving  construct  potential,  identified  four  forms  of  job  satisfaction:  (1)  personal  6n-die- 
jc^  develqimdi^^Q^  job  rewards;  and  (4)  human  interacticms.  these  were  related  to 

vociettipnsd  kucatic^  job  characteristics,  race  and  sex,  hourly  rate  of  pay,  occupation,  and  motivation.  Vocational 
education  was  found  to  be  positively  related  to  woridng  conditions  and,  indirectly,  to  personal  on-die-job 
develoimient  and  job  rewards.  The  largest  factor  in  job  satisfaction  was  occupation,  which  was  usually,  although  not 
dways,  positive.  CcAort:  Y. 

210  CAMPBELL,  PAUL  B  ;  ORTH,  MOLLIE  N.;  SETIZ,  PATOICIA.  "Patterns  of  ParticipaUon  in  Secondary 
Vocati(»ial  Education:  A  R^)ort  Based  pn.Tianscript  and  Interview  Data  of  the  1979  and  1980  NLS  New  Youth 
ColwTL"  Repwt,  Golumbus,  OH:  National  Center  for  Research  in  Vocational  Education,  The  Ohio  State  University, 

';1981.  ; 
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Tfett  s^y  addie^^  ^  problem  of  the  ambiguous  description  of  yocational  education  as  it  applied  to  evaluation, 
i^emh;  ttid^i^^  A  stt^*)if  desra  held 

|0«impt^  These  mcl^^  ccmtinuiQr  of  tnuning,  {xdximiQr  of 

;tii£n^:ip,t^     tvo^taym  of  iMfpg^       in  which  training  was^r^  the 

lidditida  i^}0aiXly  t6b^  stud^  outside  ^  nuim  tfeabf  These  concepts  were  made  operational  by 

defining  th^  qiuuntitatiye  te»ros  if^dating  to  credits*  points  in  time»  and  areas  of  speciaiQr.  I^tterns  of  participation. 
yitit  thm  d^cribed^^       against  a  sample  of  seain^  participants.  Five  patterns  were 

i<k»ntified-^i^^  frm  ex^iin  involvement  mi  comMtm^t  to  yocational  education  to  incidental  use  of 
syail^  cpuneis  witiiout  est{a)iishing  a  speciidty.  Tlie  patton^  heM  up  well  under  ^ternative  analyses.  Cohort:  Y. 


2n  GAMPBEUL.  WC^^  "Stto  Oaks  and  Status  Fhe 

Determine  of  FinancW  Wdtt-^      American  Journal  of  Sociology  86  (November,  i?80)i618-629. 

liiB  papo^  extt^^  meastn^  related.tp„^       and  occupation,  the  measures  of 

^a^  ronsidmd  include:  h^e  c^mty,  aiymgs,  ittd  assets;  business  assets,  earnings,  arid  pension  coverage. 
Tbe/mU^^  Ae  ible  i£  each  in  v  status  evdustioqs  fund  .e?^^  whether  tiie  process  of 

m:^^  of  each  is  the  same*  tUs  hypothesis  is  rejected  and  a  filial  model  presented  that  allows  a  different  process 
of  a^teumumt  f^^  It  was  found  that,  ne^  of  earnih^,  foi^  measures  have  large  effects  on 

the  ^erent^i^^  Hnally,  tiie  implica^ 

weddiaiklcqns^ 


212  CAMPBELL.  RICHARD  T,;  PARKER/ROBERT  N.  "Longitudinal  Design  and 
^mpdida^  AM^:  A  Coihpi^^  otTtaec  ^)pK)aches/  Research  on  Aging  8.4  (December  1986):  480-502. 

Th^  p^[Mr:c^  of  analyzing  dtda  in:bng^^      studies  of  aging:  multivariate  analysis  of 

varitujce  (MANOVA).  tiie  LISIU|L  ^nictural  eg^    mediod.  and  event  history  analysis.  The  basic  concepts  of 
'  eerJi  approach     e^^tejned.  and  each  le^dhmque  is  ^qiplied  to  data  fitnn  the  National  Lbngiuidinal  Surveys  of  Labor 
Muket  Experience  to  iUustrsAe  i^  use  in  anai^ir^  foctons  affecting  die  retuement  decision.  Tlie  results  mdicate  tfiat 
WPf^  has  a  particidar  amqq)!^^^  and  change  and  particular  design  requirements,  and 

theteforo  each  is  fqppropriaj^  uij»r  diffe^  cpliectxMi  regimes.  M^QVA  is  ideal  for  comparisons  of  groups 
oyer  time  because  its  t^  are  precise  an^  but  it  does  not  provide  information  about  tiie  process  by 

^bich  pec^e  witiidraw  fiom  die  Iab6r  fd^  The  j^iSkk.  patii  analytic  approach  deals  weU  with  the  concept  of  an 
interyeiiihg  variable  and  permits  ripiiadditivi^  and  iKMdinesui^.  but  it  does  not  deal  well  witii  causal  contingencies 
or  peimit  tests  of  a^  Event  history    transition  models  required 

of  truisitioiu  can  be  used  tt)  estimate  a  number  of  models  under  various  assumptions  about  tiic  form  of  tiie 
imd^ymg  transition  ra^/^  M. 

213  CAAfflONE.  WENDY  A.  T^redicting  Participation  in  Retirement  Preparation  Programs."  Journal  of 
Geromobgy4i^(]Msvim):^^^^ 

The  probability  of  participation  in  a  retirement  prq>aration  program  was  estimated  by  applying  a  logit  regression 
noodel  to  data  fitpm  tiie  1981  NLlS  of  Older  Men.  Tlie  fmal  sample  consisted  of  294  retired  men  who  were  aged  45 
to  59  in  tiie  initiia  ^ey  year  (196^  a^  whpiad  had  tiie  oppprtuni^  to  participate  in  a  retirement  planning 
pii^ram.  Varu^bles  postulated  to  influence  partidpation  were  occupational  status,  preretirement  income,  job 
satisffK^tio^  healtii  stadis.  change  iii  he^th.  ni^  pcnsioii  eligibiUty.  prior  unemployment,  constraint  by 

nnaiKbtdry  r^irement  rules,  uid  expecti^  retirement  e)q)eri  plans  for  retirement).  Occupational  status, 

mariyi  statiu^  income,  and  c^nstrmnt  by  mandatoiy  retireinent  rules  were  significant 

predictors  of  participation.  Moroov<»*.  a  positive  selecf^n^  bias  existed  in  tiiat  tiipse:  individuals  most  likely  to 


succeed^  retired  woe  those  who  weie  volunteering  fcv  and  participating  iri  retirement  prq)aiation  programs. 
[AgeLjM]  Cqto^  , 

.214  CANDIpOt  ALBERTO  pA  CQSTA.  *The  First  Job:  Its  Determinants  and  impact  on  Early  Care^.**  Fh.D. 
Dissf^ 

IliisiWoik  the  ^pmence  of  young  men  and  young  wom^  as  they  enter  into  the  labor  force.  As  the 

entry  pro^  is  a  crucial  element  if^tihin  tte  ovofaU  pix^^  of  social  stnuificationt  it  was  examined  in  the  context  of 
stratificf^m  resean^  Sudi  i^eseaich  ha^  guide  data  collection  and 

analysis:  fuhctiomiii^  <r9i!^t  perq)ective;  and  neoMarx^^  Each  perspective  leads  to  distinctive 

hypotheses  re^rding  ibc  stratifiqdon  iMX)cess,  aid  theiefm  suggest  e(pially  distinctive  hyppAeses  regarding  entry 
into  the.labor  fqrc^         hypothdies  wm  from  the  ^0  I1iese^sub:samples;3^ere 

comfposed  of  yoimg  reported  dae  pccupfttioh  <^.their  fim  job  defined  as  that  on  wUcn  they 

worked  a^  ^least^^  having  left  school.  M-tin^.  The  ^b-sampies  were  drawn  fii^n  two  samples 

r^msentatiye  of  the  natioiaal  civflian  mm-institutionalis^  aged  14  duough  24;  The  results  shpwed  that 

the  as^mq^tiona  mbpdied  in  the  Ifuik:^^  of  occiqMitional  status  and  earnings  are  closer 

to  the  fkfU  dum  the  asa^  cqncspondence  theory,  a  neo-M»xistper^^      The  basic  Blau- 

Duncan  model  was  niccessfidly  rq>liaued  b  odmr  perspectives,  Uie  assumption  that  the  neo- 

Weberian  nx)del  wchbM:  more  adequately  ycpunt  for  variation  in  occqmtional  and  earnings  attainment  of 
respondents  was  deropn^iBted.  This  mcdd  die  relevance  of  lacu^  such  as  sex,  race,  and  industrial 

sector  in  pctdictbg.occqpatioittl  status  and  earnings.  Resulj^  sug:,^sted  that  rather  than  pui^uing  aikdysis  of  status 
attainment  from  (fivc^:  theorem  th^  iq;>pK)pnr'^/  i^pidadi  is  eclectic.  Each  perq)ective  identiFed 

lele^nt  predic^,  coidd  readily  be  c^         an  eclectic  model.  However,  eveii  such  ah  epiectic 

model  woidd  not  likely  to  escplain  moiie  tfian  one  half  of  the  variance  in  occupational  status  and  earnings.  Cohort: 
'BGi'      —        -  - 


21S  CANIERBERY,  E.  RAY.  "A  Vila  theory  of  the  Personal  Income  Distribution."  Southern  Economic  Journal 
45(Julyl97?):124X 

litis  paper  deyetops  a  testable  dieory  of  die  personal  income  distribution  in  which  die  distribution  of  endowments  is 
endogenous.  Huinim  capital  theory  b  nkdified  by  integration  with  labor  maricet  tiieory  Qience,  tiie  term  vita  tiieory) 
and  widi  die  results  of  Ae  discriminatipn  and  migration  literature.  This  lyiproach  provides  a  g^eral  frameworic  for 
bdierwise  diffuse  empirical  findings  hi  which  personal  income  differentials  are  atnibuted  to  education,  experience, 
trs^g,  duid  la^  to  differences  in  race,  sex,  classy  and  region.  Variables  oyer  which 

individu^  tove  personal  control  and  those  in  which  diey  as  members  of  society  have  collective  control  are 
delineated;  thus  the  relation  of  endowments  p  public  poUcy  choices  tdso  is  made  clear.  Cohort:  B. 


216  CARUNER,  GEOPFfUBY.  "Measurement  Ernv 
Data."  Mimep,  Univmi^  of  Western  Ontario,  NJ). 

A  model  in  which  the  household's  utility  dqiends  oh  the  level  of  Uie  composite  good  produced  in  each  period  widi 
ii^uts  of  husband's  and  wife's  home  time  and  maifcet  goods  is  developed.  Given  the  full  wealdi  budget  constraint, 
two  wage  elasticiti^  are  derived  The  elasticity  of  an  individual's  labor  supply  with  respect  to  a  one  poiod  change 
in  his  own  wi^e  includes  substitution  in  consumption  across  periods,  suiiKStitutipn  of  his  h(Mne  time  for  otiier  inputs 
to  household  production  withhi  the  period,  aiid  a  small  w^A  effect  The  labor  supply  elasticity  witii  respect  to  a 
pcnnane^  change  in  the  wage  in  all  periods  includes  only  within  period  substitution  and  a  large  weaitii  efftrt  Thus 
the  temporary  elasticity  is  pfedicted  to  be  more  positive  dian  tiie  permanent  wage  elasticity,  and  pesumably  larger 
than  zero.  Cohort:  M 


217  CARUNER,  GECKfRE^^  l^earn^^  and  Trahsi'i»y  Wage  Effects  in  a  Multi-Period  Family  Laibor  Supply 
>NfodeL*^  L6iKiqQ,pni^o:'t^^ 

tJsiiig  a  subset  of  680  ii»med  white  men^  this  paper  develq^  a  model  in  which  the  housdiold's  utility  depends  on 
the  level  of  die  composile  goods  produced  in  evh  period  with  iqw  of  husband's  and  wife's  home  time  and  maiket 
g0|^.  Given  die  full  wealth  bai^  The  elasdci^  of  an  individual's 

siqipty  witli  it^t  to  n  ode  period  chaqge  in  his  own  wage  includes  substitution  hi  consumption  across 
periods^  aibstitutidii  of  his  home  time  for  other  iqputs  to  bousdiold  prodiKtion  withm  the  period;  and  small  wealth 
effect  The  labor  siipply  dastid^r  with  n»qpect  to  a  penjunent  the  wage  in  aU  periods  includes  only  within 

period  iubtdtution  and  a  laig^  wetddi  effect  Thus  Ae  temporuy  elas^ty  is  predictel  to  be  more  positive  that  the 
peiina^  Aan  zero,  llie  bdier  find^     this  paper  are  a  signincantly 

negative  pemument  cross  was^  elastidQ^  of  wtfe's  wage  on  husband's  weddy  hours,  but  snudl  and  insignificant 
effects  on  Glhor  measines  olf  bu^^  labor  sapply.  Health,  age,  and  education  affect  labcMr  siqyply  diitcdy,  as  well 
as  indirectly  through  dieir  effect  on  wage  latei  Hnally,  persistent  differences  among  individuals  account  for  over 
one  fifdi  of  the  unexplained  va^^  die  log  ofweddy  hours,  while  temporaiy  fluctuadohs  or  measurement  error 
accckuit  for  die  remiu^^ 


218  CARUNER^  GEOI^Y^  **Spcid  Security  and  die  UtoSupp^  Final  Report  Employment 

The  Spcid  SecMty  earoiiigs  test  cumndy  reduces  benefits  by  fifty  cen  for  each  dollar  earned  above  a  certain 
exempt  amount  bicreasing  the  dci^  ainoimt  or  dimuiating  die  earnings  test  altogether  might*  (1)  encourage  men 
who  redre  oompidely  imda  ci^^  nd^s  ip  wqik  part  time;;  (2)  encourage  penaoners  who  cunendy  work  part  time 
to  woik  itioie  h(  urs;  and  (3)  eiicoi^^  wbriom  who  cimendy  receive  no  benefits  even  though  diey  are  eligible  to 
becbr^  poisionm  Regression  rcsidts  using  data  Itom  die  NLS  of  Older  Men.  suggest 

retiiement  behavior,  the  essdniated  effects  of  wage  rates  and  benefit  levels  also  suggest  diat  diminating  die  earnings 
test  wUl;  not  ihch^  Ubor  supply  but  wiU  ihdtase  die  net  cost  b  die  government  of  Social  Security.pehsions. 
Cohort:  M.  , 


219  CAWJNER,  GEOFFREY.  TTie  Wages  of  Older  Men.**  Journal  of  Human  Resources  17  (Winter  1982):25- 
38. 

Net  depreciation  rates  in  human  coital  are  estimated  fironi  wage  data  on  a  tongitudinal  sample  of  Older  Men  aged 
45^.  The  results  indicate  du^  wage  rates  begin  to  decline  in  die  eariy  fifties  at  rates  under  one  percent  annually 
and  decline  at  about  two  peicdit  imniially.after  age  60.  This  decrease  was  offset  by  die  general  increase  in  wage 
levds  so  that  on  avda^  d^  red  wages  of  men  apiMX)aching  retirement  did  not  decline  during  die  period  studied 
The  geheial  increase  was  larger  for  blad^  diah  for  whites,  probably  because  of  decreases  in  Isbox  market 
discriminatidfi  between  1966  and  1974.  An  iq)pendix  prints  a  GLS  estimator  for  a  variance  components  model  in 
which  die  numbd  of  otoervatiohs  per  individud  varies.  Cohort*  M 


220  CARLSON,  ELWOOD.  Tamily  Background,  School  and  Early  Marriage/  Journal  of  Marriage  and  the 
Fondly  ^1  my  l919yMU5% 

The  dBTects  of  ftmily  background  and  school  attendance  on  die  timing  of  early  marriage  are  investigated,  and 
findings  diow  that  marriage  is  indirecdy  influenced  by  fiunilies,  through  impact  on  school  as  an  dtemative  to 
man^  Black  giris  more  often  iDoroe  fiom  fiunilies  with  attributes  leading  to  early  marriage;  however,  diey  are 
hdf  zi  Iflcely  to  fonn  eariy  marriages  as  white  girls  from  similar  educationd  and  Geunily  backgrounds.  For  whites, 
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rural  and  low  subutban  ra^  of  cariy  marriagv  ^  aie  consequences  of  differing  &mily  socioeconomic  patterns  by  size 
ismd^ace.  Cohort:  G.  ' 

221  CARR,  TOOTHY  J.  **An  Analysis  of  the  Duration  of  Unem^^^  Proceedings  oMhe  Business  and 
Economic  Statistics  Section,  ^nerican  Statistiqd  Association  (1977):644r48. 

This  study  presents  an  empirical  test  of  a  simple  job  search  nmlel  where  search  continues  until  a  job  offer  matches 
tfe  searcher's  previously  established  reservation  wage.  The  results  provide  supped  for  the  model  and  as  such 
conflict  with  other  reservation  wage  studies  which  estid>lish  a  n^adye  relationship  bet^'een  reservadon.wages  and 
the  duration  of  unemployment  The  stu^  fits  ^11  of  unemployment  data  to  a  Weibull  distribution  and  tests  its 
hypotheses  by  examining  the  pars^  B.. 

222  CARR,  miCyrHY  J.  **A  Compvative  Study  of  the  Duration  of  Unemployment  of  Young  and  Middle-Aged 
Men.*^  Hnal  Report*  Employment  and  Training  Administration,  U.S.  Department  of  Labor,  1979. 

A  number  of  hyppthes^  concerning  the  job  search  behayior  of  unemployed  workers  are  tested  in  this  suidy«  llie 
mpirical  literature  on  unemployment  is  reviewed  and  data  fiom  Ae  NLS  of  Young  Men  (aged  14  to  24  in  1966)  and 
Older  Men  (aged  4S-S9)  are  analyzed*  Variables  examined  include:  duration  of  search,  return  to  search,  wage  offer 
level,  probability  of  receiving  an  offer,  search  cost;  and  lengdi  of  horizon.  The  unemjAoyinent  duration  model  and 
the  accqHance  wage  model  are  presented:  ttid  discussed  in  terms  of  these  variabtes.  Trmisition  rate  (i.e:,  the 
probability  of  moving  from  unemployed  to  employed  status)  is  analyzed.  Findings  aie.  summarized  both  from  a 
policy  p^)ective  and  as  an  indication  of  the  efficacy  of  the  hypotheses  tested,  and  directions  for  fiiuire  research  are 
suggested  CphcHt  B  M, 

223  CASEY,  FLORENCES  **Wock  Attitudes  and  W(h1;  Experience:  The  Impact  of  Attitudes  on  Behavior."  R& 
D  Monogr^h  60,  Emptoyment  and  Training  Admiiiistration,  U.S.  Dq>artment  of  Labor,  1979. 

TIUs  report  is  bas^  on  she  study  Work  Attitudes  and  Labor  Market  Experience:  Evidence  from  the  National 
Longitudinal  Surveys  by  Paid  Andrisani,  Eileen  Applebaum,  Ross  Koppel,  and  R6bert  C.  Miljus  of  the  Center  for 
UttowdHunian  Resource  Studies,  Temple  Univefsit^^  Cohort  BGMW. 

224  C ATTERALL,  JAMES  S.  A  Process  Model  of  Dropping  Out  of  School:  Implications  for  Research  and  Policy 
in  an  Era  of  Raised  Academic  Standards.**  Mimeo,  University  of  California  •  Los  Angeles,  Center  for  the  Study  of 
Evaluation,  1986. 

lliis  pq)er  draws  on  path-like  iribdels  of  student  attrition  developed  by  researchers  concerned  with  American  higher 
education  to  suggest  a  process  model  of  dropping  out  of  school  which  is  i^licable  to  secondary  schools.  It  notes 
that  existing  research  on  school  dix)pouts  has  been  conducted  largely  without  the  guidance  of  such  a  model.  Central 
feabires  of  the  models  the  academic  and  social  systems  of  the  school,  are  discussed  and  the  influence  of  individual 
student  characteristics  and  of  activities  in  die  larger  cjcial  system  are  considered.  Accumulated  evidence  on  school 
drqiXHits  is  bussed  in  light  of  the  suggested  model.  Ways  in  which  diis  evidence  tends  to  support  the  structure 
and  central  constructs  of  the  model  are  explained  Four  national  longitudinal  sim^eys  are  identified  (Project  Talent, 
Youd)  in  Transition  Survey,  die  NLSY,  and  High  School  and  Beymd  Survey)  and  die  migor  studies  describing  die 
surveys  and  using  diem  to  ^y  dn^outs  are  died  along  widi  dieir  findings.  Findings  are  reported  in  the  areas  of 
pupil  back^ound  factors,  in-school  peiforinance  and  activities,  and  but-pf-school  interactions.  Some  implications  of 
the  model  for  fiiture  reseaich  into  dreeing  out,  die  effects  of  legislated  academic  standards  for  die  high  school 


67 


Research  1968^^ 


61 


dvloma*  wd  dropout  efforts  aie  exploitd,  Fbur  pagc^  of  references  as  wcl!  as  figures  and  tables  are 

mcliided  (ERIC  ED.28n37]  Cphoct.  Y. 


225  COAM^^  SIEPHEN.  "Miiilary  Service  as  a  Detennbumt  of  Post-Service  Earnings."  M.S.  Thesis, 
Nayid  Postgraduates^^  ^ 

Hie  rdation&Up  betwe^  military  service  and  post-service  earnings  was  wialyzed  using  the  1976  data  of  the  NLS  of 
Young  Mer  ^jge  14  to  i24  years  in  196Q.  The  sample  was  broken  down  by  race  and  veteran  status.  When  earning 
attributes  weit  examined,  it  was  found  Mack  veterans  on  average  were  socio-  economically  better  off  than  black  non- 
veieians,  ^e  the  reverse  wtf  true  for  whites.  This  era,  which  included  draftees,  lottery  selectees,  and  volunteers, 
fiiuled  to  produce  a  military  which  was  rq[xesentative  of  society.  The  post-service  earnings  analysis  indicates  that 
the  effect  of  mititarjr  service  oa  subsequent  civilian  income  was  negative.  This  effect  was  particularly  true  for  those 
veterans  who  fidled  to  use  tfie  military's  in-service  or  post-service  (^^pcmuniaes  to  further  their  general  level  of 
educatioD  or  undertdce  vocational  ironing.  In  sum,  a  term  in  the  military  has  a  more  positive  earnings  effect  than 
civilian  unemjdoyment,  but  a  more  negative  tunings  effea  than  civilian  mployment  A  major  recommendation  is 
that  programs  wididrawing  members  from  the  civilian  sectot  for  extendea  periods  need  to  compensate  adequately 
those  membmdtherik^  B. 

226  CHAMBERLAS^,  GARY.  "Multivariate  Regression  Models  for  Panel  Da^  Journal  of  Econometrics 
^^[AiuudsSuppiwncm]  (Jaiiiiary  1982):,546. 

The  re]ationishq),baween  heierbgendQr  bias  and  stict  expgeneity  is  examined,  in  a  distributed  lag  regression  of  y  on 
x;  The  relationship  is  voy  strpQg  when  x  is  continuous,  weaker  when  x  is  discrete,  and  non-existent  as  the  order  of 
the  distributed  lag  becomes  infinite.  The  individual  ^)ecific  random  variables  introduce  nonlinearity  and 
beterostedi^Uy^  so  a  jBramewcric  sui  jble  for  die  estimation  oif  multivariate  linear  iHtdictors  is  provided.  A 
mirumum  distance  estimator  b  used  to  impose  restrictions,  being  generally  morb  cfHcient  than.the  conventional 
estirnattxs,  such  as  quasi-ouudmum  lilxl^^  Conftputationidly  simple  generaliz^^ons  of  2-  and  3-stage  least 
aguares  exist  to  accompli  Ilie  sample  of  Young  Men  in  the  hni^  is  used  to  ill^ 

these  ideas.  Regressiohs  on  leads  and  lags  of  variables  measuring  union  coverage.  Standard  Metropolitan  Statistical 
Areas  (SMSAs),  and  regions  are  rq)Ofted  the  results  suggest  that  the  leads  and  lags  could  have  been  brought  about 
just  by  a  random  intercept,  which  gives  some  suppcvt  for  analysis  of  covariance  type  estimates.  These  estimates 
pointtoasut^tif^.heterc^n^^  Cohort:  B. 

227  CHAMBERLAIN,  GARY.  "Omitted  Variable  Bias  in  Panel  Data:  Estimating  the  Returns  to  Schooling.** 
AnnatesderiNSEBdO-il  (April-September  i978):49-82. 

Ihis  papcT  uses  panel  data  to  control  for  heterogeneity  in  estimating  the  effect  of  variables  tiiat  are  riot  changing  over 
time*  Identifica^  is  achieved  by  structuring  the  cross-equation  re^dm^l  covariances  via  a  set  of  common  omitted 
variables,  which  are  in  tum  related  to  a  set  of  measured  exogenous  vari^les.  The  principal  finding  is  a  substantial 
downwarid  bias  in  regression  e^rites  of  tiie  tStct  of  schoding  upon  wages  for  a  sample  of  young  men.  This 
fmding  is  inteipfe^  relatir^  schooling  to  tbc  variance  in  experience-earnings  profiles  associated  witii 
investment  in  on-ti)e-j(^  training.  Cohort  B. 

228  CHAMBERLAIN,  GARY  and  GRIUCHES,  ZVI.  •'More  on  BroOicrs."  In:  KinomtHcs:  Determinants  of 
Socio-Bconomic  Success  Within/Between  Families,  P.  taubman,  ed,  Amstwdiam:  Nqrtii  Holland  Publishing,  1983. 
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Tlie  n^jqr  focus.of  this  study  is  pa  estim^g  die  income-schoolmg  idadooship  in  die  i»esence  of  an  unobserved 
ability  viuiable*  The  main  lesults  are  die  neg^^Ieabili^  co^dqit  and  die  substantial  schooling  coef&ient  in  the 
ecm^gs  equa^  The  audiois  expect  die  iri)U^^^  On  the  whole,  diey  fed 

th^  die  i^ts  fi^  data  are  better  indicator  of  the  eventual       schooling  and  abili^  effects. 

Cohort:  B;. 

229  OiANffipLAIN,  GARY  and  GRIUCHES^  ZVI.  njnobservables  widi  a  Variance-Components  Stnictue: 
AbiUQT/ScjKX^,  and  die  EcoDoinic  Success  of  Brodicfs.'*  Inteniational  Economic  Review  16  (June  197S):  422- 
449. 

Tm  article  daborates  an  econometric  proceAne  aimed  at  detecting  bias  in  eariier  w<^  cm  unobserved  variables,  but 
'^ndsnbbias.  llie audidrsf pranis^ 

uemcHeiqnvopri^  Cohort:  B. 

230  chapman;  BRUCE  L  "An  Economic  Analysis  of  Quit  Behavicm  A  Case  Study  of  Y 
PhJ).  Disseitation,  YaleUniversify*  198^ 

lliis  dissertatipn  inve^jgates  theoietiadly  and  en4)irically  die  ecqioomu:  determinants  of  vohmtary  labor  turnover. 
A  model  is  devekqped  that  incoiporates  aspects  of  both  seardi  and  human  c^itsd.dieoiy..  The  predictions  of  this 
firamewoitaie  tested  and  c^^  lie  model  assumes  diat 

woricers  attempt  to  improve  lif^^ 

demand*  Ihese  chpiiges  have  in^licad  A  mjor  constraint  to 

qiiitdng  is  se^n  to  be  die  existence  (tf  ¥^prker-financo^^  human  capital  These  investmqits  aie  not 

ttansferabie  and  dius  j(^  change  is  more  eiqpensive  die  greater  die  Of^iortunity  cost  of  foregone  returns.  Periu^  die 
ro^  imppruoit  (rontributioa  of  die  thesis  liesjn  die  emptricsd  analysis*  Esdma^  of  die  worioer's  wage  inelative  to  tbc 
mean  of  ids  alternative  distribution  ar^  dmved  duo^  use  of  residiials  fiom  an  earnings  fiincdon.  It  is 
demcMistrated  diat  diis  is  a  more  appropriate  test  du^  die  use  of  wqge,  the  conventionally  udlhed  variable.  Fuith^, 
approximations  of  woilcer-finai^  ^rm  speci&  training  outlays  are  computed  tteough  estimations  of  wage  gcowdi 
as  a  consequence  of  job  ^(x^c  tenure.  A  feature 

tr^ting  teniTO  as  m  ond^  in  the  wage  equatkm.  The  residts  suggc»st  diat  ordiiiary  least  s^iares 

estimation^  misrqp^^  relationship  between  tenure  and  wages.  The  quit  estimations  reveal  that  woikers  had 
higher  prc^ilities  of  sqnration  die  lower  was  w^e  relative  to  die  mean  of  the  alternative  wage  distribution,  die 
lower  was  age»  the  lower  was  finn  spcdBc  wmc,  die  lowe^  was  ^ecific  training,  if  diey  did  not  belong  to  unions,  if 
diey  were  healdiy  and  if  they  were  white.  This  last  finding  is  of  interest  given  diat  it  provides  weak  evidoice  for  die 
existence  of  raci^d  discrimination.  This  follows  if  blacks  have  higher  expected  durations  6[  uneinployment  given  a 
qiiit  Several  issues  reinain  unresolved  fi^  First,  local  unemployment  rates 

quit  deternunahts,  a  finding  |a  va^^  SeoHid,  it  is  not  possibfe  to  distinguish  die  nia^ 

search  hypothesis  of  die  model  fiKxn  an  identic^  CohcMt  B. 

231  CHAPMAN,  BRUCE  J.  and  TAN,  HONG  W.  "Specific  training  and  Intcr-Industry  Wage  Differentials  in 
;U5;ManufiK:turing,"  i?tfvfew  cf  Economics  and  Statistics  62  (August  1980):371-378. 

Hie  rotums  to  general  and  specific  traimng  are  inve^gated  by  d^aggregating  die  earnings  fimction.  The  findings 
showihat  both  general  and  specific  training  are  important  in  wage  determination.  Due  to  industrial  differences  in 
yfoilux  fhianced  stocks  d  specific  training,  wages  me  not  equal  between  industries,  even  in  models  fonhumah 
ci^tal  attributes,  Cohort:  B. 
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232  aiEN^YUm  'Youth  UborSqii^  and  the  FtO).  Disseitadoo,  The  Ohio 

SttrteUmycai9,19S6* 

The  pmpose  of  this  soidjr  is  to  test  whette  eo^  offer  aunmom  boins  of  wofk,  H(*d).  because  of  the  fixed 
costs  of  hiring  wddwR  and  mmimum  wi^ge  law. .  If  tb^  do,  the  aUDdard  i^proach  of  estimating  labor  sapj^y 
fuMioos,  y^iidi  mae^  ^  an  iod^yidual  always  dioose  his  de^red  houis  of  irari^  wOl  i^uU  m  I»fised 
rstiimtfinn,andmm 

WQric,iidiifetfic^ini^sin^  Ihesanqple^fian  the  1982 

iO^Y*  coDlaiitt  IM^^  male,  sn«le,  and  hij^  scApoI  teraitnal  padoates  in  1978  or  1979.  The 

model  wit&  the  mini^^        ociuamt  Q^^  Imcv  hOwr  sop^y  function  and  a  linear 

mimnmin  boon  QIC^)  finctson.  Tte  oiodd  wiOoitt  the  minbm  boon  conatndm  (MOMHQ  can  be  obtained 
fiomMWMHCIvatt^  The  panmeien  in  bodi  modds  were  est^^^ 

inediod.  The  hTrdihobd  ratb  tctt  wm;  dien  used  to  test  die  lOTO<hesis  diat  diere  is  no  minimum  hews  constraint, 
iHdiichimiejM^  Tims,  one  wiU  get  b^sed 
hours  constnint  is  iiot  taioen  imb 

ettuntt^aie  iindeiiBsti^^  As  wage  laies  increase,  the  inc^ 

desired       of  wott.  For  diose  indiyiduids  wodmig  at  HCd)  hours,  the  kcrease  in  wage  laie  wiU  increase  dieir 

actual  hours    iwk  less  dian  diat  of  ^  CUiseqpim^^ 

estimaie  obtame^  Shnifariy,  fv  those 

hours,  didr  nctud  hqin  of  work  ^  b^ 

tliemcdmedDefiBcicnL 


233  CmhK)WElH,  ULUAN.  "The  pveer  ftttier^ 
AmcricanWookn.'^  PhJ) 

Based  on  data  fiom  the  ra^,  t^^  research  assesses  Aree  major  life  career  patterns  for  mature  American  wwnen: 
home,  labor  force,  and  mixed  careers.  The  reanrch  ^  evduaies  five  genual  proposidons  and  fouiteen  derived 
iQfpodieses  concennng:  (i)  variabUiQr  m  die  carecx  patterns  erf  mature  American  w^  ^  d^<naic^  in  die 
iiaf «generaUqnal  moW^  of  woinen  widi  mixed:and  labor^^^  careers;  and  {3)  i^iiadons  m  the  fiequency  of 
pccupatiood  clwig^^  ib  die  fim  ph^  of  die  research,  three  gene^ 

propositions  and  nkie 

andtefffivnilidbiv«mfics^  Hiefiodrngs 
provide  sivport  for  die  geneid  pv^^  AO  nme  bidq[)»deiit  variables  marriage,  cbihten,  modier's 
dniAqonent,  hus^  mcome,  ImAind's  Jttd^  earmngs  and  demand  fior  female  labor  are 

significahtly  idated  q^eraD  yarnO^  m  women^s  career  ixmeni&  More  specifically,  low  human  cqntal 
investments  in  bnd^ 

hudxnd's  attitude)  are  assod^  These  findmgs 

siiggest  diat  mature  American  women  are  Ukely  to  ej^erimce  nhttantttl  invdvennm  m  Ite  labor  force,  ie.,  mixed 
careers,  R^ardl»s  of  th^  fimilial  investments,  human  capital  mvestments,  or  job  dharftctcristics.  The  second  phase 
<rf  die  researdi  assesses  differences  in  ba^ 
patterns*  The  findmgs  do  not  suggefts^ 
careers*  Th^  three  hypodiem  rqpi^ 

the  data*  Woihen  wbh  diese^two  dissunibir  cmer  patterns  appear  to  evidence  ^milar  mtragenmticxiai  mobility 
jprpcenes*  Tiiethbd  phase  of  the  research  mvesdg^ 
force  careers*  The  findmgs  indiotte  that  variid^ 

)»i^ctural  opportunities  are  conebled  widi  the  fiequency  of  moi^*  llus  0iase  of  the  research  develops  a  five- 
variable  summary  inbdel  which  explams  six  pincent  of  mdividual  level  vuiEuion  m  die  fitqucncy  of  occupational 
dumge  for  ^le  women  aii^  twenty  pe^ 
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234  GHENOWEmUL^^  *11ieCafeerFatteni$of  Matu^ 
SocMogycfWgtaM  AnlnieniaiomUIoiiniallQ^ 

Tills  stiM^  idfi^ttipes  dv^  tiome»  labor  fcfx»ai4jm 

careen.  Hig|i  commjimcm  to  tndMoiiri  fiMPilial  wJcs  mi  values,  higfi  familial  icsouxcs»  and  low  human  capital 
tend  10  lellKt  women  with  to  h  conyarison,  tow  commionttit  to  tfaditional  roles  and  values,  low 

fivmlitf  itsoor^  In  additioh,  the  lesults  suggest  that 

mjttiBe  women  are  likdy  to  have  eq^ 

invesnnents^fianiliiaresbbf^  W. 

235  CHENOWElH,iJLIIAN  11^  nVomen*sIidx)rRHceP^rt]cipation*-A 
IxrokatSomeResidentialjPl^^  101  (Ktech  1978):384L 

Rami  womeiwoo^y  one-third  of  the  U^:  womenHBaqierience  much  less  labor  force  activity  than  their  uban 
coimtaparts.  This  study  provides  no  siqiport  fior  die  ^lenilation  dm  women  in  rural  areas  would  be  affected  by 
grattcr  opporiomties  for  labor  madcet  activity.  die  suRily  diarftcteristics  of  rural  women,  abbou^ 

different  b  some  reqwcts  finom  mban  women,  indicate  a  potentiaDy  la^ge  untsQiped  resource  for  American  labor. 
Oihoit:  W. 

236  aiB5NG,KEYW0N.  "i\>vcfty  and  Migration:  Syndiesis  ctf  Mac^ 
NGgration."  PhJ>.Dissqiation,UttASta^ 

This  sbxfy  assesses  effeas  of  conie^dual  and  personal  characteristics  on  die  migraticm  propoisities  of  individuals, 
widi  primaiy  foois  on  sevmd  nieasmements  of  individual  poverty  status  and  the  poverty  levd  of  the  residential 
areas.  The  restricted  oppoitunity  peiqidctiye  on  pgverty,:tlie  human  ca|utd  perspective  and  die  microecoopmi: 
;  perspective  on  migration,  ate  the  m^  fiamewodte  giiidiiig  die  study.  Logistic  r^ressioa  analysis  of  data  finom  die 
NLSY  and  fiom  die  1983  Qunty  and  City  Data  Book  is  employed  to  investigate  differences  in  die  migniJon 
befaavior-between  die  poor  and  not^oor,  and  significant  main  and  interactive  effects  of  die  mandevel  and 
nuGR^evd  foctbrs  on  Ae  migration  bdiavior  of  Ammcan  youth,  T6e  major  findings  are:  (1)  youdi  living  in  areas 
widi  less  employment  oppornmities  are  more  m^raiofy;  (2)  poor  youdi  are  le^  migrauxy  than  die  noopoor;  and  (3) 
die  poor  Uvi^m  areas  wia  less  enytoyineatopi^^  These  findings  are  condstentvi^ 

nugniion  is  classified  into  prinuiiyjM 

ix>int  Ip  the  iiqnftance  (l);integratm^  macnrievel  and  microlevel  per^)ectives  for  better  und^s^nding  of 
nugration  behavior  of  individuals;  cpn^Mring  die^^^  bdiavior  (tf  die  poor  widi  die  nonpoor;  and  (3) 
contrdling  ethnic  groqi  status  in  Aenu  [UMI  ADG88^23613]  Cohcxt: 

237  CMEONG,KEYWQN;TONEY,  MICHAEL  B.;STINN^  Tlacial  Differences  among  Young 
Men  in  die  Selection  of  MetiODolitan  and  Nbnmetropolitan  Destim  'ons."  Rural  Sodology  51,2  (Summer  198(5): 
222-228. 

Tins  study  is  an  empirical  examination  of  die  extent  to  which  racial  differences  exist  in  young  men's  selection  qt 
metropolitan  and  ndnmetropolitan  deainations,  aftCT  adju^rting  for  compositional  differences.  The  lendeixy 
previous  Indies  to  focus  on  die  migration  of  a  single  racial  groiq>  left  a  g£q[)  in  systematic  comparisons  across  race. 
Results  here,  based  on  the  Young  Mdi  cohort  of  die  MLS,  indicate  diat  youiig  blade  males  are  much  less  likely  dian 
yowg  Vibixc  males  to  select  nonmetropolitan  destinations.  Migration  thus  incres^  racial  segregation.  The  findings 
are  ^^scussed  in  bodi  demographic  ^ 
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238  CimRLIN»ANIffiEWr*^ES^^  Demography  U(Aagast  19Tl)t265- 
71 

This  sliM^  ana^fzes  the  lelationadhq)  totmeq  tte  pitsence  c^chOdieD  and  marital  disnqKkxu  The  results  indicate 
thai  children  are  a  deienem  to  nunSi!  diauplkm  only  KHhen  they  are  preschod  ages»  when  time  and  effort  required 
for  flie  child  yemoasigni  W* 

239  CPRLIN»  Ara3REW.  "lEmpkjywmi  h^^  Final 
Keportp  Bqioynieoi  and  TraiDiDg  AdministiatkyUS.  Departroemof  La^  NJ>. 

Diia  are  analyzed  finom  die  NLS  of  Youqg  Women  and  Mature  Women  on  the  following  tcpii^  (1)  the 
pos^wiwpcnt  of  maoiagt  anvng  women  in  thdr  twenties;  Q)  the.detenninants  of  divorce  and  sqnnakm  among 
young  and  mature  mamed  womdu  0) 

leiro^wctive  measores  of  fiunOy  strocture^  A  minber  effects  mployment,  eami^  work  attioi^^. 
edncjiional  aitainmcitf,  and  odicr  social  femqgmphic  and  copnginic  dancteristics  are  pspotieiJ  During  the  V69  to 
1975  poiod,  At  propodion  of  young  imnen  waniiflig  to  be  hbosewiyes  at  age  35-as  opposed  lo  wanting  lo  wrA 
ooisidr  the  bdnie--fea  shaq^»  lowering  the  proM)^  of  minisge  for  these  women.  Enq^oyment  fund  inccxae  are 
more  inqwrtant  <ktenmn«ts  of  divoree  and  sepantidn  married  women  in  their  duities  and  lo^  for 
nwried  vrainen  in  dieir  twenties.  Sin^  cohaMnttmg.wbmen  many  at  about  the  same  rate  as  do  angle,  non- 
gfrrtiitaring women. Cohort:  GW.: 

240  GHERIiN^ANIXtEW.  'Biq^pyment,  lac^  Ihe  Case  erf  Maritsd  Dissoludo^^  In: 
Women's  Changing  Roles  at  Home  and  On  theJob^  Special  EqNxtNa  26»  U.S.  Dqmrtinent  (tf  Labor.  1978. 

This  piper  presems  evidence  diat  sevetil  aapecci  of  a  couple's  economic  siuiatioii  influence  the  probabili^  of 
marital  dssolutibn.  Twp^ects  have  die  niostideva^ 

die  ho^tfid'sem^ymem  decreased  die  probabffi  Second,  wives 

who  have  ibdqpendent  sooica  of  incoo^ 
pcobriMTityrfmaritaldissolntion.  Cohort:  W> 


241  CHERLIN.  ANIXtEW.  "Hie  National  Longitudinal  Surv^  and  Sociologiod  Research."  Contemporary 
SWdto«y9.4  auly  1980):  512-515. 

This  paper  recounts  die  historical  developoient  and  research  content  of  die  National  Longitudinal  Surveys  of  Labor 
MaiicetETqKrience.  InaddUido»itbneflyieykws»finbmasociologi^ 

has  been  conducted  over  die  years  and  pinpraits  dilemmas  and  diallenges  facing  die  researcher  working  widi  this 
Jaqe  loo^oidihal  data  base,  Ori^ 

242  CHEldJN»  ANDREW.  "Posqxxiing  Klarriage:  ^le  Influx  of  Young  Women's  Wpric  Expectations 
JourmU  of  Marriage  and  the  Family  42  QAay, 1980)355-^. 

This  paper  investigates  die  detenninttiis  of  one  conqxment  of  die  recent  changes  in  family  life:  the  posQxmement  of 
maniageainong  women  in  thdr  ea^  twenties.  Singk  women  in  a  national  lon^tudinal  study  wtx>  pl^^ 
housewives  at  age  35  T  as  opposed  t^ 

in  die  near  future*  But*  between  1969  and  1975»  die  proportion  of  ^gle  woro^  who  planned  to  be  hoi^wives 
decreased  shati^y.  Evidence  is  presented  which  suggest  diat  die  change  in  future  work  plans  may.  have  reduced  die 
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dianoesthat  awoininmiiae^  Tie  imi)Ucatic«is  of  these  and  ^ 


243  CHERLN,  ANMtEW.  ''Sodd  and  Ecomnife  Detei^^  PUD.  Dissotation, 

Umyefsityof(Mfo^ 

Tbt  9ocud  wbd  eoooomic  deiainmaitti  of  a^mtioo  and  divcxce  were  studied  using  a  national  sample  of  5,000 
¥rainea  aged  20  A  subSBnq)fe  of  about  3,300  no^ 

wooieni^wtreni^  T1iecbaracterisdc$(^tbe 
women  who "remaM  until  1971  were  compared ^taristtcally  wiA  the  characteristics  of  the  women  viiio 
a^araied  or  divdiced  Cohort:  W. 


244  OffiRLW,  ANDREW,  HVork  Ufe  and  Itoital  ISssolut^  Isc  pmru  and  Separation:  Context,  Causes 
andCons^uences,  CLLtm^tO.^^^ 

Work  fives  affect  fipmity  fives.  A 
ddkkra  we  have,  and  iiiiedier  a  inaai^ 

Two  infiuences,  a^xcts  of  a  ccnslc*%  economic  situation,  seem  to  have  die  most  substantive  importance  in  affec tm g 
mariitf  dissplutkm.  Kist,  gratter  stabpi^  of  ^ 
indq)endent    income  levds^  Second,  im»  whose  pot(^^ 

huAands  hada  greaMteiTObii)ifity  of  jfasoKition,  Tteev^oice  suggests  that  the  lelationsh^b^^ 

pvtnas*  work  fives  and  ffaeir  chances  of  divordng  or  separating  is  more  complex  than  eailier  studies  implied. 

Cohort:  W. 


245  CHERUN,  ANDREW  and  iK)RIUCHI.  SHKO.  Ttetrospecdve  Reports  of  Famfly  Structure:  A 
MediodolQgical  Assessment" 

The  amhors  mvestjgate  reqxnse  inconsbiencies  in  regard  to  a  national  panel  of  young  women  who  were  asked:^ 
''With  «iiom  were  yoo  firing  wfani  you  were  14  years  tUSl"^  The  fin^gs  show  that  thim  is  considerable, 
incoosisienc^  between  1968  and 

with  both  parents.  The  authors  sug^diatsooie  of  the  resim  bpusdiokis  have  changed  compoation  so 
there  m^  not  have  been  a  singie,  true  answer  to  the  question.  In  ad^tion,  the  authors  hypothedze  that  others 
changed  their  reqnnses  to  fit  diey  viewed  as  soundly  mae  ^xcptabVi  tespoas^  Despite  the 

inconsistency  between  1968  and  19^  the  responses  lead  to  similar  conclusions  whra  they  were  used  in  multivariate 
anafyses.  Cohort  G. 


246  CmimEN'S  DEPQISE  FUND.  Declming  Earnings  of  Young  Nfcn:  Their  Relation  to  Poverty,  Teen 
Rregnanqr,  and  Eunily  Formation.''  Rqxxt,  Adotescent  Plr^nancy  Pitevention  Clearingihouse,  Children's  Defense 
Fwid,1987. 

Tliis  articfe  examines  how  die  lack  of  adequate  job  opportunities  at  decent  wages  makes  it  difficult  for  many  young 
l^ople,  particulariy  yoin«  ri^ 

market  (tf  die  198QS.  Using  dau  fitom  die  CPS  and  NI^Y,  die  rqportf^ 
nties  of  young  men  and  tnm  die  shaip  decfines  in  empk^^ 

;pover^amoi«  young  fiunifiesafl^^  (1)  between  1973  and  1984,  the 

avwage  real  annual  earnii^s  amoi«  males  ages  20  diro^ 

1984  iJoUars;  (2)  die  percentage  oi  young  men  dde  to  support  dieir  family  widi  income  above  die  poverty  fine 
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dron)ed  firom  60%:in4973  to  42%  m  1984;^(3)  ycNmg  men  wiAbut  high  schod  diplomas  suffered  the  l^est 
paoaata^  dK^  leal  annual  euimigs  during  this  period;  (4XamQng  hi^  school  dropouts,  those  :with  strong 
baric  academic  ddUs  earned  twice  ds  much  as  dropouts  with  a  weaker  educational  foundation;  and  (5)  youths  ages 
18 10  23  who  have  die  weakest  reading  and  maA  ddlis  are  times  more  likely  to  have  children  (Hit-of-wedk)ck. 
The  concluding  section  ctf  the  r^oct  discusses  a  set  o|  str^gies  designed  to  bolster  die  self-sufficiency  of  young 
fimilks.  C6b^ 

247  C3flRIKpS»  m>MA^  N.  and  NESTEL,  GILBERT.  **The  Ecmomic  C(Hisequences  of  Poor  Health,  by  Race 
and  Se)u"  Prqdeedmgs  of  Ac  Sodal  StatistKS  Section,  American  Statistical  Assocsatiixi  (1982):473-477, 

This  pqwr  draws  on  data  collected  in  Jbe  ^1LS  of  Older  Men  and  Mature  Women  to  evaluate  the  relationship 
be^vera  healtfi  status  and  labor  imaket  outcomes.  The  audiors  recognize  that  the  same  bealdi  problem  can  have 
different  ecoobmk  consequences  for  d^ercm  subgroups  of  indiviAials.  The  principal  (Atjective  of  diis  study  is  to 
quantify  diese  intergipup  differeri^  by  compvoing  earnings  tosses  steinming  firom  the  impact.of  poor  health  on 
hours  wdHoed  and  wi(ge  rates  ^whUe  and  Mack  men  imd  women.  A  tmique  feature  of  diis  analysis  is  the  use  of  a 
health  measue  tiutt  is  not  behayiofal  and  is  constructed  fiom  rtq^onses  to  questions  about  function^  linutations^ 
(e.g^  walkmg  and  lifting)  and  signs  and  s^nqpcdms  of  iUness  (e.g.,  actes  and  n^ousness).  M»imum  likelUKX^ 
techniqoei  and  OLS  are  used  to  estimaie  die  equations  and  anentipn  is  abo  given  to  possible  sdectiyity  bias  in  wage 
equations;  Q^ut:  M  W. 

248  OfllUKOS,  THOMAS  N.  and  NESTEL,  GILBERT  "^Economic  Consequences  of  Fdor  Healdi  in  Mature 
Woineh."  he  VnpUmned  Careers:  The  WorUngUvescfMiddk-Aged  Women,  Lois  B.  Shaw,  ed,  Lexingum: 
UxmgtonB(X)ks»lS«^^ 

The  economic  effects  of  variations  in  women's  healdi  are  analyzed  fipm  two  related  perq)ectives:  first,  the  impact 
of  poor  heal^  on  labor  sqiply  and  wage  rates  is  examined  and  earnings  losses  calodated;  and  second,  die  analysis  is 
extended  lo  die  fiunOy  imit  to  stucfy  dhedier  ^  wife's  healdi  status  influences  Ae  w<A  of  her  i^use. 

The  healdi  measure  used  b  the  to  Wage 
and  boor  equations  are  estimated  by  niultiyariate  procedures  (OLS  and  TOBIT).  Issues  of  sample  selectivity  bias  are 
addressed.  Ite  findings  show  diat  wqmoi  wi  A  he^ 
disadvantaged  positkm  indicia^         Black  men  w^  also  found  to  mcr^^ 

the  poor  heahh  of  dieir  wives;  there  is  no  evidence  of  a  similar  compensatory  effea  among  white  women.  Cohort: 


249  CHKKOS,  THOMAS  N.  and  NESTEU  GILBERT  ''Economk:  Determinants  and  Cbnsequences  of  Self- 
Reported  Work  Disability.**  JournaofHe4thEcom)micsi(imyA^^^ 

This  paper  esun^^  the  determinants  of  aelf-r^orted  work  di^ility  in  samples  of  older  men  and  women  stratified 
by  race.  Strong  toppoit  is  found  for  die  hypodieds  ttut  economic  £eK:tors  as  well  as  poor  tieaUh  mfluence  the 
jxobabili^  bdi^^Jteak  report  health  limits  in  the  amount  or  kind  of  work  diey  do.  In  particular,  lowor  expected 
wage  rates  tignlficandy  raise  the  probabili^  of  rqxxting  work^isablement,  controlling  for  healdi  status  smd  healdi- 
related  requironents.  The  implications  of  diese  findings  on  estimating  healdi  and  wage  effects  in  labor  supply 
studiesaneexanined  PoIkyimpUcadonsioealsod]^  MW. 

250  anRKOS;  THOMAS  N.  and  NFS^re^  Tunctional  Capacities  of  Older  Men  for  Extended 
Lives.**  Special  Rq)brt,  Social  Security  Administration,  U.S*  DqKutment  of  Health  and  Human  Services,  19S8. 
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The  ext^t  to  whidi  health  cmcUtions  or  ph^icai  job  ]«(piem«its  affect  the  functional  a9)acity  of  older  men  to 
lenuun  at  woik  is  ah  impbitm  const         in  judging  policies  advance  the  age  of  iettonent  A 

oontinucHU-time^^K^^  disA>i]ity  ami  det^  is  develq^  in  Ui^  test  b^poche^ 

about  the  influence  of  impaired  bealtli  and  noh-a^ti^^^  oh  Ae  abOi^  of  men  in  their  sev^th  decade  to  delay 
iciiiemeiit  The  nipdd  is  estimated  with  pand  data  coven^  a  ae^yenteen-year  p»pd  for  a  nationally  representative 
sampfe  of  older  ^nerican  men.  Poor  health  is  found  b  ajSfea  s^gmfiumtly  tte  likelilK)od  of  retir^g  in  a  disai)Ied 
sti^  Since  the  impairment  status  <^  the  elderiy  niay  deteriq^  over  time  as  nx»ta%  rates  iminx>ve,  retirement 
pqScy  must  ^Ixaced  for  die  very  red  pos^^  that  !^  fraction  of  ol^^  wbrl^  wto  wiU^^^h^^^ 
ddaying  retirement  because  of  thek  health  problfuns  wUl  inaease  in  the  fiiuire.  However,  ^y^qd  job  requirements 
are  fourid  to  play  a  sli^tly  more  am^guoos  nde  in  the  abpi^,(tf  men  to  delay  retirement  Woriters  in  mmTsedentfiff]^ 
jbbs  ue  indMd  iiKm  likdy;^^       disd>Ied  But  coliort  projection  of  rooi  in  varibus  non-. 

sedentary  and  sedentary  job  cai^cries  ^Eqpd)Ie  c^exteiidihg  titeir       lives  are  quite  similar,  even  wh^  differences 
inbM^kg^^  liius,ev|»dipughs^ 
affected  Iqr  advancing  the  age  of  retirement,  tins  hardship  is  unlilxly  to  fall  diqnrqKnrtionately  on  only  som  small 
numto  of  wodccrs  or  th^ 

251  CHimOS,  raOMAS  N/an^  Turthcr  Evidence  on  the  Economic  iEffec^ 

Wcdih.'' Re)^<f  Economics  ami  s 

This  psp^  extunines  variatkHis  in  current  economic  welfare  attributable  to  different  imfiles  or  histories  of  hea&h 
status  oiver  die  preceding  ten  year  peribdL  A  two-equation  model,  estimated  with  National  Longitudinal  Survey  data 
for  four  sex-race  groups,  provides  cpovincmg  evidence  diat  health  prc4)Ieins  incurred  m  the  past  adv^Iy  affect 
current  earnings.  This  legacy  is  difficult  to  overcome:  it  remains  even  for  individuals  m  improving  health  willing  to. 
devote  relatively  greiater  effort  to  madqet  w(xL  A  histc»y  of  poor  health  is  also  s^own  to  exact  substantially- 
different ecOTomic tolls £rom men Cohort:  MW. 

'252  CHIRIKOS,  THOMAS  N.  and  NESTEL,  GILBERT.  "Health  History  and  Cunent  Market  Eam^^^  Furtiier 
Evidence  on  the  Economic  Effects  of  Pfeor  Health."  Presented:  IMas,  Association  for  the  Social  Sciences  in 
fHealth,  American  PuUic  Healtii  Association,  1983. 

Empirical  resesuch  by  economists  and  sbciologi^  on  die  interrelationship  between  health  and  socioeconomic  status 
has  frequently  been  limiied  by  tiie  absence  of  suitable  longitudinal  measures  of  die  crucial  variables:  This  paper 
draws  on  a  unique  data  set,  tte  NLS  of  Older  Men  and  Nbture  Women,  to  construct  lori^tudinal  measures  of  healdi 
history  and  tt>  analyze  die  relationship  between  Uiese  histories  and  measures  of  current  economic  status.  The  NLS 
has  followed  nationally  rq)r&sentative  samples  of 5000  white  and  Mack  men,  Uien  4S-S9  years  of  age,  and  an  equsd 
number  of  white  and  black  wdinen,  dien  30-44  years  old,  since  die  mid-sixties.  A  variety.of  healdi  measures  as  well 
as  detailed  economic  data  are  avaij£ri)le  f(X  various  yi^  ov^  die  period  die  {i^els  have  been  followed.  Responses 
to  he^di-reiated  questions  over  die  decade  1966^1976  are  used  to  profile  die  liealdi  historks  of  each  p^el  member. 
The  effects  of  diese  histories  oh  snuch  ciurent  labor  maricet  outcomes  cs  wages  and  annual  hours  worked  are  dien 
estimated  using  multivariate  statistical  techniques.  The  analysis  ^ows  diat  a  history  of  healdi  problems  deflnitely 
creates.a  legacy  of  adverse  economic  consequences.  It  also  shows  that  diis  legacy  differs  substantially  among  sex 
and  race  groups.  Substantive  and  mediodotogical  implications  of  diese  findings  are  discussed.  Cohort:  M  W. 

253  CimiKOS,  THOMAS  N.  and  NESm^  "HcaldiStatusandWork  Activity  of  Older  Men:  Event- 

Histwy  Analyses  of  Selected  Social  Policy  Issues."  Columbus,  OH:  Center  for  Human  Resource  Research,  The 
Cftio  State  University,  1985. 
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The  mt»Id^u^ol^  between  hedth  sUt^  and  woric  aotiv&y  is  analy3»d  in  order  to  cast  further  light  on  three 
cpatrbversj^  (1)  whd^  die  average  health  leve^  of  older  inen  have  deteriorate,  impmved  or  remained  roughly 
qpnsttnt  past     years,  and  ttie  extent  to  whkhibetow-ayeiage  jfieaia  feacte^^b  involuntary  labor  force, 

wididnwtds;  (2)  wtetber  tiie  health  of  older  men  who  dei^ofates  as  a  result  of  retirement;  (3)  whether  recent 
in^yomenbin  nKicialiQr  have  selectivdy  fiTvoied  individual  at  hi^iier  risk  of  i^blement,  and  thus  contributed  to 
pie-  and  ikistHretiieinent  hei^  trends.  Tbe  results  suggest  that  levels  of  ol^  ir  ui  have  deteriorated  over  the 
pttt  two  dKades*  pMly  as  a  cpnaMjueace  of  inipiovements  in  life  ejq^tancy.  These  health  trends  have  contributed 
to  the  observed  d^sltoe  m  li^  Ibrce  particqxi^qn  of  this  pc^Hdaticm  subgroup.  Little  evidence  is  found,  however, 
iti^:;Se  clattn  thatretuemeht  harins^^^  status^  G)h(Mt:  M: 

254  OflRKOS,  THOMAS  N^and  NESTCL,  GILBERT.  "Heidth-Fension  Interaction  in  the  Analysis  of  Early 
Retiiement  Trends."  Columbus,  OH:  Cei^  for  Human  Resource  Research,  The  dhio  Suae  Universi^,  1984. 

This  study  tests  wheAer  ffieie  is  an  und^ying  interaction  betwe«i  pplicy  ind^ments  and  hesdth-related  retirement 
b^^or.  biclusion  of  nxxtality  in  die  model  ensures  that  selecti'/ity  bias^  are  minimized  and  permits  direct  testing 
of  sevml      mfeiences  made  in  pin^vipus  studies.  Findings  are:  (1)  W^-Ihmtihg  be^  are  neither 

permanent  nor  influent  inq^sdied  physicd  or  p^(d»DlQgical  fimctiom^      studies  using  these 

imeasures  as  pipxtes  for  die  capad^  to  engage  in  maricet  wo(k  are  Ukely  to  overstate  inyolimtary  withdrawals  fiom 
the  labor,  force;  (2t)  Evidence  of  inieiactim  e^^  policy-relaiied  and  health-related  pu^om^  provides 

fundamental  stq)ppft  for  the  hyppt^is  that  inducein^us  arising  firom  social  insurance  and  income  transf(n:programs 
influence  labor  maiket  behavior.  (3)  TUs  analysis  provides  we^dc  evidence  that  life  expectancy  biases  the  results  of 
earfy  retirement  studies  di^  use  mortality  and  health  proxy  and  pension  wealth  as  indication  of  policy  inducements. 
Cohort:  M. 

255  OffiUkOS,  THOMAS  N.  and  NESIEL,  GILBERT.  "Impact  of  Poor  Heidth  on  the  Woric  Status  of  Women." 
Itesented:  Mprgantown,  West  Virginia  University,  Conference  on  Women  and  Health,  1982. 

Ibis  p£^  documents  die  effect  of  declinbig  hc^Uh  on  the  labcc  market  earnings  of  women,  tne  magnitude  of  diis 
effect  is  then  compared  to  a  sbnilv  estimate  for  mqi.  The  of  Older  Men  reinterviewed  in  1976  (ages  SSr69) 
stfid  Mature  Worn  reimerviewed  in  1977  (ages  4(V2f4)  provide  the  data  base  for  these  analyses.  The  findings 
pro^de  convincing  evidence  that  poor  health  exads  a  heavy  toll  fipm  the  economic  status  of  women  by  reducing  t*^"^ 
likelihood  diey  will  w(A  at  aU,  by  reducing  d^^iiumber  of  hours  if  th^  condriue  to  work,  and  by  reducing  ' 
wag^  Tbese  reductions  are  generally  larger  for  women  than  men.  Cohort*  M  W. 

256  COTRKCM,  THOMAS  N.  and  NEST^  "Impairment  and  Later  Maiket  Outcomes:  ACioss- 
Sectional  aiid  ^Longitudinal  Analysis."  In:  Work  end  Retirement:  A  Longitudinal  Study  ofMe,^,  H.  Fames,  ed., 
Ounbridge:      Press,  1981. 

The  effect  othealth  on  selected  labor  market  outcomes  (tf  middle-  aged  and  older  men  provides  the  central  theme  for 
this  paper.  Paiticular  emj^^  is  directed  la  the  effect  of  healdi  on  hours  of  woric  and  wages  using  cross  sectional 
and  longitudinal  data.  An  index  of  impairment  level  (functional  limitation)  is  developed  to  measiro  health  status. 
The  statisdcdiimplic^ons  of  this  measure  rather  than  die^more  conventional  work-limiting  response  is  also 
explored.  Both  the  ISTl  and  1976  sury^  of  Older  Men  are  used  in  the  analysis.  Ibe  various  relatk>nships  are 
estimated  ^  multivariate  techniqiies  (OLS).  As  expected,  poor  healdi  reduces  participation  and  the  extent  of  work 
fK:tihdty  ttid  tfi^  earnings.  There  is  ^idso  considerabte  evidence  diat  die  ;iinpainneht  levels  are  unstable, 
suggestijig  im  in  heieddi  as  weU  as  the  incidence    aMdonal  problems  witti  increasing  age.  There  is 

lunited  evklence  that  occupational  mobili^  is  tised  as  a  mechanism  for  adjusting  to  changes  in  impairment  status. 
Cdiort:  M. 
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257  CHKIKOS»  THOMAS  K  ai^  NESim  GILBERT.  "Incidence  and  ChrohiciQr  of  Fiuictional  finpairments  in 
Old^Men.**  Presdnted:  111th  1983. 

Tliis  study^mef^ires  chui^  6y^  a  five  year  perM  i^  fimctional  impainnents  m  a  r^reseritatiye,  sanipie  of 
Amencan  men  between  60-74  yeais  of  age  tM  analyz^  die  impaa  of  th^  changes  on  self-  appraised  health  status, 
ndrrod  role  fimction,  nK4>jlity  cod  S!^-suC& jrapy  in  personal  caie.  llie  lelatioi^h^  between  impaihnent  status  mid 
sundvo^h^  is  §dso  byestigtubl  Tbc  t^ym  dioy^  that  the  functional  cqmd^  o^^^  nien.is  ledixxd  as  they 
age  and  that  diese  diminutions  increii^  the  IScelibpod  of  rqxMting  iX)or.h^  in  woric  activiiy,  travel 

lestrictiohs  and  assistimce  m  ao^  However^  cohs^erable  evidence  is  fdsb  found  that  fimctional 

cfq[»citi^  are  restored^  copcxxnitt^^  improvements  in  hedth  and  distdMlity  status*  Tt»  ctmmicity  or  diuation  of 
func^icHial  impa^       cdibd  into  question  by  Fhudly,  impairment  status  is  found  to  be  a  str^g 

predictor  of  mi^^  su^esting  that  increasmg  Ufe  expectant  substtmtially  increase  the  number  of  disabled 
elderlyjaeedih  M; 

258  Cip^  THOMAS  R  and  I«ESTEL,  GOUSERT.  76b  Charactmstics  and  Health  Static  Effects  on 
Retirement  Behavior.**  Columbus*  Otb  D^artmeot  of  Preventive  h^cine,  llie  Ohio  State  University,  1986. 

Ihis  iq)prt :iny(»tigiaes  whether  job  characteristics  are. s^^  die  labor  force  attachment  of 

old^  wMm  ajml^^^  charac^ristias  have  an  even  more  i^oiK)un(^  effect  on  wo±  activity  when  tiiey 

interact  wiA  ppor  healdi.  A  qontiniipus  time-Malk^  intenelated  work  and  fimctiomd  status  profiles  is 

used  as  tiie  g^ieral  fiamewqik  for  Ae  resettrch.  The  model  inchides  seyenil  different  measur^  of  job  char^teristics; 
w  intertempor^  and  mental  qipacities,  mid  financial 

incoitiyesittidsociod^  Tbepu»meters(tftte 

covering  the  17-yw,perM  (1966:1983)  of  die plder  Nlen's  c^^  the  statistical  findings  present  a  mixed  picture 
of  the  importance  of  pcci^atipnal  fi^^  on  Uto^puket  attsdm  Scone  effects  of  bccupaticm  oroccupaticm- 
Actors  such  as  job  con^tioiis,  m  the.fiiik:ti^^  hislories  erf  pider  men  are  detected.  These  effects,  in  turn, 
gena«Uy:tiansIiEa^  die  re&iced  likdihbbd  of  continue  attachments  to.market  work;  consequentiy,  they  are  of 
some  interest  to  pplicy-maS^  dealing  with  die  rapid  historical  decline  iii  the  Labor  force  particq)ati6n  rates  of  men 
over  45  years  of  age.  On  die  oAa  hand,  the  net  ii^uence  of  job  factors  is  generally  very  sinaU  relative  to  otiier 
deterrnuuuits  (tf  retirenrnt,  and  tiieir  measured'effe^  are  not  dways  coiisisi^ni  Thus,  they,  do  hot  appear  to  offer 
poUcy-iiiaker^  muchlevera^  Cohort:  M. 

259  CmRKOS,  THOMAS  N.  and  NESTEL,  GILBERT^  'longitudinal  Analysis  of  Functk)n4  DisabiUti^^ 
aderMen.** /dM?7ia/^Gfrp^^ 

The  study  examines  longitudinal  changes  in  various  functional  disabilities  and  die  effects  of  such  changes  oh  self- 
r^oiled  h^th,  rde  function,  mobili^,  and  self-suffk:iency.  Using  data  from  tiie  NLS;Of  Older  Mqi,  tiie  analysis 
reveged  tiiau  (1)  sizeabte  percentages  of  men  report  motor-sensory  ^smnctions  with  black  men  experiencing 
high^  rates  d  (fysfunction  dum  whit^  and  v2)  that  functional  disabilities  are  strong  predictors  of  mortality.  Cohort: 


260  CHIRIKOS,  THOMAS  N.  and  NESTEL,  GILBERT.  **Sex  and  Race  Differentials  in  the  Economic 
Consequences  of  Poor  Healttt**  Repoiu  Emptoyment  and  Training  Administration,  U.S.  Department  of  Labor, 
1982. 

The  effect  of  poor  hqdth  on  earnings  is  expk)red  with  data  collected  from  reinterviews  of  Older  Men  and  Mature 
Women  in  1976  ahdil977.  AMtiowd.cpntrols  for  race  were  introduce  to  allow  for  white  and  black  men  and 
wom^  comparisons.  Two  health  ihcticatprs  wm  cakulatedr  an  impairment  index  of  functional  limitations  and  a 
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heahh  'hi^^  lesponcto    health  in  the  prior  ten-year  period  Wage^  and  hours 

eqiiatioiis  weie  estimate^  by  mujtiyariaie  t^  TOBIl)  with  the  wage  equations  containing 

'  additional  tem  id  cdntci  for  sample  sdectivify  bias*  llie  findii^s  show  that  poor  healdi  affects  men  and  women  of 
each  race  ^e^ntly.  Blacto  wm  gen^^  less  likely  than  whites  to  sustain  labcMr  maricet  acti^^  and  earnings 
when  fiaced  with  a  beaith  prablon.  yi^iealthy  whites,  howevc^,  ^  incurred,  substantial  earnings  losses. 
Diffciraces  in  r^pqnses  wi^  also  found  teb^    men  and  women  of  each  race.  Cohort::  M  W. 

261  tlHIl^C^.  THOMAS  N.  and  NESlBL.  GILBERT.  "Wori;  Ci^i^  of  Older  ^len  and  Age-EUgibUi^  for 
MeficareBcncfite.^^J^^ 

iniu  paper  ^a^  dibations  of  woik  capabili^  of  men.  using  data  fiom  the       of  Older  Men  on 

i^ppi^^  3^00  wlute  and  1,400  blick  men  who  w^  age  45  to,S9  in  1966.  An  event-history  frameworic 
tKlmiqiiewas  u^  Injections  of  adjust^ 

40  percent  of  tlM^^^^  qsiicxi  oi  white  men  at  age  60  c«[i  dcpect  at  age  67,  and  about  54 

pocent  of  those  wjio  survivcf  until  age  67  wUl  be  oq^Ie  of  woik.  Similar  simulations  for  black  men  reveal  that  of 
those  who  survive  until  a^^  67, 41  pdcent  wiU  beiu^  capsbto  at  that  age.  In  recent  years,  successive 
cohorts  have  expen^k^d  k)wer  average  imi^i^^  Ecqoomic  welipue,  wMc^  wiU  probably  improve  over 
time,  shoUd'incra^  ci^i^  of  men  io/reinain  wofki^  sixties.  These  results  suggest  that  serious 
coni^da^^  coidd  be  ^yen  to  adyanctag  tfi^^^^a^^^  for  Medic^  benefits.  An  appendix  contains 

detailed  equaticm  and  ^a^     data.  [Ageline]  Cdiort:  M. 

262  QflSWld^  B^MIY  R.  **An  Analysis  of  the  Economic  Progressiand  Impact  of  Immigrants.**  Final  Report, 
Employment  and  Training  Administration,  U.S.  pqMtmnent  of  Labor^  1980. 

The  AecHetical  analysis  of  earnings  and  occupatijonal  mobili^  is  based  oh  the  international  transferabili^  of  skills 
and  fbt.  fiaiytvable  self-selectimi  immigrant  Detsdled  analyses  are  perform^  by  rac^etimic  group  and  sex  (1970 
Census  for  the  U.S.  and  for  Britain,  Qmada,  and  Israel).  Economc  hugr^  have  lower  earnings  tiian  the 

native-born  but  their  earnings  rise  tBfidfy  vrith  Ae  dunition  of  res^ence,  reach  equality  after  1 1  to  25  years  and  then 
ttey  have  fuller  earain^^  The  duUren  of  munigra^  tb  10  percem  more  than  those  with  liative-born 
parents.  A(Mitional  analyses  are  po^^  Using 
longitudind  data  on  earmn^,  it  is  found  that  earnings  rise  more  rapidly  in  the  U.S.  for  the  foreign-bom  tiiah  for  die 
native-bora.  Using  the  data  on  immigration  generation,  it  is  found  tiiat  among  die  native-born  thoscf  with  foreign- 
bom  parents  have  six  pment  hi^ier  earnings,  while  amcmg  tiiose  with  native-bom  parents  earnings  are  higher  by 
approximately  one  percentage  point  for  each  foieignrbOTi  grand^nt  These  patterns  in  die  NLS  are  consistent  widi 
the  tbeoreticd  model  a:;^  other  empiriod  findings.  Using  aggregate  production  fonction  analysis,  it  is  shown  tf^at  an 
increas^  in  s^ly  of  ddier  k)w-skilled  or  hi^-ddlled  imimgnmts  decreases  the  Wage  of  tiiat  type  of  labor,  and 
increases  the  return  to  both  capital  and  die  otlm^^  type  of  Udx^.  Immigration  tends  to  increase  die  aggregate  income 
of  die  nativejDopuIatio^  unless  die  immispmts  are  substanuil  net  b^eficiaries  of  income  transfers.  A  bibliography 
is  inciuded.  Cc^i^  M 


263  CHO,  PILL  JAY.  "Eduditioniuid  Earnbgsof  The  Meetings  of  die  Soudiem  Association 

of  Agricultiffal  Rural  Sodol^gy  Section,  1983. 

The  human  c^^^^  thmy  predicts,  among  odier  dungs,  that  higher  investments  in  human  capital,  especially 
education,  yieM  returns  in  terans  of  earned  income.  Aldiough  this  theory  has  been  questioned,  it  has  been  a 
donmiant  perq^tive  in  stiidies  of  die  relation^ip  between  education  and  earnings.  The  theory  is  tested  here  as  it 
ifipfos  to  won^^^  Education  Was  rneasured 

grade  attended;  C2)  highest  grade  (numb<^  of  years  of  formal  schooling)  completed;  mid  (3)  number  of  months  of 


72 


vcxatiohal  training  received.  Two  met^urcs  of  earnings  were  used:  average  weekly  earnings  and  natural  logarithms 
ofthesame.  Analyses ^wtiuitdi^  Onlyasihall 
amcHinl  of  sij^cant  indirea  efSpct  ^  identified  These  s^nificaht  in^Uiect  effects  are  specified  in  a  path  model 
Essentially  the  same  ftadjiigs  were  obti^ied  even  when  tte  analyses  were  perfonned  separably  for  whites  a^^ 
blacks.  No  sig^ficant  diim  effects  of ^ucation  on  eaminj^  were  found.  As  for  incUrect  effects,  they  were  gieatei: 
for  blacks  ftiiinffor  whi^  pinfaiq^  due  b  ffie  &ct  that  many  white  women  who  have  hi^er  educat^nM  ievels  are 
married  and  stay  home.  Vocational  training  had  1^  or  no  iiulirect  effect  Formal  school  education  may  have  wider 
,gmialapplicatidnahdt^  W. 

264  CHO,  PILL  JAY.  **Education  and  Income  of  Women:  An  Analysis  of  NLS.**  Presented:  the  Meetings  of  the 
Amerk:ki  SoQotogical  Assb^ 

The  effects  of  education  (m  earnings  are  not  direa  but  indirect  timnigh  employment  Level  of  educational  attainment 
iis  a  pro^y  for  die  level  of  scnne  maketd>le  "skiUs",  wluch  include  knowledge  and  expertise.  Education,  ais  a  proxy 
fc:  is  used  here  l»oadly.  to  include  informal  (vocationid  training  and  other  learning  ^periences)  as  well  as 
fomud  school  education.  Therefcm,  in  vesting  the  modified  hypothesis  mi  ascertainiiig  whether  die  genend 
pcqxmtion  also  holds  true  fot  women,  both  the  ninnber  of  years  of  school  completed  and  the  number  of  months  of 
vpc^onal  training  completed  used.  Data  were  obtained  from  tiie  women  subset  of  the  NLS.  The  effects  of 
liumber  ol  years  of  school  completed  on  earnings  through  employment,  controlling  for  such  background  variables  as 
labor  maricei  conditions,  numto  of  children^  and  healA  .coiiditiohsi  were  found  to  be  significant  The  effects  of 
nuinbdr  ofrmontii^^  training  completed  were  barely  sigiiificant  These  findings  are  consistent  widi 

findings  from  evaluations  of  liumeipus  shcMrt-tenn  traming  programs;  and  indicate  Uiat  emphasis  oh,  and  higher 
investments  in,  long-range  programs  under  the  Elementary  and  Secondary  Education  Act  and  Higher  Education  Act 
are  more  <jbsirable  dian  training  programs  such  as  W)N  or  CEt  A. .  CohorU  W. 

265  CHO,  PILL  JAY.  "WoHc  and  Welfare:  A  Cross-Sectional  Amdysis."  Ph,p.  Dissertation,  The  University  of 
North  Carolina  fa  Ch£^l  HiU,  198^^^ 

This  dissertation  is  concerned  widi  die  relationship  between  work  and  welfare.  A  review  of  the  literature  indicates 
that  thoe  are  two  ccMnpeting  hypotheses.  In  general,  sociologists  mrgue  that  people  are  more  likely  to  continue 
working  even^when  it  is  not^ari  economk:al  necessity  because  of  the  "meaning  of  woric"  Ecoiomists,  on  the  other 
lumd,  insist  tiiat,  at  the  same  leyel  of  incorne,  people  tend  to  choose  leisure  raUi^  dian  work.  We  tested  the  nidi 
hypothesis  of  no  effects  of  welfim  on  wcxk  agmnst  the  alternative  hypbtiiesis  of  negative  effects  using  data  from  the 
NLS,  because  it  contains  rich  infcmnaticm  pri  botfi  woik  and  welfare.  Since  AFDC  is  usually  tiie  focus  of  the  work- 
welfare  d^ate,  the  sample  was  chosen  from  the  Mature  Wcxnen  subset  of  NLS  whose  marital  status  is  similar  to  tiiat 
of  AFDC  modiers,  i.e.,  all  women  excluding  tiipse  who  are  "married,  spouse  present"  Because  ihe  feedback  effects 
of  woric  on  welfare  had  to  be  taken  into  account,  and  because  we  wished  to  use  multiple  indicators  of  the  theoretical 
concepts,  we  developed  a  model  which  manifi^  tiiese  two  important  points  in  addition  to  other  features  of  causal 
relations  involved.  Thus,  we  used  Jpreskog's  maximum  likelihood  method  (LISREL)  as  well  as  ordinary  least 
squares  mediod  (renesskxi  analysis)  to  test  the  hypodieses  mentioned  £dx)ve.  We  found  little  significant  effects  of 
welfare  on  woric,  while.work  exerts  significant  impact  on  welfare.  Thus,  it  se^s  more  sensible  to  try  to  reduce  the 
welfare  burden  by  increasuig  woric  radier  than  to  attempt  to  increase  woric  by  reducing  welfare.  Cohort  W. 

266  CHO,  PILL  JAY.  "Woric  and  Welfare:  A  LISREL  Analysis  of  NLS."  Presented:  Toronto,  American 
Sociological  Association  Meeting,  1981. 

This  study  concentrates  on  the  labor  siq)ply  of  women  whose  marital  status  is  similar  to  tiiat  of  welfare  (AFDQ 
motiiers.  The  LISREL  analysis  uses  die  maximuih  likelihood  method  for  estimating  die  unknown  coefficients  in  a 
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9et  of  linear  stnictiiiBl  equations.  It  allows  for  both  errors  in  equations  (disturbances)  and  errors  in  the  observed 
\wiablc^  (nM^lsuremem  e^^  and  yield  estunates  of  the  residual  covariance  matrix  and  the  measurement  eiror  co- 
variance  matrix  as  weU  as  estimates  of  the  unlaipwn  coefficients  in  the  structural  equaticms,  provided  that  all 
parameters  are  identified  The  results  of  the  USREL  analysis  show  that  none  of  the  control  variables  of  labor^ 
sivply.has  significant  effecb  on  the^i^  W. 

267  GHO,  WOO  HYUN.  Tlpmotion  ftoq)ects.  Job  Search  and  the  Quit  Behavior  of  Employed  Youth."  Ph,D. 
I>is»itation,  the  (»iip  St^ 

Data  from  tlje  NLSY 1979, 1980  and  1981  surveys  tmd  the  Quality  of  Employment  Survjey  1972/731977  are  used  to 
test  a  model  of  the  determinants  of  job  search  and  quit  behavior  of  empbyed  youth.  Results  show  a  negative 
relationship  between  on*the-j^  probability  of  promotion  witMn  the  firhi.  Promotion 

pftrtability  was  fq^^  determined  by  the  woiker's  accumulated  leartiing  in  the  current  job  and  the  firm's 
provision  of  k»urning  tlupu  quality  "teachings  ii^  and  sup^vision."  The  findings  suggest  that  wage 
rate  atone  may  be  a  misleading  im^  of  the  dediat^  of  a  iob.  and  that  accepting  a  job  offer  and/or  discovering 
the  attributes  of  Ae  current  jcfe  does  not  necessarily  mean  that  a  worker  must  commit  to  a  long  spell  of  employment 
in  thatjc*,  but  may  be  abte  to  progress  tl^  Cohort  Y. 

268  CIOUSTENSEN,  SANDRA.  "Improving  Youth  Employment  Prospects:  Issues  and  Options."  Congressional 
Budget  Office,  Washingt(m,  D.C.:  US.  Goycrnmcnt  Printing  Office,  1982; 

As  the  QMigiiess  considers  leauthwi^  the  VEA,  and  the  TJTC,  it  must  appraise  the  ongoing 

characteristics  of  ypudi  employment  problems  and.decidc  what  policies  will  be  rnost  appiopri^  to  deal  with  them. 
In  its  efforts  to  create  a  seft  of  policies  tiiat  mi^t  improve  labor  market  prospects  for  youths,  ihis  paper  is  intended  to 
aid  the  Ccmgress.  Chapter  U  examines  the  dimensions  of  youtii  employment  in  more  detail  and  presents  projections 
for  the  1980s.  Altenmtive  poUcy  qyproaches  are  described  in  Chapter  HI.  Chillers  IV  through  VI  examine  current 
^programs  that  attempt  to  implement  these  approaches,  as  well  as  a  number;  of  specific  options  that  might  be  adopted 
in  the  future.  Cohort:  Y. 


269  CHWSTENSON,  BRUCE.  "The  Occupational  Achievement  Process  Among  30  to  44  Year  Old  Married, 
Never-Married,  and  Divorced  pr  Separated  FwnaleSi"  M.A.  Thesis,  University  of  Iowa,  1976. 

The  process  of  occiqxatiOTal  achievemwit  among  white  females  is  examined,  with  focuses  on:  (1)  implications  of 
sex  role  socialization  for  female  occupational  achievem^t;  (2)  the  impact  of  role  conflict  on  occupational 
achievement  of  married  women;  and  (3)  dii^erences  in  the  achievemwit  process  across  marital  categories:  Cohort: 

W; 


l^p  CHUDZD^SKI;  JAMES.  "The  Value  of  Veteran  Status  in  the  Ubor  Market"  Ph.D.Dissert^^^ 
Uh;yersity,;l?8S. 

This  stMy  investigated  the  impact  of  military  ^rvice  on  civilian  labor  maricet  performance  as  measured  by  wage 
rm  and  09cupational  status.  NLS  data  ftom  die  Older  Men  and  Young  Men  cohorts  were  used  to  represent  the 
Www  War  H  an(!  Vietnam  generations  respectively.  Labor  maricet  outeotnes  were  modeled  using  ordinary  least 
sqtiares  estimation.  The  decomposition  of  regression  results  was  used  to  idwitify  sources  of  the  differential  between 
varans  and  i^^^  Tlie  residts  of  the  study  are:  (1)  veterans  of  both  generations  consistenUy  outpedom 

non-veterans;  (2)  Uic  premium  of  tiie  Worid  War  n  veterans  appears  to  be  large  and  perinanent;  (3)  the  premium  of 
the  Viett^m-m  veteran  decli^  in  ^  and  significance  over  time;  (4)  minority  veterans  fare  better  than  white 

erJc  \  .  -  ■' r"  SO 
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veterans;  (S)  the  jmncipal  source  of  the  pitinium  among  Vfotld  War  II  veterans  is  a  superior  endowment  of 
characteristic  and  (Q  Vietnam-em  veterans  also  gain  fipom  endowments,  but  to  a  smaller  degree  than  the  previous 
genenttioiis.  CdKXt  B  Nl  * 

271  CpGAN,JpHNF,  TRxed  Costs  and  Labor  Supply."  £cowme<rica  49  guly  1981):945-963. 

Tliis  paper  piesents  a  theoretjod  and  empirical  model  of  labor  supply  when  there  are  fixed  costs  associated  with 
entn^  into  the  labor  market  An  implicadon  of  Ae  existence  of  fixed  costs  is  that  individuals  will  not  be  willing  to 
woik  b^ow  some  minimum  number  of  hours,  termed  reservation  hours.  A  inaximum  likelihood  estimar  t  diat 
allows  reservalio«  hours  to  be  non-zero  «id  differ  randomly  among  individuals  is  developed.  The  estimator  is 
q>plied  to  data  on  married  women  to  estiihate  their  Ubor  supply  fimctions.  The  results  indicate  that  fixed  costs  of 
woric  are  of  prime  importance  in  determining  the  labor  supply  befcayiqr  of  niarried  women,  llie  results  also  suggest 
that  large  own-wage  elasticities  found  in  earlier  studies  of  married  women's  labor  supply  are,  in  part,  due  to  ignoring 
tte  existence  of  fix^cosu  of  hiborina^       Cohort:  W. 

272  COGAN,JOHNF.  "Mimied  Women's  Labor  Supply:  AComparisonof  Alternative  Estimation  Procedures." 
ln[\  FenHik  Labor  Supply:  ThtoiyartdEsiim^  90-118. 

Fbur  methods  of  estimating  the  parameters  und^yihg  married  women's  labor  supply  function  are  examined  in  order 
to  deal  with  the  problem.tfiat  no.marlket  wage. is  observed  for  women  who  do  not  work*  the  iniplicit  restrictive 
assuL  nions  concerning  the  disturbance  structure  of  two  convention^  emirirical  i^proaches  aire  brought  to  light 
Gronau^s  iq;)prooch  of  estimatin  is  compared  with  conventional  methods  and  judged  to  be 

iriferipr  on  methodologies  grounds.  Using  tfie  same  restrictive  assumptions  as  the  two  conventional  approaches,  it 
gyrates  less  infonnation  concerning  the  detenninants  of  married  women's  labor  supply  fimctibn,  iEmpirical 
comparisons  are  made  among  the  two  conventionai  methods  and  Heckman's  1974  maximum  likelihood  method. 
The  selectivity  bias  in  estimatii^  wage  offer  equations  is  impMant  for  the  intercept,  and  the  return  to  prk)r  Uibor 
maiket  experience,  but  small  for  the  redirn  to  education*  Large  and  systematic  dUferencds  in  the  estimated 
ptffameters  of  the  hours  of  work  equaticm  are  fotind  between  Heclanm's  iqpproach  and  the  conventionai  procedure  of 
using  only  die  sub^ple  (tf  woridng  women  (Nfodel  I).  Systematic,  but  relatively  small  differences  in  estimated 
hours  of  woik  paranieters  (exo^pt  for  the  wage.coefficient)  are  fouiKl  between  Heckman's  method  and  an  alternative 
conventional  approach  of  imputing  wages  to  all  wpm<»  and  estimating  the  hours  of  woric  equation  over  the  entire 
sample  of  observation  (Model  II).  Comparisons  of  predictions  among  the  procedures  reve^  a  striking  similarity 
between  Heckman's  predictiori  of  these  metfipds  and  Model  n,  but  large  differences  between  the  other  approaches 
and  Model  I.  llie  rekudvely  large  difference  in  estimated  wage  effects  between  Heckrmm's  method  and  Model  II 
suggests  that  the  hij^r  cost  of  the  former  procedure  may  be  justified  by  the  advantages  of  obtaining  a  more  accurate 
estimaj^.  If,  however,  the  estimates  are  used  to  predict  reservation  wages  (for  use  as  an  estimate  of  the  value  of 
tinie)  or  Wxx  force  participate  the  small  diffothces  between  the  two  approaches  suggest  that  the  simpler 
and  cheaper  conventional  ^^^roach  may  be  preferred*  Cohort:  W. 

273  COHEN,  PAIKICEK.  "An  Alternative  Household  Weffare  Function:  An  Analysis 

of  K^ed  Househokls***  Ph  JD.  Di^rtation,  The  University  of  N(»th  Carolina  at  Chi^l  Hill,  1983. 

In  the  disser&tion,  I  develop  a  household  utUity  function  which  attempts  to  capture  the  insights  from  the  baigaming 
firamewpric  but  at  the  same  rime  is  suffickntly  simple  that  ctesed  form  solutions  for  demand  equations  can  be 
derived  I  hypothesize  ^  Stone*Geary  utility  function  Ux  the  household  in  which  the  subsistence  level  commodities 
are  mteipn^  as  man^  levels  of  cpmnK)dit2es.  I  then  derive  ccmparative  statistics  and  analyze  the 

restrictions  imposed  by  traditional  hbittehold  utility  analyses.  Like  others  who  have  woiiced  with  price  dependent 
fKreferences,:I  find  that  t^  comparative  statks,  and  restrictions  on  demand  equations  differ  dq)endhig  on  the 
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assumpckxis  made  the  ieIiutionshq>  between  i»rias  in  the  utUi^  function  and  prices  in  the  budgci  constraint  I 
find  Uit  if  prices  in  the  aiUi^  functkm  are  ^  iaine  as  prices  in  the  budget  constraint^  then  symm^y  of  the  Slutsky 
im^  does  not.holdL  Some  ci08SH»mpeniH^  price  effects  are  equal,  but  others  are  not  AiW  analyzing  the 
Iheoftcical  implications  of  diu  li^  function,  1  then  estimate  the  demand  eqiuuipns  derived  from  the  theory.  The 
qrstm  of  equations  I  estiniate  is  a  linear  ^pimditim  system,  similar  to  that  usually  derived  finbm  the  Stcme-Geary 
util^  function.  The  major  dififeieiice  is  that  the  marriage  existence  levds  are  unique  to  each  family,  not  constant  as 
the  subastence  levels  usually  are.  Thui,  before  estimating  the  linear  expenditure  system,  the  nuuriage  existence 
levels  are  climated*  Hiese  levds  are  interpreted  as  the  amount  of  a  commodity  the  individual  would  consume  if  he 
or  she  were  divorced.  In  estimating  these  marriage  existence  commodities,  some  assumption  must  be  made  about 
the  rdationship  between  the  price  vector  an  individual  £Kes  wheh  married,  and  the  price  vectCM-  an  individual  faces 
whendiycrced.  I  estimate  the  model  unc^  I  find  that 

there  does  seem,  to  be  a  significant  diflRnence  in  the  structure  of  Wage  compensation  fiu:ed  by  married  and  divorced 
wcmem  After  estimating  die  inardage  existence  levels,  I  then  estiniate  the  system  of  earnings  functions  using  the 
NLS  of  Mature  Women,  b  order  to  obtain  an  indication  of  the  implications  of  my,  model,  I  also  estimate  a  system 
of  earnings  functions  derived  from  die  linear  expenditure  system  in  which  commodities  are  interpret'^xi  as 
subsistence  level  commodities,  and  are  estimated  as  constants.  The  labor  supply  elasticities  derived  from  these  two 
different  models  ue  surprisingly  sintito  However,  to  get  a  better  indication  of  die  difference  between  the  two 
iq)edGcjati6ns  of  the  linear  exp^  system,  I  use  die  estimates  of  bodi  models,  obtained  with  1968  data,  and 
calculate  a  predict  labor  supply  for  1972,  using  1972  valiies  for  the  variables,  I  find  that  the  predictions  of  the 
models  in  which  die  banied  terms  are  intMpreted  as  marriage  existence  closer  to  actual  values  dum  dio 

predictions  of  die  models  in  which  the  barred  commodities  are  interpreted  as  subsistence  levels.  [UNO  ADG84 
JD68901  Cohort  W. 
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274  COHN,  ELCHANAN;  ^Rncgone  Earnings  of  Cdlcgc  Students:  A  Micrpanalytical  Apiroach."  Woridng 
Pliers  in  Economics,  Umversity  of  Soudi 

Data  fiom  the  1970  wave  of  the  NLS  of  Younfi;  Men  and  Young  Women  are  employed  to  estimate  die  foregone 
earnings  of  coUege  students.  The  basic  mediodotogy  involves  the  estimation  of  earnings  functions  fiom  male  and 
female.youdis  who  are  not  emdled  in  school,  and  the  potenti^  earmngs  of  enroUees  is  d^|rived  by  substituting  tiie 
characteristics  of  emoUees  into  die  ^mings  functions  of  die  nonstucknts.  Actual  earnings  are  subtracted  from 
potential  earnings  to  derive  estirnates  of  foregone  earnings.  The  estimation  procedure  provides  a  range  of  estimates 
by  employing  alternative  earnings  functions  and  assumptions  concemingf  potential  hours  per  year.  Self-selection 
bias,  part-time  vs.  fuU-timeenr^hnent,  and  levels  of  enroUment  are  also  considered.  Our  results  are  dien  compared 
to  other  studies,  and  a  projection  of  earnings  foregone  is  tnade  for  1975  and  1980.  Cohor  B  G. 

275  COLEMAN,  J.S.  and  HOFFER,  T.  "Response  to  Teubcr-James,  Cain-Goldberger  and  Morgan."  Sociology  of 
Education  56  (October  1983):  219-234: 

Coleman  and  Hdfer  critique  Morgan's  analysis  of  private'school  effects.  They  suggest  tiiat  Morgan's  findings  are 
inconclusive  because  of  his  failure  to  wd^t  die  data,  because  of  his  small  and  unrq>resentative  sample  of  private 
school  youth,  iemd  because  of  a  mis^ification  in  his  dieoretical  model.  Cohort:  Y. 


276  CONGRESSIONAL  BUDGET  OFFICE.  "Sources  of  Support  iWong  Adolescent  Modiers."  U.S.  Congress 
(Fordicoming). 

A  forthcoming  Congressional  Budget  Office  study  examines  die  sources  of  ^support  used  by  adolescent  motiiers  in 
Uieir  first  years  of  parendioqd.  Included  in  die  study  is  an  iutlysis  of  die  1979-1985  NLSY  diat  examines  die 
patterns  of  welfare  receipt  ainong  Uiose  adolescent  women  (15-19  years  oM)  who  had  dieir  firstxhild  during  die 
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survey  yesrs.  The  analysis  estinuttes  the  i^robability  that  an  adolescent  mcther  makes  a  transition  onto  welfare  after 
having  her  first  child;  tlie  length  of  time  an  adolescent  mothe  on  welfare  in  her  first  "spell"  of  wel&re  receipt 
and  the  prpbabjli^  that  she  leaves  the  program;  and  the  prclxibiUty  that  she  receives  welfare  in  various  periods  after 
birth.  Furthering,  the  wellfare  dynaniics  of  adolescent  mothers  with  different  characteristics,  such  as  marital  status, 
age,  and  nK:e,aie  also  examined^^^  Y. 

277  CONSTANTINE.  JOHN  A.  and  BAHR.  STEPHEN  J.  "Locus  of  Control  and  Marital  Stabiliiy:  A 
Lpngitudihal  Sbdy.^  journal  cfpivqrci  4,1  (^aU  1980):1 1-22. 

The  relationship  between  locus  of  control  uid  marital  stability  of  young  men  between  ii^  ages  of  16-25  who  were 
married  is  ihve^gated.  A  factor  analysis  (X  the  lociis  of  control  measures  found  diree  factors:  a  leadership  scale,  a 
personal  sqde  and  a  fate  scale.  These  men  were  foUowed  for  five  years  to  asceru  in  tlu)se  who  were  still  married  and 
those  who  were.not:  A^ysis  of  cpvan^^  contxoUing  f(v  age  and  spck>*economic  status  was  conducted  comparing, 
the  married  group  with  the  divorced  oc  sq)arated  groiip.  A  significant  i^erence  in  the  two  groups  s^ipes^  (m  the 
ieadershq)  scale  only..  The  implications  for  th^  are  discussed  in  relation  to  clinical  practice  and  future 
resesurch.  Cohort:  Ei. 

278  COOK,  ERIC  WILLIANL  "A  Variable  Coeffidcrtts  Analysis  of  Young  Men?s  Laibor  Supply  JJsiiig  the 
Natiotial  Longitudinal  Survey."  PhJ>.  Dissertadon,  Florida  State  Umversity,  1983. 

This  study  rneasured  Uie  determinants  of  r^^  behavior  by  integrating  the  use  of  high  quality  labor 

market  data  with  the  best  of  both  ernpirical  and  tbecxetick  labor  siif^ly  tnpd^Ung.  Ihe  ten  year  historic  of  rneh*s 
labor  maricet  behavior  aissociated  widi  dte  KLS  of  Ypiuig  Mcn  p^iued  the  use  of  the  random  coe^^^ 
fegressim  (RC^)  model  whidb  relaxed  the  usual  assuinptioii  of  homogeneity  of  individuals*  labor  supply  behavior; 
This  ^ovation  was  combined  econometric  suid  thepredcai  feature  from  previous  empirical  research 

iri  ord^  tt>  assess  men*s  labor  supply  bdiavijor  rnme  acciuatdy.  There  were  sev^  imp^tant  finduigs  of  this  study. 
First,  when  individ*ials*  coefficients  were  deferent,  a  Monte  Carlo  experiment  proved  that  the  RCF  jsdmatcxr  was 
substantially  more  accurate  thaii  both  the  OLSP  and  OL^A  esdmtors.  Second,  the  degree  of  heterogeneity  in 
individuals*  labor  ^pply  coeffiqents  ami  varif^^  fourul  tp  be  so  large  as  to  require  recognition,  this 
indicated  diat  the  OLSP,  OLSA,  and  GI^H  es&iiators  w^  not  efficient  lUrd,  the  final  results  were  seasitiye  to: 
(1)  the  omission  of  edlici^ipn  fiom  the  hdxv  si^y  equation;  (2)  the  use  of  a  npn-random  sample;  and  ^)  not 
adjusting  the  estimation  method  to  account  for  tl^  eridpgenous  explanatoiy  yariables  h^  the  labor  siipply  equation. 
Fourth,  the  coefficfeht  and  elasticity  estimated  intfoated  individuais*  responsiveness  u>  changes  iii  both  the  wage  rate 
and  income  was. extremely  low.  This  estirnated  inelasticity  w^  thari  tte  inelastl^'Uto 

supply  estimates  obtained  in  previous  eminrical  research.  Finally,  Jt  was  foiuid  that  the  variations  in  individuais* 
labor  supply  co^fiicient  responses  were  agnificantly  explained  by  a  number  of  background  variables,  the  emphasis 
upon  ihdi>dduals*  heterogeiieity  in  labor  supply  behavior  was  an  iinportant  cpiitribution  of  this  study  for  iempiricd 
mo(teling  in  ;  this  area.  Since  the  theory  of  labor  supply  begiiis  at  the  individual  level;  empirically  mcxleling 
mdividual  diffi»rences  represents  a  coalescence  of  theory  with  the  econometric  application  which  heretofore  has  not 
been  attempted.  Cohort: >  B. 

279  COOK,  JUDITH  A.  arid  GREY,  DENTOS.  "Child  Care  Arran^  ments  Among  Adolescent  and  Young  Adult 
Parerits:  Findings  from  a  National  Survey."  Presented:  San  Antonio,  79th  Annual  Meetings  of  tlie  Am^an 
Sdaological  AsscKiatioi^ 

The  purpc^  of  this  study  are  to  Identify  tiie  characteristics  related  to  use  of  a  particular  typt  of  caretaker  (in  this 
case  a  relative  or  nonreiative)  m  femiiies  with  preschool  children,  'niis  involves  the  use  of  a  model  to  explain  the 
child  care  choices  of  empioved  mothers  of  preschoolers  in  the  years  1967  and  1971  by  Richard  Shortlidge,  and 
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applying  Uds  model  b  dato  from  Ae  1978  NLS  of  Young  Women  and  the  1982  NLSY.  This  analysis  identifies  age^ 
iace»9«c»^^  Hie  modd  first  demcmstiates  that 

chaiac^ris&s  c^  &mUy  conq)ositioo  are  major  influences  oh  Oe  nature  of  child  care  arrangements*  Son^  household 
cfaaiacierisd^  sudi  as  ibc  ptexoct  of  a  ^ouse  or  an  adult*  rqitsent  a  family's  child  caro  resources,  whOe  othm, 
such  as  the  presence  of  b^di  in  infint^a^  additional  child  care  re^)dnsi1>ilitie&  A  second 

fbMlGi^  was  that  the  modd  wqib  to  tiqpban  the  duld  care  choices  of  females  than  it  does  f(M^  males,  mme 
liicdy^becwse^  strong  enqAasis  on  women's  ntfe  as  child  caretaker  in  Ammcah  society,  third,  differences 
exist <in,predi(^g  the  child  caie  choices     fenuOes  t)y  age  j^^^  Fenoale  teonagers  at  birth  are  more 

constnuned  m  dier  cWM  care  chmces  by  the  presence  of  a  parent  to  care  for  the  child,  thdr  region  (^residence  .<uid 
dty  nze,  and  die  n6ed  Ip  arran^^ 

280'XX)OKSE)r,  ELEZABETH  C.  "Outcome  of  Adplesc^t  First  Plremarital  Rregnancies:  The  Influence  of  Family 
B^kgrooDd**  FhJ>.Disse^^ 

This  researdi  fooises  iqpdn  how  aspects  <^  finiily  background  influence  how  sdolescx^ts  m  iie  Um^^ 
resolve  a  firtt:premari^  Compuativefy  ^»rse  at^^  adolescent  {H^mdUd 

pr^mmcy  xesc^u^  and  previous  studfes  that  hm  addressed  the  i^  have  been  flawed  by  a  ctumter  of  common 
probicans.  C^ben  ali  three  choices  (a^^    pdt:^Twedlock  p«en^  to  I^itiinate  the  bkdi)  have  not 

bera  ropddM  bo^omdf,  andl^^  dib  die  d^  used  have  ixk  been  fi^  national 

sm^f^^  m  tius  resqa^  die  Nl^Y  arc  utii^  which 

pro^de  a  intffiqcntfy  and  a  diveisity  ci  racia|/etiudc»  religion  structure  backgrounds* 

Mo^  hnpqrtamly,  diese  da^  refifect  a  cons^)us  effort  16  ccAlea  quality  aixxtiqn  repMs  and  thus  enable  die  diree 
pr^mocy  omcome  choices  b  be  s^R^aied  from  one  anodier»  but  simultaneously  nx)ddled  Pcegna^ies  pccumng 
betwei»^  Fdxuary  1973  and  Mudi  19K2  are  mctaded  iii  die  analysis;  Mubim)^  regression  is  perfcnrmed 
^to  analyzcf  thes^  data  since  Ae  dqpendent  vianab^  of  {vegnanc^  outc^  of  tteee  csubsgones.  The 

ind^eiklent  ^wi^les  utilisxd  (age  at  fbst  opDc<^^  rdigioi^affil^    isc^&itn^iiy^pes^n^  edudtdon^  fa^ 
structure,  and  number  of  s9>lhigs),  measure  a  n^bet^  fiunily  cluuaaerisdc^^  to  efifea 

how  the  adbiesceitt  r^lv^  her  fvst  prem^i&d  jxe^^  M  ot  the  pcwBctCK  yari^les  (ew^  religious 
apiadon        h^^  mterac^  te^  found  to;be  si?ni^2r.: 

predictors  (tf  adoles^  resplittion.  S(me,  %  example,  raci^^hm     parental  eduv  atipn  snd 

hj^bcf  of  s%lin^  w(^  found  to  be  ^)ed<dly  poiK^^^^^  imgs  of  this  sUMly  may  be  put  to  go61  use  in 
hiding  to  jnnpbbt  ar^        services  «ich  as  counsdling  to  of  advice,  and  mat^  goods^, 

featolcscentpa^ 


i81  (X)6neY,  ROSEMARY  S.  "Atypcality  of  Occupaiionid  Attainment: 

Freeihployment  A^inidons,  Parental  Role  Nfodelihg  and  W<Mk  Experience.**  American  Sociological  Ass6ci2\V)n, 
'    1988;  ^ 

This  p^qKar  presents  an  examiriation  of  die  rdevance  of  the  socialization  per^tive,  particularly  aspirations  and 
pait^tal  rote  modding,  f^^  imderstuiding  s^*^  of  first  fuli-time  civilian  job  after  leaving  full*time  education  and 
airrent  job.  Ddta  were  drawn  iptpm  tl^  l?66-i»8p  NIJS,  widi  die  miple  restricted  to  whites  aged  14^18  who  woe 
cppllcd  fidl  time  at  die  mita  %vey  <ye-1966ior  men  and  1968  for  women.  The  general  conceptual  firamewoik  is 
dmved  firom  die  s^ti»  atteum  :Major  elaborations  ^m^^     miarita^^  and  wbric  histories,  widi 

mtentidn  to  die  sequencmg  these  expmences  b^pre  askl  aftor  dicir  first  job.  While  the  greatest  direct  influerice  of 
Jkmily  tac^^  is  shown,  as  wpeclcd,  to  be  oh  it  is  Liiportant  to  evalui^^ 

;   !!^?*^»  oh  ^iubsequent  woik  and  fiunily  life  histoty  experiences.  [Sociological  Atetracts,  Inc.] 

^  ./Cohort:  B  G. 
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2b  Cpp^£Y^'^i^^A  R  "Scbocfl  aad  Wofktnastti(nsmud^^ 
CpncunttaFim^X OmdUions^  PltD*  pisseftatkn,  The  FtnnsyhiTinia  State  Umver$i^»  1988. 

This  stndy  used  duee  dau  sets  fipm  the  NLS  lo  coc^aie  die  lelatKre  influence  of  fiunfly  conditkMis  measured  at  two 
pcmtts  in  tiroe-^  adolescence  (age  14)  and  young  adidthopd  (age  i8Hm  die  prol^  of  young  adults', 
mdcbg  die  ttansi^^  at  d^yihqd  and  imp  woik  by  age  18.  It  is  argued  that  the  dmbig  or:knily  influences  on 
yodog  adtdts*  inns^ons  is  in^^pttant  sbce  ^ich  injBuraces  as  parent'  occigadcn,  uiconie»  maritd  status  and  £amily 
size  are  ImoM  Ip^b^  over  tin».  U^gstic  r^iesskm  an^hxs  were  used  to  cooqpaie  prior  (age  14)  and  concunent 
(^e  1^  fiuniiy  ^taences  on  tbc  transidon  bdn^  wMte  women  and  633  m(»  who  wm  14-24  in  die 
mid  196(k  The  ao^^srses  reveded  diat,  in  di^  sami^,  finiily  coodidons  weie  extremdy  stable  over  die  pedpd  from 
age^i  to48.  TTnis,  cotqpansc^  <^lpribr and  qoiK»ncm  fiunj^  of  scbobi  «^  w(xk  ttansitions  weie 

inqxKsibie  to  maloe*  HDwei^»  more  gdierd  fimfly  kfluences  on  tran^dddn  bth^W^  significant  gender 

dififmn^^  i^  foimd,  as  w^  as  dpattnoes  m  fiunOy  influences  on  the  sdiocd  vusu^ 
Speci&^ity,  ooocinent  fiii^  n^aiivdy  lelaied  to  die  ^kdA^    men,  bitt  not  women^i^ 

sdMX^  T1iepppo»ie  wastmf(V 

dealer  likelihood  men»  biit  not  wooien,  ditaing  woik  by  age  1 8.  Women  living  in  one-paxent  £uniUes  at  age  1 8 
weie  ksai  Bkdjf  than  odier  women  to  leave  sdipd  age  18.  OirtksSU  fimily  condidons  were  better  prcdicibrs  of 
men's  dian  women's  wo±  tismsil^^  and,  for  the  total  samq^  pioily  owdldons  were  miidb  Wronger  pi:edictqrs  of 
die  sdiocl  dw  the  wqft  tnnsbioiL  encountered  wtMsa  tt^g  to  examine  fainay  instabiUQ: 

and  &s  oons&qpeiices  ate  adttnessed,  along  .widi  |Aai^  stu^g  ^he  reladye  infben^    prior  and 

late  fimily  cdodi&ms,  and  d^e  impact  of  fip^  change/Iteafi^  lade  of  predicdve  power  in  d|e  tested 

mo(ieis#ee^qdored,s^  BG. 

2»i  COPTOQC^DA^  S.  ^pncal  Tests  of  Job:  Seaich  Theoi^  Vh.D, 
Disseitadon,  Vak^Uni^ 

TUs  djssCTtttiw  u^  data  on  the  duraiion  unempk/ment  b  te^  tbe^i^  of  jdb  search.  Two  quesrions  are 
mpbi»|zed;  Rrst,  lidiethcr  te^  inffividual  accqKs  a  jd>  offer  incieases  stays 

cpnstfct  over  the  ^pdl  of  unemirio^^  as.is  piedicttsd  by  job  search  models.  Seccmd,  whether  periods  of  higfi 
luocmi^c^ment  aire  by  a  paucity  of  jch  offers  or  by  mispercqptions  pa  the  part  of  job  searchm  id)out 

the  wage  offct  distribudpn.  ^t^aadng^bgw  dM&  prbbebflity  of  acx^^)^  offer  changes  oyer  the  spell  of 
unemj^oyment  (doiie^pQ  dq[iqDdence)  is.difi&uk  ueca^^  negadve  duration  depncknc^  OAt  a  d^Uning  pipbabiUty 
of  acxeptii^  a  jp^^  same  uni^oidpi^  for  the  d^  ds  doiis  t^^         in  the  accqKance 

pfobabiliQr  ai^^  it  is  d^wn^  in  fiK^  t^^       past  attempts  ip  pvcrc^    this  problem  rely  on 

aAitrsffy  funct^^       assinnptipns  wb^  cannot  be  jubtfled.  Howev^*  it  is  shown  that  SK>me  inferences  sd^ 
hdleniigdae&y  1^  dqp^idcixx;^  can  be  made  when  dat^  are  av^p)le  on  more  thaii  one  s^  of 

unempioynDr/dforsome^^  of  Older  Mdi.  the 

results  ue  qrasisten  thebiy,  Uh(to  various  hypodieses  about  the  natuse  of  bui^iness  cycles,  a  simple 

model  of  j^  search  is  used  to  make  predictions  about  how  ^  coefficients  of  an  unemployment  dunoipn  equation 
sliotiU;Clttuige  over.die  business  cyck^^  Cy^iicd  estimates  are  obtdned  using  a  s^  die 
Current  Ri^d^on  Survey:  The  tesdts  sappM  ih^hypo^^  recessions  are  characterized  by  a  pauci^  of  job 
offeriCclK^ 

fit  ■^o  ,  ,       -  "    "  -  - 

2$4  C()R(3pRAN,  MA^  TTie  Employment  and  Wage  (Consequences  of  teenage  Women's  Noncmploymeht" 
Jxii:  The  Youth  Problem:  Job  Naiure,  Comes,  &  Consequences,  R*  Ffteman,  etiL,  eds*,  Chicago: 

t7myersity.ofGU  ^ 

.     -    .  ^  , 

The  audipr  6 .  junes  hpw  1^^  of  employment  during  die  teenage  years  affects  Ifuture  emjpip^eht  and  wages.  The 

fti^^  penkqice  in  die  wpm^*s  employthem  behavior,,  which  in  part  may  be  due.  to 
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unmeasored  iodtvidDal  difference  infiueoc^ig  a  wooiaii*s  piop^i^y  to  wock.  Evidence  also  suggests  that  eady 
mnemi^^  with  lower  fitture  w^^  For  white  women,       losses  associated  wth^irokMigcd 

normork  are  8ie«t^  it  oca^  at  the  b^ioning  of  their  carem,  Fp^  teeoa^  w^h  vidth  less  than  !4  years  of 
schooling,  noDraqrioy^^  bis  associated  with  a  tow^I^^ 

Ae  abort  nmaiMii^  Thus,(»ri/emptoymentbtium 
implicBtions  for  women's  fature  ecqboc^ 

7S5  COTIERMAN,  ROBERT,  '^sttoaiicapf  aDynan^^  The  Case  of  Older  Males.- 

Final  R9)qft,  Assistam  Seoet^  for  Pcdicy,  EWdiia^     ]^es««ch»  US.  Dqwit^nt  of 

lie  first  diaplcr  of  tihis  on  die  employment <^ cMer  inaks  provides  a  tbeoii^cal  an^ys^  (^a  dynamic  labor 
simply  modd;  A  number  ibf  comparative  dtymuni^  are  ptesti^si,  with  particular  j^o^h^  placed  on  the 
labor  sividf  efifects  of  cbaoges  in  the  in^  stod:  6f  dssets^  the  level  dT  wage  rates^  flie  rate  of  wage  growdv  aid  Ae 
length  of  die  bqra^ 

poiticm  ofdiSi^^  Ite  second  chapter  pn^ 

econome(|ric  fi^^  dtymnuc  labor  sivi^  model  osmg  panel  data.  The  dihd  cte^ker  pi)^eiz2s 

empirical        (»timMed  qo  a  sobsam  1^  town  fi^  die  NLS.  Incbded  in  dM^  results 

^^dmaies  of  the  panned  partic^iadoa  pnMMlities.  weddy  hours  of  woik,  and  bouily  wage  rates 

.Gohom^M;  '   ^  '  .   ^   ^.  ^ 


786  Fi  "An  Empincal:.^^     oi  die  Determinants  of  Initial  Qcciipational  Choice  by  I  lale  High 

An  mpon^^  of  imtid  ocdq;)atiD^^  choice  by  male  hi^  school  graduates  was 

iXBiiic^  Tlie  approadi  used     txued  6d  die  dieoiy  oirnrndoin  utility,  according  to  whkh,  ihe  individual  sheets 
a  particular  qulcome  fipm  a  set  of  j^wnUe  otdcoc^  based  on  bpdi  obsm   and  uixAservM  characteristics  of 
k^avidud  and  die  pivti^^  in  tl^  ^bdy,  the  occq^oi^  dioiccf  diree  possible 

_ <*^^iicomes:  dvilian  sector  enqtoym^  and  cplt^e  enroUihent  For  die  emixncai  analysis,  a  sample 

^      qif  1;748  n^  hi^  adiodi  j^ai^^  fio^  the  lS79-i98Vl^^    Tbe  ^iriwl  fapdcl  consisted  of  a 

n^ed  discrd^^^  lloee  esdmad^ 

stage  16gii/Df  Htoary  «^ares  procniure,  tyi^  modified jx^  coirecting  fix  self-selectivity  and  choice- 
:^bi^:S&q)U^  Ibe  n^id^^ind^  0at  tte  dtcs^on  to  ^dfet  is  most  sm^tive  to  the  net  income  of  the 
uidivkhial*sf  civilian  sector  wage.  Also  importtutt  oe  the  ni       e^q^eriepce  of  die 

individual\£^^  addtional  training.  Ih  aildition;  die  differences  in  die;e$dmates  across 

the  three  (»tin^  Cdiprt:  Y. 

287  CRAMER.  JAMES  C.  "Family  StnKmire  and  Presented:  Chicago,  die  Meetings  of  die 

Tlieri 

for  otto  mdth^  The^  risks  am  cbn^domd:  the  ^(nence  in  risks  bet\yeen  married  and  umnarried  mcdiere  is 
smaU  ai|Kng  ad^esc^  Ah  exphmadon^b^^ 

terna?  (^  income  uid  fim3y  s^      'i^f^^  and  tmmarried  mothm  have  low  incomes.  henc6  die  hi^r  risks; 
^  rambiig  u^^  effects  of  tow  i^^  m  mitigated  by  li^g  at  home  widi  relatives  and 

-  recdmg  finan^  firpin  rdativ<».  This  hypotbe^  is  t^      data  on  birdiweight  for  white  modiers. 

/  ujrii^  die  NL^Y.  The  expected  patterns  of  low  hicpme  and  residtotial  and  fiiu^  relatives  are 

:^  fei^y  asstoanc^  »^  and  roost  of  itt  proiuma^  e.g..  wei|^t  gain,  prmtal 


80' 


NUSReseaichl^^ 


Gaie»  or  smddng.  Thiis»  income  ai4  fiunily.  assistance  do  not  e:q)lain  the  effects  of  age  and  marital  status  on 
birdiweight  among  white  mothers.  Smddng  andi  pre-pregnancy  weight-fpr-height  60  explain  these  eSecr^"  weight 
8^  and  prenatal  caie  aie  also  important  These  lesul^  suggest  Aat  youth  su^  adverrisbg  and: 

images,  ami  posoiud  pref^       not  iixxmie,  are  the         re^)onsibte  f(x^  po(v  pregh^ 
teenage  and  unmaiii^v^mo^^  Y; 

288  CRAMER,  JAMES  C  ^l^attons  of  Poverty  and  Rnancial  Assistance  Among  Ptematuie  Mothers."  Presented: 
BaltinMm,;^.,  i^jpuIatiOT  Assixiatidn  of  i^nerica,  1989* 

Wbmra  vfho  deviaie  from  the  nbnnatiye  life  ^le  by  bearing  chfldrbn  *'tbo  soon**  relative  to  the  proscribed  age  or 
sequence  ^  evoits  (e.g.  :c>aiage  or.unii^  mot^ 

problems  e39erieik:ed  by  This  p^iex  user  NI^Y  data  to  descr^ 

patt|^  of  ppy  among  pranatuie  naqdiers  finom  before  birth  imtO  tbcee  years  aAer  biirdi,  by  race  and  ethnici^* 
Fafierns  of  as^stan^^ 

are  desoibed.  Sevosd  Vetoes  associated  with  patterois  cS  poverty  and  assistance  are  examined.  Cohort: 

289  CRAKDER,  JAMES  C  *%Ke/Eduudty,ar^  die  Determi^  Birth  Wdght"  On-jm^^  Research). 

The  bic^ence  of  tew  birthwdght  is  hi{^  for  Blapl^  and  Puerto  Ricans  m  Ae  U.S.  relative  to  Whjte  Anfdos,  Mexican 
Americans,  and  Native  Amenomi  Inie  BIack-WU|e  i^erenc^  in  biithwei^t  remains  large  even  when  matenoal; 
aige  at  bolh,  birth  order,  maritiA  and  etJucadbn  aie  contrbltedi  fi^  often  is  mentioned^  a  I&elyxause, 
sdtbpiigh  pdier  groups  with  low  incqme  (e.g.  Bfexics^  haye.&ydniblf  birthweigbt 

;disti;^iofns.  pie  negative  f^^^  in  these  od^  gr^^       te  offset  by  other,  mcxe  fitvpirable 

charactttisti^  clea^^  a  ihidtivariate  ^i^oadi  to  ,e#i^^  birdiwei^t  diff^t^tiak  is  needed;  The  piuppse  of  the 
pn^)psed  research  is  to^  construct  a  duisd  nx)dd  jof  ^ddiweigbt,  j^u^^  and  sodoecmgm 

ch^tenstics,  and  to  use  this  mpdd  to  e3q>lain  sunilarbies  and  difference  in  birtfiweiglit  mnong  Blacts,  ^^ 
Americans,  Native  Ame^^  Puerto  Rkam,  and  White  Anglos.  The  proximate  determinants  include  indicators  of 
s^e^,  nutritional  smus  and  i^ysk^  size  of  the  inptt^,  smc^g,  and  prenatal  care.  SodoecoiKMnic  charactqistics 
include  incmie,  age,  nuiritd[  sttaus,^«  etc.  IncQmef  is  a  oentriU  focus  of  the  n^6del.  Survey  data  will  be  used 

to  measiTO  in  con^derable  d^^  Many  high-risk  groups  .live  with  relatives  iuid  receive  various 

of  f^sisuu^  yariou$:typ»  of        as^stiance.  Household  in(X}me, 

assistance  (witt  housing,  finances,  and  chiid  care),  and  {t^lic  a^Ktistence  :W|U^  be  con^  along  with  family 
inco^^  Prpxunatp  d^  included  in  Jbe  moder  to  exphdn  racial  and  ethdc  differenqb^ 

birth^eight  in  n^dicaljlwlogic^^  poUcyrrejUyant  terms;  aiid  in  mfer  to  Ua^  causal  jnechmu  by  which 
income  ^d  other  socioeconomic  ch^cteristics  are  a^kted  y^A  birAwe^^^  The  research  will  use  data  from  the 
M-SY  fOT  a  nationally  iqjresentative  sample  of 4,000  hsbits  bom  to  mothers  aged  14-29.  (J^DIKHW  Cohort: 

\  ^  '        ^  '      ^  ^  ^ 

29C  CRAWUBY,  BRENDA.  **peterminants  of  Labor  Force  P^dpaUon  during.tiie  Retirement  Decade:  An 
Analysis  of  Aged  Blask  }Mes  and  Ag<^  WM^^  MaIes,MJniversity  of  Illinois  at  Urbana-Champaign,  1981. 

Tliis  study  oivestigated  spcteecmbm^  aged  participation  durin  the  retuement  decade. 

the  ^imsu>'  f  of  the  study  was  de^  the  fpiloyidhg  hypothesis  b  on  available :  but  lin^ited 
r^&eaich  was  tested:  older  white  mal^  are  more  likely  dm  older  black  males  to  have  higb^  labor  force  parucipatiph 
ratesf  during  die  retiren^  wh(m  iiKxme,  ^tication,  luid  age  are      constant  Ud)or  force  psotici^^ 

during  die  rej^ment  decade  was  the  <|^)qideht  ya^  race  was  the  independent  variable,  and  income,  education, 
and  age  were  the  control  vjEffiablw..thc^l^  unit  of  study  was  a  NLS  cohort  of  2,111  men  aged  60  to  69  in  1976^ 
Tlie  hjipothesU  force  participdon  rates  relative  to  blacks  was  rejected,  tfnder  die  light 
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conditions  oif  cohtrpi,  the  dk)ininant  pattern  was  hij^  rates  for  blacks*  This  finding  held  ifor  upper  and  lower  income 
^ams,  wdi  and  less  well  educated;  and  "youi^^  and  "oU"  aged  blaclcs.  Further  research  is  recommenifed  to 
determme  if  tbese:%diQgs  ue  incficative  of  new  patterns  of  aged  labor  fojce  paiticip?li(m,  le.  pait^ns  which  will 
\  ^  itsuii  &  greater  labor  fixce  attachment  by.blacks  over  tum^.  NL 


291  CRD^^  "^omoa's;  jtoFcxcePMicipKai^  A  Comparison  of  Evidence  fioni 

^  t^  ^btiondi^gitad^  Survey  of , Young  tiie  Consumer  Panels/  Final  RepoxU  Employment  and 

tniimn9;A^^ 

The  puipose  of  the  sbidy  has  be^  to.r^kiue  analyses  di^ginally  done  with  Ae  Cbnsiuner  Panel  data  using  data 
from  tte  ^OJ0f  Young  Women*  In  ^te  c^  tte  dpnenc^^  Ae  two  sample  m  demogrs^hk:  cimracteristics 
snd^die  variiM^  miLy^  lelatbg  women's 

mpkq^i^      Ua^i^  ih^at  Ss^  Aey  am  in  part  be  attrM 

between  Ae  two  samples  in  Aeir  i^at^  in  Ae  fip^  life  cycle:  the  social  and  eccxkm^  climate  at  Ae  time  of 
marriage  and  dMy  diildbeiu^  mioeconomic  chtuacteristics  of  Ae  sample.  The  relationsUps  between 
em{d6yn^  and  fediity  m  the  same  for  and  blade  women  in  the  NLS  sanspte.  The  finmi^s  for  white 
women  are  moie  simOar  to  the  findings  fiom  the  Consumer  Panel  than  axe  those  for  black  wanen.  Cohort:  G; 

,2.  --     *  "  . 

-   292  OlOMJEY^  J[OAN  E.  *1>elinqum7  ^  Emp^         SubstiUitions  (V  Spim  Presented: 
Washington,^  196h 

'Ae  hypothesis  Aat  umam|)Ioyn^  crime  is  hnplicit  in  much  of  Ae  poUcy  w^  or.  employment  £^  from 
^  1980  ra^Y  linkin  of  crime  and  yarious  imlices  of  ^pipyment  ^owthav  there  is  little  duect  effect, 

dth^  of  oiflK  (m  emplc^o^or  of  m  Among  hig^  school  youA,  . school  experience  seems 

much  mere  impoitnit  than  labor,  fbit^ .expdrien^  iii  the  etiology  of  crnne.  Early  trahsitioh  oiit  of  chpdhpod  may  be 
.  assod^      bf^  employment  outcomes  lund  wi A  illegal  behavictts.  Relatio^nships  between  crime  and  woric  may 
ibeine<fiaied  Y: 


293  CROWLEY,  JOAN    "Demo^s^cs  of  Alcohol  Use  AmG««  Respondents  o^ 

Survey  of  L^bor  Expmeno^  ofYputh  FaneL"  Columbus,  OK  Cen^r  fc^  Human  Resouxe  Research,  The 
Ohk)  State  Uiiiv^ 

This  r^ort  provides  aunple  crpsishtabuhr  results  finom  ttejKlrninistraticm^o^  a  short  series  of  alcohol  use  questipris  on 
tte  1SMS2 The  j^rimary  toc^  u  on  the  variatioi^  alcohol  coiisumptipn  by       sex,  and  age. 

Seyerd  clev  Young  men  .arempre 

Ukdy  to  driidc  tteh  are  young  wpii^  and  yoimg  men  are  tniudh  more  Ukely  to  drii^  heavily.  Whtte  mjdes  consume 
the  inpst  alcohol  ^rtupy  any  way  it  is  measured*  Hispaiiics  report  a  pattern  of  driiddng  similar  to  of  whites, 
.although  ai  a  sUghdy  lowcar  leyel  Bbck  mides,  on  the  oAer  hrnid^  tend  to  report  lower  levels  of  drinking,  i)oA  in 
tenhs  of  number  pf  dritddng  .occa^  m  quantity  of  Uquqr  (msuined.  While  black  males  drink  substantially 
more  than  dp  any  of  the  ethnic  ca^gd^  Aelr  pattern  ^  respons^  is  more  similar  to  the  fnnale 

patt^  than  U)  the  pattm  Tha  is,;black.nmles  tend  n      re[)ort  drinldng  grea^ 

quantities  pf  alcohol  ^t  one  sessimi,  aiid  «e  less  likely  Aah  other  men  to  frequent  bars.  Cohort:  Y. 

'A 

294  CROWLEY,  JOAN  R  pen[K)gr{^^  pf  Alcohol.Use  Ampng  Young  Americmis:  Results  from  the  1983 
r  .  National  Lpngiti^^  Columbus,  OH:  Ceiiter  f^^ 

Re8carch,The(^ 


This  research  reports  oa  the  drinkmg  pattdrns  of  (he  general  jpbpulatira  as  diey  are  leaving  adolescence  and  ent^ing 
adidthocKL  D^^ddng  imo^^  in  1982cWefe  described  in  a  Pfieviou^  fepoit  This  report  focuses  on  thr^e  issues;:  an 
assessment  of  the  consistency  of  re^xxise^  between  19^^^^  descrq)^n  of  the  ^mogi^hics  ditfang 

pittte^  ttsmg  imUces  d&vek^  and,  a  desdr^tion  of  the 

among  young  people.  The  trnids  in  tte  datti  ^ggest  duit  dr^king  to  the  point  of  <buikenness  my  pea^  at  about  age 
19  or  20.  Youtfi  with  mm  edicatiqn,  whose  paraits  have  at  let^  scm^  who  are  not  poor,  who  are  white  and 
wfocomiefinc^^  moderation.  Youth witti 

the  characteristics  ^sod^ted  w^  k>w^  levels  <rf  inc^  and  status  have  much  hi^r  pix)portio^  of  non-dnntos. 
and  pveraU  less  fine^u^  pttier  youdi,  but  those  ^  drink  tend  to  driidc  Isffge)r  quantities  per  jinking 
day «  Occupation  ukI  industry  tte  seen  to  have  litde  effea  on  drinking.  .  Cohort:  Y. 

295  CKOWLEY,  JOA^  E  'IpngitiidBnal^^^^^  of  Retirement  on  Men's  Wdl-B  Health;"  Journal  of 

'ipus  p^  ^ored  bodi  the  pq^c^pgical^^^^  quali^  of  life  of  retired  inen;  using  data  from  the  NLS  of 
Older  Men«  Hve  catc^ories^o^  voluntuy  early  age,  voluntary,  normal  age,  health, 

andatory;u^  analysis  is  based  op  1^200  who  were  in  the  lab(^  force  at  the 

i*]t76  intdrvie^,  hf^  npt  time,  aiod  i^  ;wm  iiit^cwed  in  1981.  About  half  the  respcmdehts 

r^red  in  ||ie :S:ye»  tet«^  tjdng  seyond  me^^  vcluhtary  retirees  were  found  to 

(XMmddr  tbemsdv  off  !|i'^^^d^^  The  effect  of 

retjiement  on  weO-bting  se^  security  mid  healdi) 

smro^  [(c)APa1  Cohort:  M. 

^  CROWLEY^  ^pAN  &  "IxMigitudii»l  Mb^  the  Relaticm^  between  Crime  and  Employment  among 
Ypimg  White  Americans  Spcie^  fu  Crir^  l983. 

BoA  eppiM^  sociological  Aeories  of  cnine  fixiis  on  iQegal  activities  as  rational  alternatives  to  ccmyentionai 
emplo)iiient  uii^  Two  sdtnn^  mpdeb  of  the  liidc  tehv^        arid  employinent  were 

devek)ped,  ciie  hyjpottesmng  such  as  ediicaddii^^      employment  history  idOfect  cririie  through 

d^ennimhg  dqpe<^  yirage,         otter  model  hypothesizing  that  these  factors  are  indicators  of 

conpittn<mt  u>  cmv^  Path  fn^dysc^  were  ^  Neither  model  was 

mtinly  Aamg  wlute  femafe^       were  no  si^iificant  relation^ 

(dminal  bctov]^^  and  emplo^r^nt  Amoiig  whits  males,  violent  crime  was 

asspd£^,  w^  <tf  the  labor  f(M^    Qiininal  a(^viti(»^  my  rcfle^t  1^^         rath^  than  rational 

ccdculaticms  of  costs  and  bc»iefib.  CMiom  Y. 

297  CROWLEY,  JOAN  E;  Lcm^todiiud  and  Crcss<:ohort  Employment  Pa^  of  Women."  Presented: 
Washington       American  Rsychplb^cal  Assqi^ticm,  1981 

P^P!^^  rese^och  dqne^^    lato  fpi^ 

utilized  d^  Matiuc  Wpnien,^oung  Womm,  and  NUY  da^  Ea^  successive  cohort  of  women  shows  higher  levels 
of  commiunm      the  Ifldbpr^f^   Even  iunong  tte  high  prc>FK)rtibn  worked  either 

ccHitinu^y  cs  spci^^     Young  woihen  aie  slipvrihg  stronger  corn  to  Uie  labor  maricet,  higher  leyels 

ot  education,  and/lower  l^^  (actuM  should  be  fewqr  conaicts 

hu^'is^'s  bom  wpik  aml  grnuer  expected  returns  to  emplpymqit  Attitudes  toward  wcnrk  are  becoming  more 
fovon^le,  both  across  c^ibits  and  across  time  wUhin  cohorts;  Wom^  cohtinuje  to  be  concentrated  in  relati  vely  fev^ 
occiTita^  of  responds     tfie  youth  cdim  indicate  tiut  a  grem  deal  ofWeren  between 

men  and  wmen  pci^^  ^  W  ^  mt  |s  wide  as  it  was  for  the  yputii  firom  die  1960s  ophorts.  Most 
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trends  are  in  the  direction  of  increased  emptoynieht»  wages,  and  decreased  occupational  segregation.  Cohort  G  W 


298  CROWlJEY^Jd  "Status  VariatioiK  in  Alcotol  Use  Results  from  the  Natipnal 
iQragitiidi^  of  Youth."  Columbus,  OH:  Center  for  Human  Resource  Research,  The  Ohio  State 
Umveisifyi  1985.  - 

tteyidm  rqxms  iii^  smes  have  focused  cm  descriptions  of  tOcdid  patterns  among  NLSY.  This  rqwrt 
extends  the  descriptive  material  to  the  li^  data,  W  extends  those  results  with  inultiyariate  analyses  of  alcdiol  use 
pattems^as  tbc^  ab  relatttl  to  indicia  In  1984;  the  questions  on  alc^^  were 

su^  u  >  A  ntojor  portipn:- 

r^pot  de^  the  patterns  of  repoited^^p  adult  j^pidation.:  The  author  concludes  that 

idcohol  use  is  iipl  yiieUiKXounted  for  i>y  broad  socioecjhontic  ca^j^es.  Alcdioi  ;elattd  problems  aie  not  simi^y  a 
fohctibn  of  alcphd  consumptioQ  since  patter^  m  rd^doships  bc^ee^  status  variables  and  drinking  pattms  were 
not  affected  by  d^^ 

o  J  -  ' 

299  qxpWI^y,  JpATJ  E.  "Three  (kxm^ODs:  The  NLS  of  Labw  Market  Expoiwice  of  Women."  Presented: 
Wadmgton,!^^ 

pis  p^  rcyiewis  rescarc  on  dmopr^  face  related  changes  identified  in  the  NLS.  Women  are 

planning  on  jp^^  of  fotility.  Woikbg' 

produces  more  iayorid>ie  aititikfes  towa^  wock  among  womM^  wUch  in  turn  is  associated  witii  greatCi'  labor  force 
IMrticq»ti6ni  b^  amoi^  die^w^  ibiek  daughu^rs.  Even  among  tiw  mature  women,  Uic. 

majodiy  reported  substantial  ptopoc^^  tte  lab(k  force  d|^      decade  studied.  Black 

lybmcn  likdy  to  be  fiocod  outof  1^  labor  foce^     to  m  heal^  while  White  women  q>pear  to  be  able  to 

adapt  to  iU  be^^  by  rediKing  ho^  wcHked;  ^oig  the  young  women,  those  who  expect  to  work  tend  to 

have  fewV  diikfaen^  ha^g  chUdrm^do^  not  appear  to^cct  subsequent  einployment,  indicating  Uiat 
ex]xxtati9ns  dxwt  fcnrtili^  and  IdXMr  force  i^rticpaion  are  sut^l^y  fc^n^d  p^^  entry  into  the  latxxc  nuuket 
N^tal  disruption  has  a  snoaller  effect/pq  eiiq)loyn^  sujpposed.  'Hiere  are  still  su^^^antial 

^cmc^  l>0tweeh  men  and  womoi  in  their  dcciq»atipnal  a^riiatidtis,  but  the  difference^  are  diminishing  generally. 
Young  woinen  ^jpear  to  be  aiming  to  hig^r  prestige  in  the  late  TOs  than  they  did  in  tiie  late  6Qs.  Overall,  die. 
tiieiKls  imco  continued  economic  progress  for 

wiMneh.  There  is  some  evident  towever,  in  the  increase  over  time  in  early  childbearing, 

esi)eci^^ 

"    ^     -  -  - 

SipO  CRpWit  ^JOAN  E;  "Welfare  and  Efffly  MoA  Presented:  SeatUe,  Association  of  Women  in 

Psychdogy,  1983. 

An^co^  dulftirth  leads  to  welfare  dq)endency  among  young  women, 

p^idai^  mtoori^  women,  this  pqper  uses  t^a  on  women  ftom  tte  1982  NLSY  to  look  at  die  links  between 
chiMbirdv  pova^  welfare;  (^pm  wom^  who  bad  had  a  first  birth  beibre  tfieir  18th  birthday  with  women 
who  had  had  children  at  an  older  ^  and  with  im  Eariy  chil^irtii  was  associated  with  povoty,  low 

educational  attmruw  low  sdfnK^    and  twditi^        of  women's  roles.  Multivariate 

analysis  showed  that  fainily,com[X)sU^  and  ii^penddKe  from  parents  was  a^^^wciat^ 

staying  off  welfare  following  chilcftirdi.  C<»trolltog  for  backgiicwmd  fwt^  race  is  not  a  significant  inedictw  of 
iweUarereceqk.  Co^  \ 


301  CROWLEY,  JOAN  E.  and  SHAFmO;  DAVID  '^Aspirations  and  Expectations  cf  Youth  in  the  United  States: 
l;Educmion  and  Fertiiity.^  Yduth  JL  Society  13  (June  i^2):39i4i22. 

bat^  fio^m  the  fust  waive  of  the  vkSY  are  presented  and  young  people's  plans  for  education  and  for  paienthcbd  are 
examined  AU  anal^  look  at  vviatibh  by  race  and  sex«  Half  of  the  youth  aspm  to  complete  college,  and  almost 
ail  expect  to  a)midete:at  l^t  Ugh  school.  tWo  thirds  ^pfcss  a  des^  for  occupation^  tndnih  to 
reguktt'  schooling.  Analyst  of  expected  fertility  shows  a  strong  j^i^ce  for  a  ^o  child  iamily;  A  multivariate 
model  was  developed,  using  both  soci^ization  ^d  human  coital  p^rspecdyes  in  the  specification.  Family 
background^is  higjily ^gnificant  iii  explaming  plans  fpr.bodi  edi^fition  and  fenili^.  Sex  role  tta^tion^ty  was  t 
highly  signiificint  imdicU^  the  outcome  vantd^  for  both  inen  and  women.  With  background  factors  controlled^ 
blade  youA  a^iic  to  higher  ^  of  cducatkm^Aw  do  whi^^  Among  yoimg  women,  the  expected  inverse 
relationship  between  expibcted  feitUity  W  e^  education  was  v^  weak,  suggesting  that  these  women  do  riot 
expect  their  GEunilies  to  prevent  their  attainment  of  their  educ£;!ibnal  goals.  Cohort*  Y. 

302  qi6wi£Y,  JpANE:  2uidSH^  ''Ck^upationtd  Aspirati^^  Trends  and 
Predictions,^  I'lresented:  Los  An^les^  A^  1981. 

J- 

This  pstper  uses  two  ai^roaches  b  uiderstanding  aspirations  and  their  impact  on  sex  se^gmion  in  ilie 

labor  force:  conyMir^ons  of  two  cohorts  ineasured  over  a  decade  apart,  imd 

multivariate  analysis  of  oxyps^pi^  a^irations  from  the  yoimger  of  the  two  cohorts.  The  data  rdy  primarily  en  the 
1979:  interview  <rf  A^  jith  compeiisons  drawii  1967  N^LS  of  Young  Men  arid  the  ISHSS  M^ 

Young  Wcpeh.  Youth  In  the  1979  cohort  ^wed  a  strong  ];nreference  for  cam  in  professional  and  maiu^erial: 
ocxupatipnf  Compart  oAdrts,  young  wcNtnqi  shifted  out  of  lower-sidlled  to  highd'-^dlled 

occujpaUons,  althou^  still  showing  the  traditioiud  c6iK:entration  in  cl^cal  ppsi^^  Ova*  the  dec^e^  young  men 
were  mo^  likely  to  aspire  to  skilled  trades  in  1979  tfian  in  1967i  Women  in  1979  w^'-re  only  half  as  IQcely  as  wdhen 
in  19^  tt>  say  that  they  expected  to  housewives  not  m  tfie  paid  labor  force  at  age  35.  The  multivariaic  analysis 
showed  that  sex-roie  traditionality  was  assbciat&d  wit^  lower  aspindw;  both  for  men  mid  womenfeveh  wiuYsocial 
tokgroiihd  controlled.  The  result  for  men  was  not  expected,  smce  hone  of  the  sex-role  measures  directly  assessed 
meii*s  roles.  Sex  role  draditipriality  may  s^e  to  liinit  the  range  of  okxupations  considered  apiropriate,, both  by  men 
and    women.  Cbhort:  B  G  Y. 

303  CULLn^AN,  MERTITA  B.  "Sex-type  of  Parent^  Occupaticxis  and  Sex-Typed  Occupational  Aspirations:. 
Factors  Affecting  the  Sex-typed  QccupsOional  Attainments  of  Young  White  Wohen  and  Men.**  jPh.D.  Dissertation, 
FpnjUiaih  University,  1989. 

This  reseaifch  focuses  on  the  (Mering  socitduation  expmence  of  wpm^  and  men  as  a  factor  in  the  occupational. 
fOtmnnient  process.  Specifically,  this  study  examines  the  role  of  socipecpnoniic  famUy  backgroimd  characteristic^ 
p£ffticuJ£^^  role  modeling  as  ^em^dUled  by  the  sex-type  of  parent's  bccupatipn,  and  atypicality  of 

occupaticmal  aspiraUons,  on  atypicality  6f  first  jcb  as  well  as  that  of  occupation  held  in  the  final  survey  year.  IJsihg 
data  drawn  fipm  the  surveys  of  Young  Women  and  Young  iMen^^i^  the  NLS,  a  sample  of  white  14  to  18  year  old 
women  and  men  is  followed  bom  the  initial  survey  year,  when  they  were  sdu  enrolled  full-time  in  school,  to  the  last 
survey  year-ri4  years  later.  During  tlus  tiine,  the  inqi  and  women  left  fidl-time  education,  begah  thek  first  full-time 
civilian  occupation^,  adopted  nnariuip^    roles  and  jiccm^  experience.  The  suidy  makes  use  of  a. 

theonHk^  model^  aumiiment  and  htuhan  capital  studies  of  occupational  attainment  Given  the 

fin<iihgs  generated  by  tiie  above  schppis,  this  research  irku>rporBtes  me^ures  of  s6cio(>cp^  famUy  background 
chttrac^ristics  and  aspirations^  as  well  as  measures  of  human  aq;)itd  qualifications  ^d  labor  market  commitment,  as 
facUMS  which  impact  Oil  tlte  occupational  a^^  of  men  and  women.  Family  background  characteristics 

aie  found  to  influence  isitj^rical  att£uiiment  Fath^;S  atypicali^  directly  influerices  ;Son*s  entry-level  apical 
employment,  whereas  mother's  atypicality  has  a  dirttt  influent  atypictd  current  achievements.  This 


offers  cdnffihmtkm  of  the  imponance  ^  &mily  bacl^unfi  chaiactenstics  in  atypical  attainment  and  specifically 
offos  evidence' stqypoiti^  a  saihe-sex  iple  model  effect  Mofepver,  pre-emplpymont  aspirations  play  an  important 
iple  m  the  aQfpicid  attainment  process  of  wonien  and  men«  Atypicdity  ofipcciQ)ati6^  aspirations  has  sighiilcant 
direct  effeos  on  both  ehtiy^eyel  and  oh  occupatpnid  at^in^^    for  both  sexes.  The  importance  of 

mmtniditional  aspirations  for  soypicality  of  first  job  and  for  subsequent  a^ic^  attainment  proximately;  14  years 
later  siq)por^  die  die  sex-type  of  pre-employment  aspirations  does  contribute  significantly  to  die 

explmiadph  of  scx-jQiped  <xxi#Wonai  attainment  [UMI  AIXj8940752]  Cohort:  B  G, 

304  CUNNINGHAM,  S^^  "Shift-Work  Patterns,  A-qng  Youdi:  A  1^  Ph.a 
Disserta&m,  Uniye^ 

'Hiis  dissertation  examih^  shift  wG«k  (day  versus  nonday  wcik  hours),from  a  sociological  perspective,  applying 
some  co«icqpts  rooted  Li  the  duajt/Ssegniented  M)or  maiket  literature  to  an  amdysis  of  shift  distribution  at  one  point  in 
time  and  patterns  of  shift  jdhanges  over  a  thi^-year  penpd.  The  Oi^rationalizaUons  derived  from  diis  literatuie  are 
secuv,  labor ^n^^  (hi^/low  csqpad^  race,  fuui  goider  as  pa^ctcv  variables.  Marital  status,  income  last 
year  (a  proxy  fix  experience  in  die  labor  fence),  college  sttideht  stas^is  fiiii-time^)art-time  employment  status,  and 
age  were  added  as  <>Mitrdvi^  the  (fata  are  from  the  NUY  0  Bodi  die  bivarfate  and  mdtivaria 
byppdjes^  reflect  a  gen^nd  tbj^:  die  prppo9ed;riegative-impu:t  principle,  ilie  results  support  die  appUcatiph  of 
th|s  princ^le.  For  bodi  analyses,  die  sector^dft  relatioaship  i^  strortger  for  woHc<^  who  hold  low-car^ity  jobs  and 
who  rqiprt  iowtf  in^^    fc:  shift  ptattern,  the  secu»/s^  is  stronger  for  suidents  and  for  unmarried 

resp^deiiti  For  shift  distribution,  a  stiodent^b^  and  mpioymem-sMdV^ift  association  is  strong^  among  lower- 
income  ie^)ondent^^^^  The  gender  variable  cpitfqrms  to  tte  negative^impact  principle  but  notin  die  predicted  marmen 
Race  stibws  no  askx:!^^  with  shift  wosk  in  terms  of  eith^  a  maui.effect  or  higher^  interactions  with  other 
yariiMes.  Tne  age  variid>ie  is  sin:t]ariy  unrelated  at  die  bivariate  level  and  ^pears  only  weakly  in  a  higher*6rder 
mteractiqn  in  bodi  a^ 

305  OJRTIS,  ERVIN  W.;  BORACK,  JTJLES  WAX,  STEPHEN  "Estimating  the  Youdi  Pcyulatioh  Qualffied 
Uk  Militeuty  Service.''  Mimeo,  Navy  Personnel  Research  and  Development  Centeral987i 

This  repm  (Inscribes  a  mediodobgy  fen:  estimating  die  number  of  male,  lugh  school  graduates  who  can  be  expected 
to  qualify  fOT  military  service  iuider  existing  latitude  and  j^ysical  standards.  Using  data  from  die  1980  Census  arid 
NLSY^^rofiles  data,  estimki^  f^  year  (1984^1990)  by  aptitucfe  category,  recruiting  district,  arid  racial/eduiic 
group  are  in^ri]^  llie  results  indicate  a  decline  in  die  qualified  military  available  (QMA),  a  shift  in  QMA  from 
the  Nordieast  to  the  iSoudiwest,  arid  a  movenient  in  die  QMA  raciaVethnic  riiix  toward  a  lar^  share. 
CoIk«:  Y;_ 

306  p*AMICp,  RpN^D*  "Career  Paths  and  Carew  Origins:  Tne  liCfect  of  First  Job  Industry  on  the  Attainments 
of  Mauue  Men***  Cblumbiis,  OH:  Cfenter  for  Human  Resource  kesear:h.  The  Ohio  State  University,  198L 

The  fundamental  contention  of  this  p^ier  is  diat  die  industrial  envuonment  encompassing  a  worker's  career  origin 
has  pervftsiye  and  ineyocable  effec^  on  his  subsequent  career  dm^  This  is  so  even  for  workers  who 

transfer  to  a  new  industritd  s^ei^  The  l>idcag^  thkt  ^st  betweeii  industries,  inters  labor  riiarkets,  and  career 
padis  are  CTqplore'I  Empiric^  is  demonstrated  diat  industry  of  first  job  is  a  significant  and  strong  predicted  of 
earnings  and  occupation  SEI  for  woricers  late  in  dicirxareers.  Thiit  finding  holds  decile  controls  fora  number  of 
rdevaiit  hunian  capital  and  other  such  yar^Ues  as  current  job  i  arid  with  various  altdnate.  universe 
restri^ons.        fi^  explore  the  ways  in  which  industries  impact  on  careers.  These 

pioc(^SM»8  flot^c^      andlhbt  weU/qxxifkd^b  of  'industrial  organization.  In  conclusion,  it  is 
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jtfgiied  that  these  results  support  the  releva^  of  institutional  environments  in  shapmg  career  development,  and  that 
industry  is  an  apptopiktc  level  of  aggregaticm^at  which  Aese  processes  can  be  studied.  Cohort:  M. 

307  D*AMICp,  RONALD.  •'Docs  Employment  I)uring  High  School  Impak  Sociology  of 

Education  57.3  (July  1^  ,^:152-164. 

The  extent  of  high  sctoorempldyment  is  documented  and  its  relationship  to  study  time,  free  time  spent  at  school- 
class  rank,  knowledge  of  pcciq)ati(Hial  tasks,  and  the  probabUi^  of  dropping  oiu  , before  completing  high  school  is 
evaluated:  Results  stow  tl^  mc^e  extensive  wcnk  mvolvemeht  is  associated  with  decreased  study  time  and 
dec  .jed  free  time  at  school  fof  some  rac^sex  ^oups^  but  no  effects  on  cb^s  rank  are  uncovered*  Very  extensive 
work  invdvement  of  white  roaie  s(^)bbmorcs  aiid  white  female  juniors  is  associated  with  an  increase  in  tfieir  rate  of 
droppmg  out,  but  less  intensive  yioAi  inyolvemqit  of  those  of  most  rac^sex  groups  in  grade  11  actually  i4)petfs  to 
lead  to  increased  rates  of  high  sdml  comi^etim.  Iliat  high  school  employment  may  foster  high  school 
achicy^ent  is  e7q>lained  which  holds  that  a  correspondence  exists  boweeh  the 

personality  traits,  promoted  and  rewanfed  by  empteyers  and  those  traits  prcmioted  and  rewarded  by  teachers.  Cohort: 


J|%  J>*AMICQ,RONAIJ>.  HTto  Effi^ts  of  Career  Or^^  Wgrk  o^; 

Occf^porfonj  12^  (Au 

An  attempt  is  macfe.  to  demonstrate  diat  the  institutional  structur&s  and  env^mnent  of  a  woiker*s  career  origins, 
sfa^  opportunity  stnictun^  and  chaimd  subset  developments..  SpecUically,  the  first  job  hejkl  after 

school  is  a  particularly  strong  (fetenninant  of  occi^ati  placement  and  Ae  earnings  attaumient  of  a  woiicer  late  in 
Ids  career*  Data  from  the  1966  NLS  of  Young  and  Older  Men  are  used  to  relate  curent  earnings  and  occupatiotjal 
status  to  fhist-job^chs^  The  findinj^^icate  tl^  the  wodcer*s  fkst  job  d^  indeed  strongly  influence 

occupational  attaunmen  ^  later  Jii  the  career,  but  is  les^  likely  to  be  a  strong  predictCMr  of  earnings  attainment  The 
survey  also  shows  that  the  ihstitutiraal  effects  on  socioeconomic  attaiiimients  are  complex  and  not  easily  measured 
or  ^plained  A  study  using  fhmrlevel  attributes  omducted  oyer  a  longer  period  of  time  may  reveal  stronger  effects 
of  first  job  clutfacteristics  on  w(»kers*  eventual  attainment  Cohom  B  M. 

309  b*AMICO,  RONMJ).  "Explaining  the  Effects  of  Coital  Sector  for  Work  and 
Occupations  9  Qiovcm^ 

This  article  explicates  some  of  the  mechanisms  whereby  ecdncmiic  sector  affects  earnings.  It  estimates  both  direct 
and  ihdirea  sectGff^  the  dependent  variable  into  hourly  wage  and  annual.hours  worked 

cpmpdnems  and  explores  the  iiiterplay  be^een  sector  and  occupational  disiributions.  The  final  section  explores  the 
extent  to  which  capital  exhaust  the  relevance  of  industrial  structure  f(v  earnings.  The  author  finds  that 
substantial  intaindiistryvmiaU^  B. 

310  D^ANflCO,  RONALD.  ^Industriid  Feud^m  Recan^^^  The  Effects  of  Unionization  on  UborMobiUty," 
Work  qndpccuiHUip^^^ 

in  recent  yeflffs.  mioliQ^  have  diq>layed  ihcreasiitg  attention  to  investigating  the  ways  in  which  institutional  or 
organizational  features  of  tte  labc^  ^narket  c(^Mun  woikers*  mpbiUty  paums  throughout  the  econcmiy*  Notable 
within  this  corpi^  of  research  by  virtue  of  their  ^jving  omission  are  analyses  of  the  role  of  trade  unions.  This  paper 
attem^  to  fill  this  gq>  by  investigating  union  effects  on  patterns  of  job  mobility.  It  finds  that  union  effects  vary  by 
tyjpe  oif  unioii  atnd  by  type  of  job  change,  with  industrial  unions  promoting  the  incidence  of  intra-firm  occupation 
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changes  and  oaft  unions  decreeing  the  incidence  of  inter-occupation  moves.  The  autfior  concludes  that  unions 
operate  to  Ici^  coherence  and  staWlity  to  careers  by  bmding  Uieir  members  more  closely  to  organizational  and 
occiqiAionid  stnictuit&^^ 

311  D*AMIC6,  RONALD.  "Infmnal  Peer  Networks  and  School  Sentiments  as  Integrative  and  Social  Ctontrol 
MechanisniSi"  Presented:  Dietroit*  Ainerican  Sqciologic^d  Association^  1983 

The  amount  of  non-^y  time  which  youth  ^end  iii  high  school  and  their  expression  of  positive  sentiments  towards 
their  khoDls  am  tdoen  to  be  indicatofs  of  dtgfet  of  inydyement  in  and  committnent  to  educational  instimtions, 
lesp^vely.  According  to  social  ccwtrd  thediy,  ttk^e  variables  shoi^d  be  positiv^y  associated  with  a  tendency  for 
studwits  to  emtaace  wiaBy  ac^^  modes  of  bdiavior.  These  hypoUies«}  are  tested  by  investigating  the  effect  of 
non-study  sdtool  tiine  and  school  sentiimems  on  youths'  educational  a^imtions  and  thdr  conurii^ion  of  delinquent 
acts.  Results  show  mixed  suppcHt  for  the  hyppthwes.  with  impoitant  race  and  sex  differences  found.  Cohort:  Y. 

312  D*A\nCO»  RONALD.  "Pathways  to  the  Future,  Volume  VI:  A  Report  on  the  National  Longitudinal  Surveys 
of  LabiMT  Market  Experience  of  YouUi  in  1984/  Columbus,  OH:  Center  for  Human  Resource  Research,  The  Ohio 
State  UhivcniQ^,  1986. 

This  report  describes  the  wd*  experience  of  a  naticMuOly-r^resentative  sample  of  12,000  Ainwicans  who  were  age 
14-21  whcii  first  interviewed  in  1979  ai^  who  hcve  been  annually  siripb  th«i.  Ojapicc  One  examines 

\wlfi^,  edti^on,  and  li^  niarii;et  oulwmw  for  C^f  A  participants  and  r^n-participants.  Chapter  two  aims  to 
ident^  die  influm:e^    die  lengA  of  time  young  people  are  uw  Qu^ter  Huee  examines  a  method  for 

dctcrihini^  the  exi^dice  .and^^  of  labor  policy 

discussions  depcntoig  ch  h6w  the  Mas  is  con^ted.  Chapter  Fo^  dcatnines  Uie  Iphg-nm  impact  of  teen-age 
uhemirfoyment  on  later  labor  msOoU  success.  Oi^ter  Five  variation  wiUiin  families  in  investihcnt  of 

ieso|ircc^  in  their  chUdren's  educational  aiKl  (Kcupatiooal  atti^  dupef  Six.adds  evidence  to  oth^ 

studies  showing  1k)w  peryaave  cmj^oynw  is  among^  school  ybuth.  Chapt^  Seven  provides  information  about 
the  on-the-job  trainii^  provu^  to  your*g  men  by  private  cmptoycTB,  Chapter  Eight  ownpares  the  post-school  woA 
experience  ofyoiuh  who  served  in  the  Mt^^^  Y. 

313  D*ANnCO,  RONAIJ>.  "A  Quantitative  Procedure  fw  the  Assignment  of  todostries  to  tdpital  Sectw  Types." 
CoIumbus,pH:  Center  for  Human  Resource  Research,  The  Ohki  State  Univjwsitynl98i. 

WMle  dud  economy  thc^^  shown  to  enhance  oinr  understanding  of  the  process  of  stratification  in 

Aineriqa,  a  satitfactory  opeiratioi^a      of  the  fundamental  conc^  this  thwry--th^  of  a  bifurcated 

industrial  stnictoite--has  yet  to  be  devised  This  p^^er  attempts  to  fill  this  void  by  factor  analyzing  production  and 
product  maricet  charactenstics  of  industries.  The  rendtant  factor  structure  is  inspected  for  evidence  of  dualism  and 
factor  s(xms  are  us^  to  as^ 

314  D'AMIiDO,  RONMJ>.  "Status  M^unteiumce  or  Stat^  Competition?  Wife's  Relative  Wages  as  a  Determinant 
of  Litfw  Supply  a^  Socto/ Forcw  61  (Jime  1983): 1186- 

This  pvcr  teste  two  contcdtog  ti^^  the  effect  of  tl^  interaction  between  husband's  and  wife*5  earnings 
equities  on  the  wife's  labor  foice  paiticipatibn  arid  cm  the  piobdbUity  of  marital  dissolution.  Thefirst  ot  these  is 
Ptesons'  ^^  ihodel  which  saggtm  that,  (Dther  things  equal,  t^  woman's  wage  potential 

r^ve  10  her  husband's;  the  more  peripheral  shouM  be  her  labor  force  attachment.  Violation  of  this  consiiaint  by 
her  eniplbymdiV^  t  staliis  coriqpetitiv^  to  lead  to  iricreased  risk  of  marital  (fisnn^ion.  By 
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contrast,  Oppenheimer's  status  maintenance  model  i»oposes  that  the  family's  efforts  to  enhance  its  position  in  the 
socipecondmic  hierarchy  is  an  inducement  to  the  wife's  employment  the  mpie  congruent  her  potential  labor  force 
achievement  is  with  her  husband's.  Our  re^ts  generally  support  the  Oppenheimer  model,  although  some  support 
for  ParsOTS'  mpdcfl  was  found*  The  paper  concludes  by  eniphasizing  the  need  for  study  of  the  interactive  Ui  Jcages 
between  husbands'  and  wives'  careers.  Cohort:  W. 

315  D'AMICO,  RONALD.  "Supply  and  DeiiMUKl  Factors  in  Inw^  Columbus,  OH:  Center  for 
Human  Resource  Research,  The  Ohio  State  University,  1980. 

lliis  pajxr  endeavors  to  clarify  sonie  unexjdored  issues  evolving  from  dual  economy  theory.  In  particular,  the 
aiithcv  tries  to  mpdel  the  process  by  which  individuals  get  allocated  to  sectors,  elucidate  the  mechanisms  by  which 
capital  STiCMoc  affects  earnings,  and  note  the  overiap  between  occupLtional  and  industrial  dualisni.  Hie  final  section  of 
this  psq;)et  attempts  to  evaluate  dualism  in  a  somewhat  broader  sense.  In  particular,  the  author  explores  the  extent  to 
whirh  cajHtal  sectors  exhaust  the  relevance  of  industrifd  structure  for  earnings.  Hie  author  finds  that  substantial 
inter-industry  variatiGii  in  wages  exists  netcf  sect(Hr.  Cdhort  B. 

316  J'AMIC0,  r6nAU)  and  BROWN,  miOIHY.  Taficnisof  LabbrMobiUtyina  D 
o_f  :Senu*sldlkdandUnskU^  Social  Science  Research  11  (June  1982): 153-75. 

the  focus  of  receiit  stratificmtm  increasing  recognition  of  the  structured  nature  of  social 

inequality.  Aniqng  tlse  forms  these  effcxts  have  taken  has  been  the  development  of  a  number  of  models  drawing 
atteiition  to  the  importance  of  victfious  lito  marl^  divisions  or  cleavages.  The  crucial  role  which  restricted  lab(v 
mobility  must  play  in  lifisunt^^^  cleavages,  while  Uugdy  untested,  has  long  been  recognized.  Hie  authors 
argue  that  analysis  of  the  patterns  of  job  sequencing  cmi  be  used  to  draw  iinportant  mferences  regarding  the 
existeiice  and  character  of  lidxMr  market  structures.  Frbm  this  premise,  jdb  transition  data  are  used  to  test  a  number 
of  pnqMsiticHis  derived  £rpm  dual  economy  theory,  relating  to  the  extent  of  intersectoral  moves  and  the  patterns  of 
intersectoral  and  intrasectdrd  moves.  Using  k>g-lihear  methods,  it  was  fotihd  that  the  h)*pothesized  evidence  of 
restricted  intersectoral  job  sMfte  and  patterns  of  intrasectoral  nioves  were  indicative  of  the  {ifervasiveness  of  rigidly 
structured  internal  labor  markets  in  tfie  core.  While  these  results  are  consistent  with  a  dualistic  mterptetation,  they 
are  equally  as  consistent  with  any  modd  empha^ing  the  existence  of  strong  intra-firm  and  intra-industry  job 
structures.  Cohort  B  ML 

317  p'AMICb,  RONALD  and  DAYMQNT,  THOMAS  N.  **Industrial  Organization,  Economic  Conditions,  and 
the  Labor  Market  Success  of  Young  Men:  An  Ovd^iew  and  Extension.**  Social  Science  Research  11  (September 
1982):201-26.. 

The  reladondiip  between  woriq)lace  (vganization  and  socioecononiic  attainments  of  wodcers,  although  an  issue  of 
some  currency  in  contemporary  stratification  research,  is  complex  and  as  yet  hot  well  understood.  In  coritrast  to  dual 
economic  theory,  this  paper  auempts  to  scxt  out  the  sq>arate  eflfects  of  viuiqus  components  of  the  social  organization 
of  imductiqn  (e.g.,  profiti^Uity,  ci^ital  intei^ify,  nu^t  power,  unionization)  on  job  rewards.  Moreover,  various 
ccmsidmdonsf  suggest  that  these  structural  effects  vary  with  busmess  cycle,  activity.  AccoriUngly,  one  of  the 
research  aiihs  is  to  examine  the  extent  to  which  various  dimensions  of  organiz^orial  structure  serve  to  differentially 
ipiula&e'^^  as  econoniic  conditions  deteriorate.  Finally,  because  firms  may  devise 

differ^tlinsUtuUon^d  to  declining  product  demand,  these  structural  effck:ts  on  both  wage  rates  and 

unemployment  piopen^ 
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318  D^^CO/RpNALb;  HAURIN,  R.  JEAN;  MOTT,  FRANKX.  "the  Effect  of  MoUiefs  Employment  on 
Adolescent  and  Early  Adult  Outcomes  of  Young  Men  uid  Women."  In:  Children  of  Working  Parents:  Experiences 
A  Outcomes,  C.  H^es  &  S.  Kanunerman,  eds.,  Wadiington:  Naadnal  Academy  Press,  1983: 

Hiis  research  uses  data  from  nipther-daughtar  and  modier-son  pairs  to  examine  the  effccistif  moUier^s  employment 
"  ^  her  chfl±cn*s  educational  attainment,  early  adtilt  sex  role  attitudes,  career  attainmenis,  ferii^  expectations  and 
plans  to  work  Measures  of  motfier>  emptoyment  include  several  items  tapping  the  extent  of  her  labor  force 
pardcqwtion  wh«  hex  children  were  ^  yoiing.  The  ihodels  also  include  measures  of  mother's  educational 
attaim'nent  and  sex  role  attitudes  as  contibis*  None  of '^^e  measures  of  mother's  employment  has  any  important 
.^^^     ^  *^  outcome  measures  of  cither  sons  or  daughters.  However,  mother's  educational  attainment  and 
"sex  role  attitudes  did  have  some  strong  effecte,  especially  for  dau^ters.  Cohort  BOW. 

319  DAHMANN,  JUDITH  SOISSON,  •Women's  Intcrgenerational  Occupational  Mobility:  The  Effects  of 
MpAers'  Occupations  on  the  Occupations  of  CMiten.^  Ph.D:  Dissertation,  The  Johns  Hopkins  University,  1984. 

TWs  disfcitation  examines  the  role  of  women  |n  processes  on  intergenerational  mobility;  in  particular,  the  effect  of 
mothers'  occup^^  on  the  occupatk>ns.of  chUdren  of  both  sexes.  Most  previous  research  on  occupational  m^iUty 
has  focused  on  movement  from  fiithers'  to  sons'  occupations.  Research  on  mobility  pattemi  of  women  has  followed 
in  this  tradition  aiid;  until  recently,  these  mobili^  analyses  havi$  defined  mcbiUty  for  women  in  the  same  way  as 
men  (Le.,  as  movement  from  fodiers'  oqctqntions).  In  this  dissertation,  it  is  argued  that  mothers'  occupations,  like 
fiathers',  are  a  potential  source  of  occupational  influence  on  chiMreh's  occupational  choices  and  ais  such  should  be 
iiicluddi  as  feciore  in  inbbiliQr  mddds  of  both  jnen  and  women.  Further,  the  dissertation  suggests  that  known 
differences  in  work  patterns  of  men  and  wdmen-not&bly  difference^  in  ttie  propensity  to  participate  in  Uie  labor 
fcffce  and  in  sex  diffeientiated  patterns  of  occupational  positions  of  bbot  force  participants-have  been  neglected  in 
past  mobility  leseuch,  and  tfiat  to  understand  wo^  mobility,  ttiese  factors  need  to  be  considered^  A  set  of 
hypotheses  about  tiie  natiire  of  motiiers'  effects  oh  her  children  is  posited  and  using  meUipds  of  loglinear.mbdel 
analysis,  thwe.hypoUieses  are  tested  using  two  data  sets,  the  "Exptoraiions  in  Eqiudity  of  Opportunity  Survey"  and 
the  NLS^  Mature  Women;  The  hypothesis  test  results  show  that  motiiers'  occupsdons  affect  Uie  occupations  of 
Uieir  chikbaij^^cven  when  tiie  effects  of  fethers'  occupations  haye  been  included  in  models  of  mobility  and  tiiat  tiiese 
motiwr-child  effects  we  not  simply  a  product  of  tfi6  fact  that  a  motiicr  is  in  ttie  labor  force  and  not  in  the  home. 
Fimher,  the  residts  indicate  that  the  effects  of  a  mptfier  involve  more  tium  a  simple  reinforcement  of  tiie  occupation 
of  the  fiidier.  In  twms  of  motiiers'  effects  m  daughters,  tiie  results  show  tiiat  motiiew  affect  daughters  of  tdl  ages; 
and  these  effects  are  not  restictcd  to  occupations  traditionally  held  by  women.  Fimdly,  tiie  rcsearch  results  indicate 
tiiat  the  sex-t>ped  nature  of  women's  occupations  is  not  transmitted  inieigenerationally;  tiiat  is.  whetiier  or  not  a 
inptiier  holds  a  female  s«t-typcd  dccupation  is  unrelated  to  whetiier  or  not  a  daughter's  occupation  is  female  sex- 
typed.  Cohort  W. 

I 

320  DALTON,  AMY  R  and  MARCIS.  JOHN  G.  "The  Determinants  of  Job  Satisfaction  for  Young  Maies  and 
Females/  Atlantic  Economic  Journal      (Sqnember  1986). 

TTie  growing  role  of  females  in  tfic'labor  force  makes  tfie  suidy  of  tiie  quality  of  tiie  woikplace  important  for  policy 
cprisidcratiohs.  Lpgit  regresaon  wiidyas  is  used  to  test  for  the  possible  existence  of  gender  differences  in  job 
satisfectiori  anwng  youi«  adults.  are  drawn  from  the  1980  NLSY.  a  sample  consisting  of  967  females  and 
1,2^  males.  The  results  indicate  gender  differences  in  tiie  determ  For  males,  job 

satisfaction;  is  mere  ck^^  associated  ^tfi  general  background  chmWtenstics.  such  as  marital 
status,  and  rKiaV<^^  differences.  Job  satisfaction  for  females  is  more  closely  liidced  witii  the  workplace;  for 
example,  tiie  wage  rate,  experience  in  tiie  labor  miuket,  and  job  tcniue.  Five  oi  tht  seven  workplace  vari^les 
pitxhKjed  conflicting  signs  on  tiie  coefficients  for  males  and  femalw.  C(*ort:  Y. 
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321  DANEEWICZ^  SUSAN  C  Thanging  Attitudes  Toward  Women*s  Employment-"  Ph  D.  Dissertation.  Iowa 
State  Univeisity,  1987. 

Tlie  effects  of  membershq)  and  reference  groups  on  attitudes  toward  women's  emplpynieht  were  analyzed  using  four 
waves  of  the  Mature  Woman  ccboa  of  the  NLS.  Attitudes,  attitude  change  and  change  in  employment  abd  desire  for 
emfdoyment  were  all  considered.  Evidence  is  presented  for  the  influence  of  both  membershg)  and  reference  groups 
on  attitudes  and  altitude  change.  Women  who  are  eihployed  and  prefer  to  stay  that  way  are  nme  anxoving  of 
women's  employment  at  all  points  in  time.  In  a(Wlion,.empk)yed  women's,  rate  of  approval  eippcm  to  be 
accelerating  relative  to  the  lemmnddr  of  die  sttnple.  Attitude  change  fi>ward  increaang  ^[){]^val  is' divided  into 
probid>Oity  of  adoptmg  apprp^]  and  die  probflbiUty  of  maintai^  g  diat  q>pn>val  once  it  is  acbpted.  The  two  rates 
are  different  and  change  different^  ova  the  period  of  Oe  study.  The  proMbility  of  a  woman  maintaining  zpproysl 
(tf  women's  OTptoyimvtt  during  die  peri^  1967  to  1972  is  related  to  her  ovm  cnq)lpymeht;  women 
experience  in  the  labor  force  are  more  likdy  to  msdntain  qjprpyal  dian  women  outside  Isbot  force^.During  die 
remainder  of  die  study,  however,  die  probability  dial  women  outside  dMs  labor  force  wiil.maint£^  an  approving 
attitude  gready  increases  relative  to  odier  women.  It  is  isuggesied  diat  die  women's  movement  may  have  reinforced 
approving  attitudes  in  women,  r^aidless  of  dior  position  in  ^  labor  force.  Attitude  diai^  bosa  disapproval  to 
approval,  on  die  other  hand,  is  relaled  to  employment  and  diis  relationship  remains  constant  diroughout  the  study. 
Women  in  die  labor  force  are  uKm  likdy  to  chaoge  fi^ 

in  die  study.  ImpUcations  for  die  understanding  of  ncnnative  change  are  discussed  [UMI  ADG87-2187n  C6hort: 

W,  ^ 


322  DAR^I,  KATHERI^m  and  ORTIZ,  VILMA.  ''Oiadbearing  Among  Young  Latino  Women  in  d^ 
States."  American  Journal  (fPublk  1987):  25r28. 

This  ana^rsis  is  based  on  1979  and  1982  data  fiom  die  NLS  Y.  the  purpose  of  diis  ps{)er  is  to  compare  rates  of  eady 
diildbearing  among  white.  Mack,  Mexican  and  Puerto  Rican  young  women,  and  to  s;^  how  these  rates  compare  after 
contxoUing  for  marital  Dcioeconomic  and  generational  ^atuses.  A  comparison  of  rates  of  premarital  Inrths  among 
the  foor  raciaVedinic  origin  groiqxs  demonsttate  diat  die  Mexican  and  Puerto  Ri(^  adolescents  fall  in  J)etween  die 
ex^eindylowraieof  dieviUies  and  dieextr^  Mexican  and  Puerto  Rican  adolescents 

have  similar  proportions  of  premarital  first  Themarital 
first  iHTdi  rate  for  Mducsm  addescents  is  t«^ 
<tf  whites,  occur  within  marriage.  Puerto  Rkan 

more  likdy  to  have  a  first  birth  outside  of  marriage  dian  widun.  These  initial  racial/edmic  differences  in  premarital 
firstbirdiratesarenotgreadydiminishedbyacontrolforSESof  Cohort  Y. 

323  DATCHER-LOIIRY,  LIM)A  and  LOU^^  TTie  Effects  of  Attitudes  and  Aspirations  on  die 
Labor  Simply  of  Young  Black  Men.**  Presented:  Cambri^e,  MA,  Conference  on  Inner  City  Black  Youdi 
Unemployment,  1983. 

This  study  uses  not  only  die  Young  Men's  cohort  of  die  NLS,  but  also  a  samifle  fiom  die  1979  NBER  survey  of 
inner  city  black  youA.  The  NLS  samite  cihiack  men  17-19  differs  considerably  fiom  die  NBER  20-24  year  olds 
because  the  latter  is  restricted  to  individuals  living  in  lowrincome,  inner  city  areas  of  three  large  nordiem  or 
midwestero  SMSAs  wher^  die  form^  is  a  nationally  rqxesentative  sample  of  all  individuals  of  die  relevant  age 
group  living  in  any  SMSA.  Furthermore,  labot  supply  for  die  NLS  group  was  measured  a&  oM972  compared  to 
1979  for  the  NBER  sanqp^  Ndnedieless,theniagmtudeof  diea^n^^  the  results  obtamed 

indicate  diat  attitudes  and  occupational  aqmations  have  a  large,  significant  effect  on  the  hours  w(xked  by  young 
men.  These  eTxts  seem  to  be  sponger  for  Mack  men  dian  for  white  men.  Evidence  fitmi  die  NLS  further  suggests 
dm  occqxdional  aqrirations  are  not  merefy  a  reflectioii  of  past  labor  market  contact  but  may  instead  be  causal 
factors  altering  labor  siqjply.  Cohort:  B. 
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324  DAULA,  THOMAS;  FAGAN.  THOMAS;  SMTTHi  D.  ALTON.  "A  Miciodata  Model  of  Enlistment  in  the 
Armed  Forces-**  Ui9iAlishedinanitscrii^l983. 

Using  the  NLSY,  die  authors  estimate  a  stnicuird  model  of  eidistment  behavior,  relating  the  probability  of 
enlisbient  for  male  high  school  graduates  to  military  eaniings  relative  to  potential  civilian  earnings,  unemploym^t 
conditions,  and  variables  rq)resenting  tastes  for  military  job.  Pdtratial  dvilian  earnings  are  d^ved  from  an 
earnings  function  estimated  with  tbexWilian  subsampte.  This  function  is  estimated  along  with  the  choice  equation 
to  account  for  possible  sample  selecdpn  bias.  In  contrast  to  previous  ehlistnrient  stiidies,  which  use  aggregate  time 
series  or  cross-^tibnal  date,  substantiidly  higher  relative  pay  elasticities  were  fdund  and  attributed  to.  the  enots  in 
variid>les  problem  inherent  m  using  aggregate  dsua  to  characterize  individual  behavior.  This  finding  has  impc^tant 
impUcBtions  for  the  futiTO 

year  olds  in  the  population  aukl  Ae  armed  fbn:es*  OKreaang  demands  fix  nKMre  intelligent  you^  to  work  with 
sophisticated  weapons  systems.  Ck)hqrt:  Y. 

325  DAUM,  NDENAOIEM.  ''Gnrelates  and  Cdnsequences  of  Salari^ 
Life."  Rqwft,  Brocd^dale  Cbiter  on  Aging,  Hunter  College  1984. 

Hiis  xcpM  distinguishes  between  the  sociodemographic,  job,  and  attitudlnal  characteristics  of  salaried  and  self- 
employed  men.  A  samide  of  4,114  men  aged  45  to  59  in  1966  i(iK>  psffticqiated  in  Oe  of  Older  M^^^  were 
fdlowed  for  12  years:  Those  who  were  self-em^pyed  Bt  the  beginning  of  the  survey  were  more  lilosly  dian  salaried 
men  to  be  vdiite,  better  educated,  m  i^^^oOar  occupations  or  servi<^  in^^  pcenous  histinry  of  self- 

emidoyment,  and  to  woik  much  longer  hours.  They  also  were  somewhat  more  satisfied  widi  their  jobs  and  were 
mi^inofe  likdxtoacpeatowoikpastage  65.  Ihe  salaried  and  self-^p^ 

MEuqr  of  die  same  characteristk:s  were  piedicttve  of  subsequent  si^ntdies  fibm  salaried  to  self-eniplpyed  wock^ 
Ahnost  half  dr  those  ^^Aiq  switdied  to  self-em^oyment  returned  to  salaried  emi^oyment.over  the  12-year  ^mod,  but 
factors  predicting  this  return  could  not  be  identified.  The  success  rate  of  tranations  to  self-employment  also  could 
not  be  detennined"  Transitions  to  self<oq)Ioyni^ 

job  pre^tn^  but  diey  dso  were  rdaicd  to  increased  jcib  fatigue  and  difiBculties  hi  keq;>ing  up  with  job  demands. 
Life  satisfaction  in  later  life  was  not  related  to  ^pe  of  emplpyroentl  Reconrnnendatibns  are  made  for  those 
considering  a  transition  to  self-en^yroent  in  [AgeLine]  Co^M:  M. 

326  DAUTERIVE,  J^Y  W.  and  JONISH,  JAMES  E.  "Ihe  Structure  of  Wage  Rates  Among  Bl^k  and  White 
C»eer  Women.**  Presenied:  New  Qrieans,  Sputhmi  Economics  Association,  1975. 

Tlus  stu^,  dmwn  fiom  die  NLS  of  Mature  Women  3(M4,  analyzes  the  impact  of  dif fences  in  human  capital  and 
laikvmaricets^iaiTOi^^  The  results  indicate  that  the 

determinants  of  interpersonal  diffinences  m  wages  me  formal  aud  infmnal  investments  in  human  cspM.  Other 
significiemt  detennuumts  are  structural  characteristics  of  occtqxitioiis,  iiidustries,  and  labcM^  maricets  which  lutve  an 
important  role  in  explaining  wage  differentials*  Evidence  also  shows  thct  wage  differential  are  significant  among 
black  and  wiute  women.  In  order  to  narrow  die  earnings  gsq),  differences  in  human  c^^ 
characteristics  must  be  considned.  Iri  addition,  programs  should  be  designed  to  eliminate  the  clust^g  of  bl^k 
women  mlow^  paying  jobs.  Cohort  W. 

327  DAUTERIVE,  JERRY  W.  and  JONISH,  JAMES  E.  'Wage  Differences  among  Black  and  White 
Women.**  Review  cf  Social  Economy  (April  1977). 

Tlie  structure  of  wages  of  career  women  is  examined  by  attMipting  to  evaluate  tiie  differential  impact  in  human 
^  c^rital  and  bbormariEet  structure  upcm  the  wage  rates  of  cuter  women  and  on  die  racial  earnings  giq>.within  tiiis 
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group.  The  itsults  support  the  following  two  hypotheses:  (1)  differences  in  hiunan  coital  in  the  distribution  of 
labor  market  characteristics  were  shown  to  be  basic  determinants  of  interpersonal  wage  differences  of  career  women;, 
and  (2)  differences  in  rscial  endowments  of  human  cqnt^  and  labor  maricet  structure  accounted  for.  most  of  the 
observed  wage  differences  among  black  and  white  career  women.  Cohort  W. 

328  DAVIDSON,  NAOMI  B.  "Siqiplem^tary  P^rs  fiom  the  Conference  cm  Youth  Unemployment:  I^ 
McasurmentandMeanuig."  Washington,  p.C^  U^.  Department  of  Labc^,  1978. 

Nine  papers  presented  at  the  conference  on  Employment  Stad^cs  and  Youth  are  presented  Focusing  on  the 
meaning  ot  unemplbynoent  counts  in  the  the  first  diree  papers  included:  ^leasurement  and  Interpretation  of 
Teenage  Unemplpyinent  in  the  United  Stales  and  Other  Countries"  by  Beatrice  Reubens;  *mat  Do  Teenage 
Unemployment  Suttistics  Nfeasure?"  by  Oriqr  Ashenfelier;  md  *Tputh  P^cipatipn  Rates  and  the  Availabilty  of 
Jobs"  by  Francine  Blau.  Assesising  important  fiiciofs  which  underiie  Ae  employment  mi  uriemployment  statistics, 
the  nc^tt  fbiir  paptts  include:  Tamily  Stattus  and  Labor  Force  Pettnns"  by  Martha  Hil];  "Education,  Occupation, 
and  Earmngs"  by  David  O'Shea;  "Alienatipa  iai  Adjustment  to  Limited  Prospects"  by  David  Gottlieb;  and  "Do 
Youth  Really  Want  ip  Woric?:  A  Coovarison  of  the  Woik  Values  and  Job  PeicqHions  of  Younger  and  Older  Men" 
by  Patrk^Mfilkr  and  Willie  Tte  last  two  papers  exaniinet^^ 
experiences  of  youth:  "The  Relationshq>  Between  Youth  Empfoymeht  an^ 

WayrleSteven$3n,  and  "Employment  and  Earning  Fattenis:  The  Dyiiamics  of  Change"  by  David  Farfoer.  Cohort  B 
G. 


329  DAVIS,JOSEPHM  "Healdi  and  the  EducaUon-Earhings  Relationship."  Monthly  Labor  Review  %il9T3):6U 
63. 

Results  fiom  an  ^iaminatibn  of  the  relationship  beiwera  educational  attainment  and  annual  earnings  of  h^thy  and 
unhealthy  men  show  that  eamiiigs  increase  in  a  steady,  upward  direction  throu^  the  entire  range  of  educational 
attainnient  among  healthy  men,  but  not  aniong  disabled  men.  Cbhort:  M; 

330  DAVIS,  JOSEPH  M.  "bnpoct  of  Health  on  Earmngs  and  Labor  M^  Monthly  Labor  Review  95 
(1972):4649. 

Results  fiom  a  comparison  of  the  earnings  and  the  labor  market  activity  of  healthy  and  disabled  men  show  that  poor 
health  negatively  affects  annual  earnings  througih  both  total  hours  wqked  and  hourly  rates  of  pay.  The  effect  on 
total  hours  worked  is  a  consequence  of  difference  between  healthy  and  unhealthy  n^n  in  number  of  weeks  worked 
during  the  year.  Time  sp^i  out  of  the  labor  force  is  more  important  than  unemployment  to  explain  the  differences 
invweeks  worked  aiuiually.  Cohort  M. 


331  DAVIS,  JOSEPH  M.  "The  Impact  of  Health  if)on  Earnings  a^ 

Columbus,  OH:  Ceiit^  for  Human  Resource  Research,  The  Ohio  State  Univ^ity,  1972. 

The  examination  of  the  relationship  between  health  and  labor  maiket  success  for  middle-aged  men  in^cates  that 
poor  health  negatively  affects  annual  earnings  dirougjh  both  total  hours  worked  and  hourly  rates  of  pa>.  The  effect 
iqxm  total  hours  worked  is  primarily  a  consequence  of  difference  between  healthy  and  unhealthy  men  in  number  of 
wedcs  woriced  annually,  although  differences  in  number  of  weddy.houi^  also  explain  some  of  the  difference.  Time 
^nt  out  of  the  labor  force  is  somewhat  more  important  than  unemptoyment  in  explaining  di  fferences  in  the  number 
ci  weAs  worked  annually  although  the  difference  between  the  unemployment  experience  of  disabled  and 
nondisaUed  men  is  not  inconsequential  Gohorc  M« 
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332  DAY.  RANDAL  D.  •'School  Age  -ftcgnancy  in  Rund  anf  Urban  Washington  Seiurigs.**  an-progress 
Research).  "  ^ 

This  research  seeks  to:  (1)  exionine  selected  denK)p^^)hic  fictws  school-age  pregnancy  md  economic 

effects  following  pregnancy  in  rural  and  wfan  Washfa^gton  settings;  (2)  to  examine  leeh  sexual  refusal  strategies; 
and  (3)  to  i^tennuie  foctors  affecting  likelihood  of  teen  pregnancy  in  ruraVurba^  To  answer  the  above 

objwiives,  ^  will  be  analyzed  fiom  the  National  Longitodinal  Survey  (rf  Labor  MaAet  Experience.  Data  will  be 
collected  on  k)cation  from  rural/urban  and  ethnic  groups  to  assess  levels  of  pregnancy  and  rcfiisal  stratc^es.  those 
wilt  include  family,  peisbiul  and  community  va^  The  prirnary  progress  made  this  year  was  the  work  on  a 
^)ecid  aspea  oi  iccn  pr^nancy,  sex  guilt  and  sexual  decision  making.  My  work  with  the  huger  data  during  the  last 
rq)Oftingpcrfc)dlcadmebt^  In  particular, 

I  explored  the  impact  of  individual  variables  (such  as.personal  sex  guilt  leveVprior  sexu^  activity,  religiosity)  and 
^yadic  vand)les  (such  as  coi^le  communicatkm  about  sex,  sex  guilt  differences,  and  couple  sexual  activity  level)  on 
imppctant  sexual  decisions  (tc.  effective  contmcq)tion  use).  It  was  fcnmd  that  dyadic  couple  var^l^  were  mu<* 
mofe  import^  in  predicting  how  these  types  of  decisions  are  made  than  were  the  individual  variaMes.  llus  project 
is  of  ^ial  interest  because  there  are  a  number  of  practical  and  onpmcal  implicaticms  assodated  with  this  process. 
With  this  stu^  nearing  completion^  there  will  be  three  manuscripj^  submitted  for  piAUcation  by  project  completion. 
CFEDRIP/NnSl  . 


333  DAY,  RANDAL  D.  and  BAHR,  STEPHEN  J.  "Income  Oianges  FoUowing  Divorce  and  Remarriage." 
/o)tnuaqfpi}wrcc93iSpsm 

Dato  wwe  examined  for  the  young  men  and  young  women  cohorts  of  the  NLS.  All  rcisponderits  who  were  married 
were  foUowcd  for  10  years  and  divided  into  three  groins:  (1)  those  who  remained  married,  (2)  those  who  divoix^d 
aiid  did  notremarpr,  and  (3)  tboseiKdio  divorced  and  remarried.  Selected  reailts  show  that  female  per  capita  income 
decroisel  substantial^  after  divorce,  iMdhaem^  p^  aq>ita  income  increased  substantially.  Among  those  who 
remained  married  thwe  was  no  difference  between  ina^^  and  females  in  per  capita  fiamily  income.  Differences 
between  male  and  female  income  levels  cotdd  not  be  attributed  solely  to  number  of  depend^ts.  Even  among  those 
wifli  no  dq)endents,  females  had  mwA  lower  incomes  than  males.  I(c)APA]  Cohoru  B  G. 

334  DAYMONT,THOM^  N.  "Change  in  Black-WWteLabOT  Market  OppOT^  In:  Work  and 
Retirement.  RS/P^imes,  ed,  dambridlge:  MIT  Plress.  1981. 

Data  fiom  the  1976  and  earifcr  surveys  of  Older  Men,  45-59  in  1966,  are  used  to  assess  Uie  efforts  made  over  the 
previous  decade  by  the  federal  government  and  many  private  groups  to  improve  the  labor  market  opportunities  of 
bWer  t)lack  men.  Using  two  measures  of  succcss-houriy  rate  of  pay  and  a.Tiount  (rf  unemployment  expraenced  by 
an  ir^.vklual-and  two  regression  models  for  each  measure,  it  is  concluded  that  the  opportunities  for  older  black 
menimprovedfiom  1966  to  1976,  sddK>ug|i  Cohoru.M. 

335  DAYMONT,  THOMAS  N.  "ftty  Premiums  for  Economic  Sector  and  Race:  A  DecompositicKi:'*  Social 
Science  Research  ?  (September  1980):245-72. 

™s  study  examines  two  issues  concerning  a  dual  economy  theay  of  labor  markets.  First,  Uie  economic  sectors  are 
anrfyzed  for  die  degree  to  ^ch  differences  in  rates  of  pay  are  accounted  for  by  sector  differences  in:  human  capital 
composition,  unionization,  occi^MUional  skill  requirements  and  other  foctors  producing  an  ability  and  willingness  to 
pay  high  wages.  The  primary,  foctors  that  produce  a  pay  preraiurh  in  the  monopoly  sector  are  its  willingness  to  pay 
high  wges  and  its  higher  levds  of  unionization.  Second,  the  results  of  a  decompositidi  by  race  show  that  contrary 
to  prior  research,  blacks  are  found  to  be  relatively  more  disadvantaged  in  the  competitive  sector.  Cbhort:  M. 


336  DAYMONT,  THOMAS  N.  "Racud  Equity,  Racial  Equality,  and  Reverse  Discriminatioiu'*  Columbus,  OH: 
Center  for  Human  Resource  Research,  Ihe  Ohio  State  University,  1980* 

The  authq^  examines  the  degree  oi  cpmps^ility.between  the  two  goals  of  racial  equity  and  equality.  This  is  d(me 
by  a  rpgiesaon.standardizat^^  procedure  which  projects  futtiie  teveis  of  black- white  earnings  ratio.  The  most 
interesting  projections  deal  with  die  assiUtiptions  of  radal  equity  in  kbor  maiket  and  educational  inistitutiqns.  The 
residts  show  convergence  (tf  the  black-white  ratio  to  be  a  very  slow  procesis-another  fifty  yeai^  for  it  to  readi  •  95. 
To  the  ^tent  that  racial  equality  is  a  ^oal  of  public  poli(7,  the  findings  show  that  this  cannot  be  achieved  without 
reverse  discriminadon.  Grfigrt:  B. 

337  DAYMONT.  THOMAS  N.  and  ANDRISANI,  PAUL  J.  "The  Economic  Retimis  to  MUitary  Service." 
technical  Rqx^  Center  fcMf  Labor  and  Human  Resciuce  Studies.  Temple  Univer^ty.  Prepared  for  the  U.S.  Army 
Recruiting  Cixmnand,  Evaluation  lAecicKate,  1986. 

The  puipose  of  diis  study  is  to  assess  the  extent  to  which  service  in  the  military  is  a  good  career  investment  f^ 
yoimg  men.  Many  young  men  enter  the  Armed  Forces  .with  the  anticipation  that  their  training  and  experiences  will 
enhance  thdr. civilian  careers.  However,  odiers  ^oem  to  hold  the  negative  ^w  that  skills  obtmned  dirough  milit^ 
training  have  litde  payctf  in  the  civilian  Idbormadcet  Udng  data  fidm  the  of  Older  Men  and  Young  Men^  this 
study  found  that:  (1)  there  is  a  significant  earnmgs  advantaj^e  for  yoimg  men  in  the  military  relative  to  their  ciWlian 
counterparts;  (2)  the  earning^  servicemen  drop  substantially  at  the  time  of  sqwation;  (3)  civilian  earnings  of 
former  servicenieii  dien  rise  rqridly  and  pvertaike  die  earnings  of  their  civilian  couiiteriiarts  within  one  to  four  years 
after  sq>arati6n;  (4)  hi^i^  emiings  of  veterans  persist  until  die  end  of  die  period  coyered  by  die  study;  (S)  many 
veterans  go  back  to  school  to  fodier  dieir  education;  (6)  veterans  who  obtain  college  education  earn  m^  dian  men 
vfbo  work  in  die  civilian  labor maiket  and  dien  go  to  college;  (7)  unemptoyment  trajectories  mirror  die  einiings 
trajectories;  (8)  economic  returns  to  mUitary  s^ce  for  minorities  are  greyer  dian  for  whites;  (9)  civilian  earnings 
for  Army  veterans  are  k)wer  than  oUier  services;  (10)  small  differences  exist  among  diose  widi  combat  arms, 
technical,  and  odier  types  of  militaiy  service  in  terms  of  subsequent  civilian  earnings.  CohcMrt:  B  Y. 

338  DAYMONT,  THOMAS„N.  and  ANDRIS  \  PAUL  J.  Hie  Healdi  and  Economic  Status  of  Very  Early 
Retirecs>  Aging  (vul  WbrJt  6,2  (1983):  117-135* 

lUs  study  b^ins  by  reviewing  key  issues  raised  in  the  Kingson-Myers  debate.  Then,  using  Kingson's  analysis  as  a 
point  of  dqNUture,  wo  cooqiare  die  bealdi  and  economic  status  different  groups  of  Very  Early  Retirees  (VERs). 
Comparisons  of  mortality,  functional  and  worik  limitations  indicate  diat  Social  Security  Disability  Insurance  (SSDI) 
recq)ien^  had  somewhat  more  severe  health  problems  and  w(»k  limitations  than  unhealthy  nonrecq)ients  of  SSDI. 
A  substantial  numbo'  of  unhealdiy  nonrecipients  of  SSDI  received  odior  disability  benefits  or  appeared  to  be 
ineligible  for  SSDI  for  reasons  odier.dum  bealdi.  Unhealdiy  VERs  who  did  not  receive  any  disability  benefits 
»iffered.scMnewh^  greater.economic^h^  or  oUier  disability  benefits.  Group 

differences  in  heddi  nptwidi^^  the  finding  diat  a  substantial  pn^rtion  of  nonrecipients  widi  severe  health 
pnMems  experienced  poverty  iMca^s  Kingson-s  coocem  that  some  unhealdiy  VERs  may  have  been  denied  SSDI 
benefits  unfairiy  is  warrant^  But  die  analysis  also  reveals  that  die  social  problem  is  not  nearly  as  laige  as 
Kingsoii's  analysis  suggests,  and  a  few  SSDI  recipients  may  not  have  deserved  benefits.  Cohort:  M. 

339  PAYMONT,  THOMAS  N.  and  ANDRIS  ANI,  PAUL  J.  "The  Research  Uses  of  die  National  Longitudinal 
Surveys:  An  Update."  Review  of  Public  Data  Use  23  (October  1983):203-310. 

This  article  comprehensivdy  surveys.the  research  that  has  been  done  using  die  data  from  die  National  Longitudinal 
Surveys,  including  bodi  die  four  ori^nal  NLS  cohcnrts  and  die  new  youdi  cohort  It  is  an  update  of  die  previous 

"•If  . 


NUR^earch  19684989^ 


95 


survey  by  William  X^Bielby,  Clifford  Hawley,  kid  Payid  Bills,  and  accelerated  growth  and 

increasing  diversification  in  based  research  that  has  tdcen  place  since  their  rq>ort  Hbwever/in  addition  to 
tqidflitiiig  that  survey,  this  article  also  discusses  scMne  reasons  for  the  extensive  use  of  the  NLS  and  idenEfie^  some 
leseaicb  ar^  in.which  future  NLSij^idks  are  Ukely  to  yield  hi^  intellectual  dividends.  Cohcnt:  B  G  M  W  Yi 

340  DAYMONT/THOMAS  N.  and  RURffiERGK,  RUSSEI^  •'The  Impact  of  High  School  Curriculum  on 
the  Ean^^  and  Employii)ility  of  Youth.**  In:  /o6  Training  for  Youth,  R.E.  taylor,  et  al.,  cds.,  Columbus,  OH: 
NaticHUd  Center  for  Resctfu^ 

this  study  looks  at  diffoences  in  high  schocd  curricida  and  relates  high  school  trmning  to  occiipaticms  and  labor 
maikei  success.  The  authors  txm^^  the  returns  to  vocatioi^l  training  acquired  in  high  school  are 

contingent  on  whether  students  ob^  an  occupation  corr^ponding  to  theur  specialty  area  and  examine  race  andtsex 
idiff(»ences  in  both  high  school  tra^  Cohort:  Y.. 

341  DAYMOOT,  THOMAS  N.  art  STATHAM.  ANNE.  "Occupational  Atypicality:  Changes,  Causes,  and 
Consequences.**  In:  Unplanned  Careers:  the  Working  Lives  of  Middle-Aged  Women,  L.  Shaw,  ed.,  Lexington,  NfA: 
Heath  &  Co.,  1981 

little  change  was  found  in  the  tendmcy  for  middle-aged  women  to  be  employed  in  female-typed  occupations. 
Family  cbnstndnts  on  the  time  and  energies  of  women  do  not  CT^lain  the  differential  aUpcatipn  of  women  to  male- 
and  female-Qrped  occtQKttipns.  Among  whites,  those  who  displayed  a  strong  commitment  to  (he  labor  market  were 
only  very  sli^tly.nkxe  likely  than  women  with  a  weak  cpnmiitment  to  be  in  apical  or  male-typed  occupations; 
mckeover,  among  Hacks,  those  who  displ^red  a  sttong  commitment  b  the  labor  market  w^  actually  slighdy  more 
l&ely  to  be  in  female-typed  occiqMUioas;  These  re^iUs  thus  contradict  die  hypothesis,  derived  from  human-capital 
thecNry  that  occiq»tipnal  sex  s^gatiba  is  largely  ^plained  tyy  mm  and  womm  choosmg.differmt  occupations 
based  on  differences  in  theb'  commitment  to  the  labor  niaiket  Cbhort  W. 

342  DAYMONT,  THOMAS  N.  and  TSAI,  PAN  LONG.  "Sex  to^ualiOr  inthel^rMaAcU  A  Miiltidisciplinary 
i^^proach/  Presented:  Toronto,  American  Sociological  Association  Meeting,  1981. 

The  authors  argue  that  by  ccmsidering  Aeories  fioni  a  variety  of  disdplinesi  >id  the  complementarities  among  them, 
our  understanding  of  sex  inequality  in  die  labor  market  can  be  improved.  Furth^,  these  theories  suggest  important 
sex  differences  in  laix^  market  preferences  and  prq»rations  that  have  not  previously  been  included  in  empirical 
studies.  Our  results  mdicate  dsat  at  least  for.young  college  graduates^  a  substantial  amount  of  sex  inequality  in  labor 
maricet  portion  is  due  to  die  badiUonal  sex-based  ^vision  of  labor  within  die  home  and  sex  differences  in  labor 
maricet  preferences,  preparations,  and  participation.  These  factt^  accounted  for  nearly  one-half  of  the  sex  difference 
in  occupational  sex  type  and  abnost  90  patent  of  the  sex  diffoence  in  hourly  earnings.  The  results  also  indicated: 
that  no  one  set  of  factors  were  dominant  in  e}q^aining  occupational  and  sex  inequality  in  earnings.  Cc^ort:  B  G. 

343  DE  LA  PUENTE,  MANUEL.  "A  Preliminary  Analysis  of  Uie  Occupational  Aspirations  of  Hi^ 

and  While  Youths:  the  Role  of  Government-Sponsored  Empbyment  and  Training."  Rqwrt,  Nationed  Council  of  La 
Raza,  U.S.'  Pqmmhent  of  Labor,  1982. 

This  rq)ort  examines  die  occupational  aq)irat^  of  Hispanic,  black,  and  white  young  men  and  w(Hnen  aged  14  to 
21,  focusing  primarQy  on  die  impact  tfiat  particqiation  in  government-sponscHed  employment  and  training  program 
has  on  the.occupational  aqiirations  of  these  youths.  Program  participants  are  compart  widi  honpardcipants,  and 
additional  comparisons  an^  condiic ted  among  Hispamc,  black,  arid  white^participants  and  nonparticipants:  The. 
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report  has  five  major  objectives.  It  (1)  determines  the  impact  that  participation  in  government-sponsored 
employment  and  training  programs  has  the  odcupatiqnal  aspirations  of  HispaniCKbla^^  and  white  male  and 
female/youths;  (i2)  reviews  the  employment  Uteratiue  to  examine  the  contention  that  a  synthesis  is  needed  between 
the  two  dominant  paradigms  in  labcMr  market  rese^ffch  (the  status  sautinm^t  and  labor  niaiicet  approaches)  and  the 
realistic  analysis  of  labor  maikets  as  weU  as  a  more  comi^ehensive  and  accurate  picture  of  minority  woit^;  (3) 
exiuhines  the  research  on  youth  employm^t  with  special  emphasis  on  minority  youths»  and  also  discusses  the  role 
of  such  projprams  in  addressing  the  efnjployment  ;im>biems  of  these  y  people;  (4)  bridges  the  gulf  between 
research  and  puUic  policy  by  extr^lating  ^cy  unplications  from  the  studies  reviewed  and  discussing  the  policy 
relevance  of  the  NU^Y  1979  fin^  and  (S)  deUneab^  areas  where  additional  research  is  warranted,  and  makes, 
empmcaUy  based  rc^mmendatid^  Cohort:  Y. 

344  DELUCCA,  KENNETH  P.  "An  Analyas  of  the  National  Longitudinal  Survey  Youth  Cohort  Data  Related  to 
Industrial  Arts  and  Vocational  Education.**  Ph.D.  Dissertation;  University  of  Missouri-Columbia,  198S. 

The  purpose  of  this  study  was  to  investigate,  the  effect  of  industrial  arts,  vocational  or  general  education  course 
exposure  on  hi^  school  graduates.(witii  (^plete  ttsuiscripts)  in  the  NLSY.  Four,  sets  of  tiirusts  (demographics, 
post  hi^  school  work  experience,  post  high  school  educational  experience  and  wcxk  concepts)  w^  used  to 
investigate  the  effects  of  such  e}q[)osiire.  It  was  found  tiuu  industriad  arts  e}qx)$ed  respond^ts  outniimb^  tfieir 
vocational  counterparts,  hence  the  ^iod  grouping  togetfier  industrial  arts  and  vocational  education  data  seems 
most 'in^)piq^te.  Despite  their  typicaUy  lower  academic  records,  industrial  arts  and  vocational  education 
respondents  do  go  on  ifor  further  education  after  hij^  school,  attending  die  first  four  years  of  college  in  larger 
percentages  tiian  do  genc^  education  respondents;  The  study  concludes  that  industrial  arts  and  vocational  education 
exposure  seems  to  haye  a  positive  effect  on  post  high  school  labor  maricet  expdience.  Industrial  arts  and  vocational 
education  respondents  appean^  to  be  unemployed  for  shorter  amounts  of  time  dian  do  tfieir  general  educ^on 
counterparts.  Cohort  Y. 

345  DENTON^  NANCY  ANNE.  Tactors  Influencing  Young  Women*s  Transitions  among  Multiple  Role 
Combinatiohs:  U.S.  1968-73.**  Ph.b.  Efcswtation,  University  of  Pennsylvania,  1984. 

>^e  intemq)ted  marriage,  labor  fvme  and  education  histories  of  young  U.S.  wom^  have  received  much  attention 
in. die  literature,  litde  attempt  has  been  made  to  analyze  these  roles  as  competing  but  not  necessarily  mutually 
exclusive  options  and  to  include  all  women.  Us^g  a  pooled  data  set  of  18^16  one-yeaor  transitions  for  women  aged 
14  to  30  from  tiie  NLS  of  Young  Women  1968-1973,  this  dissertation  addresses  two  main  issues:  the  fiequwicy  of 
and  movement  among  various  combinaticms  of  tiiese  tfuee  roles  and  die  effect  of  background  and  current 
characteristics  on  die  probability  of  making  particular  transitions.  OLS  is  used  to  estimate  die  marginal  change  in 
die  underlying  tiiaiisition  probabiUty  associated  widi  having  a  particular  characteristic.  Resdts  ^ow  tiiat  role 
combination  is  a  major  feature  in  the  lives  of  young  women.  At  time  t,  over  one  tiiird  arc  in  two  of  die  three  roles, 
but  only  1.2  pero^nt  are  m  sdl  duee  sinidt^^  die  combination  of  wife.and  suident.least  prevaletiL.In  die 

bivariate  andj^is,  fx>mbimng  rbl^^  is  strongly  associated  widi  being  white  and  having  at  least  some  college 
education.  While  dim  is  clear  association  between  orig^  and  destination  role  combinations,  it  is  also  clear  diat 
young  women  change  role  combinations  often-over  forty  percent  of  the  young  women  changed  roles  during  die  one 
year  interval,  a  proportion  which  increased  overtime.  Thus  die  normative  serial  ordering  pattern  of  school,  weak, 
then  marriage  niscds  to  be  expanded  to  include  combinations  of  adjacent  roles  and  allow  for  back  and  fortii 
movemwit  among  die  combinations.  The  nuMe  proximate  current  ctoacieristics  of  die  women  change  dieir 
transition  probabilities  by  greater  absolute  amounts  dian  do  die  ihore  remote  background  characteristics.  Mocc 
specifically,  die  birdi  of  a  new  child,  compared  to  not  having  one,  and  higher  education,  compared  to  women  who 
have  not  finished  high  school,  have  die  largest  significant  effects  for  die  greaiest  number  of  transitions.  Yet  die 
str^gdi  ot  Jic  backgjrpuik!  ch^teristics,  even  after  controlling  for  die  current  characteristics,  is  impressive.  Being 
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bWk  as  opjx)sed  b  white/higher  psurental  education,  and/more  encouragement  to  attend  college  remdn  important 
detmninantsof  thetra^       Cohort:  G. 

346  DESAI.  SpNALDE;  CHASE-LANDSDAI£,  LI^  MICHAEL,  ROBERT  T,  "Motter  or  Market? 
Effects  of  Maternal  Employment  on  Cognitive  ^velopmwit  of  Four-Year-Old  Children,"  Demography 
(Forthcoming);  Presented:  N^w  Orleans,  Meetiiigs  of  the  Population  Association  of  America,  1988. 

This  pi^r  is  a  Hrst  rqxHt  on  a  project  investigating  the  influence  of  maternal  employment  on  the  cognitive  smd 
social  develc^mient  of  young,  children.  The  data  set  analyzed  is  the  newly  available  Tliildren  of  the  National 
LongiUidinal  Survey  of  Youth,*"  a  1986  survey  the  5,030  biological  offspring  of  the  females  in  the  NLSY  data  set 
The  paper  focuses  on  the  cognitive  devck^ent  of  the  fpiur-yearold  children,  of  whom  theie  are  S8S. 
Demographic,  economic,  and  social  background  factors  are  controlled  in  the  analysis  of  relationships  aincmg 
maternal  employment,  child  c^,  and  the  child's  test  score  cm  the  Peabody  Picturc  Vocabulary  Test  (PPVT). 
CoWytt  C. 


347  DESAI,.  SONALDE;  I£IBOWriZ,  ARLffiN^  "Women's  Labor  Force  Partfcipation 
Surrounding  the  First  Birth:  Efifect  of  Occupatbnal  Characteristics  and  Wok  Commitment*"  Presented:  Baltimore, 
'^•/Population  A$sociatX)h  (rf  America,  1989. 

This.l^r  examines  the  &ct(xrs  affecting  women's  labor  force  participation  during  pregnancy  and  immediately 
fpUowihg  the  first  birth,  using.  Itri)^  for^  participation  data  fiom  the  NLSY  and  bccupatiomd  data  from  the 
Dicticmary  of  Occipuional  Titles  and  CTS.  It  focuses  cm  two  sets  of  occupational  and  individual  characteristics: 
(1)  charac^ristics  that  irxrease  the  cost  of  labor  force  withdrawal;  and  (2)  characteristics  that  make  it  easier  to 
combine  motiieihood  witii  employment  ResiUts  indicate  that  these  effects  depend  on  women's  work  commitment, 
as  measured  by  Ae  desire  to  worica^         Cohort:  Y.  ^ 

348  DEX,  SHIRLEY  and  SHAW,  LOIS  B.  Bridsh  and  American  Women  at  Work:  Do  Equal  Opportunities 
Policies  Matter!  London:  MacNQllan,  Ltd.,  1986. 

Using  data  from  the  Mature  and  Young  Women  cohorts  and  the  British  Women  in  Emptoyment  Survey,  this  book 
compares  the  effects  of  childbearing  on  tiie  labor  market  experiences  of  women  in  the  United  States  and  Great 
Britain.  The  principal  findings  me  that  British  women  tend  to  stay  at  home  longer  after  the  birth  of  a  chijd  and  are 
more  likely  than  American  women  to  return  b  work  part-time;  As  a  result,  British  women  are  more  likely  than 
American  women  to  experience  downward  occupational  nnobiU^cafter  childbearing  begins.  The  autho^xonsider 
some  of-tiie  possible  causes  of  tiiese  differences  in  wort:  behavior,  including  differences  in:  equal  q}portunity 
legisiatipn;  the  availability  of  childcare  subsidies  and  maternity  leave;  tax  inci^tives  for  hiring  part-time  workers; 
and  in^the  industrial  structure  and  growth  rates.ofthe  two  countries.  Cc^ort:  G  W. 


349  DIAMOND,  ARTHUR  M:  ^'llie.  Distribution  and  Determinants  of  Individual  Wage  Profile  Slopes.** 
Columbus,  OH:  Center  for  Human  Resource  Research,  The  Ohio  State  University,  1983. 

Individual  wage  profile  slopes  have  been  estim^mi  for  tte  first  time  using  S-10  (not  necessarily  consecutive)  years 
of  wage  obsmatiohs  for  1^77  young  men  fiom  the  NLS  of  Young  Men.  The  distribution  of  vyage  slopes  centers 
around  a  meaii  i^iiual  percentage  increase  in  real  vyages  of  4  percent  The  apparent  unimodality  of  the  distributicm 
of  tiie  slOi^es  as  well  as  tiie  preponderance  of  positive  islopes  even  for  high  school  dix)pouts  ni^y  constitute  additicmal 
evidence  against  the  dual  l^bor  maric<^s  tiieory.  Hie  determinants  of  the  slopes  were  learned  by  rc^tssing  the  slopes 
on  human  capital  variables  and  on  other  control  variables.  Wage  slopes  increase  with  education,  years  of  numriage. 
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aiid  years  of  additicMial  experience.  Wage  slopes  decrease  with  age  in  year  one,  the  wage  in  the  first  year,  the  years 
of  experience  in  the  fust  year  . and  the  numb^  of  observations  used  in  calculating  the  slope.  Also,  whites  had  higher 
slopes  than  blacks.  Cohort:  B. 


350  DIAMOND,  P.A.  and  HAUSMAN,  JERRY  A.  "Individual  Retirement  and  Savings  Behavior."  Journal  of 
Public  Economics  23,1/2  (Febniary/March  i984):  81-1 14i 

liw  NLS  of  pidcr>Ien  is  f\amined  to  determine  the  extent  of  low  wealth  holdings.  In  1966,  about  7.6%  of  men 
aged  45-59  rqported  negative  net  wcalUi,  while  another  12.1%  rqwrted  nonncgative  net  wedth  below  $1,000.  llie 
analysis  is  continued  on.the  premise  tluit  the  life-cycle  theory  is  i^licable  only  to  part  of  the  population.  Further 
examination  of  the  dab  indicates  the  pres^ice  of  considerable  y^tion  in  individual  propensities  to  save.  An 
individual  model  of  wealth  accumulation  is  estimated  with  the  first  10  years  of  panel  data  from  the  NLS.  The 
presence  of  pension  and.Social  Security  ben^ts  has  a  significant  effect  on  retiran^t  behavior.  Individuals  who 
prefer  to  retire  early  should  have  greats  savuigs  propensities.  The  savings-to-permanent-income  ratio  rises  with 
pennanWitincomeinashariflync^lifMKtf  M. 

351  DBLLARD,  K.  DENISE  and  POL,  LOUIS  G.  "The  Individual  Economic  Costs  of  Teenage  Childbearing." 
FmilyRelatipns3i(im)a^9'2S^^ 

Although  the  d^ue  U>  hsve  children  remains  high.aihpng  niost  Americaas,  more  future  p^nts  are  beginning  to 
acknowledge  the  disadvantages  of  large  families  aiid  the  advantages  of  small  ones.  Ptevidus  findings  on  the 
economic  costs  of  raising  children  are  reviewed  and  examined  especialiy.  as  they  dpply  to  the  rapidly  growing 
pqmlation  of  teenage  childbeareis.  Using  data  fam  a  variety  of  soim:es,  information  was  tiabulated  on  the  average 
loss  of  educaticn  by  age  at  first  birth,  the  average  annual  income  and  houriy  wage  for  women  by  educational 
attainment,  the  expected  annual  reduction  of  ihcon^  due  to  low  educational  attainment,  and  tiie  direct  costs  of 
subsequent  fertility.  Results  showed  that  children  bom  to  teenagers  woe  substantially  more  expensive  tiian  those 
'bpro  to  women  who  delay  first  b^thsuhtd  their  twen^  G. 

352  DIPRETE,  THOMAS  A.  "Analyzing  Labor  Force  Transitions  with  Panel  Data."  Research  in  Social 
Strat^cationeuid  Mobility  Himy.  61-76. 

While  event-history  data  are  always  preferable  to  panel  data,  there  are  many  situations  in  which  tfiey  do  not  exist  or 
cannot  be  collected.  This  analysis  of  transitions  among  labor  force  statuses  for  young  men  who  participated  in  the 
NLS  is  intended  to  illus^  the  i^fulness  of  kHigitudinal  models  for  data  analysis  even  when  event  history  data  are 
not  available.  Continuous  time  Markov  nKxfels  can  be  estimated  and  constrained  so  tiiat  hypotheses  can  be  tested. 
Further,  it  is  feasible  to  specify  Ae  intensity  parameters  as  functions  of  covariat^  and  estimate  the  coefficients. 
Good  stMng  values  are  impoitant  to  citron  the  estimates  without  a  large  expenditure  of  funds,  and  one  way  in 
which  these  values  might  be  obtained  is  suggested 

353  DIRECTOR,  STEVEN  M.  "Underadjustment  Bias  in  the  Evaluation  of  Manpower  Training."  Evaluation 
fiuflr/er/y  3  (May  1979):190-218: 

A  reviev/  of  the  literature  suggests  that  choice  of  control  group  may  have  trffected  Uie  results  and  policy  implications 
of  die  major  evaluations  of  governmental  training  progranis.  It  is  argued  tiiat  the  usual  evaluation  designs 
underadjust  for  prq)rogram  diffoences  between  trainees  and  the  control  group  and  tl^us  yield  biased  estimates  of 
program  impact  Attempts  to  statisticaUyconect  for  such  bias  are  presented  and  Cohort:  B. 
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354  DIRECTOR,  STEVEN  KL  iJnderadjustment  Bias  in  the  Q 
Ttainingir  PhD.  Dissertation^  Noithwestem  University,  1974* 

This  research  deals  widi  the  methoddogy  of  evaluating  manpower  training  programs.  The  emphasis  is  not  upon  the 
structuring  of  cost-beriefit  models  but  upon  evaluation  design.  The  common  methods  of  evaluation  produce  biased 
results*  This  study  recommends  using  true  randomized  experiments  whmver  possible.  These  experiments  are  far 
more  feasible  than  is  generaUyc(Hiceded«  Cdtort  B. 

355  DOERING,  Z.  '^Segmentation  Analysis  of  Maitet  Sumy  Intention  and  EnUstment  Behavior  Ite  (In- 
progress  Research). 

The  objective  of  this  on-goii^  effcM  is  to  extend  earlier  work  searching  for  differences  in  enlistment  behavior 
between  two  identifiable  groups:  (1)  ttose  with  positive  intentions  to  join  the  military;  and  (2)  those  with  negative 
intently.  Survey  data  (firom  the  youth  attitude  tracking  study,  NLSY,  and  the  applicant  surveys)  and  enlistment 
data  will  be  combined  widi  data  on  the  economy,  resources  for  recruiting,  policy  factors,  and  market  data  to  examine 
market  reactions  and  identify  factors  diat  digger  enlistment  for  each  group.  Econometric  modeling  and  geograf^c 
market  segmentation  analysis  techniques  will  be  applkd  to  Uie  daia.  Using  tiiese  data,  niQd?is  will  be  formulated  and 
reconunendations  made  for  improving  recruit  market  strategies  by  taking  advantage  of  marginal  differences  in 
enlistment  behavior.  Cohort:  Y. 


356  DOESCHBR,  TABITHA  ANN.  Teitility  and  Female  Occupational  Choice."  Report,  Eriployment.and 
training  Admiiustration,  U.S.  Dq)artmect  of  Lidbor,  1979. 

This  study  hypotiiesizes  that  a  working  woman  selects  hdr  occupation,  defined  as  a  vector  of  characteristics,  in 
acc(mlance  witii  her  life  cycle  fertility  and  labor  force  particQkation.)  M  focuses  on  two  characteristics  in  particular 
tiie  occupational  atrophy  rate  (tiie  depreciation  in  particqiation)  and  tiie  flexibilitjr.of  hours  witiiin  an  occupation. 
Through  the  use  of  a  midtiperiod  utility  maximizioion  model  and  comparable  statics  analysis,  tiie  project 
investigates  the  qiialitatiye  effect  of  an  exogenous  change  in  family  size  oh  tiie  woman's  choice  of  h^  occupational 
characteristics.  In  general,  tiie  empirical  analysi  i,  which  uses  data  fiom  tiie  NLS  of  Nature  Women,  supports  tiie 
dieorttical  hypotiicsis;  as  family  size  increases,  women  tend  to  select  occupations  with  lower  atrophy  rates  and  more 
flexible  hours*  Col^  W. 


357  DOESCHER,  TABITHA  ANN.  TertiUty.  and  Female  Occupational  Choice."  Ph.D.  Dissertation,  The 
University  of  Nortii  Carolina  at  Chapel  Hill,  1980. 

Since  W<M:ld  War  U,  American  women  witii  children  have  entered  tiie  labor  force  in  increasing  numbers.  However, 
tiie  dual  rojes  of  labw  force  participant  and  motiier  are  competing  roles  since  each  activity  requires  a  considerable 
commitment  of  time.  Altiiough  existing  research  suggests  tiiat  women  can  reconcUeithese  two  roles  by  decreasing 
fiamily  size  and/or  by  curtailing  labor  force  participation,  tiiere  is  a  paucity  of  investigation  into  sdtemative  strategic. 
One  pebble  option  is  tfiat  women  who  want  to  \vork  and'who  want  to  have  children  can  select  the  occupation 
whk:h  allows  tiie  greatest  degxt  ot  compatit»lity  between  maricet  work  and  cHildbearing/childrearing.  The  primary 
hypotiiesis  of  tiiis  study  is  tiiat  a  working  woman  selects  her  occupation,  defined  as  a  vector  of  characteristics,  in 
accordance  witii  her  deared  life  cycle  fertility  and  labor  force  participation.  The  study  focuses  on  two- 
characteristics  in  particular  tiie  occupational  atrophy  rate  .(die  dq>reciation  in  human,  capital  resulting  from 
intermittent  labor  force  participation)  and  tfie  flexiUlity  of  hou^  witiiin  an  occupation.  The  multiperiod  tiieoretical 
model  depicts  a  representative  woman  as  selecting  tiie  occupational  atrophy  rate  and  tiie  occupation-specific  supply 
of  bdxir,  which  en^es  her  to  maximize  her  lifetime  utility,  given  her  lifetinie  labor  force  participation  and  fertility 
decisions.  Throuj^  tiie  use  of  comparative  analysis,  tiie  model  investigates  tiie  qualitative  effect  of  ah  exogenous 
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change  in  the  number  of  children  on  the  woman's  choice  of  her  occupational  atrophy  rate,  her  occupationrspecific 
supply  of  labor  in  each  period,  and  her  occupation-specific  flexibility  of  hours,  where  flexibility  is  measured  as  the 
difference  in  the  optimal  weekly  lab<x  supply.  Tlie  analysis  concludes  that  this  effect  is  con[ii)Osed  of  two  time 
effects  and  m  earnings,  or  wage  rate,  effect  The  latter  effect  can  be  further  decomposed  into  aii  income  and 
substitution  effect  These  theoretic^  hypotheses  |u:e  tested  wiA  The  first 

occupational  characteristic,  the  atrophy  rate,  is  estimated  for  twenty-one  occupations  using  a  wage  growth  function. 
The  estimated  atrq)hy  rate  is  then  the  dqpendent  variable  in  a  weighted  least  squares  regression  analysis.  Because 
an  occupation  in  which  hours  are  more  variable  allows  more  flexibility  in  scheduling  wodc,  the  standard  deviation  of 
hours  worked  within  an  occiqpation  is  used  as  a  jvrxy  for  the  second  characteristic,  flexibility  of  hours,  lliis  variable 
is  calculated  for  each  of  the  three-digit  Census  occipitions  from  the.1970  Current  Population  Survey  -it  is  the 
dq)endent  variable  in  an  drdinaiy  least  squares  regressici.  For  both  charact^tics,  the  sign  of  the  coefficient 
associated  with  the  number  of  children  is  of  particular  interest  In  general,  the  c^npirical  analysis  suppc:t$  the 
theoretical  hypotheses:  as  family  size  increases,  women  tend  to  select  o^upatibns  with  lower  atrophy  rates  and  more 
flexible  hours.  Cohort  W. 


358  DOHERTY,  WHilAM  "Impact  of  Divorce  on  Locus  of  Ctontrol  Orientation  in  Adult  Women:  A 
Longitudinal  Study."  Journal  pfPersonaliiy  and  Social  Psychology  44,4  (April  1983):834-40. 

Using  longitudinal  data  for  adult  women  firoin  the  NLS,  this  study  examined  the  relation  between  getting  divorced 
-and  changes  in  the  individual's  locus  of  control  orientation*  Hie  sample  contained  1,814  white  women  ages  32^46 
ytm  who  were  in  their  first  marriage  in  1969.  Marital  status  and  locus  of  conttol  (an  1 1-itein  id)breviated  version  of 
Rotter's  Intenial-External  Locus  of  Control  Scale)  were  measured  in  1969«  1972,  and  1977«  Based  on  previous 
literature  oii  locus  of  control  and  life  events  and  on  divcHce,  stress,  and  mental  health,  the  author  hypothesized  that 
divorced  people,  in  comparison  with  those  who  renuuned  married,  would  sho^  a  short-term  increase  in  extonality 
from  1969-1972,  followed  by  a  return  over  the  next  S  years  to  levels  of  locus  of  control  comparable  to  that  of  the 
group  who  remained  married  It  was  also  hypothesized  that  locus  of  control  scores  would  not  predict  the  likelihood 
of  becoming  divorced  over  the  8-year  period.  All  three  hypotheses  were  confirmed.  The  findings  were  discussed  in 
the  context  of  two  larger  theoretical  issues:  the  influence  of  important  life  events  on  lociis  of  control  and  the  causal 
direction  in  the  weil-documented  association  between  divorce  and  niental  health.  Cohort:  W. 

359  DOHERTY,  WILLIAM  and  BALDWIN,.CYNTinA.  "Shifts  and  StabiUty  in  Locus  of  Control  During  the 
1970s:  Divergence  of  the  Sexes."  Journal  ofPersomltty  and  Social  PsychohgyAi A  {I9i^^^  1048-1053. 

Using  NLS  data  from  the  Older  Men,  Mature  Women,  Young  Men,  and  Young  Women  cohorts,  this  study 
investigates  changes  in  locus  of  control  orientation  fiom  the  late  1960s  through  the  late  1970s.  Each  subject  was 
administered  a  locus  of  control  scale  three  times  over  a  seven  or  eight  year  period.  The  scale  was  an  11-item 
abbreviated  version  of  Rotter's  Internal-External  Locus  of  Control  Scale  (I-E;  Rotter,  1966).  The  findings  showed 
close  similarity  in  tocus  of  control  scores  among  the  four  ffoufs  in  the  late  1960$  mi  Ae  e^ly  ISHOs.  However,  by 
1976^78  both  groups  pf  women  had  moved  substantidly  toward  the  external  end  of  the  scale,  while  both  groups  of 
men  remained  basically  unchanged^  Changes  in  scotts  for  women  could  not  be  accounted  for  by  demographic 
factors  entered  into  multiple  regression  analyses.  The  authors  suggest  a  '^cultural-shift'*  interpretation  of  the  sex 
differences  found:,  women  in  the  mid-1970s  became  more  aware  of  the  external  consults  on  their  ability  to  meet 
their  goals  in  the  labor  force  and  other  settings;  as  a  ffpup  men  presumably  did  hot  experience  similar  changes  in 
their  percq)tions.  Overall,  the  findings  presented  here  document  a  major  divergence  between  the  sexes  on  perceived 
control  during  a  decade  when  sex  role  issues  reached  national  im)tninence.  Cohort:  B  G  M  W. 

360  DOLINSKY,  ARTHUR  LEWIS.  "A  Longittidinal  Study  of  the  Determinants  and  Consequences  of  PubUc 
Assistance."  Ph.D.  Dissertation,  University  of  Permsylvania,  1985. 
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The  study  invcstigalcs  the  determinants  and  consequences  of  Aid  to  Families  with  Dependent  Children  (AFDQ. 
Micro  data  gathcrwi  by  the  NLS  of  Mature  and  Young  Women  cfohorts  from  the  late  1960s  through  late  1970s  are 
used  to  construct  a  modd  that  examines  welfare  recipience,  taking  into  account  yidoys  influencer  both  proximate 
and  remote.  Widiin  this  context  the  natuie  of  intergenerational  dependency  is  considered.  Among  ihe  basic  study 
results  is  that  of  the  importance  ot  education  (opportunity)  as  both  a  determinant  and  consequence  of  recipience. 
Accordingly  ,  its  role  as  ah  intervening  variable  in  transmitting  dq)endency  across  generations  appears  to  be'most 
dgnificant Cohort:  GW. 


361  DONOHUE,  JOHN  J.  ''A  Continuous-Time  Stochastic  Model  of  Job  MoWlity:  A  Comparison  of  Male-Female 
Hazard  Rates  of  Young  Workers.**  Ph.D.  Dissertation,  Yale  University,  1986. 

This  study  examines  male  and  female  hazard  rates  in  the  periods  1968-1971  and  1979-1982  using  data  for  young 
woricers  from  the  various  samples  of  the  NLS.  Contrary  ,  to  a  number  of  previous  micro-data  studies,  I  demonstrate  ' 
J  «  that  for  the  period  1968-1971  female  woifce^  quit  their  initial  full-time  jobs  at  substantially  hi^er  rates  than  male 
workers.  Moreover,  while  nude  hazard  rates  show  a  monotonic  decline,  female  rates  show  a  nonmonotonic  u-shaped 
pattern,  which  I  attribute  to  a  T)irth;cffect*'-.young  women  leaving  die  labor  force  to  have  children.  For  the  period  I 
1979-1982,  however,  youi«  women  had  become  almost  indisdnguishable  from  young  men  in  terms  of  job  tenure, 
attachment  ^  die  labor  force,  and  percentage  of  workers  who  at;  professional,  managerial,  and  technical  Tiie  : 
flnding  of  die  «^uality  in  hazard  rates  between  male  and  feinale  workers  in  die  later  period  was  inva  lant  to  different 
pariunetric  assumptkms  about  the  nattuc  of  diiraiion  dq)endence  and  the  existence  of  unobserved  heterogeneity. 
Two  fiKlors  contributed  to  die  eliminadon  of  die  first-job  "tenure  gajp"  between  young  men  and  women:  (1) 
women's  increased  commitment  to  the  pud  workforce,  and  (2)  their  increasing  age  at  die  time  of  first  marriage 
and/or  first  pregnancy.  Evidence  Som  examining  die  last  icb  hM  during  die  sample  period  suggests  diat  diese 
factors  delay,  but  do  not  entirely  eradicate,  die  point  at  which  women  begin  to  leave  dieir  jobs  at  a  higher  rate  dian 
men.  In  Uie  period  1968-1971  die  female-male  rado  of  expec^  tenure  on  initial  full-time  jobs  was  59%  and  die 
correqwnding  ratK),of  earnings  was  roughly  73%.  By  1979-1982,  die  tenure  gap  closed  and  die  earnings  gap  had 
narrowed  to  almost  90%.  Since  die  narrowing  of  die  wage  gap  seems  to  lag  die  nanowing.of  die  tenure  gap,  die 
dirBCtk)n<rf  die  causation  may  be  from  Iowa  tenure  to  lower  wa^^^^^  Cohoru  BGY. 

362  DOUGLAS,  BARBARA  ELLEN.  "An  Analysis  of  the  Academic  Composites  of  ASVAB  and  die  PSAT,  die 
SAT,  and  ACT:  A  Correlation  Study."  Ph J).  Dissertation,  Soudicm  Illinois  University  at  Carbondale,  1986. 

The  primary  purpose  of  die  study  was  to  determine  die  degree  of  correlation  between  die  academic  composites  of  die 
ASVAB  and  die  madi  and  verbal  sections  of  die  PSAT,  SAT,  and  ACT.  The  sample  of  die  niudy  (N  «  3331)  is 
-extracted  finom  die  1979  NLSY,  and  consisu  of  the  following  subgroups:  cohorts  widi  ASVAB  scores  and  PSAT 
scores  (N  «  1332);  cohorts  widi  ASVAB  scores  and  SAT  scores  (N  «  920);  and  cohorts  widi  ASVab  scores  and 
ACT  scores  (N  «  1079).  Various  correlations  coefficiei^ts  were  obtained  between  the  ASVAB  academic  composites 
and  die  madi  and  verbal  sections  of  die  PSAT,  between  die  AS  ^AB  academic  composites  and  die  madi  and  verbal 
sections  of  die  SAT,  and  between  the  academic  composites  of  die  ASVAB  and  die  madi  and  verbal  sections  of  the 
ACT.  Further  correlation  anal^  were  performed  widi  reference  to  die  subsamples  of  die  study:  male/female, 
Hi^MUiic,  black/white  and  ruralAffban.  The  stu^  concludes  diat,  due  to  die  positive  relationship  existing  between 
die  ASVAB  academic  composites  and  die  madi  and  verbal  sections  of  die  PSAT,  SAT  and  ACT,  die  use  of  die 
J  ASVAB  could  be  increased  so  as  to  provide  a  counseling  tool  for  die  college  bound  student.  TTie  ASVAB  could, 
dierefo?e,  fimiish  die  college  counselor  widi  an  additional  source  of  information  to  be  considered  when  making 
important  selection  and  i^acement  decisions.  Cbhort:  Y. 

i 

363  DOWNINC.DOUGLAS  A.  Teenage  Employment:  Personal  Characteristics,  Job  Duration,  and  die  Racial 
Unemployment  Differential.-  Ph.D.  Dissertatiori,  Yale  University,  1987.  !:  i 
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The  reasons  for  the  high  level  of  teenage  unemployment,  particularly  for  black  teenagers,  have  been  investigated 
using  data  firbm  the  1980  census,  the  NLSY,  the  Current  Population  Survey,  and  the  Bureau  of  Labor  Statistics 
Gross  FI9W  data*  Most  unemployed  16-17  year  oMs  are  found  to  be  in  school;  most  unemployed  18-19  year  olds  are 
oiit  of  school  Black  teemigers  are  found  to  have  ^Kmer  job  durations  when  they  are  emjAoyed,  but  this  is  because 
they  are  much  .more  likely  Aan  white  tediiagm  Ju>  have  their  jobs  come  to  an  end,  rather  than  that  they  are  much 
mott  likely  to  quit  or  be  fired*  A  nx)del:^of  'fiicti6n^  that  the  hig^  level  of  black 

unemfdoyment  cannot  be  accounted  foe  bjr  higher  job  tiirnqver.  Black  teenagers  are  much  more  likely  to  have  jobs 
with  the  government  thian  are  white  teen^m,  indicating  that  blacks  lack  informal  cpnnecticms  that  are  one  of  the 
ways  whites  fin^  out  about  j(^  dppor^^  The  labcx*  market  experience  of  several 

disadvantaged  groups  are  investigtOedi  ceiitral  dty  reddehts,  teenage  women  with  children,  teenagers  from^po(»' 
families,  teenagers  with  low  class  standing  in  hi^  school,  and  teenagers  whose  parents  had  low  education.  In  each 
case  Macks  are  more  likely  to  be  in  Ae  disadvantaged  group,  and  members  of  the  disadvantaged  group  are  less  likely 
to  be  emj^oy^,  there  st^ll  is  a  degree  of  hi^  black  unemployment  that  cannot  be  explained  because  of 
membershq)  in  one  of  these  disadvantaged  grouftt.  [UNO  AbG87-290S9]  Cohort:  Y. 

364  DRAPER,  THOMAS  W*       the  Relationsh^  Between  Welfare  and  Marital  StabiU 
Journal  cf  Marriage  A  the  Family  43,2  (May  1981):  293-299. 

Five  waves  of  data  fiom  the  NLS  of  Mature  Wonien  consisting  of  3,690  30-44  year  old  female^  were  analyzed  using 
a  cross-lagged  panel  correlation.  In  many  cases,  die  results  oi  the  analysis  are  consistent  mth  the  view  that  marital 
instability  increases  the  need  for  welfare.  Aid  to  Families  with  Dependent  Children,  and  food  stamps.  Theie  was^ 
little  evidence  to  support  die  previously  rqxKted  effea  of  jpublic  assistance  on  marital  instability.  [(c)APA]  Cdxm: 
W.  / 


365  DRAPER,  THOMAS  W.  **Sons,  Mothers,  and  Externality:  Is  There  a  Father  Effect?**  ehiU  Study  Journal 
12,4  (1982):  271-280. 

Cross-lagged  panel  correlations  were  used  to  exan  ine  die  relationship  between  the  presence  of  sons  in  die  fanuly 
and  personal  locus  of  control  in  two  samples  of  moUiers  from  die  NLS:  2,594  32-46  year  oki  married  females  living 
widi  dieir  spouses  and  592  reqxmdents  eidier  not  married  or  married  but  not  Uving  widi  dieir  spouses.  Over  time, 
single  respondents  widi  sons  three  years  of  age  and  under  became  more  externally  (mehted.  This  effect  was  hot 
obs^ed  in  respondents  widi  ^)ouses  or  in  single  modiers  widi  dau^tm.  The  effect  was  limited  to  diose  single 
responctents  widi  young  sons  who  were  re^pon^ble  for  odier  d^ndents.  This  effect  was  strongest  for  die  less' 
educated  respondents.  Edmicity,  family  income,  and  age  of  reqiondent  dul  not  affect  die  relatk>nship.  Findings  are 
consistent  widi  those  of  EM.  Hedierington  et  al  (1978);  sug^^csting  that  Cadiers  play  a  unique  role  in  determining  die 
quality  of  die  modieir-son  relationship.  [(c)APA]  CobMi  W. 

366  DUBOW,  ERIC  F.  and  LUSTER,  THOMAS.  ''Adjustment  of  Children  Bom  to  Teenage  Modiers:  The 
Contribution  (tf  Risk  and  Protective  Factors.**  WcMting  Ps^r,  Department  of  Psychology,  Bowling  Green  State 
Uniyersity,  1989. 

This  study  was  undertaken  to  examine  die  cqntributton  of  risk  and  protective  &ctors  in  the  adjustment  of  cMidren^ 
bom  to  teenage  tnodiens.  Using  NLSY  child  data,  informadoii  was  obtained  on  a  subset  of  721  children  ages  8-15 
and  dieir  niodim.  Results  showed  diat  several  risk  factors  (e.g.,  poverty  status,  urban  residence,  m6dier*s  self- 
esteend)  were  modesdy  related  to  children's  academic  and  behavioral  adjustment.  Exposure  to  increasing  numbers 
of  ride  factors  was  associated  with  greater  vubimbil&y  to  adjustment  problems.  Several  protecUve  factors  (e.g., 
intelligence,  self-esteem,  qiudity  of  the  home  environment)  were  also  modesdy  related  to  children's  adjustment,  and; 
enhanced  the  prediction  of  adjustment  above  and  beyond  the  contributicHi  of  die  risk  factcm.  For  childnm  exposed 
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10  risk*  the  pfcsence  ^.i  'Jie  protective  factors  reduced  their  vulnerability  to  acadeniic  and  behavioral  difficmlties* 
Cohort:  C 


367  DUNCAN/GIffiG  J4  MORGAN,  JAMES  ANDRISANI,  PAUL  J.  "Sense  of  Efficacy  &  Subsequent 
Change  in  Earning  -  A  Rq>i]cad6q/bternal-External  Attitudes,  Sense  of  EfiBcacy,  &  Labor  Market  Experience.** 

In  a  recent  article,  PiBul  ^idrisani,  uang  daui  from  the  MJS  ponds  oi  Young  and  OUer  Men,  found  intemal*extemal 
attitudes  related  to  the  level  of  and  ^dMeqoent  cto  An  attenqyt  is  made  here  to 

replicate  part  of  Andbisani's  analysis  and  is  linuied  to  m  analysis  of  the  effects  of  initial  efiBcacy  on  subsequent 
change  in  economic  status.  The  rqriication  indicaied  kmiewbal 

changes  m  earnings  in  Rmel  Study  of  Incoine  Dynamics  ^ID)  <baa  than  in.the  NLS  data  but  produced  larger 
effects  when  die  tiroe.pmd  was  extNided.  However,  the  evidence  did  not  support  Aiidrisani's  concluaon  that  an 
attimdinal  change  among  idikes  and  Uadcs  with  external  attitudes  would  revolt  in  greater  iiutiative  and  a  more 
successful  Utomadoet  experience,  b  a  ri^,  Andrisani  coiiiends  tfiat  Dunc» 
inconastent  widi  die  evidence.  Furto,  Andfoani  finds  the  replkaiicp  q^ 
about  92%  of  the  data.  Cobpft:  B  M. 


36S  DUNCAN,  GREGORY  M.  and  LEIGH,  DUANE  &  "^^age  Determination  in  the  Unio^^ 
Sectors:  A  Sample  Selectivity  ^iproadt**  Industrial  and  Labor  Rela^ns  Review  34  (October  1980):2-34. 

This  paper  re-exsniines  the  questkm  of  ^1^^ 

This  study  uses  a  metbpcMo^  proposed  by  Hcdonan  aid  Lee  to  correct  for  die  posabOity  that  wage  differences 
may  determine  Ae  union  status  of  workers  as  wdl  as  vice  versa.  The  authors  find  diat  union  status  is  strongly 
related  to  the  predicted  union-ikxmnibn  wage  dfiferentid^  but  thdr  evidence  never^eless  reinforces  Bloch  and 
Kuddn's  empvical  finding  dut  die  union  eammgs  function  is  less  sendtive  dian  nonunion^unings  function  to 
dianges  in  nearly  every  observable  attribuie  of  worins,  su^  as  education  ztid  txpmcocc.  The  authors  also 
coriclude  that  previous  studies  using  sqptatdy  e^u^^ 
the  success  (rf^  unions  mraismg  die  rehuivie  wages  Cohort:  M. 

,  369  DUNCAN,  KEVIN  C*  "The  Impact    Strucoiral  Change  on  Hunian  C^ 
Racial  Earnings  Diq»rity  "  PhD.  Dissertation,  The  Universi^  oi  Utah,  1 987. 

The  bunian  ca|»tid  qjproibh  to  racial  earnings  diq;Mri^  SQ^^ 

idiering  die  distributkm  d  ftiUs  among  menibers  of  the  woric  foice*.  Early  human  cafrital  theorists  placed  emphasis 
on  mcreasing  die  quantity  ^  scboding  as  a  means  of  increasing  ddOs;  however,  die  dieory  has  bedi  modified  to 
recQgmze  die  importance  of  die  quaU^  of  school^ 
^       ct  schooling  have  suggested  diat  as  racial  <fifferences  in  educatiotud  qudi^  have  narrowed  so  have  differences  in 
earnings  betwera  blade  »d  vriite 
exploned  by  die  quaUty  of  training  undertd^ 

has  found  diat  diere  b  litde  evidence  to  support  die  ordiodox  hypodiesis  regarding  die  relationship  betweoa  schocd 
qua%  and  earnings*  Using  an  index  of  school  qttdity 

increases^in  eduqoimd  qwil^  reduced  earnings  for  whitni,  but  did  not  significandy 

contribute  to  die  ettiurig$  of  M 

educationd  quality  induces  young  white  inaks  10  attain  hig^^ 

labor  market  However,  increases  in  schod  qudity  do  not  perform  ihe  same  fimction  for  young  blacks.  In  addition, 
dieresuluofdielumiancapitiditginem  estimated*  In 

1968,  Hack  and  white  nudes  were  rewarded  widi  higher  eammgs  for  higher  levels  of  labor  market  experience. 

1^  ^Hio 
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However,  in  1978,  only  white  males  continued  lo  be  lewanled  for  their  labor,  maricet  experience.  These  results 
suggest  that  racial  differences  in  earnings  cannot  sokly  be  attributed  to  differences  in  the  quality  of  training 
undertaken  b^oieblacl^  and  whU^  B. 

370  EGCSTEIN,ZVIandW(XPIN,KENNEl^    ''Dynamic  Ld)or  Fon:e 
Endogenous  Woik  Experience."  Review  qf  Economic  S6ulies{^^ 

A  ^namtc  model  of  nunried  women's  labor  force  particqtttion  and  feitility  is  estimated  u^g  the  NLS  Mature 
Women's  cohort  data.  The  estimates  are  used  to  predia  changes  in  die  lifecycle  patterns  of  employnient  due  to 
dianges  m  scbocdmg,  fertility,  husband's  incdme,^and  the  magnitude  of  die  expcxkxicc  effect  on  wages:  Findings 
diow  diat  ahhougjb  woik  experience  increases  die  disutility  <^  further  wodc,  diis  effect  is  ov^helmed  by  the 
positive  eCTeac^e^qierience  on  wi^ges,  leading  to  per^^  Itw^ 
idso  found  diat  an  uicrease^  ui  young  children  and  ih:bud)and's  income  substantially  reduces  participation  while 
increased  schocding  lias  a  powerful  positive  iiiqna  on  pattic^^  W. 

371  EacSTBM,ZVI  and  W(XJW,  KENNETH  L  ''Estimadi^  a  Maricet  Equihl)rium  Search  NkxM 
Data  on  Individuals."  Econometrica  (^(xfbcoam^^  Woridng  Rs^^,  University  of  Miimesou^ 
Economics,  1989. 

This  inper  demon^raies  the  feaability  <^  estimating  a  Nadi  labor  market  equilibrium  model  using  only  information 
of  workers,  llie  eqoilibrhim  modd  is  adapted  fiom  Albredit  and  Axell  (1984)  and  is  based  on  workers  who  are 
homogeneous  in  lerais  of  maricet  productivity  and  beierogeneoi^  in  terms  of  rioiMdaiket  productivity,  and  on  finns 
which  are  beierQgene^  llieequilflmum  model  is  contrasted  in  terms  of  its  fit  to 

Ae  data  with  an  unrestricted  version  of  the  inodel  "wbkh  is  based  on  a  mixture  of  negative  binomial  distributions. 
Ite  eqmliMum  modd  £uls  to 

measureoKmenorac^^  The  equilibrium  model  also  does  not 

do      in  fitting  die  unem^oyinentAvation  distribution  The  probtem  is  diat 

die  duration  distributkm  itself  does  hot  support  die  existence  oi  agnifkant  heterogendty,  as  evidenced  by  die 
estimates  of  die  unrestrk:ted  model  The  paper  also  illustrates  die  use  of  such  modds  for  policy  analysis  by 
simulating  the  welfare  efi(pcts(tf  a  minimum  wage.  Cohort:  Y. 

372  EGGE,KARLA.  "^lack-Wiute  Differences  in  Annud  Hours  of  WcxkSuppUed^^^ 
Age."  PhJ9.  Dissertation,  The  Ohio  State  Univenity,  1973. 

A  number  of  fk;tt3rs  are  examined  diat  are  e3q)ected  10  be  reiat^  The 
data  indicate  diat  for  both  blacks  and  irfiites  die  amount  of  labor 

(1)  bouriy  wage  rate;  (2)  level  of  non*  Utomcome;  (3)  age;  (4)  tocal  areaunemptoynient  nue;  and  (5)  diepr^ence 
of  recentuneiiqrioyment  experience.  Itisdirecdyrdated,ondieo{'iierhand,  to:  (^teinginarried  (^x>use  present); 
(7)  being  beahhy;  and  (8)  being  in  wlute  coDar  jobs.  Moreover,  die  relatioiiship  between  each  of  the  eight 
"explanatory*  factors  and  hours  stqiplied  is  different  for  blacks  dun  for  whites.  For  example,  die  effect  of  bpuriy 
wage  rate  on  hours  is  much  larger  for  Uacls,  while  die  eff^ 

opposite  for  Macks  fiom  it  is  for  wUtes.  Combinmgdiemeanofeachof  diesefiK^torswidi  Oetrest^^ 
effects  on  hours  siqjplied,  die  audior.is  ^  ^ 

hours  sq)plied  by  ascertaining  iH^ich  fiK:tors  tqid  to  wklen  and  which  ones  to  lower  die  observed  diffidences. 
Generally  speaking,  it  was  found  diat  wages,  age,  and  personal  unemployment  experience  tend  to  widen  die  white* 
black  dtffereiice  in  hours  supplied,  while  Vx^  bter  inarket  uneinj^oyment,  net  income  per  dependent,  and  marital 
status  lend  to  narrow  die  differences.  Ondiebasisof  diese  findings,  Egge  suggests  diat  as  wages  continue  to  rise 
ova*  time,  and  as  diese  then  get  eider,  die  black-irfute  difference  Cbhort:  M. 
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373  EGGE.KARLA4kOHEN.  ANiiREW  "Changes  in  the 

Federal  Mmimum  Wage  and  tHe  Emptoyinwit  of  Young  Mcn»  1966-67;  *  In:  Youth  Unemployment  and  Minimum 
Wages.  Bureau  of  Labor  Stadsiics  BuUetui  1657.  Washington,  D.C .:  U.S.  Government  Printing  Office.  1970. 

These  data  pennft  ibe  'Iwfoie  and  after^  ej^erieoce  c^ybutfa  to  be  related  to  the  wage  they  were  earning  before  the 
new  minimum  became  effective.  Ibe  aidm  ask  whether 

the  newly  esftAUshed^amimum^^l^  rebtively  less  fovorable  emi^yment  experiences  after  the  minimum  wage 
dianges  than  diose  wbosc  already  iMd  been  above  the  minimunis.  One  would  expea  these  low  productivi^ 
youngsten  to  be  amoqg  die  first  ID  fed  lKdh«^ver  restrict  of  employnm.oppoftunities  the  minimum  wage 
creaiel  The  iact  tfiat  die  aitthors  have  been  unable  to  find  in  thev  data  any  general  tendency  for  die  foregoing 
rdationdup  leads  b  the  coDctaskn  that  if  die  minimum  wage  increases  did  indeed  create  unemployment  among 
youth^dieefieawasnotaprprnmncedooe.  Even  idien  die  amdysis  was  focused  on  dies^ 

migjht,  on  a  priori  jgrounds»  be  eiqie^ 
number  of  sudisul^grpi]^  showed  any  sv^  Cobort:  B. 


374  EHRENBERG,  R(»fAU>  a  and  l^CUS,  AI^  "^imum  Wage  Ugislation  and  die  Educational 
OntcomesofYoudL''  Research  in  Labor  Economics^^^^^ 

Tlus  analysis  of  die  statewide  data  on  white  ntt^ 

1966  NLS  data  for  nonwdiite  male  teenagers  yields  coofUcdng  evidence*  Hie  fonner  suggest  diat  the  effea  of 
minimum  wage  changes  on  teenagers*  ediKatioua!  decisioits  is  small*  and  that  die  major  effect  of  die  changes  is  to 
redistriboiejdtis  from  the  cUIdre^  The  latter  suggest  diat  such  changes 

induce  a  shift  fiom  full-time  schoding  to  fiiO-time  employment  for  nonwhite  male  teens  from  low-income  families. 
While  coherent  eq)Ianadoas  can  be  provided  for  eadi  of  diese  residts.  confidence  in  diem  would  have  been 
increased  die  varioiK  data  bases  had  ykl^  B: 

375  EHRENBERG,  RdNAT  D  aandMAROJS,  AIJVN  L  T^inimum  Wages  and  Teenagers^  Enrollment- 
Empioyroent  Outcomes:  A  Multinomial  Logit  Modd."  Jounud  cf  Human  Resources  17  (Winter  1982):39-58. 

Hiis  pq^  tests  die  hypothesis  that  die  effect  of  minimum  wage  legislation  on  teenagers'  education  decisions  is 
asymm^rical  across  fiunity  income  classes,  widi  the  legislation  inducing  children  firom  low-income  families  to 
reduce  their  levels  of  schooling  and  childnm  fiom  hi^ier-  income  families  to  increase  their  educational  attainment 
.Hie  audioes  use  data  fiom  die  NU  of  Young  Men  and  Young  Women,  and  exploit  die  fact  diat,  aldiough  die 
minimum  waj^  is  fixed  at  a  point  in  time,  its  vabe  reladycito  adult  wages  varies  across  areas.  Multinomial  logit 
niqdeb  of  teenagers*  eimrfbnem-empkjy^  T1iehypodiesisqq)earstobeconfiniiedfor 
wfaAte  teens;  however,  die  evid^K^fixnoni^tes  is  BG* 

376  EHRENBERG,  RONM.P  a  and  OAXACA,  RONALD  L.  "^Impacts  of  Unemployment  Insurance  on  die 
Duration  of  Unen^loysam  and  die  Post-Unemployroent  Wage*"  Industrial  Relations  Research  Association 
Rroceedings  28di  Annual  Wnna  Meeting  (1976):234-4L 

ITib  siucfy  confirms  diat  unemployment  insuramce  (UI)  benefit  lead  to  longer  ^ils  of  unemployment  While  UI 
benefits  also  raise  post-unemitoyment  wsiges,  diese  wage  effects  are  statistically  signific^t  only  in  the  cases  of 
older  males  and  females*  Thus,  die  prediction  of  die  search  modd  are  verified  f^ 

bat  not  for  die  youn^  cohorts.  At  die  maigin,  die  percentage  wage  gain  for  each  additional  week  of  unemployment 
isIaigeramoivQlderwoffcersandamoiignudes^  Cbbort*  BGMW. 
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377  EmiEI^ERG»  RGNAU>  a  and  OAXACA»  R6  'TJnqnptoyment  InsuraiK^,  Duraticm  of 
1^}             Uiimi4oyinedC,ttidSubs^^              American  Economic  Rmew  66  (Jl^ 

.  Hie  esdmaled/inq^  (rf  insiufance  benefit  chan^  on  iinenq;>loye(|  individual's  duration  of 

unemployment,  pcsbmemployment  wages,  and  dinatioKs  cf  spcXl  put  of  the  ^txx  force  is  calculated  Three 
estimates  are  presented  f(v  each 

(2)  Ae  unpad  of  increasing  the  iq^fattemem  fin^^  fiom  0.4  to  oi;  arid  (3)  the  impact  of  increasing  the 
rcplacemem  fiact^^  The  residts  seem  to  indk:ate  that  a^ 

additional  pcodoctive  job  bcardi  for  males  and  females,  with  the  magnitudes  of  the  impact  <m  both 
postm)eiq[)toyrnemwa^  and  duration  In  contrast,  an  increase  in  UI 

benefits  appears  to  increase  the  duration  of  uriempIoymeDt  for  die  youi^er  males  and  females  but  has  no  impact  on 
t^ei^pos&meInpipymratwage&  O  BGMW. 

378  EHRLK:H,:USA  MARIE.  *l^ook»*s  Cweer  Orientation,  La^  PbJ>. 
Disseitation,  Uiniyeisi^  of  Pennsylvania,  1984. 

Tlie  cential  issoe  in  dtis  die^ 

tiieir  diild)eanrig:and  behamr  to  diaD^:^in  exogenous  variables  such  as  wages  and  hu^t)and*s 

bcome.  Tbd»oGUemtiiktiieydo,aodto 

demof^apiiK  fu^^  fi^sed  on  traditiooal  models  of  women's  labor  «qjjply  and  fertility  bdiavior  nuty  be  in  error. 
This  i^im  dnpirical  cfisseria  The  first  stage  estimates 

a  wornan's  degree  of  career  qrkntatioD  QS^  this  stage  of  die 

mo(M  Aws  q»n  die  Min^  hi  die  secc^  stage,  die 

author  estimaies  die  reduced  f^ 

codtndling  qiecificaUy  for  Jiei^^  Estimation  is  done  separatdy  for 

different  groups  of  women  sqMuaied  by  d^ree  6f  career  orientation,  and  ziso  for  the  s^ple  as  a  whcde,  usmg  slope 
dummies  on  exogenous  varbUes  sudi  as  huAand's  income  to  test  directly  for  differences  m  reqxMisc.  kours  of 
work  are  edmated  using  a  Tobit  modd  to  conea  for  truncation  at  zero,  vrfiile  die  fertility  equatira  is  estimated 
using  ordered  IMbit  on  dtildre^  Tlie 
results  of  dus  research  ate  extremdy  robust  in  fining  surprisingly  litde  differences  in  fertility  reqxnse  among 
different  types  of  women.  The  labor  siqiply  response  ci  career  women  is  found  to  be  more  elastic  widi  respca  to 
wsgeraiesAtn  that  ch  traditiondTA)mea  'Diese  findings  suggest  diat  standard  economic  rnodels 
ky  g  as  diey  incorporate  sodoeconomic  status  and  race  variables,  are  broadly  q^licable  and  not  merely  appropriate 
for  modeling  die  behavior  (tftraditioiud  women*  However,  it  is  clear  diat  career  orientation  plays 
in  die  wage  elasticity  of  wanen*s^Iabdrsi9iAyb^vi^^  Cohort:  G. 

379  ETIELBERG,  MARK  J,;  LAURSJCE,  JANICE  II;  WATERS,  BRPJS  K.;  SELLMAN,  WAYNE  S. 
*'SubpcpuIation  Anafy$es<tf  Current  Youdi^)titudes.*'  Proceedings,  Annual  Conference  of  die  Military  Testing 
Association  2  (1981):  1618-1626. 

litis  paper  describes  die  subpopulation  analyses  diat  win 

Youdu  In  1980,  the  Dqnrtment  <^I>efense  and  die  Military  Services,  in  coc^eration  widi  the  Department  of  Labcv, 
^Kmscred  a  brg^scate  research  project  to  assess  die  v^ 

sample  of  rqpproximately  llfiOO  young  men  and  women,  selected  from  participants  in  die  National  Longitudinal 
Surv^  ^ILS)  of  Yottdi  Labor  Face  Bdiavior,  were  adminisimd  die  Armed  S^vices  Vocational  Aptitude  Battety 
(AS VAB).  The  results  will  be  analyzed  tt>  ideitt^  subgtoq>  diffnences  in  test  performance.  Tbe  sul^roq)  variables 
selected  for  analysis  are  age,  sex,  racc/^micity,  level  of  eAication,  socioeconomic  status,  2xa  geogra^rtiic  region. 
Siibgroiq;)  comparisons  will  be  made  on  die  basis  <^  Armed  Fbrces  Qualification  Test  (AFQT)  scores,  ASVAB 
composite  scores,  and  an  estimate  of  reading  aUlity.  The  ASVAB  scores  will  also  be  used  to  estimate  die  numbm 
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aikl  percent  of  1980  youth  population  subgrc4q)$  eligible  for  miUtaiy  cHd[ismient»  based  on  1981  Service  ^titude 
standards.  Ccboct:  Y; 


380  EUASON,  SCOTT  It  nTouiig  AdoU  Labor  Force  Careers  in  the  U^.,  1979-1^^ 
Stndficatiori  and  Attainment  Process."  PhJ>.  Dissotatipn^  Pennsylv^  State  Univerdfy,  1989. 

This  thesis  involves  an  analysis  of  initial  labor  force  careers  of  young  adults  in  the  US.  from  1979-198S.  The 
conc^tual  model  of  the  career  pix)cess  is.infdnned  by  cpinpetuig  sodoeconoinic  thecHies  or  research  traditicHis, 
inchiding  the  status  attaininent  tradition,  nonclassical  economic  theory,  s^mented  latxx^  market  theory,  and  various 
odicrstnicturtf  theories,  wth  an  CTqp^^  Data  fron  the  NLSY 

are  used  to  estimate:  (1)  latent  cbss  models  to  determine  the  structur^fonn  of.  initial  labormarket  positions;  (2) 
multinomial  togit  models  for  the  initiri  labor  market  positions;  (3)  aBpx-Cdx  ^ificatioii  of  the  conditional  hazard 
model  for  transttipns  to  a  siAsequent  labor  inadcei  position;  and  (4)  satnple  selection^pe  regressipn  inodels  for 
litonuriKt  wages  afier  die  mitU  Some  impcctant  findings  include:  (1)  initial 

hdbor  market  positions  can  be  adequately  diaractj^oed  by  an  indi^try  measure  wUch  allows  fcK*  emx^  in  the 
classification  scheme;  ^)  hdmoge&eoas-^natkel  models  d  wfge  attainment,  such  as  the  human  coital  model,  are 
found  to  be  in  most  cases  inadequaie  in  describing  die  wage  attainment  process  in  the  eariy  labcx*  f (xce  career;  (3) 
die  Ubor  market  bdiavior  the  year  immediaiety  fdlgwmg  die  completion  of  schoolmg  in  large  part  determines  the 
initial  and  subsequent  labor  maika  positioiis  attained  durhig  Ae  initisd  labor  force  career;  and  (4)  the  level  of 
educatkm  7m  mdividuid  attains  is  od  Differences 
bdweennMM^x  groups  in  Aeinhial  latof  Cohort:  Y. 


381  ELLIOT,  JOm>fR  Tactofs  Related  to  tte  Decisions  of  Rural  PuW^ 
Vocational  Education.**  PhJ).  Dissertation,  Th^  Ohio  State  Universi^,  1988. 

Tbe.  pinpose  ct  dUs  stucfy  was  to  idendfy  the  facias  rdated  to  the  deciskMis  of  rural  high  school  students  to 
particq»te  in  vocational  education.  Sped&d^  the  reasons  why  nual  piibUc  bi^  school  studeiits  enrolled  in 
vocational  education  courses  were  deiermmed.  Two  national  km^tudinal  data  bases,  Ifigh  School  and  Beyond 
QISftB)  and  die  NLSY,  provided  die  bases  for  die  r^ressipn  analysis.  In  addidon,  a  face-to-face  interview  and  a 
questionnaire  vdiich  r^ic^ted  questions  from  die  national  longitudinal  surveys  were  administered  to  a  randomly 
selected  san^  of  Oiuo  students  yf/bo  ^bmed  to  cmroU  in  vocational  education  courses  in  dieir  junicv  year.  Rural 
indivkhials  who  conqdeied  hi^  p^bpodions  vocational  education  were  more  likely  to  scotc  lower  on  achievem^t 
tests  and  be  from  tower  SES  fiunilies  dian  diose  gradiutes  who  completed  lowdr  prc^xKtions  of  vocational 
education.  Some  motivationid  variables,  such  as  membendiq)  or  a^leadership  position  in  a  vocational  youdi 
organization,  particqmtkm  in  vocational  work  experience  prpgra^ 

and  no  a^riratidn  to  pursue  postsecondary  eduouion  surfaced  as  being  associated  widi  graduates  who  comi^eted 
hi|^  proportions  <tf  vocational  education.  The  hiral  sarnple  in  Ohk>  was  white.  Students  enrolled  in  vocational 
education  courses  at  home  comprehensive  schools  felt  a  sense  of  belon^g.  Few  people  not  associated  widi  Joint 
(Area)  Vocational  Scte^  QWS)  spoke  hi^y  of  them.  In  addition  to  die  clustering  of  vocatioiial  students  in  lower 
SES  and  dnlity  quartiles,  fimher  chisiering  occurred  widiin  voquional  education.  When  compared  to  home  ix^hool 
vocational  students,  students  attetiding  JVS's  were  significandy  tower  in  ability  and  SES. .  Job  prqiaraticHi  ranked  as 
the  number  one  reason  (58%)  why  Ohio  students  enrolled  in  vocatiotial  education  courses.  Enjoyment  of  vocational 
subject  matter  and  die  environment  in  whkh  die  vocational  education  courses  were  taught  ranked  second  (52%). 
Odier  reasons  to  emoU  in  vocational  education  courses  included  personal  reasons,  monetary  benefits,  perceived  ease 
of  grades,  attraction  of  affiliated  youdi  organizations,  prqiaration  for  education  beyond  die  secondary  level,  positive 
prtor  experiences  widi  vocational  tmchers,  and  contacts  widi  individuals  in  vocatLunal  trades.  [UMI  ADG88-24493i 
Cbbort:  Y. 


114 


108 


NI^Reseaich  1968*1^^ 


382  ELlWQOD,  DAVID.  *Teenage  Unemploymeiit:  Permanent  Scar  or  Temporary  BI(^ish/  Presented:  Airlie 
Hpiise,  Viiginja»-  Conference  on  Youth  Jc^Iessness  and  Employment,  1979* 

!kveral  impMant  (X)ncIusio^  (1)  The 

eariy  years  of  labor  nurixt  e?fperience  are  times  of  substantial  change.  Employment  rates  rise,  as  do  participation 
rates.  ConsidetaUeevideiKe  shows  weak  labor  force  attac  (2)  Although 

the  distinction  between  time  pot  of  labor  fixce  and  time  unemployed  is  concqaually  f^pealing,  the  division  is/not- 
accurately  c^V)tiutd  in  these  retfo^)ective  data.  Unemployment  rates  behave  very  erratically  over  time  for  this 
gjKHjp.  .All  of  die  results  in  diis  chqiter  suggest  diat  time  not  employed  Ls  a  far  bettor  measure  of  the  labor  ihaiket 
performance  of  young  men.  (3)  Even  though  a  general  imimvement  in  employment  rates  appears  for  these  young 
men  over  time,  eariy  labor  inaiket  patterns  persist*  Young  mqi  with  poc^  records  e^y  viui  typcally  have 
ccaijparatiVely  poor  records  later.  (4)  Cbntrpls  for  het^pgeneity  eliminate  at  least  two-thirds  of  the  observed 
I^rsistence  in  employment,  but  evidence  of  c^cperience  (fepend^ice  remains.  That  is,  even  controlling  fcMr  individual 
diffmnces  in  the  propen^ty  to  woiic,  experience  dqimlence  remains.  Howev^,  the  absolute  magnitude  of  the 
effect  is  smaU.  There  is  ho  evidence  in  these  data  diat  time  out  of  woric  sets  off  a  long  term  cycle  of  recurring 
*'nofiemploymenL*'  (S)  Eariy  work  expenence  has  a  sizeable  impact  on  wages.  Controlling  f(»^  individual  effects, 
experience  in  the  second,  third,  or  fourth  year  out  of  sc  hoed  tends  to  be  assoc  iated  wi  th  wage  increases  of  between  10 
and  20  percent  a  year.  Ccriiort:  B. 

383  HJSTER,  ARTHUR;  KETIERLINUS,  ROBERT  D.;  LAMB,  MICHAEL  E.  'Hie  Association  Between 
Adolescent  I^hdKxxi  and  Problem  Behavior.*'  Pediatrics  ^^(jrtbcoming). 

The  association  be^een  problem  behaviors  and  parental  status  was  studied  among  1263  urban  and  388  rural  IS-  to 
.i7-year  dd  teens  from  the  NLSY.  The  duee  parental  st^  groups  appealed  ordered  in  risk^  witii  school-age 
mothers  having  ragaged  in  the  most  problem  behaviors,  followed,  in  turn,  by  young  adult  moth^  (tiiose  who  had  a 
child  between  19-21  years  of  age)  and  dien  women  who  had  not  had  a  child  by  age  21.  When  individual  behaviors 
were  analyzed,,  school-age  mothers  were  more  likely  than  either  young  adult  mothers  or  non-mothers  to  have 
rqpoited  school  suq)ensipn,  truancy,  runaway,  smoking  marijuana  and  fighting.  Urban  women,  overall,  engaged  in 
more  problem  behaviors  dm  did  rural  women,  and  blacks  repeated  few^  problem  behaviors  than  did  whites. 
Cohort:  Y. 


384  EMBERSON,  HEATHER  V.  "A  Longitudinal  Analysis  of  Single,  Female  Labor  Force  Participants*  Net 
Worth."  PhD.  Disseitation,  Oregon  State  Univerdty,  1988. 

Being  cfld  and  female  in  America  ofien  means  being  akme  and  poor.  To  offset  tiiis  outcome  financial  preparation  for 
retirement  should  begin  in  die  pre-retirement  years.  The  purpose  of  diis  exploratory  study  was  to  assess  die  financial 
pr^aredness  of  mature,  single  women  as  diey  aqpproach  retirement  by  examimng  die  relationships  of  economic, 
demographic  and  attitudinal  variables  to  net  wordi.  Data  were  drawn  from  die  NLS  of  Mature  Women  for  a  sample 
of  white  and  black  women  who  were  single  during  the  IS  year  period  and  who  were  in  die  labor  force  in  1967. 
Analysis  of  Variance,  t-tests,  simple  Unear  and  segmented,  stq>-wise  multiple  regression  analyses  were  used  to 
analyze;  the  data.  Race  was  a  ^gnificant  factor  diroughout  the.sbdy.  For  regression  analyses,  previous  income, 
education,  attitude  toward  women  wcxfcing  if  it  is  necessary  to  make  ends  meet,  and  die  respondent's  job  cate.<;ory 
were  all  significant  variables.  The  findings  indicate  that  dus  mature  female  sample  does  not  accumulate  assets  at  a 
rate  diat  would  suggest  economic  self-sufficiency  in  retirement  Recommendations  include  educational  programs 
diat  address  women's  attiuides  toward  woridng  and  saving.  [UMI ADG89-00146]  Cbhort:  W. 

385  ENGLAND,  PAULA.  ''The  Failure  of  Human  Coital  Theory  to  Explain  Occupatiorud  Sex 
Journal  of  Human  Resources  17  (Spring  1982):3S8*70. 
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The  human  d|)ital  the<^  has  not  provided  an  explanation  of  occupational  sex  segregation  that  fits  the  evidence. 
F&dings  do  not  show  that  women  are  penalized  more  to  time  q)ent  out  of  the  labor  force  if  they  choose 
predominantly  feniale  occupations  than  if  they  choose  predominantly  male  occupations.  The  findings  contradict  the 
(»ri^ntionofPdachdc.C6h(Mrt:  W. 

386  ENGLAND,  PAULA*  ''Women  and  Occupational  Prestige:  A  Case  of  Vacuous  Sex  Equality."  Signs  5 
(Winter  l?79):252-265. 

A  fociis  solely  on  occupational  prestige,  shows  a  surprising  lack  of  discrimination  against  women.  The  finduigs 
seem  to  contradict  notions  of  extreme  sexism  operating  iii  the  labor  market  Yet  on  aitalysis  tlus  sex  equality  turns 
out  to  be  rather  vacuous.  Although  women  have  a  very  similar  occupational  prestige  distribution  to  that  of  men, 
w6inen*s  incornes  are  vastly  lower  ttiah  men's  arid  they  seklom  have  the  power  to  sup^ise  or  otherwise  control  a 
man's  woric  Sex  equality  of  prestige  is  surprising  in  U^t  of  women's  lesser  income  and  pow^  because,  in  gen^, 
there  is  a  ccmelatioo  between  the  prestige,  mcdme,  and  interpersonal  pow^  associated  with  an  occupatioiu  Cohort* 
W. 


387  ENGLAND.  PAULA;  FARKAS,  GEORGE;  KILBOURNE,  BARBARA;  DOU,  THOMAS.  "Explainmg 
Occtipational  Sex  Segregation  and  Wages:  Findings  fiom  a  Model  with  Fixed  Effects."  American  Sociological 
ieww53.4  (August  1988):  544-558. 

Does  segregation  iurise  because  "fetnale*"  occiqntions  have  financial  advantages  for  wonneh  planning  some  years  as 
homewprico^,  as  huinan  capital  theorists  claim?  Or,  do  female  occupations  have  low  wages  that  are  depressed  by 
the  sort  of  discrimination  at  issue  in  '*Comp«uable  Wcvth"?  To  answer  these  questions,  tiie  authors  use  a  model  with 
fixed  dfects  to  predict  the  earnings  of  young  men  and  women  from  a  poplol  cross-secti^  time-smes.  A  fixed- 
effects  model  is  ideal  for  answering  tiiese  questions  because  it  corrects  for  die  selection  bias  diat  results  fiom  the 
tendency  of  persons  who  difiinr  on  charactmstics  ttet  are  unmeas^tred  but  affect  earnings  tn^lect  themselves  Jnto 
difiinent  dccq)^  The  data  are  fiom  Ae  NLS  Young  Men  and  Young  Women  cohorts.  Inde^ndent  variables 
inchide  years  of  emplcqrment  experience,  ediication,  marital  status,  hours  vfoAed  per  week,  the  sex  composition  of 
one*s  occiq»tion,  and  measures  of  occupational  skill  demands  and  woridiig  conditions  taken  fiom  tiie/Dictionary  of 
Occiq)ational  Titles.  Sqiarate  analyses  are  performed  foe  white  females,  black  females,  white  hl^es,  and  black 
males.  It  was  found  that  female  occupations  do  iiot  have  die  advanm^  Rather, 
tiiere  is  evidence  of  pay  discrimination  against  men  or  women  in  predominantly  female  occupations.  Findings  are 
interpreted  using  economic  and  ^xiological  diecmes  of  labor  maricets.  Cohort:  B  G. 

388  ERENBURG,  M.  '*Men  in  die  Pre-Retirement  Years:  Papers  on  die  Occasion  of  a  Conference  on  National 
Longitudinal  Surveys  of  Men  45-64 Years  of  Age."  Aging  and  Work3A  (FaU  1980):  279-280. 

This  paper  presents  a  brief  summary  of  NLS  and  non-NLS-based  research  on  pre-retirement  men.  Reviewed  are 
NLS  pq)ers  by  S.  Muller,  "Deterniinants  of  Poverty  Status  and  Poverty-Level  Wages:  A  Reconsideration  of  Human 
Coital  Theory";  R£.HalI,  The  Eflfectiveiwss  of  Trainmg  Pirograms  in  Raising  Earnings";  P^  Andrisani,"Hcaltii 
Limitations  and  Labor  Market  Exp^oice  During  die  Pre-Retirement  Years";  and  A.  Bartel  and  G.  Borjas,  "Middle- 
Aged  Job  Mobility:  Its  Detenninarits  and  Cons»iuences"  as  well  as  non-NLS  research  by  E.  Ginzbcrg,  "Programs 
and  Policies  for  Men  in  die  Pre-Retirement  Years"  and  D.  Affeldt,  "The  OuUook  for  die  Older  Worker".  Cohort:  M. 


389  ERICKSON,  JULIA.  "An  Analysis  ofdieJoumey  to  WoA  for  Women."  Social  Problems  2A(Apnl  1977):428- 
35. 
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Tlie  basic  argument  of  this  ps^t  is  that  the  journey  to  woik  has  a  diffe/ent  meaning  for  women  than  fbr:men. 
Unlike  men,  women's  home*role  lequiicments  are  important  predictors  of  the  length  of  their  journey  to  work;  bata^ 
from  ibt  NLS  of  Mature  Women  aj^  thir^  to  fpr^-four  are  examined  The  main  findings  are  that  women  witfi 
denianding  home  roles  have  shorter  journeys  to  woric,  and  that  although  black  wonien  have  longe^joumeys  to  work 
than  white  women*  this  is  a  function  of  residence  and  not  of  differences  in  the  relationship  of  the  home  roie  to  the 
lengA  of  journey  to  woric^  Cc^iort:  W. 

390  EMCIKON,  JULIA.  "The  Dikmm  of  Home  and  Woik  Roles  for  Women."  Presented:  Chicago. 

American  Sociolpgicai  Association  Meeting/1977; 

This  research  analyzes  the  relationship  between  education,  home  role  and  work  attachment  on  the  basis  of  measuring 
w^nen/s  work  histcnies.by  wcxk  attachment  The  findings  show  that  education  facilitates  attachment  to  the  lab(Hr 
force  and.  at  the  same  time,  increases  the  likdihood  of  a  marital  role  that  conflicts  with  woik  attachment  Cohort: 
W. 


391  ERICKSON.  JUIJA.  "Work  Attachment  and  Home  Role  Among  a  C6h6rt  of  Ar^  Phi). 
Edsseitation.  Univosity  of  Pennsylvan^ 

The  marital  and  mpth^ing  demands  of  these  roles  Qiome  role  demands)  of  women  were  measured  by  marital  status, 
fiunily  incoine.  migration  status,  and  age  and  number  of  chilihen.  The  greater  the  demands,  as  measured  by  these 
variables,  the  lower  the  level  of  work  attachment  for  wonien.  It  was  also  found  that  these  patterns  changed  over  time, 
in  that  if  Ae  home  demaiids  lessened,  women  increased  their  involvement  in  working  and  vice  versa.  These  findings 
can  be  summarbid  in  more  detail  as  foUows:  (1).  Nburying  is  associated  with  a  movement  out  of  woik  and  divorce 
is  associated  iwidi. entry  into  woriL  (2)  As  fiunily  income  (less  respondent's)  increases,  women  leave  work  and 
wN»i  famQy  incoine  declines,  they  move  into  walL  (3)  For  most  wonien  migratioh  is  associated^  with  a  movement 
out  of  the  lab(Mr  force  but  for  some  young  women  it  facilitates  a  movement  into  woric.  (4)  As  the  youngest  child 
iges.  women  increase  their  involvement  in  working.  The  arrival  of  a  new  baby  has  the  opposite  effect  Cohort:  W. 

392  EVANS.  DAVID  S.  and  JOVANOVIC.  BpYAN.  "An  Estimated  ModeLof  EntiepieneurM  Choice  uncfer 
Liquidity  Constraints."  Journal  cfPoUticd  Economy  97.4  (August  1989):  808-827. 

This  pq)er  develops  and  estimates  a  behavioral  model  of  entiepreneuiial  choice  under  liquidity  constraints.  Using 
data  fipm  the  NLS  of  Young  Men.  it  was  found  that  liquidity  constraints  bind  and  prospective  entrepreneurs  must 
bear  most  of  the  risk  inh^nt  in  their  venture.  Whether  people  are  more  inclined  to  become  entrepreneurs.  Capital  is 
essential  for  starting  a  business  and  liquidity  constraints  tend  to  exclude  those  with  insufficient  funds.  Cohort:  B. 

393  EVANS.  DAVm  S.  imd  I£IGHTON.  LINDA  S.  **Some  Empirical  Aspects  of  Entrepreneurship."  American 
Economic  Review  79. 3  (June  1989):  519-535. 

Using  data  on  full-time  self-employed  woricers  firom  the  NLS  of  Young  Men.  coupled  with  CPS  data,  this  report 
examines  self-emi^pyment  entry  and  exit  over  die  life  cycle  and  focu^s  on  the  reliitive  r^ums  to  business  and  wage 
experience  and  education  of  self-employmdit  vs  wage  woric  Key  findings  include:  (1)  the  probability  of  switching 
into  self-employment  is  rou^y  indq)endent  of  age  and  total  labor-market  experience.  This  result  is  not  consistent 
with  standard  j()b-si^3ppmg  models  such  as  WilUam  Jqhnison  (1978)  and  Robert  Miller  (1984)  which  predict  that 
younger  woikers  will  try  riskier  occtpuions  first  (2)  The  probability  of  departing  from  self-employment  decreases 
with  duraticm  of  self-employment,  falling  from  about  10  percent  in  the  early  years  to  0  by  the  eleventh  year  in  self- 
emptoyment  About  half  of  the  cnums  return  to  wage  work  within  seven  years.  (3)  The  fraction  of  the  labor  force 
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timt  is  self-employed  iho^  with  age  until  the  early  40s  md  then  remains  constant  within  the  retiiemeht  years. 
This  relationship  reiidts  firom:  the  process  of  entry  and  exit  ovier  the  life  cycle.  (4)  Men  with  greater  assets  are  more 
likely  to  swtcU  ii:to  self-emp|loymcni  idl  3ise  e(pial.  This  result  is  consistent  with  the  view  that  entrepreneurs  face 
liquidation  constraints.  (S)  Wage  experienpe  has  a  much  smaller  reosrii  in  self-emjploymeht  than  in  wage  work  while 
business  e^qwrienc^  has  jiist  about  the  sanie  return  in  wage  work  as  in  selfH^ployment  These  differences  may 
reflect  some  combinatipa  of  true  jmductivi^  differences  and  the  results  of  selection  into  and.  out  of  self- 
employment  over  time.  (6)  footer  wage  workers  -  tiiat  is^  unemployed  workears,  lower-paid  wage  workers,  and  men 
who  have  chimged  jobs  a  lot  -  ofe  more  likdy  to  enter  self-employnient  or  to  be  self-empbyed  at  a  point  in  time,  all 
dse  equal  These  results  are  consistent  with  the  view  of.  some  sociologists  tiiat  '^misfits''  are  pushed  into 
entrepreneurshq).  (7)  As  predicted  by  one  of  Uk^  leading  psy(^qiogic^  theories;  men  who  believe  their  performance 
depends  largely  on  their.  own  actions  -  that  is,  have  an  intoiial^iocus  of  control  as  measured  by  a  test  known  as  the 
Rotter  Scale  -  have  a  greats  pnq)ensity  to  start  businesses.  Cbhort:  B. 

394  EVANS,  DAVID  S.  and  LEIGHTON,  LINDA  S.  "Why  Do  SmaUer  Firms  Pay  Less?"  Journal  of  Human 
/fewcer  24,2  (Spring  1989):  299-318. 

This  p^  uses  data  firom  the  NLS  of  Young  Men  aiid  the  Cunent  Population  Survey  for  1983  to  examine  the 
relationships  among  wages;  firm  size,  and  pUmt  size.  Results  indicate  that:  (1)  plant  size  has  little  independent 
^eci  oa  wagts  pnce  ifce  firm  size  of  firms  wifli  fewer  than  1,000  employees  is  controlled  for;  (2)  evidence  of 
sorting  oii  observed  and  unobserved  ability  characteristics  across  firm  sizes  was  found.  Better  educated  and  more 
^ie  workers  are  in  larger  firms;  and  (3)  r^ul^  from  a  first-diff(»ence  estirnator  indicate  that  about  60  percent  of 
the  wage-si^  effect  is  due  to  unobserved  heterogeneity  when  all  firms  are  considered  and  about  100  percent  when 
firms  with  25  qr  mme  employees  are  considered.  Cohort:  B. 

395  #ALARIS;  EVANGELOS  M.  "Aii  Empirical  Study  of  the  timing  and  Spacing  of  Childbearing."  Southern 
Ecoiwamfc /<?ttriia/ 54,2  ((^ 

Data  from  the  Young  Women's  cohort  of  tiie  NLS  are  used  to  sttidy  the  role  of  economic  forces  on  the  timing  and 
sprang  oS  births.  An  empirical  model  of  the  timing  and  spacing  of  childbearing  is  estimated  and  evidence  is 
presented  tiiat  economic  fiK:tors  significantly  influence  these  aspects  of  fertility.  The  main  results  witii  respect  to 
economic  explanatory  variables  are  that  an  upward  shift  in  a  woman's  wage  profUe  results  in  a  tendency  to  postpone 
childbearing  and  an  opposing  tendency  for  closer  spacing.  Ah  upward  shift  in  Her  husband's  earnings  profile  residts 
in  e^er  timing  of  births.  Cohort:  G. 


396  FALARIS,  EVANGELOS  M.  "Migration  and  Wages  of  Young  Men."  Journal  ofHuman  Resources  23 A  (JFda 
1988):  514-534. 

This  rqm  specifies  a  two-period  nested  logit  migration  model  witii  selectivity.  The  model  is  estimated  using  a 
sample  of  young  male  woricers  from  tfie  NLSY.  the  respondent's  choices  among  the  nine  U.S;  Census  divisions 
during  the  first  two  years  after  leaving  full-time  schooling  are  studied.  The  author  address^  several  methodological 
bsues  and  document  tiiat  wages  significantly  affe^  Cohort:  Y. 

397  FAUriS,  EVANGELOS  M.  md  PEmRS,  H:  "The  Effect  of.  Uie  Demographic  Cycle  on 
Schooling  and  Entry  Wages."  Woridng  Paper,  University  of  Delaware,  1988. 

TUs  paper  exanuhes  the  effect  of  die  demographic  cycle  on  schooling  attainment,  age  at  school  completion,  and  tiie 
level  of  entry  wages.  Unlike  most  previous  studies  which  assume  Ihsi  schooling  is  exogenous,  the  authors  explicitly 
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tieat  schooling  attainment  and  the  age  a.  school  completion  as  choice  variables.  The  direct  effect  of  cohort  size  on 
entry  wages  and  its  indirect  effect  on  wages  through  the  schooling  choices  of  individuals  are  studied.  It  was  found 
that  both  men  and  women  chan^^  their  schooling  ;{ataj^m^  and  age  at  school  completion  in  response  to  the 
demograpluc  cycle.  These  changes  lead  to  significant  indirect  effects  of  cohort  size  on  the  entry  wages  of  men  and 
of  women  which  tend  to  mitigate  the  adverse  direct  effects  oh  entry  wages  of  an  increase  in  cohot  size.  Cohort:  B 


398  FALARIS,  EVANGELOS  M.  and  PETERS,  H.  ELIZABETH.  "New  Evidence  on  the  Effect  of  the 
Demographic  Cycle  on  the  timing  of  School  Cdmpletion."  Woiidng  Paper,  University  of  Delaware,  1988. 

This  i^per  presents  new  evidence  which  rejects  the  timing  hypothesis  of  the  effect  of  the  demographic  cycle  on 
schooling  which  was  proposed  by  Wachter  and  Wascher  (1984).  Hie  authors  formalize  the  timing  hypothesis  in  the 
context  of  a  statistic^  model  and  aigue.that  the  timing  hypothesis  implies  certain  lestrictions  on  the  parameters  of 
this  model  Using  more  detailed  data  than  those  used  by  Wachter  and  Wascher,  we  estimate  the  model,  test  the 
restrictions,  and  reject  the  timing  hypothesis.  The  study  of  Wachter  and  Wascher  has  enhanced  our  understanding  of 
the  effects  of  the  demographic  cycle  onindividual  behavior  by  showing  that  individuals  dp  not  passively  suffer  any 
adverse  consequences  of  a  biaby  boom  on  their  economic  wdl-being  but  they  alter  their  investment  in  schooling  in 
response  to^such  a  demographic  phenomenon.  This  research  clarifies  the  relation  between  the  demographic  cycle, 
schoolmg  attainment  and  the  tiim^  Cohort:  BGY. 


399  FALARIS,  EVANGELOS  M.  and  PETERS,  H.  ELIZABETH.  "Responses  of  Female  Labor  Supply  and 
Fertility  to  the  Demographic  Cycle."  Woridng^pcr,  University  of  Delaware,  1988. 

lliis  i^r  proposes  a  niodel  according  to  which  women  alter  the  timing,  of  the  first  birth  and  the  retum  to  work 
following  that  birth  in  order  to  mitigate  any  adverse  effects  of  the  demographic  cycle  on  their  wage  profiles.  Hie 
authors  predict  that  women  who  were  bom  during  the  iq)swing  of  the  demographic  cycle  would  have  an  incentive  to 
have  their  first  birth  eariio:  and  to  return  to  work  more  quickly  (holding  schooling  constant)  than  would  women  who 
were  bom  during  the  downswing  of  the  demogr^hic  cycle.  The  empirical  evidence  confimis  these  predictions. 
Cohort:  GWY. 


400  FALARIS,  EVANGELOS  M.  and  PETERS,  H.  ELIZABETH.  '^Responses  of  Female  Labor  Supply  and 
Fertility  to  the  Demographic  Life  Cycle.**  (In-progress  Research). 

Much  of  the  yariadon  over  the  last  fifty  years  in  futility  and  woik  activity  across  U.S.  women  horn  in  different  years 
has  been  in  the  age  at  first  birth  and  in  the  length  of  time  spent  not  woriung  following  the  first  birth.  This  project 
will  address  empirically  the  issue  of  how  important  the  demographic  cycle  (i.e.  baby  boom  and  baby  bust)  is  in 
explaining  the  variation  in:  the  age  at  first  birth  and  in  the  time^not  woricing  following  the  first  birth.  Previous 
research  has  found  that  both  men  and  women  change  their  schooUng  attainment  in  response  to  the  demographic 
cycle.  Hiese  changes  tend  to  mitigate  the  adverse  effect  of  a  baby  boom  on  wages  to  a  much  greater  degree  for  men 
than  for  women.  Why  is  the  mitigation  smaller  for  women?  The  authors  test  the  hypothesis  that  women  have  other 
behavioral  responses  to  the  constraints  imposed  by  the  demographic  cycle:  changes  in  the  timing  of  fertility  and  in 
lifecycle  labor  supply.  Specifically  we  test  the  hypothesis  that,  conditional  on  schooling  choices,  women  time  their 
first  birth  and  labor  market  reentry  foUowing  the  first  birth  in  order  to  face  a  more  advantageous  wage  profile  than 
ti)ey  would  otherwise.  .  Hazard  rate  models  are  estimated  to  study  the  eflfect  of  the  demr)graphic  cycle  on  the  int^al 
fiom  age  12  to  the  age  at  first  birth  and  on  the  interval  not  y/oridng  following  the  first  birth.  Data  are  utilized  from 
ftlm5C  NLS  cohoTjs  (the  Mature  Women,  Young  Women,  and  NLSY)  which  contain  individual  observations  over  a 
period  of  time  on  women  bom  in  1922-1936,  1941-1954,  and  1957-1964.  Thtt^iIifo^hation  is  available  on 
individuids  bom  during  various  phases  <rf  die  demographic  cycle  including  the  age  of  a  woman  at  her  first  birtii 
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(interval  since  age  12  in  days)  and  the  length  of  the  interval' not  workmg  following  the  first  birth.  Many  of  the 
younger  women  in  our  sample  have  not  had  a  first  Urth  yet  or  have  had  a  birth  but  have  not  returned  to  work  by  the 
time  of  the  most  recent  survey*  The  hazard  rate  nK)dels  enabk  us  to  utilize  info  Hie 
demogn^hic  cycle  is  measured  as  numbers  of  people  bom  in  a  particular  year  relative  to  people  bom  earlier  or 
subsequently  (relative  cdiort  size).  Controlling  fin*  exogenous  individual  characteristics  and  cohort-specific  effects 
other  than  cohort  size,  the  effect  of  relative  cohcvt  size  ori'age  at  first  birth  and  labor  supply  foUpwing  that  birth  is 
studied.  Cobott  GW  Y. 


401  FARBER,  HENRY  S.  "Trends  in  Worker  Demand  for  Union  Representation.**  The  American  Economic 
Review  79.2  (May  1989):  I66-I7I. 

Hie  dramatic  decline  in  the  demand  for  union  representation  among  nonunion  woikers  over  the  last  decade  is 
investigated  using  data  on  worker  preferences  fot  union  representation  from  four  surveys  conducted  in  1977. 1980; 
1982.  and  1984.  Relatively  little  of  the  decline  can  be  accounted  for  by  shifts  in  labor  force  structure.  However, 
virtually  all  of  the  decline  is  correlated  with  an  hicte»st  in  the  satis&ction  of  nonunion  workers  with  their  jobs  and  a 
decline  in  nonunion  woricers'  beliefs  that  unions  are  able  to  improve  wages  and  working  conditions.  Cohort:  B  G. 


402  FAIRER.  HENRY  S.  **Unionism.  Labor  Turnover,  and  Wages  of  Young  Men.**  Research  in  Labor 
Economics  3  (1980):33r53. 

Hie  empirical^p^  utilized  a  sample  from  the  NLS  Young  Men's  data  set  The  major  hypotheses  were  supported 
by  the  results.  First,  ^nd  consistent  with  the  latXMiing  hypothesis,  it  was  found  that  more  ^led  workers  were  more 
likely  to  wori^  on  union  jobs.  Second,  it  was  found  that  those  woricors  less  likely  to  quit  were  more  likely  to  be 
union  members.  a  result,  the  observed  negative  OHrelation  beUveen  unionization  and  quits  among  young 
workers  is^  ovmtatement  (in  absolute  terms)  of  the  direct  impact  of  unionization  on  quits.  In  conclusion,  two 
general  comments  are  in  order.  First,  the  differences  between  the  results  on  quits  and  the  results  on  total  permanent 
job  transitions  are  evidence  that  quits  and  involuntary  terminations  must  be  modeled  as  distinct  phenomena. 
Second,  the  obvious  differences  between  the  results  of  this  study  relating  to  young  woikers  and  the  results  of  suidies 
that  deal  with  a  more  varied  group  of  woikers  is  evidence  that  unions  have  differing  impacts  on  diff^nt  groups  of 
woricers.  Stu(&s  that  deal  with  a  wide  variety  of  workers  and  rely  on  a  single  umon  dummy  variable  to  measure  the 
average  impact  of  unionization  may  be  misleading  when  the  results  are  applied  to  particular  groups.  Cohort:  B. 


403  FARNWORTH.  MARGARET.  **Meritocracy.andSuccess:  TheRoleof  I.Q.  in  Processes  of  Achievement  a^^ 
Social  AUocatioa**  Ph.D.  Dissertation.  Universify  of  Georgia.  1981. 

This  analysis  examines  the  relationship  among  LQ.  and  education,  occupation,  and  income.  On  the  basis  of  the 
significance  of  I.Q.  differences  for  each  outcome  and  the  strength  of  the  I.Q.  effect  evaluated  relative  to  the  effects 
of  selected  social  background  factors.  As  a  result,  the  evidence  found  in  this  study  fails  to  support  the  meritocracy 
thesis  of  educatkmal  processes.  In  its  relatkmship  to  occupational  and  economic  outcomes,  the  meritocracy 
principle  is  tentative-pending  furdier  analysis.  Cohort:  B. 


404  FAULK.  DIANE.  **Job  Expectations  and  Unemployment  among  Young  Women  with  Woric  Experience.** 
Coltimbus.  OH:  Center  f(X  Human  Resource  Research.  The  Ohio  State  University.  1973. 

Using  data  from  the  NLS  of  Young  Women,  three  questions  are  addressed:  (1)  how  realistic  are  the  expectations  of 
unemployed  young.women;  (2)  what  are  some  of  the  demognq>hic  correlates  of  unrealistic  expectations;  and  (3)  how 
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are  expectations  related  to  the  extent  of  unemidoyment,  here  measured  in  terms  of  duration  of  current  spell  and 
IjicideiKe  in  Oie  second  year?  Cohort:  a 


405  FEATHERMAN,  DAVID  L.  "Issues  for  Mai^wwer  Research  on  Youth  in  the  Transition  from  School  to 
Woft"  JournaiofEconoriUcsandBusiM 

Unemployroent  and  search  moog  youth  are  conceptualized  asj  behavioral  components  of  the  transition  into 
adulthopd*  Within  this  life-cycle  pcr^tive,  recommendations  are  nwde  for.the  design  and  conteiit  of  empirical 
studies  Qt  the  labor  force  activities  of  youiig  persons,  using  the  devetopment  of  the  NLS  of  Young  Men  as  an 
illustration.  Cohort:  Y. 


406  FEATHERMAN,  DAVID  L.  Ttetroqwtive  Longitudinal  Research:  Methodological  Considerations." 
Journal  of  Economics  ondBusiness  32  (Winter  1980):1S2-169. 

Longibidinal  research  designs  for  the  study  of  human  devdopnieht  and  social  change  customarily  are  equated  with 
pro^tive  panel  follow-ups.  These  pnx3)ective  studies  are  often  costly,  in^icient,  and  impractical,  as  illustrated 
by  the  history  of  sevenU  such  investigations.  By  distinguishii^j  bet^n  longitudinal  data  and  longitudinal  research 
design,  this  paper  considers  a  variety  of  issues  that  can  be  investigated  by  students  of  human  development  and  social 
change  without  investing  in  a  longitudinal  research  design.  Otte  instance,  based  on  tlw  use  of  retrospective  rqiorts, 
is  examined  tpgetlssr  with  considerations  of  accurate  measurement  Cbhoru  B. 


407  FELDSTEIN,  MARTIN  S.  "The  Importance  of  Temporary  Layoffs:  Ah  Empirical  Analysis."  Brookings 
Papers  on  Economic  Activity  3  il915):12SAS:^ 

The  purpose  of  this  paper  is  to  present  a  range  of  new  empirical  information  on  temporary  lay offe  that  can  provide  a 
fouiidation  for  future  analytic  and  econometric  research.  This  pap^r  analyzes  the  manufacturing  turnover  data. 
Some  of  the  implications  of  temporary  layofEs  for  the  theory  of  unemployment,  wage  rigidity,  the  Philips  curve,  and 
unemploymeitt  insuntfK:e  are  briefly  discu^^ 

408  FELMLEE,  DIANE  II  TTie  Consequences  of  Emptoymeiit  Discontinuity  for  Women's  Occupational 
Attainment."  Presented:  Oe  Meetings  of  die  Anierican  Sociol^ical  >^^iation,  1981. 

Iht  employment  pattern  of  many  females  is  characterized  by  breaks  in  wage  erhployment  The  hypothesis  that  such 
discontiiiuities  will  adversely  affect  females*  occupational  attainment  is  Data  from  the  NLS  of  Young 
Women  (1968-1973)  are  used  to  construct  complete  woric  histories  for  white  females  who  arc  iiot  enrolled  in  school 
full-time.  Using  a  continuous-time  stochastic  model,  rates  of  upward  and  downward  mobility  are  compared  for  job 
changes  with  and  without  a  break  in  employment  Mobility  is  measured  in  terms  of  wages  and  socioeconomic 
status.  The  findings  support  the  hypothes^  There  are  immediate  auaininent  costs  associated 
employment  for  white  females.  Job  changes  separated  by  periods  of  nonemptoyment  have  higher  rates  of  downward 
mobility  and  tower  rates  of  upward  mobility  than  uninterrupted  job  shifts.  Additional  analyses  uncover  differences 
in  the  imcesses  of  changing  jobs  with  or  without  an  inten'ening  period  of  nonemptoyment  as  well  as  the  negative 
consequences  of  fiunily  constraint^  on  women*sattainri^    Cohort:  G. 


409  FELMLEE,  DIANE  H.  -A  Dynamfc  Analysis  of  W<Mnen*s  Employment  Exits."  Demography  QAsiy  1984):171- 
83. 
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niis  lesearch  examines  women's  rates  of  leaving  a  job  to  become  nohemployed  (unemployed  or  out  of  the  labor 
focce)  using  a  stochastic  continuous  . time  model  The  data  consist  of  employment  histories  of  white  women 
constructed  bom  the  NLS  of  Young  Women  (1968-1973).  The  Results  demonstrate  the  importance  of  examining  the 
underiyihg  piocessei  in  womm's  employment  Several  differences  are  found  between  the  determinants  of 
employment  exits  and  what  might  be  expedu^  fitom  the  cross  secUpnal  and  panel  litrx^ture  on  female  labor  force: 
particqntion.  The  findings.also  provide  evidence  of  die  interdq)endence  of  fertility  and  employment,  with  young 
children  increasing  rates  of  employment  exiu  and  with  high  wages  on  a  job  decmsing  rates  of  leaving  k  job  because 
of  a  pr^nancy.  Hnally,  invbluiitary  employment  terminations  are  examinedt  and  their  transition  rates  are  found  to 
decrease  withjob  wages  andjob  tenure  and  to  Cohort:  G. 

410,  FELMUBE,  DIANE  H.  "Tlie  Dynamics  of  Womcn^s  Job  Mobility/  Work  and  Occupations  n;i  (August 
1984):  259-281; 

The  job  nnobUi^  of  young  white  women  is  examined,  using  a  continuous-time  stochastic  model.  Anrlysis  of  NLS 
data  on  Young  Women  indicates  that  rates  of  women's  job  transitions  within  full-time  employment  are  decreased  by 
job  rewanb,  socioeconomic  status,  and  wages,  and  increased  by  IQ  and  age.  A  wonum's  educatipr^,  however,  does 
not  have  significant  effects.  IlieCunily  constraints  of  being  imtrried  Shifts  in 

and  out  of  part-time  employment  are  also  common,  and  wages  and  young  childn»i  are  found  to  be  significant  factors 
in  influencing  changes  to  part-time  jobs.  Comparisons  are  made  with  previous  findings  for  men.  Cohort:  G. 

411  FELMLEE,DIANEa  '^etuntihg  to  School  and  Women's  Educational  Attainment"  Sociology  of  Education 
61,1  (Janiiaty  1988):  29-4L 

> 

Over  the  past  twenty-five  years,  more  and  more  United  States  women  have  been  returning  to  school  after  a  period  of 
employment  in  die  labor  force.  Factors  that  make  it  likely  duu  women  will  leave  tiie  labor  force  to  dbtain  more 
schooling,  and  whether  Uus  increase  in  education  significantiy  improves  tiieir  wage  levels  and  job  prestige  when 
tiiey  return  to  work  are  investigated  using  empk)yment  history  data  from  die  NLS  of  Young  Women,  1968-1973, 
(number  of  cases  »  3,638  white  and  1,459  black  respondents  aged  14-24).  The  rcsidts  of  die  initial  analysis  reveal 
diat  job  rewards  are  an  important  influerice  on  women's  rates  of  returning  to  school.  In  addition,  regression  analyses 
demonstrate  diat  women's  return  to  school  yields  modest  wage  increases  and  increased  occupational  prestige  (wiUi 
certain  excqMions)  in  subsequent  jobs.  Women  who  return  to  school  are  also  rnore  likely  to  improve  die 
occupatiofial  category  of  dieir  job,  aldKMigh  usually  diey  remain  emptoyed  in  gender-^ical  occupations.  In 
general,  additional  schooling  benefits  women*8  occupational  attainment,  but,  peihaps  because  of  structural  biirriers, 
diere  are  limitations  to  diese  benefits.  [Sociologkal  Abstracts,  Inc.]  CohcNt:  G. 


412  FELMLEE,  DIANE  tt  "Women's  J(*  MobiUty  Processes  WiUun  and  Between  Employers.^  American 
Sociohgical  Re)Hew  47  (Pdbtmy  1982):  142-151. 

Rates  of  women's  job  to  j^  ^ansitiohs  are  analyzed  widi  a  tnultivariate,  stochastic  model.;rhe  results  demonstrate 
die  significance  and  die  advantages  of  firm*  iiiumal  labor  mairkets  in  women's  employment.  First,  die  process  of 
job  mobility  differs  gready  widiin  and  between  employers.  Voluntary  job  changes  made  between  employers  rely  on 
observaUe  job  rewards  and  geneial  individual  respiutes.  Shifts  widiin  a  firm  depend  largely  on  a  woman's  age  and 
job  duration,  signifying  the  importance  of  seniority  and  job-q^ific  resources  in  determining  promotions.  Second, 
jobs  in  firm-internal  labor  markets  offer  higher  wages  and  socioeconomk:  status  to  women  dian  odier  jobs.  Cohort: 
G. 
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413  FELMLEE,  D^NE  R  '^Women's  Job  Transitions:  A  Dynamic  Analysis  of  Job  Mobility  and  Job  Leaving.** 
Ph.b;Dissertatipn;lJniversify  of  Wisconsin  -  Madison,  1980. 

The  number  of  women  in  the  labor  force  has  increased  dramatically  in  recent  years.  At  the  same  tune,  numerous 
studies  have  bjxn  done  on  women's  employment  issues.  However,  research  has  generally  been  of  a  cross-sectional 
nature  lahd  has  failed  to  focus  on  die  dynamics  of  women's  em^byment  activities*  This  study  is  a  longitudinal,  in- 
d^th  wialysis  of  two  majcur  processes  inyplyed  in  wpmen's  employment  -  job  mobility  and  leaving  employment 
The  Young  Women  sample  of  die  NLS  (1968-1973)  is  used  to  devek^  an  iv^proidate  data  set  fcH-  this  study.  The 
panel  and  retrospective  information  is  transfonned  into  a  set  of  qnptoyment  transiticm  hist(Mies  for  each  person  in 
the  white  women  sub-sample.  A  multivariate,  o(X)tinuous-time,  stochastic  model  is  used  to  analyze  individuial  levd 
employment  transition  rates.  In  the  first  st^  of  tte  analysis,  basic  Ucuxs  in  the  process  of  womb's  job  mobility 
are  identified.  Women's  rates  of  job  to  job  changes  exc  negativdy  associated  to  job  rewards  and  positively 
associated  to  individual  resources.  In  addition,  several  famUy-related  constrsdnts  have  substantial  negative  effects  on 
rates  of  job  shifts.  Being  nuuried,  for  instance,  slows  down  rates  womb's  job  changes.  The  process  of  changing 
jobs  is  not  ^mply  a  funcdm  of  emplbyefs'  and  employees'  desires.  Job  changes  are  also  a  function  of  the  structural 
access  that  individuals  have  to  jobs.  Addidonid  analyses  demonstrate  the  intoactipn  of  the  mobility  process  with 
two  access  factors  in  a  job  change,  the  locus  of  contrcd  (voluntary^oluntary)  and  the  type  oi  emplcyer  transition 
(same  employer/different  employe).  The  process  of  vduntarily  changing  jobs  differs  substantially  foxn  that  of 
changing  jobs  inyoluntarily.  Furtbomofc,  models  for  rat^.of  vduntarily  dianging  jobs  widi  the  same  employer 
differ  from  models  fd*  rates  of  volunUkrilychang^^  Job^tstoanewempby^rdy 
on  general,  screening  informaticxi  such  as  wag^  SES,  IQ,  and  educational  goal.  Job  shifts  with  the  same  employer 
(indicative  of  firm  intenud  IsSxr  jnaAets)  depend  heavily  on  age  and  length  of  time  on  a  job,  a  result  which  implies 
that  moves  in  firm  intmial  labor  martos  are  largely  a  function  of  seniority,  firm-specific  resoiitc^  and  vacancies  in 
a  firm.  Rather  than  being  cpntinuoudy  eniployed,  many  women  move  out  cl  employment  for  periods  of  time. 
Therefore,  in  the  diird  part  of  the  study  ttansitions  out  of  employment  are  modeled  in  a  dynamic  fiamewoik.  Models 
f(^  rates  of  leeiving  employment  because  of  pregnancy  are  contrasted  with  mcdels  fcx^  rates  of  leaving  employment 
due  to  reasons  other  diah  pregnancy.  These  noodels  differ  in  ways  that  imply  that  fertility  hdmkk  influ^ices 
employment  deci»6ns^  Howevisr,  the  wage  variable  has  a  negative  effect  bodi  on  raies  of  leaving  a  job  due  to. 
pregnancy  and  on  rates  not  due  to  pregnancy.  This  suggests  that  high  wages  are  a  disuicentive  to  leave  a  job  for  any 
reason,  i.e.^;^the  wages  of  a  job  influence  pregnancy  decisions  f(v  emi^oyed  women.  In  sum,  results  provide 
evidence  that  labor  force  activity.ihfluences  fertility  behavior  as  weO  as  that  fertility  bd;  'nor  influences  labor  forcv 
behavior.  The  final  question  addressed  concerns  the  consequences  of  emfdpyment  discontinuity  ior  women's 
occupational  attainment  Re^ts  show  that  women  fure  md!e  likely  to  make  job  changes  diat  r^t  in  decreases, 
rathW  tlum  increases,  in  SES  or  wages  when  thdr  job  changes  are  interrupted  by  nonemployrhent  than  when  the 
changes  are  made  without  a  break.  Further  research  demonstrates  that  the  negative  consequences  of  discontinuity  are 
not  due  simply  to  differences  in  the  characteristics  of  the  women  or  jobs  involved  in  discontiiiuous  job  changes. 
Instead,  costs  are  embedded  in  the  process  of  job  chan^^  [UMIADG81^19^  Cohort:  G. 


414  FERREE,  MYRA  M.  Tausal  Models  <^  StabiUty  and  Change  in  Women's  Wodc  Relevant  Attitudes  and 
Empbyment  Behavior.**  Presented:  the  Meetings^c^  the  Anierican  Sociological  Association,  1981. 

Data  from  the  NLS  of  Mature  Women  indicate  that  normative  attitud^  toward  emptoyment  underwent  considerable 
real  change  in  the  period  1967rl?72  even  when  allowances  are  nude  for  the  inevitable  measurement  error  in  the 
variables.  The  nK)del  of  attitudes  that  was  constructed  from  the  three  items  available  longitudinally  had  two  distinct 
work-releyant  dimensions.  The  major  factor  was  a  general  orientation  toward  working  f(v  its  own  sake;  die  second 
factor  reflected  the  relative  impcmance  of  the  individual's  own  preferences  as  compared  to  her  husband's  and  was 
termed  ''independence.'*  The  relationshq)  between  attitudes  and  employment  was  found  to  be  complex  and  mutually 
reinforcing.  The  longiuidinal  model,  whidi  provided  die  best  fit  to  die  data,  showed  die  general  attitude  toward 
emptoyment  having  a  substantial  impact  on  subsequent  emptoyment  while  botfi  dus  general  attitude  and 
independence  were  somewhat  affected  by  pri(»:  employment  In  diis  longitudinal  model,  attitude  clearly  had  more 
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effea  qx»  cmployiiient  than  the  leveise.  An  analysts  of  reciprocal  causadon  for  the  simultaneous  relationships^ 
however;  diowed  the  predominant  <fiiectipQ  of  causeitioQ  runnm  firom  employment  to  attitude.  This  relatiooship 
was  substtntial  when  only  prior  emptoyment  was  contndled  (as  in  196^»  tat  persisted  even^when  both  prior 
empbyniirat  and  prior  ittitude  were  comroUed  (as  in  1972).  Those  women  iirfio  wm  emj^yed  in  the  period  1968* 
1971,  in  partioilar,  wm  more  ii^  Whilcthe 
effects  of  cmirtcqrment  on  attimdes  are  not  as  great  as  some  previous  :snidies  have  suggested,  it  does  s^pear  that 
att&odes  are  influenced  Iqrenqdoymem  as  Cohort:  W« 

415  FERREE,  MYRA  ML  "^omen's  Work  and  Enqdpyment  Attitudes:  A  Lon^tudinal  Causal  ModeL" 
Rtescnted:  Ankmcin  Sociologi^^ 

Althoogli  the  aggiq^aie  (tf  women's  employment  has  been  rising  while  women's  sex  lole  attitudes  have  been 
becomiiig  more  &voraMe,  die  nature  of  the  rehtigndup,  if  any,  between  woik  and  attitude  for  individual  women  has 
not  been  adcyatdy  examined.  Mor  smdies  Ittve  suggested  a  feecDxBck  process  in  which  mpioyment  affects 
aultude  more  Aan  the  reverse,  but  have  been  flawed  by  innfiScient  attention  to  measurement  ptoUems,  eq»e(My 
die  difficulty  ^erential  rdi&b^  Using  a  cpnfomatory  modd  fittmg  af^^ 

longitudTi^l  data,  die  present  stn^^aiiows  ibm  to  be  two  distinct  wqrkHPefevant  attitudes;  while  the  change  in  bodi 
since  1977  is  rdaied  to  the  extent  d  a  women's  prior  emfdpyment,  only  one  feeds  back  into  gnnuer  labor  force 
pert!cq»tiqn  in  subsequent:  ^«ars.  The  effect  of  attitude  on  emi^oyment,  however,  aqipears  to  be  comparaUe  in 
magnttnde  to  the  effea  (tf  employment  on  atti^ide  when  reli^)ility  of  measurement  is  taken  into  account  Cohort: 

w: 


416  mI£^BAl}M,^C  Ga  GEORGE,  LINDA  K4  PALMORE,  ERDMAN  B.  "Determinants  and 
Conseqpences  of  Retirement  Among  Men  of  Different  Races  and  Economic  Levds."  Journal  cf  GGrontotogy  40,1 
aanuary  1985):  85-94. 

This  p^)er  examined  predictors  and  consequences  oi  retirement  for  Uack  and  white  men  differing  in  economic 
status.  Data  were  dmwn  fiom  the  Social  Secun^  Adtmnisnation's  Retirement  History  Surveys  (1969  and  1975}  and 
die  National  Longitudinal  Surveys  (1966  and  1976).  Bioic  workHrelated  characteristics  woe  die 
retuement  for  Mack  men,  i^iile  more  wied  matters  predicted  retirement  for  ii^iites.  Fbr  blacks,  the  impacts  of 
retiiemem  wex  few  and  oei^ered  on  ecG;K)inic  and  beab^ 

inen  viw.mjn^  becaiue  they  were  rec^iients  of  age-related  income  $upp(Kts  and  other  income 

subsidies  and  si^^Pf^ements  and  had  received  low  pre^etirenisnt  incomes.  Tbere  were  fewer  determinants  of 
retiieinem  for  kyw  dm  for  U^mcome  earners.  Retirement  tended  to  level  incomes.  Economically  marginal  men- 
those  irfiose  prerdnement  incomes  lay  between  poverty  level  and  die  intermediate  budget  level-were  most  affected 
by  retirement  M^hodok^gical  issues  are  also  discussed  GdKXt:  M. 

417  FIREST(^,JUANrrAM.  "Tbe  AU  Vduntecr  Force  and  American  Youth:  An  Attitud^ 
Cbnqiarisoa"  I1iJ).Dissaiation,  The  University 

The  primaiy  focus  diis  research  is  on  die  varialMlities  in,  attitudes  among  civilian  and  military  youdi  in  America. 
Under  conscription,  military  service  was  seen  as  an  act  of  citizenship  and  contribution  to  die  collective  well^bdng. 
Hie  emerging  dl-vohmteer  stnicture  rqriaces  diis  sense  of  duty  widi  motivations  based  on  \sioxx  market 
con»lenuions:  pay,  benefit,  altmjttiv^  Data  for  analysis  were  obtained  ftom  die 

NLSY*  A  comparison  of  die  demogn|)iuc  profiles  of  civilian  and  military  youdi  revealed  several  important 
dUfferenoes.  Ase39ected,bIadaareo%xfrq»esent^ 

is  someMdiat  older  dum  die  dviliah  gioq)*  Individu^  in  die  military  widi  die  excqHkxi  of  white  males  are  more 
likdy  to  have  completed  high  school  but  less  Ulcdy  to  continue  didr  education  beyond  a  hij^  school  degree.  The 
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miUtirygroivisibouiidenqie^^  lo  comparing  attitudes 

was.  lower  in  the  mifiovy  sample,  ao^      intenctwo  paoems.fo  each  group  were  difTerent  The  analyses  of 
altitiides  lowaids  sex  lofes  leveaM  niitt^ 
However,  boQg  in  die  milittqr  inienK^ 

Thiis»  women  in  die  nulitay  bdd  l»f  nadftionil  sex  lole  attinides  dun  civifiaD  women,  wUle  mOtoy  men  had 
more  tnalitional  sex  lole  asdcodes  din  dvOun  mat  b  was  concluded  du^  criteria  affecting  the  attitudinal 
dimenskws  inherent  in  chootigg  a 

stSDdvdsXbotare^eci&todieoqtamzat^  bodierwonls,  die  presem  format 

rMittion  in  die  AH  Vohmieer  Force-economic  inceittives-may  not  be  die  best  means  of  insuring  a  vqxesentatiye 

and  voluniaiymil&aiy.  Cohort:  Y. 


418  FISHE,  RAYMOND  PJL;TRO^,  ROBERT  P.;  "Ubor  Force  Earnings,  and  College 
Choice  of  YouQg  Women:  An  Examination  of  Selectivi^  Bias  and  Conqiaradve  Advanta^"  Economics  cf 
£UMd«&M«^ww  ^(^  1981):169-191. 

A  genenlixed  approach  to  sdecdv^  bias  B 

force  partidpatipn  for  yooqg  women*  The  resohs  here  indicate  dmt  diese  decisions  are  strou^y  correlaied. 
MoreoWytherstnnaifJriieofre^  "ndsfiict 
suggests  tfiat  ignoring  die  rda&nshq^  betw^ 

downwanlfordioseY^attendcoU^andbiasiB^  Cohort:  G.. 

419  HSKE,  RAYMOND  PJL:lR(Xn'.  ROBERT  "Selectivity  Bias  and  Cbmpanitive 
Advantage:  A  GeneraBzed  ^proaA"  Resented:  San  Diegot,  Western  Eqonomics  Association  Meeting,  1980, 

The  two  stilge  mediod  of  mnltqile  decbkn-^^ 

been  allowed  for.  The  eammgs  of  yom^  womm  ate  studied  in  diis  expanded  framework  and  it  is  found  that 
cpnqxndve  advanti^  exists  in  diis  NLS  data  set  &i  add&ion,  die  estunates  of  die  coodidqnal  wage  eqnadoi^; 
gendrally  sqiport  die  argument  that  these  women  are  maidi%  income  maximizing  choices,  which  has  been.an 
inqplidtassanqptionin  mostoftbeli^^  Cohort:  G. 

420  FLANAGAN,  ROBERT  J.  "Discrimination  Tbeory,  Labor  Ttamover,  and  Raial  Unemployment 
ViRwx^dab.''  Jomial(fHm^  13  Spring  1973):i87-207. 

This  paper  examines  theor&dc^y  and  enqmically  Ae  feedback  fipm  racial  wage  diffidences  to  unemployment 
d^erendals  among  e^qxrienced  worioers.  Aldioa^  die  received  theory  predicts  diat  die  removal  of  ladal  ws^e 
differditiab  win  increase  Ae  ithoive  unemjAvment  <tf 
of  discrimination  iHdiich  omits  die  efi^ 

between  fnarioet  wd  nonmailKt  acdvi^,  and  reiaie^  The  empirical  woik  in  die  ps9)er  analyzes 

tinioverffowsanddieiff6i)d)ili^of  incoira^  In  clarifying  die 

of  rarad  wage  diCGnrendals  on  sq^ 
wage  discrimination.  Cohort:  BM. 

421  FLANAGAN,  ROBERT  J.  TitoFbrceExperience,  Job  TimK)ver,  and  Racial  Wage  D^  Ronew 
<f Economics  md  Statistics  56  Qfovember  1974):S21*29. 


....  125 


Nt^RcMch  1968^19^ 


119 


Tliu  pqKT  seeks  tt>estii^  unstable  woric  Ustocy  oa  wagesy  the.  value  of  alternative  fixms  d 

which  aie  the  soiice  of  nel  facial  w«gedi^^  Theaodysisimlicaiesthktbesingkiiu^ 
lacialhoiKlyw^gedififefeQtidsi^  Thediffmncesin 
letonis  among  dhe  (rider  cobon  are  partiaDy  attributable  to  the  fiKt  that  only  whites  e?q)mence  ocdqutional 
advancqncntasapaitofflie  ittara  to  their inveg^  B  M. 


422  FLMIAGAN^ROBERTJ.  'IjterTinttvcr.IUcialUne^^ 
H^fpothesis.*  Rcpon^MufowerAOa^  1974. 

ThemaintfanistofdieieimliM  aDenvk^memdiffefentidsia^ 
ofiacMdiscriminartqn.  Noting  tfMt  the  aven^disttion  of  oneniiric^^ 
analytical  eqyhasis  is  on  the  flow  of  h^ 
ineniployinm  imM^^ 
are  also  examined  The  lesobs 

smaO,  Oat  die  practice  of  wage  disrrimination  or  oocopational  s^regation  tends  to  widen  racial  onenqriqyment 
differondab,  and  coinpqisatoqr  post-sdipol  tnining  investments  do  nol  seem  to  be  die  main  road  lo  racial  w^e 
eqaa%aniongnialeaf,  Theana^^  BNL 

423  FLEISHER^BELTC^IM.  'T^iodier's  Home  lime  «d  die  Ftodo^ 
1>77):1W.212. 

Ihss  pq^  deab  widi  die  effect  of  in^^ 

"tvoAiction*  of  child  qnriily»  where  child  qnaliiy  is  measured  by  mtdligcnce  0Q)»  level  (^scboc^g  attained,  and 
maAet  eanung  power.  The  results  indicaie  diat  modier^s  home  time  is  most  effective  in  pnxbcing  (male)  chfld 
qodiQr  for  modias  ndio  have  attained'ietativdy  levds  of  sdiooling*  The  results  suggest  diat  education 
progiams  iR*ich  devote  eqn£  school  resources  to  all  (male)  diildren  do  not  necessarify  provide  equal  educational 
opportunity  and  that  die  mffaence  of  £unily  badcground  m  economic  success  is  indirect,  operating  tUtbu^  home 
investments  in  children*  Cohort:  BW.  .  . 


424  FLEISHER,  BELTON  NL  ''A  Mobile  Equation  MIy  MbdeL"  Qdumbus*  OH:  Onter  for  Human 
Resource  Research,  The  Oi^  Sta^  lAi^^ 

This  paper  presents  a  multqde  equation  m 

diemaricet^fiumly  feitiliQr.and^^^  Disaggregate  d^  are  used  to  obtain  estimates  of  die  rel^^ 

between  die  wife^s  marltft      rale  and  her  myestmem  in  hu^ 

and  fertiHty  on  yearsof  post*sdiod  hbor  siqipfy;  die  £unily*s  demand  for  number  and  quality  of  children;  and  die 
uNcnKtioa  betvi«(»  diild  quality  d  The  econometric  technique  used  is 

designed  tt>  avtrid  simuhaneous  equatk^ 
and  price  and  income  pnnuneiers  of  die  fisrtility  de^^ 


425  FLEISHER,  BELTON  M4  PARSONS.  IX3NAIJ>  04  PORTER,  RICH^  ''Asset  Adjustments  and 
Labor  Sq)ply  of  Older  Woriws.*  In:  Income  MainUmmce  A  Labor  Suppty-Econometric  Studies,^  G.  Cain  &  H. 
Watts,  eds,  Inststuie  fivResearch  on  Pkyv^ 

The  central  hypodiesis  of  dits  paper  is  dial  enqwical  r^^ 

die  age  groiv  uliere  nuaket  work  is  die  normal  mode  ci  befaavkv,  has  suffered  from  die  ladc  of  an  adequate 
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fdniiiilatkm  of  the  idle  of  nooemployinent  sources  of  purdiasing  power  in  afiecting  Iabor-siq)ply  decisjoos*  In 
psrtkular,  lecent  extenskns  of  the  classical  labor-simply  mode\  which  have  proved  fruitful  in  increa^g 
undentaoding  of  the  bdiayior  of  other  groins  in  the  wpck  focce»  ^^pear  to  be  of  little  he^  m  understanding  the 
behavior  of  older  pnoMKyworiEers-Hnalesbet^^^  This  pqiv,  therefGMt»  concentrates  on  the  lofe 

noohnoiaD  assets  tfid  noiief^^  in  the  labor  supply  function  ctf  older  woikers.  The  authors  present  the 

derivatioa  and  empirical  estimation  of  two  variants  of  an  a^-adjii^tment  model  of  labor  supi^y  ^  develop  a 
sysiqn  of  bbor-supiriy  equation  in  whiA 
Terence  between  the  actual  and  desired  stock  of  nop 

priocqnUyrdativetosomedesM  A  large  number  of  the  recessions 

yielded  estimases  of  die  Ubor-supp^  pararneien  ttuft  are  quite  ^aiunble.  For  families  with  incomes  less  than 
$10»(X)6»  amiud  boon  of  work  seem  10  drop  aix^ 

one4alf  of  the  deviations  of  assets  from  deared  l^«ls  are  eliminated  within  a  year  by  transitory  adjustments  :a 
houndfworiL  In  many  of  die  r^ressions,  the  inier^  Ifowever,  in  the  more  complex 

modelt  m  whidi  .die  audioes  attempt  to  incorpodiie  tranatory  wage  ^ects  as  well,  the  results,  sppear  suqiect  The 
major  empiiiad  problem  uncovered  in  this  study  is  die  hi^  sensitivi^  of  labor  supply  estimates  to  different 
dtfnitiops  ofagivcn  vanM)le  and  to  different  s«n^  com  This  nuyte  a  chsuacteristic  of  mafe  workers  m 

dus  iige  group,  45  to  59,  because  more  tnKitional  modds  suffer  from  die  same  problem.  This  group  does  not 
rcqxxid  dnmaticalty  to  changes  in  Ubor-sopply  coiMfitions,  which  could  well  e7q[d^  Ae  difficulty  of  getting 
rdial^  estimates  of  the  effects  of  tte  change.  The  resute 
ignored.  Because  die  eiqiected  tiiK  padi  of  simply  req»^ 

program,  one  must  conclude  die  infereiloes  drawn  from  esqi^imental  diort-lenn  programs  are  l&ely  to 
underKtimaie  {he  inqnct  on  lito 

426  FISHER,  BELTON  M.  and  PARS(X4S,  DCMALD  6.  *'A  Disaggregate  Study  of  die  Effect  of 
Unetnptoymem  Rates  on  Labor  Siqjply.'^  RqiOft,Msuq)owierAdmini$tnuion,U.S/Dq)a^ 

The  progect  focuses  on  two  k)osely-rdated  fiypodieses  regardbig  a  contradiction  existing  in  the  results  of  previoi^ 
research  on  the  relatidndiq)  between  labor  force  participation  and  unemployment  This  contradiction  is  die 
persistent  tendency  of  die  estimaied  ^ect  of  unero^oyment  on  labor  force  particqiati(Mi-and  hence  estimates  of 
hidden  imenq)16yroem-u>  be  grnier  i^ien  cro^  section  data  based  on  SMSA  aggr^ates  are  used  dian  when 
economy-wide  time  scries  data  are  used  the  hypodi^  put  forward  to  e}q>Iain  this  contr^  (l)thatdie 
cross  section  estimates  are  biased  as  die  residt  labor  force  heterogeneity  across  SMS  As;  and  (2)  diat  t^ie  problem 
of  mutual  determinadon  of  labor  force  participation  and  unemplc^ent  is  a  much  more  likely  cause  of  spurious 
correlation  b^weendiese  two  variables  in  die  cross  se(^ondia^  C6hort:  MW. 

427  FLmSHER,  BELTON  PARSONS,  DONAUD  O  ;  PORTER,  RICH^  ''Dynamic  Analysis  of  die 
Labor  Force  Behavior  of  Men  and  Youdu"  Final  Report,  Employment  and  Training  Administration,  U.S. 
Dq[)aitment(^Labor,  1972. 

A  theoretic^  and  empirical  analysis  is  made  of  die  labor  force  behavicv  of  males  aged  14-24  and  45-59.  The 
(xxmomic  forces  including  wealdi,  wage  rate,  and  unemployment  rate)  which  influence  die  work  and  schooUng 
decisions  of  males  are  examined,  and  the  empirical  importance  of  diese  and  oth^  factors  is  determined  using  data 
fiom  die  CHder  Men  and  Young  Men.  QAort  BM. 

428  FLEISHER,  BELTON  M.  and  PORTER,  RICHARD  D.  "Assets,  Non^mptoyment  Income,  and  AltemaUve 
Models  of  Labor  SiQ)ply.''  RepcftU  Manpower  Administration,  U.S.  Dqyaitment  of  Labor,  1971. 
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The  mpon  h  based  on  a  very  limited  poftion  of  the  NLS  data  collected  in  the  first  two  surveys  of  the  older  gioup  of 
in  iiiid-1966  and  mid4967.  PrevxMS  rq»rts*The  Years.  Volume  I  (1968)  and  Volume  II 

(lS^>«comain  mof^  of  the  findings  of  those  surveys,  based  entirely  on  tabular 

inafysis.  Hm  die  focus  is  narrow  Professors  Fleisher  and  Porter  describe  their 

progress  to  dtfc  m  an  uivestigadon  of  the  fickirs  influencing  the  amount  of  labor  ^lied  by  men  4S-S9.  Hieir  aim 
istoestiinatepaRuneiersoftbelabor  s^  Such  estimate  are  of  interest  because^ 

of  their  lehtidQdiv  to  impqcta^ 

properly  only  if  the  stmctme  of  Jabor  maikei  ielatipnshq)s  is  well  i^rstood  In  this  lepoit.  Flei^er  and  Port^ 
nsake  fidi  use  of  die  longitudinal  nature  of  the  surveys,  haying  devekq)ed  an  analytical  firaroework  especially  well- 
soiled  to  take  advantage  <tf  die  unique  characteristics  of  these  data.  They  develop  several  alternative  models, 
evahiale  dieir  results,  and  show  how  diey  are  of  use  in  estimating  the  work  disincentive  effects  of  a  "negative 
incoinetax\a)bbru  M. 


429  RJaSHER^BELTONM.  and  RHODES,  T=^iy,  Womra^s  Wage  Rates,  and  Later  Supply." 

American  Economic  Review  69  Q^laich  1979):l4r24. 

Our  emimical  results  eiicourage  us  to  believe  that  a  disaggregate  multivariate  ap[»oach  is  useful  fc^  the  study  of 
fiertility  and  labor  simply  behavkv.  There  is  fiurty  persuasive  evkfence  that  die  number  of  children  demanded 
req»Ddsn%ativelyt6thdrcpst  andpq8&ive^  Our  results  suggest  that  declining 

family  size  will  reduce  the  future  discvqnncy  in  nude-female  wage  differeiitials.  Increased  labor  force  attachment 
may  prove  10  be  a  more  powofiil  foice  toward  male-female  wage  equality  dian  "equal  opportunity"  labor  market 
legishak)n.  Oiboct:  BGW. 


430  FLH^HERi  BELTm  M.  aiid  RHODES,  CilORGE  R  "^dividual  Labor  Fbrce  Decisions  and  Unemptoyment 
inUxtiUboil^^  Rewwcf Economics  ofutSiadstics  61  November  1979):629-34. 

The  net  discouraged  worker  effect  of  .  unemptoyment  on  labcH*  force  participation  for  two  important  labor  force 
groups  is  dK>wnb  be  analler  than  ^tiina^  Our  explanation  of 

die  relative  magnitudes  of  estimates  derived  fiom  cross-sectkm  and  time  sdries  data  in  terms  of  aggregation  bias 
seemstofitdiecaseofmarriedwomenbetterdumdia^  CUidrt:  M. 


431  FINISHER,  BELTON  Kl  and  RHODES,  GEORGE  R  "Unempiloyment  and  Labor  Force  Itoticipation  of 
Married  Men  and  Women:  A  Simultaneous  Modd."  Review  of  Economics  and  Statistics  58  (Novdnber  i976):398- 
406^ 

The  audiors  devetop  and  estimate  a  simultaneous  tnodel  of  labor  force  participation  and  lih^pldyment  rates.  The 
ooeffkients  of  die  labor  force  partkqntion  rates  in  die  structural  unemployment  equation  are  negative  and 
statistically  signifkantw  ^Tbeie  is  also  evidence  diat  die  unemploynient  component  associated  witii  demand  is 
correlated  widf  labor  force  particqpation.  The  results  suggest  implications  for  policies  based  on  concepts  such  as 
Tudden  unonptoymenf  and  -fidl  eniptoyment  GJJP."  At  die  local  labw  maricet  level,  die  results  indicate  policies 
designed  to  raise  labor  force  participation  dirough  stimulating  aggregate  demand  will  not  have  a  substantial  effect  on 
local  labor  forces.  Cohort:  MW, 


432  FUGSTEiN,  NEIL  and  WOLF.  WENDY.  "How  Can  We  Explain  die  Apparent  Sex  Similarities  in 
Occupational  Status  Attairiment?^  In:  Women* s  Changing  RMes  at  Home  and  on  the  Job,  I  Sawhill,  ed..  National 
Commission  on  Manpow»  Policy,  Report  26.  Washirigton,  D.C.:  U.S.  Government  Printing  Office,  1978. 
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In  the  past,  studies  to  discover  the  extent  and  nature  of  sexual  inequalities  in  economic  rewards  and  labormarket 
positions  have  been  concentrated  in  three  major  areas:  wage  differentials,  occupational  segregation  by  sex,  and 
occupational  status  differentials*  While  research  in  two  of  these  areas,  wage  diff^mntials  .and  occupational 
segregation  by  sex,  have  illusttated  sexual  inequalities  and  pointed  to  ways  to  remedy  them,  research  on  sex 
differences  in  occupational  status  attatnment  has  led  to  the  somewhat  paradoxical  findings  that  men  and  women 
essentially  have  parity  in  labor  maricet  positions*  This  paradox  has  ambiguities  as  to  tiie  mechanism  by  which  sexu^ 
equaUty  in  labor  niarlxt  positions  could  be  (4^^  This  pap^attenipts  to  discuss  and  empiricaUy  assess  why 
^attts  attunment  literature  produces  seerningly  pcufadoxical  fiiiding^  about  sexual  ineqiiaUties  in  bix)r  mai^t 
positions*  In  dus  paper,  diese  three  r^earch  traditioiis  are  briefly  discussed  and  die  aiitiiors  posit  and  test  one 
explanation  f<r  die  comteriituitive  findings  (^tte  They  find  that  erne  potential  spur^ 

of  bias  in  estimating  equations  for  women's  ocoqntional  attainments  is  the  exclusion  of  nonworldng  women  firpm 
the  occupational  attsdninents  equations*  They  presGpt  a  technique  that  i^esents  estinuitions  of  the  structural 
parameters  for  aUcuTOiitiyempkyyed  woinen,  regardless  of  dieiro^^  Cohort:  W* 

433  FUGSTEIN,  NEIL  a^  WOLF,  WENDY;  **The  Impact  of  die  Censoring  Problem  on  Estimating  Women's 
Occiqntional  ^tainment  EquatkMs."  IMscussioo  Paper  371-76.  Instimte  ((^.Research  on  Poverty,  University  of 
^^sconsin-Madison,  1977. 

R^earcb  on  sex  differences  in  occupational  attainment  suggests  tiiat  working  men  and  working  women  attain 
essentially  the  same  mean  level  of  occupational  attaiimient  and  do  so  through  quite  similar  processes*  A  possible 
^lanation  jfor  diese  similarities  is  tfiat  die  ^unple  of  wcxldng  womra  contains  an  ov^r^resentation  of  successful 
women,  since  women  \dio  can  afford  not  to  work  .will  ^y  ckii  of  the  labor  force  unless  they  find  a  job 
conunensur^wiA  their  education*  11^  By  extending  a  technique  devdoped  by 

Heckman,  we  can  estimate  die  structural  paramet^  for  all  women,  regardless  of  current  employment  status,  litis 
procedure  allows  iis  to  assess  the  impact  of  the  censcdng  problem  on  women's  occupational  attainment  equations. 
C<*ort:  W., 

434  FLIGSTEIN,  NEIL  and  WOLF,  WENDY.  "Sex  Similarities  in  Occupational  Status  Attainment:  Are  die 
Results  Due  to  the  Restriction  oi  the  Sample  to  Emjdqyed  Women?**  SockU  Science  Research  7,2  (June  1978):  197* 
212. 

Research  on  sex  differences  in  occupatk)nal  attainment  suggests  diat  working  men  and  working  women  attain 
essentially  tiie  same  mean  level  oi  occupational  attsunment  and  do  so  through  quite  similar  processes*  A  possible 
p^planatiqn  for  diese  similarities  is^^  die  sample  of  wprkmg  wpnien  contains  an  oyerrqnesentation  of  succesi^ 
women,  ance  women  who  can  afford  not  to  wpric  will,  stay  out  of  the  labor  force  unless  tiiey  find  a  job 
C(xrunensurate  wididieir  education.  This  is  defined  as  a  censoring  problem*  By  extending  a  technique  develq)ed  by 
Heckman,  die  audiors  estimate  the  structuralrparameters  for  all  women  regardless  of  current  employment  status* 
This  procedure  allows  assessrnent  of  die  impact  of  die  censoring  problem  on  women's  occupational  attainment 
equations*  Cohort  W* 


435  FLINN,  CHRISTOPHER  J*  **Behavi(mdModekofWageGrov^  and  Job  Change  over  die  Life  Cycle***  Ph*D* 
Dissertation,  University  (tf  Chicago,  1985*  OAm:  B* 

436  FLINN,  CHRISTOPHER  J*  *'Wages  and  Job  Mobility  <rf  Young  Woriccrs***  Journal  of  Political  Economy  94;i 
(June  1986):  S88-S110* 
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Hiis  paper  presents  a  discrete-time  version  of  Jovanovic*s  model  of  woiker-firm  matching.  Descriptive  evidence  is 
imsen^  that  si^pocts  the  notion  that  uik>bserved  wc^r-fmn  heterogeneity  is  an  important  component  in  the 
inteAemixxal  stmctivc  of  wages  f(n:  young  workers*  A  structural  econometric  model  of  wage  dynamics  under 
woiker-finh  soiling  is  developed  and  estimated  Hnidly»  a  formal  test  of  the  matching  model  is  carried  out,  and  the 
matching  ^nicture  on  intertempml  covariances  of  wages  is  not  rejected.  The  results  indicate  the  necessity  of 
joiiitly  consickring  processes  of  tuniover  and  wage  growth  when  an^yzing  the  labor  maricet  experiences  of  young 
.   workers.  CohcMt:  B. 


437  FLINN,  CHRISTOPHER  J.  and  HECKMAN,  JAMES  J.  *'Arc  Unwnployihcnt  and  Out  of  the  Labor  Force 
BduivijwraUy  DistirwtLaborl^^  Journal  of  Labor  Economics  1  (Winter  1983):28-42. 

This  pcqier  tests  the  hypothecs  Oat  the  classifications  **unemployed**  and  **6ut  of  the  labor  force**  are  behaviorsOIy 
meaningless  distinctions,  lliis  hypothecs  is  rejected'  Distinct  behavioral  equations  govmi  transitions^ 
die  ]2dx)r  force  to  emplcyment  and  firom  unemployment  to  employment.  The  evidence  reported  in  this  p^  is 
taoadly  consistent  with  versions  of  search  theory  iri  which  unemployment  is  a  state  that  facilitates  the  job  search 
process.  In  an  iv)pendix,  die  audiors  demonstrate  that  log  condavi^  of  die  wage-offer  distribution  implies  diat  die 
exit  rate  firdm  unemployment  is  an  increasing  fuiiction    the  rate  of  arrival  of  job  ofksts.  Cohort:  B. 

438  FUNN,  CTRISTOPHER  J.  and  HECKMANi  JAMES  J.  **Models  for  die  Analysis  of  Labor  Force  Dynamics.** 
In:  Advances  in  Econometrics  h  R*  Basemann  and  G.  Rhodes,  eds.,  Greenwich,  CT,  JAI  Plress,  1982. 

This  article  presents  new  econometric  medipds  for  the  empirical  analysis  of  individual  labor  market  histories.  The 
techniques  developed  hat  extend  previous  work  on  continuous  time  models  in  four  ways:  (1)  a  smictural  economic 
interj^tadon  of  diese  models  is  presented;  (2)  toe  varying  e^lanatory  variables  are  introduced  into  die  analysis  in 
a  general  way;  (3)  unobserved  hetnt^^^  components  me  pitted  to  be  correlated  across  spells;  and  (4)  a 
flexible  model  of  diiradon  dq)endMice  is  pre^ted  diat  accommodates  many  previous  models  as  a  special  case  and 
that  pennits  tests  among  competing  qiecificadons  widiin  a  unified  firamewofk.  In  addition,  longd:  range  types  of 
state  dependence  can  be  introduced  into  the  model  and  dieir  empirical  importance  tested,  two  sets  of  empiric^ 
results  are  presented.  The  first  set  is  an  analysis  of  empbymeht  and  nonemploym^t  data  using  bodi  regression  and 
maximum  likelihood  procedures.  Standard  r^gressiim  mediods  are^own  to  perform  radier  pooriy  and  to  produce 
estimates  wildly  at  variance  with  die  estimates  firom  our  maximum  UkeUhppd  procedure.  The  maximum  likelihood 
estimates  are  more  in  accord  widi  a  priori  theQretk:al  notions.  A  major  conclusion  of  this  analysis  is  diat  the  discrete 
time  Markov  model  widely  iised  in  Isbor  maricet  analyi^  is  inconsistent  with  die  data.  The  second  set  of  empirical 
results  is  a  test  of  die  hypodiesis  diat  "unemployment**  and^^out  of  die  labor  force**^^  behaviorally  different  labor 
niarket  states.  Contrary  to  recoit  claims,  die  audiors  find  diat  they  are  separate  states  for  the  sample  of  young  men 
utilized.  Cdhort:  B. 


439  FLINN,  CHRISTOPHER  J.  and  HECKMAN.  JAMES  J.  -New  Mediods  for  Analyzing  Structural  Models  of 
Labor  F(»ce  Dynamics.**  Journal  of  Econometrics  18,1  (January  1982):  llS-168. 

The  economic  dieory  of  decision-m^g  under  uncertain^  is  used  to  produce  du^ee  econometric  models  of  dynamic 
discrete  choice:  (1)  for  a  single  dF  unemi^pyment;  (2)  for  an  eqiiUibrium  two-state  model  of  employment  and 
non-employment;  (3)  for  ai  general  diree-state  model  widi  a  non-market  sector.  The  paper  provides  a  structural 
economk:  modvadon  for  die  continuous  time  Markov  model  widely  used  in  longitudinal  analysis  in  bio^vtadstics  and 
sociology,  and  extends  previous  work  on  dynamic  discrete  choice  to  a  continuous  time  setting.  An  important  feature 
of  identification  analysis  is  sqiaration  of  economk:  parameters  diat  can  only  be  identified  by  assuming  arbitrary 
functional  forms  fiom  economk:  parameters  that  can  be  identified  by  non-parametric  procedures.  The,  psipet 
demonstrates  diat  most  ecohonuc  models  for  the  analysii  of  truncated  data  are  non-parametrically  under-identified. 
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It  also  demonstrate  tlua  stnictural  estimators  frequently  violate  standard  regularity  conditions.  The  standard 
asymptotic  theory,  is.  modified  to  account  for  this  essential  feature  of  many  structural,  models  of  labor  force 
dyhaniics.  Empmcal  estimates  of  an  equilitmum  two-state  model  of  employment  and  nph-employment  are 
presented  CohM:  B.  , 


440  FLYNN,  ROBERT  J.  "The  Efifeci  of  Schooling,  Training,  Work  Experience,  and  Economic  Sector  on  the 
Vocational  Siiccess  of  Low-IQ  and  Average<IQ  Young  Men."  In:  Frontiers  of  knowledge  in  Mental  Retardation: 
Social,  Educational,  &  Behavioral  Aspects,  P.  Mittler,  ed.,  Baltimore:  University  Park  Press,  1980. 

The  effects  of  schooling,  training,  wQri:.expi^ence,  particqpation  in  the.  core  versus  the  periphery  industrial 
economic  sector,  and  relevant  cmtrol  variables  in  terms  of  their  impact  on  occupational  status  and  annual  estfnings 
are  examined.  This  study  estimates  niiiltiple  regression  models  for  four  race-IQ  groups-low  arid  average  IQ  for 
black  and  white  meit  The  results  show  that  the  factors  responsible  for  vocational  success  are  alike  for  low  IQ  and 
average  IQ  groups  widiin  racial  categories.  Cohen:  B. 

441  FLYNN,  ROBERT  J.  "Mental  AbiUty,  Schooling,  smd  Early  Car^ 
Young  Men."  Amrican  Journal  (tf  Mental  Deficiency  M^(JS/lmh  1980):431-43. 

this  study  constructs  and  estiiri^  a  iS-variabfe,  7-stage  causal  model  of  the  career-attainment  process  of  low-IQ 
and  avenige*IQ  yoimg  men;  Multii^e-  regressiori  analysis  was  used  to  estimate  the  model  on  the  low-IQ  groups 
widiin  white  mi  black  racial  categories  separately.  The  findings  showed  gross  difiimnces  to  exist  between  low-IQ 
subjects  on  a  number  of  variaUes.  The  regression  results,  however,  indicated  that  the  det^inarits  of  career 
attainment  had  similar  effects  ainpng  low-IQ  and  average-IQ  subjects  and  that  the  status-attainment  theory  ^lied 
equally  well  to  the  two  IQ  groups.  Cohort  B. 


442  FONDELIER,  SHARON  E.  "Keq)ing  Track  of  Respondents  in  Longitudinal  Studies."  Presented:  AMA 
Census  Conference,  1976. 

Experience  widi  the  NLS  has  shown  that  it  is  possible  to  retain  most  of  the  respondents  in  a  longitudinal  study  even, 
if  they  are  part  of  a  mobile  population  group  and  the  sUidy  is  extended  over  several  years.  The  problem  of  keeping 
ttack  of  the  r^)ondents  can  be  reduced  if  c^tain  pertinent  infoimatipn  is  collected  during  the  intehdew  and  then 
retained  for  use  when  follow-up  interviews  are  to  be  done.  With  ^ough  information  from  previous  interviews  and 
.other  sources,  lorigimdinal  survey  int^ewers  should  be  able  to  locate  all  but  a  very  few  of  their  respondents. 
Cohort  BGMW. 

443  FOSTER,  ANN  C.  "Wife's  Earnings  as  a  Factor  in  Farhily  Net  Worth  AccumulaUon."  Ph.D.  Dissertation, 
University  of  Missouri,  1979. 

lluee  areas  are  examined:  (1)  the  relationship  between  the  wife's  employment  and  earnings  and  family  net  worth; 
(2)  whether  families  of  working  and  nonworking  wives  have  comparable  net  worth  or  whether  the  wife's  earnings 
alter  the  fomily's  net  worth  position;  and  (3)  the  imi^ict  of  the  wife's  earnings  on  changes  in  net  worth  while 
controlling  for  changes  in  income  and  number  of  family  membm.  Cohort:  W. 


444  FRANK,  ROBERT  H.  and  FREEMAN,  R:  T.  "The  Distribution  of  the  Unenq>16yment  Burden:  Do  the  Last 
Hired  Leave  First?"  Review  of  Economics  and  Literature  603  (1978):  380-391. 
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Relative  contributions  df  unemployment  ftequency  and  unemployment  duration  to  the  distribution  of  total  hours  of 
uncmploymem  aooss  individuals  within  each  of  several  important  labor  force  groups  were  examined.  National 
Ungitudinal  Survey  data  for  the  1906-1971  period  weie  employed.  Hjese  data  coritain  detaUed  personal  and 
employment-related  infonhatioc  for  large  cohats  of  young  males  and  females  (aged  14  to  24  in  1966),  mid-career 
women  (aged  30  lb  44  in  1966),  and  oWer  inales  (aged  45  to  59  in  1966).  Despite  the  fact  that  they  had  shorter 
paiods  of  uhemploymeht,  young  men  and  women  tewJed  to  have  much  higher  w  lemployiijent  rates  than  adults.  The 
frequency  of  unemployment  periods  was  foiir  to  five  times  higher  for  youth  cohorts.  In  cohorts  for  both  older  men 
and  womwi,  Ae  incidence  of  increased  unemployment  fell  heavily  on  those  individuals  with  low  personal 
unemploymem  rates.  For  the  young  women's  group,  the  opposite  pattern  einerged.  The  study's  principal 
contribution  is  that  U  allows  variations  in  individual  uncmploymem  experience  to  he  linked  expliciUy  to  individual 
variations  in  the  length  and  fiequency  of  unemploymerit  periods.  [AgeLine]  Cohort  B  G  M  W. 


445  FRANK,  ROBERT  H.  and  STOKOY.  VLADIMIR.  "Changes  in  Pension  Benefits  and  the  Timing  of 
Retirement."  Rnal  Repot,  Assistant  Secretary  for  Planiiing,  Evaluation  &  Research,  U.S.  Department  of  Labor, 


The  research  described  in  thfe.  paper  details  the  development  and  estiination  of  a  model  of  the  retirement  decision. 
Hjc  estimates  are  intended  to  serve  as  a  basis  for  calculating  the  effect  of  the  Empldymem  Retirement  Mcome 
Securi^  Act  of  1974  on  die  retircmem  data  chosen  by  individuals  covered  by  the  Act.  Hiree  existing  studies  which 
deal  with  the  issue  of  eariy  retirement  are  examined.  A  simple  thcoiy  of  the  retiremerit  decision  is  putlined.then 
employed  as  a  guide  in  the  specification  of  an  estimating  equation  which  can  be  empioyed,  using  the^l971  NLS  of 
Older  Men  data,  to  make  die  kinds  of  quantitative  inferences  which  existing  studies  do  not  permit.  Cohort:  M. 


446  FRANT2,  ROGER  S.  "Attitudes  and  Woric  Performance  Among  Young  Men  During  the  Transition  from 
School  to  Woric."  i4wenaw£(»/wmwr  26,1  (Spriiig  1982):  4^^^ 

,  This  study  attempts  to  build  on  earlier  ones  utilizing  longitudinal,  survey  data  by  assuming  Uiat  labor  market 
performance  and  attitude  changes  during  woric  we  simultaneously  determined.  That  is,  attitudes  which  affect  work 
perforinance  arc  simultaneously  affected  by  them,  as  well  as  by  non-work  experience.  A  model  is  designed  to 
estimate  these  relationships  for  young  men  who  are  experiencing  their  initial  fuU-time  contract  with  the  labor 
maricet,.which  invcsUgates  how  attiUides  afiect  labor  maricet  perfomance  during  the  transition  ftom  school  to  Uie 
worW  of  woric  Taken  togewer  thc  results  indfcate  that  intwnal-extemal  attitudes  have  substantial  effects  on 
subsequent  labor  market  perfomance  and  that  they  are  responsive  to  woric.  Furthermore  the  data  supports  the 
hypo*esis  .that  economic  progress  among  blacks  can  be  enhanoed  through  the  development  of  internal  attitu(k^ 
among  blacks.  This  development,  in  turn,  is  seen  as  dependent  upon  increasing  the  mobility  of  blacks  which  would 
.  assure  them  of  greater  wage  gains  with  the  aging  process.  Rnally  the  "phase  transition"  seen  occurring  between  the 
ages  of  21  and  24  would  seem  to  show  that  $1  spent  on  "mental,  health"  at  age  21  may  be  as  productive  as  many 
more  dollars  spent  at  age  25.  Cohort  B. 


447  FRANTZ,  ROGER  S.  "Beyond  Allocative  Efficiency:  The  Role  of  Psychological  Factors  in  Woker 
Motivation,  Career  Choice,  and  Industrial  Mobility."  Ph.p.  Dissertation,  Washington  State  University,  1978. 

This  study  focuses  oi  some  substantial  and  pervasive  direct  and  indirect  effects  which  an  individual's  attitudes  are 
likely  to  produce,  on  his  tabor  maricet  exiperiences.  The  Young  Men's  sample  of.the  NLS  is  used  to  examine  two 
issues:  (1)  how  a  beUef  in  internal  external  control  affects  labw  maricet  experiences;  and  (2)  iiow  a  belief  in  internal- 
ex|emal  conttol  is  aff^ected  by  the  transition  from  school  to  wok.  In  developing  a  conceptual  framework  for  testing 
Uiese  issues,  the  author  considers  that  labw  maricet  experiences  (wages,  occupational  status;  turnover)  are  affected 
by  three  majw  classes  of  variables:  (1)  psychological.opentation,  or  attitudes  in  general;  (2)  human  capital;  and  (3) 
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market  structuie.  In  addition,  one*s  labor  market  success  or  failure,  his  attempts  at  beginning  his  own  family,  world 
events,  and  his  new  status  as  one  gaining  financial  and  emotional  independence  are  crucial  in  determining  how  his. 
tiaimtion  pcdod  affects  his  attitudes  towards  himself.  The  model  is  designed  to  deal  with  interactions  between 
attitudes  iemd  human  cq)ital  variables.  This  dissermtion  concludes  that  attitudes  affect  the  economic  benefits  of 
human  capM  and  earnings,  and  that  attitudes  are  affected  by  the  wpric  and  personal  experiences  during  the 
transitipn  period  between  school  and  wor^  Cohort:  B. 

448  FR^«Z,  ROGER  S.  The  Effect  crfEarly  Labor  Market  Experience  upon  Iniemal-Exterhal  Locus  of  Control 
Among  Young  Male  Woikers.**  Journal  of  Youth  and  Adolescence  9  (1980):203-10. 

Hiis  study  examined  the  influence  of  some  personal  and  labor  maiket  factprs^on  changes  in  internal-external  control 
among  young  male  woikers.  Utilizing  960  nude  respondents  in  a  multiple  regression  tmalysis  and  an  abbreviated 
version  of  the  Rot^  Internal-External  Conb^  Scale,  this  study  found  that  labor  maricet  success,  race,  and 
emptoyment  in  the  private  sector  enhance  feelings  of  internal  control  during  the  transition  between  school  and  work; 
Cohort-^B. 


449  FRANTZ,  ROGER  S.  **Intenial-Exteiiial  Locus  of  Control  and  Labor  Market  Performance:  l^pirical 
Evidence  Using  Longitudinal  Survey  Data,"  Psychology  Yl^  (Fall  1980):  23-29. 

This  article  examined  the  effects.of  several  personal  aiid  labor  maiket  characteristics  of  the  individual  on  hourly 
wages  and  feelings  of  locus  of  control,  as  measured  by  an  abbreviated  version  of  Rotter*s  intemal-ext^nal  locus  of 
control  scale.  Respoi^es  from  976  youiig  inen,  ^ken  froni  the  Young  Men's  cohort  of  the  NLS,  were  studied. 
Interhal-extemal  control  was  found  to  affect  hourly  wages  indq)endent  of  other  factc^  such  as  educational 
attainment,  lab(M^  niaricet  experience,  race,  and  collective  bargaining  affiliation.  Intenud-extemal  locus  of  control  is 
affected  by  labor  maiket  success,  race,  and  city  size.  [(c)APA]  Cohort:  B. 


450  FRAZIS,HARLEYJ.  "The  Diploma  Effect"  Ph.D.  Dissertation,  University  ofWisconsin- Madison,  1988. 

This  dissertation  deals  with  the  college  diploma  effect  on  earnings.  A  "diploma  effect"-a  particulariy  large  return  to 
completing  the  final  year  of  college  compared  to  earlier  y^  of  college-has  been  found  in  some  studies  but  not  in 
others.  The  major  part  of  the  dissertation  examines  the  existence  of  the  diploma  effect  Most  of  the  analysis  is 
performed  using  the  Panel  Study  of  Income  Dynamics  (PSID)  and  the  NLS  of  Young  Men.  OLS  analysis  of 
quiiings.  reveals  that  heith^^^  different  time  paths  of  earnings  for  different 

educational  levels,  (Mr.  interaction  of  schooling  with  other  characteristics  accounts  for  the  diploma  effect  To  correct 
for  selection  bias,  a  model  of  choice  of  level  of  educational  attainment  and  earnings  is  developed.  Hie  results  of 
correcting  for  selection  bias  indicate  that  selection  bias  does  not  account  for  the  diploma  effect  in  either  data  set  A 
sensdtivi^  analysis  O^crformed  using  a  Bayesian  technique  developed  by  Learner)  shows  that  the  residts  are  riot 
sensitive  to  the  exclusion  of  family  background  variables  from  the  eaming^iequation.  Estimated  diploma  effects  are 
not  consistently  statistiodly  significant  in  the  NLS  or  in  the  PSID.  Increasing  the  sample  size  by  combining  the  NLS 
or  the  PSID  with  the  1970  Census-treating  IQ  and  selection  bias  correction  terms  as  missing  observations  in  the 
Census-the  estimated  dqdoma  effects  greatiy  increase  in  magnitude,  and  the  effects  are  consist^tiy  statistically 
significant  The  final  part  of  die  th^  examines  explanaticins  of  the  diploma  effect  A  vension  of  die  Spence 
screening  model  where  fSamily  background  variables  affecting  die  cost  of  schooling  are  observable  to  bodi  die 
dnptoyer  and  the  analyst  implies  that  selection  Was  correction  should  account  for  die  diploma  effect  A  version 
where  famUy  background  variables  observable  to  the  analyst  are  not  observable  to  die  employer  is  not  supported  by 
die  data.  A  model  is  developed  wheiie  woricers  signal  diat  diey  know  die  de^  is  expected  by  obtaining  die  degree. 
If  siidi  knowledge  is  correlated  widi  productivity,  and  under  certain  conditions,  an  earnings  differentia  for  die 
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,  diploma  above  that  reflecting  the  acquisition  of  hum»ji  capital  can  be  sustained  as  one  of  multiple  equilibria.  [UMI 
i-g,   ApG89^3016]  Cohort:  B. 


451  FREDLAND,  J.  ERIC  and  LITTLB,  ROGER  D.  "Educational  Levds,  Aspirations  and  Expectations  of 
MUitary  and  Qvilian  Males,  Ages  18-22."  Armed  Forces  &  Society  10^  (Winter  1984):  21 1-228. 

Based  on  the  1979  data  from  the  NLSY,  this  article  examines  differnices  between  18-22  year-old  servicemen  and 
males  of  the  sanie  cohort  who  have  never  served  with  respect  to  three  dimensions  of  manpower  quality:  educational 
levels,  aspirationst  and  expectations.  Blacb,  whites  and  Hispanics  are  considered  sq>arately.  Blacks  and  whites  an) 
dso  diMggrcpucd  by  bian^  Two  purposes  are  served.  First,  information  on  these 

three  dimmsions  provides  insist  into  die  quality  of  those  who  serve  in  comparison  with  those  who  do  not 
Educational  level  is.  the  most  often  cited  quality  measure  in  the  debate  over  the  efficacy  of  the  all-volunteer  force; 
Second,  educational  asi^pns  and  expectations  ait  also  a  measure  of  quality  but,  in  addition,  aie  valuid)le  in 
assesinng  tiie  utility  of  poslservice  educations!  pn)gram$  as  a  recruiting  attraction.  It  was  found  tiiat,  among  whites, 
die  military  group  has  less  education  tiian  die  civilian  group;  however,  tfie  milittuy  group  contains  morc  high  school 
graduates.  Furtiier,  when  die  sanq)ks  art  confined  to  diose  having  12  or  fewer  years  of  education,.the  miUtaiy  group 
averages  more  education.  Finally,  because  die  sample  is  tiimcated  at  age  22,  and  because  military  service  is  an 
alternative  to  more  schooling,  die  finding  of  •  greater  mean  educational  level  the  civilian  grotip  is  not  surprising. 
In  short,  if  amount  of  educaltion  is  taken  as  ah  index  of  intellectual  id)ility,  it  is  difficult  to  argue  diat  Uie  military 
attracts  much  lower-quality  whites  tfian  die  average.  It  is  particuUdy  difficult  to  aigue  diat  die  quality  of  white 
servicemen  is  lower  dian  average,  when  the  civilian  gron>  excludes  Uiose  who  have  gcme  on  direcUy  from  high 
school  to  college  and  gTMiuatesct^  The  results  for  blacks  and  Hispanics  are  much  clearer.  Blacks  and  Hispanics 
who  eidist  are  (as  of  19^9)  cleariy  sup^  to  die  average  of  diefr  age  group,  when  educational  level  is  die  criterion 
of  qtiality.  The  most  interesting  results  of  diis  study  concern  educational  aspirations  and  expectations.  It  was  found 
diat  whites,  blacks,  and  Ifi^Ninics  in  the  military  desire,  on  average,  significandy  more  years  of  schooling  than  dieit; 
civilian  counterparts.  Also,dieser>dcemcn,onaycn«e,actuaUye;q)ecttoco^  These 
results  hold  even,  when  die  civilian  groiq)  includes  diose  who  have  gone  on  directiy  from  high  school  to  college,  and 
diey  prevail  more  dramatically  when  die  cpU^e  group  is  excluded.  They  also  obtain  in  die  context  of  a  multivariate 
model.  Cohort'  Y. 


452  FREDLAND,  J.  ERIC  and  UTILE,  ROGER  D.  "Job  Satisfaction  Determinants:  Differences  Between 
Servicemen  and  Qvilians."  Journal  QfPoMcal  and  MUitary  Sociology  11  (FaU  1983):265-280. 

Univariate  analysis  indicates  duit  job  satisfaction  in  die  military  is  lower  dian  in  die  civilian  sector.  Multivariate 
analysis  denionstraies  diat  military  service  itself  or  die  pqsonal  characteristics  of  servicemen  exert  litde  indq)endent 
influence.  Radier,  ^ific  elements  of  satisfaction  which  have  poUcy  implications-feelings  diat  die  experience  will 
be  valuaUe  huer,  for  e;>cample**account  for  most  pf  Jie  difference.  Racial  diflerences  and  die  likelihood  of  being 
married  also  suggest  some  poUcy  alternatives.  A  small  segment  of  each  service  who  report  being  veiy  satisfied  widi 
dieirmiUtary  job  appear  to  be  influence  by  6ff^  Cohort:  Y. 


453  FREDLAt©.J.ERICandLrnii,R()GERD.  "Long  Term  Returns  to  VocationalTYaining:  Evidence  from 
Military  Sources."  JowrndofHunmResowces\SQftm\tx\9%^i):A9^ 

This  stu(ty  investigates  tong-  run  returns  of  mid-career  white  male  woricers  who  received  military  vocational  training 
^  during  WW  and  immediately  diereafto  llie  cross-section  eaniings  regressions  strongly  suggest  diat  diose  who 
utilized  dieir  vocational  training  receive  long-term  premiums.  In  contrast,  diose  individuals  who  did  not  use  dieir 
trriniiig  in  »ibsequent  emptoyment  did  not  appear  to  earn  premiums,  which  indicates  diat  die  training  effects  are  job 
q)ecific.  CobcMt:  M. 
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454  FREDLAND,  J,  ERIC  and  LirrLE,  ROGER  D.  ''P$ychic  Incjomc  and  Self  Emptoymcnt**  Journal  of  PHmte 
Enterprise  1,\  (FaU  1985):  12M27. 

This  pi^  reports  on  pftpftinary  longitudinal  empirical  research  ot  the  characteristics  of  self-employed  workeis 
using.the  Older  Men's  cohort  for  1966  to  1971.  The  self-employed,  with  greater  human  capital  on  average,  work 
longer  hours  for  the  same  income,  whOe  r^wrting  equal  or  better  job  attitude,  greater  job  commitment,  and  less 
immediate  retirement  plans.  Those  who  have  recently  become  self-em:>loyed  do  not  q>pear  to  be  bet^  off  in  terms 
of  income,  but  their  rqxMrted  job  attitude  and  commitment  siiow  marked  improvement  and  they  pos^ne  their 
retirement  plans.  Thus,  there  is  a  strong  suggestion  that  their  switch  to  a  self-employed  status  was  accompanied  by 
the  accrual  of  a  measure  of  **psychk**  income..  Cohort  M. 

455  FREDLAND,  J.  ERIC  and  UTHE,  RlOGER  D.  "Self-Employcd  Workers:  Returns  to  Education  and 
Training.-  Economics  of  Education  Review  1  (Summer  1981):3 15-337. 

An  empirical  investigation  of  human  c^iital  returns  to  owners  of  unincorporated  nonfiarm  businesses  is  described, 
and  the  results  are  compared  with  those  for  a  similar  cohort  of  employees.  Data  are  firom  the  Older  Men's  cohort  of 
the  NLS.  A  sirigk-equatipn  semilog  regresapn  mode^  Results  show  that  human  capital 

returns  to  self-emi^oyed  woricers  are  bi^cally  consist^t  witii  results  for  employees,  but  some  differences  emeige. 
As  hypoUiesized,  returns  to  general  training  are  somewhat^larger  end  returns  to  speciflc  training  somewhat  smaller 
for  self-empk>yed  woricers.  The  titne  path  of  returns  associated  with  job  tenure  also  dff^  Cohort:  M. 

456  FREDLAND,  J.  ERIC  and  UTILE,  ROGER  D.  "Socioeconomic  Characteristics  of  Uie  AU  Volunteer  Force: 
Evidence  from  die  National  Longitudinal  Survey,  1979."  Fuud  Report,  U.S.  Department  of  Defense,  1982. 

liiis  report  contains  six  sqxuate,  although  related,  studies.  Each  study  compares  young  male  members  of  the  all- 
volunteer  force  as  of  1979  eiUier  with  men  of  U»e  same  age  cohort  who  are  not  serving  or  with  those  too  young  to 
serve  at  the  time  of  the  survQT.  The  studies  are  cross-sectionaL  They  address  Uie  following  areas:  socioeconomic 
characteristics,  attitudes  and  intentions  to  serve  (tf  14  to  17  year  old  males,  vocational  training,  educational  levels, 
aspirations,  and  expectations,  job  problems  and  characteristics,  job  satisfaction*  Cohort  Y. 

457  FREDLAND,  J.  ERIC  and  LITTLE;  ROGER  D.  "SocioeconomicStatusof  World  War  II  Veterans  by  Race: 
An  Empirical  Test  of  Uje  Bridging  HypoUiesis.-  Social  Science  Quarterly:  iS34-551. 

Reasons  for  ppsitive  returns  to  military  duty  fw  Worid  War  II  veterans  20  years  after  discharge  are  cxptorcd.  The 
bridging  hypoUiesis  appears  to  be  ovwly  broad;  what  matters  most  for  white  veterans  is  education,  training,  and 
personal  independence.  In  contrast  to  die  bridging  literature,  black  veterans  generally  beneflted  less  than  white 
veterans  from  bridging  experiences,  but  gained  substantially  from  employment  in  government,  which  may  be 
associated  witii  the  veterans*  preference  status  of  ex-sovicemen.  Cohort:  M. 

458  FREDLAND,  J..ERIC  and  LITTLE,  ROGER  D.  "Worid  War  D  Veterans:  Pecuniary  and  Non-Pecuniary 
Returns  to  Service.!*  Presented:  Sah  Diego,  Western  Economics  Association  Meetings,  1980. 

This  paper  investigates  some  specific  attributes  of  the  bridging  hypoUiesjs  by  comparing  groups  of  white  and  black 
World  War  n  veterans  wiUi  U»eir  contemporaries  who  did  not  serve.  Contrarj^  to  literature  of  the  1960s,  some  studies 
during  die  1970s  lend  support  to  the  proposition  tiiat  military  service  can  improve  one's  place  in  the  income 
distribution  or  enhance  socioeconomic  attaininent  particularly  for  members  of  minority  groups.  These 
improvements,  some  sociologists  have  igued,  may  be  explained  by  tiie  "bridging"  environment  which  Uie  military 

.... . 
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service  occupation  provides.  The  authors  conclude  that  the  bridging  hypothesis  is  not  a  satisfactory  explahitiori  of 
the  difference  be^veen  veteran  and  non-veteran  positions  in  the  income  distribution  or  their  socioeconondc 
attainment  in  the  long  run.  Educational  differences  are  imponant*  but  occiQNitional  choice  and  otiier  labor  maiket 
factors  f^  further  investigation.  Cohort:  M 

459  FREEMAN,  RICHARDS.  "Black  Economic  Progress  after  1964:  Who  Has  Gained  and  Why?"  In:  5ru(fi^i/n 
Labor  Markets,  Sherwin  Rosen,  ed.,  Chicago:  University  of  Chicago  Press,  1981.. 

This  study  used  three  types  of  evidence  to  analyze  the  nature  and  cause  of  black  economic  progress  in  post-World 
War  n  years:  (1)  aggregate  evidence  on  the  timing  and  incidence  among  skill  groups  of  changes  in  the  relative 
earnings  or  occupational  position  of  blacks;  (2)  cross-  sectional  evkience  oh  the  family  background  detemiinants  of 
the  sock)economic  achievement  of  blacks;  and  (3)  information  from  company  personnel  offices  regarding  personnel 
poUdes  toward  black  (and  other)  woikers  affected  by  civil  ri^^  Cohort:  BM. 

460  FREEMAN/RICHARD  B.  '*Career  Patterns  of  College  Oiaduates  in  a  Declining  Job  Market**  Discussion 
Paper  850,  Harvard  Institute  <tf  Economic  Research,  1981. 

This  study  examines  the  earnings  growdi  of  college  graduates  relative  to  high  school  graduates  in  the  repressed 
maricet  of  the  1970s.  Evidence  does  not  support  the  conclusion  that  young  graduates  who  suffered  economic  losses 
will  recover  the  traditkHud  college  advantage  as  time  proceeds.  Fmally,  divergencies  between  cross-section  and 
longitudinal  income  profiles  in  the  period  weje  found,  which  raises  doubts  about  the  use  of  cross-secUonal  data  as  a 
method  of  ap[Hx>ximating  true  tongitiKU^  Cohort  B. 

^461  FREEMAN,  RICHARD  B.  Effect  of  Unionism  on  Worker  Attachment  to  Firms.**  Journal  of  Labor 
Research  1  (Spring  1980):29-61. 

Findings  from  an  investigation  of  die  effect  of  unionism  on  job  tenure  show  that:  (1)  trade  unionism  is  associated 
with  greater  job  tenure  and  lower  probatnliUes  of  separation;  (2)  the  increase  in  worker  attachment  to  firms  resulting 
from  umonism  is  due  to  changes  in  woricer  behavk)r  caused  by  union  woik  settings;  an^  (3)  some  of  the  union  effect 
on  tenure  appears  due  to  grievance  systems  which  give  unions  a  voice  in  the  job  market  In  addition,  ffndiiigs 
suggest  that  unions  have  non-maiopoly  wage  effects  on  die  job  maiket  Cohort  M. 

462  FREEMAN,  RICHARDS.  *The  Exit-Voice  Tradeoff  in  Uie  Labor  Market  Unionism,  Job  Tenure,  Quits  and 
Separations.**  Mimee,  Harvard  University,  1977. 

This  paper  examines  die  effect  of  trade  unionism  on  die  exit  behavior  of  woricers  in  the  context  of  Hirschman*s  exit- 
voice  dichotomy.  Unionism  is  expected  to  reduce  quits  and  permanent  separations  and  rmse  job  tetiure  by  providing 
a  '^voice'*  alternative  to  exit  when  workers  are  dissatisfied  with  conditions.  Empiriced  evidence  supports  ttus 
contention,  showing  significantiy  lower  exit  for  umonists  in  several  large  data  tapes.  It  is  argued  that  die  grievance 
system  plays  a  migor  role  in  die  reduction  in  exit  and  tiiat  die  reduction  bwers  cost  and  rmses  productivity.  Cohort: 
M. 


463  FREEMAN,  RICHARD  B.  "Job  Satisfaction  as  an  Economic  Variable."  i4mer/cfln  £c<?no^^ 
1978):  135-140. 
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Satisfaction  is  shown  to  be  a  majw  determinant  of  labwr  madcet  inobiKty,.in  part,  it  is  aigued,  because  it  reflects 
aspects  Qi  the  woAplace  not  c^mired  by  standanl  iDbjective  varu^  Satisfaction  is  also  found  to  depend 
anomolously  on  some  economic  variables  (such  as  unionism)  in  ways  that  provide  insight  into  how  those  fectors 
affect  people.  Most  varifibles  like  age,  wages,  and  a  race  dummy  had  the  expected  pK)osite  coefficients  on 
satisfaction  compai)5d  to  quits.  OvehdU  the  tcsulis  of  comparing  satisfaction  as  a  dqwmtent  variable  with  quits 
indicates  that,  consistent  witii  economist*  su^icions,  satisfaction  cannot  be  treated  in  the  same  ways  as  standard 
economic  variables*.  The  divergent  effects  the  unions  and  to  a  lesser  extent  tenure  have  on  satisfaction  and  quits 
suggests  that  at  least  some  economic  in^tions  and  variables  have  very  (Ustina  effects  on  die  subjective  way  in 
which  individuals  view  Uieir  job  satisfactkm.  The  empirical  analysis  finds  j<*  satisfaction  to  be  a  major  determinant 
of  labor  maricet  mplHlity  and  turns  up  puzzluig  relations  between  certaiii  economic  miables,  notably  unionism,  and 
satisfkti6nthatappe2tt'attribuUd>leto^  BM. 

464  FREEMAN,  RICHARD  B.  "loiiptudinal  Analyses  of  tiie  Effects  of  Trade  Unions."  Journal  of  Labor 
Economks2,10mmyl9M):U76, 

This  p^)er  examines  how  mea»irement  error  biases  longitudinal  estimates  of  union  effects.  It  develops  numerical 
examples,  statistical  models,  and  econometric  estimates  which  indicate  tii^  measurement  error  is  a  major  jnoblem  in 
longitudinal  data  sets.  There  are  Oree  major  findings:  (1)  die  difference  between  die  ooss-sectim  and  longitudinal 
estimates  Js  attributable  in  large  part  to  raiidoni  error  in  the  ineasurement  of  who  changes  tsmoa  status.  Given 
modest  mors  of  measurement,  of  Uie  magnitodes  observed,  and  a  mod^ate  proportion  of  woiIqs^s  changing  union 
status,  also  of  |be  ina^tiides  obs^ec^  rneasurement  erroir  biases  downward  estunated  effe^  unions  by. 
substaiitial  amount^  (2)  longitudinal  analysis  (tf  .die  effects  of  unionism  on  nonwage  and  wage  outcomes  tends  to 
confirm  the  signifkant  impact  of  unionirai  found  in  crosstsection  studies,  with  die  longitudini^  estimates  of  both 
nonwage  and  wage  outcomes  lower  in  die  longitudhid  analysis  dian  in  die  cross-section  analysis  of  die  same  data 
set;  arid  (3)  die  likely  upward  bias  of  cross-section  estimates  (tf  die  effect  of  unipiis  and  die  likely  downward  bias  of 
longitudinal  estiniates  suggests  that,  under  reasonable  conditions,  die  two  sets  of  estimates  bound  die  "true"  unkm 
irhpifbt  posited  in  standard  m^  Cbhort:  B. 


465  FREEMAN,  RICHARD  B.  "Occupational  Training  s  Phqwfetaiy  School  and  Technical  Institutes."  Review  of 
Economics  and  StatisHcs  56  (AuffiStWA)^^^ 

TTie  effect  of  occupatiwial  ttaining  in  proprietary  sdiools  on  job  status  and  earnings  of  male  wcnkws  is  examined. 
Similar  patterns  in  earnings  between  proprietary  training  and  formal  schooling  ^)pear.  Proprietary  training  costs 
compare  to  diose  of  colle^  and  universities,  but  die  social  rate  of  rctuni  is  hi^r  because  of  a  lack  of  public 
subsidies,  litis  type  pfoccupational  trainii^  differs  among  workers  and  The  earnings  of  older  black 

men,  iri  comparison  to  diose  of  dieir  white  counterparts,  increase  mwe  widi  proprietary  training  and  job  tenure. 
Those  who  use  tfieir  training  at  w(^  also  obtained  higher  returns  dian  diose  whose  training  was  less  job  specific. 
Cohort:  B  M. 


466  FREEMAN,  RICHARD  B.  "Parental  Rmily  Stability  and  Socioeconomic  Success:  Effects  of  die  Broken 
Home."  Mimeo,  Harvard  Institute  of  Economic  Research  Discussion^ 

This  stwty  analyzes  die  irhpact  of  fiamUy  structure  on  educational,  occupational,  and  income  achievement  in  die  U.S. 
during  die4960s.  The  results  indicate  diat  coming  fiom  a  htcktn  famfly  has  a  modest  negative  effect  on  die  socio- 
economic achievement,  more  so  for  whites  dian  blacks.  This  is  laigeiy  because  of  die  lesser  educational  attainment 
achieved  by  youdi  trom  broken  households.  Secondly,  inte;generational  molrility  patterns  are  less  significant  for 
blades  dian  for  whites  refiecting  die  same  phenomenon  Third,  a  majority  of  die  reduction  in  educational  attainment 
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associated  %itfabrotenbc»i^  Finally,  i»evalence  of  tooken 

homes  in  the  Mack  communis  is  not  a  in^^  Cohort:  B., 


467  FREEMAN,  RICHARD      "^Social  MbbUity  in  the  New  MMxt  fv  AGmeo,  Harvard 

bstidie  of  Ecooomic  ResearA  Di^^ 

Hits  paper  examines  the  ^ect  of  tbe  imiioved  labor  nusket  for  black  Americans  on  kmgstanding  pattens  of 
imergenentiooal  social  mqbi^  It  finds  that  the  impact  of  paremal  status  on  bl«:ks 

recent  years  and  that  black/irfiile  backgioimd  <fiffetences  have  become  the  critical  Sector  in  economic  diqarities 
among  young  worfcor^  The  results  contrast  sbisq^y  with  traditional  findings  or.  die  *'fmlure'*  of  black  &milies  to 
transmit  socioeconomic  status  10  dinr  diildrea  and  on  d^ 
deierininants  of  econoink:  differences  be^^ 


468  FREEMAN^^^RICHARDQ.  *moEM|ies?  Rdatkn  of  Church  Going  and  OdierBackgn^ 
Socioeconomic  Ferfonnanc^    Blade  Male  YouOs  fion  bner-Gty  Poverty  Tracts*"  Rnesented:  Cambridge,  MA. 
Conference  in  Inner  City  Blade  Yo^ 

llus  pq^exanunes  fiKrtpcs  irf^ 

1979-80  National  Bureau  Economic  Researdi*MEtthematm  surveys  of  inner-city  blade  youdi  (NBBl)  and  fiom 
die  1979-81  Iteional  Longitude  of  Young  Men.  Tlie  NBER  Survey  had  Ae  advantage  of  gadiering 
information  on  yoodis*  aOpcation  6^ 

standard  achopl  and      questions  i%e  (OdttpennitGom[ia^^ 

die  NBER  Sutvqr*  Tlie  pHimay  finding  is  diat  even  in  vdativdy  bonK^oneous  inner  city  poverty  areas  there  is 
enough  diversity  in  the  measured  bad^raiunds  of  youths  for  certain  aspect  ctf  youOs*  backginound  to  provide 
remarfaUygpodpedicti^  lliere  is  also  sotneindk^ttiondiat  at  least  p^ 

achievement  ridatioo  anioag  young  men  iqvesents  a  *true*  causal  litdc  radier  dian  a  sorting  of  youdis  by 
tMckgirpund  aiid  adiievement.  Tlie  prhicipd  varnUe  on  irfiidi^die  paper  f oct^  cburdt*g<mig,  is  associated  widi 
substMtiai  dflEfernices  in  tiiebdiaviorof  yoqflis,  iod  dms  in  dieir  chances  to  "escage'*  from  inner  dty  poverty.  It 
affects  allocation  of  time*  sdibol-0)ing,  worie  activity*  and  die  frequency  of  sodally  deviant  activity.  In  addition  to 
churcbrgomg*  the  backgromid  Sidm  Oat  most  influenced  ^wbo  escapes*  ate  whedier  ott^  members  of  die  £aumly 
woric  tfid  iiAedier  die  ftmily  is  on  welfare.  Youdi*s  allqcatioQ  of  time  «id  odier  activities  are  sigoificamly 
influoicol  Iqr  madcet  opiKXtnnities 

they  had  to  find  one  more  likely  to  engage  in  soci2%  productive  activities  dian  odiers,  and  youdis  who  see  many 
opportunities  to  inalxin^im»^  less  likefy  to  cnga^  Cdbon: 
B: 


469  FREEMAN*  RICHARD  B.  and  MED(X7,JX.  "llie  Impact  of  CbDective  Bargaining:  Can  die  New  Facts  be 
Explained  by  Monopoly  Unionism?"  Discussion  Paper  886»  Harvard  Institute  of  Economic  Research,  1982. 

In  this  paper  we  focus  our  attention  on  die  question  oi  whtibet  union<«onunion  differences  in  nohwage  outcomes 
can,  in  bcu  be  e^qplained  in  terms  of  standard  price-dieoretic  responses  to  real  wage  effects,  as  opposed  to  die  real 
effea  of  unionism  on  economic  betevior.  We  readidiree  basic  conclusions.  First,  unions  and  collective  bargaining 
have  real  economic  effects  on  diverae  nonwage  variaUes  which  cannot  be  explained  either  in  terms  of  price- 
dieorctic  re^onses  to  union  wage  effects  or  be  attributed  io  die  poor  quality  (rf  our  econometric  "experiments." 
Second,  we  bid  diat  while  aen^tivity  analyses  of  single-equation  results  and  longitudinal  e3q)erimaits  provide 
YthMc  cbec^  on  oross-sectional  findings,  multqde-equations  approaches  produced  results  which  are  too  sendti ve 
to  snail  changes  in  models  or  samfdes  to  help  resolve  die  questions  (tf  concern.  Finally,  on  die  basis  of  diese 
findings  we  conclude  diat  die  search  for  an  understanding  <tf  what  unions  do  requires  more  than  die  standard  price 
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tKeoceiic  ^monopoly"  model  of  uniooisnL  New  (andl/or  old)  pei^pectives  based  on  insdtuUooal  or  industrial 
idadoos  leidities,  coottactarian  or  property  li^ts  theories,  or  other  potoitial  souices  of  creative  views  are  also 
needed  Cpbqitr  BM 

470  :Hl^^AN,RiaiARDB.aDdMEDOFF,;X.         Does  the  Rate  of  You*  Labor  Fbr^ 
Across  Survqr^"  Pkcsenied:  Airlie  House,  Vilgiiiiat  Coitf^^ 

Bureau  of  Economic  Reseaidi,  1979. 

One  pierequiscie  for  anatysis  of  the  economic  pib^ 

labor  force  status  of  die  young.  Exisdngestirnaiesof  the  extent  of  labor  market  invoWernem  and  die  ^ 
activity  of  the  young  based  on  die  nxndifyCta^^  Sunreyandfixmq)ecialk)ngitudinaisunreys(tf 
young  give  strildiiglydifiaem  pictures  of  tte  The  purpose  <tfdiisstu^  is  to  answer 

^xse  questions  by  piovicfing  a  detailed  quantitative  and^  of  die  uvergences  between  die  rates  of  labor  force 
activity  for  male  youdis  indicated  by  diese  surveys.  Cohort:  B. 

471  Ht^CAN.RICIIARpB.  and  WISE,  DAVID  A.  "llie  Youdi  Labor  Marioet  Ftablem:  Its  future.  Causes, 
aad Consequences"  hxtlJieYouALalwr Market Pro^ 

eds.,  Chicj^o:  University  of  Cbicilgo  Rtcss,  19^ 

This  aiticle  daborates  on  die  findmgs  of  die  Pbtiond^  Bureau  of  Economic  Research  QiBER)  on  die  nature  of  ypudi 
employment,  die  causes  (tf.  changes  in  yqudi  emfdoymcnt  rates  over  time,  die  causes  (tf  individuid  differences  in 
enqiloyinemej^erioDces,  and  die  consequences  The  audiors  find  diatlad^c^erq^c^^ 

is  not  a  severe  problem  for  die  vast  mqority  0^         Black  youdis  are  fess  Iftely  to  be  emptoy^ 
youdis,  but  once  einpigyed.die  two  gioq^^^h^  Vocational  training  in  scbocd,  in  contrast  to 

work  experience  and  academic  perforoance,  is  Aown  to  be  undated  to  emidoymcnt  and  wages.  The  authors  also 
find  diat  eariy  empktyinM  ei^erience  has  v^ 
duncierstics  of  indhdAfids,  and  diat  wages  ean^ 

few  years  later.  Not  woridng  in  earlier  yean  is  shpwii  to  affea  subsequent  w^gesnegatW     Cbhort:  B. 

472  FREIMAN.  MARCR  'Tmirirical  Tests  of  Dual  Labor  Msricet  Theory  a^ 
AttainroeDt*  PhJ>.  Dissertadon,  University  of  Wisconsin,  1976. 

Dual  Isdxir  nurtet  dieocy  was  tested  by  examirung  the  occqntional  mobility  paoems  (and  Uieir  determinants)  for 
iMiutes,  nonwhites,  and  noni^utes  wi0  fev^ 

of  Young  Men,  althougli  die  Survey  d[  Economic  Opportunity  (1967),  and  jdb  data  from  die  Dictionary  of 
()ccupadonid  Tides  were  also  used  in  die  anatysts.  Occiq)^^  die  houriy 

wage  rale  and  a  measure  oi  occiq»donal  prestige  derived  from  an  esdnuoed  hcdonic  price  index  fcx*  occiq»donal 
characteristics.  The  primary  focus  was  on  die  effect  of  bidal  job  quaUty  B. 

473  FURSTENBERG,FRANKF.;BR<X)KS.GUNN,1^  "Adolescent  Modiers  and  Their 
Children  in  Lat^  Life.*  Family  Planning  P)erq)ectives  19^  (July/August  1987):  142^151.  See  also:  Adolescent 
Mothers  in  Later  IMe.NcwYatk:  Cambridge  University  Pjress,  1987. 

Reviews  die  results  ot  a  longitudinal  stu^  of  over  300  priinarily  urban  black  women  who  gave  birdi  as  adolescents 
in  die  1960s  widi  folIow*iq)  results  obtained  from  reinterviews  in  1972  and  1984  widi  bodi  die  mothers  and  dieir 
dien  teenage  children.  This  istudy  found  diat  a  substantial  majority  of  die  modiers  completed  hi^  school,  found 
rvuIaremirfoyment,ande9ci9)eddq)eridenceonpu^  However,  while  many  teenage  modiers  do  break 
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out  of  the  cycle  of  povedy,  the  majorily  did  not  fiue  as  well  as  .lh^  would  have  had  they  been  able  to  postpone 
pareoibood  Data  from  die  1982  NLSY,  19S3  Camoi  Populatioa  Survey,  and  1982  Natioinai  Sury^  of  Family 
Giowtbafeusedlpivovideoomp^^  Interviews  with  the  teenage  cbOdien  of 

AemotfienorigniaUyinienfiewtdin  1966ievededdiat:  (l)m(Xhqr*secoiip^ 

child's  aoMfemic  pcrfonnance;  (Z)  ncapt  of  wd£ve  in  the  &^  five  years  after  the  chad's  birth  had  a  negative 
impact  pa  pmcteol  bdiavior  and  tempenancm;  and  0)  mother's  marital  status  was  cleariy  associated  with  poor 
academic  perfonnnce  and  behavior  pnrttonsamra  Y. 

474  (URST^ERG,  FR^4K  R  and  IHRALL,  CHARLES  A-  "Cbunting  the  Jobless:  The  Impaa  of  Job 
Rationing  on  the  Measurement  of  Unem^oynie^   Annab  <f  the  American  Academy  of  PoUtkal 

Sdeiice  (Klaidi  1975):  45*59. 

This  paper  aigoes  that  die  official  definition  of  onemidoyment  does  not  accurately  consider  the  actual  population 
avaOdUeforwodL  The  behavior  involved  in  aciivdyseddngqnpioyc^ 

from  cxpcctaiiom,  from  feeling^  of  obUgaiiotts»  sense  of  right  to  a  j^,  and  ease  in  acconq>lishiiig  the  job  search* 
Hiea^  eqieciMioDS  are  a  part  of  "job  tttioning  ideok^y"  liddA  is  piesm  in  Sodal  Securi^  regulations^  y/tdOi 
concddsAel^of  jobshof^  Secra^  analysis  of  data 

for  wonien  30  |K>44  sonpods  ainpdel  of  contiiM^ 

mutt  be  recopdzed  in  order  to  inqxove  meAods  of  deiermming  bbor  sofply;  odienvise  a  failure  to  use  such 
meduds  would  beabaniertoinien^emec«ii^^  MW. 

475  GAGEN,  MARY  G.  ^Jdb  Displacement  of  Establidied  Women  Workers:  Cbnelates  and  Emi^oyment 
Consequences."  FhJ>.Dissc^^ 

Tlie  dieories,  conehics  and  conseqonices  of  perniapent  job  lo^  investi^ted,  for  die  NLS  Matue  Women's 
cohort;  Qstng  a  subset  of  vrodm  were  esdiUi^  in  dieir  jobs  met  die  yeais  1969  to  198L  This  approach 
focuses  on  die  job  toss  event  itself,  in  contrast  to  the  prevailing  practioe  of  studying  di^ltced  winkers  irom  cases  of 
Mmictowns  or  from  a  populatipn  crf^ciiei^oyed  woitai.Theories  which  could  expbin  labcx  L^^c  reductions 
were  survqfed  from  across  dfiscqilines  in  cv^er  to  defiye  a  set  of  variables  for  use  in  a  di9!a::eihent  model  The 
theories  lend  to  focus  on  eiAer  diaracierisucs  of  die  fiiin  or  on  diaiacteristics  of  individual  workers  to  explain  die 
incidefloe  of  di^lacement  across  die  wo^oroe*  It  was  sbown  tbOi  diere  was  a  fairly  high  vk^ree  of  convergence 
among  theories  in  terms  of  predidor  variaUes.  piiq^acotnem  was  found  to  be  related  mxc  dosefy  (p  smicturd 
features,  associated  with  fi  aj»»  dian  to  chatactCTistics  of  the  bdividuals  who  lost  their  jobs.  The  industry  of 
employment  was  die  single  largest  predictor  of  dfi^Acement  Specifically,  manufiEK:turing,  traditional  services  and 
•^dKtoaleAeiafl  trade  di^teed 

confer  relative  inununity  to  job  loss,  at  least  over  die  period  studied.  This  findhig  irffers  a  different  profile  of 
di^iiac^  woifcers  from  thit  described  in  die  la^e  body  of  plant  shutdown  literature,  but  suppcnis  findings  from 
odier  national  san^des.  Recent  lay«^  are  also  str6i«  pre^dors  of  di^lacement  Education  tended  to  prevent 
diqjlacement^  Consequences  ^.di^tecraient  were  smilar  to  diat  described  in  die  plant  closing  liteiaUire: 
unempioyinent,  wage  erosion  and  Itxmg  die  labor  force  were  typical,  and  persistent  Multinomial  logit  of 
emj^oyment  status  was  used  to  andyze  diqriacment*s  effects  on  unemployment,  labor  force  leaving  and 
emfrfoynient  rates.  The  modd  explains more  about  labor  force  leaving  dian  it  does  of  unemployment,  aldiough 
diqilacement  significandy  affects  both.  Pdicy  implications  were  discussed  [UMI ADG87-26632]  Cbhort:  W. 

476  GALLIGAN,  RICHARD  J.  and  BAHR,  STEPHEN  J.  Economic  Well  Being  and  Marital  Stability: 
Implications  for  Income  Maintenance  Plrograms."  Jotimal  of  Marriage  and  the  Family  40  (May  1978):283-90. 
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NLS  Research  19^^^ 


Tliie  authofs  examine  the  effects  (tf  ecoooinic  well-being  on  marital  stabUi^.  Ihe  results  show  that  income  byjtseif 
has  only  a  negUgiUe  effect  on  mantia  dissdution;  however^  the  levd  q{  assets  has  a  significant  effect  even  after 
rdevant  variables  aie  controlled.  The  dissolotioa  htte  (rf^blacks  is  significantly  higher  than  for  whiles  as  is  the  rate 
for  less  ediictted  womea  The  re»ilts  suggest  that  direa  income  supplements  may  have  little  effect  oa  marital 
dissolution  unkss  they  increase  the  level  (^ft^         Cohort:  G. 

477  GARCIA,  JOHN  A.  and  AVALOS,  MANUQ..  "Hiqnnic  Youth  in  the  Labor  Maricet:  Exi^orations  into  the 
Job  Search  Process."  Rqpoit  to  die  National  CouncU  of  URaza,U^.I)q)artme^^ 

The  job  search  process  for  Hiqxaic  youdis  is  exvnmed  according  to  four  interrelated  areas:  (1)  ]abor  nuutet 
knowledge;  C^)  ^  of  job  seardi  meAod  utilized;  (3)  search  extensiveness;  and  (4)  search  time.  Results  of  the 
anatysis  show  Ifi^anic  youth  tend  fo  rely  da  infir^  methods  of  job.  seiskch.  Given  these  sources,  the  kinds  of  jobs 
thMeyooth  secure  m^  be  lower  pgyiiig  and  to  Since  Hiq)anic  youth  limft  their 

mediodopcions,  levels  of  sdudiexienaveness  a^  Cohort  Y. 

478  GARCIA,  nflUJP  and  HURTADOk  Am  n>ifferenqesinUnempl()ymem^ 

Young  Hispanic,  Black»  and  While  WoriKn."  Rqnit,  National  Council  (tf  U  Raza,  U^.  Dq>artment 
1982. 

Tbc  primary  objective  of  this  stud^  is  to  investigate  the  determinants  of  Hispamc  youth  unemployment  tteough  the 
use  of  multivariate  teduuqn^  on  data  from  die  1979  NLSY.  The  specific  statistkal  aims  arc  to  the 
parameters  of  tibese  determinants  and  to  cxjlm  more  precisely  why  Hispanic  unemployment  figures  among  young 
wori»s  arc  often  five  to  ten  percemi^  pcmus  higher  ilun  for  like*aged  white  labor  force  particqMmts.  The  findmgs 
suggttt  that  an  over-icpresenution  in  lughly  imstaide  jobs*  rcgardS^  of  lele^mt  badcpound  diarac^eiistk^» 
qontributes  to  hi^ier  rates  of  Hi^nnic  youdi  unemfdoyment  Other  results  also  suggest  Aat  I£spanic  teens 
demonstrate  a  relatively  lu^  dej^  of  Mbor  force  attachment;  thus  hig|i^  rates  of  voluntary  job  squirstions  among 
Hi^ank:  youth  do  not  ccffitribute  to  observed  Ifisp^  Y. 

479  GARDNER,  JOIW  A.;  CAMPBELL,  PAUL  B.;SElIZ.  "Influence  of  High  School  Cumculum 
on  Detdminants  <^  Labor  MsoA^  Experiences."  Rq[)ort,  Columbus,  OH:  Natk)nal  Center  for  Research  in 
Vocational  Education,  the  Ohio  State  Univc»si^,  1982. 

Previous  research  on  labor  maricet  efiiscts  ot vocational  education  is  extended  1^  explicitly  modeling  the  intervening 
fsK:tors  in  die  relationship  between  secondary  v^^ 

shows  diat  vocational  education  may  have  both  direct  and  indirect  effects  on  earnings,  income,  and  unemployment, 
and  diat  the  indirea  effects  open^  through  such  intervening  factors  as  unionization,  industry,  occupation,  job 
traure,  ld)or  maricet  experience,  and  postsecq^^  Cohort:  Y. 

480.  GARDNER,  WILLIAM;  MEYER,  MARION;  KETTERLINUS,  ROBERT  D.  "Longitudinal  Analysis  of  Life 
Events:  A  Metbod(^Q^calbtroduction."  (In-pn^grcssR  Cohort  Y. 


481  GAREN,JOHNE.  The  EffeaofFirai  Size  on  Wage  Rates."  PhD.  Dissertation,  The  Ohio  State  University, 
1982. 

A  substantial  amount  dTempirical  woric  in  the  economics  literature  has  verified  the  correlation  between  firm  size  and 
wage  rates  is  positive  and  significant,  even  after  controlling  for  standard  measure  of  woricer  quality.  However,  little 
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tlieoittic^  wofk  has  been  done  to  e}q)laitt  Uiis  i^fularity.  A  model  of  wage  rate  detenninadon  is  developed  which 
yiebb  in^licatioas  aboiii  wage  sthictuie  in  laige  and  sm^  finns.  .The  model  focuses  on  Ae  desire  of  firms  to 
ei«Iuaie  the  abilities  of  their  woikers.  It  is  asnuned  thai  self-selection  devices  do  not  sort  woikers  perfectly,  thus  a 
substantial  vajtittfan  in  abili^  renuuns  fgr.a  given  set  <rf observable  chyacteristics.  Hie  fimi  can  insure  the  retention 
its  Ugbcst  d)i%  wofkets,  as  wdl  as  those  of  lower  abUity,  by  paying  everyone  the  (^yportunity  wage  of  the  most 
Mc.  Abtxoa&ydy.  it  can  save  on  its  wage^  UU  by  attempting  to  evaluate  w(xlcers'  abilities  and  paying  each  his 
opportunity  wage.  U  is  shown  that  the  wpgehquire^ 

more  accurate  the  firm's  evaluation  is.  Due  to  hierarchical  loss  oi  control,''  Iar|e  finns  encounter  higher  costs  of 
evaluatiiig  wofken,  thus  rely  mom  on  payipg  wage  premiums.  The.  model  is  consistent  with  the  observed 
correlation  between  firm  size  and  wages,  hat%  idso  is  supported  by  other  evidence.  It  is  shown  that  larg^  firms' 
1^  accurate  eviOuations  tead  to  a  smaller.retum  to  measured  alnli^  for  workers  in  kuge  forms.  Results  using  the 
NLS  of  Young  Men  mdkate  diis  is  die  case,  y^bm  IQ  is  used  as  a  measure  of  ability.  Fudierm(xe,  wage  dispersion 
should  be  smaller  amoqg  woikers  in  firms  because  large  firms;  having  inaccurate  evaluations,  cannot 
differentiaieweUam^  Again,  ite  data  sq^poctt^ 

the  cdir4itional  attainment  md  productivi^  of  woikcg  in  iMge  fans.  CbhOTt:  B; 

482  GAREN,  JOHN  E  The  Trade-Ofif  Between  Wages  and  Wage  Growth.-  Journal  of  Human  Resources  20,4 
(1985):  522-539. 

TUs  pqier  tests  the  theory  of  conqiensating  differentials  by  estiinating  the  sacrifice  in  ciur^t  eandngs  necess£uy  to 
acqunne  eiq)k)ynm  UtiUziiig  kwgitudinal  data  fiom  d^ 

precUcted  >^due  of  eadi  individual's  ictnd  wage  growth  subsequent  to  the  current  period  is  related  to  the  current 
wage.  The  results  in^cate  a  Anmg,  inverse  relationship  between  current  earnings  and  the  amount  of  future  wage 
growth  ^^puchased."  The  magnitude  of  Uiis  ttad&Hoff  between  current  and  fitture  ^nings  varies  with  schooling,  as 
does  Ae  total  amount  of  current  earnings  capadty  invested  in  wage  growth.  These  findings  are  then  comp^  to 
rdated  results  in  the  hm^  Cohort:  B. 

483  GAREN,  JOHN  E.  •WofkerHcterc)geneity,  Job  Screening,  and  Firm  Se^^  Journal  of  Political  Economy  n  A 
(August  1985):  715-739. 

A  model  of  job  screening  is  constnicted  in  which  firms  make  wage  ilSm  to  v^oikm  on  the  basis  of  an  imperfect 
\  eyaluatioii  of  their  aUlities.  If  large  ffims  have  higher  costs  associated  with  acquiring  information  about  wpikos, 
tjbcii  xxmi^fNQ^  with  less  accmcy  and  cbo(»e  a  wa^^c  compoisation  scheme  diffident  from  the  one  small  firms 
choose.  Tliis  produces  tte  oftqi  obsoved  posbive  corrdation  between  firm  size  and  wiages.  the  model  also 
predicts  that  wage  struOure,  and  possfbly  wage  diq)ersk)n,  mil  vary  by  firm  size  and  that  individuals  who  acquire 
more  schooling  T/ill  opt  to  woric  in  a  b^e  fimL  These  hypodieses  are  tested  using  disaggregate  data  on  individual 
woikers  fiom  the  1969  NLS  panels  of  Youi^  and  Older  Men.  The  empirical  results  are  quite  supportive  of  the 
modeL^iis,  the  cost  of  acquiring  information  about  peisonnel  rises  with  firm  size,  and  large  firms  face  numerous 
infbfmation  problenis  diat  sn^ 


484  GARRY,  STEPHEN  L.  Tl^ort  to  Ae  Illinois  General  Assembly  on  Missing  Young  Adults."  Chicago^  IL: 
Illinois  Criminid  Justice  formation  AuAority,  March  1984. 

This  rqiort  to  the  Illinois  General  AssemUy  summarizes  Ae  results  of  a  six-month  investigation  into  a  wide  range  of 
topics  concerning  missing  young  adidts.  Data  fiom  the  NLSY,  in  conjunction  with  other  information  sources,  woe 
ufed  to  study  die  unique  problems  of  missing  17  to  21  yeiffH)lds.  Recommendations  include:  (1)  immediate  and 
c^ial  dimination  of  die  so-called  *'24Thour  nile**  for  delaying  action  in  a  missing  persons  r^rt;  (2)  computer 
entry  regarding  a  mining  person  as  soon  as  all  information  needed  to  make  the  entry  has  been  collected;  0) 
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enhancing  current  law  enforcement  systems  so  they  will  have  more  precise  and  mcx^  useful  statistics  about  missing 
persons;  .(4)  redirecting  efforts  to  develop  a  profile  toward  improved  and  fiaster  information  gathering  by  police. 
Cohort:  Y.  . 

485^  GARVEYi  NANCY.  "Job  Investment*  Actual  and  Expected  Labor  Supply,  and  the  Earnings  of  Young 
Women.**  Ph.D:  Dissertation;  Columbia  University,  1980. 

Using  hunumcvital  thecny,  this  thesis  investigates  die  relationship  between  patterns  of  work  experience,  actual  and 
planned  and  die  wages  of  young  wdmou  Tbc  results  support  the  hypothesis  that  more  attached  woikers  iny^t  more 
in  general  training  and  coiiseqiiently  earn  more  than  less  attached  wbricers.  The  initial  earnings  cecity  of  mem 
attached  women  is  also  found  lo  be  greater.  Consequently,  thdr  wage  profiles  are  not  only  steq)er  but  tdso 
con^istently.abdve  the  wage  profit^  of  less  attached  women..  In  addituxi,  the  labor  force  withdrawal  associated  with 
the  birdi  <^ihe  first  child  is  fqimd  to  significantly  decrease  eamiogs;  the  size  oi  this  depreciation  effect  diminishes 
afttfwpinen  return  to  and  aieabfe  16^  Youngmen 
were  found  to  invest  moce  than  young  Women  in  both  general  and  specific  training,  but  the  relative  magnitude  of 
their  inyestmoits  is  most  simibur  to  that  of  young  women  with  stnxiger  lifetime  labor  force  attachment  Finally,  very 
little  of  die  wage  g^  between  young  women  and  men  is  e}q)lained  by  diff(^:  *es  in  woik  e?q)erience  or 
investments.  Cohoft:  BG. 

486  GARVEYi  NANCY  and  Rm»ffiRS,  CORDELIA.  Tteiicted  vs.  Potential  Work  Experience  in  ^)Eaniih^s 
Functkm  fix  Young  Women.^  Research  th  Labor  EcSnomks.VoVmt  VI  (1980). 

When  an  evnings  fuiKtion  is  estimated  and  data  on  actualnworic  experience  are  unavailable,  potential  work 
expeiience-age  niinus  educational  attainment  minus  S  (or  6His  ofien  substituted  for  actual  experience.  This  paper 
explcHcs  die  biases  ihjbpduced  by  diis  procedure  and  proposes  that  predicted  experience,  based  on  demogrs^hic 
infOTnation,  be  used  in^ead.  Using  NLS  data,  we  estimate  a  predicting  equation,  by  bodi  OLS  and  Tobit  mediods, 
lot  women  under  age  30.  We  dien  compare  die  estinoated  efvnings  functions  using  potential,  predicted,  and  actusd 
woric  expmence,  and  we  find  diat  die  coefficients  estimated  using  potential  ^.xperience  differ  substantially  from 
those  estimated  using  ddier  predicted  or  actual  experience,  whereas  die  latt^  are  very  close  togedier.  M(»:eover,  die 
bias  introduced  by  using  potential  experience  varies  by  race.  Cohort:  G. 

487  GEER,  EDWARD  M.  "The  Relationship  between  Participation  in  Vocational  Education,  Pay,  and 
Employment  of  16-  to  21-Year-OIds  in  die  Contin^tal  United  States.**  Doctoral  Dissertation,  The  PennsyKania 
State  University,  1984. 

The  purpose  of  dus  study  was  to  det^mine  die  relationship  baween  participation  in  vocational  education  and  pay 
and  employment  (rf  ciyilian  16-to  21-year-6Ids  in  die  continental  United  States.  Data  were  collected  from  11,406 
civilian  non-institutionalized  NLSY  respondents  who  were  not  enrolled  in  school  at  die  time  of  die  1979, 1980,  and 
198rinter>4ews.  Three  criterion  vsdables  were  used  in  thiis  study:  labor  force  status,  employment  status,  and  hourly 
rate  of  pay.  The  following  variables  were  iised:  age,  race,  gaider,  marital  status,  reqwnsibility  for  die  support  of 
d^ndents,  high  schd(d  diploma  (or  GED),  location  of  current  residence  (Standard  Metropolitan  Statistical  Area  • 
:SMSA),  whether  residence  urban  or  rural,  collective  bargaining,  local  unemployment  rate,  and  participation  in 
vocational  education.  This  study  utilized  die  seUT-reported  method  of  participation  in  vocational  education  as  well  as 
transcript  data  contained  on  die  Three  methods  of  analysis  were  applirl  to  die  data.  Cross- 

tabulation  was  utilized  to  determine  the  relationship  between  participation  in  vocational  education  and  labor  force 
status.  Least  squares  regression  was  used  to  determine  die  relationship  between  die  variates  and  die  criterion 
variable  hourly  rate  of  pay.  Logistic  regression  was  used  to  analyze  the  relation^ip  between  die  variates  and 
employment  status.  The  findings  were  of  two  ^pes:  variates  diat  showed  a  distinct  relationship  widi  die  criterion 
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variable;,  and  those  which  were  significant  because  they  did  not  show  any  relationship  with  the  criterion  variables; 
Of  the  Uxmer.  only  the  yev  1979  and  utilizing  transcript  data,  did  the  total  for  males  and  females  show  a  positive 
relationship  for  each  iricUticxial  Ctenc^e  Unit  ear^i^  i  in  vbcadbnal  education  when  regressed  6a  labor  force 
partic^aticHL  Also,  for  1979»  males  and  the  total  for  males  and  females  showed  a  jpositive  relationship  for  each 
additional  Carnegie  Unit  earned  vibcn  legcessed  on  employment  Males,  for  1980,  who  gave  self-reports  for 
porticvation  in  vpcatibhsl  education,  relationship  when  regressed  on  employment*  No 

relationship  exists  between  the  odier^^v^^  Cohort:  Y. 

488  GENERAL  ACCOUNTING /OFFICE  "Disability  of  Men,"  Information  Brief  No.  22,  White  House 
Conference  on  Agings  N  J>. 

The  objective  of  this  discussion  is  to  provide  some  insight  into  the  disability  of  men.  Specifically,  the  data  presented 
is  aboiit  men  whose  ages  ranged  bom  45  to  59  in  1966  md  follows  them  as  they  aged  ovor  the  1966  to  1976  period. 
Analysis  was  direct  of  di^ility  payinents  arid  whether  the  sources  changed  over  time 

and  dc»scriblng  wha  hanx«$  pv^  time  U)  men  w!k>  were  receivmg  d^  payment  in  19^.  Overali,  11.1 
percent  of  the  sampled  men  were  rcceiyiiig  disability  payments  iii  1966.  Another  20  percent  of  the  sample  reported 
health  related  problems  v/bo  we^e  not  receivmg  any  payments.  The  Vet^ans  Adininisttadon  was  the  major  source 
of  disability  iMtyments,  but  tihere  were  cw^dnable  differ^^  between  the  age  groups.  The  Veterans 
Administnttiqii  was  the  Itugest  soiuce  for  bodi  the  45  to  49  and  SO  to  54  age  groups.  These  percentages  reflected  a 
high  cpncentratipn  of  Worid  War  n  veterans  with  smice  coniiected  disabilities.  The  second  highest  source  for  the 
45  to  4?  age  gipifl)  was  Woitacn*s.Cpmpcnsati^  The  55  to  59  age  gSroup  received  the  largest  portion  of  tiicir 
payments  fi^  Social  Security  (33.2  percent).  Many  pmpns  recei>ang  disability  payments  were  full-time  workers. 
Al  least  SO  percent  of  tiiose  drawing  juk  a  Veteriis  Administration  disability  were  working  48  weel^  or  more 
during  1966.  The  p^nt  of  nien  continuing  to  receive  disability  payments  decreased  over  time  from  51  percent  in 
1966  to  24  percent  in  1975;  [Aga^ine]  Cohort:  M. 


489  GERHART,  BARRY.  "How  Important  are  Ettspositional  Factors  as  Determinants  of  Job  Satisfaction? 
Implications  for  Job  Design  and  Other  Personnel  Programs."  Journal  of  Applied  Psychology  723  (August  1987): 
366-373,. 

Acc(»ding  to  recent  research,  including  a  1985  study  by  Staw  and  Ross,  woiker  attitudes  are,  to  a  large  de^  a 
furictioh  of  stable  individual  traits,  not  situational  characteristics.  This  implies  that  job  redesign  and  related 
personnel  progranis  are  prone  to  £ulure  because  diey  only  change  die  job  situation,  Problems  with  Uiis  study,  which 
used  men  45  to  59  and  50  to  64  years  age,  jronipted  another  study  designed  to  examine  die  relationship  of  job 
satisfaction  with  dispositional  ah^  HieNLSY,  a  national  probability  sample 

interviewed  annually,  provided  dau  fw  the  sUidy.  Two  measures  of  job  complexity  were  analyzed  in  order  to 
determine  how  chaiiges  in  complexity  impacted  job  satisfaction.  The  study  found  that  changes  in  complexity  and 
other  situatK)nal  &ctors  are  impcmant  predictors  of  job  satis£K:tion,  while  dispositional  fectors  present  measurement 
problems  diat  preclude  their  use  as  accurate  predictors.  These  results  are  contrary  to  die  findings  of  Staw  and  Ross. 
(ABMNFORMl  Cohort  Y. 


490  GERHART,  BARRY.  "Sources^  Variance  in  Incumbent  Perceptions  of  Job  Complexity."  Journal  of  Applied 
Psychology  73;2  (May  1988):  154-162. 

Substantive  research  in  die  job  design  area  has  relied  heavily  on  inciimbent-based  perceptions  of  job  complexity 
(tPJC)  measures  (c,g,,  die  Job  Characteristics  Inventory  and  die  Job  Diagnostic  Survey).  However,  litfle  research 
has  addressed  die  construct  validity  of  IPJC  meas'jres.  The  preswit  study  used  longitudinal  data  to  assess  die 
convergent  validity  of  an    JC  measure  by  examining  its  fejation  widi  an  independent  measure  of  complexity 
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dcnved  fibm  die  fourtfi  edition     the  Dictionary  of  Occupational  Titles  (]30TH:om^  In  addition, 

discriminant  validity  ir  a^  ssed  by  ^camining  the  rel^don  between  the^IPJC  measure  aiid  a  relatively  broad  range  of 
individuid  (e.g.y  educadcMi)  aiid  situational  (e.g.,  pay  level)  variabtes,  controlling  for  DOT-compIexity.  The  data  are 
taken  fiom  the  NLSY  (age^;  16-21  in  1979;  19-24  in  1982).  Results  indicated  that  IPJC  did  converge  significantly 
with  DOT<omplexity;  Mcmover,  Ae  set  of  individual  tuid  situational  fectors  did  not  a^  significant  explanatory 
power  to  an  equation  j^fedicting  ffJC  bdy  pOTTCbmpjexify^^  thus  providing  support  for  the  discriminant 
validity  of  the  IPJC  measure  as  well.  These  results  may  help  alleviate  reservations  cohcming  previous  substantive 
jc^  design  research  diat  has  relied  [MGMTCOhnENTS]  Cohort:  Y. 

491  GEWEKE,  JOHN;  MARSHAIX.  ROBERT  C.;ZARKIN,  GARY  A.  "Mobility  Indices  in  Continuous  Time 
Markov  Chains."  Ecqnometricq  54  fi  (November  19^:  1407-23. 

The  aupmatic  derivation  .(^  jnobiiity  indices  to  firstKnder  Markov  chain  models  in  discrete  time  is  extended  to 
cmtinuous-time  models*  Many  of  the  lQgk:al  ihconsistencies  among  axioms  noted  in  the  literature  for  the  discrete 
time  modds  do  not  arise  for  continuous  time  models.  It  is  shown  how  mobility  indices  in  continuous  time  N^ov 
chains  may  be  estimated  fiom  observations  9t  two  points  in  time.  Specific  attention  is  given  to  the  case  in  which  the 
states  are  fiactiles,  wad  an  emfrirical  exampte  is  given.  Cohort:  B. 

492  GILL,  ANDREW  M.  "The  Role  of  Discrimination  in  Determining  Occupational  Struaure."  Industrial  & 
Lca}dr  Relations  Review 

This  study  attempts  to  isolate  die,rple  of  disaimii^ion  in  determining  racial  diffoiehces  in  occupational  structure. 
Logit  tecteiiques  are  used  to  identify  and  distmguish  between  determinants  of  the  probability  that  an  individual  will 
choose  an  occupation  and  the :pn>bai»lity.dua  an  JncU  for  a  desired  job.  The  empirical  results 

indicate  that  much  of  the  under-reprc^ntation  of  blacks  in  managerial,  sales  arid  clerical,  and  craft  occupatipi^  can 
be  attribu^  to  employment  disaimination.  These  findings  thus  smously  challenge  human  capital  models,  which 
treat  occuqpational  distribution  as  resulting  fiom  imUvidual  choice.  Cohort:  B. 

493  Gnx;  ANDREW  M.  "Social  Security  and  Life-Cycle  Labor  Supply."  Ph.D.  Dissertation,  Washington  State 
University,  1985* 

This  dissertation  examines  tte  labor  sq)i>ly  consequences  of  the  social  security  earnings  test  and  benefit  structure  in 
a  life-cycle  setting.  Specifi(M!y,  the  research  l^Id^»ses  the  contention  that  the  implicit  tax  on  earnings  at  the  age  of 
social  security  acceptance  induces  a  substitution  <^  market  work  to  youngs  ages  of  the  life-cycle  by  changing  an 
individual's  relative  w^e  pattern.  Using  a  samfrie  of  niiddle-aged  men  from  the  NLS,  this  study  will  present  new 
micrbeconomic  evidence  related  to  the  fidl  life-cycle  adjustment  to  the  social  security  system.  A  recently  developed 
empirical  model  of  labor  supply  that  incorporates  the  life-cycle  considerations  mentioned  is  implemented.  The 
empirical  methodology  includes  the  use  of  panel  data  to  estimate  marginal  utility  of  wealth-constant  demand 
functions.  Estimation  of  the  model  provides  paramet^  estunates  needed  to  construct  intertemporal  substitution 
elasticities,  as  well  as  responses  to  parametric  changes  in  wealth  and  wages  over  the  life  cycle.  Cohort  M. 

494  GILL,  DAVID  HENRY.  "Aspects  of  Vocational  Development  in  Older  Males:  An  Exploratory  Study."  Ph.D. 
Dissertation,  Texas  A  &  M  University,  1981. 

The  purpose  of  this  ^y  was  to  examine  the  relevance  and  descriptive  applicability  of  vocational  development 
theories  f(Mr  the  later  lifestages  of  maintenance  and  decline  in  older  mdes.  The  following  objectives  guided  the 
research:  (1)  To  determine  whedier  or  not  the  maintenance  period  is  characterized  by  limited  occupational  change. 
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(2)  To  dctennihe  whether  or  not  the  decline  stage  is  characterized  ty  withdrawal  from  paid  woric,  foDowed  by 
continued  lack  of  participation  in  work.  (3)  To  develop  a  model  that  would  predict  the  predisposition  to  withdraw 
from  woridhg  life  ammg  older  males.  Potment  data  west  ob^aiii^  ot  derived  for  5020  Older  Men  from  the  NLS. 
Iteta  were  amdyzed  using  descr^ye  statuMics^  cohort  analysis,  and  midtiplo  regression  analysis  and  an  extension  of 
MRA,^  conmKM^  aiudysis.  Major  findings:  (1)  oqcivatipnal  stabili^  increases  with  age,  the  incidence  of 
Jcctq»tip^  cKiEuiging  dropfnng  rq)idly  in  the  eariy  sixties.  (2)  even  after  the  age  of  six^,  over  10  percent  of  the 
respondents  rqxM^  ciumge  in  oonqMUion  over  a  two-year  time  period.  (3)/about  fif^-eigHt  percent  of  the 
r^xmdents  changed  oixupations  at  least  once  during  tte  ten-year  tune  frame  of  the  study.  Over  ten  pm:ent  of  the 
respondents  aged  64*68  rqiorted  havinj^^^  jobs  at  feast  dir^  times  during  those  ten  years,  while  over  five 
percent  repotted  at  least  three  changes  of  ocxiipatioi^  (4)  the  initial  dbcision  to  retire  attained  a  peak  rate  of 
incidence  of  tturty-one  pendent  at  «ge  66  but  di^Iayed  an  earlier  sharp  rise  around  the  age  of  62  (from  liin^  percent 
at  age  61  to  twenty  percent  at  age  63).  (5)  aboiit  one-fourth  of  Ae  respondents  reported  themselves  as  retired  at 
some  time  during  the  jperiod  of  study  (men  agpd  45-^  durmg  die  period  1966-1975);  About  half  of  the  men  who 
retired  later  rq)6rted  a  return  to  work.  (jS)  whereas  incidence  of  retirement  incre^ises  with  age,  so  also  does  post-, 
retirement  woifk  irivoivemeht,  partkidariy  after  age^^.  Thirty-six  pt^  cent  of  the  men  aged  62-66  who  reported 
their  first  retirement  in  lSr73  later  tepotied  being  emidoyed.  CO  f<K:tors  that  performed  best  as  predictors  of  attitude 
toward  retirement  were:  the  effect  of  dependent  odiers  (iricluding  indicatcks  for  life  status  of  parents  and  attitude 
towiurd  leaving  children  an  inheritiuKe);  occiq^^  (iricluding  indicators  for  occupational  change, 

employer  change,  and  job  tenure);  and  80ck)economic  status  (iriduding  indioittKs  for  net  fiamily  assets,  educational 
level,  and  sccxe  qii.Duncan  socioeccmbmic  index).  Findings  of  this  study  suggest  that  those  men  who  did  iK)t  feel 
financial  obUgatkms  for  dq^ndeht  ftmUy,  who  were  more  occupationally  mobile  and  had  high^  socioc  ^nomic 
status  were  more  positively  dispo^  to  retire.  Cohort  M; 


495  GILRpY.  CURTIS.  "A  Demography  Prbfite  of  Minimum  Wage  Work^s."  In:  Report  of  the  Minimum  Wage 
Stu^  Commissipn,  Volume  n  (1981):153-213. 

This  paper  examines  the  dem(%rq)hic  characteristics  of  minimum  wage  workers  dv^  the  1966-77  period  using  the 
Young  Men*s  and  Young  Women's  cohcms.  Age,,  sex,  race,  and  labor  force  status  are  the  variables  of  primary 
sinterest.<C6hqrt:  BM. 


496  GLASS,  JENNIFER.  "Job  Qdts  and  J(A  Changes:  The  Effects  of  young  Women's  Work  Conditions 
Bimily  Factors.**  Gender  &  Society  2,2  (June  1988):  228-240. 

Latx^  force  exits  are  conceptualized  as  a  paralld  option  to  emfdoy^  changes  in  the  gender-specific  qyportunity 
structure  for  employed  young  women,  arid  it  is  hypothesized  that  the  same  working  conditions  should  predict  both. 
In  addition,  it  is  hypothesized  Uiat  famUy  characteristfes  (including  pregnancy  and  the  presence  of  preschool 
children)  rather  thmi  working  conditions  should  differentiate  between  job  changers  and  job  leavers.  Logit  analyses 
of  data  on  a  rrnidcvn  subsaihple  from  die  1970-1980  Young  Women's  Panel  of  die  NLS  (s^ple  :::  2,740)  indicate 
that  employment  conditions  dp  affea  deciskxis  to  change  jobs  or  exit  die  labor  force  in  similar  ways.  Howev^, 
household  factors  i^ect  labor  force  exits  more  strorigly  than  tfiey  do  job  changes:  pregnant  women  are  more  likely 
to  leave  the  Wm  fcxce,  diough  improved  job  conditioiis  and  existing  preschool  children  (implying  prior  experience 
widi  substitute  care)  enhance  their  likelihood  of  remaining  continuously  employed.  [Sociological  Abstracts,  Inc.] 
Cohort:  G. 


497  GOLDSOffilDER,  FRANCES  HL  and  WATTE,  LINDA  J.  "Nest-lcavihg  Patterns  and  die  Transition  to 
Marriage  (ot  Young  Mcii  and  Women."  Journal  qf  Marriage  and  the  Family  493  (August  1987):  507-516. 


Young  adults  have  been  leaving  the  paienttd  home  at  increasingly  early  ages  over  recent  decades.  They  have  also 
been  delaying  marriage.  This  article  argues  that.the  uiorease  in  indq)endent  living  during  young  adulthood  may 
have  cmstd  sdine  of  the  delay  in  marriage  and  examines  this  question  on  the  basis  of  data  from  the  NLS  of  Young 
Men  and  Young  Women.  It  tests  the  hypotheses  that:  (1)  living  independently  during  young  adulthood  delays 
marriage;^),  the  effects  of  nonfamily  living  are  smaller  for  those  in  group  quarters  than  for  others;  (3)  living  away 
has  iaiger  effects  if  it  occurs  relatively  early  in  adulthood;  and  (4)  the  effects  are  strpng^  for  women  than  for  men. 
Ihe  results  provide  some  suppcxt  for  diese  hypotheses,  especially  among  women;  Cdiort  B  G. 

49i  GpLpSCHEIDER,  FRANCES  K.  and  WAITE,  LIM>A  J.  ""Sex  Differences  in  the  Entry  into  Marriage.*" 
American  Journal  of  Sociology  92,1  (July  1986):  9M09. 

Among  the  many  transitions  young  pecq>le  make  as  they  enter  adulthood,  marriage  is  periiaps  the  mc^t  iniportant 
This  pq)er  uses  data  from  die  NLS  of  Young  Wotnen  and  Young  Men  to  examine  the  transition  to  marriage  and  how 
it  differs  by  sex,  testing  Uie  extent  of  variatioa  in  the  desirability  of  niarriage  for  men  and  women,  and  the  effects  of 
marriage  maricet  factors  and  marital  and  nonmarital  roles.  Tlie  design  of  the  analysis  allows  the  effects  of  these 
fi^ttxs  to  vuy  over  the  young  adult  years.  Tbit  pattern  of  findings  suggests  that  recent  declines  in  the  marriage  rate 
have  not  resulted  from  increased  barriers  to  marriage  but  from  declines  in  relative  preferences  for  marriage.  Cohort: 


499  (jOLDSCHEIDER,  FRANCES  HL  and  WAITE,  UtpA  J.  "Sex  Differences  in  the  Transition  to  Marriage: 
Evidence  about  Change.*"  RepotU  NICHD  Center  for  Pdpuiation  Research,  IgSS. 

Among  the  many  transitions  youiig  people  make  as  they  enter  adulthood,  marriage,  is  periiaps  the  most  important 
Ifiis  Tfipet  uses  data  from  the  NLS  Young  Women's  and  Young  Men's  cohorts  to  examine  the  trahsitii.n  to  marriage 
and  how  it  differs  by  sex,  testing  the  extent  df  variation  in  the  desirainlity  of  marriage  fc^  men  and  women,  and  the 
effects  of  marriage  market  fiactors  and  nudtal  and  nonmarital  roles.  The  design  of  the  analysis  allows  die  effects  of 
these  factors  to  vary  over  the  young  adult  years.  The  pattmi  of  findings  suggest  that  recent  declines  in  the  marriage 
rate  have  not  resulted  from  increased  barriers  to  marriage  but  from  declines  in  relative  preferences  for  marriage. 
Cohort  BG. 


SpO  GOLUMB,  SUSHA.  ""Changing  Patterns  of  Employment  in  Agriculture  in  the  United  States.-"  Ph.D. 
Dissertation,  The  Ohio  State  University,  1981. 

This  suidy;  examines  the  chimge  in  the  distribution  of  agricultural  employment  over  a  ten-year  period  that  has  also 
been  maiiced  by  significant  changes  in  the  structure  of  agriculture.  Also  examined  are  the  characteristics  of 
households  employed  in  agriculture,  with  a  spociBl  emphasis  on  miUtiple  occupation,  small-scale  farming,  a  category 
of  agricultural  employment  that  has  increased  over  the  last  tm  y<ears.  The  data  that  are  used  are  froni  the  NLS,  a 
longitudinal  study  of  the  labor  force,  d^giied  to  be  rq)resentative  of  die  entire  United  States.  This.suidy  looks  at 
one  cohort,  die  Mature  Wotnen,  in  both  die  first  year  (1967)  and  die  latest  year  (1977)  for  which  data  are  available. 
A  sample  of  549  respondent  households  in  .  agricultural  employment  has.  been  created  from  an  origind  5,000 
respondents  in  1967.  This  study  ihvolveis  the  development  and  liise  of  a  typology  of  agricultural  employment  diat 
divides  famung  occupations  into  two  broad  groups,  namely  Uiose  widi  declared  farm  occupations  and  diose.widiout 
farm  occupations  but  for  whom  diere  is  evidence  of  fma  income  or  assets.  These  two  groups  are  called  primary  and 
secondary  occq)adpn  farming,  respectively.  The  thkd'^category  of  agriculuirai\ employment  used  in  diis  suidy  is 
paid  fitfm  labor.  The  definitions  used  in  diis  study  have  revealed  a  sample  ol^respqhdent  households  in  farming 
occupations  that  is  significandy  larger  dian  diat  n(Kmally  encountered  b  Census  rhaterial,  which  dies  hot.normally 
succeed  in  picking  up  many  part-time  farmers.  The  general  change  in  agriculmral  employment  from  1967  to  1977 
seen  in  the  NLS  shows  a  decrease  in  primary  occupation  farming  and  in  paid  farm  labor  diat  is  comparable  to  die 
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decline  in  small-  to  medium-sized  fiiims  and  in  the  farm  labor  fcwrcc  seen  in  the  Census  of  Agriculture.  The  dato  also 
show  an  increase  in  secondary  occupation  farming,  and  this  adds  a  dimension  to  the  increase  in  very  small  farms, 
under  50  acres,  seen  in  die  1974  Census  of  Agricullure  (vol  1,  part  51,  pg.  XIV).  A  dualism  in  the  scale  of 
^culture  to  very  large  and  small  form  size  appears  to  be  developing  as  primary  occi^ati on  farming  decreases 
and  as  sec<Midary  occupation  farming  increases,  togethw  with  the  increase  in  the  number  of  very  large  farms  that  is  a 
trend  seen  in  the  Census  of  Agriculture.  This  does  not  itpiesenl  a  similar  shift  in  the  f^ 
to  die  NLS  data.  There  is  very  little  movement  of  population  fifom  Jdmaiy  to  secondary  occupation  farming, 
hs^ad,  there  is  a  turnover  in  fiumir^,  as  primary  occupation  fiBtfmers  leaving  agriculti^  altogether  and  secondary! 
occiqjatioii  farmers  enter  also  from  outnde  agriculture.  The  newcomers  to  secondary  occupatidn  ferming  exhibit  the 
highest  average  income,  education,  and  odier  socio-economic  characteristics  of  any  otiier  group  in  agricultural 
employment  iri  the  NLSf.  AlUiough  these  newcomers  have  die  hi^iest  total  fiunily  income  of  any  group,  wh«i  one 
looks  at  vfBgcs  and  salary  for  husbands  and  wives  (reqxMidents),  one  sees  a  decrease  in  husband's  wages  and  an 
increase  iri  die  number  of  respondents  (wiyes)  in  die  labor  force  when  Uiey  enter  the  category  of  secondary 
occupation  fiuming.  While  die  n6h-&nn  income  of  dk^  households  in  secondary  occupation  farming  allows  diem  to 
avoid  die  pitssure  of  competing  widi  large-scale,  highly  mechanized  farms  (and  suffer  die  same  fate  as  die 
households  in  primary  occupation  Ctming),  Ae  incR»^  force  activity  of  tfie  respondaits  in  secondary 
occupation  forming  and  tiie  cut  in  wages  of  die  already  employ^  husbands  siqpport  die  contention  made  in  diis 
stiidy  that  dus  is  ah  ideological  move  on  die  part  of  die  newcomers  to  secondary  occupation  fknnihg.  [UMI ADG81- 
29004]  Cohort:  W. 


501  GONUL,  FUSAN.  Tomparison  of  Hioard  Functions  widi  Duration  Dq^ 

widi  an  Application  to  Divorce."  h?)er.  Graduate  School  of  Industrial  Administration,  Carnegie-Melton  University, 
1988.  . 

Performances  of  hazard  fonctions  widi  an  impUcil  stayer-mover  structure  are  examined  in  Monte  O*rlo  samples. 
The  results  are  tiien  i^lied  to  data  on  duration  of  first  marrii^ges  from  die  NLS  of  Young  Women.  The  Monte 
Carlo  ^periments  conducted  in  this  study  uncover  die  cases  when  die  built-in  stayer-mover  structure  of  die  flexible 
hazard  function  is  useful  and  when  it  is  not:  Only  in  some  cases,  die  flexible  hazard  function  yields  a  plausible 
estimate  of  die  stirrer  proportion,  and  in  odier  cases  it  eidier  under-  or  overestimates  it  It  is  important  to  be  aware 
of  this  bias  if  one  uses  flexible  hazard  fiuictions  to  obtain  estimates  of  life  time  behavior  where  a  change  may  never 
take  place,  as  in,  f(»rexmple,  divorce  for  dioset^^  G. 


502  GONUL,  FUSAN.  "An  Empirical  Analysis  of  die  Effects  of  AFDC  oh  Woric,  Childbcaring,  and  Marital  Status 
Decisions  of  Young  Women.-  P^r,  Graduate  School  of  Industrial  Administratiai,  Carnegie-Mellon  Universi^, 
1988. 

This  paper  presents  an  empirical  analysis  of  labor  force  participation,  marital  status  and  fertility  patterns  of  young 
Hiq^c,  black  and  white  wpnien  over  die  observed  portion  of  dieir  life  cycle  widi  special  attention  to  die  effect  of 
Aid  to  Families  widi  Dqiendent  Children  (AFDC)  on  dieir  decisiixis.  While  prior  literature  has  primarily 
considered  effects  of  AFDC  payment  on  diese  decision  variables  sqiaiately,  diere  is  no  comparable  evidetice  when 
diese  choices  are  considered  simultaneously.  In  diis  study  diree  choice  variables,  marital  status,  labor  force 
participafion,  and  fertility,  are  interacted  widi  each  other  in  a  hazard  function  frameworic.  Estimation  is  done  using 
data  from  die  NLSY.  The  main  findings  are  such  diat  a  fietvorable  change  iii  die  basic  AFDC  guarantee  gives 
incentives  to  have  a  child,  and  incentives  not  to  woric.  Impact  of  AFDC  on  changes  in  marital  status  is  found  to  be 
insignificant  There  ri  some  evidence  diat  die  iiisignificant  effect  of  AFDC  on  marriage  probability  is  due  to  die 
interaction  of  work  and  childbearing  decisions  widi  die  marriage  decisicm.  Cdiort:  Y. 
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503  GONUL.  jPUSUN.  **Asmicuma  and  Stnictural  Methods  in  the  Estimation  of  Models  of  Labor  Force 
Fulicipation  and  Sewch  Behavior."  Ph  J>.  Dissertation,  The  Ohio  State  Universityt  1986. 

This  dissertation  consists  of  Aree  essays.  The  first  is  tti  attempt  to  determine  whether  or  not  unemplojment  and  out 
of  the  labor  force  are  distinct  states.  Wtttiqg-time  distributions  are  estimated  using  data  fiom  the  NLS  Y,  and  the  two 
states  are  tested  for  equivalence  using  a  restricted  sample  where  tran^tions  between  unemptoyinent  and  out  of  ihe 
labor  fcitce  are  ddeted  doe  to  insu^  Thenallthe 
^information  in  the  data  is  included  and  tfie  test  is  performed  again  with  a  special  treaunent  of  missing  dates  using  an 
exponential  Bessel  function  disttibution  tha^ 

missuig  dales.  Contrary  to  previous  results,  unemployment  and  out  of  the  labor  force  are  equivalent  states  for  young 
men.  However,  tb^  are  not  equivalent  for  young  women.  The  second  essay  discusses  the  implications  and  various 
mterpietations  of  a  defective  Oompeitz-like  hazard  function  widely  employed  economists.  A  nondefecdve 
distribution  is  derived,  the  performance  ctf  bodi  distributions  is  compared,  and  the  predictive  j)ower  of  each 
distribution  is  analyze!  If  die  behavioral  model  under  invest^^on  mo^y  delays  stayer  characteristics,  then  the 
defective  distribution  can  explain  the  immobility  more  parsimoniously  than  a  nondefective  one,  and  if  the  model 
mostly  displays  mover  characteristics,  then  a  nondefective  distribution  has  more  explanatory  power  than  the 
defective  one.  The  diird  essay  builds  a  wealth  inaximization  model  of  labor  f(Hce  partidpatioi)  in  a  nonstationary 
environment  witfi  layoffs  and  uncertain  job  offers*  Given  the  structural  parameter  estimates,  experiments  are 
performed  to  ascertain  the  impact  of  changes  in  forcing  variables  on  unemptoyment  and  employment  duration. 
Cohort:  Y. 


S04  GONUL,FUSUN.  ''Detennintag  Whedier  Uneinployment  and  OutK)f-^ 
Columbus,  OH:  Center  for  Human  Resource  Research,  The  Ohio  State  Universi^,  1985. 

This  report  focuses  on  the  question  of  whether  or  not  unemployment  and  outK^-the-labor  force  are  equivalent  It  is 
shown,  using  data  fiom  die  1979  survey  of  the  NLSY,  that  for  males  the  two  states  are  not  distinct  while  for  females 
the  states  are  distinct  These  findings  raise  serious  questions  about  the  meaning  of  official  unemptoyment  statistics. 
Qohwt:  Y. 


SOS  GONUL,  FUSUN.  ''Dynaniic  Ld)or  Force  Participation  Decisions  o 
Uncertain  Job  Offers."  Journal  of  Human  Resources  24^  (Spring  1989):  195-220. 

This  fttpcr  presents  a  utility  maximization  nxidel  of  workers  who  nudce  decistons  to  work  or  not  over  a  life  time. 
When  they  woric  ibty  earn  wage  income,  when  diey  do  not  woric  iiey  have  leisure  time  6ut  earn  no  income.  The 
objective  is  to  maximize  die  prated  discounted^ value  of  iitility  arisiiig  from  the  participation  decisions.  In 
addition  to  duration  probabilities,  state  dq)endence  enters  the  model  by  die  existence  of  a  different  risk  while 
woriung,  namely,  die  dismiss^  risk,  tiian  die  one  while  not  woridng,  namely,  die  possibili^  of  no  job  offers.  The 
mediod  used  in  solving  arid  estimating  tiiis  proUem  is  to  embed  a  dynamic  programming  algoriUun  widiin  a 
maximum  likelihood  routine.  The  daU  are  from  die  NLSY.  Given  die  ^ctural  parameter  estimates,  experiments 
are  performed  to  ascertain  die  impact  of  charges  in  forcing  variables  on  unemployment  and  employment  duration. 
Cohort  Y. 


S06  GOODW:,  LEONARD.  'Tdor  Youth  and  Employment  A  Social  I^chological  Pers^^  Youth  and 
Socte(y  11  (March  1979):311.S1. 


This  paper  reseaiches  nonemi^oyment  of  poor  youdi  and  its  psychological  impacts.  The  results  illustrate  high 
unemployment  rates  for  poor  youdi.  Youdi  programs  such  as  sui^rted  woric  demonstration  projects  show  Uiat 
work  effort  increases  markedly;  however,  dtis  activity  t^  to  decrease  over  time  as  die  youUis  leave  die  programs 
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and  have  to  make  their  way  in,  the  regular  labor  maiket  In  addition*,  joss  of  emptoyment  bears  a  negative 
psychologiril  impact  which  discourages  poor  persons  bom  further  w(^  effort  Such  discouragement  may  underlie 
the  findings  of  Becker  and  HiUs  (1979)  and  Cofcomn  (1979)  that  low  emptoyment  during  die  teenage  years  seems  to 
affect  negatively  the  subsequent  earnings  of  blade  teenaged  males  and  the  short  term  ernployment  rate  and  longer- 
term  earnings  of  poor  teenaged  women.  Cohort  B. 

507  GORDON*  HOGAN.  ''The  Role  of  Pw-time  Jobs  in  the  Labor  Supply  Choices  of  Young  Womui:**  Ph^D. 
Disieitation,  The  University  of  Wisconsin  -  Madison*  1987. 

This  dissenation  examines  young  women's  weekly  hours  choices  with  models  in  which  part-time  jobs  may  pay 
lower  wages  than  full-time  jobs  for  someone  with  equal  qualifications*  using  data  firom  tl;^  NLS  of  Young  Women. 
In  part  one*  data  on  a  cross-section  of  nuuried  women  firom  die  1973  survey  are  used  to  estimate  the  detemiinants  of 
the  choice  between  part-time  woric*  ifiiU-time  work  and  not  working*  and  the  full-time^iart-time  wage  dififerentiaL  A 
binomial  probit  model  of  the  part-time/fuU-time  chok:^  and  trinomial  prbbit  and  logit  models*  which  add  the  choice 
not  to  work*  are  eich  estima^d  and  used  to  correct  f 

that  the  part-time  wage  available  to  die  average  married  woman  is  much  lower  than  die  fiill-dme  wage.  Blacks  and 
Spudiemen  have  eqpecialfy  poor  part-tiine  opportunities.  The  magnitude  of  die  predated  wage  differehdal  is  quite 
sensitive  to  die  (fistributkmal  assumptiDOs  of  die  mp^L  In  part  two*  event  liistory  analysis  is  used  to  analyze  Sie 
detenn«nants  of  transitkms  between  fidl-time  jobs*  part-time  j6bs*  and  speDs  of  nonwoik  for  a  sample  of  women  just 
entering  die  bto  market*  followed  for  iq>  to  two  ytm.  Controlling  for  observed  characterisdcs*  die  rate  of  exit 
fitom  part-time  jobs  is  twice  as  high  as  die  rate  of  exit  firom  full-time  jobs.  The  exit  rate  firom  fidl-time  work  to 
nonwoik  declinei  steadily  widi  q)eli  duration*  while  die  exit  rate  firom  pcfft-tiihe  work  to  nonwork and  then 
rises.  These  results  support  die  hypodiesis  diat  pert-tiihe,j6bs  offer  lower  wages*  and  less  wage  growdi.  Wiiile  part- 
tiine  jobs  more  easily  accommodate  the  care  of  young  chikben*  diere  is  only  modest  evidence  diat  full-time  workers 
move  to  part-time  after  a  bbth«  Full-time  woricers  leave  dieir  jobs  at  a  much  higher  rate  close  to  chUdbirdi*  but 
almost  always  exit  to  riohworic  Modiers  of  chiklren  less  dian  one  rarely  take  a  job*  but  die  few  who  do  work  art 
more  likely  dian  odiers  to  take  a  part-time  job.  [UNO  AGD8S*00361-8867]  Cohort  G. 

508  GOTTFREDSON*  LINDA  S.  *'Aq)iration-Job  Match:  Ag^^^Trends  in  a  Large*  Nationally  Representative 
Smv\t  of  Young  White  Men.**  Journal  of  Counseling  Psychology  26  (i979):319-328. 

Age  trends  in  die  match  between  vocational  aq)irations  and  actual  jobs  were  studied*  in  a  nationally  representative 
sample  of  3*730  white  men  16-28  years  ok!  who  were  interviewed  yearly  over  a  5-year  period.  As  die  men  aged, 
higher  agreement  between  jobs  and  aspirations  (classified  according  to  Holland's  typotogy)  occurred.  In  addition* 
die  distributions  of  bodi  aspirations  and  actual  jobs  differed  widi  age.  Larger  proportions  of  die  older  men  were 
engaged  in  enterprising  woric*  and  die  distribution  of  aspirations*  which  at<age  16  diverged  maricedly  firom  die 
distributkxi  of  jobs*  resembled  that  distributkm  more  closely  by  age  28.  Implications  for  changing  strategies  cf 
vocational  counseling  aiid  research  are  discussed  Cpho^ 

509  GOTTFREDSON*  LINDA  S.  ^'Change  and  Devck^ment  in  Careers.**  Final  Report*  National  Institute  of 
Education*  Baltimore:  Johns  Hopkins  University*  1980. 

Sociobgical  and  psychologkad  iqppoaches  are  important  in  explaining  why  people  end  up  wi'ih  different 
occivati<^  but  die  two  traditions  contilnue  to  devek^  s^wr^fely*  stressing  different  issues  and  ways  of  loc^g  at 
die  occupational  worid«  These  differences  can  be  summarizi^^by  saying  that  sociologists  focus  on  vertical 
differences  among  jobs  and  psychok)gists  on  horizontal  differences.  One  objective  of  diis  volume  is  to  make  a  case 
for  using  bodi  dimensions  of  jobs  when  stucfying  career  development  Anodier  feature  of  diis  volume  is  to  study  die 
dcvetopment  and  change  in  careers.  Three  types  of  changes  can  be  identified:  (1)  changes  in  jobs  and  behavior  diat 

=ER1C  -  iSXi 


144  NUl  Research  1968:1989 


occur  as  people  mature  and  i^e  (developmental  change):  ^)  cdtuie  changes  that  alter  the  opportunities  and  attitudes 
of  people  boin  at  different  dines  in  histCMry  (cultuhd  i:hange  resuiting  in  cohort  differences);  and^S)  change  m 
environment  that  affect  the  (^K>rtumties  and  befaavinr  oi  numy  people  currently  in  the  labor  miarket  (difi^'tences 
because  of  period  kUmediat  may  BGMW. 


510  GOTTFREDSON.  UNDA  S.  and  BECKER.  HENRY  J.  "A  ChaUwige  to  Vocational  Psychology:  How 
Important  ^  Aspirations  in  Determining  Career  DevdqNneht?"  Journal  of  Vocational  BefuDnor  18  (>^>ril 
1980:121-37. 

'^s  study  asses^s  the  relative  importance  of  previous  aq;>irati(His  and  previous  jobs  in  determining  later  jobs  held 
The  results  supported  the  hypotheses  that:  (l)  men  mcxe  often  achieve  ccmgruence  between  their  aspiraticm  and  their 
field  of  employment  by  changing  aq[)iratipni5  to  match  the  job  raAer  than  vice  vdrsa;  and  (2)  aspiraticms  for  field  of 
wo±  genmlly  are  hot  as  useful  as  actual  job  field  for  predicting  the  field  jobs  held  1  to  S  years  later.  In  additi(Mi» 
middle-class  young  men  were  no  inore  able  tt>  attain  thdr  aqriraticms  either  for  fidd  of  employment  or  fix  status 
levd  of  occupation  than  were  bwer-class  niaIeyouA&  Cdiort:  B. 


511  GOTTFREDSON.  LINDA  S.  and  BROWN.  VICKY  G  "Occupational  Differentiation  among  White  Men  in 
the  First  Decade  after  High  School."  Journal  of  Vocational  Behavior  19  (December  l^l):251-89. 

Results  from  an  examination  of  the  rate  at  which  occupational  differentiation  proceeds  among  young  white  men  (16- 
^)  suggest  that  the  rate  of  labor  force  i»rticipati(»  stsd)ilizes  in  the  esAy  twenties,  diff^tiaticm  among  ^en  by 
education  and  the  distribution  of  men  among  differem  txoad  levds  and  fields  of  wcxk  stabilizes  by  the  mid  twenties* 
and  the  sorting  of  men  with  differcnt  sodoecomxnic  badcgrounds  into  different  occupational  groups  continues 
through  die  late  twenties  at  which.age  it  2q^)ear5  to  have  been  largely  completed  Although  socioeconomic 
background  helps  to  differentiate  men  in  various  fields  smd  levels  of  woric,  academic  achievement  is  the  major 
dimension  by  which  men  are  sorted  Cohort:  B. 


512  GOTTSCHALK,  PETER.  "Cbrrelations  Between  Mothers*  and  Daughters*  Welfare  ExpCTiwices."  Woridng 
Paper»  Institute  for  Research  on  Poverty*  1989. 

This  report  describes  the  previous  wcMk  on  intergenerational  correlation  of  welfare  expoiences  of  mothers  and 
daughters  and  presents  new  evidence  based  on  the  NLSY.  Previous  studies  artificially  limited  the  time  period  over 
which  mothers  and  daughters  were  obs^ed  by  fixusirig  6rt  the  mothers*  and  daughters*  experience  during  limited 
windows  during  the  beginning  and  end  pi  the  survey.  The  descriptive  duration  tables  and  multivariater^quations 
presented  in  this  rqm  overcome  this  drawback  by  using  all  the  inf(mnation  in  die  survey.  The  results  show  a 
strong  degree  of  correlation  between  mothers*  and  daughters*  welfare  experiences.  The  daughters  of  modiers  who 
received  assistance  were  more  Ukely  to  have  a  child  at  every  given  age  and  were  much  more  likely  to  start  an  AFDC 
spell  aifter  the  birth  of  tiieir  fost  child  The  focts  present  are  consistent  with  two  compctirig  theories  -  daughters 
may  have  experiences  similar  to  their  mothers*  because  diey  face  similar  constraints  or  because  tastes  or  information 
are  passed  from  one  generation  to  the  next  Since  these  two  theories  have  very  different  policy  implications,  this 
study  is  only  an  intermediate  step  in  &e  study  of  intergenmtional  welfare  dependwicy.  Cohort:  Y. 

513  GOTTSCHALK.  PETiai.  "Earnings  Mobility  of  Primary  Earners."  Final  Report,  Employmm  and  Training 
Administration.  U.S.  Dq>artm«it  of  Labor.  1980. 

Data  from  five  cohwts  of  die  NLS  were  used  to  determine  the  degree  of  earnings  mobility  m  die  tower  tail  of  the 
earnings  distributiwi.  The  study  documents  diat  a  substantial  jroportion  of  the  low  earnings  population  was 
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unmobik.  Two  major  pdkycoocliisi^ 

tut  dtfonically  undefcnqtoyed.  Earnings  pover^  is  moic  than  n  transitory  or  lifc-cycfe  phcnomencm.  Likewise,  it 
is  a  problem  that  affcctt  more  peoiAe  than  die  stereotypical  teenager,  ex*offender  or  welfare  moAer.  Second*, 
programs  shpidd  be  targeted  at  peo^  with  histories  low  earnings  over  more  thni  one  year.  Hbwevei,  if  long 
work  hiskxies  are  not  available  it  is  better  to  target  programs  on  people  .with  recent  low  earnings  than  to  use  other 
attrdwtessuchasnice»r^ponereciicationalatt^^  CdKxt: 
BGMWY. 


514  CKDTTSCHALlC  PElHt  *^i^gs  MbtMlity:  Ptrmaient  Change  or  Transitory  Fluctuations?''  Review  of 
Economics  and  Statistics  64  (August  i^):4S04S6. 

Analysis  of  alwi^  nmrried,.rniddle-agcd  indicates  that  a  ccmdd^le  amount  of  variability  in  measured 
earnings  reflects  tiaiiatory  varia^^  When  these  transitoty  fluctuations  are  eliminated,  43  percent  of  the  persons 
widitoweaniingsina  Kandotnye^  Ihis  indicates  a  good  deal 

permanence  wiAin  the  km  eairningspopttl^^  MoMity  panen^iue.foandeo  vary  with  the  person's  p^ 
earnings  distribution.  Tbegrdoestamoaotof  tiansitpfy  variad^ 

those  at  die  top  juid  the  bottom  of  the  eamoigs  distribittioo.  Examinatioa  of  demographic  characteristics  indicates 
that  being  non-white,  dder,  haying  low  edncaiign,  or  liyitig  in  die  Southern  United  States  or  butade  an  S  MSA  dl 
increase  the  probability  (tf  having  pomanenlly  tow  earnings  niore  thm  they  increase  the  probsdMlity  of  havitig 
ten^orvily  low  earnings.  HousdicUs  widi  a  husband  recdving  permanendy  low  earnings  are  seen  to  have  been 
inoreunlflttly  tohai^awifeorotterthem^  Howev(^, 
diese  otter  sources  oi  income  are  not  found  to  be  sufiBdent  to  compensate  for  die  head's  low  earnings  in  many 
cases.  Cbbort:  W. 


515  GOYDER,  J0HNC  ''focoiRe  Differences  Between  die  Sexes:  Findings  finom  a  National  Canadian  Sun^ 
Canadian  Review  (f  Sociology  and  Anthr(vology  18  (1981)321-342. 

Data  fixxn  a  recent  national  C4inadian  survey  are  used  tt>  address  the  question  of  income  differences  between 
working  males  aiid  females.  The  proportion  oiT  die  inequaUty  attributable 

is  esdmated,  along  widi  die  inqxxtance  of  &ctors  such  as  education,  occupational  S  ES ,  snd,  lidtirs  worked  per  year. 
Actual  (before  adjusmients)  income  inequaUty  between  males  and  females  is  fouaJ  to  be  less  in  Canada  than  in 
GompenMe  American  data.  This  difference  is  found  to  be  undersuuKfadble  in  terms  of  die  bcuxs  included  in  the 
model  of  income  attainment  radier  than  the  level  of  residual  discrimination  again^  fmale  workos  in  the  two 
societies.  Ilie  income  difference  by  gender  anxmg  nativity  and  language  im 

shown  that  die  ineqwdity  between  die  sexes  is  smaller  among  French-speaking  Canadians  dian  among  odiers. 
CAort:  MW, 


516  GRANT,  BRIDGET  F.;  HARFORD,  THOMAS  Ca  GRIGSON,  M.  BETH.  "Stability  of  Alcohol- 
Consimipdon  Among  Youdi  -  A  Nadonal  Longitudinal  Study.**  Journal  of  Studies  on  Alcohol  49,3  (1988):  2S3-260, 

Using  data  from  ibt  NLSY,  this  study  examines  patterns  of  akohol  use  during  1982  and  1983  among  young  adults. 
Changes  in  die  bck]ence,reinission,  age  chromdty,  and  abstinence  0^  It 
was  found  diat:  (1)  consumption  levels  for  each  group  increased  between  the  ages  of  17  and  22  but  thereafter 
declined;  (2)  there  was  continuity  of  drinking  behavior  over  time;  and  (3)  important  sex  and  age  differences  were 
observed  in  the  various  fectors  studied.  Cbhort:  Y. 
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517  ^tASS0.J6HNT.  TlieCootiftulioosof  VocaiionalEducatm 
Caie»Adifcveinenis  of  Young  Men."  Hii). 

T*ejdidy  of  noiKoU^atteiidiiig.  nude,  ti^  scbocd  graduates  examines  vocational,  general  and  college 
pRpuaioty  school  anictibi  and  cenam  post-sdncd  training  opportunities  to  uncover  differences  in  ibefr 
^^ctiveaess,  eidier  akne  or  in  cqnjonctk»  with  post-scixxd  programs,  in  prqtaring  youdi  fix  careers.  Based  oo 
finoni  the  NLS  of  Young  Men  1966^.  the  ftdlowing  serve  as  criierioa  measures  in  a  multivariate  fiamewodc  a 
goieral  ocqqaiioaal  nifonnitioii  le^ 

ddU  level  of  jobs,  wages,  measures  of  career  potential^  ovetaU  job  saritfaction,  and  unenqdoyment  experience! 
Multqiie.iegressioo  is  used  to  identify  and  measure  die  net  effects  of  educational  »d  training  variables  by 
notrdling  statistically  for  odier  influences.  witii.<ep«aie  ar^yses  cooducted.for  »*ite  and  Mack  youth.  The 
empirical  fixfings  rqiofied  and  discussed  for  each  giterioo  measuc^ve  summarized  and  provide  the  basis  for 
^e^  CQodusoos  «^  do  not  sonxn  die  view  that  vocatioii^  ^ucatiwi  at  tiie  secoiKtary  levd  is  sqmior 
prqnotioa  for  the  world  of  work.  Four  major  implicariflns  for  secondary  edocatioo  are  town  fiom  tiie  hidings.  A 
14-page  bibliograpay.  a  discussion  of  statistical  lests  of  the  significance  of  intergroup  differences  in  regiessioo.  and 
uAoIaied  it^;iessioa  results  aie  Jvpeoded. 

518  GRASSP.  JOHN  T.  "Documentation  of  Statisticd  Data  Sets:  Hie  Case  of  the  National  Longitu(final 
Surviqrs."  Presented:  New  YoA.  Woikdiop  oo  Docummtation  ai  Large  Machine  Readable  Data  Sets.  Nationid 
BureatK^EconomicReseardi.  1974. 

F^Iowii«  a  general  descnption  of  die  NLS  files,  tiiis  pqser  examines  various  problems  encountered  in  the  pre- 
existmg  documentartonand  cbnchides  with  a  description  of  current  efforts  ts  improve  Ae  documentation  of  this  kind 
of  social  science  data  iiie.  Cohort:  BGMW. 


519  GRASSO.JOHNt,  "OndieDecIiiiingLaborMarkrtValueofSchooli^^^^  Presented:  New  York.  American 
EdocadooalReseardi  Association  Meeting.  1977. 

This  pqKT  review^  existing  woric  and  presentsf  new  analyses  on  changes  in  the  hboc  market  effects  of  hi^ 
education.  Attentioo  was  devoted  primely  to  die  work  c^MiugaretGord^ 

per^Kctive  on  recent  diaiiges  in  coUege-Iabor  madcet  effects.  Reanalyses  of  published  data  from  die  Current 
Rjpolation  Rqwrts  as  wefl  as  analyas  of  microdata  from  die  NLS  lead  to  Results 
indicate:  (1)  declines  in  relative  earnings  arodog  iiew  labor  nuricet  entrants  as  a  group 
euningsamcjgc^  and  more  experienced  coO^  graduates.  Results  do  not  siqiport  die  hypodiesis  ttat  a  recent 
oversiqiply  of  cc^ge  graduates  has  led  to  declines  in  relative  etunings  among  new  cdlege  graduates.  C6hort  B. 

520  GRASSO,JOHN  T.  "Vocational  Education.  Ttaining.  and  Job  Skills  for  Youdu"  Presented:  San  Fhmcisco. 
American  EducatkNial  Research  Association  Meeting.  1976. 

This  is  a  rqwn  research  concerning  die  rc^  of  hi^  scbocd  education  in  prqiariog  youdi  for  di^ 
Its  underiaidng  is  related  to  many  events  in -die  past  fifteen  years:  die  persistence  of  high  rates  of  youdi 
unemplcvment.  even  during  relatively  good  ecooomk;  times;  die  passage  of  major  l^islation  at  die  national  level  on 
voci  education  and  traintog;  and,  of  CQurac.  die  inception  of  "career  education."  The  relevance  of  findm 
much  existing  research  to  policy  questions  is  sharj^  circumscribed  by  lunitations  In  die  design,  data  and 
medi6d(A)gy  of  such  studies.  One  example  of  a  pioWem  area  involves  comparing  groiqs  of  youdi  widi  respca  t^ 
eaniiags  to  determine  die  "pqwff"  to  "investment"  in  vocational  education.  Not  only  can  an  emphaas  on  earnings 
lead  to  ^regard  for  odier  hnportant  quntions  (and  it  appears  diat  h  has)  but  dierc  are  literally  a  host  of 
comi^icating  factors  relevant  to  appraising  results  based  on  die  first  year's  earnings  of  young  persons.  Usmg  data 
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from  t  national  sample  of  yoodi,  the  anaiyas  focus^  on  graduates  of  various  high  school  cunicula  who  did  not 
contiDue  tfadr  education  widi  cdl^  SpecificaUy,  data  are  examined  widi  leqiea  to:  (1)  their  desires  for 
adklitioiud  tnuou^  after  havintg  gained  work  experience;  (2)  the  kinds  of  fiudier  traimng  deared;  (3)  the  actud 
acqoiMtiDn  of  audi  tnuning;  and  (4)  die  kinds  of  first  jobs  as  weU  as  subsequent  jobs  which  were  obtained  by  the 
youth.  int!iebaiacase,  vipriaUa  B. 

521  GRASSO.  JOHN  T  "Vocational  Education,  Trainiiig,  and  Wodc  Experience  as  Investm^ts  for  Youth*** 
I¥esented:Mnceion,  Workshop  on  Ome^  1975. 

Ibis  is  m  rqnrt  on  recent  reaeanA  on  Ae  career  prqwrton  and  eariy  career  achievements  of  male  high  school 
gmbaies.  This  review  r»ses  questions  oo  die  oonc(^cud  and  met^^ 
andpitnoasreseardi.  Resticting  atteiaiqi  lo  the  ca« 

die  aodior  examines  three  major  room^  (1)  secondary  education,  inchiding  its  s&veral 

disdoa  caak»li^  (2)  pdst-sdioc^  tno^^ 

lewiing  tssociaied  widt  acaaJ  wodc  cxperieace.  At  the  same  thne,  die  study  eiqto 
jgtividesofdieyoqih^psmgaaerie^  Rndingsctf  tbestu^rdaiepimarilytoquesti^ 

cbnccniing  the.rdative  effipctivcness  of  die  different  means  of  prqaratkm-individuany  and  in  comMnation.  Thus, 
.die  scope  of  die  study  permits  conyarisbnsip 

effectiveness  of  vocational  education.  A  bikfovdrviewtfrecentcost4)en^t  studies  is  presented  Ccdiort:  B. 

522  GRASSO,  JOp^  T.  and  KOHEN,  ANDREW  L  *The  National  IxmgitiKlinal  Surveys' Da^ 
SyMiaJ'  la:ne  Survey  €f  Income  Proceedings  qf  the  Workshop  on  Data  Processings 
p.  Kxsptzyk,  etaL,  eds.,  U.S.  Dqnrnnent  of  BaMt^  Education,  &  WdfEse,  1978 . 

Hiis  paper  discusses  some  inqionant  aqwcts  of  esqwrience  gained  fiom  die  NLS  projectiin  an  effort  to  assist 
planners  of  die  new  Surv^  of  Income  and  Rnogiam  Particqmtion  (SIFF).  Reviewed  are  the  dilemmas  inherent  in 
ffumagifig  a  large-scale,  conq)lex  database  and  coordinating  a  pticgect  whose  respon^ilities  are  ^lit  among  several 
gepgf^jiiically  distant  agencies.  The  review  provides  details  on  the  impact  of  SUtff  bimover,  stafiBng  expertise, 
internal  oiganizational  de^  and  maniigement  dedaons  on  significant  aspects  of  Ae  NLS  survey  design  and  data 
processing  tasks  and  concUides  widi  specific  suggestions  and  recommendations  for  the  implementation  of  SEPP. 
Ctoboit:  BGMWY. 

523  GRASSO,  JOHN  T.  and  SHEA,  JOHN  R.  Hlie  Effects  of  Ifigli  School  Curricdw 
Rcoceedings  of  die  Social  Statistics  Section,  American  Statistical  Association  (1972):265-70. 

\^tfain  a  miAivariate  firamework  dus  paper  exanunes  die  relationship  between  high  school  curriculum  and  one 
inqwrtantuMficatorbf  ld)ormai^  In  view  of  our  failure  to 

find  a  statistically  ngnificant  difference  in  starting  wages  for  any  curriculum  group,  for  eidier  whites  or  blacks,  it 
appears  diat  die  vocational  high  school  curricuhmi  per  se  does  not  provide  skills  which  tead  to  immediate  market 
advantages.  Cohort  B. 


524  GRASSO,  JOHN  T.  and  SHEA,  JOHN  R.  ''Effects  of  Vocational  Education  Programs:  Research  Fmdings  and 
Issues."  lie  The  Pianmng  Papers  for  the  Vocational  Education  Stu^^  National  Institute 

Education,  1979. 

This  pqier  contains  a  review  of  available  data  and  evidence  fiom  selected  national  surv^s  bearing  upon  vocational 
education  issues.  Afker  a  fariefintrodivtion  to  die  national  surveys,  die  identification  <^  die  hig^ 
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of  ie^^N)odents  is  discussed,  revealing  sbJrtcoinin^  and  we^>  that  have  indeterminate  effects  upon  findings 
based  on  diese  data.  The  case  (tf  female  vocational  students  sttgge^  that  the  vocational  programs  in  high  schools 
should  be  iptopieted  separately  by  se^u  F&sdings  presented  on  die  high  schod  studdits  include  cuiriculum 
diffefeoces  in  students'  backgrounds  and  aptiQides»  in  attitudes  toward  school,  in  educaticMud  aspiraticms,  in 
occiq;atiooal  godk,  in  qcaqMtional  mfonnatioa,  and  on  career  development  issues.  This  review  includes,  topics 
concerning  curricidar  effects  in  basic  skills,  on  retention  in  high  school;  in  transition  to  college  W  oa  educational 
atuunment,  and  in  acquiatkm  of  p(»t-scho61  training.  FInaUy,  tfie.review  discusses  the  effects  of  curriculum  and 
tnuning upon post-sch(»l labor maricet and psy  Cohort:  BG. 

525  GRASSO,JOHNt.andSHEA.JOHNIt  "Vocational  Education  and  Training:  Impact  on  Youth."  Berkeley: 
Cain^e  Cbuncfl  on  Policy  Studies  in  IGgh^  Education,  1979. 

Tber^ortexanmes:  (l)choiceof  hi^s(te(dcurrk:ulun^(2)re 

aspirations,  ocaqntkNud  informatk)n,  and  highest  year  of  school  ocxnideied  on  the  other;  0)  psychological  reactions 
to  die  hi^  schod  experience  of  Jioae  i^  have  foUowed  varkms  tracks;  and  (4)  die  eadyJiabc^  madcet  and  fordier 
training  experiences  of  form»  vocational  studems  as  compared  with  tbdr  genoal  pn^gram  peers  with  etjuivalent 
years  schooling  (10-11;  12;  13*15).  Multivviate  teduuqiKS,  mcluding  padi  analy^  of  die  educational  attainment 
process,  are  used  ^itensively.  Ilie  qyierience  of  men  and  women,  blacks  The 
analysisisbascdondatafiomtheNI^ofYoip^  Cohat:  BG. 

526  GREENSTCIN,  THEODORE.  "Social-Psychological  Factois  in  Perinatal  I^-lW  Journal 
(^Maniage  ami  the  FamUyAi^  {199^^^ 

Using  data  from  die  NLS  of  Youi^  Women,  diis  study  analyzes  dght  years  of  panel  data  from  895  white  married 
women,  widi  husband  present,  1^  had  a  first  btrdi  prior  tote  The  puipose  of  tfiis  research  was  to 

investigate  socud*p$ycholQgical  factors  dm  inay  affea  exit  from  the  labor  fixce  prior  to  die  birdi  event  and  reentry 
following  die  birth  event  Covariance  analyses  suggest:  (1)  diat  diere  is  a  large  and  statisdcally  significant  effea  of 
atdtude  toward  manied  women  in  die  work  force  on  l^-f(Hce  partJc^ation  duoughout  die  perinatal  period 
(women  widi  more,  favorable  atdtudes  were  more  Iflcely  to  be  in  die  labor  f(Mce);  and  (2)  diat  the  effect  of  attitude 
toward  married  women  in  die  work  force  on  pmnatal  labor-force  participaticm  is  stronger  dian  diat  of  proximity  to 
die  birdi  event,  age,  age  at  first  marriage,  husband's  inconie,  or  ^         Cohom  G. 


527  GREENSTEIN,  THEODORE  and  CLAYTON,  KAREN  J.  Tabor  Force  Participation  of  Young  Married 
Women«"  American  Sociok)gical  Association,  1987. 

Using  panel  data  fitrni  die  NLS  of  Young  Women,  die  labw^^  force  participation  of  1,747  white  married  females  is 
examined  fiom  die  time  of  first  marriage  until  die  birdi  of  first  child.  Multiple  regression  analyses  indicate  diat  the 
factors  having  significant  effects  on  labor  force  participation  during  dus  pi^riod  Gn  order  of  magnitude  of  effects) 
are:  husband^  attitudes  toward  wife's  labor  force  participation,  wife's  most  recent  income,  wife's  education,  wife's 
age,  prmarital  labor  force  experience,  husband's  cinent  income,  and  wife's  modier's  woric  experience. 
Implications  and  suggestions  for  furdier  research  are  discussed  [Sociological  Abstracts,  Inc.]  Cbhorf  G. 


528  GREGORY,  PAUL  R.  "Educational  Input  and  Fertility  Response."  Hnal  Report,  National  Institute  of 
Education,  1975. 


This  rqwrt  summarizes  die  most  important  findings  in  a  study  designed  to  investigate  die  linkages  between 
education  and  fertility  in  die  United  Stales.  The  basic  hypodiesis  is  diat  education  wiU  affect  fertility  and  diat 
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fertili^  and  manias  Resdts  indict  that  a  woman  maiiTing  and  having 

her  fifst  child  at  agp  16  will  cdnplete  35  fewer  years  education  thtm  a  woman  who  never  nuuries.  Educational 
choice  is  agnificiattly  aSiKled  by  the  imfividual^  sodoec(NK>im^^  status-as  reflected  in  parents*  education  and 
oocqiatioii-abd  attitudes  to^^^  bousewofk  and  child  care  activities.  The  total  cost  of  children,  both  explicit 
and  iiq>Iicit,  vines  not  onfy  witfi  fomily  size/but  dso  with  tfie  timing  of  family  formation.  It  is  apparent  that  if 
ddU  births  are  debyed  until  die  mother  has  completed  her  formal  education,  then  the  foregone  education  costs  of 
fotililyvtdliten^^ 

529  GREGORY,  PAUL  R.  and  MOORE,  WILLIAM  J.  "Earnings,  Occupational  Choice,  and  the  Earfy  Years  of 
Famity  Fpnnatibn,  White  and  Black  Women:  A  Study  fircHn  the  MLS."  Report,  Employment  and  Training 
Admtnisttation,  U.S.  D^utm^ 

This  project  emphasi^  the  impacts  (tf  children  and  economic  variables  iqxm  the  labor  force  participation,  hours  and 
wedcs  worked*  oravotioiial  ediicatibnal  choices,  and  market  wages  of  yoimg  women  (^iUS  Young  Women,  14- 
24).  We  find  that  die  presence  <tf  young  chiUten  in  die  Ikime  has  a  mcve  important  impact  on  die  Isiior  supply  of 
young  manfed  women  than  dp  standard  economic  ^uisdbles  and  diat  die  impact  of  children  and  economic  variables 
such  as  wages  and  husband's  income  is  greaic^  for  yoimg  ^sm  for  the  mature  women  NLS  sample.  As  to  maricet 
wages,  we  find  diat  die  pres^^ 

equal  tbfottgUy  two  yeib  earnings.  We  also  find  diff(^iialdiildeff^  Wefinddiat 
ocxupatjional  and  educational  choices  of  yoimg  women  are  strongly  interrelated  and  are  influenced  by  home 
mvironnient  imd  fiunify  assets.  Comparisons  of  married  and  singles  and  whit^  and  blacks  reveal  signiflcant 
diffmnces.Cotot:  G. 

S30GREGdRY,PAULR.andTH6MAS,KWILUAN^  "An Eclectic  Model  of  FertiKty:  Economic,  Attitudinal, 
and  Peinogreq[)h^  Factors,"  Fortili^,  Educatkni,  and  Labor  Fcwce  Ptoject,  Working  Paper  #1,  Houston,  TX: 
University  of  Houston,  1975. 

The  audioes  ocamine  futility  determinants  of  married  women  (3(M4)  widi  spouse  present  First,  findings  show 
econqoiic  variably  are  significant;  however,  non-econcxnic  variables  dominate  die  explanation  of  variation  in 
complete  fertility.  Second,  evidence  is  lacking  of  a  strong  po^tive  income  effect  on  complete  family,  size;  however, 
dim  is  i^bstantial  evidence  of  price  effects  on  fertUity.  Third,  wife's  age  at  marriage  is  die  single  most  important 
&ctor  iri  die  analysis,  and  atdnides  toward  children  have  a  substantial  effect  Finally,  being  black  has  an  impact  on 
f^ily  size  in  diat  Hacks  have  more  childrot  The  hypodiesis  that  completed  family  size  varies  direcdy  wiJi  relative 
intergenerational  income  is  not  sqiported  by  die  re^  W. 

531  GREGORY,  PAUL  R.  and  THOMAS,  R.WILU^  "The  Economics  of  Polity,  Educational  Choice  and 
LaI)orFcxceBehavk)r."  Draft  (tfNatxNial  Institute  (tf  Education  Monograph,  1976. 

This  monogr^  summarizes  die  findings  of  die  investigation.of  die  relationships  among  family  size,  educational 
choice,  marital  patterns,  and  labor  force  behavk)r  of  Amencan  women  between  die  ages  of  30  to  44  in  1967.  This 
study,  which  concentrates  on  die  linkages  between  fertility  and  odier  aspects  of  household  activity,  seeks  to  integrate 
models  of  fertility  and  home  and  inarket  activities  into  a  comi^diensive  model  of  household  behavior.  To  this  end, 
we  attempt  to  develop  a  household  behavior  model  wluch  reveals  die  simultaneous  linkages  among  family  size, 
education  of  parents  and  childroi,  female  earnings  patterns,  the  timing  of  marriagCt  and  die  allocation  of  time  for 
woridng,  caring  for  children,  and  odier  activities.  Cohcnt:  W. 
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532  GREGORY,  PAUL  R;  and  THOMAS.  R.  WILUANt  "Hie  Fertility  Behavior  of  Black  and  White  FamiUes: 
ScMne  Evidence  ftoth  tte         FertiUiy.  Education,  and  I^bor  Forc^  Houston.  TX: 

Universi^bf  Houston.  1975. 

This  analysis  estimates  sq)arate  Wack-white  models  of  fertility  using  an  expanded  version  of  the  Chicago-Columbia 
fatiUty  model,  Attitudes  toward  chikben  (ATQ  do  not  signfficantiy  affect  black  families;  however.  White  families 
with  positive  ATC  have  larger  families  Aan  those  witii  neg^ve  ATCs,  The  husband's  education  exerts  licfle  effect 
on  Wack  fcrtili^;  however,  it  exerts  a  ^g  negative  impaa  on  white  fertility.  For  couples  wiSiout  children, 
involimiary  sterility  and  lack  of  contracqHkm  have  a  greatw  incideiKe  among  blacks.  Income  also  plays  a  more 
important  rote  in  determinihg  blades  not  ha^g  chil^n  tii^  black  &mily  size.  Finally,  black-whitc  endowments 
a^xc^t  fcH^  close  to  one  half  of  tiie  differential;  coefficient  difference  and  aii  unexplained  residual  accounts  fw  the 
remainder.  This  finding  si^ests  that  if  blacks  were  to  achieve  economic  parity  with  whites,  only  one  half  of  the 
fertiUty  differential  would  dis^n>^  Cohort  W. 


533  GREGORY.  PAUL  R.  and  THOMAS.  R.  WILUAM.  "A  Model  of  Educational  Choice  Responses  to 
Economic.  Attitiidinal.  and  FmUy  R^wnsftflity  Facto^^  Fertility.  Education,  and  Labor  Force  Project,  Working 
Papcr  #3.  Houst^ 

This  p^  examines  the  impact  of  socioeconomic  background,  attitudes,  and  family  responsibilities  on  Uie 
educational  chbfccs  of  wbqiem  Women  who  undertidce  femily  responsibilities  early  in  life  tend  to  sacrifice 
educaticm  and  acquisition  of  human  o^ital.  Striidbg  differences  occur  when  con^ring  black  and  white  educational 
choice  models:  (1)  rural  |>lacks  acquire  one  year  tess  education  tiian  rural  whites;'(2)  diff«erit  blacks  attitudes 
exist  tow^ichildien:  (3)  the  b^k  m^  affected  by  the  fatiier^s  occupation;  (4)  black  fem^es* 

education  is  retorted  more  by  early  births  and  less  by  early  marriage  dian  is  white  female  education;  and  (5)  parent's 
eduooiofli  has  similar  effects  on  to^  W. 


534  GREGORY,  PAUL  R.;  THOMAS,  R.  WILUAM;  M  "Relationship  Between  FcrtiUty  and 
LabOT  Participation  of  Married  Women,  White  and  Black  Women."  Final  Report.  Employment  and  Traiiung 
Adnunistration,  U.S.  Dq)artment  of  Ldxir 

The  tepon  contains  results  of  a  study  of  the  impact  of  fcatility  (numbw  of  children  and  child  spacing)  on  the  labor 
force  participation,  labor  supply,  and  hourly  eunings  of  married  women  30-44  in  1967.  Literature  surveys  are 
included.  Hie  data  source  is  die  NLS  ct  Mature  Women.  Regression  models  (OLS  and  Probit)  of  labor  force 
participation,  hours  (weeb)  waked,  lifetime  labor  supply,  and  hourly  earnings  are  estimated  for  white  and  black 
saniples  to  determine  the  irnpacts  of  children,  attitudinal  and  socioecpnoniic  yariablcs  on  labor  supply  and  eariiings. 
The  soiucesctf  the  black  earnings  differentisd  Cohort*  W.. 

535  GRIFFITH,  JEAPiNEE.  "Unemptoyment,  Occupational  Mobility,  and  Retiremwit:  A  Survey  of  Policies  and 
Experiences."  PhD.  Dissertation,  Johns  Hq*insXIruv«sity,  1984. 

This  dissertati(m  examines  die  relationships  anKMg  la^  unemployment,  occupational  mobility,  timing  of 
retirement,  and  ftaancial  need  foUowing  retirement,  using  data  from  die  NLS  Older  Men*s  cohort  The  major 
hypoUiesftj  tested  were  tiuuu  (1)  laie-life  unemployment  leads  to  a  tong-ierm  reduction  in  status  and  income;  (2)  late- 
life  unernptoyment  and  declines  in  occupational  status  rcAice  the  age  of  retirement;  and  (3)  late-life  unemployment 
and  declines  in  occupational  status  increase  income  needs  fdlowing  rctkement  The  findings  concerning  the  effects 
oi  iinmploymcnt  .were  consistent  and  strong  for  die  white  men  in  the  sample.  Unwnptoyment.led  to  reduced 
occupational  status  and  income  even  at  tiie  end  of  men*s  careers.  For  the  most  part,  men  with  recent  unemployment 
experiences  had  higher.probabilities  of  retirement  in  tiieir  early  sixties,  arid  a  substantially  greater  probability  of 
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leceiving  iMst-rethein^^^  public  assis^^ahce  income.  Unemployed  men,  however,  showed  a  much  lower  probability 
of  lypridng  after  they  redied,  prob^ly  as  a  lesidt  of  prior  negativelabcr  force  experiences.  The  hypothesized  effects 
of  chang^  io  status  w^  not  suppMed  Iqr  this  analj^is,  with  the  sole  exception  that  men  with  i^ietirement 
increases  in  status  were  ihudh  less  l&ely  to  weak  following  retirement  and,  cony^ly,  those  with  decreases  in  status 
were  nxm  likely  to  wafc  Floor  effects  opeiatLng  on  the  observed  behaviors  for  the  population  of  older  black  men 
are  suggested  to  account  f(x^  the  racial  differences  in  results.  Pdicy  implications  suggest  the  heed  fi^  much  greater 
atteiitiovi  to  the  interplay  among  manpower,  income  security,  and  retirement  policies.  Attention  must  be  paid  to  how 
oWcrwpAcrs  and  their  faihiUcs  are  affw  Cbhort:  M. 

536  GRIUCHES,  2SVL  •'Earnings  of  Very  Young  Men.-  lailncom  DistrWuthp  nnd  EcommicIneqmlity.  Z^ 
Griliches,  etaL,eds.,  New  Yoric:  Wiley  &  Sons,  197&. 

This  stody  rq)licates  the  author's  eariier  (1976)  resudts  on  newer  data  from  the  NLS  of  Young  Men,  discusses  the 
distribution  of  eamii^s  as  pffpoxd  to  wage  rates,  and  outlines  a  ihodel  for  the  analysis  of  fej?  series  on  individuals. 
The  effea  ot  sclu)pling  on  wage  rates  is  for  stronger  than  is  the  effect  of  IQ,  and  this  difference  is  even  singer 
when  the  effects  of  Acse  two  variables  on  earnings  jue  cormdered.  Oiriy  half  of  tfie  observed  variance  in  completed 
schooling  is  explained  lyy  famOy  background  arid  IQ,  so  otfier  forces  affecting  schooling  remain  to  be  identified.  In* 
the  late  1960$,  youiig  black  meri  were  completing  rhore  schooling  than  white  of  similar  background  and  ability. 
CpbortiB. 


537  GWUCHES,  ZVI.  "Estimating  the  Returns  to  Schooling:  Some  Econometric  Problems^"  Econometrica  AS 
(Jaiiuary  197^:1-ZZ. 

1^  study  purveys  vario^  ecmometric  issues  that  arise  m  estimatmg  a  relationship  between  the  lo^thm  of 
earnings,  schooling,  and  odi^  variables  arid  focuses  on  the  inroblem  of  "ability"  as  an  omitted  variable.  The  paper 
show^  that  in  optimizing  models  the  "ability  bias"  rieediiui  oe  positive.  Using  recent  analyses  from  die  MLS  of 
Young  Men,  when  schoding  is  treated  symmetricaUy,  is  allowed  to  be  subject  to  errors  of  measurement,  and  is 
comlated  with  the  disturbance  term,  the  usu^  conclusipn  of  a  significmitly  posidve  "abUity  bias"  in  the  estimated 
schwlirig  coefficients  is  i)otsupp(^^  B. 

538  GRILICHES,  ZVL  "Expcctajkms,  Realizations,  and  the  Aging  of  Yourig  Men."  Harvard  Institute  of  Economic 
Research,  Discussion  V^x  710, 1979.  Also  in:  Research  in  Labor  Economics  3  (1980):  1-21. 

This  iraper  exploits  the  £u:t  that  educational  and  occupatioiud  expectations  were  asked  in  the  NLS,  and  that  by  1975 
a  significant  fraction  of  this  cdiort  had  actually  reached  the  point  at  which  the  success  of  their  forecasts  could  be 
evaluated  ex.p^t.  It  was  hoped  that  this  woric  would  indicate  how  good  are  such  expectations  and  what  they  can  teli: 
us  about  the  unmeasured  aspects  of  die  individuals.  Unfortunately,  the  foUoMdng  dnta  and  sample  design  probleins 
were  encountered:  (1)  die  sample  tiumed  out  to  be  snwdlcr  Jian  originally  expected;  and  (2)  die  educationait 
expectations  question  was  asked  only  of  diose  still  in  school,  abrat  one-diird  of  die  total  Hie  major  findings  of  diis 
suidy  are:  (1)  die  quality  of  such  expectatioiis  is  riot  uni^essive.  The  R2  between  expected  and  actual  schooling  (for 
dios«  wiUi  valid  expectaticKis)  was  0.47  and  between  expected  occupation  in  1966  and  actual  in  1975  less  dian  0.25; 
(2)  even  though  unimpressive  as  far  as  accuracy  of  f(Hecasting  is  concerned,  diese  expectations  were  close  to  being 
ratipiul,  m  the  sense  diat  it  is  difficult  to  improve  on  diem  by  using  variables  diat  y/m  known  to  die  respondents  as 
of  1966;  and  (3)  constructing  ah  altmative  occupational  scale  and  reweighting  die  observations  made  little 
difference  to  die  results.  Cohort:  B. 
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539  GREJCHES,  ZVL  -Schooling  Interruption.  Woik  While  in  School  and  the  Returns  from  Schooling/ 
Scandinavian  Journal  of  Economics  (1980):291-303, 

Recent  suggestions  for  expanding  the  woik  experiences  of  school  age  youth  make  sense  only  if  such  experiences  are 
in  fact  valuable  G«r  am  be  had  at  little  real  cost  These  issues  are  explored  using  data  form  the  NLS  of  Young  Men» 
focusing  on  the  effects  of  school  interruption  and  of  woik  while  in  school  on  subsequent  wage  rates.  While  the 
interpretation  of  the  lesulis  is  clouded  by  self-selecUon  probleins,  there  is  no  evidence  in  the  data  that  interruptions 
or  work  while  in  school  tead  to  any  neg^ve  effects.  Expanding  woric  opportunities  for  the  young  is  unlikely  to 
detract  from  their  futtrcacadenuc  and  e^  Cohort:  B. 

540  GRILICHES,  ZVL  **Sibling  Models  and  Data  in  Economics:  Beginnings  of  a  Survey/  Journal  of  Political 
Eco/i^>  87  (October  1979):537-564. 

This  paper  reviews  a  number  of  recent  studies  of  the  incpme-schooling-ability  nexus  using  sibling  data  and  discusses 
the  problem  of  identification  in  such  studi^.  Special  emphasis  is  placed  on  the  role  of  errors  in  variables, 
concluding  that  modest  error  levels  can  account  for  much  of  the  observed  difference  between  total  and  within-family 
estimaidi  of  returns  to  schooling.  It  also  suggests  that  the  fainily  may  hot  contribute  as  much  b  the  transmission  of 
inequality  as  is  commonly  thought,  since  it  is  a  force  for  equality  within  (among  siblings).  Cohort:  B. 

541  GRILICHES.  ZVI.  "Wages  of  Very  Young  Men."  Jourmd  of  Political  Economy  84  (August  1976):S69-S85. 

liie  purpose  of  this  paper  is  to  replicate  the  results  of  an  earlier  study  of  "Education,  income,  and  Ability"  (Griliches 
and  Mason  1972)  on  a  new  set  of  data,  the  NLS  of  Young  Men,  focusing  on  the  estimation  of  economic  returns  to 
school  in  the  presence  of  individual  difri^ces  in  ability*  ^^rs  Jn  variables  in  the  ability  measures  arid  tiie 
endog^eity  of  the  schooling  variable.  The  major  conclusions  are:  (1)  the  treatment  of  "experience"  matters.  Using 
estimated  tiffcmnce  instead  of  age  changes  the  relive  size  of  the  estimated  "ability  bias";  (2)  this  bias  is  quite 
smidi,  on  the  order  of  .01;  (3)  the  contribution  of  the  ability  measures  to  the  fit  of  the  equation  is  mmiscule;  (4) 
family  background  variables  are  not  significant  on  top  of  the  schooling  and  ability  variables,  and  (5)  allowing  for  the 
endogeheity  of  schooling  raises  its  coefficient  significantly.  There  is  no  evidence.of  a  "net"  ability  bias  when  the 
estimation  method  treats  schooling  and  experience  symmetrically  with  test  scores.  Cohort:  B. 

542  GRILICHES,  ZVI;  HALL,  BRONWYN  H.;  HAUSMAN,  JERRY  A.  "Missing  Data  and  Self-SelecUon  in 
LargePanels."  AnnalesdeflNSEE 30-31  (April-September  1978):137-76. 

Two  problems  which  occur  in  analyzing  large  panels  of  cross  section  data  are  considered:  missing  data  and  self- 
selection.  In  the  case  of  randomly  missing  data,  using  only  the  complete  data  siibsample  residts  in  unbiased  but 
inefficient  estimates.  We  denionstrate  that  in  large  panels  the  efficiency  gains  from  using  efficient  methods  are 
likely.tp  be  quite  small.  For  non-random  missing  data,  we  present  a  methodology  which  corrects  for  the  bias  which 
occurs  if  only  the  complete  data  siibsample  is  used.  Lastly,  we  formulate  and  estimate  a  model  where  the  mining 
data  arises  from  self-selection  in  the  decision  to  remain  in  school.  Using  the  NLS  of  Young  Men,  we  fmd  that 
accounting  for  self-selection  increases  the  estimated  returns  to  schooUng  by  50%.  Cohort:  B. 

543  GRILICHES,  ZVI  and  YATCHEW,  ADONIS.  "Sample  Selection  Bias  and  Endogeneity  in  the  Estimation  of  a 
Wage  Equation:  An  Alternative  Specification."  Annalesdel'INSEEAS  (July-September  1981):  35-46. 

This  ^s^r  re-estimates  a  model  pn&vipusly  estimated  by  Griliches,  Hall,  and  Hausman  in  order  to  determine  the 
effects  of  introducing  additional  information.  The  model  contains  a  wage  equation,  together  with  two  equations  that 
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determine  the  observed  level  of  schooling.  Schooling  appears  endogenously  in  the  wage  equation.  Furthermore, 
account  is  ttdcen  of  the  sample  selection  problem  that  ariseis  because  some  members  of  the  sample  are  still  in  school, 
so  that  their  wage  and  desired  schooling  levels  are  not  observed.  Hie  results  correspond  closely  to  those  previously 
obtaiiiedbyGriliches^Hdl^andHa^^    Cohort  B. 


544  GRUBBS,  TERESA  J.  ''Child  Care  and  the  Employment  of  Mothers:  Evidence  from  the  National 
Lohgitudinid  Survey  of  Youth;"  PhD.  Dissertation,  Uiiiversity  of  Maryland  -  College  Park,  1989. 

Hiis  dissertation  addresses  four  major  shortcomings  in  the  literature  on  cost  of  work  and  on  the  effect  of  child  care 
expenditure  on  women's  work  effort  The  previous  literature  has  assumed,  costs  associated  with  child  care 
expenditure  are  either  fixed  or  variable,  rather  than  testing  the  nature  of  the  costs.  Hie  bias  associated  with  missing 
data  on  child  care  expenditures  f<^  nqn*particq)ants  has  not  been  addr^sed.  Using  Heckman's  (1979)  methodology, 
this  stiidy  addresses  dus.  The  endogenity  of  child  care  expendiuires  in  a  model  of  hours  of  work  will  be  considered. 
Finally,  the  effects  of  actual  expenditures,  as  well  as  the  effects  of.  family  composition,  on  mother's  labor  force 
participation  and  lato  supply  will  be  exjdcxed  Empirical  implementation  of  a  simultaneous  model  of  child  care 
expenditures^  the  decision  to  work,  and  the  hours  supplied  is  crucial  to  evaluating  proposals  for  government  subsidy 
of  child  care.  Advocates  of  eniployment^qriented  day  care  believe  the  government  can  take  a  role  in  promoting  full 
emptoyment  and  family  self-sufficiency  by  subsidizing  custodial  day  care  slots  for  children,  or  by  providing 
subsidies  to  parents  in  the  form  of  vouchers  or  tax  credits.  The  rational!  for  iroviding  such  assistance  lies  in; 
lessening  the  work  disincentive  effect  of  high  cost  child  care.  Using  data  froin;'jie>!982-1986  panels  of  the  NLSY, 
this  dissertation  clarifies  the  effect  of  child  mc  e?^nditure  on  women's  work  effort  *Cohbrt:  Y. 


545  GUSTAFSON,  TOOMAS  A.  "Tlie  Retirement  Decision  of  Older  Mem  An  Empirical  Analysis."  Final 
Rqwrt,  Employment  and  Tkining  Administration,  U.S.  Department  of  Labor,  1982. 

TWs  study  explcms  the  swisitivity  of  estimates  of  the  probability  of  retirement  to  variations  in  empirical 
specifications.  An  evaluation  of  the  recent  microeconomic  literature  relating  to  the  retiieiheht  decision  and  to  the 
Isbdr  supply  of  older  wc^cers  presses  the  wide  divergence  of  results  from  different  studies,  including  a  controversy 
about  the  relative  roles  of  bad  health  and  retirement  benefits  in  explaihbg  the  decision  to  retire.  This  study  uses  a 
siinple  theoretical  aiid  empirk^.model  of  the  retirement  decision,  viewed  as  a  binary  choice.  Various  possible 
definitx>ns  of  both  dependent  and  indepeiident  variables  are  explored  in  detail.  Hie  model  is  estiniated  with  a 
number  of  variations  iii  the  empirical  specification  using  the  sample.of  Older  Men  from  the  NLS.  Hiese  variations 
include  different  formulations^ of  the  key  variables,  corrections  for  selectivity  bias,  and  use  of  subrsamples  of 
different  demogrq)hic  groups.  The  study  concludes  that  both  bad  healtii  and  retirement  benefits  affect  tiie  retirement 
decision;  this  result  is  robust  in  die  face  of  changes  in  specification.  In  conuast,  a  number  of  other  variables 
hypodiesized  to  be  important,  including  die  wage  rate,  do  not  consistency  have  much  explanatory  power.  Cohort 
M. 


546  GUSTAFSON,  THOMAS  A.  "The  Retirement  Decision  of  Older  Men:  An  Empirical  Analysis."  Ph.D. 
Dissertation,  Yale  University,  1982. 

TTiis  study  explores  the  sensitivity  of  estimates  of  die  probability  of  retirement  to  variations  in  empirical 
^ifications.  An  evaluation  of  die  recent  microeconomic  literature  relating  to  die  retirement  decision  and  to  die 
ldx)r  supply  of  older  woricers  stresses  Uie  wide  divergence  of  results  from  different  studies,  including  a  controversy 
about  the  relative  roles  of  bad  healdi  arid  retirement  benefits  in  explmning  the  decision  to  retire.  This  study  uses  a 
simple  dieoretical  and  empirical  nricidel  of  die  retirement  decision,  viewed  ava  binary  choice.  Various  possible 
definitions  of  both  dependent  and  independent  variables  are  explored  in  detail.  The  model  is  estimated  widi  a 
iiumbcr  of  variations  in  die  empirical  q)ecification,  usjiig  die  sample  of  Older  Men  from  die  NLS.  These  variations 
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include  different  formulation^  of  the  key  variaUes,  corrections  for  sclectivi^  biiis,  and  use  of  sub*samples  of 
different  demogrq)hic  groupi  The  study  concludes  that  both  bad  health  and  retuement  benefits  affect  the  retirement 
decision;  this  result  is  robust  in  the  face  of  changes  in  specification.  In  contrast  a  number  oLother  variables 
hypothesized  to  be  impoitant,  including  the  wage  rate*  do  not  consistently  have  much  explanat^  power.  Cohort* 


547  GUSTMAN,  ALAN  L.  and  SlEINNffiDER,!^  "The  Relation  between  Vocational  Training  in  High 
School  and  EconcHnic  Oatcoms^  Industrial  36  (October  1982):73-87. 

This  paper  examines  tlve  relationshq)s  between  various  economic  outccmies  and  vocational  training  in  hig^  school 
for  those  who  have  complex  exactly  twelve  years  of  sdiooling.  The  authors  attempt  to  determine  whether  the 
findings  remain  robust  wheii  different  surveys  and  time  periods  of  analysis,  different  measiues  of  the  quality  and 
kind  of  vocational  training,  and  (Hher  variations  in  specifications  are  used.  Using  some  samples  with  particular 
^lecifications,  the  authors  find  evidence  of  po^tive  returns  b  vocational  schooling^  For  white  females  enrolled  in 
bu^ness  programs  die  evidence  is  strongest  For  white  males  the  evidence  is  much  weaker,  but  the  authors  do  find 
that  trade  aiid  indu^  ODurses  may  havp  a  positive  influence  on  subsequent  yearly  eamings.  Sample  sizes  for 
miikmtiec  aire  small,  and  so  the  findings  for  thein  remain  unclear.,  Within  specific  sex  and  race  ^ups  the  findings 
vary,  sometimes  widely,  dq)ending  bh  the  samples,  time  periods,  and  dependent  variables  used  and  on  the 
specificmion  of  the  estimating  equation.  €^  B. 

548  HAHN,  ANDREW  and  FRIEDMAN,  BARRY.  "Did  ;\e  CETA  System  Woric  for  Disadvantaged  Youth?  An 
Overview  of  Ptogram  Impacts  after  Ptogram  Participation."  In:  The  CETA  Youth  Employment  Record,  Rcpoci  to 
the  U.S.  Dq)artmoit  of  Labor,  1983. 

An  ar.alysis  of  comparison  between  the  CEl'A  group  and  a  matched  comparison  group  showed  one  consistent  result: 
CETA  youth  woriced  less  in  unsubsidized  jobs  than  their  matched  cotmterparts.  A  two  part  explanation  is  presented 
to  account  for  this  finding:  (1)  the  un^bskKzedworic  of  AedETA  group  was  low  because  of  continuing  subsidized 
wcxk;  (2)  as  subsidized  j6bs  ended,  unsubsddized  jobs  did  not  replace  them  immediately  since  they  were  found  only 
slowly.  TheunsubsidkiKl  woricof  dicCE^  One 
can  surmise  that  the  CETA  group  shortfall  should  be  only  temporary  and  that  eventually  unsubsidized  jobs  will  be 
found,  but  this  assumption  remains  to  be  tes^  when  later  NLSY  interview  wayes  become  available.  Also 
examined  were  the  i)ositive  CETA  effiects  for  particular  subgroups.  No  single  pattern  emerged  for  who  gains,  but 
findings  include:  (1)  sU^tly  more  CETA  youth  exiled  in  school  in  both  follow  up  years;  (2)  total  weeks  worked 
was  greater  among  CETA  youth  in  1979;  (3)  mimxity  CETA  participants  who  were  in  school  in  the  follow  up  year 
worked  more  weeks  of  unsubsidized  jobs  than  their  matches  in  1979  but  not  in  1980;  (4)  by  1980  more  CETA  yoiing 
women  (enroUed  in  school  and  woridn^  worked  dum  their  counterparts  in  unsubsidized  jobs;  and  (S)  generally,  the 
only  unsubsidized  empIoym(nit  .variable  f(v  which  a  ^  Cohort:  Y. 

.549  HAIRE,  JAMES  BENTON.  ''Ail  Investigation  of  Selected  Sociopsychological  Variables  in  Relation  to  the 
IVaditional  or  Nontraditional  Occupational  Choices  of  Middle  Age  Women.*"  Ph.D.  Dissertation^  Southern  Illinois 
University  at  Carbondale,  198L 

Hiis  study  attempted  to  identify  the  power  oi  a  sihall  set  of  socioprychological  predictor  variables  and  combine 
them  iiito  models  wluch  coukl  demonstrate  their  relationship  to  an  individual's  choice  of  occupational  strata.  To 
accomplish  this,  the  data  were  treated  statistically  using  Pearson  Moment-Coefficients  of  Correlation  between 
measures  of  the  indq)endeht  mi  the  dependent  variables.  Additionally,  coeffici^ts  of  multiple  correlation  were 
iised  ib  determine  the  value  of  independent  variable  combinations  in  the  prediction  of  pcciq)atiohal  choice  strata. 
>  Data  for  this  research  were  obtained  firom  a  cohort  of  1203  women,  30  to  44  years  of  age  who  participated  in  the  ten 
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year  NLS:  0>efIicients  of  comtotipn  consist^iUy  Die 
conclusions  of  this  study  are  that  these  selected  variables  should  not  be  used  either  singly  or  in  any  ccmbinations  as 
the  sole  choice  of  predictors  of  occqiadonal  strata  Ihis  does  not  preclude  the  possibility  of  using  them  with  some 
other  independent  variable  or  combination  of  variables,  the  results  of  thb  research  demonstrate  that  the 
occupational  choice  process  is  far  more  complicated  than  can  be  accounted  for.by  the  predictor  variables  chosen. 
Cohort:  W. 


550  HALU  ROBERT  E.  and  KASTEN,  RICHARD  A.  *The  RelaUve  Occupational  Success  of  Blacks  and 
Whites."  Brookings  Papers  on  Ecohomk  Activity  3  (imp^^^ 

V.uthin  the  labor  liiaricet,  blacks  suffer  relative  to  whites  in  two.ways:  first,  blacks  are  less  likely  to  have  high-paying 
occupations  than  whites;  and,  second,  ^thin  each  occupation,  they  are  paid  less.  The  authors  divide  the  total  deficit 
in  black  earnings  into  components  attrd)utable  to  the  occupational  and  wage  dimensions.  They  find  tlmt  .they  are 
approximately  equal  tai  size.  They  ^^dy  the  occupational  component  in  detail,  attempting  to  subdivide  it  into  two 
pcffts;  differences  arising  from  Uie  unequal  treatment  of  blacks  and  whites  in  the  labor  maricet  and  differenceis  arising 
from  the  unequal  endowments  of  the  two  groups.  CdKHt  B. 

551  HAMEL,  HARVEY  R.  and  GOLDBERG,  MARVIN.  "Wage  Expectation."  In:  Youth  Unemployment  and 
AfWwwm  H^a««,  BuB^  1657,  U.S.  Department  of  Ubor^ 

Tlus  chapter  addresses  teena^rs'  wage  expectation  using  diie  Young  Men' s  cohort  of  the  NLS  and  also  the  Urban 
Emptoyment  Surveys  of  sbc  U.S.  cities*  Botii  wages  earned  and  wage  expectations  increase  witii  age  for  botii  racial 
groups  and  ar  ihi^  for  whiles  than  for  other  races.  Contrary  to  the  hypothesis  of  unreasonable  expectations,  the 
average  wage  expected  by  unemployed  young  men  is,  within  any  age-cotor  group,  lower  Uwm  tiiat  for  tiie  employe! 
However,  iht  prc^ortipn  of  unemployed  tetanage  males  vniMg  b  accept  employment  at  a  wage  below  $1.40  an  hour 
(the  mininnum  wijge  at  that  time)  was  less  than  tiie  proportion  of  employed  teenagers  actually  receiving  less  tiuui 
$1.40,  excegi  among  black  and  other  races  15*17  years  old  The  tendency  f(^  wage  expectations  for  most 
unemployed  ieenage  groups  to  fall  in  the  $1;40^L99  range  to  a  greater  extent  than  is  true  of  wages  received  by 
emptoyed  teenagers  suggests  the  possibility  tiiat  expectations  may  be  affected  by  the  level  of  tiie  minimum  wage* 
F6r  tiie  15 17  year  old  group,  wage  expectations  and  wage  levels  received  are  about  the  same.  Among  tiie  18-19  year 
old  group,  however,  wage  expectations  among  unemptoyed  whites  are  above  tiie  wage  levels  received  by  tiiose 
empfoyed  For  blacks  and  other  races  in  tfiat  age  group,  average  age  expectations  and  wages  received  are  ahnost  tiie 
same.  Unemployed  18-19  year  olds  oi  boUi  white  and  otiier  races  are  less  willing  to  take  low  wage  jobs.  It  seems 
tiiat  the  average  wage  expected  by  tiie  unemployed  teenager  is  below  tfiat  received  by  tiiose  employed  The. 
unemployed  tdmager  lyjpears,  however,  slightiy  disinclined  to  accq)t  tiie  lowest  wage  jobs  compared,  at  least,  witii 
his  employed  counterpart  Howev^,  Aere  are  large  numbers  of  teenagers,  boUi  unemployed  and  out  of  tiie  lat>or 
force,>who  did  indicate  a  willingness  to  accq>t  low-wage  employment-at  least  if  tiie  right  job  came  along.  Cohoit: 
B. 


552  HAN,  ¥EE  OK  KIM  **DeteRninants  of  Choice  of  College  Major  among  Women  and  Men:  Compjarisons  of 
Cohorts  in  tiie  Late  1960s  and  1970s."  J*.D.  Dissertatkm,  University  of  Illinois  at  Urbana-C 

The  prinu^  purpose  of  tiiis  study  is  to  examine  Actors  related  to  the  choice  of  college  migor  among  young  women. 
The  study  compares  a  cohort  of  women  in  tiie  late  1970s  witii  one  in  tiie  late  1960s  to  expkun  tiie  dramatic  increase 
in  tiie  relative  represeritation  of  women  in  nontniditional  fidds  during  the  1970s.  This  study  also  examines  samples 
of  men  in  tiie  late  1960$  and  i?70s  to  analyze  sex  differences  in  tiie  determinants  of  tiie  choice  of  college  major. 
Tlie  data  are  taken  from  tfiree  NLS  cdiats:  NLSY,  Young  Women,  and  Young  Men.  College  major  is  specified  as 
a  function  of  aspirations  for  madcet  work  and  home  woA  and  of  personal  characteristics  such  as  family  background. 


156 


0 


tact,  and  auiuides  towaid  women's  vAt..  Ttit  equations  ait  estimated  by  three  statistical  methods:  (1)  ordinary 
least  squares  (OLS);  .Q)  multinomial  hgit  maximum  likelihood  (MLML);  and  (3)  trichotomous  (or  ordered)  logit 
maximuih/Ukelihood  (JLMLi  It  is  found  that  in  the  past,  women  from  low  income  frunilies  and  money-oriented 
women  tended  to  choose  male<dominated  fidds;  tbday,  however,  women  from  high  income  frunilies  and  those  with 
aspirations  for  high  earning  ocaq)ations  tend  to  choose  nontraditional  fields.  Among  women  in  the  late  1960$,  those 
who  intended  to  be  working  at  age  3S  chose  female-dominated  fields,  whereas  a  decade  later  work  aspirations  had 
no  significant  impact  on  choice  of  imuor  fidd«  In  addition,  family-related  variables  such  as  expectations  of  early 
marriage  and  high  fertility  are  positively  related  to  the  choice  of  female-dominated  fields  among  tiie  older  cohort, 
but  not  die  younger  cdtkxL  Caparisons  l^tween  males  and  females  show  g  decrease  in  sex  difieiences  over  time. 
In  the  older  cohort,  high  frunily  income  influenced  both  women  and  men  to  choose  college  mayors  traditionally 
proper  for  their  sexes;  high  family  income  in  the  younger  cohort  had  an  equal  effect  on  both  sexes  toward  male 
fields.  In  sum,  the  rapid  increase  in  enroliment  by  women  in  nude-dominated  fields  of  study  during  the  1970s  is 
explained  in  Irirge  part  by  thdr  increased  a^irations  fc^  better-paying  occupations.  This  study  clearly  shows  that  die 
aspirations  oir  today's  wonnen  are  changing  toward  nont^  Cohort:  BGY. 

553  HANNON,  NATALIE  RODKIN.  •^The  Influence  of  Individual  Factors,  Economic  Sector,  and  Sex 
Stereotyping  on  Women's  Occupational  Mobili^  and  Status  Attainment**  Ph.D.  Dissertation,  Fordham  University, 


This  study,  using  data  from  the  Mature  Women  cohort,  examines  die  relationship  between,  human  capital  and 
structural  variables  on  die  status  attainment  of  women  and  die  extent  of  dieir  intrageneratipnal  occupaticmd 
mobility.  Multiple  regressim  is  employi^l  to  assess  die  relative  influence  of  d^^  whedier  a 

woman  e?qperiences  upward  or  downward  motnli^  or  no  mobility;  die  amounts  of  upward  and  downward  mol)ility; 
and  on  status  attainment  Defining  mobility  in  terms  of  movemeiit  between  die  gross  occupational  categories,  about 
one  half  of  die  women  experienced  intrageneradonal  mobility;  whereas  about  two-tiiirds  of  die  women  were  mobile 
when  mobility  was  definod  as  movement  between  deciles  of  a  socioeconomic  score  based  on  detailed  occupations. 
Compared  widi  men,  die  women  were  more  likely  to  e9q)erience  no  mobility,  or  to  be  downwardly  mobUe.  The 
structural  variables  do  a  better  job  of  explaining mobility  and  status  attainment  dian  do  die  individual  variables. 
However,  economic  sector  and  sex-typing  explained  difierent  proportions  of  die  variance  depending  upon  die 
dependent  variable.  For  type  d  mobility,  economic  scc\or  explained  slighdy  more  of  die  variance  dian  sex 
stereotyping;  for  status  attainment,  die  opposite  was  true.  Abnost  all  of  die  variance  explained  by  die  structural 
factors  for  amount  of  upward  mobility  was  diie  to  sex  stereotyping;  whereas  sex  stereotyping  contributed  almost 
nodiing  toward  explaining  downward  mobility.  Cohort  W. 

554  HARDY,  MELISSA  A.  ''Effects  of  Education  on  Retirement  Among  White  Male  Wage-and-SalaryW^ 
Sociology  of  Education  57  (Ainril  1984):84-98. 

Education  is  genendly  recognized  as  a  niajor  determinant  of  occupational  status,  and  its  effect  on  career-entty 
positions  as  well  astm  subsequent  k)cations  widiin  die  occipitional  soucture  has  been  well  documented  in  die  status 
attainment  literauire.  Using  die  more  recent  waves  of  die  NLS  of  Older  Men,  diis  sttidy  focuses  on  hhor  force  exits 
and  examines  die  efiect  of  education  on  retirement  behavior  Results  from  a  series  of  logistic  estimations  indicate 
that  die  net  direct  efiect  of  educational  attainment  on  the  transition  to  a  '^retired*'  status  primarily  consists  of  discrete 
efiects  located  widiin  non-manual  occupational  categories*  Having  acquired  a  college  degree  reduces  the  likelihood 
of  retirement  among  professional,  technical,  and  kindred  workers,  and  die  presence  of  a  high  school  diploma  makes 
retirement  less  likely  for  sides  and  po^Uyclerkalworker^^  Cohort  M. 

555  HARDY,  MELISSA  A.  '^Job  Characteristics  and  Healdi:  Differential  Impact  on  Benefit  Entidement** 
Research  on  Aging  4,4  (December  1982):  457-478: 
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This  paper  investigates  the  influence  on  eligibility  criteria,  current  labofj  force  participation,  characteristics  of  current 
or  la^  job,  health,  and  age  on  the  utilization  of  letirement  benefits.  Rb^ndents  were  white  males  drawn  from  the 
1975>ave  of  the  National  Longitudinal  Survey  of  Olde^*  Men.  Estimates  fiom  multinorhial  logit  models  indicate 
that  mote  hi^y  educated  woitos  and  self-empl(yed  woikers  were  more  likely  than  other  woriccrs  to  be  employed 
at  oldet  ages,  oiie  reason  being^thefr  flexibility  in  defining  retirement  options.  Self-employed  woriccrs  and  woricers 
With  low  job  tenure  and  low  net  assets  were  Ucely  to  combine  benefit  income  and  earnings  in  a  given  year.  Woricers 
with  tepoitcd  health  limitations  appeared  to  be  predisposed  to  retire  when  eligible  for  benefits,  with  such  woricers 
aged  «»  ^nd  over  more  likely  to  be  dqwndent  on  Soda  Securi^  Cohort:  M. 

556  HARpV,  MELISSA  A.  "Occupational  Structure  and  Retirement'*  In:  Current  Perspectives  on  Aging  and  the 
l4e  Course,  Zena  Beau,  eA,  Greenwich,  CTi  JAl  ftess,  1985. 

The  research  literature  on  retirement  has  generally  identified  OASI  and  pension  benefits  as  the  mcgor  '*pull'*  factors 
and  nutfidatory  retirement  and  health^  1^  as  the  major  "push"  fectors  determining  retirement  behavior. 
Desqriptive  data  analyses  of  older  wo^ws  suggested  occupatioicl  di^erences  in  retirementsdetcrminants,  and 
retirement  studies  that  incorporated  some  fonn  of  occupational  distinction  itito  the  analysis  indicated  some  variation 
in  retirement  behr  ^^or.;  The  remuch  tepoittd  in  this  chapter  was  undertaken  with  the  aim  of  developing  systematic 
evidence  relevant  to  this  issue.  Infocmation  fiom  the  NLS  of  OUer  Men,  fiom  1973, 1976  and  1978  was  analyzed  in 
mler  to  examine  d^ermiiiants  of  retirement  with  respect  to  the  question  of  variations  by  occupatiorml  category.  A 
r^irement  model  di^  included  healih  limitations,  compulsory  retirement,  second  pension  coverage^  Duncan's  index 
oi.scSoeconomic  status,  education,  job  tenure,  wage,  and  age-eligibility  variables  was  estimated  by  means  of  a 
loffsx^  regres^n  procedure  within  occqmtional  groins.  Occupational  differences  in  retkement  patterns  primarily 
involved  the  pension-rdated  variables;  however,  the  siinilarity  in  the  patten^  of  effects  suggested  that,  once 
reUiement-age  diflcrences  were  controlled,  the  variables  that  influenced  retirement  behavior  were  fairly  consistent 
across  qpcupatimal  category.  Cohort:  M. 


557  HARDY,  MELISSA  A.  "Racial  Diflierences  in  Retirement**  Presented:  the  Meetings  of  the  American 
Sociok)gical  Association,  1984. 

Determinants  of  retirement  for  okler  black  wage-and-salary  workers  are  examined  to  assess  the  extetlt  of  racial 
differences  in  retirement  patterns  and  status.  Using  1976  and  1978  data  from  the  NLS  of  Older  Men,  retirement 
models  for  Macks  and  whites  are  compared  The  major  differences  involve  job  tenure,  joiiit  policies  of  compulsory 
retirement  and  second  pensiou  coverage,  and  Durican*s  index  of  SES-factors  that  influence  the  amount  of  retirement 
income.  In  general,  private  pension  coverage  is  more  important  to  whites;  blacks  appear  to  be  more  heavily 
influenced  by  factors  that  determine  Social  Security  benefits.  Cohort:  M. 


558  HARDY,  MELISSA  A.  "Social  Policy  and  Determinants  bf.Retiremcnt:  A  Longitudinal  Analysis  of  Older 
White  Males,  1969-1975,"  Social  Forces  60  (Jmc  1982):11(»-1122. 

This  paper  analyzed  shc^-term  changes  in  the  retirement  behavior  of  older  white  males.  The  1969  to  1975  period 
straddles  a  major  laming  poin»  in  the  Social  Security  systetn  and  jdlows  examination  of  the  hypothesis  that  older 
woricera  quickly  reqxMid  to  policy  ctumges  that  alter  their  opportunity  structures.  Retirr  ment  is  approached  through 
labor  siq>ply,  which  aUows  maximum  flexibility  in  analytic  concq)tion.  Changes  in  the  ^>attems  of  results  during  the 
1969-1975  period  reflea  the  interaction  of  the  "pull"  dynamic  of  liberalized  benefits  With  other  determinants  of 
retiremerit  behavior.  The  strongest  shifts  were  observed  for  woriccrs  with  health  limitations  and  workers  facing 
compulsory  redreinent  but  covered  by  second  pensions.  C^horu  M, 
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559  HARDY,  MELISSA  A;  *11ie  Stnictiim  of  RedremenU  A 

Influence  the  Rediement  Decisions  of  Older  Males***  PhJ).  Dissertationt  Indiana  Univendty,  1980. 

This  research  attempts  to  integrate  relevant  theoretical  perqpecdves  and  methodological  techniques  fipom  economics 
into  a  sociological  stiuly  of  retirciiicni  bdiavior.  The  1969, 1971, 1973  and  1975  waves  of  the  NLS  of  Older  Men 
are  analyzed  by  means  of  both  ooss-sectional  and  longitudinal  designs.  The  authcr  looks  at  white  males  s^ed  45  to 
59  in.  1966  and,  iising  alternative  conceptu^Szations  of  retroni^  places  major  emphasis  on  the  influence  of 
stnKtiind  features  that  serve  to  organize  the  work  txpencncc  of  older  men.  Retirement  is  approached  in  two  ways. 
Firist,  it  is  ^pioached  through  lalwr  siq)plyrUiat  is,  bpurs  w(rted  per  year-which  allows  maximum  flexibility  in 
ttialytic  conception  of  the  retirement  jxpcess.  A  generalized  vca:sion  of  Tobit  analysis  is  used  to  esdmate  these 
retirement  models.  Second,  r^ment  is  approached  througih  severd  categ(m^  of  labcc  force 

pardcij^on  which  are  devised  to  capture  major  choices  in  work  behavior.  These  models  are  estimated  by  binary 
and  muItinoniidMogit  analyses.  The  andytic  designs  make  use  of  both  an  age  cohc^  smicture  (deflned  by  ages  of 
benefit  eligibility)  and  a  birth  cdiort  strucbire.  Tlie  authcr  has  atfficd  Uiat  the  retirement  process  is  moce  ccmiplex 
than  the  simple  choice  of  lato  force  porticipatiqn  or  withdrawal  Instead,  retirement  denotes  akmd  of  occupational 
status  that  invdves  different  kinds  of  costs  and  rewEUPds  for  different  categories  of  wcHkos.  The  attemi»s  of  oMer 
workers  to  maximize  the  benefits  and  minimize  the  costs  of  retirement  are  limited  by  the  opporomity  ^ructuies  they 
face.  Of  the  fiEK:to»oon^red,  health  Umitatioi^ 

w(Hk  activity  oi  older  men.  The  strongest  positive  effect  is  associated  witt  self  onployment  Self-emptoyed 
workers  are  nKxe  likely  to  be  in  the  labor  force  workbg  relatively  demanding  schedules;  they  are  also  vaxxc  likely  to 
be  taking  advantage  of  podtions  quasi-retiraoaent  the  ov^  time  p^ms  oif  results  suggest  the  imp^itance  of 
mott  general  economic  conditions  and  changes  in  Social  Security  le^slation  (or  work  decisions.  Cohort:  M. 

560  HARDY,  MELISSA  A.  and  PAVALKO,ELIZAK.  The  Internal  Structure  of  Self-Reported  Health  Measures 
AraiMig  Older  Wakers  and  Retirees."  JounuU  of  Health  and  SocM  Behavior  27  A  (Pec^^  346-357. 

lUs  study  investigates  the  internal  structure  of  the  self-repc^  health  measures  available  in  the  1976  wave  of  the 
NLS  of  Older  Men.  In  assessing  the  relationship  between  a  measure  of  woric-limitatiohs  and  a  set  of  health  factors 
based  on  repcxts  of  specific  symptoms,  activity  limitaticms  and  problematic  woric  conditions,  it  was  found  that 
physical  ^ptoms  imd  activity  limitations  were  eq)ecially  strong  predicted  of  repented  health  conditions  that  limit 
the  respondent's  ability  to  perform  on  the  job.  The  mbc  of  specific  symptom/condition/iactivity  limitations 
associated  with  rqx)rted  work  limitations  differs  not  cmly  by  occupational  category,  but  by  retirement  status  as  well, 
in  that  employed  workers  in  tower  blue-collar  positions  were  less  likely  to  report  woik  limitations  when  they  said 
they  experienced  several  symptoms  of  weakness/fa%ie  or  moUJity  restrictions.  The  authors  inteipret  the  results  as 
supportive  of  tiie  notirni  diat  die  evaluative  context  invoked  by  a  health  question  can  influence  tiie  consist^cy  of  the 
health  reports  obtained  bom  respondents;  Cohort:  M. 


561  HARDY-HAZELRIGG,  MELISSA  A.  "The  Socio-Econcwnic  Structure  of  Retirement"  Fmal  Report, 
Assistant  Secretary  Ux  Policy,  Evaluation,  and  Research,  U.S,  Department  of  Labor,  1980. 

The  study  investigates  die  retirement  behavior  of  okler  m^es  fibm  1969  to  I97S  wiUiin  die  more  general  context  of 
labor  st^ly.  Using  die  NLS  of  Older  Men  for  19^,  1971, 1973, 1975,  labw  suR>ly  mijdels  are  estimated  for  all 
waves  by  Heckmah^s  generalized  verskm  of  Tobir  analysis.  The  core  variables  in  die  analysis  include  healtii 
limitations,  retiretnent  policies  of  the  woik  place,  fa^nily  composition,  net  family  assets  and  hourly  wage;  measures 
of  status,  education,  employment  sector,  job  tenure  and  unemployment  are  included  as  controls.  Of  die  factors 
qonsidmd,  healdi  limitations  and  retirement  i^cies  of  die  work  place  had  die  strongest  negative  effect  on  die  labor 
supply  of  older  men;  family  composition  variables  and  employment  sector  had  strong  positive  effects  in  die  older 
cohorts.  The  coordinated  rffects  of  compulsory  retirement  and  relatively  lucrative  pension  benefits  as  well  as  die 
existence  of  a  healdi  limitation  also  vpm  to  interact  widi  Sociid  Security  eligibility,  Ttie  overuse  ^ttems  of 
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icsults  suggest  tiie  inqxxtance  of  nxxe  general  ecooomic  cooditioos,  prevailing  economic  trends,  and  changes  in 
SodalSecuri^kg&Iadoa  for  labor  sqjptydeds^  M. 


562  HARRIS.  D/W,  ''Analysis  <rf  Youth  Ii*or  Fbrce  tiansiiion  n  Mastcr*s  Thesis,  Naval 
Fostpduaie  Sctepl 

Kbuqr  of  the  enlisted  sqn'y  rese^ 
UtdeiskDownofdid^ 

tfaeUwr  foiDe^^        With  the  decUne  of  die  17*21  year  old  nude  jk^^ 
iovwds  die  entile  Uwrmaricet  This  diesis  uses  daiafinm  the  ^OY  to  estu^^ 

seven  possible  stales  fivuidii^duals  9^        The  stales  are  high  school,  coU^e,  active  s^vice/mploy^^ 
tine,  qnplQyineni  put  time,  OD^^  Tests  are  made  to  determine  if  Uietranation 

probaUlities  ate  staUe  across  and  indqwidcant  of  time.  It  was  found  diat  the  system  was  generally  stable  acxo» 
•  tiinebQtwasnotind^eodentpfageimdbim  Cohort:  Y. 

563  HARRK,  ROBERT  M.  and  HCXIJNGSWmTH,  DAVID  K.  'Ijocus  of  Cbntrol  and  Wock  limitations  of 
Handicqjped  ifosaaC  JoitrmdifAppl^  Counseling  11,1  (Spring  1980):  4043. 

Onset  of  a  disabling  cooditioo  iidiether  it  iiqdies  primacy  or  not  usually  brings  widi  it  a  change  in  the  persoa*s 
p^ceptkn  of  die  eiivironnienL  TradilionaUy,  Roiter*s  locus  (tf  control  has  been  used  to  describe  an  individual's 
j^ycholpgicU  orientatto  Studies  vduch  investigate  die  cnpaa  of  disabili^  on  locus  of  control 

^  ail  but  laddng.  This  stucfy  investigates  di^  relationdups  between  women  widi  wodc  w  activity  limitations  and 
their  percq)tidn  of  personal  and  environmental  control  Corrdational  and  cbi*square  (contingency  table)  analy^ 
are  used  to  disc?  jss  die  reIaiionsh9*  Q)hocc 


5^  IMRRISC»4,  BENNETT  and  SUM,  ANDREW.  Data  Requirements  for 'Diial'  yf*Segmenied*  Labor  Maiket 
Research,"  In:  Cowiting  the  Labor  Farce,  App^^  Concq)ts  and  Data  Needs.  Washington.  D.C^tl^, 

Government  Pnnting  Office,  1980. 

This  taper  reviews  10  major  current  anVor  previously  administered  labOT  force,  employment,  and  earnings  surveys 
.u>  assess  die  extent  to  whidi  tbey  cdlected  data  on  die  types  of  variables  relevant  to  research  on  segm^ted  labor 
madcets.  Cohort  B  NL 


565  HARRISON,  SCOITG.  and  WATTE,  UNDA  J.  "Mature  Women's  Kin  AvailabiBty  and  Contact"  Sociology 
andSodalResearck  71,4  (July  1987):  266-270. 

Tlie  frequency  of  contaa  diat  mature  women  have  widi  dieir  children,  parents,  siblings,  and  in-laws  is  examined 
based  on  data  from  die  NLS  of  Madire  Women,  a  longitudinal  survey  of  ^proximautly  5 ,000  females  aged  3044  in 
1967iK^.  the  panel  began.  In  198U  die  3j677  respondents  remaining  (aged  44-59)  were  asked  bow  (rften  di^  had 
£eK:e-to-&ce  or  telqAone  contact  widi  die  different  ^pes  of  km.  A  7^p(^t  scale  ranging  from  daily  to  never  wa^ 
used  to  measure  frequency  of  ^  Res^xmdents  vim  most  frequendy  in  contaa  widi  dieu^ 
poents,  in-laws,  and  siblings.  More  dian  95%  of  each  subgroup  who  had  kui  were  in  contact  widi  at  least  one  kin 
tnembermonddy.  bis  concluded  diat  Uiese  hidings  may  reduce  die  coinrerna^ 
thenextgeneradonofelderiy. [Sociological Abstractt,Inc.^  Cohort:  W.  ' 
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566  HASmMOTO,  MASANCHUL  •'NCnimim  Wage  Effea  oa  Tiaining  American  Economic  Review 
72  (December  1982):  1070*1087. 

liiisps^exinui^ 

OQ  the  effects  of  minimum  wages  on  the  truning  of  young  male  woricers.  The  author  finds  that  an  effective 
minimum  wage  diminidics  tnining  m  two  wzys;  Fiist,  to  the  extent  iHat  the  minimum  wage  results  in  lost 
employment,  it  dq;viyes  die  disenq>loyed  woricers  access  to  training.  This  outcome  is  a  definite  side  effea  of 
decreased  employment  caused  by  the  minimum  wage.  Second,  even  ftpse  woikers  who  manage  to  remain  employed 
.  at  wages  near  die  mmimum  wi^  may  experience  a  rechictioa  in  on-the-job  training.  Ihe  second  efifea  is  die 
primaiy  focus  of  this  study.  The  andior  concludes  diat  there  should  be  youth  differentials  of  exemptions  in  the' 
minimum  w^ge  rates.  By  allowing  young  woActs  to  pfiy  for  thdr  training  by  accqHing  reduced  cunent  wages, 
youth  differoitials  would  help  to  alfcviaie  the  adverse  mmimum  wi^  Cohcm:  B. 

567  HAURIN,  DONALD  R.  nVomen's  Lai)or  Maiket  Reactions  to  Family  IMsnqHions.''  Review  of  Economics 
and  Statistics  71,1  CFd>niaiy  1989):  54-61. 

ThispqrerexammesAeimpKrtofdSfii^^  Utilizingdata 
from  th^  Mature  Women*s  cohon  (1979, 1981,  and  1982)  it  was  fi)und  that  newly  discovered  or  separated  women 
inca^.dieir  woik  houramorediani^  Ifawoman  worked  960  hours  in  1982,  the  inoease  in  w^ 

time  f\W;  those  women  recently  divorced  or  separated  is  540  hours  while  the  estimate  for  widows  indicates  a  slight 
decline  in  wofk  time.  Non-significam  reactions  are  found  if  die  women's 
yie  husband  suffers  ten  weeks  or  more  of  uneiiqilpymentdum  Cbhort:  W. 

568  HAURIN,  DONALD  R,  and  HAURIN,  R.  JEAN,  TTieMigrationof  Youth  and  the  Business  Cycle:  1978 
1984/  Economic  Devehimeni  Quarterly  1,2  (May  1987):  162-169. 

Ihis  study  investigates  whether  the  idocatioiud  choices  of  youth  axreqxKid  to  the  budness  cycle,  and  identifies 
odier  correlates  with  relocation  deciswos.  Analysis  is  based  on  a  state's  viewpoint  and  policy  questions  are 
evaluated  in  this  context  The  authors  find  that  die  migration  of  youdi  is  highly  cycUcal  and  diat  in  a  downturn 
relative  to  die  rest  of  die  nation,  a  state  can  lose  a  substantial  proportion  of  its  youdi,  die  gmop  formmg  die  next 
geoeratnm  ofa  state's  labor  siq)ply.  The  coordination  of  redevek)pment  goals  calls  fin^s^ues  to  not  onl^ 
on  attiactmg  desired  Qq[)es  of  employer^  Inpartknilar, 
die  stud^  ind[icates  diat  midwesiem  states  i^iich  have  recently  focused  on  attracting  '*hig|i-tech**  industries  have 
simultaneously  lost  dieir  bri^test  dod  most  hi^y  motivated  youdu  Some  sappon  was  found  for  die  hypotfiesis 
diat  a  state  suppcxted  jobs  program  can  tide  youdi  ov^  the  downturn  and  raise  their  long-term  retention  probability.. 
CohiDrt:  Y. 

569  HAURW,DON^DR,  and  HAURIN,R.  JEAN.  "Net  Niigration,  Unemployment,  and  die  Business  Cycle." 
Journal  of  Regional  Science  28/^  <1988):  239-253. 

An  empirical  test  of  die  effects  of  exogdnbus  shocks  upon  a  region's  populatioii  size  is  conducted  in  die  framcworic 
of  an  equilibrium  kxiational  vnodd.  The  model  emphasizes  die  sq^aration  of  endogenous  from  exogenous  foctors,  a 
point  omitted  m  most  empirical  studies  of  aggregate  migration.  Exogenous  changes  are  niinifested  in  die  local 
relative  cost  of  living  and  die  local  relative  unemfdoyment  rate.  Hypodiesf^  are  suppcmed  in  analyses  of  da;a  from 
bodi  die  NLSY  as  weU  as  Census.  Surprisingly,  a  simple  measure  ofdie  size  of  a  shock  tc  a  re^onal  economy  has 
u  le  greatest  explanatory  power  compared  widi  more  sc^histicated  measures  based  on  prior  business  cycles.  Cdtion: 
Y. 
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570  HAURIN^  DONALD  JL  and  HAURIN»  R.  JEAN.  "Youth  MigratioQ  in  Deindustrializing  Regions  of  the 
Pjreseoted:  Cambridge/uX:  Rc^onal  Sdeace  AsisoctatioQ  Twenty-ninth  Eivopean  Congress,  1989. 

Becaose  youth  are  the  most  mobile  cbhoct  in  Ae  U^.,  theories  about  the  caus^  of  migration  ate  best  tested  upon 
this  subgroup.  The  focus  of  this  reseafdi  is  lo  analyze  the  causes  of  out-niigtation  and  letum  migradon  of  youth  in  a 
r^ion  qf'tbe  VS.  that  is  in  the  process  of  decieasu^  employmeht  in  its  manufacturing  sector  and  increasing 
employment  in  &s  service  sector  (the  r^ioa  is  popularly  known  as  the  "rust  bdt*^*  There  are  three  major  topics  in 
the  research*  The  first  extendi  previous  work  erf  the  authors  ^i^iere  die  aggr^ate  amount  of  out  and  net  youth 
naigratioD  fiom  addndustriaUziiig  rq^ioo  in  the  y.S.  is  measured  Migration  in  each  year  (1979-1987)  in  this  region 
is  coaq[MKd  to  thai  in  a  snnilariy^sizcd  area  i^iere  manii&cturing  employment  increased.  Age  ^)ecific  migration 
laies  are  Aen  coiiqMied  to  uneiiqdoyment  levels  in  each  regkxi,  te^g  the  hypothecs  tha;:«iggregate  youth  net 
migrackmisareqiorisetostractiffddiangesintt^  The  second  tc^ic  uses  miciu  data 

the  deteniimanis  erf  a  yoiiA*s  lengdi  6[  siay  in  a  npgkxL  The  emimical  model  allows  for  censoring  knd  for  time- 
varying  esqtoiatory  &ciors  and  thus,  cone^orids  to  Ae- temporal  sequence  the  locatidnal  decid(»Tmaking 
process  of  youth.  Ex^anatoty  fiioprs  mdodea  npiberof  demo^^  descrqHots,  educational  level,  occupaifon; 
and  industry.  Also,  a  poientiad  wage  variaUe  is  citaied  for  four  regions.  Yottth  are  hypothesized  to  migrfie  in 
release  to  other  differences  (Differ^cesin 
the  level  of  veronal  nomiittl  wages  nutyreO^  differences  in  amenity  levels  such  as  cliinate,  tbi^  they  would  not 
induce  migiation.  Changes  in  diese  diffcfcnoes  are  assumed  to  reflea  structural  changes  in  die  economy  of  the 
r^ions.  Ihb  work  wiU  test  fbrboth^fects^^^ 

the  hoine  (d^ndustriidizhig)  rcgioa.  Here,  the  authors  atteihpt  to  idenU^  the  diarabtcristics^  youth  that  are 
correlated  w^h  a  successful  out-inigr^^  The  empir^nK)dd  again  uses  duration  met^  Utilidng 
data  fiom  the  1979-1987  NUY,  die  authors  test  fix  die  decision  (tfyoudi  and  then 

compare  diese  results  y^thefftnodd  of  the  reni^^  The  ai^ication  is  to  a 

ddixhKtrializing  i^ion  of  die  U.S.  and  the  results  are  cdntrasied  widi  diose  for  a  re^on  of  siinilar  spatial  size  which 
experienced  growth  in  manufacturing  cmptoymcnt  C^K)rt  Y. 


571  HAURIN,  R.  JEAN.  ''A  Model  of  Educational  Amdcment  from  a  Social  Learning  Per^dve.**  Master's 
Ibesis,  The  Ohio  State  Univeraty,  1985. 

Tliis  paper  develops  a  model  of  the  mdividual  educational  attainment  process  using  social  learning  dieory  as  the 
finamework.  Hypotheses  are  developed  concerning  die  influence  of  fiunily  backgrouiid  factors  and  significant  oUiers 
on  educational  achievement,  a^nratibns,  and  educational  attainment  over  a  ten  year  period.  Also  considered  are 
intervening  life-cycle  events  such  as  nuniage,  fertility  and  military  service  which  generally  have  not  simultaneously 
been  exarnined  in  prevk)us  research.  Partictdar  attention  is  devoted  to  sex  differences  in  die  edu<^tio!^ 
process.  The  tnodea  is  empiricaUy  tested  on  nadonaUyrq)^^ 

least  squares.  The  results  provide  suppor:  for  die  infkience  of  the  education  of  same-sex  parent,  income  and  parental 
encowagement  as  predicted  by  the  social  leammg  theory  framework.  However*  funher  testing  on  data  sets  widi 
greater  detail  on  "signifiamt  odier^  relationships  is  advised.  The  results  argue  against  using  cpmpc^ites  of  parental 
characteristics.  M6cher*s  emptoyment  characteristics  have  litde  effect  on  the  attainment  process  for  eidier  sex,  while 
marriage  and  fertility  events  represent  signifi^  Recommendations  for  future  research 

include  fimher  development  of  attainment  models  for  different  race-gender  groups.  Particular  attention  should  be 
^ven  to  investigating  die  impact  of  parental  encouragement  among  these  subgroups  as  well  as  to  what  differences  in 
die  educational  attmninent  process  obtain  for  youd!  fiom  int^^  Cohort:  BG. 


572  HAURIN,  R.  JEAN  and  MOTT,  FRANK  L.  ''Adolescent  Sexual  Activity  in  die  Family  Contexu  The  Impact 
of  Older  Siblings."  Plresented:  Baltimore,  MD:  Annual  Meeting  of  die  Population  Association  of  America,  1989. 
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This  papcy  uses  a  subset  of  approximately  2.000  black  and  white  sibUng  pairs  identified  fiom  multiple-r^pondcnt 
bousdiplds  in  the  NLSY  to  examine  the  influme  of  an  older  sibling's  age  at  fiist  sexual  intercourse  upon  the  sexual 
imtiatida  ot  ^J^m^^^g*  net  ^  shared  fiunily  badcgrpund  factors.  Additional  effects  &pm  an  pld»  abjing!^^ 
eaily  pregnanqr  ormiuniage  ^:s!so  investigated  Using  a  firamewoik  derived  fiom  social  comparison  theory, 
hypbdii^  relating  to  tUfiTerences  by  gender-cdmpoation  of  tiie  pair  are  tested'using  a  two-stage  £ulure*tiine  model 
Results  provide  evidence  a  direct*  but  modest  size  older  sibling  effect  ((x  white,  but  not  black  yqutiu  This.effect 
is  i{)proximately  cq/ial  in  magnitude  for  same-and  opposite-sex  siblings.  Littie  supped  is  ofier^  for  the  greater 
salience  snd  association  sexiul  fl^^  brother-brother  as  compared  to  sister-sister  pairs.  Earlier  than 
expected  older  sibling  events  such  as  mairiage  or  pi^nancy  alter  the  impact  of  the  older  sibling's  sexual  activity  on 
the  behavior  of  a  younger  sibling  ody  for  yoifigerma^  Y. 

573  HAURIN.R.  JEAN  and  MOTT.  FRANK  L.  "Social  PdUcy  and  Demographic  Oiange:  Trends  in  Survival  for 
U^.  Males  in  tfie  Years  Rrcceding  Retnemem.  1966-1981.-  Cblumbus.  OH:  Caiter  for  Human  Resource  Research. 
T>e  Ohio  State  University,  1987. 

Using  data  firom  Ae  NLS  of  CMderMen  (196f-i921X  diis  paper  examines  the  extent  to  which  ijurvival  pn^ts  (oc 
men  in  die  years  immediately  pcecedmg  die  normal  letuement  age  have  been  affected  by  the  many  changes  in 
medical  and  heaMi  care  and  in  Sock  S^^  Hypotheses 
relating  bodi  to  generalized  impiovemeiUs  in  survival  probabHities  and  to  d)e  nanowing  of  survival  differentials 
batyireen  population  subgroqv  defined  by  socioeconomic  marital,  healdi  aid  employmeiit  status  are  t^ted.  Results 
indicate  that  many  d  the  traditionally  evidenced  differentiads  nanow  or  vanish  over  tiie  p^od  Consistent  witii 
expectations,  die  greatest  inq)iovement  in  survival  is  e^nced  for  die  retired,  particularly  tiiose  witii  health 
prcMems.  Ihe  sdective  improvement  in  survivd  chances  for  this  gro^ 
acd  health  care  as  weU  as  r^iiem^t  trends  in  geoeiaL  O 


574  HAVEMAN,  ROBERT  H.  and  WOIfE.  BARBARA^L^  DecUne  in  Male  Labor  Fbrce  Participation: 
Coramcht"  Jourml<fPdliacqlEconon^92^(im):S3 

This  article  comments  on  Donald  O.  FSarsons*  "The  Decline  in  Male  Labor  Fence  Partic^on**  which  concludes  tiiat 
tiie  recent  decline  in  labor  force  particqntion  can  be  largely  e^Iained  by  the  increased  generosity  of  social  welfaie 
transfers,  particularly  Social  Security  disability  payments.  Tlie  magniuide  of  Parsons*  estimate  and  its  impact  on  die 
puUic  debate  over  disability,  transfer  policy  require  carefuS  scrutiny  of  its  basis.  Ttr^  audiors  describe  Parsons* 
econometric  model  and  construction  (^  variable?,  and  test  tiie  robustness  of  Parsons*  elasticity  estimate  by  presenting 
alternative  estimates  based  on  conections  and  extensions  his  basic  model  They  conchide  tiiat  Parsons*  simtdation 
says  little  about  the  causal  rdationshq^s  among  these  similar  time-series  patterns.  Because  of  changes  in  the  age. 
composition  of  die  labor  force,  labor  market  opportunities  fcH^  dder  woricers,  die  incidence  of  woric-related 
impairments,  die  levelof  employment  and  eaminj^  of  spouses,  tiie  application  of  eligibUity  standards,  and  die 
coverage  of  private  pensions,  none  of  which  are  reflected  in  Parsons*  simulation,  his  conclusion  is  unwarranted. 
Cbhort:  M. 


575  HAWLEY,  OJFFORD  B.  and  BIELBY,  WILLIAM  T.  "Research  Li,es  of  die  National  Longitudinal  Survey 
Data  on  Mature  W<Mnen."  In:  Women's  Changing  Roles  at  Home  and  on  the  Job.  Special  Rqwrt  No.  26,  U.S. 
Departmentof  Labor,  1978. 

This  rqxxi  on  die  research  uses  of  data  gathered  on  Mature  Women  ^  First,  die 

audKm  provide  a  comprehensive  survey  of  die  research  diat  has  utilized  die  panel  data  on  die  cohort  of  mature 
women.  Second,  comparisons  are  made  of  die  research  done  on  die  content  of  die  surveys  in  ordw-  to  identify 
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neglected  research  (^ypcHtunities.  Thud,  judgments  arc  fcMined  with  respect  to  the  direction  of  future  research  based 
on  this  data  set:  Cohoct:  W. 


576  HAYES.  JILL  RADER.  "Men  in  Ffcmak-  and  Male-CMcentrated  Occiq)ations:  A  Cbmparative  Analysis/ 
I1iJ>/Disse]tation,  The  Ohio  State  Unive^ 

The  study  sou^  to  detmnine  wtot,  if  any,  differentiating  characteristics  exist  between  men  who  ent^  atypical 
occqxitipns  compared  with  men  who  are  employed  in  traditionally^  nude-concentrated  occiq>ations.  The  objectives 
were  to  examine  whether  the  ^o  groins  differed  in  regard  to:  selected  background  characteristics,  educational 
variables,  cunent  demogrqAic  varud>les,  employment  chaiactmstics,  job  sati^actioo/^ob  attitudes,  sex-role 
aiti^des,  and  contribution  Ip  housdicU  woil^  Data  fiom  the  NLS  of  Young  Men  were  chosNt  for  analysis*  Female- 
and  m2  Je<oncentrated  occupations  were  defined  and  resulted  in  a  sample  of  48  femaie-cohcentrated  occupations 
widi  171  respondents  and  63  male-coDcentiated  occupations  wUh,  181  req)ondents«  Univariate  methods  of  analysis 
woe  used  to  cono^xuc  and  contrast  the  gioiq»  with  reject  to  70  variables.  IMscriminant  analj^is  was  used  on  a 
selected  group  ot  12  variables  of  the  re^xxidents*  current  characteristics.  The  results  mdicate  that  although  there 
were  differences  between  these  sansi^  the  groiq)s  were  more  alike  than  different*  However,  some  of  the  lack  of 
differences  were  hdpful  m  jproviding  empirical  evidoiqe  which,  for  this  sample,  di^ls  some  of  the^  myths  of 
anNdotal  ispec^^  and  refutes  some  of  the  limited-sample  findings  of  previous  literature  in  the  area.  The  nudes 
<mirio]^,m  femalenconc^itrated  occiqntibns  were  not  more  lOcdy/dian  the  males  empbyed  in  malerconcentrated 
occupadons  to  have  experioiced  *'male-absence*'  or  to  have  expmenced  **Mier  toss.**  Valuable  outputs  of  the  study 
lie  in  its  review  of  the  litoature,  disciissioQ  of  reasons  males  would  want  to  enter  or  would  not  want  to  enter  female- 
concentrated  occiqiadons,  exploraripn  of  the  nieasitrement  problems  in  the  area,  and  its  isolation  of  potentially 
sigmficait  variables  for  finther  study.  The  study  conclude  that  the  most  important  issue  on  pursuing  investigati(xis 
of  occupattonal  gender  concentrations  and  individuals  who  enter  cross-sex  typed  occupations  is  the  development  of 
-mediods  to  define  and  measure  atypk:al  or  **nontraditional**  occupations.  CohiKt:  B. 

577  HAYWARD,  MARK  D.  "The  Effects  of  the  Woric  Role  on  Early  Retirwnent**  Presented:  the  Meetings  of  the 
American  Sociok)gk:al  Association,  1984. 

The  influence  of  die  occupational  work  role  on  die  eariy  retirement  transition  of  old^  men  is  examined.  Attention  is 
focused  both  on  the  indq)endent  effects  of  woik  characteristics  and  on  the  extent  to  which  these  characteristics 
account  for  die  effects  of  certun  traditional  determinants  of  eariy  retirement  Using  data  firom  the  NLS  of  Older 
Men  and  die  Dktionaiy  of  Occupational  Tides,  a  model  of  eariy  retirement  is  specif  in  which  two  labor  force 
continuation  ratios  reflecting  dichotqmous  contrasts  between  eariy  and  late  retirement  are  a  function  of  major 
dimensions  of  die  occupational  woric  role  (cognitive  skill,  manipulative  skill,  social  skill,  and  physical  and 
enviromnental  demands),  odier  job  attributes  (union  membership,  wage  compulsbiy  retirement  regulations,  and  job 
tenure),  and  certain  traditional  explanatory  factors  (healdi,  pensioQ  coverage).  The  results  indicate  diat  aspects  of  die 
occupational  wofk  role  are  major  determinants  of  eariy  retirement  Moreover,  die  findings  suggest  that  when  die 
natiffe  c^ii^pik  is  controlled,  dje  influence  of  health  increases  while  the  effects  of  pension  cov^ge  decline.  Past 
research  nu^  have  overestiCiated  die  actual  pecuniary  influence  of  pension  benefits  while  underestimating  die 
influenceofhealth  limitations.  Orfiort:  ML 


578  HAYWARD,  MARK  D.  The  Influence  of()ccup^o.TaI  Characteristics  on  Meu*cBarly  Retirement"  Social 
F£?rc«  «v*  aune  1986):  1632-1045. 

This  paper  examines  the  influence  of  occupational  characteristics  on  the  early  retirement  of  men,  using  data  derived 
from  the  1973-1981  interview  waves  of  the  NLS  of  Older  Men.  The  results  indicate  that  there  is  some  age-grading 
of  occupational  ^'attractiveness*'  such  that  occupational  characteristics  gain  cm:  lose  their  direct  salience  for  retirement 
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d^nding  on  the  age  of  incumbents*  In  addition,  when  the  nature  of  work  is  controlled,  the  influence  of  pension 
coverage  declines,  suggesting  that  past  research  may  have  overestimated  the  pecuniary  itifluence  of  pension  benefits. 
Cotort:  M 


579  HAYWARD,  MARK  D.;  GRADY,  WILLIAM  R.;  HARDY,  MELISSA  A.  "Occupational  Consequences  for 
Men*s  Early  Retirement"  Seattle,  WA:  Battelle  Human  AfEurs  Research  Center,  1985. 

This  study  examines  the  consequences  of  the  occupational  work  context  for  mcn*s  early  retirement  The  prbjea 
consists  of  three  nmjor  stages,  the  first  stage  focuses  on  the  relationship^between  the  nature  of  woik  in  the. 
occupaSon  and  die  qccupiUionaUy-ba^  oppcvtuni^  structure  for  older  men's  labor  force  participation;  The  intent 
is  to  idjentify  those  fesuures  6i  the  occupational  context  that  he^  deOne  older  men's  opportuni^  structure.  In  the 
second  stage  of  the  project,  the  analysis  focuses  on  the  duect  contrn>utions  of  the  occupational  context  to  early 
retirement  relative  to  traditional  retiren^nt  deti^minants.  The  rbsults  indicate  that  while  occupational  characteristics 
are  not  the  dominant  force  directly  influencing  eariy  retireinent^  thore  is  some  age-grading  ofqccupational  effects 
such  ttet  bpth  task  and  non-task  occiqMik>nal  charsK^  or  lose  their  direct  salience  for  retirement 

dqwnding  on  ttie  age  of  incumbents.  FinaUy,  in  Oe  thbd  stage  of  the  smdy,  the  analyses  address  wheth^  the  impact 
of  traditional  retirement  determinants  is  shaped  by  the  natuite  of  the  work.  The  analyst  indicate  that  the  occupation 
serves  to  structure  the  influence  of:  several  key  determinants  of  eariy  retirement-partfeularly  the  effects  of  health 
status  and  job  tenure.  In  gener^,  the  results  of  this  study  substantiate  the  importance  of  considering  the  occupational 
context  in  analyses  of  men's  early  retirement  Cohort:  M. 

580  HAYWARD,  MARK  D.;  GRADY,  WILLIAM  R.;  HARDY,  MEUSSA  A,;  SOMMERS,  DAVID. 
"Occupational  InflueiK:es  on  Rctiremdit,Disab^^  Demography  (poTihcommg). 

This  research  exanunes  the  sdternative  m^hanisins  by  which  occupations  influence  the  nature  and  timing  of  older 
men's  labor  force  withdrawal*  In  partkular,  the  authcns  assess  the  ext^t  to  which  occiq)ational  factors  operate 
directly  and  indirectly  on  exidng  events  and  whether  occq)ations  augment  or  constrain  traditional  detenninants  of 
labor  force  participation.  Based  oh  a  discrete-time  haza^  modeling  approach,  the  results  substantiate  that  the 
occupational  task  activities,  ^bstantive  complexly  and  physical  demands,  are  key  elements  of  the  work 
environment  that  are  evaluated  against  the  set  of  non-wodc  alternatives.  In  the  case  of  retirement,  these  aspects  of 
occupational  attractiv^ess  function  as  a  dominant  and  direct  force  in  retirement  decision-making.  With  regard  to 
disability,  the  occupational  attribute  of  substantive  complexly  operates  as  an  indirect  advantage  (through  higher 
wage  rates)  by  reducing  the  risk  of  a  disabili^  exit  Indicat(HS  of  career  continui^  also  determine  the  rate  of 
retirement  among  older  wockers.  Finally,  results  suggest  tha  financial  characteristics  and  health  problems  are 
central  to  the  distribution  of  older  woricers  across  the  alternative  destination  statuses  of  retirement,  disability  and 
death.  Cohort  M. 

581  HAYWARD,  MARK  D.;  GRADY,  WILLL\M  R.;  HARDY,  MELISSA  A.;  SOMMERS,  DAVID. 
"Retirement,  Disability  and  Death  Among  Older  Men  in  the  US.:  The  Influence  of  Occupation."  Presented: 
Chicago,  IL,  Annual  Meeting  of  ttie  American  Sociological  Association,  1987. 

This  research  examines  the  alternative  mechanisms  by  which  occupations  influence  the  nature  and  timing  of  older 
inen's  latx^  force  withdrawal.  In  particular,  this  research.asses^  th<^  iextent  to  which  occupational  factors  operate 
directly  and  indirectly  on  exiting  events  and  whether  occtq)ations  augment  or  cons^ain  traditional  determinants  of 
1dm  force  participation.  Based  on/sL  discrete-time  hazards  modeling  approach,  the  results  substantiate  that  the 
6cciq»tional  task  activities,  substantive  complexity  and  physical  demands,  are  key  elements  of  the  woric 
environment  that  are  evaluated  against  the  set  of  non-work  ^tmatives.  In  the  case  of  retirement,  the^/e  aspects  of 
occupational  attractiveness  function  as  a  dominant  and  direct  force  in  the  retirement  decision-makirig  odculus.  With 
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regard  to  disability,  these  fiKtcMrs  operate  dujecdy  by  defining  vocational  opportunities.  Other  occupational  attributes 
such  as  mandatory  retiitihent  regulations  and  measures  pf  career  continuity  also  are  key  and  direct  determinants  of 
the  letirefnent  decision.  Cohor^^ 

582.  HAYW^,  MARK  D.  arid  GRADY,  WniJAMR^  "The  WorklifePatteir:  of  a  Cohort  of  Older  Men  in  the 
U.S.,  1966-1983.**  Presented:  Baltiimm,  MD,  Peculation  Association  of  America  Meetings,  1989. 

Multivariate  iiKrem^t-decren^t  w(Hldng  life  tables  are  estimated  for  a  cohort  of  older  men  in  the  United  States  for 
the  period  1966-1983.  The  i^proach  taken  allows  multiple  processes  to  be  siihultemepusly  incorporated  into  a  single 
model,  resuitirig  in  k  most  realiistic  pMrayai  a  c^ort's  \sbot  force  behavior.  In  addition,  because  the  life  table 
model  IS  deyetoped  fifom  multivariate  hazard  equations,  we  identify  the  net  effects  of  sociodemographic 
characteristics  on  the  potentially  comiriex  process  by  which  the  labor  force  career  is  ended.  In  contrast  to  the 
assumed  homogeneity  pf  previous  w(xking  life  table  analyses,  the  present  study  shows  marked  differences  in  kbor 
force  mobility,  and  ^yoddng  the  npnworking  Ufe  expectancy  according  to  occupation,  class  of  worker,  education, 
race,  and  niarital  status.  Pcriicy  and  substantive  implications  of  these  patterns  are  briefly  discussed..  Cohort:  M. 

583  HAYWARD,  MARK  D.;  HARDY,  MELISSA  A.;  GRADY,  WILLIAM  R.  "Career  Relinquishment  Patterns 
Among  Older  Men  in  the  United  States.**  Presented:  New  York,  the  Meetings  of  the  American  Sociological 
Association,  1986. 

This  study  investigates  die  influence  of  the  occupational  context  md  other  sociodemographic  characteristics  on 
men's  rates  of  retirement,  disability,  and  death  in  the  U.S.  The  intent  is  to  identify  career  relinquishmoit  processes 
for  major  subgroiqys  in  the  labor  market  to  more  firmly  ground  current  theory  building  attempts.  Using  a  hazards 
model  2q)proach,  the  auAors  estimate  a  dynamk?  model  of  caroer  relinquishment  and  identify  the  effects  of 
occupations  and  sbciodem6£^;q>hic  b^ctoti  on  the  three  events  maridng  the  termination  of  the  labor  force  career. 
Estimates  from  the  hazards  models  were  used  to  consmict  multi-decrement  working  life  tables.  The  results  allow 
quantification  of,  for  a  cobM  of  older  men,  the  implications  of  the  occupational  context  and  sociodemographic 
factor  in  terms  of  the  relative  frequency  of  retirement,  disability,  and  death,  the  pace  of  hi/^r  force  withdrawal,  and 
the  number  (^years  woricers  of  a  given  age  can  anticq^te  being  in  the  labor  force.  To  provide  substantive  direction 
for  future  research,  possible  mechanisms  which  may  explain  the  observed  subgroup  difference  in  withdrawal 
patterns  are  discussed.  Cohort  M. 

584  HAYWARD,  MARK  D.  and  HARDY,  MEUSSA  A^  "Early  Retirement  Processes  Among  OMer  Men: 
Occupational  Differences.**  Research  on  Aging  7,4,  (December  198^:  491-SlS. 

This  study  .examines  the  influence  of  the  occupatuHial  context  on  early  retirement,  focusing  c.«  the  ways  in  which  the 
nature  of  Work  constrains  early  retirement  processes.  Using  data  from  the  NLS  Older  Men  and  the  Dictions^  of 
Occiq)ational  Titles,  a  model  of  early  retirement  is  estimated  within  occupatioiud  job  fan^ilies  where  a  job  family  is  a 
cluster  of  occupations  groined  acovding  ip  major  tad:  dimensions.  The  findings  indicate  that  the  effects  of  certain 
traditional  determinants  of  esurly  retirement  vary  substantially  across  occupations,  demonstrating  that  the  labor  force 
opportunities  of  older  men  are  defined  within  an  occupatiiTid  context,  and  that  the  impact  of  individual  and  job 
characteristics  relevant  to  the  early  retirement  decision  are  sh2^b  Cohort:  M. 

585  HAYWARD,  MARK  D.;  HARDY,  MEUSSA  A.;  GRADY,  WILLIAM  R.  "Labor  Force  Withdrawal  Patterns 
Among  a  Cohort  of  Older  Men  in  the  United  States.**  SociaiScience  Quarterly  (Forthcoming). 
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This  study  identifies  sociatemographic  differences  in  men's  rates  of  retirement,  disability,  and  death  and  assesses 
the  influence  of  social  contextual  factws  on  the  labor  force  withdrawal  process.  Using  a  hazard-model  jpproach,  a 
dynapc  model  of  labor  force  withdrawal  is  developed  Parameter  estimates  from  the  hazard  models  are  then  used 
to  construct  rtuiliplc  decrement  waidng  Itfc  tables.  The  results  allow  us  to  quantify  for  a  cohort  of  older  men  the 
implications  of  social  coniextoal  iactOTS  in  terms  of  the  relative  frequency  of  reiircment,<disability;  and  deaUi,  the 
pace  of  labor  force  withdrawal,  and  the  number  of  years  woiters  of  a  given  age  can  anticipate  being  in  the  labor 
force.  Cohort  M,  .  . 


586  HEATH,  JULIA  and  KKER;  B  J?,  "An  Econometric  Analysis  of  the  Determinants  of  Poverty  Spells  Following 
Divorce;"  (Forthcoming).  Cohort:  W, 


587  HECKMAN,  JAMES  J.  "The  Common  Striicture  of  Statistical  Models  of  Truncation,  Sample  Selection  and 
Limited  Dependent  Variables  and  a  Simple  Estimator  for  Swch  Models.*^  Annals  of  Economic  and  Social 
Af eajwr^wf n/ 5  (Fall  1976):475-92. 

This  study  analyzes  the  bias  that  arises  from  sample  selection,  truncation  and  limited  dependent  variables  within  the 
Camiiiar  q)ecificaiion  mx  fiamewoik  of  GrUicbes  and  Theil*  The  author  discusses  a  simple  estimator  fdc  censored 
samples  to  leestimate  female.l^^  supfdy,  wages  and  labor  fwce  participation;  In  ancenipirical  example,  the 
estimaunr  yields  estimates  close  to  the  maximum  likepood  estimates.  Cohort:  W. 


588  HECKMAN,  JAMES  J,  "Effects  of  ChiM-Carc  Programs  on  Women's  Effat"  Journal  of  Political  Economy 
82  (March/April  1974):S136-S163. 

The  economics  of  tied  woric  payments  and  methods  f<»^  estimating  the  effect  of  such  payments  on  labor  supply  are 
discussed  It  is  important  to  distinguish  the  conceptually  easier  problem  of  modeling  the  response  to  tied  offers  firam 
the  inore  demanding  problem  of  providing  reliable  estimates  of  the  ^propriate  behaWoral  functions.  It  has  been 
shown  that  knowledge  of  consumer  preferences  is  necessary  to  estimate  program  effects,  and  methods  have  been 
suggested  fOT  determining  these  preferences*  By  directly  estimating  indifference  curves,;hours  of  work  and  work- 
par  jcqwiion  equations  have  been  d^yed  J&om  a  common  set  of  parametei:  'Hie  separaticMi  of  preferences  from 
constraints  allows  us  to  estinuoe  the  labor-supply  parameters  of  individuals  from  data  generated  by  nonstandard 
constraints,  such  as  the  broken-line  budget  ccmsttaints  resulting  from  tb?  tax  system,  where  a  tractable  labor-supply 
function  does  not  exist  At  tiie  cost  of  estimating  a  savings  function,  we  c  an  embed  the  traditionai  one-period  niodel 
of  labor  siqq[)ly  into  a  life-cycle  niodel  Both  the  distribution  of  tastes  for  woik  and  distribution  of  market  wage  rates 
iot  tiie  population  at  large  are  estimated  The  estimates  sugg^  Uiat  wage  rat^  are  strongly  c(melated  witii 
preferences  for  woric  so  that  simple  "reduced-form"iabor-supply  functions  obtained  by  regressing  hours  worthed  on 
wage  rates  give  biased  estimates*  In  fwming  estimates,  a  statistical  procedure  is  employed  whidi  avoids  both  tiiis 
bias  and  censoring  bias*  Cohort:  W* 

589  HECKMAN.  JAMES  J*  "Sample  Selection  Bias  as  a  Specification  Ern)r  witti  an  ApplicaticMi  to  Uie  Estiih^ 

of  Labor  Supply  Functions."  In:  Female  Labor  Supply:  Theory  and  Estimation,  Princeton:  Princetwi  University 
Press.  1980* 

The  audior  discusses  tiie  bias  that  results  from  using  non-randomly  selected  data  witiiin  the  specification  error 
frameworit  of  Griliches  and  Theil  and  presents  a  method  ti»t  enables  economists  to  use  simple  regressicMi  techniques 
to  estimate  behavioral  functions  free  of  selection  bias.  A  model  of  female  labor  supply  and  wj^ge  rates  is  estimated 
witii  tius  technique*  The  empirical  results  suggest  tiiat  selection  bias  is  an  important  problem  in  estimating  labor 
supply  functions,  but  is  less  important  in  estimating  wage  functions.  Very  high  estimates  of  tiie  elasticity  of  female 
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labor  supply  aic  derived*  but  these  are  shown  to  be  consistent  with  conventional  estimates  that  ignore  selection  bias. 
^Cohort:  Wi. 


590  HECKMAN.  JAMES  J.  "Shadow  Prices.  Maricet  Wages,  and  Labor  Supply."  Econometrica  Al  (July 
1974):679-94, 

Tliis  pq)er  deyelcps  a  model  which  generates  the  probability  that  a  woman  works,  her  hours  of  work,  her  asking 
wage.  mA  her  ofjfeied  wage  from  a  common  set  of  paramet^.  These  parameters  Ulow  for  estimation  of  the  value 
of  time  for  mm-wcridng  women,  and  the  wage  rates  they  would  face  in  the  market  A  method  of  estimating  these 
parameters  is  prop(^  and  iqiplied  Cohort:  W. 

591  HECKMAN.  JAMES  J.  and  BORJAS.  GEORGE  h  "Does  Unemployment  Cause  Future  Unemployment? 
Definitions.Questions  and  Answers  fix)m  a  Continuous  Time  Model  of  Heterogeneity  and  State  Dependence." 
&/>iM>mica  47  (August  1980):247^^ 

This  paper  presents  statistical  methods  for  tesdng  for  the  presence  of  true  state  dependence.  Methods  used  are  based 
on  extensions  of  existing  models  for  continuous-time  discrete-state  Maricov  processes.  Forthis  paper  a  new  model 
widi  general  fonns  of  state^  dependence  is  developed  Four  main  types  of  structural  dependence  are  examined: 
Maricov  dependence.  occuri^ncedq)endence.d  Cohort  B. 

592  HECKMAN.  JAMES  L  and  WILUS.  ROBERT  J.  "Rq)ly  to  Mincer  and  Ofek."  Journal  of  Political  Economy 
87  (Ffebniaiy  1979):203-21L 

The  authors  defend  and  qualify  their  earlier  article.  "A  Beta-Logistic  Model"  [JPE.  85. 1  (February  1977):  27-58] 
which  had  been  questioned  by  Mincer  and  Ofek.  Heckman  and  Willis  estimate  the  lifedme  probabilities  of  labor 
force  participation  of  married  women,  conditional  not  only  upon  marital  status  but  also  upon  variables  like  children, 
income,  and  kx:al  labor  nuvricet  conditioi^.  They  sununarize  corrections  in  their  statistical  model,  and  suggest  that 
assumptions  both  m  their  own  earlier  wodc  and  in  that  of  Mincer  and  Ofek  were  incorrectly  based.  Cohort  W. 

593  HEINE;;R0GER.  "Labor  Market  Inefficiencies  and  Relative  Wages  between  Unionized  and  Non-unionized 
Workers."  OberlinCollege.  1979, 

This  pq)er  suppons  a  Uieoretical  explanation  of  unionization*s  effect  on  wages  wjth  empirical  data  from  U^e  NLS  of 
Older  Men  {^e  47-67  in  1969.  Higlier  levels  of  education  are  shown  to  decrease  the  benefits  of  unionization, 
cphtrary  to  expectation.  Hence  it  conclude  that  not  o4y  does  a  union-caused  increase  in  efficiency  promote  wage 
differ^tials.  but  the  reduction  of  the  wage-product  g{^.  due  to  unionization  as  ^ell.  Cohort:  B  M. 

59(4  HEWEl^R.  RICHARD  W.  "Hie  Labw  Utilization  of  Married  American  Women."  Ph.D.  Dissertation.  The 
University  of  Chicago.  1981 

The  rise  in  labor  force  participation  of  married  women  in  the  post-war  period  has  been  noted  and  factors  suggested 
f(Mr  its  existence*  Scant  attention  has  been  jMud  to  the  adequacy  of  employment  among  married  women,  however. 
Hauser*s  uibor  Utilization  Frameworic  and  data  ftoin  the  NLS*s  cohort  of  Mature  Women  have  been  employed  to 
determine  the  extent  of  unJ  rutilization  among  married  women  in  the  American  labor  force,  as  well  as  the  effect  pn 
labor  utilization  of  cliildcare  responsibilities  and  seyeral  £Eu:tors  identified  in  past  research  as  influential  to  labor 
force  entry  decisions.   Four  types  of  inadequate  utiliziution  are  defined:  underutilization  by  unemployment. 
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involuntary  part-time  employment*  low  income,  and  a  mismatch  of  education  and  the  skills  required  of  one's  job. 
Over  half  of  Ae  sample  were  adequately  employed  and  their  percentage  increased  to  73.4  in  1977.  The  low  income 
accounted  for  the  bulk  of  inadequacy  with  unemployment,  low  hours,  and  njismatch  ranked  respectively.  An 
analysis.of  bivariate  associations  indicated  maiked  racial  differences  with  ndnwhites  sharing  the  disadvantaged 
position.  Nevertheless,  high  levels  of  adequate  labor  utilization  were  associated  for  both  races  with  decreased  family 
responsibilities,  higher  levels  of  education,  and  higher  status  occupations.  Labor  utilization  was  not  differentiated 
by  previous  woric  experience  or  attitudes  towards  women!s  employment  For  npnwHites,  having  a  highly  educated 
mother  or  one  who  heM  a  whi^-qoUsu'  position  increased  the  propprtion  of  those  adequately  employed  to  near 
equivalency  with  whites.  Differences  across  maternal  influence  categories  were  absent  for  whites.  Results  from  log- 
linear  analyses  indicated  that  the  presence  of  young  children  in  the  household  was  the  most  important  factor 
accounting  for  the  obsery^.variatipr^:in  labor utiliza^  Occupation,  race,  and  education  ranked  respectively. 
This  research  illuminates  the  significant  pool  of  lost  productivity  rq)resented  by  nuuried.women  and  suggests  the 
importance  (tf  developing  schemes  to  ease  the  conflict  of  mother  and  worker  roles.  Moreover,  it  highlights  the 
severely  hahdiciE4q)ed  position  of  nipnwhites  in  the  labor  force  and  suggests  that  those  who  are  able  to  escape  their 
disadvantaged  milieu  by  achieving  higher  levels  of  education  wiU  compete  with  whites  on  equal  footing.  Cdiort 


595  HELER,  EDWARD.  **A  Human  P^ormance  Model  of  Wc^  Disability.**  Presented:  Baltimore,  MD,  Eastern 
Economics  Assf  jciation  Annual  Meeting,  1989. 

This  paper  prese.its  and  evaluat  es  a  model  of  work-related  disability  from  the  perspective  of  the  interaction  between 
occupational  perfannance  requirements  and  performance  abilities  of  impaired  workers.  The  model  is  tested  with 
data  from  the  1966, 1971, 1976,  arid  1981  waves  of  &e  NLS  Older  Men's  cohort  The  onset  of  an  illness  or  injury 
producing  a  change  in  the  Occupational  performance  abilities  of  mature  aged  men  as  the  result  of  the  interaction 
between  their  functional  impairments  and  the  performance  requirements  of  their  job  reduces  employment 
participation  by  ai^rbximately  60  percent  Cohm:  M. 

596  HELER,  EDWARD.  "A  Socioeconomic  Model  of  Disability:  The  interaction  of  Occupation  and  Health  on 
Disability.**  Ph.D.  Disseitation,  Syracuse  University,  1985. 

Hiis  research  develops  a  model  of  employment  behavior  to  explain  the  labor  supply  disability  responses  of  impaired 
persons  from  the  multidimensional  perspective  of  health  condition-role  performance  interaction.  The  model  f(x  this 
behavior  draws  frt>m  the  economic  psychojogical  theories  of  role  response,  and  is  based  on  the  human  performance 
.paradigm.  Labor  supply  disability  is  theorized  to  occur  when  functional  abilities  for  job  task  performance  cannot 
fuUiU  the  functional  requirements  for  performance.  Proxies  foe  occupation,  health,  and  the  occupation-health 
interaction  are  entered  into  the  conventional  labor  supply  ihodel  of  economics.  The  model  is  specified  using  data 
from  the  Older  Men  cohort  of  the  NLS,  and  from  the  Dictionary  of  Occupational  Titles,  The  quasi-experimental 
multiple  Time-S^es  Design  is  employed  to  isolate  the  occupation-health  interaction  effects,  on  a  control 
(nonimpaired)  group  and  an  exp^mental  (impaired)  group.  The  cross-sectional  time-series  equation  is  estimated  by 
generalized  least  squares  regression.  The  model  is  a  valid  predictor  of  labor  supply  behavior.  Explanatory  power  is 
increased  over  the  conventional  labor  supply  model  by  S.7  to  10.1  percent,  and  over  the  conventional  heal&  model 
%  2.0  to  7.8  percent  The  occupation^health  interaction  effect  which  is  observed  reduces  the  labor  supply  of 
impaired  men  by  an  average  60  percent  The  results  also  incficate  that  labor  supply  models  which  do  not  include 
occupation  a^doccupation-healtiiint^ction  variables  may  be  misspecifie^^  (UMI ADG86-06146)  Cohort  M. 

597  HENRETTA,  JOHN  C.  **Race  Differences  in  Middle  Class  Lifestyle:  The  Role  of  Home  Ownership."  Social 
Science  Research  8  (March  1979):63-78. 
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Race  differences  in  ''middle  class**  lifestyle  are  examined  by  home  ownership  and  net  worth.  ITie  major  findings- 
arc:  (1)  whites  at  any  earnings  level  are  very  likely  to  own  homes  by  ages  50^;  however,  only  at  relatively  high^ 
earning  kvds  do  blacks  begin  to  Bppioach  the  home  ownership  rates  oif  whites;  (2)  the  net  worth  of  blacks  is 
substantially  k»yer  than  that  of  whit^  after  adjusting  for  variables  in  a  standard  status  attainment  model;  and  (3)  he 
race  difference,  as  well  as  other  variables  effects;  is  much  smaller  for  home  owners  than  foe  renters.  The  reason  for 
this  is  probably  f(xced  saving  through  home  ownershq).  Cohort:  M. 

598  HENRETTA.  JOHN  C. . and  CAMPBEIi.RIC^^  **Net  Worth  as  an  Aspect  of  Status."  Arnerican 
Journal  of  Sociology  93  (]Si^^  1978):  1204-23. 

This  article  discusses  the  role  of  net  worth  as  a  component  of  status  and  estimates  a  status  attainment  model  for  net 
worth,  live  findings  show  that:  (1)  the  effect  oS  family  background  is  transmitted  via  educatioh;  (2)  the  effect  of 
education  is  asymptotic  rather  than  linear,  (3)  single  and  divorced  persons  possess  substantklly  fewer  assets,  net  of 
other  characteristics,  than  manied  persons;  and  (4)  net  of  all  other  variables,  earnings  have  a  considerable  effect  on 
netw(xth.  Cdiort:  NL 


599  IffiROLD,  JOAN  and  WALDRON,  INGRID.  **Part-time  Employment  and  Women's  Health.**  Journal  of 
OccupaHonal  Medicine \\9iS). 

the  relationships  between  part-time  employment  and  self-r^rted  health  are  analyzed  for  a  national  probability 
sample  of  middle-aged  women*  Overall,  there  was  a  tendency  for  full-time  workers  to  have  the  best  health,  part- 
tinie^workers  to  have  intermediate  health,  and  women  who  were  not  in. the  labor  foifce  to  have  the  poorest  health; 
However,  the  pattern  varied  by  race  and  marital  status.  For  married  black  women,  part-^-me  workers  reported  poorer 
health  than  fiill-time  woricers.  TUs  api)eared  to  be  due  in  part  to  the  lower  socioeconomic  status  betNveen  part-time 
and  full-time  woikers.  Additional  hypotheses  and  Weyant  evidence  are  presented  in  the  paper.  Cohort:  W. 

600  HERTING,  JERALD  R.  "The  Effect  of  Differential  Fertility  oii  Group  Occupational  Mobility."  Ph.D. 
Dissertation,  University  of  Washington,  1987. 

This  dissertation  incorporates  the  effects  of  differential  futility  by  occupation  on  social  mobility.  The  dissertation 
addresses  how  this  demogrs^hic  factor  may  influence  a  sub-population's  overall  upward  or  downward  movement  in 
the  stratification  system  and  how  ignoring  this  factor  may  influence  analyses  based  upon  the  father  to  son  mobility 
tid)le.  Using  data  firom  the  1973  Occupational  Change  in  a  Gerieration  and  from  tiie  NLS  of  Older  Men  and  Young 
Men  I  examine  the  mobility  experience  of  fathers  and  sons  for  three  cohorts  of  blacks  and  Uiree  cohorts  of  whites.  I 
emptoy  three  distinct  techniques:  a  continuous  mathematical  representation  of  the  mobility  process,  a  technique  that 
adjusts  for  differential  fertility  in  the  margins  of  father-son  crosstabulations,  and  a  log-linear  modei  which 
incorporates  a  dimensiori  that  reflects  differential  stq)ply  of  sons.  Simulations  using  the  mathematical  model  oiiow 
interesting  effects  of  a  populatioh's  initial  average  occupational  status  and  status  distribution.  Applied  to  U.S. 
blacks,  the  model  shows  that  for  blacks  as  a  whole  differential  fertility  weakens  die  positive  effect  of  recent  changes 
in  social  mobility  for  individual  blacks.  The  tectailque  to  adjust  for  the  marginals  in  an  intergenerational  mobility 
table  provides  further  support  for  the  impact  of  differential  fertility  on  the  social  mobility  of  blacks.  Tlie  log-linear 
model,  however,  suggests  only  slight  effects  of  die  dimensiori  representing  differential  fertility.  [UMI  ADG88- 
02249]  Cohort:  BM. 


601  HESS,  MARK  W.  Trom  School  to  Work  via  Military  Service:  An  Improved  Transition."  M.A.,  Nayal 
Postgraduate  School,  1980: 
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Drawing  on  the  implk:iutk)ns  of  hun^  capital  tfiedry,  tiie  screening  hypothesis,  and  diud  labor  market  theory,  the 
NLS  of  Young  Men  age  14^24  in  1966  was  used  to  test  the  benefits  of  military  service  at  civilian  job  entry.  Veterans 
and  non  veterans  of  the  same  race  were  compared  in  each  NLS  year  from  1S66  to  1973  oh  1 1  different  variables  using 
discriniinant  analysis..  Hve  variables  were  sdected  from  the  results  of  discriminate  analyses  and  studied 

:  longitudinally  over  ttMe  NLS  years.  Job  entry  occupation  and  industrial  sectoir  was  examined  using^ccntingency 

tables*  Vetmns  received  significant  and  systematic  pay  rate  advwitages  over  better  educated  nonveterans.  Veteran 
advantages  were  less  obvious  during  the  recession  and  recovery  period  of  1970-1973.  Military  service  may  impart 

^  subtle  labor  maitet  benefits  such  as  productivi^,experien^^^  Recommendations  are  provided  to  assist 

future  vetoan  transitions  during  Cohort:  B. 


602  HIGGINS,  R.  J.  ^Six^ification  (tf  Veteran  Status  in  Estimating  Post-Service  ^^^^  Master's 
Thesis,  Naval  Postgraduate  School,  1984. 

This  thesis  analyzes  the  earnings  cf  veterans  and  nonveterans  by  race  over  a  fourteen  year  period  from  1966  to  1980, 
using  the  NLS  of  Young  Men  aged  14  to  24  in  1966.  The  primary  finding  is  that  bpnafide  first  term  enlistees  tend  tii 
have  different  returns  to  their  veteran  status  than  veusrans  as  a  whole  and  mult^term  veterans  in  particular,  and  that 
these  retums,,6n  average,  tend  to  be  positive;  This  thesis  also  develops  criteria  for  a  single  term  of  enlistment  by 
length  of  service  in  a  particular  branch  of  die  armed  forces.  In  support  of  diese  findings,  a  working  definition  of  fuU 
employment  is  idso  developed  The  estimates  of  earnings  equations  for  the  fully  employed  subset  of  people  m 
compved  to  the  entire  sample  of  young  m^j;[N11S  AD-AlS0-S81-7rXAB]  Cohort:  B. 

603  Hnx,  C.  RUSSELL.  "Capacities,  Oppcxtunities  and  Educational  Investments.**  Mimeo,  University  of  South 
Carolina,  N.D. 

Hie  matter  of  dropping  out  becomes  a  social  ixoblein  when  the  consequences  of  leaving  high  school  eariy  begin  to 
impinge  seriously  on  others,  or  when  dropping  out  results  from  -incomplete  information-e.g.,  on  income, 
employment  or  other  prbspects-.which  was  availabk  'but  not  known  to  the  student  or  when  dropping  out  reflects 
inequality,  of  educational  opportunity.  The  external  diseconomies  from  dropping  out  most  fiequently  mentioned  and 
noeasured  are  the  social  costs  of  the  increased  unemployment  of  the  dropout  and  die  resulting  loss  if  taxable  earnings 
(V  national  ou^t  Of  course,  there  may  be  odier  social  costs,  some  of  which  were  mentioned  in  the  introduction  to 
this  paper.  But  the  extent  of  the  relationship  between  dropping  out  uul  increased  crime  and  drug  usage,  for  example, 
is  not  well  known.  Nevertheless,  by  examining  later  waves  of  this  cohort,  it  is  possible  to  analyze  the  activities  and 
labor  maitet  achievement  of  the  dropouts  subsequent  to  their  lea  Cohort:  B. 
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604  HILL,  C.  RUSSELL  and  WALLACE,  RICHARD  M.  **Racial  Discrimination  and  the  Collective  Bargaining 
Coverage  of  Male  Youths.**  Woricing  Paper  in  Human  Resources,  College  of  Business  Administration,  University  of 
South  Carolina,  1978. 

This  pe^r  utilues  data  from  the  1969  wave  of  the  NLS  of  Young  Men;  the  sample  includes  1,472  individuals,  of 
whom  982  are  white.  Union  members  are  shown  to  have  a  distinct  wage  advantage  over  comparable  workers  who 
are  not  union  members.  Nonwhite  youths  were  found  to  benefit  less  from  union  membership  and,  in  fact,  the  results 
suggest  that  unions  discriminate  against  nonwhites:  the  racial  differential  in  earnings  is  considerably  greater  among 
union  members  than  among  comparable  notunembers.  Ccliort:  B. 


60S  HILL,  ELCSABETH  M.  and  HELL,  M.  ANNE.  *^Resources  and  Reproductive  Effort:  The  Positive  Effect  of 
Doing  Relatively  Well.**  Presented:  BaltinK)re,  MD,  Population  Association  of  America,  1989. 
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Assuming  some  congm^  he^we^  ecfAo^  resources  and  Uie  economic  resources  availableffoi  ourselves,  the 
authofs  tested  whether  prediction  of  some  measures  of  rq)roductive  effoit  for  a  contemporazy  y.S.  sampld  would  be 
^enhanced  by  using  several  resource  measures,  along  die  lines  of  life  history  models.  F^Uliiy^d  work  history 
information  was  analyzed  for  one  cohort  of  young  men  in  the  large  public  data  base,  the  NLS  Y.  "Hie  prolwbilities  of 
marriage,  having  any  children,  and  having  a  i^w  child  in  the  1986  were  estimated  by  the  following  predicted:  (1) 
the  previous  year's  actual  earning^  (2)  earning^  itlative  to.  that  "expected"  item  indic^rs  like  education,  j(* 
experience,  parents'  SES;  (3)  tlie  interaction  between  absolute  an^;  relative  earnmgs.  ''Exp^ted  cam^gs"  was 
estimated  two  ways  to  reflect  (a)  long-term  and  (b)  shoft-teni>  variance.  The  results  sui^rted  the  importance  of 
"relative"  income.  Better  earnings  than  expected  generally  had  a  positive  effect  on  rq)roductive  effon.  However,  in 
the  short-term  aiudysis,  the  positive  effect  of  relative  earnings  decreased  as  absolute  earnings  increased  TTie  effect 
of  absolute  eaniings  varied*  Thus,  this  study  pifovides  evidence  for  the  different  effects  of  absolute  versus  relative 
income.  In  particular,  these  results  suggest  further  economic  research  on  the  interaction  between  absolute  and 
relative  resources.  Cdiort  Y. 


606  HIIX,M.  ANNE  and  O'NEILL,  JUNE  "A  Dynamic  Model  of  Women's  Woric"  Working  Paper,  Center  for 
the  Study  cf  Business  and  Government,  Banich  College,  New  Ywk,  NY,  1989.. 

This  analysis  uses  data  6om  the  NLS  (rf  Young  Women  to  examine  changes  in^life*cycle  woik  patterns  aci^pss 
cohwts  of  women  bom  between  1944  and  1954.  The  authors  examine  intercohort  changes  in  schooling,  births, 
maritd  status  and  ask  how  the  timing  and  duratkm  of  spells  in  and  out  of  the  labor  force  have  changed  across 
cohorts.  Multiple  hazard  rate  modelLhg  and  rich  tongitudinal  data  allowed  the  authors  to  distinguish  among 
secular,  coh(m,  and  duration  effects  on  labor  force  behavior.  Ccdiort:  G. 


607  HILL,  M.  ANNE  and  O'NEILL,  JUNE.  "The  Incidence  of  Underclass  Behaviors  in  the  United  States." 
Presented:  Baltimore,  MD.,  jpdpulation  Association  of  America,  1989. 

This  study  utilizes  the  NLSY  and  the  1980  Census  Zip  Code  File  to  develop  measures  of  the  incidence  of  underclass 
behaviors  and  to  examine  how  this  incidence  varies  by  race^  ethnicity,  geographic  arca,,and  whether  or  not  the 
individual  came  fiom  an  underclass  background.  The  underclass  behaviors  to  be  studied  include  low  labor  force 
attachment,  welfare  dependence,  out-  of-wedlock  child-bearing,  criminal  involvement^  and  low  educational 
attainment  Cohort  Y. 


608  HILLER,  DANA  V.  "Determinants  of  Household  and  Childcarc  Task  Sharing."  L  ;ented:  the  Meetings  of  the 
American  Sociological  Association,  1980. 

Competing  hypotheses  explaining  husband/wife  division  of  family  work  arc  reviewed.  It  is  argued  that  these  should 
be  subsumed  within  two  key  explanations:  relative  power  of  spouses,  and  socialization.  In  addition,  within  the 
socialization  explanation,  social  class  {Aenomena  should  be  distinguished  firom  sex-role  ideology.  Data  from  the 
NLS  Mauire  Women  CohcMt  are  used  . to  compare  the  strength  of  these  explanations  in  predicting  degree  of 
household  help  and  child-care  help  rmiyed  hy  1,288  wives  in  1974.  Tliirteen  independent  variables  as  indexes  of 
relative:power  and  socialization  are  analyzed*  While  zero  wder  correlations  ixii  regression  coeifficienu  are  not 
dramatic  in  any  instance,  relative  power,  as  measured  by  wife's  emptoyment  anlwife's  income,  is  shown  to  be  the 
dominant  explanation  for  degree  of  help  received  with  household  chores  and  child  care.  Minority  women  also 
receive  nK)re  help  than  white  women.  Uttle  supped  is  indicated  for  socialization  expIanaUon^  Cohort:  W. 

609  HILLS,  S  J.  "Analysis  of  the  Relationship  Among  Abili^  Measures,  Education  and  Earnings."  Master's 
Hiesis,  Naval  Postgraduate  School,  1987. 
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this  thesis  analyzes  the  intenelationship  of  measures  of  ability.and  education  on  earnings  differentials  by  using  a 
standard  hiunan  a^ital  emiings  furictioit  The  data  used  are  from  the  1983  and  1984  panels  of  the  National 
Longitudinal  Survey  of  Youth  aged  14  to  21  in  1979.  The  Armed  Forces  Qu^ifying  Test  (AFQT)  and  coding  speed 
(a  subtest  of  the  Armed  Services  Vocational  Aptitude  Battery  (ASVAB)  Form  8A)  were  examined  and  compared  for 
their  relative  utilities  in  measuring  abUity.  The  results  showed  that  both  AFQT  and  coding  speed  performed  as 
measures  of  abUity  by  refining  ibt  estimates  returns  to  education,  their  relative  utilities  varied  according  to  an 
iiidividual's  occupation  and  level  olf  education.  [NTIS  i0-A189-1746-XAB]  Cohort:  Y. 

610  IDLLS,  STEPHEN  NL  '•Attiti^es  of  American  Male  Wpricers  Toward  Union.Ceitification."  Columbus,  OH: 
C^ter  for  Human  Resource  Resquch,  The  Ohio  State  Universi^,  1983. 

Using  data  from  the  lOLS  of  Young  Men,  this  study  found  striking  difTere  ices  in  attitudes  toward  certification 
among  union  and  nonunion  sectors  in  the  U.S.  woikf(»ce.  In  additicm,  strongly  p^stent  attitudes^aie  observed 
acrt^  industries  and  by  race  within  the  nonunion  sector.  Four  job.  characteristics  (autonomy,  securi^,  pay 
adequacy,  and  the  degree  of  dang^  associated  with  the  w(Hk)  were  significantly  rd^^  to  positive  attitude  bward 
certification.  Forces  other  than  jdl)  characteristics  or  economic  envircHiment  must  lie  bdiind  the  conversion  to  pro- 
certificmioii  attitudes.  Likely  candidates  are  the  relative  power  of  individual  actors  in  the.industfial  relations  system, 
the  legal  imvisiohs  which  .h^^  to  establish  power  relationshq)s,  and  the  character  of  management  strucuire  in 
specific  industries.  Cohort:  B, 

611  HILLS,  STEPHEN  M.  ''Attitudes  of  Uiiion  and  Nonunion  M^e  Workers  toward  Union  Representation.^* 
Industrial  ami  Labor  Relations  Review  38j2;(January  198^:  179-194. 

Using  as  its  data  base  the  N^ohal  LongiUidiiial  Survey  cohmt  of  Young  Men,  this  study  found  that  strildng 
differeiices  in  attitudes  toward  certification  appear  between  iinion  and  nonunion  sectors  of  the  U.^.  woiWorce.  lii 
addition,  strcxngly  persis^^  are  observed  across  industries  aiid  by  race  within  the  ncmuiuqn  sector.  Four 

job  charact^stic^  (autonomy,  secim  jpay  adequacy,  and  the  degree  of  danger  associated  witi  ite  work)  w^ 
significan&y  related  to  positive  attitudes  toward  certification.  Forces  othor  tluui  job  characteristics  or  ecptiomic 
environment  must  lie  behind  the  conversion  to  pro-cMification  attitudes.  Likely  cahdidates  are  the  relative  power  of 
individual  actors  in  the  industrial  relatioiis  system^  the  legal  provisions  which  help  to  establish  power  relationships, 
and^the  character  of  rhanagernent  structure  in  specific  industries.  Cohort:  B. 

612  HILLS,  STiEPHEN  M.  •'Career  TlireshoKA  Volume  8:  A  Longitudinal  Study  of  Fifteen  Years  of  Labor  ' 
Market  Experience  of  Young  Mwi.-  Fmal  Repot,  Employment  and  Training  Administration,  U.S.  Department  of 
Labor,  1985. 

Hfteen.years  of  data  collected  fipm  a  iiiaUonally-represeiitative  sample  of  Young  M[en  who  were  age  14-24  when 
fi^t  interviewed  in  1966  are  aiud)^  in  this  volume.  Chapter  One  examines  involuntary  dislocation  from  jobs  and 
shows  that  even  for  young  wiwkers  age  29r3?  in  1981,  findiiig  new  employment  can  be  difficullN  Chaptw*  Two 
conipares  displacement  patterns  in  the  cofistmcdon,  automobile,  and  steei  industries  with  jat  in  other^industries;  it 
finds  sevcial  significant  patterns  including  that  highly  skilled  and  highly  unionized  workers  were  less  mobile  than 
others.  Copter  Thrc^  examine  t^  ;  men  as  it  is  afl^ected  by  the^presence  of  pth 

wage  earners  in  die  household,  and  finds  that  wife's  employment  cushions  the  effects  of  the  male's  uhemplpyment 
Chapta  Four  focuses  on  geo^hic  mobility  and  fmds  that  yoimg  men  and  thei  families  respond  directly;  tO; 
ec6n(Mnk;  signals  wheri  making  decisions  about  moving.  Chapter  Rve  discusses  career  trajectories,  and  ChM)ier  Six 
the  experience  of  men  of  d^^  Cohort:  B. 
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613  miXS, STEPHEN!^  TT»Eff(Xtsof KghUnc^ 

and  Wpmeo.^  Cdumbus,  OH:  Center  tot  Human  Resouioe  Research.  The  Oliio  Stale  Univeisity,  1985. 

Using  data  fioin  the  NLSY,  this  sludy  examines  wbeOer  die  imemployin^t  experienced  by  young  men  and  women 
firom  1979-i9iB0  had  an  impact  on  Aeir  earnings  in  i984.  Residts  indicate  dial  eariy  unemployment  did  not  have  a 
significant  negai^e  impaa  on  long-rai       m^  oAer  than  minority  women*  Even  f(x  female 

minoriQr  youths  die  analysis  showed  that  eaiiy.imerppIoymMt  was  positively  linked  widi  long-nm  earnings  for  those 
wbodidnpt^perieiiceun^  imeniploymeni:  exceeded 

24  weeks  was  f;ariy  unen^lc^roeh^  Imked  wiA  reductions  in  loog-iun  earni|Qgs«  Tbc  stu^  concludes  duit  youdi 
uiKm^oyment  has  few  significant  ^ects  on  Ipng-imi  earnings  over  and  above  die  loss  in  w(Kk  experience  which 
accomp&jik^unecq^Iqym  Cohom 

(S14  HILLS,  SlEPHl^  Ni  "Estimating  die  Rdationships  between  Unemploym^t  Compeiis^km  and  die  Duiadon 
of  UnemptoymentfThe  ftMem  of  EligO^Ie  Non-fifeis/  Jouriua  cf Human  Resources  1%  (J982):460^7a 

This  pqier^tests  die  seoativ&y  of  die  lehtjonship  between  imenqiloymGat  insurance  and  imempteyment  duration, 
usic^  tfiinDe.defihitions  for  die  appiopria^  sample  ctf  fcq)0Qdems  te  estinsate  a  dursuum  of  unemployment  modeL 
The  audiofs  re^^Iic^  prigmally  uipizM  by  Burabcaig  and  Qaxaca,  but  perform  the  rq)Iication  on  data 

dmved  finm  die  dela^  1971  NLS  of  oider  surii  Young  Nfe^  Our 

rq>licatioo  confinns  Ehrmberg  iuad  <>DUica's  ear^  larger  repbcement.iatip  . is  asso^^ 

significandy  move  unei^o^m^  for  any  one  mdividuid,  all  else  constant  After  the  sample  used  to  estimate  die 
model  is  redefined,  however,  Che  strong  rdationship  between  die  wage  replac^ent  ratio  and  duration  of 
unm^oymentdbqipears.  Cohort:  BM 

615  HpJS,  STEPHEN  ''Ifow  Craftanwi  Leani  ^le^  A  Longitudmal  ^ysis.**  In:  Job  Training  for 
yotf/A,  It  Taylor,  R  Rosen,  &  E  RratzMr  Columbus,  OH:  National  Center  for  Research  in  Vocational 
Education,  19^. 

Even  in  crafts;occup^  a  substantial  pr(^)ortion  oryoung^mcn  (Atain  dieir  skills  dirough  infoni  al  mediods. 
Their  partic^ation  in  skilled  nmual  tnmuflig  {h^^  is  '  tt  ^rdy  much  greater  dian  amoig  diose  \'ho  do  hot 
become  craftsmen;  neverdidess,  more  dian  40  percent  in  c?^  positionsidul  not  rq)ort  such  training;  An  additional 
30  percent  of  die  young  men  received  trahung  either  throuj^  Bppsctvicest  ip  or  company  training,  i.e.  tied  direcdy  to 
die  jpte  they  held;  relatively  few  obtained  training  iiidq)endeht  of  work  experience.  Cohort:  B. 

616  HILI^,  ST73*HEN  M.  "Longitudinal  Analyses  of  Training  Processes  in  die  United  States."  PrCw^nted: 
Urbana;  Rupert  P^Eyans  Symposium  c«i  Vocational  Education,  1982. 

L^gitudiiial  data  ppyidt)  a  cleaier  pictioe  of  die  decentralized  training  system  in  die  U.S.  Flows  of  youdi  can  be 
portitid^^  of  training  and  woric  expmence  immedialely  {vicv  to  entering  the  woik  force. 

Groups  can  be  identified  which  are  absoibed  quite  slowly  into  paid ^ployment.  Subsequent  to  entering  die  woric 
world,  traiiiing  ^         ar^  acma^ly  cpmf^Ied  t^  yidding  better  information  on  the 

compkxity  of  training  and  the  benefits  associated  widi  various  combinations  of  training  medipds.  Finally, 

lon^tudinal  records  of  work  txpcaoKC  permit  analysis  of  irregular  woridng  patterns  and  allow  rese^hefs  to  assess 
the  co^  asscKiated  widi  temporary  bbbr  force  withdrawal  Each  of  d?ese  uses  of  longitudinal  data  has  been 
iUustratedthrou]^^^^ 
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'617  HILI^  STEPHEN  M.  •A  I^gitiidinal  Analysb  ofu*e  Monct^ 

SldOacquisition^fo  issomevidiathaiiiasa^  During  1980,  about  25  percent  oif 

sciiOQl  seniors  were  enn^  in  vocatigQal  educational  curriculum.  M  unknown  number  received  training  in 
itnr^istei^  pn^grams  rod  a  host  oUier  spcdsl  tnuning  programs  financed  by  em^cyc*!  The  military  wdc^  sdso 
invdvtd  m  irainingi.  In  i  addition,  ai^  peioent  youdi  were  enrolled  in  federal  government  sponsored 
emj^c^mcnt  aod  tndnbig  pn^^wis.  Appttnticeshq)  is  a  relatively  small  compcxient  of  the  total  trainmg  received  by 
American  youth*  acxxxmting  for  oi^  S  percent  &  is  only  utilized  for  highly  skilled  positions.  This  study 
dmonstrales  die  inteardqin)^^  aaiong  a  variety  of  training  mediods.  Ihe  estimates  reflea  tiie  befits  to 
nidtipieniediods^trstning.CUioct:  B. 

61&  iflU^,  STEPHEN  Kl  "OccfltttfonalNlobiUtya^  Final 
RqKXt,  Organuatioo  for^&  QH)peratioa  &  Devek)pment  Directorate  for  Social  Affairs,  Manpower  & 
Education,  P^\E^^  ^ 

*  -  '  _  - 

A  review  of  itcent  data  on  U.S.  occupatiomd  mobility  begins  by  documenting  the  degree  of  occupationsd  nK)bility 
mditn  the       economy  at  diffe^        in  time  u>  iUustnue  how  rates  cha^  dififerent  eoxiomic 

coo^tioiB^  Mqbilj^  rates  m  various  mjuaifiKbnng  ii^^  are:^  compared  wiUi  service  industries  to 
detdraune  if  dqxtssed  madoets  are  reflected  in  mdbil^  rates  by  industrial  sector.  The  primary  fqciis  for  the  review 
isonfiKrtqrsix^h,^^  Education 
apd  tndning  variaU^  are  given  strong  emplttsts  since  Aey  are^cl^y  amenable  to  change.  VariaUes  which  are 
related  to  die  broiKler  eooM^  "opportani^  atrocture"  are  idso  considmd,  even  di6u^  diey  msy  be  nidre  difficult 
for  policy  inak^  to.altef.  The  siiidies  on  occupational  inobUity  are  review^  separately  for  mpn  and  women  suice 
the  researdi  diffm  significandy  in  approach  for  each  sex  group.  Differences  in  occupational  mobili^  i>y  race  as 
well  as  the  tofHC  of  iniergeneratipnal  mobility  are  not  reviewed.  Cdbort  B  G  M  W  Y. 

619  HILLS,  STEPHQ4  KL  llnemployment  Insurance  and  the  Durati(m  of  Unemployment:  A  Note  on  Ehrenb^g 
airipaxaca."  1979. 

This  study  tcsis  the  senativity  of  die  eariia  results  of  Birenberg  and  Oaxaca.  The  findings  indicate  tiiat  for  male  job 
changers,  die  amount  of  previous  wages  rq)Iaced  by  Unemptoyment  , Insurance  has  lltde  e£(ect  on  duration  of 
unemidoymem.  Local  labor  market  conditions  and  personal  consi<toations  ^pear  to  be  more  imixxtaht  than  UJ: 
Cbhqct:  B  NL 


620  HILLS,  STH^HEN  M.  nJnwnployment  hisurance,  Job  Search,  and  the  Duiatipn  of  Unemployment"  PhJ). 
Dissntation,  The  ymversity  of  V^sconsi^ 

TWo  hyix)dieses  «c  admced  by  d^  study:  (1)  diat  a  measuie  of  die  amount  of  unemployment  insurance  an 
iiidividual  is  eligiUe  to  receive  jUKt^  a  measure  of  die  potential  duration  for  which  die  same  individual  is  eligible  to 
recdve  UI  ^hbuki  be  related  positively  to  die  actual  dinration  of  unmploymeiit  which  he  or  she  experiences  ov^  any 
given  ponod  of  time;  luid  (2)  diat  die  same  two  measures  for  unemployment  insurance  should  also  be  related 
positively  to  the  change  in  die  stream  of  earnings  in  periods  bef<Ke  and  after  a  paiod  of  receipt   UI.  Cohort:  M; 

621  HILLS,  STEPiffiN  M.;  BEaCER,3RIAN  E;,  BILS,  MARK  J.;  D^AMICO,  RCfNALD;  et  alia.  Taieer 
Threshor  Volume  7:  Ten  Years  of  Ubor  Market  Exi^^  C6iumbus,0H:  Center  for 
Human  R:esbu^ 
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Chapter  1  outlines  historical  and  demographic  changes  affecting  the  woric  lives  of  the  3»644  young  men  who  were 
age  14-24  when  first  inteiview^  in  1966  and  who  lemained  in  the  sample  ten  years  later.  The  declining  labor 
nuokei  opportunities  of  those  who  gradiutted  from  coO^e  are  discussed^in  Cbapia  2;  these  declines  were  largely 
confined  10  imdergriKhiaie^  and  cfpportun&ies  vari^  opnsiderabiy  by  degree  9;id  field  of  study.  Ctu^  3  describes 
the  impact  of  myesdnem  in  coili^  qyd^  for  the  young  men,  focusing/on  later  esuiiings  and  graduate  school 
ancndaiKy;  die  qua^  oi  die  insdtutiOD  does  make  a  difference  in  the  la^xv  rnarket  posi  ti(m  of  young  men  periu^ 
viaAeeffeactfjpeers.  Clu|)(er4  b[«ninesthe 

return  to  trinung  oonqm^  fiivcx^  oAer  investment  activities  (Le.,  formal  schoding  and  experienceX  and 
fee  magnitude  of  this  return  depends  crfticaUy  on  the  iittaisity  oTtraming  acquired;.company  traini^^  is  generally 
nidit  rewvded  Oan  trainmg^  elsewbm.  Chaq[Ner  S  looks    labor  nis^  choices  afta:  young  men  leave 

achad  and  £mds  diat  m^iil^  ti^pwdt^  very  litde  tiirmofl  b  die  years  imroedimely  foUowmg  dieir  schooling,  in 
contrast  tt>  Uadks»  who  experimced  the  reveme.  Cbapier  6  disc^isses  die  nature  and  consequences  of  teenage 
unempipyment  intfaesdiod  a  substantial  pcKtioncf 

die  immediate  ppstt^gh  sdiooi  period  Siich  mpbUity  appears  to  have  b^ 

as  i(4iites;  in  iefms  of  bqotly  wage  rates,  Uack  fca^  ^  changed  j(^  infrequently  during  this  transition  period, 
wetearoo^tekhvettw^  Ifow  t^  kicial  oiganiza^ 

marto  SQa>MS  of  young  nmi  is  discussed  in  Cbapkt  7,  whkh  considers  specifically  tiie  effects  of  unionization, 
capital  inienfity,  maitd  power,  6m  size,  mid  profitability  xm  eamir^  arid  unemployment  propensities. 
Unkwigation  had  strcmg  positive  effects  on  the  earnings  o^  young  men.  Ou^r  8  examine  whedier  chang^  in 
acdtudes  tcn^  Uadcs  inoeasiiig  i»liti^  inijxoyed  die  relative  labcn^  market 

oppqi^mities  ctf^^)^  The  relative  eiunings  oppcitunities  of  these  mdi  did  improve  subsmntially 

betwer^  1966  and  1976,;  but^  littie,  k  ^Yt  iniprpvement  ^ipeared  in  dieir  relative  emptoyment 

opportunities.  Sim^ 

622  fflLLS.STCPI^  "Market 
Defenses:  Early  Work  Decisis  of  Today's  MiMe-aged  Men."  Columbus,  OH:  Center  for  Human  Resource 
Rcseardi,  The  dhk>  State  Univqsity,  1983.^ 

Hiis  rqpoft  reWev^  the  vaiici/.  of  protective  mechanisms  cmt  market  defenses  which  insuUoed  die  young  men  cohort, 
1966rl978,  from  the  unc^tait^^^  Discussed  are:  (1)  thf  nature  and  consequences  of  teenage 

imem|^oyment  «Ki  d^  later  market  chok:es  of  young  maJes  during.die  school  to  work  n^ufisition  period;  (2)  the 
decli^  labor  moka  (^pbrt^  graduates;  Q)  investment  tn.college  quali^  and  occupati^^id 

traimng  wad  its  impact  dh  earnings;  arid  (4)  change5r;in  the  relative  eniployment  and  earnings  opponunities.of  young 
black  m^es.  :C6tert  B. 

623  HEXS,  STEPHEN  M.;  D'AMICO^  RONALD;  SHAPIRO,  DAVID;  LYNCH,  LISA  M.;  et  alia.  The  Changing 
I^r  Market:  A  Longitudinal  Study  <f  Young  Men.  Lcjdrsgto?:,  MA:  Lexington  Bo(*s,  1986. 

In  a  review  of  die  1966-1981  data  from  the 'Opting  Man!s.co^  hock  discusses  the  consequences  of  job 
dislocation  on  die  carers  of  ypiikig  men,  and  focuses  on  dsplac^n^Mwidi^^  the  construction,  automobile,  and  steel 
industties.  Also  ei^ined  are  household  costs  of  unemployment,  die  factors  influencing  career  mobility 
pa|^nm,^die  lohg-nm  efi^^  of  military  servke,  and  die  extent  of  skill  transfw  between  military  andccivilian 
pccvpdio^  Cohort  B. 

624  HiLLS,  STEI^HEN  M.  and  LEIGH,  DUANE  E;  ^mpl^er^ponsored  Training,  Union  Status,  and  die  Wage 
Rates  of  Young  Women."  Pltesented:  Vancou^/er,  B.C.,  Meetiiigs  of  die  Western  Economic  Association,  1987. 
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Using  data  from  the  NLSY,  this  study  tests  to  see  if  the  difference  in  wage  rates  for  unionized  and  non-unionized 
young  women  is,  in  part,  due  to  additional  training  which  women,  may  receive  in  unionized  jobs.  Resul'"  show  that 
in  the  first  few  years  of  their  working  lives,  the  comiMny  training  th^  non-coUege  bound  women  receive  has  little 
impact  on  the  wage  rates  they  earn.  ^«hus  traitiing  does  not  play  a  role  in  explaining  the  sizeable  unionMon-union 
differrace  in  wages.  In  fact,  few  of  the  huimui  cq)itel  variables  have  the  impact  expected  on  young  women's  wage 
rates.  Results  for  young  women  are  ciDdtrasticd  with  results  for  young  men  and  questions  are  raised  regarding  the 
eariy  chokes  that  women  can  be  expected  Y. 

625  HILLS,  STEPHEN  R  and  REUBENS,  B.C.  "Youth  Employment  in  the  United  States."  In:  Youth  at  Work:  A 
Cross-National  Survey,  B.G.  Reubens,  ed.>  Totowa,  NJ.:  AUenheld  Osniun,  1983. 

One.  of  six  chapters  written  by  experts  around  the  nation,  this  chapter  on  the  U.S.  seeks  to  establish  the  following: 
evidence  for  a  distinct  youth  Iab(v  inaiket  when  compared  with  the  jobs  held  by  adults;  differences  in  the  natiire  of 
the  jobs  hdd  by  youth  when  in  school  and  immediately  after  living  school;  relationsliips  between  the  types  of  jobs 
youth  have  ea^ly  in  tbek  woridng  careers  and  their  later  employment;  and  whether  variation  in  the  charact^tics  of 
:y(Mkdi  jobs  in  turn  affecu  the  xdSc,  iacvkncc  and  duratidd  oi  yotith  employment  Cohcvt:  B  G. 

626  HILLS,  STEPHEN  Afc^^  •TJtiUiy  of  Job  Traintag  Methods  Amrag 
Columbus,  OH:  Center  for  Human  Resource  Research,  flbe  OWo  State  Udvcxsity,  1983. 

TIjc  ICS  Young  Men*s  cohort  re^iondents  interviewed  iii 1980  reinforced  the  findings  from  the  mid- 1960*s  that  on- 
die-job  tnuning  is  jby  far  the  mo^  common  way  . of  acquiring  job  iskills.  The  earlier  study  of  all  labor  force 
pi^ticipants  age  27-:64  found  ^  37  percent  of  those  with  kss  than  ttaee.ye^  of  college  rqwrted  OJT  as  the  most 
hdpp  method  of/k^  Race  was  an  important  factor  throughout  this  suidy.  Rates  of  use  of  training 

dinefed  strongly  by  race  and  were  unaffected  by  inttoducxng  controls  for  level  of  education  and  type  of  job  held. 
Cohort:  B. 


627  HILLS,  STEPHEN  M.;  SHAW,  LOIS  B.;  SPROAT,  KEZIA.  "Teenagers:  What  Are  Their  Choices  About 
Woric?-  Jn:  A  Review  of  Youth  Employment  Problems,  Programs  &  Policies,  Yoiith  Knowledge  Development 
Rqx>n2:4:,U.S.Dq)artnkm  ^ 

This  p^pefr  presents  a  series  of  observations  and  recommendations  that  would  improve  teenagers*  employability. 
Family  background  is  a  strong  but  indirect  influence  on  a  young  ^person's  succ^s  in  the  labor  maitet  School 
completion  is  a  major  detomihant  of  labor  maricet  success.  Increased  knowledge  of  the  labor  miffket  and  caieer 
alternatives  is  needed  Vocmioiud.^aining  even  after  high  schw^  Tempcnary  unemployment 

of  youth  is  usually  not  detrimental  to;  future  success.  Job  shopping  appears  to  be  desirable.  Public  service  or 
subsidized  jobs  can  provide  young  people  with  ejtperience  and  the  opporturiity  16  explore  the  world  of  .wok. 
Teenage  pregnancy  is  a  serious  barrier  to  young  women's  long-term  career  success.  Tran^rtation  inadequacy  is  an 
iinpcdimcnt  to  teenage  employment  liiscriiiwnation  accounts  fora  substantial  part  of  the  labor  m^et  problems  of 
ybiitk  Cohort:  B  G.  - 

628  pis,  STEPHEN  :M;  and  TTIOMPSON,  JOHN  E.  "Changing  Family  Composition  and  the  DistribuUoh  of 
Family  Income  in  Uie  U.S."  Columbus,  OH:  Center  for  Human  Resource  Research,  The  Ohio  State  University. 
1983. 

y 

Uiilikc  findings  from  previous  research  based  on  the  fuU  age  range  of  the  population,  data  from  the  NLS  of.  Young 
Men  reveled  growing  income  iiieqiwlity  between  1976  and  1980  for  families  of  the  baby  boom  geiieration.  P^  of 
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the  gipwUi  in  inequality  occuned  within  married  families*  but  the  change  was  not  a  function  of  the  rising  labor  force 
particqiation  of  v/omen.  Fot  blacks  as  well  as  whites*  the  inclusioh  of  wives*  earnings  in  tota?  family  income 
decreased  income  inequality.  Although  we  do  not  know  what  contnbuted  to  nsine.m^  among 
niarhed  couples,  a  strong  factor  in  the  growth  of  income  inequality  across  air  household  .units  was  the  rising 
impprtionoffeii^  Cohort:  B. 


629  HIRSCH,  WERNER  Z,  and  RUFOLO,  ^TTHONY  NL  "Determinants  of  Municipal  Wages:  Some  Tests  of 
die  Gbmpetitive  W^   Hyppdiesis.**  Research  in  Urban  Economics  2  (i982):309-27« 

Wage  setting  is  a  complicated  phoKMnenon  since  wages  are  only  one  aspect  of  an  employee's  compensation.  In  a 
ccMnpetitive  labor  iiuricet,  w^es  should  adjust  for  the  skill  requirements  of  a  job  and  for  the  difficulty  or  hazards  the 
position  presents .  Wages  also  should  reflfxt  fringe  be^  If  wage* 

diffmntials  do  luise  f^  nonccHnpetitive  reasons,  a  cdmiM^titive  labor  market  might  offset  many  of:'he  effects.  To 
evaluate  dRectively  whether  IjKal  govermnoits  do  mdeed  pay  **t6o  much  "  it  is  necessary  to  determine  how  market 
f(xces  impact  on  wage-setting  behayi^  and  wqricer  selection.  The  hypothesis  that  local  government:^  simply  pay  the 
competitive  or  [^vailing:  wage  for  each  pccqntion  is  tested  and  rejected.  However,  when  '*human  capital** 
cpn^dorations  ^  used  in  a  sqMvate  test,  it  is  not  pos^ble  to  reject  the  hypothesis  that  wages  are  detmiined  the 
same  way  in  bodi  the  puUic  mid  private  sectcxs  ahhoiigh  some  evidence  still  suggests  that  the  public  sector  departs. 
fincMn  the  cqmpeti^e  model  in  rewaurding  various  "personal  ch'ir^  It  Is  not  ppssiVie  from  the  data  to 

determine  whether  cities  get  coiain  "human  capital**  only  becaiL«e  they  h^^ien  to  pay  high  >yages  for  other  reasons, 
or  wheth^  they  pay  high  wages  to  attract  weli-quaUfied  individuals.  Cohort:  M. 


630  HKSCHKOWnZ,  Nl  R./7Pdst  Service  Eamir^  Growth  Rates  of  Military  Veterans  in  the  Era  of  the  M- 
YolunteerForce."  Master's  lliesis.  Naval  Postgradu^ 

This  thesis  analyzes  the  effect  of  military  traiiiing,  veteran  status,  and  military  experience  on  die  post  service 
earnings  growth  liates  of  veterans.  The  NLS  of  Young  Men,  years  1971  to  1981,  was  used  as  the  source  of  data. 
Two  similar  earnings  growth  rate  mrv^  *is  were  estimated:  the  first  used  veteran  status  as  an  explanatory  variable,  and 
the  second  equation  substitutod  chuiiges  in  military  experience  for  voteran  status.  Veterans  were  found  to  have 
higher  earnings  growth  rates  cpmpved  with  their  r.on  v^ran  cdidrts.  Results  of  the  effects  on  earnings  growth 
rates  fioom  both  increases  in  military  experience  and  genersd  types, of  uahsferable  military,  trailing  were  insignificant 
and  thus  were  inconclusive.  Blacks  suficred  economic  disadvantages,  as  their  e^ings  growth  rates  were  less  than 
their  non  black  cdiorts.  Anal^is  of  a  disaggregated  sample  consisting  only  of  blacks  indicated  that  black  vetenuu 
no  tonger  receive  significant;econpmic  advantages  oyer  black  noh  veterans,  the  earnings  growth  differences 
between  black  veterans  and  black  non  veterans  web  [NTIS  AD-A199-964-8-XAB1  Cohort:  B; 


631  HOFFERtH,SA^©BlAL.andM(»RE,^  "theConseqiiencesof  Age  At  First  Childbirth:  Causal: 

Klodels."  Final  Report,  Natiorid  IriStitute  of  Child  Health  and  Huraan  Devejopmenu  1978. 

The  impact  of  a  woman's  age  at  the  bL/i  of  her  first  child  on^Iater  poverty  was  assessed  using  two  national 
longitudinal  data  sets.  Atialyses  are  based  on  anniul  interviews  conducted  between  1968  and  1972  with  young 
women  aged  14  to  24  in  1968.  Information  on  women  aged  22  to  S2^in  1976,  both  wives  and  female  heads,  wais 
obtained  from  the  Panel  Study  of  income  Dynamics  (PSID)  interviews,  which  were  conducted  between  1968  and 
1976.  Related  amdyse^;  document  a  direct  impact  of  early  childbe^ng  on  schooling,  marriage,.and  family  size,  and 
an  indirect  impact  oil  employment»  earnings,  and  welfiiat  recipiency,.through  its  effect  on  education,  marriage,and 
fertility.  To  explore  these  iiidirect  effects,  causal  modek  were  developed  and  estimated  Results  indicate  that  the 
impact  of  an  early  birth  is  complicated  and  differs  among  different  population  sub-groups;  Early  childbearing  was 
asspciated.with  greater  poverty  in  both  samples.  Cohort:  G. 
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632  HOFFERTH,  SANDRA  L.;  MOORE,  KRISTIN  A.;  GALDWELL,  STCVENB.  "ThcGjnsequcncef  of  Agcat 
First  Childbirth:  Labor  Force  Participation  and  Earnings.^  Rnal  Report,  National  Institute  of  Child  Health  and 
Human  Deyciopment,  1978, 

impact  of  a  woman's  age  id  the  birth  of  her  first  child  on  labor  force  i»rticipation  and  earnings  was  asses^ 
using  two  nadcHial  longitudmal  data  sets.  Information  on  women  aged  22  u>  52  in  1976,  both  wives  and  female 
heads,  was  obtained  from  the  P^l  Study  of  Income  Dynamics  (PSID)  .intdrviey/s,  which  were  conducted  between 
19^  and  1976,  A  first  birth  during  the  teen  years  docs  not  direcUy  ^fcct,  whether  a  woman  is  woiidng  years 
ha^  acrumulated  wo*  exjperience,  or  the  occupational  status,  hours  of  woik,  hourly  wages,  and  annual  earnings  of 
woildng  women,  when  btSer  factors  are  controUed.  However,  since  early  childb<jaring  affects  schooling  and 
f(Mlility,  it  h^  an  indirect  impaa  on  labor  force  particii»ti6n  and  earnings.  For  examplei  teenage  childbeaieis  have 
larger  femilies  and  consequently  accumulate  less  woik  experience  anoNeam  less  p^/  hour  net  of  othw'  factors* 
Cohort:  a 


633  HOFFERtH,^SANDRA  U  and  MOORE,  lOISTIN  A.  •'Early  Childbearihg  and  Later  Economic  WeU-Being.- 
American  Sociological  Review  44  (October  1979):784-815, 

Using  data  from  the  NLS  of  Young  Women  on  a  subsample  of  those  wcxhen  who  have  bOTie  a  child  by  age  27,  ;We 
find  strong  direct  efiecu  widiin  a  path  analytic  franiew  diat  later  childbearers  complete  more  education, 

have  smaller  fiunilics,  and  work  fewer  hours  at  age  27,  llie  IeIationdl^)  with  edicaticm  is  reciusivc  among  women 
having  a  first  child  by  age  18,  but  simultaneous  amcmg  later  diildbeareTS*  Effects  of  age  at  first  birth  on  economic 
well-being  i't27  ae  indm?ct  Ixwer  education  is  related  to  r^  women  and  among  other 

tousehold  uembos  (uf^  die  husband).  Since  resptuces:  among  more  family  members,  the 

inci(tence  of  poverty  is  greater,  F^  women  who  are  at  least  ^  when  they  have  their  first  birth,  the  timing  of  that 
birth  is  important  to  hter  weU-beii^^  because  of  the  smiler  families  and  increased  work  expicrience  to 

those  who  postpone  their  first  birth  into  the  twenties,  Hayi*,^  an  early  first  birth  was  found  to  be  less  detrimental  to 
the  later  economic  weU-being  of  black  wpmeii  than  white  women.  Cohort:  G, 

634  HOFFMAN,  EMH^Y  P.  ^Comparative  La^or  Supply  of  Black  and  White  Women.**  Review  of  Black  Political 
Economy  11  (Summer  1982):  429439. 

TTiis  paper  rqwrts  (hi  detemunanls  of  annual  hours  employed  and  labor  force  participation  using  the  NLS  of  Mature 
Women,  Lab(x^  fwce  particqyatipn  rates  are  considerably  lowa^  for  wqnricfn  with.young  children:  Labcr  supply  is 
prwlicted  for  white  and  blade  women,  tnarrkd  spouse  present  and  v^ddpwed,  divorced,  and  separated;  for  1969, 1971, 
and  1974^  Black  and  white  wonien  are  found  to  feve  inelastic  labor  supply,  but  with  increasing  elasticity  from  1969 
to  1974.  White  married  women  decrease  their  annual  hdus  of  work  in  response  to  aii  increase  in  husband's  earnings 
to  a  greater  exunt  tiian  black  manied  women,  C(A6rt:  w; 

635  HOFbMAN,  ENDLY  R  -petemunants  of  Youtiis*  Educational  and  Occupational  Goals:  Sex  anrt'  Race 
Differences."  Eco/wmicio/id^^ 

This  study  explores  wheUier  tiiere  are  differeiices  between  black  aiid  white,  and  niale  and  female  youth  in  tiieir 
educational  arid  occupational  goals,  and  whctiier  thwe  differences  changed  between  1966rl968  and  1979,  Botii 
fediiced  form  and  structural  equations  were  estimated,  using  the  NLS  of  Young  Men,  Young  Women,.and  NLSY 
dTita  sets.  Occui¥^i6nai  presti^^  goal  and  eduaitional  goal  were  found  to  be  simiillaneousiy  related  to  each  oto 
Sex  and  race  differences  in  determinants  of  education^  and  occupational  goals  were  found  to  exist,  and  to  have 
chiemged  ov^  time,  for  both  die  1966^19i»  and  the  1979  cohorts;  Cphoru  B  G  Y, 
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636:h6ffmAN,^EMBLY;R  •B:oiK)inic  Rrogress  of  Black  Women/  Economics  Utters  6  il990):\9U\95. 

This  study  uses  data  for  the  NLS  Young  and  Mature  Women.  AVhile  black  women  are  much  closer  to  earnings 
pariQr  with  white  women  than  is  true  for  black  relative  to  white  men,  such  a  comparison  is  misleading  sbce  it 
ignores  nuuumization  of  utility  Oncluding  leisrn^)  by  households  (not  individuals)  and  sex  discrimination.  Earnings 
are  closer  to  parity  than  are  hourly  wage  rates  because  black  women  supply  more  labor  than  white  women.  It  is 
utility  parity  for  |;ousdiolds,  not  earnings  parity  for  individuals,  which  gives  a  clear  measure  of  well-beiiig  for  blacks, 
relative  to  whites.  ColKHt:  GW; 

637  HOFmAN,  EMILY  P.  TamOy  Labor  Supply,  Non-Market  Work,  and  Fertility."  Presented:  Denver, 
Econometric  Society,  1980. 

This  study  investigates  determinants  of  lato  Sipply  for  husbands  and  wives,  ai.d:hpurs  of  non-market  work  and 
fertility  for  ^vives.  Iii  addition,  lato  supply,  hours  of  mm^narket  woric,  and  fertility  are  predicted  foe  widowed, 
divorced,  and  sqiaraied  wom^  llie  data  are  die  NLS  of  Yoiing  Women  fix  1972  when  the  women  were  ages  18  to 
28  and  the  NLS  of  MaUire  Women  for  1967  (ages  30  to  44).  Labor  supply  and  fertility  elasticities  are  shown  to  vary 
by  age,  marital  status,  and  race  for  wony  %  while  labor  ^pply  elasticity  is  foimd  to  differ  by  race  for  husbands. 
Gr*pri:,GW. 

638' HOFFMAN,  EMILY  P.  Tfertility  and  Female  Employment"  Quarterly  Review  of  Economics  arid  Business 
25,r^pring  1985):85-9S.  ; 

This  study  investigates  the  relatk)nship  between  fertility  and  female  employment  for  black  and  white  wives,  using 
tte  I^.of  MsuiTO  Woi!^^  Hndingi  are  that  fertility  is  a  negative  significant  detenriinant  of  employment,  annual 
hours  employed  is  not  a  significant  determin^it  of  fertility,  and  labor  force  particii)ation  is  a  negative  significant 
determinant  of  ptp-schopl  children  (ages  0  to  5).  Black  and  white  women  diffa:ed  sigiuficantly  in  determinants  6^ 
fertility  and  in  determinants  of  labor  force  participation  but  not  in  deteiminahts  cS  annual  hours  employed  For  black 
wives,  husband^s  income  negatiyely  sheets  fertility,  while  for  white  wives,  husband's  income  has  no  effect  on 
fertility.  Cohort:  W. 

639  HOFFMAN,  EME-Y  P.  "Racial  Diffaences  in  Family  Labor  Supply."  Presented:  Boston,  Eastern  Economics 
Associa[tion,  1983. 

This  suidy  collates  the  family  labor  supply  model:  annual  labor  supply  for  each  spouse  is  a  functicxi  of  mc*s  own 
and  cii^ts  spouse's  earned  and  uiieamed  iticpme.  Lab(»r  supply  is  predicted  for  black  and  white  wives  and  their 
husbahd|  Jng  tpbit  and  pLS  for  the  wives  and  QLS  for  die  husbands.  The  labor  supply  model  is  fitted  using  data 
for  1967  fixmi  die  NLS  of  Mature  Wpm^.  Wives  reduced  their  labor  supply  in  response  to  an  increase  in  husband's 
wage  for  white  tmt  imh  black  wives.  Own  earned  income  wab  tr.ore  strongly  positively  rckied  to  labor  supply  for 
dla;^dum  for  white  husban^^  Cohoirt  W. 

640  HOFFMAN,  EMH^Y  P.  "Supply  Side  Discrimination."  Presented:  Washington,  D.C.,  Econometric  Society, 
198L 

niis  study  exptores  whether  black  and  white  niale  and'female  youth  diff^  in  their  education  ]goal  and  planned 
occiqxuion.  A  simultaneous  eqiiations  model  is  fitted  using  two  stage  least  squares,  in  which  education  goal  and 
planned  occupation  (measured  by  occupational  prestige)  at  age  30  for  males  and  35  for  females  are  the  endogenous 
variah!^.  Youth  evidently  are  better  iblc  to  pi'  their  educational  goal  tium  dieir  occu 
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supply  side  discriminatioh  exists  in  that  race  affects  desired  occupation,  while  sex;^ce»  and  sex  and  race  interacted 
affect  desired  education.  Cohort*  BG. 


641  HpFLER,  RICHARD  A.  and  POLAGHEK,  SOLOMON  "A  New  Approach  for  Measuring  W^e 
Ignorance  in  the  Labor  Market"  JowrM^ Economics  and  Business  Yl^  (August  1985):  267-276. 

A  new  econometric  appiioifeh  is  presented  for  the  evaluation  of  information  content  witiiin  labor  markets.  Ignorance 
is  defined  as  the  difference  between  the  wage  0;mce)  individuals  earn  ^y)  witii  complete  information  and  the  v/age 
(price)  they  actually  receive  O^ty)  given  their  limited  infonnaticHi  stock*;.  A  froritier  production  fjunction  approach  is 
en^plpyed  to  measure  ignorance  fc^  yivious  markets*  Data  were  obtained  fiom  the  NLS  of  Older  Men  and  was 
limited  to  those  subjects  employed  in  \91\  and  meeting  oUicr  criteria,  leaving  a  sample  of  219  men.  The  empirick^ 
results  are  highly  consistent  with  the  analytic  results  of  search  theory.  SpecificaUy/labor  inaiket  ignpm^  appears 
to  be  greater  among  blacks  than  whites*  greater  in  nual  thaa  urban  areas*  and  greater  among  tiiose  mth  mcxe  risk 
aversion,  higher  opportunity  costs  of  search,  and  tower  le^^-els  of  education  and  job  expedience.  In  addition,  union 
meinbership  is  found  to  drastically  reduce  labor  muket  igho/ance,!SUggesting  a  new  inteii^etation  of  the  role  of 
unions.  Cchcot:  M. 

642  HOPAN,  DENNIS  P.;  HAO,  Lm  PARISH,  WIIilAM  L.  Tlace,  Kin  Networks,  and  Assistance  to 
Mother-hefried  Wqridng  P^r  No.  1988-30,  Population  Issues  Research  Center,  Institute  for  Policy 
Resemch  &  Evaluation,  The  Pennsylvania  State  University,  1988.. 

Using  NLSY  data  on  black  anil  white  Americ^  rnothers  who  are  single  or  ctjrrently  married  in  1984,  the  research 
investigates  issues  relating  to  kin  networks,  childcare,  and  financial  support  to  famiUes.  The  analysis  confirms  that 
blade  nu)th^  have  better  access  to  kiri  arid  are  rnore  lOceiy  to  coreside  with  Irn  tliaii  white  moiKers,  the  cl^dcare 
tiiey  use  more  often  is  provided  by  kmfolk  and  is  fipee,  and  they  more  often  receive  half  or  more  of  their  income  from 
so^riepne  other  than  tiieir  husband  Most  of  the  diffc^ces  in  childcue  mid  economic  support  are  attributable  to  the 
pea!er  proportion  of  blacks  who  are  single  arid  to  their  better  Idn  access.  There  is  no  evidence  that  blacks  are  more 
responsive  thari  whites  to  the  needs  of  single  moth^.  the  persistent  black  advantage  in  support  network 
if  oivement  is  due  to  the  greater  likelihood  tiiat  they  core^de  wiih  adult  kin  and  use  free  childcart  rather  than  to  any 
black  advatitage  in  financial  support  But  almost  one  third  of  single  black  motiiers  were  not  iiivolved  in  support 
networks,  and  the  network  support  was  insufficient  to  provide  adequate  childcare  for  many  mothers  who  were 
involved  C&hort:  Y. 

W3  HOGARTH,  JEANNE  MARTHA  "Retirement  Behaviors  of  Low-Inwme  and  Nonlow-In^  Ph.p. 
Dissertation,  The  Ohio  State  Umvere^^^^ 

Standiud  liEd)pr  economics  theory  and  segmented  labor  ijfiarket  theory  were  used  to  develop  regr^ion  models  U) 
explain  differences  in  age  of  retiremerit  arid  in  number  of  weeks  worked  after  retirment  between  low-income  and 
nonlow-iricome  men.  It  was  hypothesijscd  that  available  financial  resources,  ability  to  work,  and  adequacy  of 
fiiuuicial  resources  were  determiiiants  of  retirement  and  pc^tretireineht  work.  It  wa'^  further  hypoUiesized  tiiat  age  of 
retirement  and  nurnber  of  wedcs  worked  after  retirement  would  not  differ  between  the  two  groups  and  that  varis^les 
studied  woidd  njt  have  differential  e^fects  on  retireinwit  beta  of  the  two  groups.  Data  were  drawn  from  tiie 
^NLS  Older  Men  cohcHl  Low-iric^me  meii  in  this  sample  retired  at  an  earlier i^e  tiian  nonlpw-incpme  then  (61.2 
versus  6U  years).  Available ^financk  resources,  abiU^^  to  work,  and  adequacy  of  finaricial  resources  were 
confirmed  as  determinant  of  retirement  Avail^le  firianciai  resources  (wife's  earnings  arid  anticipated  Social 
Security  benefits)  and  adequacy  of  financi^  rit^urces  (marital  status,  change  in  marit^  status,  and  family  size)  had 
differnitial  ^ects  on  age  of  retii^nt  fcv  low  income  aind  noiUow-income  men.  Lpw-inconie  men  in  this  sample 
worked  a  greater  number  of  weeks  after  retirtmcnt  dfian  did  rionlowrincome  men  (8.14  versuis  4.44  weeks). 
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Available  finahcial  resources  and  ability  to  woik  were  confinned  as  determin^ts  of  postretirement  woric;  adequacy 
of  financial  resources  iqipeared  not  to  affect  pysucoiem^^  woit.  Available  Tihancial  resources  (wife's  earnings. 
Social  Securi^  aiid  pension  benefits)  and  ability  to  wo±  O^vel  of  education)  had  differcntial  effects  on  the  number 
of  weeks  worked  after  retirement  for  low-income  and  noniow-income  men.  ColK>rt:  M. 

644  HplilNGSWORTH.:DAVlD  K.  and  HARRIS,  ROBERT  R.  "The  LabcM"  Force  Participation  of  Handicapped 
Wpnieh:  An  Emirirical  Analysis."  Jpiunal  cf  Applied  Rehabilitation  Counseling  11  (1980):100-03. 

Rehabilitation  is  charged  widi  die  restocation  of  people  w  have  suffer  handicapping  conditions  which 
suCficiendy  impair  their  ability  to  perform  in  Htc  lsboc  forci  .^et  or  to  lead  an  independent  life.  Traditional 
research  ^ops  have  horn  focused  upon  the  overall  effect  of  rehabilitation  efforts.  This  study  investigates  the 
impact  of  one's  socioeconomic  stati^  as  well  as  the  p^n's  locus  of  control  and  severity  ofthel/  limitations  have 
oh  their  level  of  participation  in  the  labor  )!brce.  Cohelationai  and  chi-square  (contingency)  analyses  are  used  to 
describe  and  test  the  strength  of  any  relation^F^  Xphc^  Wi 

645  HOlllNGSWORTH,  DAVID  iC  and  reASE,  L.A;  "The  Impact  of  Public  Assistance  on  the  Rehabilitation 
Process  of  Handiciq)ped  Women."  Journ^  of  AppPtdRehabmation  Counseling  11  (1980):  192-95. 

^    *,  - 

Public  assistance  has  been  df'^bed  as  a  "free"  lunch  for  the  service  recipient  However,  nothing  can  be  further 
firom  the  facts.  Transfer  dpli«tfs  operate  as  a  strong  vocational  disincentive,  not  by  destroying  the  will  ch*  desirc  to 
wcffk,  but  more  by  adding  b  the  environmental  1^  This  currcnt  study 

investi^i^  the  impaict  of  tr«visfer  income  i^xmlhe  work  behavior  of  hah(Ucapped  women.  Corrclational  analysis, . 
contjiigqicy  (chi-square)  analysis  and' analysis  of  variance  were  us^  to  test  tiie  strength  and  direction  of  the 

r  relationships  between  wori;  beJiavior  and  di^ility,  family  size,  educational  attainment,  and.  transfer  income  from 

•  various  sources.  Cohort:  W. 

646  HOLTZ-EAKIN,  DOUGLAS;  NEWEY,  WHITNEY;  ROSEN,  HARVEY  S.  "Estimating  Vector 
Autoregressions.witli  Panel  bata."  £c(7/tdme/ifca  56,6  (November  1988):  1371-1395. 

11us  pa{)er  considers  ^estimation  and  testing  of  vector  aut'^vegr^ion  coefficients  in  panel  data,  and  applies  the 
techniques  to  uialysu^  .the  dyiumic  relatk)nships  wages  and  hours  worked  in  two  samples  of  American 

males,  the  PSH)  and  NLS  of  Older  Men.  The  model  allows  for  npnstationary  individual  effects,  and  is  estimated  by 
Inlying  instrumental  variables  to  the  quasi-<pferenced  autoregressive  equations.  Particular,  attention  is  paid  to 
specifjTing  lag  lengths,  forming  convenient  test  statistics,  and  testing  foe  &e  presence  of  measuement  error.  The 
empirical  results  siiggest:the  absence  of  lagged  hours  in  the  wage  forecasting  equation.  Our  results  also  show  that 
lagged  hours  is  important  in  thefhours  equation,  wiiich  is  consistent  with  alternatives  to  the  simple  labor  sui^ly 
model  that  alk>w  for  costly  hours  adjusttnent  or  pref^nces  that  are  not  time  separable.  Cohort:  M. 

647  HOLZER,HARRYJ.  "Black  Youln  Noriempto^  Duration  and  Job  Search."  Presented:  Cambridge,  MA, 
Conference  on  Inner  City  Youdi  Unerhplbyment*  1983. 

Tills  study  analyzes  lengthy  durations  of  npnemployment  spells  that  are  observed  for  young  black  males  relative  to 
those  of  young  white  males,  and  focuses  particularly  on  reservation  wages  as  determinants  of  duration.  Self* 
reported  reservation  wages  are  compared  for  blacks  uid  whites  before  and  after  controlling  for  various  indicators  of 
labor  demand  such  as  received  wages,  weeks  worked^  and  die  personal  characteristics  which  determine  them^  The 
^ects  of  these  rescryatim  wages  on  duration  of  nonemplpyment  spells  and  on  subsequent  wages  are  also  andyzed 
Finally,  some  evidence  on  the  determinants  of  tepo.  Jdd  reservation  wages  for  blacks  and  whites  is  presented  as  well. 
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The  data  used  in  the  analysis  arc  taken  firpn  the  NLSY  and  the  National  Bureau  of  Economic  Research  Survey  of 
Inner-Gity  Black  Youth.  Rq)orted  reservation  wages  of  young  blacks  for  the  job  which  they  are  seeking,  as  well  as 
the  jobs  themselves,  sue  comparable  to  thc^  of  young  whites.  But  aft^  controlling  for  labor  market 
characteristics  of  individuals  such  as  received  wages  imd  weeks  worked,  the  reservation  wages  of  blacks  appear  to 
be  high.  The  jobs  wh'^'  are  isought  alsoifipear  to  be  more  unrealistic  for  blacks  than  for  whites  relative  to  those 
which  are  ultimately  ok  ^ed  Reservation  wages  for  specific,  bw-wage  jobs  are  generallyiower  for  blacks  than  for 
whites,  and  they  ippeanb  be  more  comparable  only  after  controlling  for  weeks  w(^ked.  An  overall  picture  emerges 
in  which  yoimg  blacks  and  aspire  to  jobs  and  wages  which  are  comparable  U>  those  of  youiig  whites,  but  less 
realistic  for  die  blacks.  Whites  with  higher  reservation  wages  are  more  likely  to  actually  obtain  higher  wages  while 
th^k  black  counterparts  are  relatively  more  ^  Cohort:  Y. 

648  HOLZER,  HARRY  J.  '^Informal  Job  Search  and  Black  Youth  Unemployment"*  American  Economic  Reydew 
773  (Jtme  1987):  446452. 

Data  fiom  the  1981  and  1982  panels  of  the  NLSY  are  used  to  test  for  racial  differeiices  in  the  use  and  effectiveness 
of  various  job  search  methods.  Also,  the  totaJ  observed  difference  in  employment  pix>babilities  is  decomposed  into 
components  attributed  to  each  method  of  search,  and  further  into  differ^ces  in  use,  job  offers,  and  job  acceptances 
based  on  all  methods.  Tlie  resulu  show  that  the  two  iiiformal  methods  of  search  -  checking  v^th  friends  and 
relatives  and  direct  iq[)plicati6n  without  refi^  -  ac^  for  87%-90%  of  the  difference  in  youth  employment 
probabilities  between  blacks  and  whites.  In  addition,  virtually  all  of  this  reflects  differences  in  the  id)ility  of  these 
mediods  to  produce  job  offers,  as  .opposed  to  differences  in  methods  used  or  job  accepumce  rates.  Thus,  the 
evidence  strongly  indicates  that  yoiing  blacks  face  more  severe  b^ers  when  using  informal  rather  than  formal 
search  methods,  possibly  because  of  tije.  greater  role  played  by  personals  contacts  aiid  subjective  employe^' 
impressions  in  the  fonner.  fABVINFORM]  Goto  Y. 

649  HOLaBR,  HARRY  J.  ^ob  Search  by  Empbyed  and  Unemployed  Youth."  Industrial  and  Labor  Relations 
*ev/fw40,4  (July  1987):  601-611. 

New  evidence  is  presented -oh  search  choices  and  outcomes  for  employed  and  unemployed  young  men.  In 
p,\nk:ular,  the  search  choices  analyzed  include  the  reported  res^ation  wage,  the  number  of  search  methods  used, 
and  the  time  spent  per  method  by  each  searcher.  The  employment  outcomes  ccMisid^  are  the  likelihood  of  gaining 
new  employnment  by  receiving  and  aocq>ting  job  offi^  and  the  wages  of  qffi^  received  and  accepted  Hie  data 
used  come  from  the  NLSY.  The  results  indk^  Aat  youiig  unemployed  job  seekers  chose  higher  levels  of  search 
effort  (as  me&sured  by  number  of  methods  used  and  time  spent  per  method)  and  lower  reservation  wages  (relative  to 
offered  wages)  dian^d^  comparable  employed  job  seekers  in  1981.  These  differences  in  search  selections  at  least 
partly  explain  starch  outcomes  between  the  2  groups:  unemployed  searchers  were  mc^e  likely  than  employed 
searchers  to  obtain  new  employment,  and  the  wages  diey  gained  were  slightly  lower.  [Afit/D^ORM]  Cohort:  Y. 

650  HOLZER,  HARRY  J.  "^Reservation  Wages  and  Hieir  Ubor  Market  Effects  for  Black  and  White  Male  Youth 
Jow'nal  of  Human  Resources  2tgi  (Spring  1986):  157-177. 

Self-rqxMied  reservaifon  wages,  the  Iqwest  wages  considered  acceptable,  for  unemployed  young  black  and  white 
males  in  one  year  were  used  in  an  empirical  analysis  to  explain  wage  and  employment  r^ults  in  the  following  year. 
A  set  of  equations  were  estimated  utilizing  data  from  the  1979  and  I9S0  panels  of  the  NLSY.  In  absolute  terms, 
yoimg  blacks  desired  wages  comp£ffable  to  th^^  (rf  young  whites  biit  received  wages  much  lower;  than  those  of 
whites.  Relative  to  what  blacks  obtained  in  the  market,  reservation  wages  were  higher  for  blacks  than  for  whites. 
Hie  relatively  higher  reservation,  wages  of  young  blacks  affected  their  unemployment  durations,  while  the  wages 
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they  received  were  influraced  somewhat  For  young  blacks,  rising  relative  reservation  wages  and  their  recent  wage 
and  employment  trends  seemed  to  be  related  Cohort:  Y. 


651  HOMER,  CJ.;  JAMES,  S.;  BERESFORD,  SjV.;  SffiGEL,  E.;  et  aUa.  Eternal  Work,  Job  CharacterisUcs,^ 
and  Birth  weight"  Presented:  The:Meetings  of  the  Ambulatory  Pediartcs  Association,  1987. 

The  authors  investigated  whether  woric  during  pitgnaricy  and  two  characteristics  of  woik--physical  exertion -and 
occupational  stress,  defined  as  w(Mt  with  both  hi^  psychological  demands  and  low  job  control-increase  a  woman* s 
ride  of  delivering  a  preterm,  low  birthweight  infant  Twentyrfive.  hundred  pregnant  women  in  the  NLSY  were 
sfiidied  Delivery  of  a  preterm,  low  birthweight  infant,  the  outcome  variable,  was  defined  as  both  gestation  less  than 
38  weeks  and  biithweight.under  2500  grams.  Woik  status,  job  title,  and  data  cbriceming  other  factors  that  might 
affect  the  o^itcome  of  pregnancy  were  obtained.  Classification  of  job  experience  was  based  on  job  title,  using  an 
established  catalogue  of  occqialiori^  characteristics.  Analysis  was  by  multiple  lcgistic  regression.  Women  who 
worked  during  iwegnancy  were  less  likely  to  deliver  a,preierm,  Jow  birthweight  ihfent  than  women  who  did  not 
work,  even  coii^ring  known  socioeconomic  and  behayioral  differences.  Among  womwi  who  worked,  boUi  hi^ 
physk»i  exertion,  and  tow  demand^w  control  work  were  associated  with  increased  fitquency  of  preterm,  low 
birthweight  when  considered  idbne.  When  these  job  characteristics  were  considered  together,  and  bthw  factors 
related  to  birth  outcome  taken  into  account,  only  physfcal  exertion  remained  associated  with  this  outcome.  These 
fiiidings  suppcHt  a  policy  of  limiting  woA-ielated  effon  Cohort:  Y, 

652  HOMER,  CHARLES;  GORTMAKER,  STEVEN;  WISE,  PAUL;  EVANS,  ALLISON.  "Black-White; 
Differences  in  Pregnancy  Outcomes  and  Infent  Development'*  (Iri-prpgress^Research).  Cohort:  Y. 

653  HORNBY,  MARY  JEAN  and  MCELROY,  MARJORIE  B.  "A  Nash-Bargained  Linear  Expenditure  System: 
The  Demand  for  Leisure  and  Goods.**  Report  8041,  Cwiter  for  Mathematical  Studies  in  Business  and  Econo*uics, 
University  of  CWcag6,1980.M.....,^^ 

C<Hisistent  with  the  Nash  bargaining  model,  this  lepon  presents'empirical  estimates  of  a  linear  expenditure  system. 
A  three  commodity  system  is  presented  along  with  the  different  tests  that  this  expenditure  system  collapses  to  a 
neoclassical  oiie.  As  a  result,  the  authors  found  some  evidence  that  the  model  does  riot  coili^pse  to  the  neoclassical 
one.  Tliis,  research  and  other  studies  mentioned  in  this  paper,  mark  only  thc/ beginninjg  of  evaluating  emjpirical 
pcyofif  to  a  bargaining  api»oa^   Cohort:  W., 

654  HORTON-MANN,  CAROL  GAIL.  **fhe  Relative  Wages  of  Men  and  Women  Over  Business  Cycles  arid  Over 
Time.**  Ph.D.  Dissertatkm,  Washington  State  Univmity,  1984. 

The  purpose  of  the  study  is  to  empiricidly  determine  whether  the  wage  gap  between  mwi  and  women  varies  over 
timeor  with  the  level  of  macroeconomic  activity.  Six  theories  oif  the  wage  gap  are  considered  and  it  is  demonstrated 
thait  each  cxplanaUon  implies  different  cyclicid  and  time  trends.  Tlie  oata  utilized  are  from  the  NLS  of  Young  Men, 
1967-76,  and  Young  :  Women,  1969-78.  A  system  consisting  of  an  offered  wage  equation  and  a  reservation  wage 
equati^  is  estimated  sepumly  from  men  and  women  by  weighted  two  stage  least  squares  with.a  selectivity  bias 
conecaon  and  an  autpcor^datkm  ciwrcction.  A  hetacscedasUc-robust  variarice  esUmator  is  used  to  obtain  consistent 
stMKterd  errors.  Results  show  that  the  gap  in  offered  wages  is  greatest  in  the  South,  in  rural  areas,  ^hd^among 
unioniz^  employees.  Differences  in  average  characteristics  between  men  and  womwi,  including  bccupatibn  and 
measures  of  piodiwtivity,  accoun  for  less  than  one-third  of  the  gap  iri  offwed  wages.  The  remainmg  portion  is  due 
primarily  to  a  lower  cpn^t  term  for  women  than  for  n^n,  indicating  that  the  offered  wage  curve  for  female  labor 
is  to  the  left  of  lhe  offered  wage  curve  for  male  labor.  Refums  to  the  productivity  variables  are  higher  womeh 

I-  '    .'a:  190 
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tium  men.  An  interesting  finding  is  that  the  gap  in  reservation  wages  exceeds  the  gap  in  offered  wages.  Economic 
activity  does  not  affect  the  offered  wages  or  reservation  wages  of  women  relative  to  men.  the  gap  in  both  offered 
wages  and  reservation  wages  narrowed  over  this  time  period  Of  the  six  theories  analyzed,  these  results  best  support 
Becker's  theory  of  discrimination'.  Cohort  BG. 


655  HOSEK,  J.  R;  and  PETERSON,  C  E  "Enlistment  Decisions  of  Young  Men;"  Interim  Report,  Rand 
Corporation,  1985. 

This  study  analyzes  factors  in  the  enlistment  decisions  of  two  segments  of  the  recruiting  market:  high  school 
seniors,  and  nonstudent  high  school  graduates.  Jt  draws  on  data  from  the  1979  Department  of. Defense  Survey  of 
personnel  entering  military  service  and  from  the  1979  wave  of  Uie  NLSY.  The  authors  base  their  empirical  analysis 
on  h.^theses  derived  from  the  theori^  of  investment  in  human  capital  and  career  choice,  and  on  the  theory  of 
recruiter  behavior.  They  find  that  seniors  and  graduates  differ  substantially  in  the  empirical  determinants  of  their 
enlistment  decisions;  education  of  their  enlistment  decisions;  ediication  expectations  play  a  major  role  in  enlistment 
behavior;  and  a  graduate's  enlistment  probability  is  much  less  in  areas  with  a  fairly  high  prq)ortion  of  seniors  and 
recent  graduates,  whereas  a  senior's  enlistment  probability  is  unaffected.  [NTIS  Ap-A158-G69-5-XAB]  Cohort:  Y. 

656  HOTCHKISS,  LAWRe^CE  "Noneconorhic  Effects  of  Vocational  Education."  Columbus^ OH:  National 
Center  for  Research  in  Vocational  Education,  1987. 

A>  project  examined  the  noneconomic  effects  of  secondary  vocational  education  on  six  types  of  outcomes  measured 
while  respondents  were  in  high  school  (basic  skills,  career  expectations,  significant  others'  career  expectations  for 
the  student,  attitudes  such  as  self-esteerh  and  locus  of  control,  grades,  and  homework),  and  five  types  of  post-high 
school  outcomes  (postsecoiidary  education,  marriage  and  family,  voting  behavior,  criminal  behavior,  and  substance 
use).  Two  majprnational  data  sets  were  used  to  study  these  outcomes:  the  Iligh  School  and  Beyond  (HSB)  Survey 
and  the  NLSY.  Three  measures  of  curriculum  were  used:  voouional  profiles  based  on  student  transcripts;  self* 
reporting  of  academic,  vgcsoional,  and  general  curriculum;  and  a  curriculum  index  of  coiirse-worki  self-report  track, 
remedial  courses  taken,  and  honors  cou^s  taken;  A  large  number  of  control  variables  were  included  in  tiie 
analyses.  Results  of  the  study  indicate  small  negative  effects  of  vocational  curriculum  on  basic  skills,  educational 
expectation,  occupational  expectation,  perceived  ability  to  complete  college,  ^ades,  and  hours  per  vyeek  spent  on 
homework.  Findings  regarding  most  secondary  schooling  are  mixed.  Vocational  curriculum  in  high  school  does  not 
appear  to  have  strong  effects  on  tiie  other  outcomes  studied.  Limited  evidence  showed  that  vocational  education  is 
associated  with  reduced  use  of  niarijuana  and  other  drugs,  as  is  academic  cur^  [NTIS  ED  297132]  Cohort: 
Y. 


657  HUDIS,  PAULA  M.  "Commitment  to  Woric  and  Wages:  Earnings  Differences  of  Black  and  WhitejWomen." 
SociologyiofWorkandOcctv>adons4(JMzy  1977):123-45. 

Findings  indicate  that  the  lower,  economic  status  of  black  women  is  caused  by  lower  human  capital  accumulation 
and  less  prestigious  occupations.  Black  women  partiaUy  compensate  for/such  deficiencies  by.  achieving  a  higher  rate 
of  wage  return  on  their  human  cspM  and  occiq;)ational  status  they  obtain.  The  results  show  that  work  experience 
does  influence  differentud  wage  returns  to  schooling  for  blacks  and  occupational  status  for  blaclks  and  whites.  In 
addition.  :the^:a^  support  for  an  occiqwitional  decision-making  explanation  which  contribules  to 

obs^ed  diiferentials  in  wage  returns  to  schooling.  Cohort:  W. 

658  HUDIS,  PAULA  M.  and  KALLEBERG,  ARNE  L.  **Labor  Market  Structure  and  Sex  Differences  in 
Occupational  Careers.*"  P)resented:  Chicago,  American  Sociological  Association,  1977. 
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Results  suggest  the  utility  of  a  career  concept  for  understanding  the  variety  of  factors  that  affect  the  distribution  of 
socioeconcm  rewards  to  individuals  over  their  employment  lifecycles.  We  have  found  evidence  for  the  vaiying 
impact  of  labor  market  characteristics  and  family  status*  as  well  as  personal  resources,  for  men  and  women  . and 
across  stages  of  the  life  cycle.  Cohort:  BGMW. 

659  HUDIS,  PAUIjV  Nt;  STATHAM,  ANhffi;  lUYWARD,  ^  ''A  Longitudinal  Model  of  Sex-Role 
Attitudes,,Labor  Force  Participation  and  Childbearing."  Columbus,  OH:  Center  for  Human  Resource  Research,  The 
Ohio  State  University,  198i. 

This  study  analyzes  the  over  time  interrelationships  among  sex  role  attitudes,  women^s  labor  force  participation,  and 
fertility.  Sex-role  attitudes  and  employment  have  a  positive  effect  on  the  work  decision.  However,  prior  sex-role 
orientations  have  no  significant  subsequent  influence  on  rhildbearing.  Since  there  is  a  correlation  between  labor 
force  participation  and  fertili^,  an  indirect  relationship  between  sex-role  attitudes  and  fertility  may  be  inferred.  The 
husband's  perception  concerning  the  work  decision  is  a  significant  factor  which  m^^  Cohort:  G. 

660  HUNT,  JANET  C.  and  KAU,  JAMES  B.  "Migration  and  Wage  Growth:  A  Human  Capital  Approach.*^ 
Southern  Economic  Journal  513  (January  1985):  697-710. 

Using  panel  data,  migration  is  analyzed  as  an  investment  in  human  coital;  The  study  focuses  on  two  issues:  (1)  the 
economic  motivation  for  migration  and  the  reasons  some  movers  receive  high  returns  relative  to  otfiers;  and  (2)  a 
test  of  the  hunum  cspM  model  explaining  wage  profiles  of  nonmovers,  first-time,  and  rcpeat  migrants.  The  NLS  of 
Yotmg  Men  1966-1971  cross-section  is  employed^to  identify  migrants  and  measure  earnings  for  a  4-year  interval 
aftor  the  location  decision  was  made,  two  procedures  are  used  to  determine  whether  migration  pays  relative  to 
remaining  in  the  current  location.  Findings  si^XKt  the  idea  that  migration  is  properly  treated  as  a  human  capital 
investmibnt  Job  status  influences  the  monetary  return  to  migration;  distance  moved  is  also  positively  correlated  with 
migrant  wages  over  the  entire  time  period  of  the  panel  thus,  wages  clcf^ly  increase  with  the  amount  of  expenditures 
or  physical  relocation  and  job  search  information.  Repeat  movers  receive  a  13%  wage  gain  over  nonmigrants  and 
onetime  movers.  Cbhort:  B.  « 

661  mJNT,  JANET  C.  and  KIKER,  B.F.  ToUecUve  Bargaining  and  Union  Membership  Effects  on  tlie  Wages  of 
Male  Youths."  Cblumbia,  SC:  University  of  South  Carolina,  1982. 

The  primary  objective  of  this  paper  is  to  demonstrate  that  the  union-nonunion  vb^age  differential  is  a  function  of  two 
effects,  the  bargaining  effect  indicates  the  differential  between  the  wage  received  by  a  ncmunion  member  of  a 
collective  bargaining  unit  and  the  wage  received  by  a  comparably  productive  individual  in  the  absence  of  collective 
bfjrgaining.  The  differential  arises,  in  large  part,  ftom  the  bargaining  monopoly  powercf  organized  labor.  Thb 
membership  effect  is  the  wage  differential  within  a  bargaining  unit  between  union  and  noniihion  members.  Holding 
pth^  productivi^-affectihg  factors  constant,  if  this  latter  effect  exists,  it  may  be  attributed  to  a  process  of 
socialization  and  indirect  economic  beneflts  which  unionism  brings  to  the  woric  place.  An  important  benefit  to 
union  members  is  the  receipt  of  relatively  nM>re  speciRc  on-the-job  training,  a  necessary  inducement  to  negate  the 
beneflts  of  free  riding.  A  seniority  scheme  that  encourages  the  payment  of  wages  below  the  employee's  valued 
cpntributi(m  to  ou^ut  during  his  early  woik-life  and  greater  during  later  years  will  beneflt  workei^  with  relatively 
long  tenure.  Such  a  remuneration  scheme  will  ie\ya^  one  who  acquires  ispeciflc  training.  The  authors  flnd  that 
unkm  members  have  a;30  to  38  percent  wage  advantage  over  comparable  nonmembers  of  a  collective  bargaining 
unit  In  addition,  their  analysis  indicates  that  about  11  to  13  percent  of  this  differential  can  be  attributed  to  (He 
menibershq)  (training)  effect  In  addition,  the  results  of  the  analysis  shed  liglit  on  the  two  arguments  that  unioilr 
nohunicm  ^age  differences  result  from  quality-adjusunent  behavior  on  the  part  of  the  employer  and  the  dtfiVrehve: 
are  simply  a  coinpensation  for  a  lower  quality  of  woric  environment  Cohort  B< 
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662  HIJOT.  JiWET  Q.K^  ^llie  Effcci  of  Type  of  Unwn  oh  M^^ 

.Noiimember3V«ge  Diffeieiiti^^  Jourma  cfLa^r Research  84  (Winter  1987):  59-61 

It  has  be^  shown  Oat  the  uniqn-nonvvuon  wage  diffenntial  can  be  decomposed  into  bargaining  and  membeiship. 
effects.  A  stiidy  was  conducted  to  disc^tte  mem 

in  wage  detemiinatioiL  An  empirical  model  was  pn^xMed  and  data  obtained  fiom  a  sample  of  lj065  wchIxis 
between  d^b  ages  of  18  and  27  in  tht^  1971  craiss-section  of  dhe  Young  Mea  cohort  of  the  National  Longitudinal 
Survey.  Re^tt  tended  to  reaffiim  the  odstenc^ 

effect  It  also  was  found  that  the  ability  to  confer  a  wage  admtage  to  uni(m  members  relative  to  nonmembers 
dq)ended  on  the  type^of  bofgadning  unit  The  compensatory  aspect  6.*higher  \^es  for  unstable  work  was  dominant, 
particular  among  craft  workers.  The  effect  of  local  unemptoyment  rate  on  wage  was  ambiguous  md  gen^ially 
insignificant  C^oimt  B. 


663  HUOT,  SALLY  NORTH.  'Women's  Labor  Force  Phi>. 
IMssertatidn^T(ex^  University,  1982. 

Tliis  sni^  was  designed  10 

fiflflOiOy  fiiuncialreso^^  Objectives  were  to:  (l)ca^gonze  career  patt^ 

matuic  women  in  the  UJS.;  and  (2)  detemiine  effects  of  career  patterns  and  selected  soc»economic  characteristics  of 
women  on  fivnily  financial  resources.  Data  for  this  investigatkm  wm  derived  fiom  die  NLS.  Responses  fiom 
3,942  Mature  Women  (ages  3(M4)  who  partk^Mried  in  the  surve^  fiom  1967  to  1977  were  used.  Cbi-square 
analysis  was  performed  to  determine  relationships  between  the  components  of  family  financial  resources  ^  labor 
fqioe  attachment,  race,  lu^iest  grade  pomj^eted,  total  fiunfly  income^  respondents  income,  health,  dgt^  niunber  of 
dq)endents,  mariud  status,  and  residence  of  the  matve  women.  Uang  the  .OS  levd  of  significance,  labor  force 
attachment  did  noi  have  a  significant  rebtipndiip  with  the  financial  resource  variables.  However,  significant 
rdatkndi9S  were  found  betwc^  (l)  net  worth  and  the  varis^bles  of  race,  highest  grade  coinpleted,  total  fisunily 
income,  health,  numbo^of  dqmdents,  maritid  status,  and  residmce;  (?)  dollar  amount  in  savings^hecking  accounts 
and  the  variables  of  race,  highesi  grade  coinpfeted,  total  jpEunily  inccxne,  respondent's  income,  bedth,  age,  number  of 
dq)enden|^  mariud  status,  and  resideix^  (3)  dollar  amount  of  U.S.  Savings  Bonds  and  residency  and  (4)  market 
value  of  stodcs,  bonds,  or  inutual  funds  sudtoid^&^  Muit^ter^ression  procedures  reined  that  race, 

local  fiunily  income,  age,  niunber  of  dependems,  and  reddence  were  significant  predictor  variables  fornet  worth, 
using  the  .05  level  of  significance.  The  combinatkm  of^nce,  total  fsmily  incone,  number  of  dqiendents,  marital 
status,  and  highest  grade  compteted  accounted  for  twenty-two  percent  of  the  variance  in  saving  checking  account. 
Total  fiunily  income,  number  of  depmdents,  and  rendence  accounted  for  six  percent  of  the  variance  in  U.S.  Savings 
Bonds.  Twdve  percent  of  the  vuiaiice  in  stocks,  bonds,  or  mutual  funds  was  e3q)lained  by  race,  total  fiunily 
income,  age,  and  number  of  dq)endents.  Labor  force  mtachment  was  not  found  to  contribute  significandy  to  tte 
e7q)lanation  of  variance  in  the  fiamily  financial  resource  variables.  Cohcm:  W. 

664  HVv  ANG,  KYUDAE.  '*A  Stnictural  ^)proach  U>  Estimating  Sex-Based  Wage  Discrimination:  Causal  and 
Indicator  Kfodels.**  PhJ>.  Dissemtkm,  The  Univ^inty  ot'AK^sconsin  -  Madison,  1987: 

This  smdy  compares  a  causal  modd,  aiggested  by  human  capital  theory  with  an  indicator  modd,  suggested  by  the 
theory  of  statistical  discriminatk)n.  the  modds  are  investigated  by:  (1)  developing  a  fiamewoik  for  estimating  wage 
discrimination,  (2)  estimatingA:omparing  the  structural  coeffid  among  productivity  proxies,  productivi^,  and 
wages,  (3)  emplo^g  two  techniques,  to  ob^in  productivity  scores  (le.,  least  squares  smd  weighted  least  squares)  in 
the*  indicator  mo(fel,  and  (4)  comparing  estimates  of  wage  discrimination  across  the  models.  In  addition,  reverse 
r^ression  analyses  are  performed  in  order  to  compare  the  indicator  model  with  reverse  regresskm.  The  data  for 
empirkal  analyses  mtdcen  from  the  Young  &idiis  study  estima^  of  wage 

discrimination  differ  dq)ending  on  the  assumption  about  the  relatkMiships  between  productivity  proxies  and 
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productivity  and  die  medxx!  used  io  obtain  piqductivi^  scoies  within  the  indicator  model.  Reverse 
however,  leads  to  tte  same  estimates  oi  wage  dbcrimination  as  does  difect  regre^on  when  weights  for  ^oductivity 
scoies  are  created  eithor  by  direa  r^ressibn  coefficient  or  tte  least-squares  method;  Implications  of  this  wodc  for 
fumie  dieotttical     empirical  development  are  suggest  [UMI AIXS87-2333S]  *G(4m^^  B  G. 

ILAN,  LEILA  C.  **piffereQces  in  Locus  of  Qpntnd  between  Mamie  Black  and  White  Women:  Implicatiohs  for 
Soddi  Stratificittionu''  Ptesemed:  die  Meetings  of  Ae  Southwestern  Sodpk^cal  Association, 1979. 

This  study  examines  die  diffona^  of  cpiitiol,.as^niea$i]red  by  the  Rotter  Inteinal-Exisi^  (^-E)  scale, 

between  Mack  and  wiuie  females  who  were  nspotOcm  in  die  NLS  of  Kbtuie  Women  in  1969.  External  locus  of 

control  is  manifested  Isy  individuals  who  believe  Oat  a  reward  or  an  event  is  the  result  of  luck,  clumce,  £ate,  or  as 

beipg  under  the  contnd  (^powerfU 

pievkws  mvestigators,  die^R^ 

contrpL"  Oxnporismof  meansoiidietwo^Enie»^ 

oriemed  dian  iStt  white  womeiL  Ifowever,  in  several  analyses,  it  was  reve^ded  diat  dus  did  not  have  as  much 
infhience.dn:locas;tf         orintatkm  compared:  to  cduca^^  Subsequent  analyas  of 

covarianoe  coofiniwd  diis  fi^  bwasalso^hownttoilgehadaa 

ppoiroLThetbeoreticdia^^^  Internal 
Idcigof  contitd  is  associated  widi  high  position^  v^  extenal  kicns  rf  control  is  associated  with  low  position  in  a 
stnttffication  system;  Gohoft:  W« 

666  IVERSCM,  THOMAS  JOHN.  "Theliiipaa^  Ea^ 

Men.**  FIlO.  Dissotation,  The  Universt^  cf  Texas  at  A^tin,  1980. 

Tins  study  oummed  die  retation^  between  work  dqierkoce  duriiig  die  last  year  of  scbocd  and  high  school 
gradiiation.  tlie  policy  fipBewdck  was  pre^^ 

of  Ae  I)q)aartmem  of  Laborer  and  traiiuiig  prpgrams.  Amflyas  of  die  administrative  rules  and 

r^ulations  for  diese  programs  indicated  die  assunqition,  by  prqg^  admhiistratdfs,  diat  wodc  experience  was 
necessary  for  youdi  to  remain  in  schod.  Some  economists  ao^  sdipcd  sy^em  officials  were  seen  as  viewing  die 
pcogratns  from  a  different  perspective.  They  argued  dut  wgd:  caqierience  draws  students  fioni  school  into  die  full 
tiniehto  force  tfMLdierefbfe,  die  progr^  This  issiiev^  examined  by  analyang 

die  NI^  of  Young  Mdi  using  an  ecpodmecriciii^   A  sin^  equttkm,  widi  retention  as  die  dqiendent  variable 
and  vec  ton  representing  fiunify  bffd^^ 
was  used  to  noodd  diis  problem*  As  die  dqpoideitt  >nri^ 

appropriate  tedmique  to  aiialyze  die  reluk^sh^  between  work  qcperience  and  retention.  Variations  in  modd 
qiecification  and  sampfe  size  wm 

variables  lidch  were  *lx)rderiine*  in  statistical  significance.  The  results  indicated  a  mar^nally  significant 
rdationdiip  between  work  ejqperience  and  retention  i^h  was  cleariy  pb^ve.  llius,  diese  results  svppon  ibc 
Dq»rinient  of  Uibor's  claim  Uiat  work  e^^erience  is  a  positive  fiK:tor  in  enabling  youdi  to  remain  in  school  In 
addition^  diese  results  should  qdm  die  feats  c£  ecooootists  and  sdiool  system  officials  diat  such  prognmis  will  dmw 
students  out  of  sdKwlpiem^^  Cohort:  B. 

667  MCK?<W,  PETER  and  M^^  T^iyoff.  Dbdiarge  and  Youtfi  Unemployment." 
Presented:  Cambri<^,  MA,  Conference  on  Iimer  City  Blade  Youdi  Unemptoyinent,  1983. 

Three  different  data  sett  ^ILSY^  C^,  and  die  NBER  Survey)  were  used  in  diis  analysis  of  die  unemidoyment 

expenenceofUadeyoutftf.  Blacks  are  found  to  be  less  liketydi»  whites  to  qtnt  or  be  t^ 

likdy  to  be  discharged  or  pennanendy  laid  off.  The  hi^  rate  of  job  loss  for  blacks  iqypears  to  be  die  result  of  jk)w 


tenure  or  senioriQr  and  lack  emi^oyment  in  sectt»^  and  occupations  which  seem  to  have  low^  turnovdr,  layoff, 
*and  discharge  rales.  This  diff(nence  in  the  incidence  of  job  loss  was  found  to  be  a  major  fiictor  in  ^plaining  the 
difference  between  whites' 

668  JACOB,  HERBERT.  T^bFauttKvofceandttel^  Ptes^nted:  Washington, 
p.C,  llie  Meetings  of  the  Law  and  Sodety  Association,  The  American  Pdlidc^  Science  Association,  1987; 

This  mdy  examines  Wdtzman*s  hypothesb  that  the  .passage  of  no-fiemlt  laws  has  worsened  the  post-divoice 
financud  situation  of  women.  Using  data  fioro  the  Young  Women's  cohort  (1968*1983),  the  analysis  found  no 
siq)pprt  for  that  iqfpodies^  No  relationship  was  found  betwe^  net  family  ^sets  <y  salary  and  wage  income  of 
re^poiidem(andhttsbfUKl,ifp^^  G. 

669  JACOBS,  JERRY  A^  Industrial  Sector  and  Career  Mobility  Reconsidered."  American  Sodoldgicid  Review. 
48^  (June  1983):  415-  421.  .  ^ 

ITie  rtlationdiip  between  industrial  sector  and  career  mobility  is  reex^nined*  It  is  argued  that  one  must  sqNuate 
stayers  and  nioven  ixdienstudyi^  Data  fiom  the  National  Longitudmd  Survey 

finbm  Uie  March  1981  Cunentl^^  IVo  mdostnal  sectxx' nx)dels  are  tested,  and  ^ 

compared  w&h  a  blocH:dlar  vs*  whiie^dlar  dicho^y.  InAistrial  sector  is  ^lown  to  have  only  a  modest  impact  on 
career  mobOity  and  is  no  more  imporiani  for  Uadcs  and  women  than  tor  white  men.      all  g^xaps,  collar  colcv 
JnhilHts  career  moUlitysignifica^  M. 

670  JACX)BS^  JERRY  A.  RevoMhg  Doors:  Sex  Segregadon  and  Women's  Cosreers.  Stanford,  CA:  Stanford: 
University  F)r^  1989. 

Us^  large  national  sam^  womdi  studied  over  time  to  assess  stability  and  change  in  the  sex  typing  of  career 
aspirations,  cdlege  majors,  and  oca^atioas,  die  author  attcanpu  (o  determine  at  what  pCHnt  during  the  life  cycle 
women  are  ttacked  into  women's  jobs.  His  findings  indicate  lemaikable  rates  of  mobility  between  male-dominated, 
sex^neutnJ,  and  female^  dommated  fidds  on  Dods  this  mobiUty  imply  the  existed 

of  equal  opportunity  for  women?  The  evidem»;«iggests  the  conttaiy,  because,  while  individual  moUUty  is 
common,  change  in  the  sthicture<tf  sex  sc^g^^  The  audK)r  first  places  sex  segregation  in  a  historical 

and  comparative  cpniext  and  critkally  assess^  Aeories  of  segiegaticHU  He  then  develops  a  theory  of  sex 
segiej^ttion  that  str^scs  the  endming  operation  oi  social  coiitiol  prcicesses  that  constrain  women's  career 
opportuUties  throii^iout  die  life  cycle.  The  discussion 

of  women's  caieera  includes  a  review  of  tb^^  literature  on  harassment  as  well  as  case  studies  of  sex  segregation 
widiin  the  legal'and  medical  prpfessons.  /A  chapter  on  reconciling  econoinic  and  sociological  perspectives  on 
disoimination  is  followed  by  the  ccmclusioh  i)^ch  discusses  comparable  wordi  and  other  possible  remedies. 

671  JACOBS,  JERRY  A.  The  Sex  Typing  of  A^irations  and  Occupations:  Instability  during  the  Careers  of 
Young  Woihen."  Sodgl  Science  Quarterly      (March  1987):  122-137. 

This  paper  exammes  the  extent  to  which  socialization  causes  young  women  to  pursue  sex-typical  careers.  Three 
links  arc  essential  to  die  socialization  per^dve:  (1)  die  sex  type  of  young  women's  occupational  a^irations  inust 
be  stable  over  time;  ^)  the  sex  type  of  diese  aqriraUohs  must  predia  the  sex  type  of  occupations  they  pursue;  and 
(3)  die  sex  type  of  occqMtions  women  bold  mi»t  be  stable  over  time.  Data  from  the  MLS  of  Young  Women  show 
that  each  of  diese  duee  links  is  weafc  The  conclusion  Idghliglits  die  role  of  career  contingencies  in  die  icptpduction 
of  die  sex  segregadon  of  occupations.  Q)boit:  G. 
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672  JACOBS,  JERRY  A.  -fhc  Sex-SeffD^on  of  Occupations  and  the  Career  Patterns  of  Wonicn."  Dissertation. 
Ibrvard  Umversify,  N J>. 

^This  diesis  examines  tfie  leladonshq)  between  \bc  sex-segregatioh  of  occupcdons  and  the  career  patterns  pf  women. 
Wliik  most  women  ait  channeled  inio  femalenloininated  occupations,  a  mnodiy  obtain  employment  in  fields  where 
men  predominate.  Bodi  gioiqs  are  assiuned  to  icxnain  so  qnployed  throughout  ttiejr  labor  force  experi^ce.  It  is 
assumed  diat  the  sex-segr^atioi  ot  occiqmtions  is  mnnxed  in  die  careers  of  women.  The  hypothecs  that  women 
^  change  occiqMionsd^^  The 
diaract»istks  of  ^^^^        luid  of  iiKfividiu^^  effect  oh  the  process  of  s6x-type 

ni^ili^.  Tlie  leiig^  ci  mplo^iam^^  dfcb  sex-;^  mptoyinent  categcxy  is  also  ^camined  using  die 

demo^^phic  tool  of  svvivil  analysis,  the  median  leogdi  of  spt^s  in  all  qo^mes  is  qiuie  short-only  several  years 
in  length.  Moves  to  mde-domihked  occivatioas  by  women  ate  facilitatal  by  previoiB  detactunent  fiom  the  Isixx 
fotot.   It  is  aqpied  diat  huin^  sqaal-p^bpl^^  segmentadoh  approaches  to 

understanding  Ae  sex-s^r^iu&oa  c^occupiaions  aO  need  to  talce  into  account  die  striking  degree  of  career  mobility 
which  qb^soc-typebo^^  It  is  aigned  that  career  esqpcn^nices  arc  crudal  in  naintaining  the  sCT»segregated 
5<itictuie.ofocci9^^  W. 

673  JACOBS,  jptRY  A.  ""TheSex-^^pr^atiQnctfOcc^nti^  Ftesmted:  die  Meetiiigs 
of^the  American  Sockdpg^ 

Evidence  demonstiadng  a  substantial  degree  of  career  inobility  between  male-dominated  and  female-dominated 
occqntions  is  presented,  focunqg  on  die  matetwsm  by  which  die  sex-segregated  structure  of  occupations  is 
rqmcfaiced  De^riie  a      degm  of  segr^ato 

betwe^  female^dpminated,  sex4ieotrBl,  and  male4ominated  occupations.  Evidence  on  career  patterns  fokh  die 
NLS  oi  Mature  Women  and  tte  OnemFpfp^  dipws  ttm  for  individuals  chaiiging  detailed  occupations, 

diere  is  only  a  sli^  posftive  rehdondiip  between  die  sex-type  pf  initial  ocqqiadon  and  that  of  occiQialibn  of 
destination,  ftrtculariy  striking  is  die  laie  rf  attrition  of  women  in  male-dommated  occupations,  a  substantial 
proportion  ci  whom  move  to  fgnale-dominated  jobs.  Lpg-linear  models  are  tested  diat  indicate  die  condstehcy  of 
dus  pattern  for  a  variety  of  labor-maricetsituatk»^  life  implications  of  diese 

fiiidings  for  research  on  sexrsegtegation  and  for  p^  Cohort: 


674  JACX)BS,JERRYA.andFURSlENBE^^  "Chan^g  Haces:  Conjugal  Careers  and  Women V 
MaritidMobiUty.**  5^  Forcer 643 

llie  relationship  between  the  aodoecononuc  status  ci  sticces^ve  husbands  for  two  national  samples  of  wpmen  (die 
Mature  and  Young  Women  cohorts)  i^ina^  Socioeconomic  homoganiy.  as 

indicaiedlqr  dieeducationd  anainmemaod  occi^  stanis  pf  qxHises,  is  similar  m  first  and  second  marriages 
for  bbdi  cohorts.  On  averiige,  die  socioeomonii^ 

dic»e  in  previous  marriages,  when  adjudgments  are  inade  ibr  die  career  trajectories  of  die  m^  invdved. 
Sodoeconomic  variables*  timing,  and  die  presence  of  ctuldrni  ail  influence  die  diances  of  finding  an  accomplished 
second  hu^Mmd.  Theiihidicittionsof  diesefin^ 
trends  in  socioeconomic  homogamy  are  discussed.  Cctot:  G  W. 

675  JIANAKOPLpS,  NANCY  AMMON.  "Household  Wealdi  Accumulation  during  Periods  of  Infla^  Some 
Evidence  from  Lpngitucfinal  Data."  Ph.D.  Dissertation,  The  Ohio  State  University,  1983. 
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This  study  focuses  on  die  effect  (tf  ahtk^paied  aiid  unanticipated,  inflation-related  and  real  capital  gains  and  losses 
on  the  accumulatiqa  of  weiedth  by  individual  households.  The  ex  post  change  in  individual-household  wealth,  or 
saving,  is  hypbthesi^  to  be  po^tivdiy  leUoed  to  Ae  quanti^  of  unanticipated,  inflatidn-ielat^  real  capital  gains 
accruing  l6  househoids.  Similariy,  indivi(bial-housdK)U  sav^  predicted  to  vary  inversely  widi  the  quanti^  of 
anticipiUed,  ii^Oatioa-relab^  real  cqrital  gams  which  housdiold^^  experience.  Measure  of  anticipated  and 
unanticva^  infboion^laied,  real  cafHtal  gains  are  incoqx)fated  into  a  life«cycle  model  of  in^>adual*Household 
saving  behavior.  An  imfividual-hpi^dicM  sieiviiig  funcddn  is  estimated  empirically  using  panel  ^ta  firom  the  NLS 
of  Older  Men.  the  parameteis  d  the  saving  function,  oydr  the  intervals  1966-1971  and  1971-1976,  are  estimated 
seporatdy  and  m  a  imled  crbss-sectioD  The  prqionddrance  of  the  empirical  e^^ 

aqipoct;  the  hypotbesoed  rehtiondiips.  The  peater-than-predicled  magnitudes  of  the  coefficient  estimates 
associated  with  the  uimticipated  qq^  ga^  changes  in  wealth  resultiilg  finom  cs^ital  gains 

are  not  qi^cUy  recognized  and  »^  The  greater-than-^edicted 

wuldi  accumulatioa  out  of  cafntal  gains  can  be  inteipi^  as  partially  offsetting  die  less-than-i^cted  saving  out 
of  ^v^cted  eunings  and  net  wqrti  estimated  Ji  Ae  rq^ressioas.  The  results  bidicate  diat  households  re^xxid  to 
inflatioii-induced  weahh  chang«»  by  substituting  ttving  fioin  the  ^ppieciadon  of  existing  assets  for  the  acquisitim 
ofiiewassets.  The  measures   real  c^nid  9^ 

61  mdiyidiud-housdiold  w^  Inclo^g  measmes  of  real  captal  gains  m  a  liff^cycie  model  of  individual 
hottsdibid  wetUth  accumulation  improv^  the  significance  of  both  of  die 

oqrital  gains  variddes  enq)hasiz^  die  inqmanD;  of  distinguishteg  between  anticipated  and  unanticipated  real 
cqntal  gains  when  examining  die  dete^^  Cohc^t:  M 

676  JOHNSON,  SHmLEY  B.  *11ieImpcK^of  Womea>Ubei^ 
ln:Sex,piscrimimUionafa 

llie  "Women's  Liberation  Effect"  is  defined  as  a  change  in  die  prefcraice  functions  of  women  in  die  face  oifmore 
activiti^  outside  die  household.  TUs  paper  utilizes  an  economic  analysis  to  study  the  effects  (i  the  attitudihai 
change  in  women  on  househcAl  prGduOion  fimctions,,pfef  functions  of  jspouses,  and  patterns  of  marriage, 
divorce,  and  bousdxM  formatkia  b  a  ^dsecto,  some  fieminist  proposes  f 

the  married  hous^old  are  criticidly  evalualed,  using  the  economic  model  of  marriage  as  a  finunewodc  of  analysis, 
llie  wdmen*s  b1)m^  *idie  economic  returns  to  marri^e,  at  least  temporarU  The 

present  d(»nographic  situation  in  Ae  United  Staitd,1charactmzed  by  a  decline  in  the  income  elastic!^  of  die 
manriage  rate,  a  rise  in  the  ^ge  at  marriage,  and  a  rate  of  divorce,  can  be  interpreted  as  reflecting  a 
"disequilibrium"  Aie  to  dianging  tastes  as  well  as  chan^g  relt^e  productivities  of  men  and  women  within  tbt 
content  of  die  traditional  nuniage.  In  die  long  run,  howeyer,  it  is  possible  diat  changes  in  die  preference  fiihctions 
of  bodi  moi  and  women  u  wdl  as  dianges  in  bousdibld  production  functions  will  fundamentally  alter  die  way  in 
which  diecostand  retuns  from  nian^ 

677  JOHNSON,  T.  V.  "Description  of  'Profile  of  American  Youdi*  Data  for  Mili^  Manpower  and  Funnel 
Analysis."  Mast^'s  Thesis,  Navd  Postgraduate  School,  1^^^ 

Tlie  success'of  any  military  organization  in  accon^lidimg  its  mission  depends  laf^ly  on  the  quality  of  die 
personnel  who  constitute  die  organization.  Hie  M^Y  and  die  Profpe  of  American  Youth  (1980  nationwide 
administration  of  die  Armed  S^vices  Vocational  Aptitud|e  Battery)  offer  a  wealdi  of  infcMmiation  on  die  behavior 
and  clutfactqistics  of  a  nationaify  n^resentative  nmple  of  youi%  men  and  women.  This  thesis  has  developed  a  data  , 
base  ^tract  deagn^  primarily  for  analysts  seddng  to  obtain  intights  on  die  current  and  projected  'quality*  of 
military  personnel  Itismictions  for  using  die  data  base  extract  arej^vided,  along  widi  a  brief  description  of  die 
survQT  and  die  computer  program  (SPSS)  and  a  selected  group  of  frequency  distributions  from  die  extract  [NTIS 
AD-A141-257-6]  (Ebhprt  Y. 
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678  JOHNSON,  WILLIAM  G.;  CURINGTON,  WILLIAM  R;  CULLlNANi  PAUL  R.  "Income  Security  for  the 

'Xfe  ^utix)fs  anal^  the  deficiencies  of  social  iimance  programs  for  disabled  workers.  Four  improvements  are 
sugg<»bd  10  increase  tiieir  adequacy  and  efficiency:  (1)  adopt  measures  of  (after-tax)  earnings  capacity  as  the 
measure  of  ai^^  cpnsider^the  impact  on  households  as  wdl  as  oh  disabled  individuals;  (3)  consider  total 
and  not  indivichud  benefits  ieceivedl>y  each  Iiousehold;  and  (4)  identify  gaps  m  &e  cpv^e  provided  by  public 
pft^Braans  for  di^  disd>I«L  The  ambprs  also  suggest  diat  consdidadon  of  disability  programs  could  increase, 
administntive  efficiency.  Finding  show  that  potential  savings  fiom  prograni  consolidation  can  only  be  identified 
l>y  studies  that  conader  the  economic  well-bemg  of  disaUed  households  and  the  total  benefits  that  are  received  frcmi 
idl  public  programs  M. 

679  JOHNSGM»  W^UUAM  R.  "Job  Shon>ing  Among  Young  Men."*  Filial  Report,  Employment  and  Trmning 
Adminisj^di^US.^^ 

the  causes  and  effects  of  job  inpbility  among  young  men  are  examined.  The  effect  of  job  mobility  in  the  first  five 
years  of  a  wpite*$  career  is  lo  improve  matches  between  w<xkers  and  job  while  molHlity  in  die  second  five  years 
does  not  appear  to  be  efficient  since  it  reduces  wages  aiid  incres^  ^ge  dispersion.  Early  nK)bility  can  be 
e^Udned  by  uhluclty  first  j/cb  matches  and  imperfect  information  £d)out  die  labor  market  Lat^  mobility  is  reduced 
only  by  formal  eAication.  Race  and  famfly  bn^kgrcHuid  do  not  <^ect  job  mobility  when  ottier  factors  are  accounted 
for.  Hence,  the  conclusion  that  isome  identifiable  racial  or  social  groups  have  "pattiolpgical'*  rates  of  job  mobility 
ubes  iiot  seeni  to  be  warranted.  Coh^ 

680  JONES»  ELIZABETH.  ''Racial  Cbmparisons  of  Fenude  Labor  Market  Entry  Models."*  MA.  Tliesis,  B^or 
University*  1979. 

Attempts  to  discover  jbe  inam  determinants  of  variation  in  educaubn,  income»  and  occiq>ad6nal  prestige  for  black 
and  ¥iiite  females  entering  Ae  job  reveal  diat  in  both.die  blade  and  white  models,  years  of  education 
completed  was  die  prime  predictor  of  income  and  CK^cupational  pie^ge.  The  most  pronounced  difbrence  betwe^ 
die  mMDdete  lies  in  die  unpoftance  of  structural  and  social-psycholbgical  variably  for  die  black  model  as  compared  to 
die  white  inodeL  Labor  market  discriminatkm  appears  to  exist  for  occu^tiotial  oresdge  but  not  for  income.  Cohort: 
G. 


681  JONES»  ETHEL  B.  Dekrntinanis  cf  Female  Reemr<M  Unemployment.  Kaiamazdo,  MI:  Tlie  W£,  Upjohn 
bsdtute  for  Bnployment  Research,  1983. 

This  woric  questions  die  typical  assumption  diat  a  woman's  teeiitrance  into  die  labor  force  is  automatically 
^accompanied  by  a^U  of  unemptoymeni  the  pn^  '^ility  of  reentrance  and  un^ptoyment  joindy  happeiiing  is 
esdmaied  and  penonal  and  labor  market  characterisdcs  that  lead  to  uneniployment  vnpon  reentry  are  identified.  The 
pfobd>iHty  <^  unemployment  upon  reentry  is  estimated  to  be  one*diird.  the  reentrants  rnpre  likely  to  experience 
unem^oyment  are  women  of  less  education  aid  less  woric  e>q^rience»  inigr^ts,  p^soris  widiout  young  children, 
bladc8»  and  those  not  identified  widi  a  particular  type  of  work  activity  as  imUcated  by  occupational  certification. 
The  findings  suggest  both  that  simple  poUcy.  prescriptions  are  not  feasible  and  diat  continuation  of  the  rise  in  labor 
force  partic9«ai6n  of  women  thay  not  i^  Cohort:  W. 

682  JCNhtESt  ETHEL  B.  'XFnioii/Nonunuon  Differentials:  Membership  or  Coverage?**  Journal  of  Human 
*«wc«  17  (Spring  1982):276-285. 
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Data  fiom  the  original  four  NU  cphpm  are  used;  to  estimsue  Ae  di^^  the  union  wage  eflfect  when 

"unionism''  is  d^ghated  by  membmhip  compEued  coUecdve  bsu^gaining  0  Contrary  to  a  pricni 
expectations,  desij^tion  by  membership  results  in  the  larger  estimate.  The  author  discusses  why  nonmembers  who 
are  ^oveied  by  a  coUectiye  btf gaining  co^^  smaller  wage  advantage  than  union  members* 

poiiitiiig  out  that  the  appearance  of  lower  benefits  may,  in  part,  stem  firom  response  erior.  CcAort:  B  G  M  W. 

683  JONES,  ETHEL  B.  and  LONG,  JANES  E  '*Human  Qipital>d  Labor  MaAa^ 
Evidence  for  Womei^  Journal  <f  Human  Resourc^^ 

This  paper  examines  the  effect  of  using  potentid  expme^  for  actual  labor  market ^perience. 

Researchers  often  are  forced  to  use  ^potential  experience*"  due  to  the  lack  of  data  covering  individual  work  histories; 
The  results  show  that  u^ng  noodds  with  potent!^  experience  nuiy  be  poor  guides  for  policy  decirions  because  they 
ui^ieiestimate  the  effect  erf  past  work  experience  on  fem^  emptoyment  rates*  Hie  p^r  also  demonstrates  that 
differences  in  hiiman  c^tai  variables  explain  part  of  the  difference  in  the  employment  ratios  of  blacks  and  whites. 
Differences  in  the  abili^  of  the  various  models  to  explain  the  bbck-white  employment  rate  gap  suggest  that  further 
resMcarch  is  needed  to  uriderstand  CohcMt:  GW. 

684  JONESi  ETHH.  B.  and  L0n8^  *Tart-Week  Woft  and  Human  Capital  ^^^^ 
^oaienJ' Jpurnat  of Humn  Resources 

This  pap^  uses  NLS  data  to  examine  the  relationship  between  part-wedc  woik  and  the  wages  and  postschopl  human, 
capital  investment  of  married  women.  The  empirical  evidence  jnesented  is  consistent  with  the  hypoth^s  that  part- 
week  workers  and  their  employers  will  have  rebttively  Iow|r  incentive  to  invest  in  (Mi-the-job  training  sdnce  pari- 
wedc  wcdc  means  fewer  hows  in  the  labor  maricet  than  fiiU-week  employment  The  effea  of  part-wedc  woric  by 
women  on  the  male-female  wage  diffnential  is  ambiguous  because  the  labor  force  participation  of  married  women  is 
discontinuous  over  die  life  cycle.  G)hort:  W. 

685  JONK,  EllBEL  B.  and  LONG,  JAMES  E.  Tart-Week  Woric  and  Women's  Unemployment"  Review  of 
Economics  and  Statistics  6y(]Ffhn\^ 

This  report  investi^tes  differences  in  die  spells  arid  duration  of  unemployment  between  part-week  and  full-week 
woricers.  Once  employee  and  lOxx  nutricet  chiuacteristics  are  introduced  into  the  model,  probability  and  duration.of 
unemployment  are  found  not  to  differ  between  the^^^  GW. 

686  JONES,  ETHEL  B.  and  LONG,  JAMES  E.  "Women  and  ftrt-Week  Woric.-  FmaJ  Repot,  Employment  and 
Training  Administration,  U.S;'Dq)artnient  of  Labor,  1978, 

TTiis  two-pan  rq)ort  examines  few  aq)ects  of  the  pan-week  j(4>  association  of  married  women:  (1)  the  proportion 
bxperiencirig  part-week  employment;  (2)  ch»acteristics  increasing  thte  probability  of  part-week  work;  (3)  tfie  wage 
effect  from  pi^rt-wedc  in  the  w(Mc-life  histCMry;  and  (4)  die  inipact  upon  her  unemployment  experience.  The  data 
bascris  the  NLS  of  Young  Women  0968-73)  of  Kfatuie  Women  0967-72),  Over  a  six-year  period,  three  of 
ev«y  five  woihcn  who  woAci  held  a  part-week  job.  the  woric  history  useaUy  show  both  part-week  and  fuU- 
weet  The  test  of  a  hou^pld  deciskm-inaking  rnodel  found  young  children,  more  children,  a  higher-income 
husband,  a  lower  potential  market  wage,  and  poor  healdi  among  significant  factors  increasing  die  probability  of  part- 
week  employment  Intervals  of  part-week  employinent  incxtastd  the  current  wajfte  less  than  full-week.  At  particuto 
p^ods  of  poicntial  woric-life,  no  w(»k  experience  was  less  depreciming  of  future  e^^    Uian  part-week 
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employrinent  Compared  with  fidl-wedc,  unemployment  incidence  was  Jess  frequent,  and  no  consistent  differences 
woe  observed  widi  respect  to  duration  or  the  multiplicity  of  spells  of  unemployment.  Cohort:  G  W: 

687  JOVANOVIC.  BOYAN  and  MOFHlt.  ROBERT.  "An  Estimate  of  a  Sectoral  Mpdei  of  Labor  MobUity/* 
P^r,  C;  V.  Starr  Center  of  Applied  jEcoiiomics,  New  Yoric  University,  1988. 

This  pap^  develops  a  model  of  sectoral  labor  mobility  and  tests  its  main  implications.  The  modd  nests  two  distinct 
hyix)tlieses  on  tte  CHigin  of  mdbili^:  (a)  sectcxal  diocks*  and  0))  w(^er*employer  mismatch.  The  relative 
iihporttmce  of  each  hypothesis  is  estimated;  it  was  found  that  the  bulk  of  labor  mobility  is  caused  by  mismatch  rather 
thffii  by  sectoral  shift  Cphoru  B. 

688  jyb»  DONALD.  *lUcial  Discrimination  and  Occupational  Choice:  Estimates  Based  on  a  Sample  of  Young 
Men***  Rnai  Report,  Employment  and  Training  Administration,  US.  Deparunent  of  Labpr;i979. 

Tlie  study  employs  data  from  the  NLS  of  Younger  Men  f(nr  1970  and  1975  to  examine  the  economic  and  social 
factors  that  account  ifor  blackrwhite  earnings  differentials  and  !o  determine  how  the  effect  of  these  socio-economic 
facu»^  differ  depeibding  on  the  individual's  chosen  career  path  and  parental  background.  Single  equation  earnings 
niodeis  that  allow  variable  interactions  between  race,  occupation,  and  socio-economic  IxK^kgipuhd  are  estimated,  and 
racial,  occiq)atiohal»  and  social  class  differentials  in  Use  determinants  of  earnings  are  examined  cross-sectionaliy  and 
through  time.  Beoiuse.the  stu^  ^I^oys  a.longinidin^  sample  of  younger  men,  black-white  differentials  in  the 
returosf  to  training,  and  experience  (both  g<meral  and  firm-specific)  are  measured  directly  and  possible  racial 
differences  in  the  level  of  OJT  are  ^pUcitly  quantify  Cohort*  B. 

689  JUD,;G*,  DONALD  and  WALKER,^AMES  L.  Tlass  and  Race  Discrimination:  Estimates  Based  upon  a 
Sample  of.Young  Men."  Social  Science  Quarterly  57,4  (March  1977):73 1-749. 

Recent  data  and  research  indicate  timt  the  traditional  patterns  of  racial  inequality  of  opportunity  have  changed.  The 
educational  g^^  between  the  races  has  narrowed  and  employment. discrimination  appears  to  have  significantly 
decUned.  Howeyer,  die  gaian  have  not  been  equally  distributed  among  the  black  population.  Tlus  suggests  tiiat 
while  emptoyment  discrimination  against  highly  educated  black  males  may  have  virtusdly  disappeme^  large 
numbers  of  lesser  educated  black  niales  still  suffer  fipm  sig^cant  racial  discrimination.  Results  point  to  the 
continuing  existence  of  substantial  racial  discrimination..  And,  although  racial  discdmination  2q)pears  stronger  for 
blacks  of  lower -spcioecracmic  backgrY^^  pervasive  discrimination  by  class  as  described  by  some  radical 
^economists  cannot  be  documented.  CohM:  B. 

690  AJSENIUS,  CAROL  L.  **the  Influence  (tfWcnk  Experience,  SkiU  Requirement, 
on  Womeh*s  Earnings."  Journal  of  Economics  and  Business  29  (1976-77)^107-15. 

Two  possible  causes  forewomen's  tewef  wages  relative  to  those  of  men  are  examined:  that  women  have  less  work 
experience  and  that  tiiey  are  employed  mainly  iii  stereptypically  female  occupations.  The  results  indicate  tiiat  boUi 
woik  experience  and  occupational  segregation  are  critical  detemunants  of  women's  wage  p^ition.  Women  earn 
significantiy  less  in  low-skill  typically  femsde  occupations  as  cornpared  to  low-skill  typically  male  occupations. 
However,  women  in  jugh-^U  ^ically  female  occupations  do  not  earn  less  than  Uieir  counterparts  in  typically  male 
occupations.  Cohort:  W. 
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691  JUiSENIUS.  CAROL  L.  ^'Owupationd  Chm     The  Movement  of.Womcn  Between  Stereotypical^ 
Female  Jobs.-  Columbus,  OH:  Center  for  Human  Reuwirce  Research,  The  Ohio  StoteUnivwsity,  1975., 

The  article  reports  on  changes  in  the  distribution  of  women  in  traditionally  male  and  and  tiaditionaliy.  female  jobs 
between  1967  and  1971.  The  data  m  movements  between  ^ical  and  atypical  occup  iions  indicate  that  although 
white  ^omen  are  moving  into  stcreo^^picidly  male  jobs,  black  women  are  not  Black  women  who  move  from 
atypical  to  typical  jobs  an)ear  to  earn  only  80  percent  of  the  rate  of  white  women.  Apical  jobs  appear  to  be  less 
satisfying  than  typkial,  but  mcxe  i 


«)2  JUSENIUS,  CAROL  L.  and  SANDELL,  STEVEN  H.  "Barriers  to  Entry  and  Re-Entry  into  the  Labor  Fbice." 
Presented:  Woricshq)  on  Research  Needed  to  itaiprove  the  Employment  and  Employabi?ity  of  Women,  U.S. 
Department  of  Labor,  1974.  ^ 

this  paper  focuses  on  bairiers  that  women  face  when  they  consider  entrance  or  re-entrance  into  Jie  labor  force.  Pm 
I  discu^,  in  general  temns,  the  problem  and  the  existing  Uteraturt  on  the  subject  pomts  out  those  topics  which 
require  additional  research.  Part  tf  focuses  on  some  of  fte  methodological  and  empirical  problems  inhwent  in  such 
analysis  as  they  bear  on  future  research  need^  Cohort:  G  W. 


693  JUST,  DAVID  ALLEN.  HThe  Relationship  between  Female  Delinquent  Behavior  and' Work  Values, 
Occupational  Aspirations,  and  LsSxx  Market  Experience.**  Doctoral  Dissertation,  The  Pennsylvania  State 
University,  1984. 

The  purpose  of  this  study  was  to  determine  die  relationshq^  betweeri  female  delinquent  behav-for  and  work  values, 
occupational  aspirations,  and  labor.matket  exp^ence.  Data  was  derived  from  the  1980  NLSY.  Analyses  were 
conducted  on  qn>n>xunately  4,0W  youth  and  three  critmon  variables  wm  used:  work  vaiues,  occupational 
aspirations,  aiid  labor  fcnte  status.  Tlie  variates  examined  were:  delitiquency,  gender,  ethnic  origin,  age,  suspension 
from  school,  current  residence  (ruralAuban),  and  reddenqe  in  a  SMSA.  Three  methods  of  analysis  were  applied  to 
the  data:  logistk:  regression  (to  analyze  went  values,  employment  status,  and  expected  abiU^r  to  achieve  agitations 
at  age  35);  least  squares  regression  (to  jdetermine  the  relationship  between  the  variates  and  the  criterion  variable, 
**occiq»tional  a^irations**);  and  cross-tabulation  (to  illustrate  the  relaticmship  between  the  delinquency  index  and 
emptoyment  status).  The  findings  were  of  two  types:  variates  that  showed  a  distinct  relationship  with  the  criterion 
variables;  and  dK>se)  which  were  ^gnificant  because  they  did  hot  show  any  relationship  to  the  criterion  variables*  Of 
the  former,  the  yariate^  **suq[)eimdn  from  school,'*  had  a  ihaikedly  negative  yiuence  fcxr  both  nudes  and  females:  for 
example,  females  suspended  from  school  may  be  nme  likely  to  have  lower  eniployment  rates  and  lower 
expectations  thaii  those  iK>c  suspended  On  the  other  hand,:delinquency  seemed  to  affect  the  variables  in  qiiite  a 
different  manna:  work  values  and  a^irations  were  not  adversely  affected  by  delinquency,  and  in  the  case  of 
eihptoyment  rates,  as  the  iiumber  of  deliiiquent  acts  increased-so  did  the  eniployment  rates,  the  remaining  variates, 
such  as  age  and  current  reskfence,  were  abo  assessed  in  relationship  to  the  three  criterion  variables;  h^  again,  sbnie 
inuuud  exclusiviQr  was  noted.  For  instance,  current  residence  seemed  to  have  ho  etfect  on  either  work  values  or 
occupational  aq)iratk>ns.  Recommen^uions  were  offered  concerning  the  reduction  of  present  inequities,  integration 
of  the  school  system  with  the  ju  venite  justice  system,  and  the  initiatioii  of  further  research  and  pilot  proj^ams  within 
the  vocational  education  system.  Coh(nt:  Y.  ' 

694  KABIR,  MD.  HUMAYUN.  "Socfo-Economfc  Determii^nts  of  MobiUty  of  Mid^^ 
States.**  Ph.D.  Dissertation,  Brown  University,  1981. 
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Hus  study  sought  detailed  information  on  the  possible  determinants  of  geographic  mobility  of  middle  aged  me:u 
Mobility  dqiended  on  background,  socioeconomic  status,  life  cycle  stage,  labor  force  status,  and  health  conditions. 
Cohort:  NL 


695  KAHN,  JOAN  R.;  KALSBEEK,  WILLIAM  D.;  HOFFERTH,  SANDRA  L.  **National  EsUmates  of  Teenage 
Sexual  Activity:  Evaluating  the  Comparability  of  Three  National  Surveys.**  Demography  25,2  (May  1988):  189- 
204. 

In  this  aiticle,  die  reliability  with  which  teenage  sexual  acti>ity  was  reported  in  three  recent  national  surveys  is 
^camihed  Unlflce  other  study-effects  analyses  pt  objective  demognq;>hic  phenomena  such  as  births  and  nuuriages, 
the  study  focuses  on  a  more  sensitive  question  *  age  at  first  intercourse  as  reported  three  very  different  surveys. 
iSpecihcidly,  we  compare  rqxxts  for  the  1959-1963  cohort  in  die  1979  Kantner-Zelnik  Study  of  Young  Women,  the 
1982  National  Survey  of  Family  GrowA,  and  the  1983  wave  of  the  NLSY.  For  the^ages  when  the  majority  of  teens 
become  sexually  active  (16-19),  the  three  surveys  provide  ciomparable  estimates  of  eariy  sexual  activity.  For  the 
younger  teen  ages,  however,  time  is  some  disagreement  auKHig  the  estimates.  Nevertheless,  all  three  studies 
produce  ocmsistent  estimates  of  the  detenninants  of  sexual  acti^  Cohort:  Y. 

/ 

696  KAHN,  LAWRENCE  M.  **Union  Strength  and  Wage  Inflation.**  //u/u5^a//(e/a/id>tj  18  (Spring  1979): 144- 
55. 

The  hypothesis  that  the  effea  of  union  strengdi  on  wage  inflation  differs  according  to  overall  economic  conditions  is 
tested  using  ordinary  least  squares  regression  analysis  pf  data  for  a  period  of  relativdy  high  employment  (1968- 
1969)  and  for  a  period  of  recession  (1970-71).  In  general,  the  results  indicate  that  union  strength  has  a  rather  small, 
but  positive,  impact  on  wage  inflation  for  union  members  during  periods  of  economic  expansion  and  a  similar 
moderate  and  jpositive  effect  on  wages  for  non-union  and  union  workers  during  recessionary  periods.  Cohort:  B. 

697  KAHN,  LAWRENCE  M.  **Wage  Growth  and  Endogenous  Experience.**  Industrial  Relations  19  (Wint^ 
1980):5(W3.  . 

This  study  uses  the  NLS  of  Young  Men  and  Women  to  estimate  the  effect  of  the  accumulmion  of  employment 
experience  on  wage  growth.  Uiilike  previous  woik  on  wage  growth,  the  endogeneity  of  expen^ce  is  explicidy 
taken  into  account  through  the  use  of  two-^agp  least  squares!  Comparison  of  OLS  iuid  2SLS  suggests  the  existence 
of  a  reciprocal  impact  between  wage  growth  iuid  experience.  In  addition,  the  effects  of  business  cycle  conditionis  on 
wage  growth  are  examined  by  race-aex  group*  Knowledge  ct  ^och  effects  can  be  useful  in  evaluating  the  impact  of  a 
full-employment  national  economic  policy  on  labor  market  inequality.  Cohort  B  G. 

698  KAHN»  Lawrence  M.  and  LOW,  STUART  A.  **An  E^^  if  Employed  Search,  Unemployed 
Search,  and  Nonsearch.**  Journal  qfHunian  Resources  19,1  (1983):  104-117. 

Hie  1969-1971  NLS  of  Young  Men  were  used  to  study  the  employed  worker's  choice  among  employed  search, 
unemployed  search,  and  not  searching  for  a  new  job.  It  was  assunied  that  an  unobserved  variable,  search  intensity, 
governs  this  chpce  such  that  unemptoyed  search  involves  a  greater  intensity  than  employed  search,  which,  of 
course,  IS  associated  with  peater  intensity,  thaii  nbnsearch.  The  principal  results  are  that  current  wages,  seniority, 
collective  baigaiiiing  coverage,  employment  outside  constructkm,  and  employment  by  government  are  each,  ceteris 
paribus,  negatively  associated  with  seaiich  intehsb^.  Further,  each  of  these  variables  lowers  the  probability  of  not 
searching  and       the  probabilities  of  emptoyed  and  unemployed  job  search.  Cohort:  B. 
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699  KAHN,  LAWRENCE  M,  and  LOW,  STUART  A.  "The  RelaUve  Effwts  of  Employed  and  Unemployed 
StmlC  Rey^ew  of  Economics.and  Statistics  64  (May  1982):234-4L 

This  paper  i^es  ihe  NLS  of  Young  Men  to  estimate  the  relative  wage  effects  of  employed  and  unemployed  job 
search*  Unemployed  search  in  principle  allows  oiie  to  ccmtact  more  firms  per  unit  of  time  than  employed  search; 
however,  unemployed  seuch  also  implies  foregone  wages.  Because  search  mode  (i.e„  employed  vs.  unemployed) 
!esults  firom  a  wojkor  choice  process,  the  endcgeneity  of  search  mode  must  be  taken  into  account  in  estimatihg  the 
relative  wage  effects  of  the  two  sew:h  modes.  Using  selectivity-bias  correction  techniques;  it  is  found  that 
unemployed  search  yields  about  a  10  percent  hi^  expected  wage  offer  than  employed  search.  Cohort:  B. 

700  KAHN,  LAWRENCE  M  and  IX)W,  STUART  A*  "The  Wage  Impacts  of  Job  Search.**  Industrial  Relations 
(Winter  1982):53^L 

Hiis  research,  unlike  studies  of  the  return  to  quitting,  accounts  for  search  that  does  and  search  that  does  not  lead  to 
job  change.  More  importantly,  unlike  all  pievious  studies  of  the  return  to  quitting  (except  Blau  and  Kahn,  1981), 
and  unlike  Black  (1980),  this  study  controls  for  the  endpgenei^  of  the  search  decision  in  estimating  its  wage  effects* 
It  is  found  that  when  the  endqgeiiei^  of  the  search  deciskxi  is  taken  into  account,  search  does  yield^a  greater 
expected  wage  offer  than.would  have  been  obtained  in  the  absence  of  search.  The  importance  (tf  controlling  for 
selectivity  Mas  (between  searchers  and  nonsearchers)  is  undersccxed  by  the  negative  estimated  effect  of  search  using 
single  equatim  methods.  In  additicxi,  several  of  tiie  ^^e  equation  quit  studies  (Bartel  and  Boijas,  19V7;  Cooke, 
1979, 1980;  Black,  1980)  found  negative  returns  to  quitting  (and  Black's  results  for  die  wege  effects  of  search  also 
sometimes  indicated  a  negative  return).  AlUipugh  there  may  also  be  nonpecuniary  or  long  run  wage  rctums  to 
searching,  selectivity  bias  cmccted  results  suggest  diat  tim  is  an  immediate  wage  payoff  to  search  activity. 
Cohort:  B. 


701  KAHN,  SHULAMTT  and  GRIESINGER,  HARRIEt.  "Ftemale  MobiUty  and  the  Returns  to  Seniority:  Should 
EEO  Policy  Be  Concerned  with  Promotion?^*  The  American  Economic  Review  79,2  (May  1989):  300-304. 

This  paper  investigates  tiie  effect  of  sex  differences  in  quit  response  to  wage  incentives.  Using  data  from  die  NLS  of 
Young  Men  and  Young  Women,  it  was  found  diat  full-time  wpridng  women  who  have  held  tiieir  job  a  year  or  mor^ 
are  more  responsive  to  wage  incentives  tiianmen«  Cohort  BG. 


702  KAHNE,  HILDA,  ''Economic  Research  on  Women  and  Families.**  S/^/w  3  (Spring  1978):652-65. 

Recent  econontic  research  on  women  and  families  has  increased  boUi  iii  volume  and  in  range.  This  review  covers 
studies  of  women's  productive  activities  and  their  roles  in  tbc  market  and  in  die  American  family.  It  emphasizes 
new  directions  in  nonmaiket  and  faihily-related  research  and  in  contributions  to  die  study  of  productive  activities 
and  wc»t  discontinuities  over  time,  AUhougli  die  writings  of  economists  define  die  prdfile  of  issues  considered 
relevant,  contributions  of  odier  social  scientists  are  also  included  Cbhort:  W. 


703  KAHNE,  fflLDA  and  KOHEN,  ANDREW  I.  **Economic  Perspectives  on  the  Roles  of  Women  in  die 
American  Economy/  Jomtal  of  Economic  UUrature  13  (December  1975): 1249-^. 

•Hie  purpose  of  diis  article  is  to  present  in  nontechnical  language  an  overview  of  some  lif  die  recent  economic 
literature  relating  to  women.  The  article  identifies  die  range  of  topical  intwes^  of  economistii  and  spells  out  some  of 
Uie  findings.  This  review  cannot  cover  all  of  die  economic  areas  bearing  on  women.  It^  looks  primarily  at  die 
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UteiBtuie  reliuU  to  women^s  economic  loles  and  omits  a  number  of  areas  where  a  general^  theoretical  or  analytic 
finmewditaboliasareleva^  GW. 


704  KALACHEK,  EDWARD,  longitudinal  Surveys  and  UborMaiket  Analysis.**  In:  Counting  the  Labor  Force, 
Volume  2:  Data  CoUectipn,  Rcocessing  ft  Presentation: rNatbnal  &  Local,  Washington:  U.S.  Govenunent  Printing 
Office,  1979. 

7 

AU  nuuor  labor  maifet  relevant  panels  either  in  existence  or  being  created  are  described  to  review  their 
development,  to  assess  their  contribution  to  the  system  of  employment  and  unemployment  statistics,  and  to  indicate 
opportunities  for  nu)^  improvements.  The  record  of  labor  maricet  research  based  on  paneid  One 
section  txplores  the  promise  and  limitations  of  die  Current  Pcqmlation  Survey  viewed  as  a  longitudinal  subfile. 
CoboftBNl 


705  KAUVCHEK,  EDWARD;  mJX>W,V/ESI£Y;RAIN^  *The  Male  Ubor  Supply  FuncUon 

Reconsidered.**  Industrial  and  l/iborRekuions  Re)^    (April  1978):3S6^7. 

llie  fiiiiure  to  achteve  an  adequate  dieoredcal  groundiiig  for  either  the  wage  or  the  labcMr  supply  concept  partly 
accounts  for  the  wide  variety  of  lesults  yielded  by  econometric  investigations  of  the  labor  supply  function  based  on 
individual  boudeholds.  The  theoretical  badcground  can  be  siq)plied  by  decomposing  wages  into  permanent  and 
tnmsilory  components  and  by  expanding  labor  siqpply  Id  include  unemployment  time.  Data  from  the  National 
Longitudinal  Survey  was  used  to  examine  the  labor  siqipty  function  for  older  males  and  findings  suggest  that  pricv 
labor  nq^ly  studi^.ue  irrelevani  foe  assessl^ig  the  impact  of  public  policy  proposals.  An  exaggerated  emphasis 
appears  lo  tave  been  placed  on  the  position  of  the  biklget  line.  This  emphasis  does  not  reflect  the  parameters 
affecting  labor  supply  decisions.  Labor  supply  yaiiation  derives  less  from  wage  variations  than  from  variations  in 
attitudes,  health,  and  dmograirihk  factors.  Unemployment  time  for  mature  males  is  also  actually  desired  work  time 
and  must  be  consideied  as  such  when  examining  policy  issu^  M. 


706  KALACHEK,  EDWARD;  RAINES,  FREDERIC;  LARSON,  DONALD.  '*11ie  DeterminaUon  of  Labor 
Supply:  A  Dynamic  Model.**  Industrial  and  Labor  Reladons  Review  32  (April  i979):367-77. 

Hus  p^)er  Rifles  a  model  of  labor  supply  change  to  test  the  sensitivity  of  static  results  and  estimate  the  speed  of 
labor  simply  reqxsnse  to  discrqM^  betWedi  actual  and  desired  hours  of  work.  Employing  data  from  the  1966, 
1969  and  1973  waves  of  the  NLS  of  Older,  Men,  die  authors  find  that  woricers  respond  rapidly  to  changes  in  desired 
labor  8iq)ply,  fuily  a4justing  actual  hours  within  a  two-year  inmal,  but  that  pre?eristing  labor  supply 
disequilibrium  is  liquidated  more  slowly.  The  authors  inf(^  that  institutional  constraints  on  nours  are  of  limited 
importance  but  those  imposed  by  area-  or  industry-  specific  demand  fluctuations  are  of  more  importance.  Cohort: 
M. 


707  KALACHEK,  EDWARD  and  RAINES,  FREDERIC.  **Static  and  Dynamic  Labor  Simply  Functions.**  Final 
Kepoiu  Employment  and  Training  Administration,  U.S.  Dq»artment  of  Labor,  1978. 

Data  from  die  NLS  of  Older  Men  are  used  to  examine  die  determinants  of  wage  differences,  labor  supply  and  labor 
supply  change.  Hie  analysis  stresses  die  di^inction  between  the  permanent  and  transitory  components  of  wages, 
and  differential  rie^onses  to  diese  coeffici^  Findings  include:  (1)  personally,  attitudinal  and  psychotogical 
chm:i(»stics  affect  wiges;  (2)>i^)cfcerswidi  die  same  hunii^  (3)Uus 
difference  affects  quits,  layoffs,  die.duration  of  unemployment  ind  hiring  standards;  (4)  labor  supply  responds 
positively  to  the  permanent  and  negatively  to  die  transitcxy  component  of  wages;  (S)  die  use  (tf  measured  wages  in 
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labor  supply  regressions  leads  to  misleading  results;  and  (6)  woricers  adjust  labor  input  rapidly  when  their  leisure* 
income  choices  alter.  Cohort:  M* 

708  KALACHEK.  EDWARD  and  RAINES,  HIEDERIC  TTie  Structure  Of  Wage  Differencw  Among  Mature 
Malc'Woikmr  Journal qfHunm 

A  number  of  hypotheses  concerning  die  determinants  of  interpersonal  differences  in  wages  are  developed  and  tested 
The  role  of  persomdity  structure  ai^  of  knowledge  acquired  cpsdessljr  fiom  the  environmeiu  in  the  overall  formation 
of  human  ciq)itai  is  found  to  be  cpnsiden^ly  im^^  Testing  the  hypothesis  that  labor  marixt  segmentation  and 
disequilibrium  account  f(^  a.substtf^tial  of  the  variance  in  wages  shows  that  hunu^  capital  differences 
dppcsx  to  be  the  prime  deternunaritqf  inteipersonai  (Bffnences  in  wages  amo^g  older  males,  but  that  wcnkers  with, 
the  same  level  of  human  Capital  can  earn  substantially  different  wages  depetiding  on  union  memberslup,  industry, 
and  occupation  affiliatk)a  Cctot  M. 

709  KALACHEK,  EDWAIU>andRAINESi  FREDER^  *Trade  Unions  and  Hiring  Standards.**  /ourTto/o/Iob^r 
/fe^eorcA  i  (Spring  l?80):63-75. 

The  empirical  data  are  compatible  with  the  hypothesis  that  employers  respond  to  union  wage  premiums  by  raising 
the  ediicatiorud  component  of  hiring  standards.  This  behavioral  rnechanism  by  whk:h  rents  are  liquidated  s^ipears  to 
be  bringing  about  a  .  significant  shift  in  the  quality  locatim  of  American  .workers.  More  education  increasingly 
rqnesents  [vqmration  for  a  union  job.  KOTinative  ccmsideiations  aside,  the  implicatioiis  of  the  process  for  the 
distribution  of  income  and  for  die  allocation  of  educadbnal  iresoitfces  would  seem,  to  warrant  serious  considmtion. 
Cohort:  BGMW. 

710  KALLEBERG,  ARNE  L.  md  HUDIS,  PAULA  M.  **Wage  Change  in  the  Late  Careen  A  Model  for  die 
Outcomes  of  Job  Sequences.**  Social  Science  Research  8  (1979): 16-40. 

This  paper  elaborates  a  model  for  the  outcomes  of  job  sequences  and  illustrates  its  utili^  by  an  empirical  analysis  of 
tthe  determinmits  of  wage  chaise  for  men  in  dieir  late  careers.  We  argue  that  job  sequences  rq)resent  the  bask: 
components  <A  careers;  ttid  that  a  focus  on  these  sequences  is  useful  for  explaining  die  determinants  of 
socioeconomic  inequality  over  the  life  cycle,  pur  model  permits  us  to  estimate  die  effects  on  wage  change  of  a  wide 
array  of  pmonal  resources  We  furdier  assess  how  these^pesoH 

differentially  affect  wage  change  for  various  patterns  of  latxv  market  behavior  and  for  blacks  vs.  whites.  Our 
empirical  analysis  of  data  fiom  die  NLS  of  Older  Men  suggests  die  importance  of  patterns  of  job  sequences  for  wage 
chkge  and  for  the  exidanation  of  racial  differentials  in  ca^  Cohort:  M 

711  KANDEL,  DENISES.  "Piregnancy,  Parenting,  and  Drug  Use.**  (In-progress  Research). 

The  ovmll  aim  of  die  research  is  to  further  di^  understanding  of  die  relationships  of  dnig  use  to  sexual  activity  and 
premarital  fertility  among  young  men  and  women.  S^xmdary  analyses  will  be  carried  out  on  a  representative 
national  probability  sample  of  young  xsm  and  women  fiom  die  NLS  Y,  die  kmgitudinal  survey  conducted  by  Ohio 
State  University.  This  national  saihple  (Nsl2,069),  first  interviewed  in  1979  at  age  14r2i,  and  reinterviewed  ai 
annud  ihter^  dubugh  1985,  inc^  of  blacks  (Ns2,986),  Jfisparu(is  ^^1,959)  and 

disadvantaged  whites  (N»i,9^),  zsA  niembm  of  die  armed  forces  (Nsl,21S),  as  well  as  a  large  number  sdiool 
dtqiouts  (Ns3,462)  (19^  sizes).  AldKwgh  originally  desipied  as  a  study  of  die  labor  fmre 

oiperiences  of  yoiihg  Americans,  since  J1982,  particq>ants  have  also  been  queried  annually  about  dieir  use  of  alcohol, 
sexinl.activity  and  fertility  hlstmes.  In  Wave  VI  (1984),  at  age  19*26,  several  questions  on  illicit  drug  use  and 
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cigaretie  sinokiQg  were  xndhidb^  by  die  princqpal  investigator  imder  funding  fitom  NipA,  The  specific  aims  (tf  the 
lesdttch  are  to  assess:/'  *  dbie  lelaHohships  between  the  use  of  legal  and  Ul^  drugs  (alcohol,  cigarettes,  marijuana 
and  iliidt  drags)  i..^  feitiliQr  bebyici;  including  sexiul  activi^,  contraceptive  practiced  and  childbearing 
Mdng  young  mm  and  wonien»  and  pranarital  pregnancies  among  young  women;  (2)  the  effects  of  the  use  of 
aicolKrft  cigaieiles  and  illicit  (bugs  on  die  health  behavior  of  mpdier  and  chdd,  in  particular  prenatal  maternal  and 
posdttlal  infiuit  medical  caie,  birth  outcome  and  breastfeeding;  0  limited  aspects  of  the  effects  of  alcohol, 
dgiielt»andU^  and  (4)  the  contrasts  and  anulsuiti^ 

effects  dutlUed  m  (2)  and  (3)  scpanuiy  among  adolescents  and  young  adults.  In  addition  to  qi)ssrtah  and 
rqpesaqn.andyses^  modified  Gimman  sodiog  will  be  lued  to  investigate  devdoproental  sequences  of  involvement 
in  drag  use  and  sexual  activi^*  Ihe  dynamic  relatknshlpsbetweuidr^ 
dxpuglieyau  history  a^  TheNI^j^ 

compromising  beh»riors  among  groqis  of  young  people  knirra  to  be  at  an  eq)ecially  high  risk  for  experiencing 
premivital  pregnancies.  [FEDRIP^^ 

712  KARMAS»  CCX4StANTlN&  Tkic^gress  tfaiou^^  Cbllege:  Determinants  of  Successful  Cbmpletion  of  Each 
Undergraduate  Year*  PhJ).  Dissertation,  The  Ohio  State  Un^^ 

The  staUliQr  crf  various  proposed  determinants  of  success  in  (or  (rf^^^dropping  out  of)  college  is  investigated,  with 
focuses  on  whether  a  set  of  Actors  decormines  success  in  college  and  wheiber  there  is  a  set  of  such  determinants 
which  is  common  to  aUfov^^^  B. 

713  KASTEN,  RICHARD  A.  "Studies  of  Occtqntion  MoUlity  fi)r  Black  and  White  Men."  Fh.D.  Dissertation, 
Massachusem  Insdmte  of  Techn^ 

This  thesis  onsists  of  two  studies  of  tfae^ 
occiqpationd  success  of  older  nien  ms  studied  to  de^ 

^  at  Ae  end  of  diel96(h  had  any  effect  on  die  relative  It  was  found  that 

thoe  was^Uttle  inqxovement  in  the  treatment  of  di^  men  and  tha  blacks  did  hot  fare  as  well  iii  the  labor  market  as 
whites  ^Ib  identical  dum^  Only  a  snudl  part  of  the  differential  bei^^  the  occupation  distributions  of 

t^ida  ind  whites  wq^  be  eliminated  if  the  mioUlity  proteAnlities  estimated  for  1969  wexe  maintained  indefinitely. 
AIxNit  40  percent  of  the  which  would  remam  qmn^  be  ex^amed  by  blacks'  poor  eduoitions  and  unstable 
marriages.  Tte  aecxmd  port  of  die  diesis  is  tdiscu^^ 

men  wouU  narrow  if  lAKb  A 
mod|el  of  eduoition,  occupatioas,  and  ddn^raphy  was  estimated  and  used  tp^  project  the  1970  population  and  its 
desmi^ts  to  die  year  2000.  It  was  found  diat  iMcaHy  half  of  the  gap  will  be  closed  by  1990,  but^  since  blacks, 
especiaUy  blacks  fiom  brokqi  fin^^ 

obctqwtkm  distributions  of  blades  will  remain  betow  die  i^iite  distribution  as  tong  as  black  educational  and 
<i|miQgrq)hicprobdN^  Cohort:  M. 

714  KEANE,  NOCHAEL;  MOEFriT,  ROBERT;  R]^^  "Real  Wages  over  the  Business  Cycte: 
EstinsatiQgdielmpactofHeterqgendtywidiK^  Journal  cfPoUticalEconon^%(JDectm\KT  19^^^  1232* 
1266.  , 

One  of  the  oldest  questioos  in  macroeconomics  concerns  the  correlation  between  die  business  cycle  and  die  real 
wage*  The  audiors  provide  new  eviderice  on  this  question  by  examining  the  i)ossible  bias  diat  arises  when:  (1) 
wodcers  have  laiobMved  characteristto 

woikfixce  over  die  cycle  have  systematicaUy  differeiit  unobserved  characteristics  than  diqse  who  stay  in.  The 
aitfhors  also  distinguish  between  die  bias  duit  arises  fiom  diose  unobserved  characteristics  diat  are  permanent 
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compooentsofwagesaiKltlKMewlikhaietm        Mknx)  {MViel  dau  £tom  the  Young  Mea  coh^ 
likelibqod  selectivi^  bias  tedmiques  woe  liilized  to  ^tiinaie  both  the  extent  of  this  seIectivity*cum-aggiegation 
bias  and  the  tnie  effect  of  the  cycle  on  leal  wages*  It  was  found  tfuut  selectivi^  bias  is  present-wockers  ace  moie 
likdy  to  lose  em^oyinent  duriog  a  recession  if  diey  have  hi^  wages,  eq;)ecialiy  if  diey  have  a  high  transitory  wag^ 
component  The  primaiy  source  crf^this  selectivi 

both  high  pennanent  and  transitory  w^ges  are  inoie  likely  b  be  laid  off.  OvefaU»  the  effect  of  selectivify  is  to  bias 
OU  estimates  based  ody  on  workers  in  a  proc^d^ 

wages  is  stOl  procycliqd.  but  much  snudler  m  magnitude  than  previous  estimates  unng  mkro  data  have  suggested. 
Cohort:  B. 


715  KED^M^AUZAMIZRACHL  HThelniegisttkm  of  .Wives  into  Wage^Worka^^ 
to  Maintam  its  Standard  of  Livi^g.''  VtLD.  Dissertation,  Universi^  of  Oregon,  1984. 

This.stu^  examines  in  a:historigJ  coriext  the  iiicreasing  eoq^ldyineiu  cf  wiv^  fipm  Amerk:an  working-class 

finiilies.  ten  years  of  pand  data  fiom  the  MJS  are  analyzed  using  mttltq;^  regression  smd  discriminant  analysis 

techniques  to  detennine  the  effects  on  wiv^*  enyrioyment  of  economic  pressure,  young  diiUren,  demand  for 

women  workers,  unemph^yment,  bccupidon,  education,  race,  huAand's  enyrioyment,  health  of  wife  and  husband, 

age,  hudnnd*s  labor  market  e3q[Kriende,  and  r^ioo  of  residence.  The  findn^  suggest  that  income  adequacy  is  an 

important  d^erminait  of  wives*  emjfeym^  A  reduction  m^iU^arereqioti^biUties 

obstacle  to  emirioyment,  and  decreases  die  number  of  claimants  on  bmily  lesowoes.  This  pattern  is  reflected  in  the 

secular  declme  in  the  effect  of  iocoine  adequacy  on  wnres*  eroplpyment.  Ibe  denuod  for  women  workers  has  a 

][$bsitiyeirc4pactonwodM^  llie  oversdl  state  of  tteenmomy,refl^^ 

had  Uttle  impact  on  wives-en)pk>yn^  l^ves*  labor  force  paiticipatkm  does  not 

to  dianges  in  husbands*  emidpyment  status,  indicating  that  wives  have  become  "pomaneia  added-worfcers.** 

Ftpfe^kmai  occiqntions  exen   strprig  positive  influence  on  wives*  employmenL  The  stdbstamial  nnpact  ci  a 

profe^ion  is  rdated  u>  its  intrn^ 

infl  ucnce  enq)toyinq>t,  the  jwnt  effea  of  less  education  and  a  non-professional  occupation  is  negative.  The  well* 
known      rates  of  en^ymem  of  blade  mves  are  suppo^^  Black  fmnilies  are  in  greater  economc  iieed 
v^iiiefsunilie$,andrace  isoneof  diebetk^  While  their  own  poor  health 

strongly  deters  women's  enq)]qyment,  dieir  hudxinds*  poor  health  has  an  opposite  effect  Neither  rcffoa  <^ 
resklence  nor  a  woman's  own  age  or  her  husband's  labor  nuvket  experience  strongly  influi^ice  her  en^loyment 
Cohort:  W. 

716  KERCKHOFF,fAI^C  and  EVERETT,  DIANE  D.  ""SikxiscMred  and  Cbntest  Education?^ 

Great  Britam  and  die  United  States."  Research  in  Sodotogy  of  Education  and  Soaalization  6  (198Q:  133-163. 

Examined  here  are  hypodM^sized  differences  in  social  inol^ 

on  ^)onsored  and  contest  norms  in  the  r^ulars^^  Multivariate 
analyses  of  dau  firom  die  1976  NLS  for  die  United  Stales  and  die  1972  Oxford  Social  MobilUy  Survey  (or  Great 
Britain  (number  of  cases  =  2^  and  2345,  reqMXtively)  show  diat  die  relaiive  effects  of  social  background  ahd 
educaikmal  experiences  for  nudes  aged  25*34  are  die  same  in  die  two  counties.  However,  die  form  of  die  education 
effects  are  differqit  In  GtcM  Britain,  ^pe  of  secondary  schocd  (academk^ 

educatkm  better  rj^edict  levd  of  occijpatibn^  irfiile  in  die  United  States,  die  number  of  years  of  schooling  is  mcxe 
iiiqwrtant  in  jiredkting  occtq»tiond  {riac 

vocational  educatkm  system  in  Great  Britain:  diere  is  a  stronger  link  between  ^  of  secondary  school  curriculum 
and  type  of  vocatkxial  education  obtained  in  Britain  dian  in  die  United  States.  While  diese  results  are  consistent 
widi  Ralph  H.  Turner's  differentiadon  of  qnnsored  and  contest  ihobili^  systems  (see  SA  9:1/619127),  nddier 
society  stricdy  conforms  to  die  mobility  patterns  suggested  by  him.  Radicr,  die  social  motnUty  processes  more 
readily  reflect  James  Rosenbaum's  "loiunaine^  in  Great  Britain  (Making  Inequality:  The  Hidden 
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Cumcoliim  of  Hi^  Sdbod  tiadUog*  197Q.  The  impbnukt  of  coosidcfnng  nomegular  educational  experiences  in 
sbidic^oftenrieofedaci^  It  iqipears  that  the  difference 

two  societies  lies  in  die  edupitioQ  system^  not  in>a  more  general  rigi^ty  in  the  British  stratification  systenu 
[Sociological  AbstnKts,In&]C^ 

717  KERCKHOFF,  AL^  C  and  JACKSON,  ROBERT  A;  Types  of  Education  and  the  Occupational 
Attaknentsof  YoQi^Mea*'  &ici^  (Sepieinber  19g2):24^S. 

We  examine  the  effects  of  h^  adiool  cvric^^ 

men  2S-29  and  29-33  yeais  of  i«e.  Tte  effects  on  tochocctvatioads^ 

people.  dala»  and  tfai^)  aie  icfme^  Return  to  ytan  of  schocrihig  le^ 

cttriooluai  and  vdndooal  tiiinuv  mc  geoeaUy  greater  for  bbcks.  Tlie  major  excq^oos  to  stronger  effects  of 
imtfiooal  training  for  biattoi^  The  findings  are 

imeqprewl  as  mdicating  diii:  (1)  the  us^  stttos  anumneot  ibodel  has  nudequatdy  specified  the  reiadonshqy 
between  cdocitfonal«doccjipad^^ 

less  predictable  than  those  of  nidiiies  is  imwanaoied;  and  0)  cumcotom  and  vocational  trainmg  have  such  strong 
effects  for  blades  because  they  bd^  CcAort:  B. 

718  KQICKIKX?,  ALAN  CndPAB^  "Evfy  Career  Cbntbgendes  in  the  Ftoc^  of  Sta^ 
Attammeot*  ^ud Rcpoitp  Ktopower Adnunsaatioo»  Ui*  Dqnrt^eiitof Labor,^ 

The  Yooiig  Men  smi^e  of  t^ 

ndopc^Mtioma  auainament  T1iesii9ectswerel4dn^24  yeas 
Mohfle  r^iession  analyses  wm 

race,  marital  status  and  sdiool  cnrpflnicnt  state  in  1966.  Cohortr^B, 

719  KERCKH0I7,  AI^  C  nd  PARROW,  ALAN  A.  "llie  Effea  of  Eariy  Marriage  on  the  Educational 
Attainment  of  Young  Men.*  Jounid  cfManiageatidtheFami^Al  ^bruary  1979):97*107. 

Ihdiiss&idy,theeff(ktsofeariynumijgeareaj^^  Seven 

sqinie  subsmples  of  y«ii«  m^ 

1966.  Byi970,tho9emtbeyoungerilgeco6omofb^ 

education,  even  after  die  dffects  of  a  powqfiil  set  of  odier  predictive  ^wiaMes  are  considered.  Prior  educational 
attamment  as  weO   age  ^  mar^^ 

dioseinhiglk^scfaoolkageiTbut^  Cohort:  B. 


720  KERCKHOFF,  ALAN  C  and  PARROW,  ALAN  A.  "Sex  Differences  in  Eariy  Cbntingencies  in  Attainment" 
RqNXt,  US,  Dqptinentof  LAor,  1975; 

The  effect  of  nuvriage  woA  parenthood  on  educational  and  ocovational  attainment  is  investigated.  Tf^e  findings 
show  tfMt  significant  dqpiessing  dSects  on  both  educational  and  occqntional  attainments  are  associated  with  eariy 
marriage  and  eariy  pa^ndKxxL  For  women,  age  at  marriage  and  parenthood  are  highly  correlated  and  the 
s^anie  effects  of  cadi  mt  difficult  Ip  v^dfy.  In  comparison,  eariy  marriage  and  eariy  parenthood  produce 
ihdqmdent  dqvessing  effects  for  Macks.  Females  oiperknce  greater  educational  losses  than  males  due  to 
numtge,  males  diow  no  k»i  due  lo  pareiubood,  and  females  suffer  occupational  losses  because  of  eariy  nuniage 
and  eariy  parettdKxxt  Cohort:  G. 
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721  KETTERLINUS,  ROBERT  D,;  H^TER,  ARTHUR;  LAMB.  MICHAEL  R  TWblcin  Behaviors  of 
/dofesceoisiMtoareViigm  (bi-i;»QgressReseaicb). 

Tbc  9saooti6oa  hetwtm  sexual  bditvipr  and  pnMem  behaviors  is  assessed  in  a  sample  crf^^male  and 

fenaleadoleK^  FkeUminaryanii^x^ 

sexnd  slMus  (viigin,  sexually  active  but  never  pregnant,  or  parents)  and  invblvement  in  four  types  of  probkm 
bdiaviors:sdiO(d:fdaied,pera^  Log-Unearinodels  are  being  tested  to  fivmally 

id^  tiiese  retatknshtps  and  ho^ 

Midqwidcnt  variables  (c>g>>  rtli^kisity,  urban  vs,  r«al.  SES,  cta)>  Q^igrt:  Y. 

722  KETIERUNUS,  ROBERT  D4  HENDERSON,  SANDRA;  LANS,  MICHAEL  E.  "Maternal  Age,. 
SaiodenK^grq)hic$,PltcnatalH^  forthcoming). 

Hie  eficctt  00  neonatal  outcomes  of  maternal  age,  sodoeoonbmic  ststtus,  and  ixcnatal  health  aid  bdiavior  were 
assessed  in  die  fOY.  Minagiavidsimecai^on^ 

10  18-year-oUs,  19*  to  21-yearH3lds,  or  22^  16  30-year-olds.  Younger  moAers  were  lighter,  gained  less  wdgjht 
dnrii^pv^pany,andsougkpRna^  Neonates  of  the  yoimgest  mothers  on  aver^ 

bad  Iowa  birdiweights,pd  had  aiio^^^  There  were  signifk^  effects  of  mato^ 

whication,  and  pregnuiqr  woglK  gain  on  th^  probaMlity  of  ^ving  Uith  to  either  a  piemature  or  low  birthwei^ 
infant  Tentative  results  also  implicaied^^  Cohort:  Y. 

723  KEllERLINUS^  ROBERT  D4  LAMB,  MICHAEL  E;  HENDERSON,  SANDRA.  I^latemal  Age, 
InielUgence,  and  Sociodemographics:  Rdadve  Effects  on  Chikben^s  Math  and  Reading  Aduevement** 
Porflicotning, 

Mokvleiic^iesskmandysttwereu^  of  maternal  age-at-buth  of  child,  intelUge^ 

and  sociodemogniphic  fiictocs  on  duldrm's  math  and  leadmg  achievement  Tbe  sai^e  consists  of  1880  women 

and  dieir  cdKxri-age  diildien  firom  the  MSY.  Maternal  intelligence  accounted  for  approximately  10%  ctf  die 

variance  b  die  chiUien'sPIATmadi  and  rmii^         sociodeinogKq;)hic  £sKlors 

of  PIAT  leading  scores  ami  4%  of  HAT  inadi  sco^  Maternal  a^e  alone  did  not  piodk 

achievement  scores.  In  die  final  models^,  significant  predictors  <si  mib  and  reading  scores  included  maternal 

inidUgence  (a  positive  conebtion},  race  (Blades  had  lower  scores  rdative  to  Whites  and  Hi^anics),  aiid  an 

imerKtion  of  n^e  and  niaternal  1^  (diildren  of 

moAers).  Cbhort:  C 


724  KETIERUNUS,  ROBERT  D.;  LAMB,  MICHAEL  E4  STERNBERG,  KATHY;  HENDERSON,  SANI»A; 
et  alia.  "Patienis  and  Qnali^  of  Di^care  &  Quality  ot  Home  Environment  as  Predictors  of  Children's  School 
Achievement  ndRroUem  Behaviors^  (Ini)rQgress  Research). 

Adolesceat  and  aAdt  inodiers  fiom  die  NUY  m 

the  home  environment  Differences  among  adolescent  and  adult  modiers  on  tfiese  factors  are  assessed  relative  to 
differeaces  between  die  diildrai  of  adolescent  and  adult  modiers  on  school  achievement  and  pn>blem  behaviors 
(over  two  pcHnts  in  time  if  possiUe).  Cohort:  C. 

725  KH0SROSHAHIN,MEHDL  "T^giationStreams  Among  White  Middle-Aged  and  HderlyAmeri^ 
the  Context  of  Migration 'Diniaround*"  Ph  J).  Dissertation,  Utah  State  University,  1984. 
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this  itsevch  hitt  foctBCd  do  four  oiiydr  compirisbDs  of  socio-d(Mnogr^)hic  characteristics  of  metropolitan 
turuuoitnd  taigntioa  $sooog^  midcDe-aged  and  elderiy  American  men  between  1967-1975.  Included  are 
oufenignnts \versus  nonnMgiiDts  ai  origin«:inmigrants  versus  nomnigrants  at  destihatioo^  migra^  strinuns  and 
migration  directioo  and  distance.  The  i^ieqfic  cteytcristfcs  for  irfiicb  conqmrispns  were  conduct  were:  age». 
nuMtal  status,  number  ci  sdbodl  age  cbildien  in  Ae  househcM*  eoq;)loyment  status,  education  and  ye^y.total  net 
fimily  inccN^  pie  data  set  emplpytdmd^  Eacbre^xmdeht 
oimtiflx^  it^lendal  a^ments.  The  data  were  subjected  to  two  kimb  (tf  analysis;  descripdye  and 
multivariate,  h  die  dexriptivf  ini^fsis^  die  indexes  of  cKssimilany  oif  net  difference  were  empj^cd  as  summary 
measum,  A  ^iq)wise  discrm^^  Multivariate  findings  ^ 

outmjgnabvqsusnonihigmntsatori^ 
not  dnpkiyed  rdarive  to  dietr  no^ 

have  h^ber  eAicadoQ  ^an  thdr  nonmignnt  counterparts.  CoaqMriscm  of  inmtgrants  v^sus  nonmigrants  at 
destinaiion  shoi^ 

migrants  in  die  opposite  stteam.  Coooemi]^  migration  distance  cbnyarison  withm  streams,  metropolitan  to 
nonawtropolitan^k^  migrants  were  younger,  less  likely  to  be  enqdqyed  and  to  have  hi^ier  yeariy  total  net 
pi^Oy rinopine  than  metropoliiaa  to  nonnietropolit«i  sfaprt^distance  m  On  die  oAer  band,  long  distance 
mignitts  widim  die  nonmdropcjitan  to  metrq[nlitan  stman  lud  hi^^  levds  of  educational  attainment  dian  short 
distance  mignnts.  R^ivffing  migration  stream  comparison  widiin  distance  categories,,  our  finding  reveals 
metroix)iitan  to  npimietropolitan  nug^  be  pM^  and  had  higher  yeariy  total  net  family  income  than 

ncnmetrof^pitai  to  metropolitan  mipnts  n^ardkn  of  distance.  .  On  die  odier  hand,  lo^  distance  metropolitan  to 
noometrbpblitaii  migrants  had  lower  levels  of  educational  attainment  dian  migrants  in  die  oppoate  stream.  [UMI 
ADG84^)31981  Cohort:  M. 

726  IU1£FHR,  NICHOLAS  M.  "Condition^  lAdihobd  lifo^ 

Rqrart,  Empk^ment  and  Traimng  Adnibistration,  U!S  .  Dqnrtment  of  Labor,  1980. 

Tbe  rqm  develops  eoqnometric  modeb  for  1^^  The  conditkxud  likelihood  approach, 

yMch  requires  few  and  unrestrictive  assumptions  about  the  distributim  of  unobseryables  in  die  population,  is  used. 
Iteteduikiues  are  apidied  to  estimate  an  iniertempo^  The 
elastidty  was  found  to  be  soinev^^sendtive  to  die  estimation  technique.  Conditional  likelihood  estimates  aie 
about  .OS  for  white  males  and  .1  for  non^i^iite  males.  These  can  be  mterpreted  as  effects  of  a  tempcxary  wage 
subsidy  program,  percdved  by  workers  as  not  strongfyaff^  Cdiort:  B. 

727  KKER,  BP.  and  ROBERTS,  R.  BLAINE.  Hie  Disabili^  of  Human  O^ital:  Some  New  Evidence." 
EconomkliiqiiryTZaiApiaim) 

This  stu^  investigates  die  efiea  of  chronokigical  aging,  esqierience,  job  search,  change  oi  job  and/or  employer,  and 
formal  trainiqg  on  wage  growdi  of  a  sanople  6t  young  men.  The  empirical  analy^  of  wage  change  ^ggests  that 
current  changes  in  e:^ierience,  schooliiig  and  other  variables  affecting  productivi^  play  a  laiger  part  in  e?^laining 
wage  growdi  dun  previtNisly  suggested,  which  renlts  in  a  strong  negstfive  dfea  of  aging  on  wage  growdu  Revi^on 
(tf  die  work  oqierience  d^tibn  and  aqmration  of  a  worker^s  time  inb  wpric  experience,  out-pf-labor-force,  and 
unemployment  significandy  increases  die  estimate  of  die  return  to  experience.  Fnudly,  coefficients  cm  interaction 
terms  fx  blacks  and  iH^utes  di^liQr  consklenMe  differences  in  how  changes  in  wage  rates  by  race  react  to 
iiidqmdem  variaUe  diai^ 

728  Kn«,;CHOONGSOO.  The  All-Volunteer  Force:  1979  NLS  Studies  of  Enlistment,  Intentions  to  Serve,  and 
Intentions  to  ReenUst."  CdumlNis,  OH:  Center  for  Human  Resource  Research,  The  Ohio  State  University,  1982. 


210 


;264  ^^LSR^elvch  1968-1989 


diapter  I,  ''Choosing  Ambiig  KGUtary  Enlistro^  CoO^e.  EmoUm^U  and  Other  Civilitti  Pursuits/  examines  why 
tadiyiduals  with  similar  human  cqriial  attributes  choose  (Uffeitnt  paths.  Potential  armed  forces  personnel  are 
^identified  ini  Chapter,n»  The  Sujpply  <^ Potential  Armed  Forces  PerK)nnel:  A  Cross-Section  Study  of  Inteiitions  to 
Enlist  m  j^^  Youth  Who  Have  Never  Served***  which  also  analyzes  pmonal 

diarKleiistics  of  nude  youth  Ch^)tcx  III,*TheSiq)ply 

of  Potential  Reeidistmeiit:  A  1979  Cri»s-Section  Study  of  Iiitentibns  to  Reodist  amcNig  those  Serving  their  First 
Term  of  Du^*"  identifies  die  first4erm  service  nsembeis  who  have  positive  intentions  to  reeidist  at  the  end  of  their 
krmof  duty*  Inchided  moog  fihiiUngs  we  ifa^  (1)  iniUtary  s^vice  is  fovpred  over,  college  and 
pursuits  as  local  labor  mattet  comUtioas  ddimofate;^(^^  intentions  ip  serve  are  inversely  rdated  to 

educational  aitairiment  and  socioeconomic  status  and  ppsitively  correlated  with  tte  pmepti(m  of  apfnoval  of 
enlisting  in  the  military  1^  the  peraod  who  Itts  the  greatest  influence  iqxm  the  riespcxideht's  decisions;  (3)  the 
pn^qMd  rt^on  among  black  and  Hispanic  youth  for  intending  to  enlist  is  to  take  auivahtage  of  the  post-service 
ediicational  benefits,  while  obtaining  occupational  or  on-the-job  training  other  than  regular  schooling  appears  to  be 
the  primary  motivation  among  whil^;  and  (4)  jdb  satisfaction  of  military  personnel  iserves  as  a  strong  indicaux'  of 
positive  reenli^ment  intentions.  C^ort  Y. 


729  KIM,  CHOONGSOp.  "A  LongUndinal  Stady  ^ErOistment  in  the  Armed  Forces  with  Special  Reference  to  the 
Effea  of  Intentions  on  Behavior.**  Columbus,  OH:  Center  for  Human  Resource  Research,  The  Ohio  State      '  ^ 
University,  April  1981 

litis  s^y  develops  an  enlistment  model  to  investigate  the  determmants  (^  enlistment  foe  young  mal^.  The  author 
attempts  to  distinguish,  among  age^Iigible  male  youths,  the  characteristics  of  individusds  who  join  the  aimed 
services  and  those  who  do  not  The  inpdel  includes  many  fiK^tors  relevant  for  enlistinent,  Imt  particular  at^tipn  is 
:paid  to  die  effect  Qf  previous  ^ilistment  mtnitions  on  future  enlistme^^  behavior.  Tlie  model  examined  statnlity  of 
eidistment  intentions  of  young  males  and  females  oyer  time  l^.identi^g  the  important  Cactors  leadmg  to  changes 
in  enlistment  intentions*  Inqxxtant  fin^gs  m:  (1)  unlike  the  relatioiishq>  betwe^  enlistment  and  education,  an 
inverse  reIadonshq>  between  education  and  intention  changes  is  found  f(x*^all  race  and  sex  groups,  indicating  diat  as 
youths,  become  older,  the  militeiry  service  is  viewed  as  less  favorab  among  those  who  are  more  educated  than 
aunong  those  y/ho  are  less  educated;  (2)  a  negative  relationshq)  between  the  Air  Force  Qualifying  Test  and  intention 
changes  was  also  obs»ved  among  minority  males;  (3)  k)w^  edhicaticHial  desire  and  socioeconomjk:  status,  and 
higher  desire  for  training  all  turned  out  to  be  sipuficant  factors;  (4)  change  in  marital  status  fiom  single  to  married 
affects  intentions  negatively  oyer  time;,  and  (S)  for  all  race  and  sex  gipups,  i»evious  intentions  s^ed  as  significant 
control  variables  for/intention  changes.  While  the  decreased  interest  in  enlistment  as  youths  become  older  is  a 
generally  expected  phenomenon,. die  results  uidk:ated  that  the  effects  of  educaiional  attainment  and  AFQT  on  die 
decline  in  enlistinent  intentions  wm  larger  among  minority  males  and  females  than  among  white  males.  Also,  other 
dungs  equal,  enlistment  intentions  declined  more  for  females  dian  for  mates  of  each  race  group.  Cohort:  Y. 

730  KIM,  CHOONGSOO.  "On  die  Determinants  of  Reservation  Wages:  An  Empirical  Specification."  Columbus, 
OH:  Center  for  Human  Resource  Research,  The  Ohio  State  University,  1981. 

Under  die  assumption  dial  die  wage  distribution  is  sufficiendy  characterized  by  the  first  and  second  moment,  diis 
paper  develops  an  empiricidly  tractable  modd  where  the  above  two  pieces  of  information  regarding  die  wage  offer 
distrilwtionj^yk^  roles  in  expkuning  die  fo  The  variance  of  die  wage  distribution,  ^ 

as  a  ineasure  of  die  prcsbability  of  finding  a  job,  plays  a  significan  t  role  in  explaining  die  formation  of  die  reservation 
wages  among  the  unemployed  Thereseryadonwagesarelinearlyrelated  widi  the  mean  expected  wages,  and 
elasticities  are  less  dian  unity.  The  universe  of  die  study  includes  white  and  black  non-enrolled  unemployed  males 
firom  die  1979  MLS Y.  Cohort:  Y.  .  o  . 
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m  KIM.  CHOONGSbp.  ••Youth  and  the  Military  Scrvfces:  1980  NLS  Studies  of  Enlistment.  Intentions  to  Serve, 
Reenlismient  and  Labck  Market  Expert^  of  Veterans  and  Attriters/  Columbus,  OH:  Center  for  Human  Resource 
R^Barch,T1ic  Ohio  State  Unive^  . 

Ou^Mer  i,  **aiaracteristics  of  Qvrtnt  REVticipants  ui  the  Armed  FcHces,**  compares  persons  who  have  chosen  the  full- 
ti^e  job  ctf  serving  in  the  active  moed  forces  widi  those  who  have  chosen  full-time  employment  in  the  civilian 
sector,  individud  characteristics  ^^^^^  for  enlisl^g  are  compared  between  1979  and  1978  enl^tees  in 
Chapcer  n,  ''Enlistment  in  the  Armed  Fmc^,"  and  Chai^  m,  'Tbtential  Supply  of  Aimed  Forces  Funnel: 
Enlisttneht  bitentions  and  Main  Reasoi»  for  Nboenlbtm^  identip^  future  armed  fcMrces  personnel.  Oiapter  IV, 
"An  Analysis  of  Remluttnent,  Sqnr^ion  after  Term  of  Du^,  and  Attrition  fidm  Milit^  Service 

among  Ypudis  vAio  Enlisted  bcxweeh  1975  and  1977,**  tests  the  hypoOesis  that  youth  view  service  in  the  miUtary  as 
moins  of  obtaining  occtqmtional  training  or  ppstservice  educatioud  benefits.  FOst-service  l^xMr  market 
performances  of  former  service  persomi^  are  eviduated  in  the  fifth  chapter,  Tabor  Market  &cperience  of  Veterans 
and  AtirittaraL"  Findings  include:  (1)  ampqg  white  males;  Armed  Fences  QualiifyingTest  (AFQT)  scores  were  about 
the  sune  for  service  pmonnd  and  dieir  civi^  counterparts;  female  and  minmty: male  service  members  scored 
substantially  l^gher,  however,  than  theb'  respective  civilian  counterparts;  (2)  while  cmly  one  out  of  six  1978  enlistees 
were  hi^  school  dropouts^  more  ^  fqiir  out  of  ten  1979  eidistees  wm  dropouts;  (3)  youth  who  talked  to 
rectuilers  or  took  the  ASVAB  rq)rcisented  a  cross-sectidn  of  the  youth  population,  but  the  sock)economic  status  of 
youth  vnih  positive  intentions  to  serve  was  lower  th^  that  of  the  total  youth  popuIatk)h;  (4)  inanried  youth  w^ 
mott  UiaAy  to  remain  in  the  servke  wtule  those  widi  a  chQd  were  more  likely  to  leave  the  service  than  those  who  did 
no^^  (S)  die  unemployment  rates  for  bpdi  sexes  were  highest  for  attrit^  intermediate  for  veterans,  and  towest 
^t^aravflianswhohadnevqrser^^  Y. 

732  krtt  CHOONGSOO;  BORlfS,  MICHAEL  E;  JOHNSON,  KYLE.  *Pplicy  findings  Related  to  Military 
Service  fiom-^the  Youth  CMioit  of  the  l!f ational  Longitudinal  Surveys  of  Labw  Nbrket  Experience.**  Defense 
Maqx)wer  Data  Cditer^^ 

This  repoa  summarizes  a  Wiefing  givea  on  Octob^  21, 1982,  from  the  military  portion  of  Ule  NLS  Y^i^^nted  to 
the  Manpower  Research  and  Dqnrtment  Planning  Conunittee  of  the  Office  Naval  Research  given  by)Michael  E. 
Borus  and  Choongsoo  Kins  of  Tlie  Ohio  State  Univmi^  C^ter  for  Human  Res(Hm:e  Research!  Several  findings 
with  policy  implications  arise  from  the  andyas.  The  All-Volunteer  Force  has  been  successful  in  attracting  able 
young  people,  particulariy  finpm  among  naingritk^.  The  desire  (ot  occupattonal  training  is  a  major  factc^  associated 
with  enlistment  among  i^liite  meiu  WhUe  men  in  die  service  wm^  more  likely  to  be  mamed,  marria^^  seemed  to 
iiioease  reenlistment  intentions/among  men  and  decrease  tfiem  among  women.  Tliose  young  people  with  higher 
^educational  aspirations  were  more  likdy  to  enlist,  imj^ying  that  both  in-service  and  post-service  educaticMial  benefits 
^  maybeanaid  toitcmtment  Cohort:  Y. 

733  K»<CHOONGS(»;BpRUS,  MICHAEL  E.;  JOHNSON,  KYLE.  Tost-Service  Educadohal  Benefits  &  the 
AU-Volunteer  Force:  Some  Evidence  fnm  die  Youth  Cohorts  of  die  National  Longitudinal  Surveys.**  Columbus, 
OH:  Cditer  for  Huniari  Resource  Research;T^ 

Thisipaper  utilizes  data  from  die  19794981  NLSY  to  examine  factors  related  to  die  use  of  VEAP  (Veterans' 
Educational  Assistance  Program)  as  an  enli^ent  incentive.  Focusing  on  service  pmonnel  who  enlisted  during 
calendar  years  1977  thrbuj^  1980,  die  anal^k  attempts  to  differentiate  individual  characteristics  and  enlistment 
motives  of  diose  who  participated  fii  VEAP  and  diose  who  did  not  Some  of  die  major  findings  inclu^:  (1)  VEAP 
particQMtion  is  posttivdy  associated  widi  die  number  of  aqued  yean  of  schooling  in  excess  of  die  atta^ed  years  of 
education  for  bodi  nudes  ttid  feimdes;  (2)  VEAP  partk^on  is  positively  related  to  die  AFQT  score  for  males  and 
to  ediicatiomd  attainment  for  fenudes;  (3)  for  bpdi  sexes,  die  participation  probabilities  for  diose  serving  in  the  Navy 
or  in  the  Aur  Force  are  lower  dian  die  probabilities  for  those  serving  in  die  Army,  while  the  participation 
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pn^iliti^  m  iM  staiisdcally  different  for  those  serving  in  the  Army  and  those  serving  in  the  Marines;  and  (4)  for 
males,  married  personnel  have  significantly  lower  probabilities  of  participating  in  VEAP  than  single  personnel  while 
minority  serviqe.members  have  higher  prdbabiUties  than  white  service  members.  In  relative  terms*  the  desire 
additional  educatioa  plays  a  sighificandy  greater  role  in  die  VEAP  participation  decision  of  females  than  of  males. 
Cohort:  Y, 

734         OT00to(»  and  JACiBd  •'Wage  Growth  Rates  of  Young  Men:  A  Longitudinal 

Analysis.**  Final  Rqpc^  BnploymeiitandTtaiiung  Admin^        U.S.  Department  of  Labor,  1983. 

This  stw^  investigates  Ae  ifcterminuifs  of  iiidividual  i^tge  growth,  focusing  cm  the  dynamic  naturr  of  wage  growth. 
The  dam  come  firom^^^t^  cohort  of  the  NLS  (1969-1978).  The  anal>^  reveals  that  for  whites  the 

majcv  detenninants  of  wage  growth  are,  in  descdidir^  order  of  importance,  the  level  otirutial  wage,  educational 
attairinratt  uruon  pttlid  and  die  rec^  of  Ae  company,  niilitary,  and/or  school  training.  Anipng  blacks,  the 
imixxtant  factors  are  die  level  of  initial  wage,  union  participation,  educational  attamment,  and  dumge  in  hhor  force 
size.  The  study  idso  compares  die  d^erminants  cf  .wage  growdi  be^een  white  and  black  males.  Decomposition 
analysis  siiows  diai  die  piedktion  of  Ugber  wage  ^owdi  for  whites  dian  for  blacks  is  {nimarily  attributable  to  a 
significantiy  hi^ier  initial  wage  for  ^les  dum  for  blades.  It  also  suggests  that,  iiad  they  been  treated  the  same  as 


735  KIKl  CHOONGSCX);  NESTEL,  GILBERT;  PHILLIPS,  ROBERT;  BORUS,  MICHAEL  E.  "The  All- 
Volunteer  Force:  A  1979  Rrofile  amd  Some  I^uesl"  Youth  Knowledge  Developihent  Report  2.8.  Washington, 
D.C.:  US.  Gk)venunentFrintiiagpfGce»  IS^^ 

Hiis  monogrqrti  contains  five  substantive  chapters  based  on  data  from  die  1979  NLSY.  The  characteristics  of  youth 
who  were  serving  in  the  All-Volunteer  Force  (AVF),  die  qiiali^  of  their  nulitary  employment  experience,  arid  dieir 
intentjk)hs  to  reenUst  are  dscu^sed  in  separate  chapters.  The  post-service  status  of  former  enlistees  is  also  expl(»ed. 
Youdi  who  had  never  served  provide  a  ref(Rence  group  for  diese  an^yses.  The  final  chs^ter  profiles  die  neve^^ 
served  youth  with  strong  ii^tives  to  enlist  Separate  amdyses  to  males  and  females  and  for  die  diff^nt  racial 
groups  ire  provided  and  (fiffmnces  noted  when  significant.  Desi^te  die  &ct  die  Arnned  Forces  are  a  "volunteer** 
force»  pr^umid)ly  competing  m  die  hdxir  market  ai^  payiiig  ccHnpetitive  wages  and  salaries;  it  is  clear  tiiat  die 
employment  opportunities  offered  by  die  sm^^  dramatically  affected  by  public  policy  decisions..  As  a 
gen^alizaticm,  iniiiprities  arid:  females  hk^  a  better  relative  chance  in  die  military  than  outside  as  judged  by 
preferences  for  enlistment  and  the  pattern  of  retention  of  diese  within  die  services.  If  maricet  forces  were  allowed  to 
prevail,  diere  is  no  doubt  diat  die  percentage  of  blacks  in  die  rnUitary  would  increase.  The  **black**  share  is  reduced 
by  t*rationing**  so  that  relatively  mo^  qualified  blacks  are  hired.  Similarly,  opportunities  widiin  die  military  are 
arbitrarily  restricted  so  that  wcmien  have  to  meet  higher  standards  to  enter  diaii  do  men.  Cohort:  Y. 

» 

736  KM,  CHOONGSOO  and  NESTEL,  GILBERT.  Tarficipation  in  die  All-Volunteer  Face:  The  Effect  on 
Civilian  Earnings.**  Piroceedings  of  Business  and  EcbncHnics  Statistics  Section,  American  Statistical  Association 
(1982):  440444; 

this  study  compares  the  hburiy  earnii^  of  youth  by  whedier  or  not  t^'-y  served  in  die  All  Volunteer  Force  (AVF). 
The  data  are  obtained  iiom  die  NLSY»  a  n^ttionally  representative  sample  of  individuals  age  16-21  years  of  age  in 
1979.  These  data  also  contain  information  on  a  sample  of  yoiidi  who.have  served  in  die  AVF.  The  enlistees  a^ 
fiirdier  classified  by  amii^etion  status  in  d^ir  first  tour  of  duty  to  see  whedier  diis  difference  afiiects  civilian 
earnings.  estiimdion  procbdum  controls  for  qiecification  bias  because  possible  difSmnces  in  unobserved 
characteristics  betweeii  dk6se  who  sqxvate  and  diose  who  reqdist,  and  between  diose  who  work  and  odiers  who  do 
not  choose  enipio^nt  Cohort:  Y.  . 


£r  tim  it  actuaUy  was.  Cohort  B. 
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737  HM,      WON.'.  ^Estimatipn  of  the  Earnings  Functions  of  Married  Women  in  the  Presence  of  Discontinuous 

During  die  last  dqcade  numopus  audibrs  h&vt  at^ntqpted  to  evaluate  the  sources  of  inequality  in  earnings  between 
nudes  »id  females*  Much  of  the  research  has  focused  on  the  effects  of  labor  nuuket  discrimination  and  differential 
inv^^stment  in  human  cq>itid.  This  study  tests  die  hypothecs  thttt  the  "observed"  investment  ratios  profiles  of 
miufiied  women  are  consistent  with  die  **optinial*'  investment  ratio  profiles,  taking  explicit  account  of  die  timing  and 
diiratipn  of  the  nda-pcffticipation  of  mar^  no  market  discrimination,  against  women  in 

providing  job  and  oh-die-job  traini^       main  bamer  pieventing  niarried  women  firom  woridng 

continuously  is  the  bduing  aid  rearing  <^  children.  In  diat  case,  die  rational  investment  behavior  of  married  women 
wUl  be  mainly  afifected  by  ^  ^ing  and  dura^on  of  nohperticipation  due  to  clU^  anticipated  at  the  outset  of 
dieir  adult  life.  Thus,  fKxq)ting  die  hypodi^  is  equi^ent  to  confirming  diat  human  coital  dieory,  radier  thaii 
iroarket  dscriminatibn^  pro  a  mae  {tousjble  explanation  of  die  eanings  profiles  of  mairied  women.  It  is  shpwn^ 
dial  die  "theomical**  inve^ment  ratios  profd^  depend  on  the  discount  rates,  die  dq)reciatipn  rates,  the  age  at 
retirement  and  die  tiining  and  duratim  of  hohpartkipaticm.  The  earnings  functions  of  inarried  women  are  estimated 
using  the  individual  fixed  effect  model  combining  time  series  and  qbss-sectional  data  fiom  die  four  years  of  die 
NLS.  Hie  results  of  die  estimations  show  that  die  claim  diat  human  capital  diepiy  radi^  dian  market  discrimination 
provides  a  more  plaiisiUe  explanatkm  of  the  earnings  ptcides  of  married  women  receives  less  support  than  indicated 
by  Mincer  and  Poiachek  and  actually  seems  to  be  placed  in  some  doubt  Cohort:,  Y. 

738  KIM,  MUNCHO.  levels  and  Detemiinuits  of  Female^^^^  Satisfection  for  a.National  Sample  of  Females." 
FhJ>.  Dissertation/Univeiinj^^of  Geor^ 

Women  particqiating  in  die  Isbck  fotcc  aiie  fiequendy  confronted  special  problems  such  as  sex  discrimination  in 
die  wcMt  plaoe  and  conflicting  leqppnisibilities  at  home  and  at  woric.  These  and  odier  problematic  conditions  would 
lead  to  diei^pectatxm  that  fonale  woikm  would  be  le^  satisfied  widi  dieir  jobs  than  dieir  male  count^parts.. 
Ikiwever,  recent  research  findtegs  fiom  nunierbus  national  surveys  have  constantly  indicated  that  women  tend  to  be 
more  satisfied  with  didr  jobs  dun  males.  The  present  study  irony  by  comparing  die  mqor 

determinants  of  job  satis£M^  between  d^  sexes.  The  analysis  was  based  on  the  data  firom  die  NLS  of  Mature 
Women  who  were  in  die  labor  f(»ce  in  1972.  A  review  of  various  theories  of  job  satisfaction  yielded  duee 
hyppdietical  models  wt^^  seemed  rel^^fant  for  explaihuig  die  relatively  high  level  of  job  satisfaction  among  female 
woricers.  The  dispositional  model  a^^  for  the  high  level  of;  job  satis&ctibn  reported  by  women  in  t^rms  of 
additiye  effects  of  t^iique  factors  Mduch  cpnei^pnd  to  genderrspecific  values  or  disp(»itidns.  In  contrast,  die 
fJtuatimal  model  fpciises  on  die  situational  coni^aints  diat  restrict  women's  expectation  ^m  woiic  and  postulates 
that  women's  hi^  level  of  job  saiMact^  largely  a  function  of  die  intoaction  between  certain  subjective 
yariaibles  and  job  cluuracfi»istic(s^^  Alternatively,  die  kudc-of*awareness  hypodiesis  states  diat  women  niaintaih  high, 
l^ds  of  job  satisfaction  because  they  ate  siinply  unaware  of  the  intense  sex  discrimination  in  die  w(^  place.  Using 
multipie  regression  analysis  and  chi-square  analysis,  major  determinants  of  job  satisfiiction  were  identified  for  bodi 
sexes.  Woric  progress,  dcciqi^onal  s^^  locus  of  control,  woric  value,  ,  and  job  stressors  were  found  to  be 
uniformly  important  to  job  ^tis&ction  for  b^  females  and  males.  In  addition,  ^vork  comnutni^t  was  identified  as 
one  of  die  major  detmoinants  of  job  satisfiK:tim  for  females.  Based  on  diese  findings  and  die  residts  of  odier 
siqiplenieniaiy  analyses,  propositions  suggested  by  duee  hypodietical  models  were  tested.  Cohort:  W. 

739  KIM,  SOOKON,  "Cross-Substitution  Between  Husband  and  Wife  as  One  of  die  Factors  Determining  die 
(fumb^  of  Hours  of  Lidxir  Stipplied  by  Married  Women."  Plnesented:  Toronto,  Population  Association  of  America 
Meeting,  1972.  * 

This  paper  investigates  tte  (fe^^^  of  variations  in  number  of  hours  of  labor  supplied  by  married  women 
during  die  survey  week.  The  supply  of  labor  is  found  to  be  positively  related  to  a  woman's  hourly  wage  rate,  her 
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health,  permissive  attitude  tpwaid  i»opriety  of  women  woikihg  on  the  part  of  herself  and  her  husband,  and  to  the 
demand  for  female  labor  in  the  local  labor  maricet  where  the  respondent  resided.  On  the  other  hand,  the  supply.pf 
labor  is  negatively:re!ated  to  the  amount  of  income  available  to  the  family  without  her  own  woridng,  her  "home 
wage**  (a  measure  ot  cMd  care  burden),  and  to  the  husband's  annual  earning  capacity  relative  to  the  wife's  (cross 
substitution  effect).  C(4k]^  W; 


740  KIM,  SOOkON;  **Determinants  of  Labor  F(Hce  Participation  of  Married  Women  30  to  44  Years  of  Age.** 
Columbiis,  OH:  Center  for  Human  Resource  Research,  the  Ohio  State  University,  1972. 

This  report  examines  the  factors  determiniiig  labor  force  participation  during  the  survey  week  in  mid-1967  and  the 
number  of  weeks  in  the  labor  force  dtiring  the  preceding  12-mondi  period  forrnarried  women.  Both  measiircs  of 
labor  supply  are  found  to  be  positively  related  to  a  woman's  wage  rate,  health  condition,  h^  own  attitude  towai4  tiie 
emptoyment  of  motiiers,  and  her  husband's  attitudes  toward  her  woridng.  Total  family  income  less  respondent's 
earnings  and  **hdme  wage^  are  found  to  be  negatively  associated  with  botii  types  of  labor  supply  measures  where  the 
home  wage  reflects  the  number  and  age  structure  of  chiiklren  living  at  home.  It  is  also  found  tiiat  irrespective  of 
color  women  under  Uie  pover^  level  are  much  less  sensitive  to  market  wage  variation  in  tiieir  labor  force  responses 
compared  widi  die  non-poor,  whkh  in  part  hcli»  explain  tiie  fdci  tiiat  the  black  women's  participation  rate  has  been 
increasing  at  a  stower  rate  than  tiut  of  the  white  women  in  recent  decades  if  considered  in  conjunction  witii  tiie 
negative  income  effect  Cohort  W. 


741  KIM,  SOOKON;  **Factors  Determining  tfie  Number  of  Hours  Supplied  by  Mamcd  Women.**  Presented: 
toronto^  Annual  Meeting  of  tiie  Poputotion  Assocta^^ 

The  purpose  of  tiiis  paper  is  la  examine  tiie  factors  causing  variations  in  number  of  hours  of  labor  supplied  by 
married  women.  Botii  black  and  white  women  were  studied,  liie  variations  in  hours  supplied  are  regressed  iqibn 
nine  ind^ndent  variables:  actual  or  estimated  wage  rate,  odier  family  income,  husband's  earning  capacity  relative 
to  that  of  wife's  capacity,  home  >wige  as  a  proxy  for  child-care  burden,  respondent's  attitude  toward  propriety  of 
women  woridng,  husband's  attitude  toward  wife's  woridng,  respondent's  healtii  limitation,  unemployment  rate  in 
the  local  labor  niaricet  and  index  of  demand  for  female  labor  in  die  local  are^  Except  for  tiie  unemptoyment  rate, 
tiie  effects  of  all  of  tiie  variables  were  found  to  be  statistically  sigmficant  Relative  to  the  cross-substitution  effect  of 
eariiings  aq>acity  of  tiie  husband  and  wif(^  it  is  vgued  Uiat  tiie  higher  the  relative  earning  capacity  of  tiie  husband 
over  diat  of  tiie  vnft,  tiie  fewer  houis  of  labor  wiil  be  supplied  by  the  wife.  The  home-wt^e  scale  was  found  to  be 
the  most  powerful  explanatory  varid>le.  It  accounted  for  sboui  6  percent  of  tiie  variance  in  tiie  dq)endent  variable, 
whereas  all  the  variabtes  combined  explained  19  percent,  for  botii  cotor  groups.  An  important  intercolor  differ^ce 
was  found  in  tiiat  tiie  black  women  were  less.sensitive  to  maricet  wage  rates  but  more  sensitive  to  variations  in 
demand  for  female  labor  tiiim  their  white  counteipa^  Cbhoit  W. 

742  KINDER,  DEENIE;  **The  Effect  of  tfic  Marri^  Supply.**  Ph,D.  Dissertation, 
University  of  California  -  Santa  Bubara,  1987. 

Utilizing  data  .from  tiie  NLS  of  ^lature  Women,  diis  paper  studies  tiie  effect  of  one  aq)ect  of  the  1969  tax  law 
change  on  female  labor  supply,  the  1969  act  reduced  tiie  tax  rate  schedule  for  single  taxpayers,  and  as  a  result 
introduced  a  positive  manriage  peiuJty.  The  introduction  <rf  tiie  marriage  penalty  widened  die  marginal  tax  rate 
differential  between  single  and  married  women.  As  a  result,  tiie  labor  supply  differential  between  married  and  single 
women  incrwsed.  the  increased  labor  supply  differehtiid  was  greater  for  women  from  high-income  families,  and  for 
women  who  earned  incomes  ck)8e  to  tiieir  husbands'  incomes.  In  addition,  tiie  tax  law  change  had  impliciitions  for 
tiie  labor  supply  adjustments  women  make  when  diey  change  marital  status.  Generally,  womeii  reduce  tiieir  labor 
supplies  when  fliey  marrjr,  and  increase  tiieir  labor  supplies  when  tiiey  divorce.  The  1969  act  served  to  magmfy 
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these  labor  supply  adjusttnents:  the  decrease  in  labor  supply  when  a  woman  married  became  greater  after  the  tax 
change,  as  did  die  increase  in  labor  supply  when  a  woman  diy<m:ed*  Cohort:  W. 

743  KING,  GAIL  B.  and  STEARNS,  PETER  N;  "The  Retiiment  Experience  as  a  Policy  Facton  An  Applied 
History  Approach.**  Journal  q( Social  History  14  (Simuner  l981):S89-62S. 

The  purpose  of  this  essay  is  twofold:  first,  to  report  on  a  kind  of  recent  social  history  that  can  usefully  inform 
retirement  policy  in  the  future^tirement  policy  involving  age  of  retirement,  more  general  personnel  planning  and 
old  age  support;  and  second,  to  use  the  firaming  of  this  research  project  as  a  means  of  discussing  one  way  that  history 
can  be  ^lied  to  policy  formulation  in  general.  Cohort:  M. 

744  KING,  RANDALL  H.  *The  Labor  Maricet  Cbnsequences  of  Dropping  Out  of  High  School."  Ph.D. 
Dissertation,  The  Ohio  State  University,  1978. 

This  study^  based  on  human  capital  theory,  examines  the  economic  consequences  of  dropping  out  of  high  school. 
The  effect  of  schooling  over  time  on  lalxxr  market  success  (hourly, pay  rate,  occupa:ional  prestige,  and  employment 
incidence  and  duration)  was  measured  Data  fifom  Young  Men  and  Women  cohorts  oif  the  NLS  were  utilized  The 
study  universe  consisted  of  reqxxidents  who  left  school  between  1958-70  (males)  and  ^2-70  (females)^  cmpl^ 
9-12  years  of  schooling,  and  were  hot  enrolled  at  the  time  of  the  survey.  A  three-eqiiation  recursive  model  was  lised 
to  determine  schooUng  contribution  to  success  measiues;  Findings  demonstrated  substantial  labor  maricet  benefits 
for  all  groups  during  die  first  decade  of  labor  nutfket  experience.  Earnings  differences  between  graduates  and 
dropouts  were  not  pK^riounced  immediately  upon  leaving  school,  but  became  significant  over  time.  Graduates'  age- 
earnings  profiles  were  sieq)er  than  those  dropouts.  The  difference  iii  occupational  status  between  black  graduates 
and  dropouts  shrirV  jy^  time.  AU  graduates  except  black  females  enjoyed  greater  immunity  to  un 
than  dropouts.  In  employment  duration  the  advantage  of  black  males  and  black  and  white  females  deteriorated  over 
time;  little  difference  was  demonstrated  between  w  Cohort:  BG. 


745  KING,  RANDALL  H.  "S(Mne  Economic  Consequences  of  Dropping  Out  of  High  School."  1977  Proceedings 
of  the  Business  &  Economic  Statistics  Section,  American  Statistical  Association,  Part  n  (1978):S22-27. 

The  relative  advantage  over  tinie  of  high  schod  paduates  (with  respect  to  dropping  out  after  eleven  years)  is 
investigated  for  one  aspect  of  labor  market  success-hourly  rate  of  pay.  Analysis  also  separates  the  direct  and 
indirect  effects  of  schbding  on  wages  and  illuminates  race  and  sex  dinerences.  Cohort:  E  G. 


746  KING,  RANDALL  H.  "Some  Further  Evidence  on  the  Rate  of  Return  to  Schooling  and  the  Business  Cycle." 
Journal  of  Human  Resources  IS  (Spring  1980)1264-71. 

It  is  clear  from  the  residts  of  this  analysis  and  the  Kniesner,  Padilla,  Polachek  study  that  the  business  cycle  has  a 

strong  impact  on  calculated  rates  of  return  to  schooling.  Specifically,  cross-sectional  rates  of  return  are  strongly 

related  (po^tively)  to  the  unempk)ynic»it  rate  in  the  year  the  cross-section  is  taken.  However,  contrary.tp  the  KPP 

findings,  the  sensitivity  of  die  relationship  was  not  found  to  be  subsu^  Cohort:  B. 

• 

747  KINGSON,  ERIC  R.  "Critique  of  Early  Retirement  Study  Disputed"  Aging  and  Work  5  (1982):93-110. 

This  article  veqponds  to  a  critique  (Myers,  1982)  challenging  the  research  findings  published  in  Aging  and  Work 
(Kingsoii,  1981)  that  indicate  a  significant  portion  of  men  withdraw  from  the  labor  force.before  age  62  due  to  healdi 


210 


NLSResettch  1968-1989 


problems,  but  wiflioul  receiving  disability  benefits.  The  critiqtje  also  aigues  that  findings  from  the  various  studies 
showing  poor  health  to  be  an  important  contributing  factor.to  retirement  before  age  65  aic  not  necessarily  valid.  The 
critique  is  rejected  because:  (1)  ii  fails  to  recognize  that  conclusions  published  in  the  Aging  and  Work  article  aie 
based  on  several  health  indicators-HKH  simply  mortality  findings;  (2)  it  fails  to  acknowledge  that  its  central  criticism- 
-the  possibiliQr  of  a  fallacy  of  aggr^on  which  invalidates  the  nKMtality  findings-was  accounted  for  in  the  (viginal 
analysis;  and  (3)  Ac  hypothetical  model  developed  to  illustrate  the  inconclusiveness  of  the  findings  is  based  on 
questionable  and  often  unsulKS^ 


748  KINGSON»  ERIC  R.  "Disadvantaged  Very  Early  Labor  Force  Withdrawal."  Policy  Issues  for  the  Elderly 
Poor.  Pamphlet  No.  6172-80,  Community  Services  Administration  (1980):23-30. 

The  author  summarizes  findings  based  on  interviews  conducted  between  1966  end  1976  c(mceming  the  health  and 
incomes  of  men  who  leave  w(xk  before  age  62  and  cites  the  mcMst  significant  as:  (1)  unhealthy  very  eariy  retires 
(VERS)  who  dp  not  receive  disabiliQr  benefits  die  at  a  greater  rate  than  Disabled  VERs  who  do  receive  disabili^ 
insurance  benefits;  (2)  by  most  measures  tte  health  of  Di&bbled  and  Unhealthy  A^Rs  w  mcMC  similar  than 
dissimilan  and  (3)  a  very  large  proportion  of  Disabled  and  Unhealthy  VERs  are  dead  by  1975.  These  fmdings 
suggest  that  the  rq)orted  health  limitations  of  Disabled  and  Unhealthy  VERs  are  real  and  that  a  clear  inequity  exists 
between  the  treatment  of  these  two  groiq^s.  The  innjor  implicate  <rf  the  health  findings  is  that  the  Socal  Security 
disability  may  be  excliiding  a  large  ixxtion  of  Unhealthy  VERs  who  have  a  legitimate  claim  to  benefits.  The  same 
may  be  mie  of  the  SSI  disabiUty  program.  Cohoi^ 


749  KINGSON,BRICR.  The  Health  of  Very  Early  Retirees."  Socte/Stfc«rf(yB«/to/n45  (September  l?82):3-9. 

This  study  examines  the  health  of  a  sample  rqMtsentative  of  1.8  millicm  men  i^ed  4S-S9  in  1969  who  permanently 
withdrew  firom  die  labor  force  before  age  62  between  1{>66 1975.  The  analysis  concertratcs  on  comparing  the  hcaltfi 
of  men  receiving  Social  Security  disability  benefits  with  that  of  men  reporting  woric-limiting  health  conditions  at 
labor  force  withdrawal  but  not  receiving  Social  Security  disability  benefits.  The  data  suggest  that  the  health  of  these 
groups  is  nKxe  similar  than  dissimilar.  Cohort:  M. 


750  KINGSON»  ERIC  R.  "Involuntary  Early  Retirement"  Journal  cfthe  Institute  for  Socioeconomic  Studies  6 
(Autumn  1981):27-39. 

Tbt  author  su^ests  that  the  eariy  retirement  pbetionienon  is  ac  tually  composed  of  two  trends » one  volun  tary  and  the 
other  involimtttry.  He  suggests  that  chronic  unemplc^inent  in  the  American  economy  may  be  viewed  as  the  major 
reason  for  widespread  eariy  voluntary  retiretnent  and  suggests  that  most  early  retirements  ait  involuntary.  U  policy 
proposals  to  raise  the  Social  Security  retirement  age  and  cut  back  on  eariy  retirement  benefits  are  enacted  that  do  not 
reflect  these  aspects  of  die  eariy  retirement  phenomenon^  he  suggests  that  Social  Security  coste  will  be  lowered  at 
the  ^pense.  of  some  of  the  most  vubieraUe  future  recipients-partially  disabled  older  woricers  wh6  are  not 
wmpetitive  in  a  high  unemployment  economy.  Cohort:  M. 


751  KINGSdN,  ERIC  R.  "Men  Who  Leave  Woric  Before  Age  62:  A  Study  of  Advantaged  and  Disadvantaged 
Very  Eariy  Labor  Force  Withdrawal"  PhJ>.  Dissertation,  Brandeis  University,  1979. 

TTie  study  is  focused  on  mm  who  leave  woric  before  age  62-vcry  early  withdmwees.  At  the  time  of  labor  force 
dq)arture,  these  men  are  not  eligible  to  receive  Sociid  Security  retirement  benefits  (Old  Age  Insurance)-the  age  of 
earliest  eligibility  being  62.  The  qualitative  aspect  of  the  study  examines  the  role  played  by  historical  factors  in 
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shaping  the  early  letireinent  phenomenon.^  The  empirical  analysis  uses  data  collected  as  part  of  the  NLS  of  Older 
MeaCohort:  i& 


752  KDIGSOHERICR.  ''Retirement  Circumstances  of  Very  Early  Retirees:  ALifoCycle  Ferspective.'*  Aging 
am<lM;4  (Summer  1981):161-74. 

A  life  cycle  perspective  is  applied  to  an  analy^^  of  retirement  incomes  and  control  over  labor  force  exit  e^^rienced 
by  men  who  left  work  befoic  age  62-very  early  retirees  (VERs).  Findings  suggest  events  occurtmg  early  in  a 
woicer'a  life*  and  often  beyond  his  control,  influence  retirement  incoines  and  control  over  labor  force  withdrawal. 
They  are  consistent  with  an  interpretation  that  institutional  aningements  in  sqcie^  usuaUy  1^  to  differential 
opportunity  tracks,  resulting  in  some  WERs  eiq^eriencing  fitvocable  education^  and  1^  force  entry  q>portunities 
Uiat  later  translate  into  Ugher  probiMities  of  ad^mtageous  very  early  retirement  circumstances,  while  others 
experience  the  opposite.  Soine  n^jor  pdicy  implications  are:  (1)  preventive  measures  designed  to  deal  with 
proUems  of  disadvMtaged  very  eari^  retirees  ^bould  intervene  early  in  a  worloer^i  life;  (2)  signiOcant  solutions  to 
these  pioMems  require  major  ad(justments  in  society's  opportunity  structure;  and  (3)  it  is  socially  inequitable  to 
reduce  Social  Security  bendits  for  disadvantaged  eiriy  retirees.  In  addition,  Uie  life  cycle  perspective  may  be  useful 
to  understand  odier  aspects  of  the  retirem»tproce^  M. 

753  lONGSON,  ERIC  R.  and  SCHEFFLER,  RICHARD  M.  "Aging:  Issues  and  Economic  Itends  for  the  1980s.'' 
Inquiry  18  (Fall  1981):197-213. 

This  pq)er  reviews  the  major  economic  trends  that  impact  on  government  programs  affecting  the  elderly.  Issues  are 
raised  relatii^  to  income  support  prograins,redreinenttren^  Cohort:  M. 


754  kiPLINGER,  VONDA  L;  BOESEL,  DAVID  R;  JOHNSON,  KYLE.  'Ttopensity  of  Young  Women  to  Enlist 
in  the  Military:  A  Report  to  Coqgress."  Ariington,  VA:  Defense  Manpower  Data  Center,  198S« 

After  briefly  reviewing  the  history  of  women's  participatkm  in  the  Armed  Fbrces  and  public  attitudes  towistfd  their 
particlpatoi,  the  study  turns  to  an  analysis  of  recent  data  from  three  n^jor  ongoing  siirv^s  of  American  youth-tbe 
Youdi  Aufiuide  TrttcUng  Study,  the  NLSY,  and  High  School  and  Beyond  Together  the  studies  provide  a  coherent 
pictiire  of  the  propensity  of  women  to  enlist  Taken  together,  the  research  findings  suggest  that  women's  attitudes 
toward  the  military  reflect  an  outlook  ^Aiich  is  rather  different  from  men's.  Not  only  are  women  in  the  aggregate 
less  interested  in  military  service,  but  those  who  are  interested  tend  to  view  the  servke  in  a  broader  context  Their 
interest  in  the  milita^  is  more  lUcely  to  be  limited  and  qualified  by  interests  in  other  areas.  Ihis  outlook,  and  the 
social  oontext  of  which  it  is  a  part,  may  be  mi\jor  determinants  of  the  future  potential  for  women's  participatbn  in 
the  Armed  Forces.  Cohort  Y. 


7SS  KrrnVIBUL,  TIFPAWAN.  "Downwjud  Mobility  Aq)iiations  among  Adolescents,"  PhJ>.  Dissertation,  The 
Ohk>  State  University,  19S8: 

Little  attention  has  bem  paid  to  the  non-normative  situation,  downward  educational  a^irations,  whereby 
adolescents  desire  a  lower  level  of  educatkm  than  that  attained  by  dieir  fathers*  Downward  educational  aspiratidns 
can  be  perceived  as  an  eariy  sign  of  a  vohmtary  downward  mobility  tendency.  The  social  psychological  perspective, 
that  is  enqi^oyed  in  this  stucty  considers  three  levels  of  influence,  social  structure,  interpersonal  relations,  and 
persotiality,  and  their  effects  on  downward  versus  non-downward  educational  aspirations  and  die  extent  of 
downward  educational  ayirations.  The  saiq>ie  consists  of  male  and  female  adolescents  aged  lS-19  who 
partfcqwted  in  Ac  1979  NLSY.  Multivariate  analyses.reveal  thiit  all  three  levels  are  relevaiit  to  adolescents' 
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downward  educaUonal  aspirations^  structure  (fotber's  occupation)  is  the  strongest,  followed  by  interpersonal 
relation  (sigmficant  others*  mfluence)  and  pehsbnality  (occupaticMial  aspirations)  variables  VariaUe  predictors  of 
mobility  aqnrations  (dowoiward  vdsus  non^downaward)  are  essentially  the  same  for  males  and  females.  In  coaimi 
to  the  great  gender  similarity  among  predictcxs  of  downward  versus  ncmdownward  educaticmal  aspirations, 
predict(HS  oi  the  extent  of  downward  are  enUrely  diff(^t  for  males  as  craipared  to  females.  The  social  structural 
level  seems  to  have  a  strong  influence  oa  the  extent  of  downward  education^  a^iratioflis  of  nudes.  Two  of  the  three 
significant  variables  one  structural:  mother's  occupation  and  family  size,  the  third  significant  predicted,  best 
friend's  educational  aspirations,  is  at  the  interpersonal  relation  kvdi  In  the  case  of  female  adolescents,  two  of  the 
three  signincantvarud)lc»su^  intermdiobusctf  control  smdoc^  Family 

intactness,  a  social  structure  factor,  is  die  diird  predictor  of  female  adolescents'  extent  of  downward  educational 
aspirations.  It  should  be  noted  that  thbe  is  a  little  ov^ap  between  predictors  of  downward  and  non-downward  and 
<  predictors  of  extent  of  downward!  They  tend  to  be  different  in  each  case.  Specifying  die  social  {psychological 
process  by  which  downward  educationtd  a^iraticwis  devdc^  is  an  important  goal  of  dus  research.  FurdienmHe,  to 
integra^^  the  micros  and  macro-levels  of  sociological  analysis,  social  changes  diat  have  set  die  stage  for  downward 
educational  a^irations  and  die  voluntary  downward  mobility  phenomencHi  are  discussed.  (UMI ADG87-26672) 
Cohort  Y. 


756  KLEPINGER,  DANIEL  II  ''A  Life  Cycle  Model  of  Ftertility  and  Female  Labor  Supply  wiUi  Stochastic 
Birdis.**  Ph  J).  Diss^Uon,  University  of  Washington,  1988. 

In  this  paper  a  lifecycle  model  qt  female  labor  supply  arid  futility  is  develpjped  and  ^pirically  tested.  Bodi  f<mility 
and  labor  supply  ^  treated  as  fully  ^idpgendus,  a  Actor  that  distinguishes  it  from  most  previous  work.  Birdis  are 
treated  as  stochiastic,  aUbwing  for  unexpected  supply  sbocl^  and  heten^eneity  in  fecundity.  Child  quality  and  c^ 
constraints  are  also  included  in  the  model  It  is  assumed  tha^  diere  are  ecmomies  of  scale  in  moUier  provided  home 
care,  a  hypodiesis  tliat  is  empirically  tested.  The  formal  model  is  sdved  using  die  medipds  of  optimal  control  The 
d)e(»etical  implications  of  tte  model  indicate  that  Isboc  supply  will  rise  widi  die  offered  wage  and  decliile  widi  die 
imce  and  need  for  child  care.  The  signs  of  diese  latter  effects  are  dq)endent  on  die  assumpticm  of  economies  of 
sere  in  home  care.  The  same  is  mie  fa  die  wage  eff^  This  residtdiffentfiom  pre v^^ 

fewer  restrictions  are  placed  on  die  modier's  time  aUpcaiion  in  this  inodel.  The  data  iised  to  test  die  die(xy  presented 
here  were  obtained  fiom  die  Young  Women  file  of  the  NLS.  The  estimati(m  i»obIi^  is  gr  *atly  OMnpUcated  by  die 
inresence  of  heterogeneity  and  selectivity  in  the  labw  sxxpply  equation  and  die  former  in  biidi  supidy  equaticMi. 
The  heterogeneity  terms  are  treated  as  fixed  effects.  The^birth  equaticMi  is  estimated  using  a  conditional  Logii  diit 
conditions  on  die  fixed  effects.  The  labw  supply  equation  is  estimated  using  a  procedure  developed  here  diat 
simultaneously  OMrects  for  fixed  effects  and  selection  bias.  The  empirical  results  g^raUy  provide  stroqg  s^xnt 
f or  die  diewy.  Labor  supply  rises  widi  die  wage  and  declines  widi  die  number  of  children  aJready  bcmi.  Young 
children  have  a  larger  negative  impact  on  labor  siqyply  dian  older  children.  Birdis  are  negatively  related  to  the  wage, 
number  uid  age  of  existing  children  and  positively  rdated  to  the  number  of  mondis  since  last  birdi.  Findly,  die 
empirical  results  provide  support  for  die  hypodiesis  of  economies  of  scale  in  home  care.  [UMI  ADG05-6299-88091 
Cohort  G. 


757  KNIESNER,  THOMAS  J.  "TTie  Feminization  of  Poverty."  Socid/Sc/ence  71,1  (Spring  1986):  6-10. 

During  die  1970s,  females  in  die  United  States  made  vip  an  increasing  share  of  die  poor  populaticm.  Analysis  of  data 
collected  between  1967  and  1982  by  die  NLS  of  Young  Wraien  shows  diat  most  females  enter  poverty  after  divorce 
or  after  bearing  an  illegitimate  child.  However,  there  are  also  important  racial  differences  in  bodi  entry  into  and  exit 
from  poverty.  Cohort  G. 
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758  KNIESNERi  THOMAS  J,  "T^iSOty,  MmM  hisiia^ty.  and  Alimoi^*"  Presented:  Atlanta*  Southern 
Economic  AsapciMion  Me^iqgSt  1976> 

This  study  anatyzes  nunlal  instabili^  among  women  3044,  w&hin  a  statistical  jGramework.  Three  sp^iRc  issues  aie 
focused  on:  (1)  How  does  the  feitili^  pat^  (2)  What  factcxrs 

detennine  actual  alinkny  aiid\diild:si9port  payme^    (3)  viniat  effect  does  potential  alimony  and  sqpport 
pigments  have  on  drvofce  and  sqwi^   b  addition,  new  evidence  is  present  dealing 
instai»li^  and  tteir  children's  economic  s^^    Cbboct:  W. 

759  KNIESNERi  THOMAS  J.  *An  Indirect  Test  oi  Cdiq>Iementarity  in  a  Family  Labor  Supply  Model* 
EcofiometricaUOvly  1976):6Sl-69. 

The  atthor  derives  an  imiiiect  test  of  net  com  Hie  results  show  that  the 

sign  of  die  htt£)and's  gn)ss  Idwr  sqn?ly  pani^^ 
die  difference  indicates  die  s^  of  die  con^^ 

die  nonaurtet  time  of  die  husiMnd  and  die  nommuket  time  ai  die  wife  are  comj^ementaiy  in  consumption.  Finally, 
evidence  shows  diat  an  aggr^ation  bias  may  occur  mes^^  Coboct: 
MW. 


760  KNIESNER,  THOMAS  J.  lleixmBehavkv  of  die  TuU-Time' Woikw^  PhJ).  Dissertation, 
The  Oldo  State  Umvo^,  1974. 

R^resaon  estimaies  of  the  postwar  secular  labor  sivpfy  function  for  full*time  wori^rs  produce  a  coefficient  for  die 
real  wage  niie  yariaUe 

group  diaracterized  historic^  E^eciaPy 
puziling  IS  diat  estimates  g€  die  wpge  laie  dastici^  of  labor  sqiply  made  firom  pdstwsff  aoss-section  data  are 
consistent  widi  die  estimate  of  -3  obtamed  finom  bgdi  prewar  c^-section  and  pre-war  time-series  data.  Fast 
eqrianations  for  diis  pbenomoiqn  are  shown  to  be  uhsqipoited  enqHrically,  including  die  recemly  developed  life- 
(^fe  bto  sivpty  model  This  dissertation  is  an  attempt  to  uncover  die  b^  economic  structure  ii^iich  is 
responsil^inpart,fordietime-serie$fc^  A  two-p^son  model  ctf  the  housdiold  is  considered* 

If  tenonnuuioHtimeof  die  huAtfidaik^dien^ 

increases  in  die  fem^  Conadered  also  b  die  effect 

of  past  invesDoMtt  in  sc^oriing..  Jn  ad  mudi  as  grea^  sdip^K^  repiesems  a  uansfer  of  wealth  fiom  noiAvunan  to 
human  wealdi,  postwar  r^ve  increases  in  nude  years  of  schooling  should  also  have  a  positive  effect  on  the  fiill- 
tunewoflcwedL  ¥^diboAn^ 

the  bbor  stqndy  fi^  Tlie  femak  wage  rate  has  a  smaUpoative  effect  on  in^ 

work  with  an  elastici^  tote  nnge(^  JSZ  lo  42.  Schpc^g  has  aniuch  more  substantial  effec^  za  additional  year 

ofsdiooiingisassodatedwidiaworic^^  When  die 

female  wage  niiie  and  male  years  of  sdiool^ 

die  predicted  postwv  secidar  inovcnkm  in  ^ 

IKtwd  increase.  In  addition,  irfiendiese  two  fic^ 

rttte  on  fiUl-time  hours  of  work  is  statistically  Ids  d^ 

pm)(b.Cbhoft\M. 

761  ia4IESNER,THOMASJ4MC^  Tamily  Structure,  Race,  and 
die  Hazards  d  Young  Women  in  Poverty,  or  Getting  Into  Poverty  WiUiout  a  Husband  and  getting  Out,  Widi  or 
Widiout"  Discusnon  Pqwr  No.  193,  The  Australian  National  University  -  Canberra,  Centre  for  Economic  Policy 
Research,  1988. 
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I¥om  lim  to  the  e«iy  198(h  Oe  pop^^ 

tqr  about  30  pocenL  Thegrealerabsdiiieivma^ 

beta  tcmed  the  femmiaition  of  povei^.  ij^jMferpfeMiitsami^^ 

in  fiMnUy  sthictTO  ovtr  the 

Thean^QsestheNUofYoiingW^^  The 
smi^iiiodiefs.  Thi»,  die  loihoafocos  their  efibrtso^ 

and  out  of  single  modieibood  Anqg  the  esly  stipes  of  thefr  adult  lives.  The  siitistical  sppmdi  includes 

cstimatiqgmultimiaieiwport^  Thelistofei^lMaiocy  vn^^ 

pminkmiQos  and  ooott^ 

Of  inyy  inierett  are  the  different 

pamty.  ft  wis  found  thtt  even  after  cootiopii^ 

aixnmidatioii,  as  weO  as  for  im 

blade  women  stin  enierpnwity  Oa^^ 

wUsecounieip^  Young  Made  wdnen  have  longer  avtn^ 

at  h^^  lars  but  thqr  abo  ent  die  pomty  assodatod  widi  si^ 

die  varices  m  our  bt  of  eqdana^ 

durds  dnt  of  die  youqg  iiduie  women  in  our  data.  The  andns  condude  duit.  iriule  AFIX:  genemi^  aiGG^ 
poverty  iaies»  audi  pognms  hai^  ato  ti^^ 

and  dial  4gii«  lends  10  icianlpovcr^  Because  the  US  population  of  women 

.is  nocy.apng,  we  eaqxcl  die  1^ 
ofdnscenmiy*  Cohort:  G. 


762  KNIESNER^  TIK>MAS  J4  MCXLROY,  "Getting  into  Ryveify 

WidiootaHudMnd,andGettiiigOut,WidiorWidi^  The  American  Ea^mmkRei^ 

Utflizing  data  fiom  die  NLS  of  Yooqg  Women,  Ais  leseaidi  amd^ed  die  poverty  speOs  of  yooqg  single  jnddisrs 
during  die  sur^qr  yeats  19^1982.  Rndi^m^^  (1)  youqg  1^  wonkn  aie  more  filody  dian  yq^ 
wcmien  10  nolonly  eifierience  povcity  1^ 

entries  into  poveity  widi  divoroe^dieprevakttqitry  mode  for  vrii&eww 

aduU  die  predoiniiutt  mode  fo  l^^  (3)  move  young  white  women  c»dt  poverty  vi^ 

bbdc  wqopen  typical^  rg^ 

(4)  for  bodi  races,  povoty  status  icpresdiied  new  poveity  ndier  dian  poverty  carried  over  fiom  some  previous 
finulystiuctuie;  Cohort:  G. 


763  KNIESNER.  THOMAS  J4  PADHiA,  ARTHUR  II;  POLACHEK.  SOLOMON  W.  Tlacial  Differences  in 
^uninjBsQyerdieBusinessCycle.*  FTeseittecLChicago* Econometrics SpdetyNfeetin^ 

Tbis  article  focuses  on  die  use  of  die  error  components  mbcM 

rab^<^eturndiffereodals  between        The  sottisticdpnicedure  used  in  diis^xty  measures  bu^nessac^v^ 
die  unemployment  rate.  In  an  earnings  eqution,  die  interaction 

diowduitschooliiigrates<^reimdecliiiedasbu  Cohort:  M. 

764  KNIESNER,  THOMAS  J4PADILLA.  ARTHUR  R;POLACHEK,SOW^  TheRateof  Return  to 
Schooling  and  the  Busine^  Jounialcf  Human  Resources  13^  (Spring  W8):264-77. 

Thb  smdy  illttsniiisrtwo  avenues  dnou^  Hie 
rtsdu  show  duit  die  degree  to  ii^iich  die  increased  ntladve  b^ 
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school  qoaliiyoiay  be  ovcnia^  jEvidbooediows  thai  the  itbtivera^ 
lodiciiicideiiocofiiiieiq)loyin^^  CUiOft:  BM. 


7i5S  KNIESNEI^  TIK)M^J4  FQL^  The  Rate  of  Return  to 

ScfaoolmfaodtfaeBinimQ^  AiMitkinai  P«tiinatcs>"  Journal  <f Human  Resources  15  iSvmgl9W)tn^ 

The  cemial  pivpoae  of  this  pqwr  if  10 

Tluf  is  dqnoprtiaied  itt  tiw)  wiyi,  airtiorf  nite  npce  tlutt 

Iqfpodiem  dM  HaciDi  five 

cow^wqilM  original  fipdhyfi^  BM. 

766  KNirrSON^MARLYS.  "AWomniaihel4toI^Hce:  Fsciors  Affecting  Both  Her  Labor  Fb^ 
diellmeShe  IsiraiiDg  toSi9^ 

TOsstedyspalyacsaiyii^ 

decides  10  iMicvaie.  three  modds  were  d^vdoped:  ahtefon»partic9ati6nnipdd  (todel6^^ 

fiKtm  affM  dM^proMi^ 

dK^  dunge  in  a  iifooun^s  time  ai  htmie-H^ 

(bvri^bowfacipissfii^  EachmoddiDcfaidesM^ 
ii^asieridmoecaa^pm  Place  of  readqice  docs  not  significantly  inflaence  a  woman^s 

labor  foreepartcyatiw 

^ppfy  tesaniejnito  Ihe  income  df  a  woman 

linqg  in  a  non  SMSA  •  noofim  area  is  82  peroeat  fSakctn.  woman  ^  icades  in  an  SMSA  -  nonfinn  area* 
Cbbort:  W» 


767  KNinSON,MARLYSandSCHREINER,^I^^  "Anal^  of  Factors  Infl^ 
Brtcipaticii  Decisions."  Researdi  Report  0*723,  Agricnbnrd  Es^^ 

Wl 

Tlie  fendalpinpoaeof  d»siii^islo  amly»  (1)  deinmining  a  woman's  labor  force 

pahicipiaiottdecisior^aBdg)inCto 

Mtoparticyi^  (l)ajttinmcjaof  ahji^ed^^ 

l^^be  i  pi&jpinl  in  ffe  labor  force  Ma  die  woman  i^  has  fiifled  b  comirite  hig^  sc^o<J;  0^)  recent  work 

dveneace  tt  a  uKxe  mfh^^ 
kmng  school;  0)  hofll^ 
'>  dienuniedwoman;and(4)fesiddi^ 

conmmpdon  modd  is  used  to  mutyxt  the  denund  for  consomptioa  time  and  duis»  die  sqiply  6[  woridng  time. 

Concltgions  reached  from  d^anal^      (1)  decisions  coDcermng  die  hoin  a  woman  is  at  home  are  made  in  a 

fimify  cooiodi  where  prodnctte 
c  beadh^sivplycivveoftinieMwoft 

re^m  10  wage  (evahuMl  M  die  mean  w^ 

dm  ai  which  wotfci^{  hoin  are  a  niaad^ 

needed  in  die  SMSA  r  nontem  areas  to  entice  a  woman  diere  10  siffdy 

in  a  non  SMS  A  -  nonfim  area.  Cohort:  W. 

768  »fUTSON.MARLYSandSCHRED^  'Bciors  Affecting  Wo*  Time  Supp^ 

301044  Yeats."  PlMented:  CcA^geStatxm,Texas»  American  Agricultual  Economics  Association  Meeting,  1974. 
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nckmit^mA  1940  SDd  1970,  as  evidenced  in  tx>di  uiban<r*4 

This  study  analyzes  the  ttroe  a  wooun  is  willing  to  siqiply  in  the  lalx  t  nuuket  and  h^ctots  influencing  Oat  supply- 
wage  ntte,iesidence,edttqttion,£wiiIyincq^  ResiUtsindiaueti^ltbewageinSKC 
must  exceed  that  in  nonSMSAnoofimn  areas  by  $j8S  for  woo^  Cdbon:  W. 

769  KNimON»  MARLYS  aod  SOIREIN^  income  Returns  fv  Working  Wpm^ 
.ResideQce,**  OUahoma  CwrentFannEconp9fics4S(Oc^^  197S):  39-49. 

Hus  seudy  is  priflurily  ooocenied  widi  the  lole  of  place  residence  in  detennining  income  returns  for  working 
wooien  in  the  30-44  year  age  nnge.  T1iis  ag^  gro^ 

labor  inaiket  after  die  diildteom  Thestatisticalandydsof  the  y^y  income  in  1966  (tf  the 

women  surveyed  1x4)0  were  ^  wdric  m 
residence  aBpws  the  ftJfcy^^ 

was  $0.15  fo^$0:20;  (2)  ndiiie  wonim  received  a  sU{^  larger  income  than  nonwhite  women  because  of  aUbcr 
kywer  wages  or  tower  ddflpositk^  0)in2trital^atuscanbe 
judged  to  have  ody  a  sli^  influence  on  income  after  correcttons  are  made  for  hours  worked,  occupation,  indusdry , 
edttcatfan,  race>  and  residence;  (4)  the  woman  invots  In  a  higher  educatkinal  levd  wi^ 
better  pdsittons  widdn  arry  occupation  or  industry  category  and  will  be  oofflcnsaled  accordingly;  (S)  occupational 
or  mdustrial  groupings  oonnibote  mudh  to  the  laige  variations  m  annual  income  of  the  working  women  simn^ed; 
and  (Q  the  residtt  of  the  income  dififerentid  modd  i^ 
womaninanQn-SMSAH)onfiamarea,diod^  W. 

770  KOBRIN,  FRANCES  E.  and  WATTE,  UNDAL  'mctsofChildlKX)dI^ay  Structure  on  tte 
Marri^e*  JoitriialofMamagemdiheFam^ 

Increasing  nrtes  of  divorce  mean  thai  maiv  more  cUM^ 
parmfiuniUes.  Usmg data finom two rutiqndlbngitod^ 

of  htoHy  structure  during  die  teenage  years  on  die  likelihood  (tf  eventual  marriage  for  both  males  zod  females. 
Resdts  suggested  diat  the  fimilypatten^  children  e}^^  continue  to  have  an  impact 

on  dieir  own  pauems    fianily  fonnatioo*  Howevter,  diis  eStct  t^ipeared  to  affect  sons  and  dwghtns  and  blacks  and 
^^lites  some^Miiat  differendy.  For  example,  a  history  ct  family  instability  affected  black  males  more  fundamentally 
dian  Made  females  in  that  it  reduced  the  overall  diances  ioftnaniage.  The  social  consequences  of  iic)nmarriage 
discussed,  as  are  die  liminuions  ctf  die  stn^. 

inq^6fcfaiUb66de]q)erienccsooodi^  BG. 

771  KOBRIN,FRANCESE.andWAnE,LINDAJ.  'WectsdfFamUy  Stability  and Nestleavingl^nis  on  dKf 
Tran^on  to  Marriage.**  Ftesented:  die  Meetings  of  die  American  ^ 

Daui  firom  die  Young  Women  cohort  of  die  NLS  are  used  to  explore  patterns  of  family  fcvmadon  reboed  to  two 
major  areas  of  dbange  in  VS.  fimily  stnicture:  (1)  die  increasiiig  experience  of  parental  divorce;  and  (2)  decline  in 
age  of  leaving  home*  The  following  two  questions  are  addressed  First,  are  children  who  grow  up  in  an  intact  family 
morelikdytonuuiyatanygivenagedundiosewhodonot?  Interpretations  of  results  s!K)wing  die ''bentability"(tf 
divorce  include  a  possible  reluctance  by  partners  who  have  experienced  divorce  as  chiklren  to  invest  enough  in  dieir 
maniagesipkeq[idiemg<Mng;itseetnsplausibfedu^  Hiis 
hypodiesis  may  txfisin  tbc  consistent  finding  of  tower  marriage  rales  for  Uacks  dian  for  nonblacks.  Second,  are 
duUren  who  leave  hoine  early,  Aus^periencing  a  **n>Ie  hiatus*  in  terms  of  femily  relationships,  less  likely  ,to 
many  at  a  given  agp  thm  diose  who  have  not  had  diis  experience?  While  many  women  go  away  to  school,  and  so 
increase  didr  economic  alternatives  to  marriage*  many  odiers  auend  college  while  Uving  at  home,  arid  are  thus  less 
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wposcd  10  aheniative  ^Kodiog  paoems,  aod  less  likdy  to  experience  autonomy  and  indqpendence  before  marriage, 
Cdboct  G» 


772  kOIO^,  ANDREW  L  ''Attrition  fiom  NGlOaiy  ao^ 
Surveys.*  FindRq^BatielleCoI^ 

This  ttidy  uses  dtUi  from  the  Youog  Men  and  NLSY  coiiorts  to  investigate  tiie  antecedents  of  vduntary  job 
«^)mtion&  Thefocosis  onooovpring  inilitaiyafldcivfl  For  civilians  the  analysis  concentrates  on 

the  firtt  f^nlar  pcst^chool  jol^ 

fnrttlenpiofae^^  (l)quittinga 
firstcivilin  j(4>  and  Jttriting  finom  an  initial  term  of  mifitaiy  service  are  di^inctly  different  behaviqrs;  (2)  mUitary 
pqr.  levd  and  odier  objective  feamies  of  the  militaiy  context  m  strongly  itiated  to  wheOer:  a  young  man  completes 
his  Gat  term  of  service;  and  0)  many  affective  tnits  signlficandy  mfluence  die  likdihood  of  a  young  man  attriting 
fifom  mOit^  service.  A  few  poliqr  sqggestipns  regarding  recrmtment  and  tr^nirig  are  offered  based  on  Ae 
enqmcalfiodings^^Q  ^ 

773  kOHEN.  ANDREW  L  ^Determinants  of  Early  Labor  Mvket  Success  Among  Young  Men:  Race,  Abili^, 
Qitfn%  and  Qttdi^  of  Sdiool^ 

llie  study  examines  the  effects  of  several  hypothesized  determinants  of  eariy  labor  maiket  success  anoong  young 
men.  Sticcd»  is  measured  hi  lerms  of  bo^dy  earnings,  social  stanis  of  oociqation,  and  annual  unemployment 
o^ierience.  In  a  humn  (»|Aal  tbedr^^  die  fdtowing  characteristics  are  h^xHbesized  to  affea 

success:  sodpeconomic  badiground,  heal^  race,  nsoital  abili^.  quantity  and  ;  <^  of  schooling.  Multiple 
r^iression  ani^W  qjpliql  b  a 

are  lesied.  The  stwfy  ^  generates  estimates  of  die  quantitative  impact  of  cunent  racial  discrimination  in  die  tiboc 
maricet.  The  data  are  fiom  die  B66  file  ctf  die  NLS  of  Young  hkn  and  relate  to  out-of-s:hod  males  1 8  to  24  years 
ofageii^hadcooiidettdatleasl  S  Cohort:  B. 

774  KOHEN^  ANIHREW  L  "Job  Changing  Bdhavior  c^  Young  Men  in  die  Civilian  Labor  Maricet**  Ini  FirstJerm 
Enibted  Attrition^  Voliune  1,  KS.  Sinaiko,  ed..  Washington,  D.C.:  Smidisqnian  Institution,  1977. 

An  bvoviewof  job  niolHlityitf  young  1^  using  the  major  economic  schools  of  tfioiight,  including  die 

human  capital  perfective,  die  neoclassfical  and  die  "in^tidnalist*'  approach^.  It  appears  .that  quits  of  a  first  job 
are  affected  most  by  the  age  at  wbkh  the  reqxmdent  Gist  woriced,  die  occupational  cU^^cation  of  diat  job,  and  rate 
pay.  Whiles  are  shown  to  have  a  hi^KV  likelUiood  of  qmOing  dieir  first  job  dian.blacks.  Some  policy 
reconunendations  for  die  armed  forces  aid  recruiting,  based  0^  B. 

775  KOHEN,  ANDREW  L  Tabor  Force  and  Employment  Status  of  Students.**  In:  Years  for  Decision,  Volume  1, 
Manpower  Research  Monognvh  24^  1971. 

A  study  of  young  women  aged  14-24  enroled  in  school  in  1968  showed  that  about  one-diird  of  die  eight  miUm 
students  in  diis  age  cat^oqr  particqMited  in  die  labor  force  during  die  survey  week.  Grade  in  school,  socioeconomic 
status  of  fimily,  number  of  wedcs  worked  during  1967,  inban  background,  and  age  pc^tively  relate  to  participation 
rates  among  higji  school  studenu  (age  14-17),  Bbck  high  schod  young  women  tend  less  dian  dieir  white 
counteqMTts  to  be  in  die  Ubor  fioffoe,  but  t^  difference  narrows  widi  age.  CbUege  age  young  women  (18-24)  who 
are  gnduaie  students,  had  &Aen  in  profe5sk)nal  occtqpations,  come  from  large  cities,  or  were  employed  for  at  least 
26  wedcs  in  1967  showed  higlicr  partic^ation  rates  dian  diose  not  having  diese  characteristics.  Data  indicate 
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unemptoymeiit  is  hi^  among  black  young  women  and  suggest  that  the  dissemination  of  labor  maiket  inf(mnatioa 
toaUenioUedfraates^^  CohortrG. 


776  KOHEN,  ANDREW  L  *miimum  Wage  and  Handic^)ped  Workers.**  Jn:  Report  cf  the  Minimum  Wage  Stmiy 
Commissidn5(19il):A29r46i. 

Tbc  auAor  pcovides  a  leview  of  relevant  emirirical  studies  aid  desoipiidns  of  the  ld)or  siipifly,  employment  and 
wages  of  handicapped  Amoicans,  provides  a  review  of  the  relevant  portions  of  three  inajor  studies  of  the  q)eiati(ms 
ct  Adtmd  woricsbops,  abd  presents  and  inteq)rets  new.  analyses  of  data  on  the  wages  of  handioqiped  wodxrs  in 
and  outside  of  sheltered  enq>lpyment  Cohort:  BGMW* 

777  KOHEN.  ANDREW  L  and  ANDRISANI^PA^  **Career  Threshokls,  Volume  4.**  Manpower  Research 
Monograph    Vdume  4.  Washington,  D.C:  JJJS,  Govomnent  Printing  Office,  1974. 

Data  fiom  die  ftst  througli  fourtli  interviews  of  young  mra  agedrl4-24  in  1966  are  used  to.exj^cxe  enrcdlment  in 
schod,  maritid  stains,  and  gedgrqiuc  movement  The  labor  market  exjMriences  ^  hi^  school  graduates  are 
muoined  and  oooMsted  ^  Data  from  aU  outK)f*schp^ 

widi  ^q)ecial  aitenlim  paid  to  inierfirm  n^^  bodi  1966-1969  and  1967-1969),  and  its  coirelatss  and 

determinants,  an^  to  dhanges  occt^atkm  and  bburty  rate  of  pay.  Chan^  in  die  educational  and  occiqiadonai 
gods  of  res^)ondentsairoUedm  school  d^  B. 

778  KOHEI^,  AND^W  L  and  BARKER,  SUSAN  C  "The  Antecedents  and  OHisequences  of  Intemiptions  in 
Formal  Schodirig:  A  Review  of  die  Literature***  Columbus,  OH:  Center  for  Human  Resource  Resean:h,  Tte 
State  Universi^,  1976. 

This  review  provides  a  summary  of  die  e)(isting  findinigs  relevant  to  all  t^)es  of  schooling  interruptkms.  Research 
reviewed  includes  mtemqicions  in  primary  and  secondary  schooling,  studies  of  die  process  of  leaving  and  retunung 
to  Gc41ege,  insdtudpnal  criteria  for  readmission  of  temporary  dnqpouts,  interruptions  for  military  service,  and  women 
returnees.  Cohort  BG* 


779  KOHEN,  ANDREW  L  and  BREINICHi  SUSAN  C  **Knowledge  of  die  World  of  Work:  A  Test  of 
OccqMOkmal  Ihformatioii  of  Young  Men.**  Journal  cfVoccuiond  Behavior  6  (197^:  133rl44« 

The  study  evahiates  a  test  of  occupational  information  admmistered  to  a  national  samite  5,000  yoimg  men,  aged 
14  to  24  in  1966, »  part  of  die  ^aJS  Yoimg  Ments  cohort  The  predictive  validly  of  die  test  soxe  is  assessed  by 
reference  to  multiple  regresskm  analyses  i^ikh  confirm  die  significance  of  the  score  as  an  indqiendent  predidor  of 
siAsefiDent  boqriy 

of  die  measurement  instrument  All  in  all,  die  instrument  is  judged  to  exhi1)it  desiraUe  characteristics  in  terms  of 
internal  consistency,  reliability,  discriminatory  power,  and  fevel  of  difficulty,  the  test's  reliatnlity  compares 
favorably  widi  a  cpmmmiidly  produced  test  designed  to  be  used  in  counseling  as  a  measure  of  (xxufMitipnal 
knowldge*  Widi  die  possible  modification  of  dekting  a  section  relating  to  knowledge  of  earnings  differentials*  die 
testiscpnimendedtdthoseinvo^^  B. 

780  KOHEN,  ANDREW  L;  BREINICH,  SUSAN  C;  SHIELDS,  PATRICIA  NL  **Women  and  die  Economy:,  A 
BibUography  and  a  Review  of  die  Literature  on  Sex  Differentiation  in  die  Labor  Market**  Columbus,  OH:  Center 
for  Human  Resource  Research,  The  Ohio  State  Univmity,  1977. 
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lUs  UlOfatuie  leview  eiqMmds  on  part  of  the  article  by  Hilda  Kaluie  and  Andrew  Kohen  iti  Journal  of  Economic 
UHratwri  13  (December  1975):1249-92*  A  bibUQgrq)iuc  review  oi  the  sex  diffeientiadon  in  the  labor  maricet  is  also 
presented  Cohoit  GW. 


781  KOHEN.  ANDREW  L  and  GILROY^CURm  "Tlie  Minimum  Wage.  Income  DistnT)u^  In: 
Repon  cf  the  Minimm  Wage  Study  Comf^^ 

A  portion  of  this  paper  desoibes  the  characteristics  of  mihimimi  wage  wcntos  in  terms  d  Oie  distribution  and  level 
(^  income.  Using  data  6om  die  Young :Mra*s  and' Young  Women's  cohorts,  the  demogFq)hic  and  labor  force 
.dttractcristics  as  wdi  as  ndorwage  income  sources  Me  examiiied..  CbhOTt;  B  G. 

782  KOHEN.  ANDREW  L;  GRASSO.  J0IW  ^Career 
lluc^Ids.  Vdume  6.**  Manfwwer  Reset«:h  Mbnoffraph  16.  Volume  6.  Washington.  D.C:  US.  Govmmcnt 
ftimiiv  Office.  1977. 

This  volume  begins  with  an  analysis  of  the  youAs*  labor  m«tet  expert  ^loring  die  factors  related  to  die 
levels  of  eduraiuNUl  and  occi^atiomd  aerations  esi^vessed  by  those  youth  who  were  in  hi^  school  at  die 
b^inmng  of  a  five-year  period.  &q>k»ting  the  toqg^  nature  of  the  data.  the  . study  investigafjes  facm 
as«)cfatted  die  adaptatk»  of  The 
effects  (tf  various  forms  ci  inyesttnent  iii  human  caiHtal  on  an  uidividiuu's  labor  maricet  position  are  also  analyzed 
The  anafysLs  penhits  an  a^essoMsnt  of  the  extent  to  yAAM  die  contributions  to  Isbot  maAet  success  of  diese  different 
typ^  of  "investments**  vary  among  dpnent  groups  of  youdi  (e^.  whkc^  vo^  blacks).  Finally,  in  view  ct  die 
ppssibi%  that  die  lelirtons^  ucdergcmg  die  five-year  pmod.  die  study  ais^ 

cpmiwes  die  Gipcnpactji  high  sdmd  and  ooO^  gnduaies  Entered  die  leboi  maAet  during  the  period  1966 
to  i968  widi  Aat  of  cpmpard)te  indivi^uls^^^  entc^  lAer  19^*  Ahodier  analysis  is  devoted  to  occupatioM 
mobility  ainpiig  young  men«  b  additioo  b  quantifyirijg  and  desaibi^  d»&  gross  changes  in  major  occupation  poop 
diat  occurred  (1)  betvi^  ehtraim  into  die  labor  ihiidcet  and  1971  ^  (2)  oyer  die  five-year  jieriod  1966  to  1971. 
die  stikfy  analyzes  die  foctors  0^  are  associated  witf  todi  .di^^^^  ctf  occupaticmal 

advancement  during  these  same  pmodaf.  An  analysis  die  unempbymerit  experience  of  male  youdi  is  directed  at 
relating  die  incidence  and  duratkm  of  unmptoyment  to  ^qus  types  of  job  sqiaiati(m.  It  foci^  only  on  nimbeirs 
of  the  e9q)erienced  Ubqr  force  wIk)  wm  not  emblled  in  sdhooL  The  study  first  identifies  die  Actors  associated  widi 
die  probability  of  t^crent  types  jot  job  sg^aration.  and.  dien  explores  die  iiicidence  and  <biration  of  unemployment 
following  each  type  of  scpm&XL  Thcf  impact  ci  rhiUtary.sonrice  on  a  youdi*s  subsequoit  labor  maricet  e^^rience 
^ H?^^^  Tbe  andysis  be  foctors  diat  are  associioed  widi  die  likelihood  of 

having  served  in  die  anned  forces  during  die  Vietiiam  War*  It  dien  attenapts  to  assess  die  net  impact  of  military 
s^ce  on  various  Bspeas  of  subsequent  civilioi  labor  maricet  experience  including  earnings,  occupational  status, 
and  ^incidence of  unemploym(»L^C^^  R 

783  KOHEN.  ANDREW  L;  NESTEL.  GILBERT;  KARMAS.  CONSTANTINO  "Factors  Affecting  Individual 
Pimisience  Rates  in  Undergraduate  Colfege  PltQgrams"  American  Educational  Research  Journal  IS  (Spring 
1978):233-251 

This  imidy  us^a  sample  dmwn  fironi  die  NLS  of  Young  Men  att^iding  college  in  die  196(^.  Some  tii  die  principal 
conclusions  ojTtlie  multivariate  analyses  are:  (1)  factors  determining  persistence  vary  widely  widi  die.  stage  of  die 
undergraduate  career,  (2)  race  and  puental  SES  bear  no  net  relation  to  dropping  out;  (3)  die  impact,  of  ability 
declines  widi  progress  tcward  graduation;  mi  (4)  ent^g  college  in  a  two*year  institution  is  inversely  associated 
widi  persistence*.  These  and  odier  fmdings  demonstrate  diat  much  previous  research  has  perpetuated  moneous 
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inferences  about  dropping  out  of  college*  not  Ae  least  of  which  is  that  the  procesis  can  be  modeled  in  a  single 
equation  iqrresenUng  the  likely  Cohort:  B. 

784  KOHEN,  ANDREW  L;  NESTEL.  On^ERT;  KARMAS,  CONSTANTINE,  "Success  and  Failure  in  CoUege: 
A  New  Approach  to  Persistence  in  U  Columbus,  OH:  Center  fw  Human  R^utce 
Rescwh.  Ihe  Ohto  Sti^  Urii 

This  study  examines  the  factois  affecting  the  probabilities  of  completing  college.  It  appears  that  factors  of 
persistence  in  collie  vary  widi  the  y^  in  school  PSsumal  socioeconomic  statiiis,  race  and  age  are  found  to  have  no 
net  relationship  with  dropping  out  Purniing  a  coUege;  prep  program  only  in  the 

fieshmen  year^  and      is  not  sighificant^r  tte^s^  Howev^,  receiving  a  scholarship  has  a 

significant  positive  relationship  to  the  prdbabili^  of  compteting  coU^^  Woiidng  evidently  inhibits  persistence  in 
college,  but  not  all  employed  students  itop  out,  and  thm  is  no  significant  relationship  between  hours  w(xked  and 
dropping  out.  I^iaUy,  young  nien  who  initially  enter  a  two-year  college  are,  much  more  likely  to  drop  out  at  ev^ 
stage  for  incfetermm^dblerea^^  Cohixt:  B. 

785  KOHEN,  A^roREW  Land  PARNiK  "Career  71u€«*6lds,  Volume  1^  Manpower  Research 
Mon6grsq)hl6,V6iume3.  Washington,  D.C:  U.S.  Gbvenm)ent  Printing  Office,  19^ 

The  rq)6ri  attofnpts  to  delineate  some  of  the  major  changes  that  occurred  in  the  educational  and  labor  market  plans 
and  status  of  yoiung  men  over  the  tworyear  period  1966  to  196S.  More  specificaUy,  it  examines  the  extent  of  change 
in  scIk)^  droll^  labor  force  participation,  unemployment 

experience,  employer  aikl  occui^  rate  of  comp^^pn,  extent  of  job  satisfaction,  and  location  of 

residence;  in  addition  to  describing  the  nature  and  extent  of  these  ^s  of  changes,  it  also  begins  to  identify  some  of 
the  coirelates  of  ch^ge.  Finally,  it  examines  die  cumulative  uhemploym^t  expmence  of  the  out-of-school^yputh 
over  the  two-year^^period  Cohoft^ 

786  KOHEN,  ANDREW  L;  PARNES,  HERBERT  S.;  SHEA,  JOHN  R.  "Income  Instability  Among  Young  and 
'Middle-Aged  Men."  In:  The  Personal  Distribution  cf  Income  and  Wealth,  J.  Smith,  ed..  New  York:  National  Bureau 
of  Economic  Research^  1975. 

In  this  p{q)er,  the  authors.attempt:  (1)  to  quantify  the  influence  on  measured  income  inequality  of  lengthening  the 
accounting  period;  (2)  to  describe  die  mechanism  tiirough  which  income  inst£A)ility  among  male  heads  of  household 
is  manifested  (e.g.,  changes  in  sources  of  income,  hours  worked,  and  wage  rates);  and  (3)  to  identify  some  of  the 
demographic  and  economic  characteristics  of  diose  household  heads  whose  income  is  "unstable"  over  a  two-or  three? 
year  period,  in  die  sense  of  changing  at  above-average  or  below-average        Coh(Mt:  BM. 

787  KOHEN,  ANDREW  I.  and  RODERICK,  ROGER  D.  "Causes  of  Differentials  in  Early  Ubor  Maricet  Success 
among  Young  Women."  Proceedings  of  die  Social  Statistics  Section  of  American  Statistical  Associatiai  (1972):329- 
34. 

This  p^  is  part  of  a  larger  research  ef&Mt  to  identify  die  causes  of  differentials  in  early  labor  market  success 
among  youth.  Here,  we  are  primarily  interested  in:  .  (1)  die  effect  of  education,  independent  of  ability,  on  early  labor 
market  success;  and  (2)  white-black  differentials  in  die  determinants  of  early  labor  market  success,  where,  our 
measure  of  success  is  hourfy  eamuigs.  Our  results  suggest  diat  education  is  a  more  important  influence  on  earnings 
among  white  women  in  typicaUy  femide  occupations  diari  among  tiiose  in  atypically  female  occupations,  for  whom 
ability  is  a  more  important  &ct(v.  Cohcxt:  G. 
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788  KOHEN,  ANDREW  L  and  RODERICK^  ROGER  D..  "The  Effects  of  Race  and  Sex  DiscriminaUon  on  Early- 
Caieer  Eiunings."  Cdumbus,  OH:  Center  for  Human  Resource  Research,  The  Ohio  State  University,  1975. 

This  pqper  is  concerned  with  the  determinants  of  differentials  in  early-career  earnings  amcmg  young  workers.  This 
stu(^  uses  regression  analysis  ^  a  3-equation  model  to  demonstrate  the  existence  of  significant  labor  market 
discriniination  acc(Mxfing  to  both  race  and  sex.  Findii\gs  stron^y  indicate  thatr  jqx  discrimination  is  more  virulent 
than  racial  discriminatim  B  JG* 


789  KONANG/CHRISTEL.  "Middle-Aged  Men  in  the  Labor  Force:  A  Graphical  ^d  Empirical  Exploration  of 
Hedth  Oq^ital^.Disabilify  Insurance  and  Time  Allocated  to  Work.**  Ph.D.  Dissertation,  University  of  Southern 
CaIifOTnia,197^^^ 

The  ihajoir  concluskxi  fifom  the  thecHctical  sectkm  of  th^  study/is  that  a  national  health  insurance  system  can  help 
maintain  tfie  health  status  of  middle-aged  woii^-the»eby  hel^^  maintain  their  productivity  and  work  effort- 
provided  that  benefits  are  quite  comprehensive  and  medical  caie  is  readily  available,  while  the  tax  btmten  for  that 
group  of  woiicer3  is  kqH dose  to  present  levels,  so  diat  the  use  of  medical  care  is.encour^ed  Ibe,  model  also 
suggests  that  more  niedical  out  will  be  ittilized  when  the  (^jpcfftunity  cost  of  the  individual's  time  is  relatively  low. 
Ilie  opportunity  cost  is^affected  by  many  vttid>lM  under  th^  control  of  decision  makers,  as,  for.example,  zoning  for 
the  location  of  medic^  focilities,  stiihubting  the  ecbikHhy  to  pro  changing  the 

prcx>sdures  which  determine  elig^  Cohort:  M. 


790  KOn^,  ROSS.  **The  Role  of  Social  Psychologiod  Variables  in  the  Status  Attainment  of  Young  Men." 
Phi).  Dissertation,  Temple  Universi^;  1981. 

We  attempt  to  ascertain  the  roles  that  three  social  psychological  variables  play  in  the  labor  market  attainment  of 
young  mem  Ibe  three  variables  are:  occupi^icMud  aspirations,  seif-assessed  e?q)ectations  of  reaching  those 
aspiraiddns,  and  the  Rotter  Vxm  of  control  scale,  to  examine  the  influences  of  these  factors  we  observe  their  effects 
within  a  matrix  of  varid>les  generally  thou^t  to  deterthihe  labor  market  rewards.  Ihese  ptha  variables  are:  family 
background,  intelligence,  education,  school  quality,  age,  job  tenure^  responsibility  for  dependents,  marital  status, 
region  of  country;  and  me  of  load  labor  force.  Our  labcur  maricet  outcome  measures  are:  occupational  attainment,, 
annual  eanied  income,  wages,  luid.the  log  foi^  of  each.  Previous  studies  of  social  psychological  fSactors  in  the 
status  attainment  process  were  often  cpfnpn)mised  by  an  inabilii^  to  distinguish  cause  from  effect.  To  obviate  this 
difficulty  we  use  longitudinal  data  and  measure  the  social  psychological  factors  before  respondents  enter  the  labor 
force  on  a  hiU^time'bas^  Fiulfa^,  we  ascertain  oitr  measim  hear  the  completion  of  each  respondent's  scUooliiig. 
Labor  niaricet  outcome  mea^ires  ue  collected  at  the  last  year  of  our  study  period  -  jfive  to  nine  years  after 
completion  of  schod.  The  effects,  thus,  of  these  social  psychotoj^cal  factors  can  be  considered  with  reasonable 
assurance  as  to  causal  ordering.  The  data  for  this  research  are  from  the  Young  Men*s  cohoa  of  the  NLS.  Three 
interrelated  research  stiategies  reflect  our  hypodieses.  Fkst,  we  determine  if  any  of  the  social  psychological 
variables  significantly  affect  labor  market  outcomes  controlling  fa  all  of  our  other  factors.  Second,  we  determine 
how  much  of  tiie  explained  vuiance  is  shared  between  social  psychological  and  other  factcxs.  We  also  analyze  the 
extent  of  explained  variance  unique  to  the  social  psychotogical  vari^les.  Third,  we  develop  and  test  path  models 
reflecting  the  hypothesized  interrelations  of  our  social  p^chobgical  and  other  vari^dbles.  Also,  in  a  sq)arate  analysis, 
we  recompute  the  income  and  wage  equations  with  occupational  attainment  added  to  the  independent  variables.  We 
do  this  to  allow  comparisod  otour  original  modeb  with  an  alternative  specification  which  a:eats  occupation  as  an 
intervening  element  in  wage  or  income  nKxlels.  We  find  that  soc^  psychological.variabi^  measured  before  full- 
time  Iidbqr  market  participation  directly  affea  income  and.occupational  attainment  Even  with  all  of  our  other 
facum  controlled,  respondents  with  lugher  aq>iratk)ns  and/or  more  confidence  attained  higher  status  jobs  than  those 
with  less  ambitious  goals  and/or  with  less  confidence  about  occipitional  success.  In  the  income  regressions  we 
found  that  the  "internals"  -  those  who  believed  that  they  have  more  control  over  their  lives  -have  higher  earnings, 
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ceteris  paribus*  than  the  **extenials.**  Further,  as  in  the  occupational  attainment  equations,  we  found  that  those  with 
high  e3q;)ectations  of  icaching  their  goab  cam  considerably  mor*.  than  those  who  are  less  optimistic.  These  data  also 
reveal  that  a  substantial  piroportion  (30%  to  50%)  of  variance  is  slur  il  between  the  social  psychological  and  other 
variables,  lie  luiique  contributim  the  sodid  psychological  variables  is  less  than  five  p^cnt  In  the 
supplemental  analysis  we  determine  that  incliisipn  p[  occipitional  attmnment  as  an  indq)endent  varied)!?,  in  the 
income  and  wage  equations  does  iM  meaningfuU  alter  our  original  results.  P&th  analysis  indicates  !hat 
occupational  aspirations  and  e}q)e(^oi^^^  important  intervening  elements  in  the  process  of  occupational  and 
income  attainment^  mediating  much  of  Ae  influence  of  intelligence,  family  background,  a'.d  education.  [UMI 
ADG8M5888]  Cohort  B.  , 

i9l  KORENMAN,  SANDERS  D.  and  NEUMARK,  DAVID  B.  "Does  Marriage  ReaUy  Make  Men  More 
Rrodtictiye?**  Hnance  &  Economics  Discussion  Smes,  Division  of  Research  and  Statistics,  Federal  Reserve  Board, 
Washington,  p.C,  1988, 

This  paper  examuies  hypothesized  labor  maricet  productivify  dififerentials  among  men  of  different  inarital  statuses. 
Utilizing  ,  data  firom  the  NLS  of  Young  M^,  it  attempts  to  distinguish  empirically  among  three  competing 
hypotheses  surrounding  the  large  hourly  wage  premiums  (10-40  percent,  controlling  for  bbserv^kble  woricer  and  job 
clianicteristics)  paid  to  muried  naen  in  comparison  to.never  married  men.  the  hypotheses  are:  productiviQr- 
enhancii^g  effects  of  marriage,  sekctidQ  of  **mdie  productive''  men  into  the  married  state,  and  discrimination.  To 
the  exterit  that  the  data  allow  us  to  disdiiguish  among  tte  three,  they  suggest  that  selection  accounts  for  somewhat 
lc»  than  half  of  the  (Ufferen^^  Cohort:  B.  ^ 

792  KORENMAN,  SAM}ERSD.  and  NE^  '*Is  Superwoman  a  Myth?  Maritoge,  CMdren,  and 

Wages."  W(NtingP^No.94,Boar^ 

This  paper  e?q)lores  tte  relationships  between  marriage,  diildren,  and  women's  wages.  It  considers  Becker's  (1985) 
hypothesis  that  household  responsibilities  reduce  Ae  lebot  market  productivity  of  married  wonien  relative  to  men  or 
single  women  with  compard>Ie.  labor  maricet  human  capital  Using  a  sample  drawn  from  the  NLS  of  Young 
Women,  the  authors  e?qplore  potnitial  biases  in  estimates  of  these  relationships,  including  what  is  believed  to  be  the 
first  iohgitiiidiiud  analyses;  No  evidence  was  ifdund  that  rnarried  women  have  lower  labor  market  productivi^  than 
compandble  single  wcmen.  In  addition,  onc^  account  is  taken  of  the  effects  of  children  on  labor  force  attachment, 
there  is  no  consistent  association  between  chiUren  and  women's  wages,  the  findings  suggest  that  wage  differentials 
betweeri  men  and  women  with  similar  human  capital  should  hot  be  attributed  to  the  greater  home  responsibilities  of 
iiuffried  women.  G. 


793  KOSHAL,  RAJINDAR.  Analysis  for  Determinants  of  Higher  Education;**  Presented:  New  Delhi,  Iiidia, 
InlematuMud  Statistkal  Conference,  December  1977. 

Using  k^t  aiudysis  of  the  NLS  Men's  cohort,  the  author  showf/that  opporturiity  cost,  financial  aid  and  quality  of 
high  school  attended  are  irhpcMaht  variables  in  determining  the  demand  for  higher  education  in  the  United  States. 
Further  analysis  iqppears  to  be  needed  to  explore  the  impcmance  of  other  factors  in  determining  their  influence.upon 
the  demaikl  fa  higto  education  in  die  UpJ^        Cohort:  M. 

794  KOTLKOFF,  LAURENCE  J.  'Testing  the  Theory  of  Social  Security  and  Ufe  Cycle  Accumulation." 
American  Economic  Review  69  (Tune  1979):  396410. 
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New  roioo  evidence  is  presented  on  the  accumulation  response  of  households  to  Social  Securi^.  Section  I  reviews 
the  theory  of  Social  Security  and  life  cycle  savings*  considerihg  the  one-for*one  replacement  of  accumulated  Social 
Security  tne%  for  accumulated  private  sayings,  the  retirement  effect^  and  the  effect  of  changes  in  lifetime  wealth  due 
to  the  yield  of  die  Social  Secivity  system.  In  Section  11  econometric  j^ification  is  used  to  test  the  theory  .  Section 
m  dismisses  die  san^Ie  selected  fiom  the  NLS  of  Older  Men  aged  4S-S9t  and  Section  IV  presents  the  empirical 
findings,  cohort:  M. 


795  KRAUSE,  NEAL  and  STRIKER.  SHEU^  'B^onomic  Stress  and  PSychc^Physiological  WeU-Bem^^ 
Pkesented:  the  Meetings  of  die  Nonh  Central  Sociological  Association,  1980. 

Data  fitom  die  1969  and  i971  waves  <tf  the  NLS  of  Older  Kten  were  wslyztd  to  assess  the  effects  of  stressful 
ecoQom|c  life  events  (e^.,  income  loss,  unemployment)  on  psycho-physiological  well-being.  The  role  of  locus  of 
control  in  mediating  die  effects  oi  economic  stress  was  also  examined.  A  duee-stage  least  squares  analysis  of  die 
2^  req)oa9es  cdnfinn^ 

dian  externds.  The.data  did  dK)w  duit  economic  stress  exerted  a  strong  native  effect  on  psycho-physiological 
weU-beiqg.  The  need  for  moire  research  on  coping  strai^es  in  stress  situations  "was  also  discussed  Cohort:  M. 

796  KRAUSE,  NEAL  and  STRYKER,  SHELDON.  "Stress  and  WeU-bcing:  die  Buffering  Role  of  Locus  of 
Control  BeUea**  Social  Science  and  Medicine      (1984):  783-90. 

Data  fiom  die  1969  and  1971  panels  of  die  NLS  ofX)lder  Men  are  analyzed  to  assess  die  mediating  effects  of  locus 
of  control  belied  in  die  relatioi^hq)  between  stressful  job  and  economic  events  and  psycho-physiological  well- 
being.  The  analyses  indica^  diat  men  vodi  iiiieroal  locus  of  coiitrol  (mentations  respond  more  adequately  to  stress 
dian  do  diose  with  external  locus  of  control  beUefs.  A  mxxt  detailed  exaniination  of  die  data  revealed  diat  men  widi 
modentely  inteifnal  locus  of  control  orientations  cope  more  effectively  widi  stress  dum  diose  whose  locus  of  contiol 
beliefs  may  be  classified  u  extreme  internal^  extreme  external  or  moderately  external  The  dieoietical  implications 
ofdiese  findings  are  discussed*  Cohort  M. 


797  KREINt  SHEILA  FITZGERALD,  "^ects  of  Uving  in  a  Single-P^nt  Family  on  Educational  Attain 
Young  Men  and  Women  and  on  Earnings  of  Young  Men."  PhJ).  Dissertation*  University  of  Illinois  at  Urbana- 
Champaign*  1984, 

Whedkr  long-term  a)nsequen^  living  in  a  single-parent  fiunily  exist  is  a  g^wing  public  concern.  This  study 
exaniines  die  effect  of  liviiig  in  a  sii^e-parent  family  headed  by  a  female  on  two  long-run  measures  of  achievement: 
educational  attainment  and  ^amings.  The  effect  is  examined  widiin  a  housdiold  production  framework*  where 
achievement  is  a  funcfiou  of  the  time  and  money  inputs  of  die  parents  and  their  ability  to  combine  diese  resour^« 
The  8tu^  is  based  iqm  matched  modier^Kn  and  modier/daughter  samples  constructed  fi:om  die  NLS.  These 
samples  consist  of  1,098  young  men  ages  28  to  38  and  1*448  young  women  ages  26  to  36*  about  one  foiffth  of  whom 
vent  some  time  in  a  sir^le^Mrent  fiunily.  Foiff  measures  of  life  in  a  single-par^t  family  are  constructed:  ever  lived 
in  a  sin^parent  family*  jengdi  of  time*  period  of  childhood*  and  letigdi  of  time  in  each  period  The  fust  two 
measures*  ever  Uved  and  length  ottime  lived  in  a  single-parent  family;  had  a  ^gnificant  negative  effect  on  years  of 
school  comply  for  young  men.  The  impact  on  eduouional  attainment  of  young  women  was  negative*  but  die 
effect  was  not  significant  yAim  £Bmily  income  was  included  in  die  equation*  The  maffiitude  of  diie  effect  was  nearly 
date  times  as  large  for  yoiing  men  as  for  young  women.  The  preschool  period  of  childhood*  but  not  die  elementary 
or  high  school  years*  iuMl  a  negative  effect  for  bodi  young  men  and  womoi.  The  lengdi  of  time  in  die  preschool 
years  also  had  a  significant  negative  impact  for  bodi  gendm.  Living  in  a  single-parent  family  had  no  significant 
4toa  effect  on  die  earnings  of  young  men*  lin^  Any  impact  iCTeartd  to  be 

indirect  dtrough  lowering  die  ed^ 
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798  KREIN,  SHEILA  FITZGERALD.  -Growing  Up  in  a  Single-Parent  FamUy:  The  Effect  on  Education  and 
Earnings  of  Young  Men***  FamUy  Relations  354  (January  1986):  161-168. 

The  effect  of  living  in  a  singJeiNuent  funily  on  the  educational  attainment  and  earnings  of  young  males  is 
examined*  utilizing  data  firom  the  Mature  Women  and  Young  Men.  three  speciflcations  of  living  in  a  single-parent 
family  are  tested,  using  ordinary  least  squares  analysis  on  models  representing  education  attainment  and  earnings* 
The  analyses  show  that  living  in  a  single-parent  family  has  a  direct  negat;  /e  effect  on  education,  but  only  an  indirect 
impact  on  earnings  via  education*  The  effect  is  strongest  among  those  who  lived  in  one-parent  families  during  the 
preschool  years.  Cohoct  BW. 

799  KREIN,  SHELU  FTIZGERAU)  **EducaUonal  Attainment  of  Children  from 
Single-Parent  Families:  Differences  by  Exposure,  Gender  and  Race."^  Demography  25,2  (May  1988):  221-234. 

This  Tfaper^  examines  the  effect  of  living  in  a  single-parent  family  on  the  educational  attainment  of  young  men  and 
women.  According  to  household  pcoduction  theory,  the  reduction  in  parental  resources  for  human  ci^ital 
investmoit  in  chfldren  living  in  a  siiig)e:iMrent  fiunily  should  lower  their  education^  attainment  Using  matched 
nKMher-daught^  and  iniodier-son  samples  from  die  National  Lcmgitudinal  Surveys,  precise  measures  of  whether,  at 
what  age,  and  for  how  long  a  child  lived  in  a  single-parent  family  are  construcu^  Empirical  findings  show  that  the 
negative  effea  of  living  in  a  single-parent  fandly:  (1)  increases  with  the  number  of  years  spent  in  dus  type  of  family; 
<2)  is  greatest  during  die  preschool  years;  and  (3)  is  larger  for  boys  than  for  girls.  Cohort:  B  G  W. 

8iDp  KRUSE;  WILLIAM  J.  ''Experience,  Hunum  Coital  and  Complementarity:  The  Case  of  Young  Men." 
Pkesoited:  the  Eastern  Economic  Association  Nfeeting,  1976. 

This  paptt  utilizes  a  human  cspM  fiamewpck  in  analyzing  die  earnings  of  young  men  age  17  to  27  in  1969.  In 
contrast  to  most  of  die  previous  work  in  diis  area,  die  implications  of  different  types  of  experience  for  self- 
investment  behavior  and  earnings  are  explored  In  addition,  explicit  attention  is  devoted  to  possible 
complemmarities  or  interactions  among  various  types  of  human  c^)ital  irivestment,  particularly  diose  interactions 
between  schooling  and  investments  undertaken  in  the  context  of  labor  maiket  experience.  The  results  suggest  diat 
there  are  significant  differences  in  die  earnings  effects  of  different  types  of  experience  and  Uiat  complementarities 
may^be  quite  strong.  Implications  are  dmwn  for  manpower  and  educational  policy  and  future  woik  in  modeling  the 
determinants  (^earnings.  C(4ioct:  B. 


801  KULAHCI,  MEHMET.  Tactors  Affecting  die  Labor.Maricet  Experience  of  Young  Men  wiUi  Special  Needs." 
Ph.D.  Dissertation,  Hie  Pennsylvania  State  University,  1981. 

Unemptoyment  rate  differentiids  furnished  by  statistical  studies  do  not  demonstrate  whetiier  educational  experiences 
and  post-school  training  affect  eariy  labor  nuuket  experience  of  youdi  widi  ^ial  needs.  This  study  was  designed 
to  determine  the  effects  of  education  and  occiq)aUpnal  training  oh  die  labor  market  experiences  (le.,  income  from 
wages  and  salary,  number  of  weeks  woriced,  number  of  wedcs  unemployed,  and  job  satisfaction)  of  young  men  widi 
special  needs.  The  sample  for  Uiis  study  coittisted  of  1,321  young  men  (14  to  24  years  of  age)  widi  special  needs 
fitom  die  NLS.  Special  needs  applies  to  bodi  disadvantaged  and  handicapped  persons  and  includes:  (1)  educationally 
disadvantaged;  (2)  sodally  or  culturally  disadvantaged;  «id  (3)  functional  limitations  (handicapped).  The  statistical 
jnedKxtotogy  employed  in  diis  study  was  direefcdd:  (1)  a  modified  analysis  of  variance;  die  Pearson  Ptoduct- 
Moment  COrreUukxi  Coefficient;  and  (3)  stepwise  regression  analysis.  Five  major  conclusions  were  reached:  (1) 
Types  of  high  school  curricula  dkl  not  make  any  difference  in  average  wage  and  salary  earnings,  die  number  of 
weeks  employed,  die  number  of  weeks  unemptoyed,  and.  job  satisfaction  for  special  needs  young  men;  (2) 
Differences  in  educational  attaiiiment  O^eais  of  schooling)  were  positively  correlated  with  labor  maricet  experiences 
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for  spcciti  needs  pmons;  (3)  Dpmnoes  between  knowledge  of  the  worid  of  woik  were  also  a  majc\*  force 
determining  labor  market  outcomes  for<q)ecial  needs  persons;  (4)  Post-school  occupational  training,  had  a 
significant  benefit  to  special  needs. young  men  le^urding  average  wage  and  salary  earnings;  and  Post-school 
occupational  training  did  have  a  sigbificant  effect  oniAe  number  of  weeks  of  employment*  Specie,  heeds  young 
men  without  occupatibnid  training  experienced  more  weeks  of  unempioyment  than  those  who  had  cmplttcA  or  used 
oneortwoocctq^atiobaltrttningcbq)^^  11ierefore,  U  is  concluded  that  post-school  occupational  tru 
significant  effect  on  early  labor  market  experience  of  young  men  with  special  needs*  However,  evidence  is  mixed  as 
to  i^dietber  educational  experiences  have  a  positiye  effect  on  young  men  with  special  needs  in  the  labor  market 
Cohort:  B.  ^ 

802  KUO,HSIANO-HUI.  "Marriage  and  Sex  Role  Attitudes  of  Young  Women.**  M.S.,University  of  Wisconsin- 
Madison,  1988. 

Using  data  from  NLS  of  Young  Women,  this  study  tests  three  hypotheses  on  the  effects  of  marriage  on  sex  role 
attitudes:  (1)  perceived  inequality  and  **liberalizing**  effects;  (2)  rationalization  and  **tiaditionaIizing**  effects;  and  (3) 
recovery  of  premarital  socialization  for  sex  roles,  effects  dep^^nd  on  **liberal**  vs  **traditional**  socialization. 
Contrc^Uing  for  other  adult  socialization  exfcriences  such  a$  education,  work  and  parenthood,  marriage  had  neither 
liberal  ripr  traditional  effects  on  sex  ide  atdtud^  However,  mariud  disruptions  were  associated  with  in'treasingly 
liberal  attitudes.  Although  young  women  with  traditk>hal  nAt  models  were  more  likely  to  change  in  the  tioditional 
direction,  there  were  no  iiit^iactions  with  effects  of  marriage.  Cohort*  G. 


803  KURZ,  BRENDA  JO.  The  Impact  of  Adolescent  Illegitimacy  on  Academic  Achievement:  An  Analysis 
>K^thinRacld  and  Socio-Econbmic  Status  Gro^  PhJ>.  Dissertation,  The  University  ofNorth  Carolina  at  Ch^l 
>HiB,1986. 

The  purpose  of  the  stu(fy  is  to  evaluate  the  relationship  between  adolescent  illegitimacy  and  academic  achievement 
withhi  i^ific  race  and  socio-economic  status  (SES)  groups.  The  immary  hypothesis  is  that  among  the  very  low- 
SES  blades,  the  effea  of  adolescent  illegitimacy  on  achievement  is  negligible.  For  other  race-SES  groups,  the  effect 
is  expected  lo  be  adverse.  The  magnitude  of  the  effect  is  postulated  to  be  greater  for  whites  than  blacks  and  to 
increase  for  both  wMtes  and  blacks  with  SES.  Data  from  the  NLSY  were  used  to  test  tHe  hypotheses.  Proportional^ 
hazards  analyses  were  conducted*  A  second  objective  of  die  study  was  the  development  of  prognostic  models  for 
adolescent  illegitimacy.  The  effect  of  addesoe^  illegitimacy  on  the  academic  achievement  of  the  young  mother 
was  found  to  differ  among  the  various  race-SES  qmific  groups.  No  effect  was  detected  among  the  high-low  SES 
blacks  v^hereas  an  adverse  effect  was  observed  among  all  otl^er  groups.  The  power  of  some  of  the  analyses  was  tow. 
However,,  the  cot^sistency  of  the  patterns  generated  by  the  analyses  of  interest  and  the  supplementary  analyses 
support  the  flnding^  .  Cohort  Y. 

804  LAiRSON,  DAVID;  LORIMOR,  RONALD;  SLATCR,  CARL.  **Estimates  of  the  Demand  for  Health:  Males 
inthePxe-RedrementYears***  Social  Science  atid  Medicine  19,7  (1984):  741-747. 

Michael  Grossman*s  theory  (The  Demand  far  Health:  A  fhebredcat  and  Empirical  Investigation,  New  Yoric: 
National  Bureau  of  Economic  R^eardi,  1972)  is  replicated  with  improved  wage  and  wealth  statistics  in  order  to 
estimate  sqMrately  the  demand  for  health  of  black  and  white  preretirement  age  males.  Analysis  of  a  subset  of  data 
obtained  from  the  NLS  of  Older  Men  reveals  that  while  demand  functions  for  whites  involved  wage  rate,  educatton; 
and  job  satisfactton  variables,  only  wage  rate  and  wife^s  educational  level  were  significant  for  blacks.  Grossman*s 
results  are  argued  to  be  primarily  rq)resentative  of  the  white  populatiqni  and  several  explanations  for  the  observed 
black-white  differentials  ire  proposed  The  inverse  relationshq)  betweeii/v/^ge  and  health  is  examined  through  the 
use  of  a  simultaneous  equatkmmodel  thatyiekls  an  even  greioer  wage  ei^^^  Cbhoit  M. 
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805    LAKHANI.  HYDER;  GELROY,  CURTIS;  CAPPS.  CAVAN,    "LogisUc  Microdata  Model  of  Anny 
Reenlistment?       Anny  R^eaith  Institute  PerinrgDra^ 

the  1981  NLSY.  ages  19-24.  is  used  to  determine  the  shadow  civilian  wages  of  Anny  enlisted  pwsonnel  on  the 
ycrge  of  their  first  tenn  leenlistment/sqiaiatkxi  <feci^on.  The  use  of  NLSY  data  is  an  imirovemait  over  Ae 
previous  stodies  which  used  civilian  wages  of  veterans  from  sample  surveys,  which  tended  to  bias  civilian.wages^ 
upward:  The  natural  logarithm  of  civilian  wages  of.Ae  youth  cohort  in  our  model  is  a  fimciion  of  education; 
experience,  experience  squared,  race,  nrnnber  of  dependents  and  unemployment  rate*  All  of  the  coefficients  had  the 
expected  sigiw  and  all,  except  ej^eiience  squark,  were  ^atisticaUy  significant  at  the  0-01  level.  These  (^efficients 
were  used  to  impute  civilian  wages  of  military  enlistees  who  were  eligible  foe  recniistment  the  logistic 
reenlistmwit  equations  used  midro  dam  for  81  Military  Occupational  Specialties  grouped  into  17  occupationally 
homogeneous  Carew  Management  FieWsi  The  explanatory  yariaUes  for  reenUstmcnt  of  separation  included  rdative 
pay  (militaty  pay/estimated  civilian  wage),,  selective  reenlistment  bcmus  (SRB),  face,  niunbcr  of  dq)endents, 
unemployment  rates,  and  AFQT  score  (CAT  I-ffl  A),  Ahnost  aU  of  the  coefficients,  except  unemployment,  had  the 
expected  signs  and  wen*  statistically  significant  SRB  and  relative  pay  were  particularly  impwtant  Cdbott  Y. 


806  LAN,  KE^JENa  Tifflation  Effects  on  the  Labor  Market:  A  Transition  Rate  Model"  PhJ>.  Dissertation,  The 
Ohio  State  Universi^,  1989; 

TTie  impact  inflation,  particularly  unexpected  inflation,  on  the  operation  d  the  labw  market  rmmns  an  impodant 
Old  empiricaUy  imresolved  issue,  Eariiar  work,  largely  based  on  time  scries  analysis  of  industry  aggregate  quit  data, 
found  little  impact  of  inflatibn  on  that  critical  bbpr  tnarket  mechiMiisnt  This  earlier  wok  has  been  critfcizal  for  not 
adequately  distinguishing  between  cxptcusd  and  unexpected  infibtioa  At  the  same  timt,  loi^tudinal  micro  data 
sets  (tf  high^quali^  have  become  ayaiifl^le,  pomitting  the  estimation  of  nKxe  complete  transition  modds  Oat 
incwporaic  j*  accq)tahce  by  wcxkers  who  are  iiot  employed  as  weU  as  job  termination  by  emptoyed  wakcis.  this 
dissertaticm  analyzes  empirical^  the  impact  of  mcxpcatd  and  ejq^ected  mflatfoii  of  tiiwe  lirtw  maricet  transitions 
In  a  two-state  (employment,  unemplpyment)  sfimh  model,  tiie  reservation  ^)proach  is  utilized  in  miaiyzing  the  male 
sub-sample  of  the  1979  NLSY  over  die  period  1980  to  1983,  Hie  wage  mfwmation  is  cowt^  fw  »lectivity  Inas 
by  a  two-stage  estimation  metiwd,  and  reservation  wages  are  then  dwived.  A  maximum-lflcelitopd  technique  is 
used  witii  Uie  structural  transition  model  to  estimioe  tiie  parameters  of  tfie  true  wage  offer^^bwdcMU  Implied 
transition  rates  are  Uien  calculated  Hie  impact  of  une;q)ected  inflation  on  tranation  rates  appears  tfirou^  is 
influence^  on  tiie  real  reservation  wage.  Confirming  Ae  results  of  eariier^orks,  Uie  empirical.results  indkate  that  tiie 
impact  of  "unexpected"  inflation  cm  ttansition  rates  is  insignificant  because  the  impact  of  unexpected  inflation  on  die 
intervening  reservation  wage  is  not  significant  Hence,  trying  to  "fopr  youOis  by  unexpected  inflationary  policies  in 
mler  to  reduce  their  imempteymentntte  is  unjU^ly  to  Q)hort:  Y. 

807  LANG,  SYLVLV  W.  "Occupational  Nfobmty  and  die  Dual  Economy:  T^^ 

Three  Human  Coital  Variables  on  die  Movement  <rf  Young  Women  and  Men."  Ph,a  Dissertation,  Oregon  State 
Univeirsi^,  1983. 

TWs  project  examines  the  occupational  mobility,  of  young  women  and  men  in  the  United  States..  Much  of  die 
research  in  diis  area  deals  wiUi  how  individuid  characteristics  which  woricas  bring  to  ti»  maricelplace  affect  this 
process.  Recent  empirical  work  shows  the  impwtance  of  economic  structure  in  explaining  die  socioecononuc 
process  , individuals  experience.  Effects  of  dual  economy  industrial  sectors  as  well  as  human  cq)itdl  variabl^ 
including  social  class  background,  educational  attunment,  and  job  training  on  occupational  movement  an^  examined 
in  dus  dissertation.  Ten  years  of  panel  data  fibmU^  Differences  in  die  hOw  force  compositions  of 

am  and  periphery  sectors  are  examined  by  performing  two  discriminant  analyses.  Log  linear  analysis  is  used  to 
analyze  mobility  tables  whfch  show  ocxiipational  and  sectoral  movement  by  sex.  The  human  cq)ital  data  are  Uien 
added  to  die  mobility  tables  and  log  lineiur  analysis  is  used  to  examine  die  resulting  mobiBty  patterns.  Fmdings 
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indicaie  dial  cpie  enqdoyees  have  hi^ier  occq«tioQa!  prestige,  income,  educadooalrattaininent,  and  job  tnuning, 
than  per^)heiy  woAen.  Oxe  worioers  are  also  more  likdy  lo  be  male,  black,  and  not  woridng  than  vmpbuy 
wofkers.  If  enq^cqr^ 

dffeieQoes  in  aedonl  mbbdity  pnfy  hold  for  wpriccrs  V  pvticular  bccqiatioDal  categories*  Predicted  sex 
diffeiences  in  occqntibaal  mobili^  and  diflfcfcnces  m  occnpatignal  movement  by  sectoral  motnli^  ippcsr. 
Inierac&»s  between  sex,  sn^ool  indbility,  and  occupational  mobili^  do  nci  occis;  When  the  human  capital 
wiabies  aie  iodtvidoally  added  b  the  mriysis,  intenctions  between  sex  and  occqntional  moMi^  aie.not  needed 
to  define  the  datau  lmctactionsbct^^ 
some  excqMionl  Ej^ecied 

dccpqaiioiuil  c^  Job  tnining  does  noT  interact  widi  occupatiooal  motrility.  Hypothesized  occupational 
moves  ody  occnr  jEor  those  with  a  particular  dass  ^ctgidund  or  educatiotttl  ^maininenL  bteractions  between 
sectond  moliiUQr  and  pcc^Mtional  mo^^ 

human  ^^lalvariMes,  only  education  mieractsj^^  [UMI 
ADG831S75i)  CUNXt:  BG* 


,808  LAN1GAN,JR^JC»INJ.  "AnEvabKtioQof  dieOpportuni^CostandlnsefviceTn^ 
ModemKGIi^onYoio«MjdeEi^^  FhJ>. Dissertation, Brm^ 

Yoothbftea 

and  iiqvove  tfaw  lives  ^Akn  Aey  leave  the  service.  The  attraction  of  diese  economic  opportunities  is  the  central 
Anne  of  armed  forces  icouiliQg  efforts.  Hk  die  modem  iniltey--die  AU  Vdunteer  Force  (AVFHnade  good  on 
tids  promise?  Tbioi«hoat  the  197Qs  and  198Qs  the  armed  fon»  daun  diat  mil&aiy  service  is  a  good  economic 
investrnqk  has  come  under  attack.  The  media  nsuai^f  JagliB^  die  bud  lode  siory  of  a  young  uneinployed  v^eran 
vAo  feeb  Aprt-changel  The  im  uf  dus  sdidy  has  been  to  ascertain  die  opportunity  cost  of  ch(»sing  miUtary 
eqierieace  and  10  deso^ 

question  of  invMnKni  in  human  ojpil^  u»ig  data  fidm  the  1919  NLSfY  sample.  Mediodc^ogy  includes  a  quad- 
oqxfi^aenial  evabaiion  dea^  and  a  innkivariate  maidwng  praceduie  controlling  for  ag^  spcip-economic  status, 
g^der,iesidBnce,geop^  Stta^stiodtechnkiuesincbidbc^ 
as  onfibaryknt  squares  and  k)gkrc^ves^  analy^  lUgresnon  models  esqilored  die  detenninaots  of  (1) 
branch  of  service,  (2)  tte  iDbcation  of  fenger  traming,  (3)  die  aDocatkm  of  soft  occupational  ddlls  training,  and  (4) 
montUy  and  annual  earmngs.  Rcsuto  rtow  mmorMes  disptoportkmatdy  choose  to  enter  die  Army  where  shorter 
traming  in  soft  occupational  are»  predominaie.  Anafy^ 

youdi  in  die  military  and  dior  civilian  counaeiparts.  Youdi  in  die  military  esqierience  a  positive  current  earnings 
<Ufirer«ice  compared  10  Aeir  civilian  counterparts.  Unlflbe  the  civilian  earnings  distrflNition,  youlh  in  the  military 
Aowed  no  siffliframt  dMference  m  earnings  by  racc/edimci^>  Contrary  to  prior  studies  dial  viewed  miittagy  service 
as  "91  economic  handicap,  die  results  of  this  study  provide  cfvidence  dua  miUtary  service  zppaas  to  be  a  good 
ecoliomicinvesttnentinhui^  The  findings  seem  to  jusdfy  recruiting  effort  d^ 
"preat  Place  To  Start".  This  smdy  ponchides  by  examimng  poUcy  impUcatioos  relied  to  investments  in  human 
capital,  mifitaryreonatroent,  cost  containoM^  Y. 


809  LARSON,  Dm  ALD.  "The  Components  of  Ndn-MMxt  Time  and  Fta^  Fmal 
Rqxxt,  Bnpk)ymentandTrainiiv  Adm^^ 

The  s^y.examines  die  deterininatkm  of  bdnr  sq^ 

married  womm.  The  anafy^  proceeds  by  defining  two  distinct  types  of  ixm-mark^ 

ttsodaied  wiA  die  labor  sqipty  patterns.  A  dieoryc^denund  for  diese  '^kisim'' components  is  develop 

eidmaied  enqwicalty  usiQg  d^ 

not  indifferent  to  die  pattern  of  work  time  and  dmt  dieir  choices  are  related  to  a  number  of  economic  and 
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detnograpluc  £Kior&  bi  particular,  aoniial  wedcs  is  found  to  have  a  substantially  higher,  positive  elasticiiy  than 
wed^  hours.  Cohod:  W* 


810  LARSON,  IXX^ALD  and  TONEY,  MICHAEL  B*  l>iriKtionofWhit^NbnwlutcMi 
MbbOs^.r  FkesemedztheMeetingsGfthe^ 

To  e^qtoe  die  relationship  bctweca  migiition  (measured  m  terms  of  metropolitao/tooometropolitan  origm  and 
jtotiiMrtdh)  and  ocaiprtonal  moMi^  of  yoaqg  while  and  nonn^  VS.  labor  force  participants,  data  fiom  the 
1966-1976  NLS  Young  Mm  cohort  1^  The  »dytical  procedure  used  treats  eadi  ye^ 

scpmd^c  unit  of Ina^rsis  for  eacdi  infivkhial,  meaniqg  Oai  ckIi  reqx»dem  couU  contribate  su  ifistinct  yeariy  units, 
called  "permi-years."  Ihe  prc)oednfe  identifies  a  unit  of  tiine  for  measuri^ 

alfawing  die  amannlaHnn  of  infannatjoa  fiom  pmvimM  umte  nr  timing  fnr  anfllyd  <  in  trffl  ^yw^  ip  f ^  t  hf  fwtc^jtpCT  in 
die  reflective  peraoa*ye«.  Analyses,  bddi  descriptive  and  multivariaie,  wei«  <fcne  sqaraidy 
noovdaies  and  taided  10  support  de  Dotioo 

by  circwnvcating  structural  discriminatioQ  at  migratkn  oriignt  Of  the  control  variaUes  (education,  migtation 
levtrsal  years,  age,  and  initial  occivatioo),  di^ 
Idling  £k«^  in  die  rdatk«di9 


811  LASSALLE,ANND.audSroKANE,ARNOLDIL  Tanemof^yLatoFbcceF^i^^ 
Women.**  CanerDtydopment  Qmnafy  36,1  (SqMembff  1987):  55^. 

Tto  study  used  Inngitiriinal  labor  force  p»t^^ 

seventeen  earfy  career  pinerns  The  most  prevalent 

panems.  foaid  were  dK»e  m  whidi  die  women  were  eidm  largely  out  of  die  labor  force  or  clearly  invested  in  die 
labor  fofoe.  The  least  prevdempaiienisinclnM 

more  extensive  a  patiem*s  labor  force  particqaicion,  die  less  downward  and  more  i^wanl  movement  diere  was  in 

Duncan  socio&onomic  levd  ^proportion  of        moving  up  or  down),  Tlie  opposite  was  true  <tf  those  patterns 

wiAdieleartejaensiveliborforcepart^  Ihetmwedtoisiveapattern^sla^ 

die  Duncan  Sodoeconomiclmervdacluc^  Whm  csdi  of  die  seveoieenpattenis  identified^ 

laiers  as  coneq^ondmg  lo  one  of  Sixer's  (1957)  seven  career  patterns  d  women,  it  was  found  diat  the  greatest 

proportion  of  subjects  belonged  to  Sixer's  staUe  working  pattern,  followed  by  die  staMe  homemaking  pattern. 

Cohort:  G.. 


812  LATACICJANINAC  and  SHAW,  LOIS  B.  "Routes  lo  Higher  Wages  and  Status:  An  Analysis  of  Career 
MotMlity  Among  Women  Workers,**  Special  R^m  to  die  U^*I>q)artmeot  of  Labor,  1983. 

This  pqier  examines  women's  mol^^  pattens  and  associated  changes  in  wages  and  occq>adonal  status  oyer  a  ten- 
year  period  Mobility  has  different  effects  on  die  wages  and  occiq»tional  status  of  different  groups  of  women. 
Ihtrafirm  occqniional  changes  lead  to  higher  status  jobs  and  average  or  above  average  wage  gains  for  most  groiqys. 
burafirm  moves  are  also  die  best  route  lb  acldeving  hl^ier  wages  for  older  women  in  sales  and  service  jobs. 
Avoiding  recessive  simuhaneous  ertq)loyer  and  occqniiomd  job  changing  is  ialso  important  for  improving  wages  for 
noostffnxqn.  CHderUackwonicnm an excqitkm, however.  Because diey  were  initially  coocentrtoed in  low-wage 
jobs,  die  most  mobile  were  iq^nrentfyrUe  to  imp^  Thus,  one  pattern  of  mobili^  is 

not  consistendy  si^cnor  to  anodier  as  a  route  to  high^ 
groups  need  to  follow  different  strat^ies  10  ach^  Cohort:  W. 
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813  I^URENCE,JANI(XH4HEISEY«JANEG4ME^  ^'Demographic 
Cqovnsonof  l^  Alexandria,  V A:  Human  Resources  Res^ufch 

O^gwiyation,  198S> 

Tbc  charictenstics  of  towrapfitufe  male  mniiary  iccrmts  fipom  Btpjcct  IWSJOO  and  the  AS VAB  misnoiming  periods 
were  cpmpttf  wiA  qoneaixndaig  dyifian  low-apcitiide  gioq»  firom  the  1966  and  1979  Natioiud  Ixmgitudinal 
Stvv^  Itageci  lOOjOOO  data  woe  cooqiNHed  to  mwo^hled  data  fidm  NLS  *66  and  ASVAB  misnoiming  data 
ime  compared  to  onwei^ied  NLS  *79  data  m  tenns  of  fptitode  subca^ocy,  year  of  biidi,  race,  ediicatioo» 
geognpUcr^ion^aiid^iiioons^  TteaeaDa^raeswmuidenalDeaiodevi^ 

for  the  mffiiHy  low-aptitude  samples  ap  dial  die  iaaptct  of  mSitaiy  service  on  the  post-service  Hves  of  io w-ap(Uude 
penooodinyitbettMfied  RenltsdiQweddiailtojealW 

terms  of  race  and  education.  ASVAB  misnorming  and  NU  ^79  men  dtfifcred  in  tern^  The 
lestdts  of  dieae  analyaes  led  to  die  csrimation  of  s«npfing  we^its  for  die  civilian  low-aptitude  gnxaps  to  faciliiaie 
hiqr  ana^faes  of  eoooomic  yariai^ 


814  IAURENCE,JANKXH^^  "Veteran's  Life  Experiences 

Stodjjr/^iixqgressReacardiX 

TlipQ^  considerable  remucfa  has  been  devdied  to  ascertaining  die  mOitaiy  performance  of  iow„??titode  recruits, 
drreisalackdfdoctiipeatato  Thmfore, 
the  Office  of  die  AsasM  Secretvy  of  Def^^  finded  a  sdidy  of  low  aptitude  military  veterans  to  determine  die 
toDg4erm  efieccs  of  mifitaiy  service.  More  apecifioJly,  the  Veterans*  Ufe  E}g»riences  Study  (VE1LIFE)  was 
condocted  Iqr  dhe  HomaD  Resoorees  Researdi  Orgwitration  wiA  the  assistance  cMf  be  ^^onad  Opimcm  Reseaich 
Center.  %vv(^iriihqoniem  baaed 

pctcAer  1986 dvon^  December  1967.  to  imples  of  low  aptimde  nufitary  yetm^  y/ibo  were  picvioisly  paiticQ^ls 
of  die  1966-1971  Plragea  iOOjpbO.cr  ent^  erroneo^  as  part  of  die  1976-1980  ^nushbrming"  of  die 
enltstmgnl  iest^  To  serve  as  a  baseUne^^  compariioGs»  sanqifes  of  nouveterai^  were  drawn  finom  die  pidexisting 
i96b  and  1979 bare  years  of  die  NLS.  The  NLS  1966 cobidded  widi  die  Stojea  Sample,  conuuning  men  <^ 
comparable  Maftyears.^LiDCw^ 

1919  NLS Y  and  diose  who  entered  under  die  misnoimirig.  The  male  low  aptimde  iionveteran  components  of:  die 
NLS  socvqrs  1^  btnbryeais  ooincidihg  v;ith  tibeir  respective  veteran  groqi  have  been  ideatified  Following  a 
variety  of  dcaabgraphic  (weij^iiD^  and,  economic  adjpstnients,  the  NLS  samj^es  will  be  coinpared  widi  the  vet^an 
groups  k>  determine  irfiedier  or  not  low  aptitode  veieram  &red  better*  worse,  or  equal  to  dieir  nqnveteran 
coonteqMs  on  yariaUes  sir'  as  income,  em^bymrat,  educational  attainment,  etc*  as  a  result  of  having  served  in 
themiUary.  Cotort:  BY. 


815  LAZEAR,  EDWARD.  "Age,  Experience,  smd  Wage  Growdu"  American  Econondc  Review  66  (Sq)tember 
1976):548.58* 

This  stndy  estimates  the  human  capital  0«e.  woric  experience)  component  of  earnings  and  found  it  to  be  about  1/3  of 
total  compensation  for  young  workers.  "Agingf  per  se  thus  accounts  for  a  significant  proportion  of  wage  growth 
over  and  bqfond  die  effects  <^  work  txpakace:  however,  as  individuals  grow  older  die  aging  effect  is  less  strong, 
Cohort:  B. 


816  LAZEAR,  EDWARD.  'Bhication:  Consumption  or  Production?**  Journal  of  Political  Economy  %S  (June 
1^:569-97. 
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Tiiis  p^ier  attempts  to 

allows  individiiab  lo  earn  higher  inocme  or  because  hi^cr  iDcpme  indivkhials  purchase  more  of  ail  normal  goods, 
uichidiQg,  acbopUng*  Education  is  treated  as  a  jraii  product,  producing  potential  wage  gains  and  utili^ 
simultaneoosly .  The  fiimewodc  permits  estimatkn  of  the  rental  price  of  a  unft  of  education,  net  of  consunqHkm 
effects.  The  major  finding  is  thacedncatkm  don  causdfy  By  moving  fiomO  years  of  schooling  to 

12  years,  the  mean  infividual  qjproximately  trijdes  Us  wealdt  More  surpridng  is  that  education  is  a  IxA.* 
Individuals  stop  short  of  acquiring  the  wealth>maximjang  level  <tf  education  because  of  the  disutUi^  associmed 
widi  s(Ao(4  attendance.  Cohort:  B. 


817  LAZEAR,  m>WARD.  Tvnily  Badcground  and  Optimal  Schoc^  Review  of  Economics  and 

Statistics  62  O^^jruary  1980):42-SL 

This  paper  considers  mbtAia  variations  in  levels  of  attuned  sdiocriing  across  groups  can  be  explained  by  a  rnodel 
that  assumes  tiiat  capital  nurtets  arc  p^^  The  modd  set  forth  in  diisp^ 

alkwsone  totntforcapittd  opstdiffer^^  Odier  things  constant,  evidence  of  very  smidl 

differences  is  foimd.  Cohort:  B. 


818  LAZEAR,  EDWARD,  "lliel^arrowing  of  Black-White  W^^  American  Economic 

*«ww  69  (September  1979):  553-564. 

The  recent  evidence  of  a  sub^antial  nanowing  of  the  Uack-tiiiite  wage  difference  is  diie  to  a  wage  measurement. 
prcMem.  There  has  not  been  as  great  a  narrowing  in  die  Made-white  difibrehdal  as  it  appears  bota  kxddng  at 
observed  wages.  Instead,  Miclci  mrecem  cohorts  have  experienced  a  rriati^^  substitution  of  current  wages  for  fiiuire 
wages  or  earnmgs  power.  B^  diis  differential  in  total  conqiensation  is  severely  overstated  by  differences  in 
peomiary  wages.  &  appears  diatmoch  of  iiluidnpkvers  have 

rcoptuiedlqraredk^^  This  p^perestmiates  die  unob^ 

wages.  The  size  oiFdiis  component  fa  cakmla 

it  turns  out,  die  component  is  larger  for  iriutes  dian  nomirfutes,  observed  wage  differentials  uktestaie  true 
differentials.  The  most  impdrta^  conduslon  is  diat  nonwfaite  gains  in  pecuniary  wages  over  die  eight-year  period 
under  study  were  inofedian  offset  Iqrdecli^^  Itis^diecosediat 
in  terms  of  level  of  OJT.iH^iites  seem  to  rece^  Itisdiechange 
over  time,  however,  diat  finds  "fMbes  enjoying  even  greater  gains  in  OJT  dian  nonwhites.  This  causes  die  true 
differendal  to  rise  iKiiite  die  observed  one  fiOls.  Cohort:  B:. 


819  LAZEAR,EDWARD.-SchooIingasaWageDepressant-  JournalofHufMnResourcesl2{Spmgl97T}:l6i- 
76. 

Odier  dungs  constant,  students*  measured  wage  rates  m  only  a^  Tbisfindingis 
consistem  wiAa  hypodiesis  dudsugg  receive  an  equalizing  difference  m  die  fcmn  of  more  flexible 

oreasinrjobsattheprM^qflowd^  Anodier  finding  of  diis  study  is  diat  students  who  w(nk  only 

during  die  summer  are  less  likdy  dian  odiers  to  acc^  lower-paying  jobs.  Furdiermcfe,  92  percent  of  students  who 
work  change  jobs  iqion  graduation,  and  returns  to  school-leaving  m  Finally,  die  results  cannot 

be  explained  by  student-glutted  labor  thatkets.  Cohort  B. 


820  LAZEAR,  EDWARD  and  MILLER,  FREDERICK  H.  "Minimum  Wage  versus  Minimum  Compensation.- 
ReiH>nof.theMinimumWageStmfyComtnissionS(mi):U7^. 
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The  questioD  exumiied  in  this  p(q)er  is  whether  a  minimum  iwtge  constraint  induces  emidoyeis  to  leduce  other 
»pects(^cociq)ensatioiu  Inpartkular,  wee»u^ 

the  laie  ci  sii^Kquent  wage  powth.  Ope  pbsstble  hypothecs  is  Aat  the  provision  of  on-the  job  training  by  the 
emiriqfer  isreduced  as  a  way  to  compensale  for  the  increased  pecuniary  wage  rate.  We  find  little  support  for  this 
hyj[ioaesi&  Other  pq)ers»  by  Mincer  and  Lei^ton,  and  by  Hashimoto,  claim  to  find  strong  effects  of  this  sort 


m  LEHRER^EVELm  Tog-Linear  Prbbabifi^  Models:  An 
BirA*"  AppUedEconomics  173  Qvot  mS):  477^89. 

Neijbve  and  Fiess  (1973,  1976)  devieloped  a  procedure  ^Aiereby  jomdy^  endogenous  qualitative  variables  can  be 
anal]^  as  functions  of  contmnoos  or  cai^orkal  q^lanatoiy  factors,  This  methqd  .is  used  to  develop  the 
ecoopmetiricmoddfortbe^)^^  These  variables^are,  in  turn, 

apfdied  to  the  deienninants  of  i^^  at  initiation  of  chiUbdtfmg,  using  data  fiom  the  NLS  Young  Women^cobM  for 
Ae  pe^  1968-19^.  The  lesobs  show  Oat  parental  edncaiion,  race,  and  iK^ieth^  the  young  woman  was  raised  in 
an  intK^  finifly  cme^  as  viiiaUes  with  la^  Jggiqlaie  effects.  Cotain  facuxs,  such  as  numbo*  of  siblings  and 
j^ans  for  age  35,  are  seen  to.  have  &tect  and  indirecl  infhiences  of  opposite  signs.  This  suialyds  demonstrates  the 
pdientid  osdubiessof  k)g-lto^ 

822  IHIRER,Ei^YN  and  STOKES  'l>^lenninaias  of  the  Female  Occupation  A 
L^*IinwI¥oiNitMlity  Analysis."  Re^^  cf  Economics  and  Statistics  67, 3  (August  1985):  395-404. 

This  smdtyr  exaounes  dM^  dbter^^  of  two  aspects  of  occupations  which  have  been  found  to  have  important 
influences  on  fimiade  wages:  ttie  ddO  ie^ 

(^fpicany  femate  versus  nude  or  iniegr^  Usbgalc^-Imearpraba^^ 

Woo^n  cohort,  hyppthi^  drawn  fiom  tte  Cohort:  G. 

823  I£1B0WITZ,ARLEEN;  WArre,  LINDA  J^Wrre  "ChUd  Care  for  Preschoolers: 
DiflGwcnccs  by  CWld's  Age,"  Demography  25,2  (Kfay  1988):  205-220. 

Because  of  the  hi^  rates  of  empfeynoent  of  moAers,  a  large  and  increasing  number  of  preschool  children  receive 
r^ular  que  fiom  Mxneone  else.  TUs  pqier  develops  and  tftsts  hypotheses  ^XMit  choice  of  child  care  arrangements 
for  youqger  and  older  preschod  chiMren  using  dua  fiom  the  Young  Women's  cohort  The  authors  argue  that 
appropnatecmdq^en^on  U  includi^  both  care  by  the  mother  and  care  by  a  p^ 

tte^ild>homefor^i|henagedOto2,a^  Models 
pi  the  mother's  emplcyment  and  chcMoe  trf  diild  care  are  estimated  separately  for  younger  and  older  preschoolers. 
The  itsidtt  show  that  need  for  care,  presence  of  substitutes  for  the  mother,  financial  resources,  and  prefi^nces  all 
affect  boa  full-time  caie  Iqr  the  mother  and  9pe  of  child  care  chosen  by  working  women,  although  they  affect  these 
tw  decisions  in  diffinent  ways.  Cb^^ 


824  I^OWIT^  ARLEENandWArTE,LINDA  J.  •Women's  Employment  During  Pregnancy  and  Following 
Birth."  (bi-progress  Research). 

This  m*pf  ogre^  research  will  examinrf  the  changes  in  labor  fcxce  behavior  that  are  made  by  women  before  and  after 
the  Urth  <tf  a  child.  We  will  use  <tata  firom  the  NLSY  to  examine  the  duration  of  employment  during  pregnancy  and 
the  amoont  time  elapsed  before  a  woinao  letiiriis  to  work  after  a  birth.  This  data  set  is  ideally  suited  to  the 
examination  of  tiieae  tc^ics  because  <^  the  extensive  infonnation  on  labor  sui^ly  factors  occurring  at  the  time  of  a 
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child's  birth  and  attiUidinal  data.  In  addition,  the  enhanced  sample  sizes  for  black,  Hispanic  aiid  teenage  motfam 
allow  the  testing  cf  hypotheses  regait^g  the  behavicMr  of  these'important  minority  groups,  the  timeUne^  of  the 
data  is  crucial,  since  laibor  supi^y  of  pregnant  womeii  and  recent  mothers  has  increased  dramaticaliy  in  the  last 
decade.  Our  empirical  modelling  will  rely  heavily  on  hazard  models,  .which  exploit  the  temporal  relationships  iii  the 
data  to  a  greater  ^t^t  than  previous  studies  of  labor  supply  near  the  tinie  of  a  birth.  This  method  also  allows  us  tt> 
include  data  oa  woinen  who  do  not  retun  to  wcxk  after  a  birth  during  the  data  collection  period.  Our  methods  wOl 
explicitly  albw  for  heterogeneity  ainong  woinen  in  ^i^^  fistcto^  that  persist  fcr  the  woman  over  several 
births.  The  results  firom  the  proposed  research  will  tid  employment  policy  makers  designing  policies  that  take  into 
account  chiklbeanng  of  employed  women,  and  will  hel^  he^  policy  makers  concerned  with  the  weU-being  of 
mothers  and  children  take  into  account  the  emi^oyment  of  women  when  pregnant  and  after  a  birth.  Cohort:  Y. 

825  LEIGH,  DUANE  E.  M  Analysis  cf  the  Determinants  of  Occupational  Upgrading.  New  Yoifc:  Academic 
Press,  1978. 

The  occt^atipnal  mobility  of  individual  wdricers  is  CTUimined  in  attempting  to  test  several  hypotheses  drawn  fiom 
human  d^t^  theory  and  the  dual  labor  niatket  hypothesis.  The  tests  involve  a  comparison  of  the  occupadpnal 
advancement  of  black  and  white  males  in  similar  age  csuegories  using  two  sources  of  Ic^  ^tudinal  data.  Census  data 
aUow  the  measuremem  of  pcciqiatkmal  dumgeit^  and  1970,  while  change  over  the  ^66-69  period  is 

examined  using  the  NLS  of  Young  A^n.  Results  indicate  that  leducadon  and  post-school  investments  in  vocational 
training  and  job  tenure  have  positive  effects  of  roughly  similar  magnitudes  pn  the  upgrading  of  blades  and  whites. 
Cpntrollmg  for  these  personal  endowments,  the  effect  on  upgrading  of  mobility  between  employers:  is  also 
estimated  :Cohort:B. 

826  LEIGH,  DUANE  E.  "An  Analysis  of  the  Interrelation  between  Unions,  Race,  and  Wage  and  Nohwage 
Compensati(Hi.'*  FinsaR^cwt,  EmidoymemandTraming Adni^  1978. 

Using  dau  from  the  NLS  of  OMer  and  Young  Men,  this  r^ort  presents  ^timates  of  the  effect  of  unions  on  relative 
wage  rates  and  on  a  variety  of  measures  of  npnwage  compqisation*  For  white  workers,  rcsults  obtained  from  a  two- 
equmion  model  in  which  wages  and  union  status  are  endogenously  determined,  indicate  that  the  usual  single^uation, 
estimates  of  union-nonunion  wage  diffnenti^  overstate  Uie  tnie  relative  wage  impact  of  unions.  This  conclusion 
does  iiot  hold,  however,  for  black  workers.  The  relatively  large  relative  wage  estimates  obtained  for  blacks  confirm 
previous  results  showing  larger  imkm-rionunion  wage  differentials  for  blacks  than  whites.  Among  nonwage 
variably,  unions  are  found  to  decrease  the  qmt  propensities  p^  woikers  in  bbtfi  raci^  groups.  Similarly,  a 
comparison  of  die  occtipatiohal  molHlity  of  w(Hke!s  who  remain  with  the  same  employer  indicates  Uiat  unionized 
whites  do  not  enjoy  systematk:aUy  greater  promotional  opportunities  relative  to  unionized  blacks  wiUiin  internal 
labor  markets;  Cohort:  BM. 


827  LEIGH,  DUANE  E.  "The  Determinants  of  Workers*  Union  Status:  Evidence  from  die  National  Longitudinal 
SixTieys.'  Jowrmdtf  HunumResowrces 

According  to  die  literature  oh  detenninants  of  union  statuis,  substantial  differences  exist  in  die  likelihood  of  union 
membersiiip  by  persons  witii  various  characteristics.  It  is  unknown  if  tiiis  trend  is  due  to  differences  in  individual 
woricer-s  preferences  for  union  rq)rcsentation  radier  dian  differences  in  die  availability  of  unionized  jobs;  Farber 
(1983)  encountered  a  censoring  problem  in  estimating  his  queue  for  explaining  Uie  process.,  However,  using  die 
1980  wave  of  the  Young  Men  Grfiort  of  die  NLS  l^ely  avoids  diis  problem  and  permits  direct  estimation  of  crucial 
probabilities  associated  widi  the  model.  There  zxt  important  differences  in  econometric  mediodologies  and  die  data 
sets  analyzed,  but  die.  results  support  Farber's  conclusion  Uiat  queuing  for  vacancies  in  existing  union  jobs  is  an 


NU  Research 


233 


impddani  labor  nuuket  phenpivenra  Supply  constraints  on  the  availability  of  union  jobs  dominate  worker 
prdeiences  in  explaining  differences  in  extent  of  unioabn  ^bn  by  occupation  and  region.  Cohort  B. 

82jS  LEIGH,  DUANE  R  "Do  Unioii  Membra  Receive  Compensating  Wage  Differential  American  Economic 
i?ev<w  71  (December  l?81):1049-55. 

Two  conciuskms  iniQr  drifram  from  the  findings  presented  here.  First,  Duncan-Stafford's  longitudinal  evidence 
showing  thai  hi^ier  union  wages  rq)resent  a  compensating  differential  for  undesirable  worldi>g  conditions  does  not 
generalize  b  NLS  data  for  Yoimg  MeiL  Second,  the  NLS  evidence  appears  to  be  more  consistent  with  a  collective 
voice  view  of  imioQism  than  it  is  with  tte  iriieidqpendenci^  hypothesis  ad^ced  by  Dunc^  and^taffixd.  In 
particular;  result  c4^^  for  union  joiners  mi  leavers  indiaue  that  wcxidng  conditions  in  the  union  sector  are  at 
least  equal  to  those  in  nonumoa  jobs,  as  woidd  be  expected  de^te  their  higher  wages,  organized  wcxkers  have  a 
dircaiii^act  through  thdr  unions  malte^  Cohort:  B. 

829  LHGH,  bUANE  E.  'Ihe  Effect  of  Job  Expmence  on  Earnings  Industrial 
/Jetofow  15  (May  1970:1^^ 

The  purpose  of  this  pq)er  is  to  improve  on  the  specification  of  job  experience  as  measured  by  current  age  minus  age 
at  coinpi^ion  of  schooling.  Using  .wcfri;  htstocy middle-aged  men,  a  iriodel  is  investigated  that 
focuses  on  the  determinatkm  of  fi![st-j6b  occupation,  occupation^  change  between  first  job  and  current  job,  and 
current  wage  rate*  The  prinu^r  firkUhg  is  Aat  it  is  wodc  e^rience  accompanied  by  occupational  advaiicement 
ROher  than  work  expmd^  Cohort:  M. 

830  lilGI^DtjANEE.  The  Effixt  of  Unionism  on  Wcm*  Industrial 
(mdLibor  Relations         34  (July  1981):S1()*2L 

The  author  focuses  on  the  impact  of  unionism  on  pension  beiiefits  that  middle-aged  male  workers  expect  to  receive 
at  ictirement  The  valuation  of  fimue  benefits  is  examined  because  expected  braefits  rather  than  actual  expenditures 
by  emplpym  in  pensiqiis  dioidd  be  diC'iniore  impcnrtarit  variable  in  explaining  the  labor  nuirket  behavior  of 
individual  workers.  from  the  NLS  of  Okto  Men  4SrS9  suggest  that  union  workers  are  more  knowledgeable 
than  non-union  woriDBTS  about  their  retirement  benefits.  AmcHig  firms  providing  benefits,  expected  benefits  are 
actually  lower  in  union  firms  than  in  non-union  est{d)lishments;  however,  nonunion  firms  are  less  likely  to  to  provide 
pension  benefits;  Cohon:  NL 


831  LEIGH,  DUANE  E.  "How  Accurate  are  Workers*  Working  Pi^, 

Depadmoit  of  Economics,  Washmgton  State  University,  1982; 

Using  data  from  the  NLS  of  Older  Men,  this  pey)er  exammes  the  accuracy  of  workers'  percq[)tions  of  dieir  future 
pension  benefits  by  comparing  expected  boiefits  measured  in  1971  to  benefits  measured  in  1976.  The  empirical 
rtsidu  suggest,  conbolling  for  the  effects  variables  likely  to  be  related  to  accuracy  of  perceptions,  that  workers 
generally  underestiihate  the  level  of  pension  income  th^  ^1  receive  upon  retirement  Extent  of  underestimation  is 
found  u>  be  largest  for  individuals  not  yet  old  enough  to  retire  smd  smaUest  for  individuals  who  actually  retired 
during  the  time  period  examined  There  is  no  evidence  of  a  systematic  difference  between  uniorj  and  nonunion 
workers  in  the  accuracy  with  which  future  benefits  are  perceive 
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832  LEIGH;dUANEE  *The  National  Longitudiiuil  Survey  A  Selective  Survey  of  Recent  Evidence/ iteview.o/ 

Hm  paper  proWdes.a  sdective  survey  of  recent  empirical  studies,  laigely  by  economists,  which  are  based  on  tfie 
four  original  age-sex<HX^hprts^of  the  NLS*  The  survey  is  (vganized  around  tiie  following  labor  market  issues:  (1)  the 
estimated  returns  to  scho6iing;^(2y,the  impact  experience. on  subsequent  employrnent  and^ 

ctffnings;  (3)  the  effea  of  discontinuous  wc^  experience  on  the  earnings  and  labor  supply  decisioiis  of  married 
women;  and  (4)  the  retirement  decincm  of  older  wonkers.  Cohort:  B  G  M  W. 

833  LEIGH,  DUANE  E.  "^OccqNdonal  Advancement  in  the  Late  1960s:  An  Indirect  Test  of  the  Dual  Labor 
Market  Hypothesis!*'  JowiuU  cf  Human  Resqurcesi  1  (Spririg  i976):lSS-7L 

The  occiq^oiud  inobili^  of  black  and  white  tmdes  durir^  the  1^^  is  examined  to  test  the  hypotheses  that 
large  and  systematic  racial  differentials  exist  m  boA  between-firm  and  within-firm  job  upgrading.  Longitudinal  data 
fiom  the  1970  Gqisus  and  the  NLS  of  (Mder  and  Young  Men  are  used  in  the  ^pineal  analysis.  Neither  sample 
provides  evidence  of  a  systematic  racial  differential  in  tte  ^ect  of  interfirm  mobiU^  on  occupational  adyanciement. 
The  evidence  with  rie^piea  b  JntriSrm  advancemoit  is  less  unequivocal  Given  the  racial  differential  in  initi^ 
occupa^Mud  levels,  iibweyer,  only*  smidl  black-white/  differences  in  advancement  lyipear  within  internal  labor 
inaricet&  Gohoft^B  M. 

i 

834  If  lGR  DUANE  E;  ^lUK^ial  Differentiab  in  R  Further  Evidence  from 
the  Lbngitudihal  Surv^s.*"  Mimeo,  University  of  Wisconsin,  Institute  for  Research  on  Poverty,  1974. 

The:»uthqr  an^yzes  the  impact  of  formal  schooling  and  vocational  to^uning  on  aitqnadve  measures  of  labor  marlxt 
success  for  men,  The  residts  agree  with  Froeman  and  Flanagan  diat  during  the  period  between  1966*196^, 
occupational  adyancemoit  \&  significantly  related  to  formal  ed^icatioh  for  whites;  for  blacks,  post  school  vocation^ 
tndmng  aiid  firm  specific  .e?q[)erfence  lead  to  greater  adv  For  both  racial  groups,  the  advancement  is 

greater  ainong  young  men;  but,  for  neither  age  cohort  is  occupational  segregation  siulBciently  strong  to  negate  the 
advaiKeinent  of  black  nnen*  Coh^^ 

835  LEIGH,  DUANE  E.  llacial  Differentials:  in  Um^^  A  Simultaiieous  Equations 
.^ypfoach**"  JouhuA  cfLaborMsewrch  1  (Spring  1980):^-1 14, 

This  study  inye^gated  the  effect  of  relative  wages  rxi  imion  status  and  the  ^ect  of  unions  in  raising  wages  using  a 
three-ei^uuion  model  detmiining  unionism  and  uhioti  and  nonunion  wage  rates.  F^rametens  of  the  model  wm 
estimated  using^die^NU  e^  primary  focus  of  the  analysis  was  on  racial 

d^ertndals  of  diese  efftots  within  age  groups.  Estimation  of  the  uriiorusm  equation  indicated  that  for  both  age 
cohorts,  umon  status  is  generally  as  sensitive  to  the  pmonal  characteristics  and  industry  of  employment  of  blacks  as 
it  is  for  whites.  Among  tnidde-aged  men^  die  predktc^^uMon-nonunion  wage  differaitial  has  a  PQSitiye  and 
significant  impact  on  uiuon  status,  witti  the  estimates  obuilned  for  whites  exceeding  tt^t  for  blacks.  The  effect  of 
rdative  wag^  for  young  nien  was  found  to  be  positive  but  not  statisdcidly  significant  for  either  racial  group.  The 
utterpretation  given  diese  results  is  that  dx>ice  of  union  ^us  appears  to  be  rhore  constrained  by  ^ployer 
selectivity  for  young  woricers  and  for  middle-aged  blacks  than  it  is  for  middle-aged  whites.  Cohort  B  M. 

836  LEIGH,  DUANE  E.  ''Racial  Discrimination  and  Labor  Unions:  Evidence  fiom  the  NLS  Sample  Middle- 
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This  801^  examines  Despite  a  few  diffetences  in 

data  bijses,  most  of  findings  xtfofted  m  diis  paper  siq^port  AsbenfelU^^  earlier  analysis  of  the  same  study.  With 
r^pect  l6  nklustiial  unions,  collective  bargaining  coverage  was  found  to  produce  a  larg^  covered-noncovered  wage 
^atntial  for  blacks  than  for  whit^  These  unions  qppear  to  have  ain  important  wage  leveling  effer  across  skill 
yk^Oiks  of  jobs  and  there  is  no  evidence  that  blacks^  are  diqproportipnately  excluded  from  memibership. 
Alternatively,  craft  unions  appear  to  practice  entry  discriminatkm  agamst  blacks,  and  covered-noncovered  earnings 
.diff(nent^  earned  by  skilled  and  semiaiidUed  ^whites  are  signifx:ant^  higher  than<  those  earned  by  blacks.  la 
ad(Ution,  wage  di^^  unipnized^wo      in  airistruction  are  consklerably  larger  than  those 

received  by  cnA  unions  outside  the.building  tnides.  The  overall  impact  of  craft  unions  on  blacfewhite  earnings  ratio 
in  1969  was  tt)  depress  the  ratio  slighOy  relaBvct  to  what  it  would  have  been  in  the  absence  of  unionism.  Cohort:  NL 

837  LEIGH.  DUANE  E  'XJnion  Ptefierences.  Job  Satisfac^  Industrial 
254  (Wiritw  1986)^  / 

According  to  Freeman's  (197Q  exit-yoioe  model  of  unionismt  unions  provide  thdr  members  with  a  collective  voice 
to  address  grievance^  mpderatiAg  the  effects  of  wortcr  dissatisfactiorj  on  turnover.  The  model  was  tested  using  data 
fiom.Ae  1980  Ypimg  Men's  cohort  The  surv^  assessed  woric  dissatisfiEK^  and  desbes  for  union  rq)resentation 
for  boich  union  and  1^  Union  wockers  expressed  significantly  higher  levels  of  job  dissatisfaction 

than  nonunion  wodom,  regardless  of  die  level  ct  satisftK^tion,  they  desired  union  rq)resentati6h  more  strongly. 
This  fincfihg,  in  relation  to  l(ywer  union  wori^  quit  raiM,  irovided^siupport  for  the  exit-vdce  model.  Nonunion 
woftos'  de^ires^fcv  uh^^  ^terpty  increased  wi^  risiiig  levels  (tf  jJb  dissatisfaction)  While  desires  for  union 
rq)resentation  grew  widi  pqr  jsatifiGaction  for  union  workers,  tfiey  decreased  with  pay  ^tisfaction  and  education  for 
nonunion  w^ers.  HiiaUy,  nonwhite  wod^  the  stnmgest  de^  for  union  rq)resentation,  especially 

nonunion,  non white  worioN^^  Cohort:  B. 


838  L£IGH;  PUANE  E.  "Unions  and  Nonwage  Racial  Discrimination.*'  Industrial  and  Labor  Relations  Review  32 
(July  1979):439-50.  . 

This  taper  dqwurts  from  eariier  studies  of  racial  differences  in  union  impact  by  concentrating  on  differences  on  two 
iionwage  iabor  maricet  outcomes:  die  exit  propensity  of  individual  workers  and  ttidr  opportunities  for  occupational 
upgrading.  Usiqg  data  from  die  NLS  of  Yoimg  and  Older  Nfen,  die  aiithor  finds  tfsat  unionkn  lengthens  tenure  and 
induces  quits  for  bbcb  and  wta^  idike  in  both  categories.  Similariy.  no  systematic  raciid  difference  is  found  in  die 
opportunities  for  oonqMUio^  advanceinent  awulable  to  unionized  Uadcs  in  comparison  to  unionized  whites.  The 
author  concludes  that  union  bar^ining  over  nonwage  conditions  of  employm^t  does  hot  have  die  effect  of  negating 
the  positive  impact  (^imions  on  tte  r^  Cohort:  BM. 

839' m  An  Empirical  Re-Examination."  Journal  of 

Human  Resources  19,4  O^all  1984):SliS31. 

!Ih  attempting  to  provide  a  more  comprehensive  ernj^rical  analysis  of  die  determinants  of  mandatory  retirement 
prKticeSt  dus  paper  adds  to  die  empirkal  predicdbns  of  Lazear*s  ''mcentives**  model  several  implications  drawn 
from  a  specie  training  mpdd  of  mandatory  retireinerit  These  implications  relate  mandatory  retirement  to  costs  of 
monitoriiig  woricer  perf^^  and  investments  in  qiecific  human  capM.  Using  data  from  die  NLS  Older  Men 
sample,  evidoKe  is  pesdited  su^  diat  bodi  monitoring  costs  and  specific  training  are 

important  dqmits  of  an  economk:  explanation  of  mandate^  retirement  Cohort:  M. 
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840  LEIGH,  DUANE  E  and  DUNCAN,  GREGORY  M  "The  Endogeneity  of  Union  Status:  M  Empirical 
Demonstration.*'  Unpiiblished  ms.^  Department  of  Economics,  Washington  State  University,  1983. 

An  unsettled  issue  in  the  literature  relatung  to  the  relative  wage  effect  of  unions  is  the  t^propriate  treatment  of  union 
status  in  a  wage  detennination  modd.  In  the  context  of  a  three-equation  model  determining  union  m^bership  and 
union  and  nonunion  sector  wage  lates,  this  paper  presehts  an  instrumental  variables  (IV)  procedure  for  estimating 
the  parametos  of  the  wage  equations  and  a  test  of  the  expgenei]^  of  union  status  using  the  Hausman  specification 
test:  An  advantage  of  our  IV  px)cedure  in  comparison  to  the  widely  used  inverse  MiU!s  ration  procedure  is  diat  our 
I»ocedure  is  a  distribution-firee  estinuoor,  wher^  die  inverse  Mill's  ration  estimator  hinges  on  the  assumption  that 
the  joint  probabili^  distributions  of  the  error  terms  are  bivariate  normal.  Using  data  for  a  sample  of  middle-aged^ 
white  w(Aers,  we  estimate  the  parameters  of  the  union  and  ncMiunion  wage  equations  with  both  procedures.  On  the 
key  question  of  the  endc^eneity  of  union  ^uous,  the  Hausman  test  decisively  rejects  the  null  hypothesis  of 
exogeneity*  The  inverse  Mill's  ratio  procedure,  in  contrast,  provides  coefficient  estimates  on  the  selectivity  terms 
that  fail  to  indicate  evidence  of  sampWsele(  Uvity  in  either  sector.  Cohort:  B  M« 

841  LEIGH,  DUANEE  and  HHJJS,  STEPHEN  M.  ^'Male-Ftoiale  Diffioences  in  the  Potential 
Outside  TraditioiMy  Unionized  bidustries.**  JoiihuUqflAiborResea^^  131-142. 

Using  recent  NLS  data  on  prefimnces  for  union  representation,  this  paper  examines  whether  diffeiences  by  sex  exist 
in  the  potential  far  union  organizing  outside  of  traditionidly  unionized  industries.  The  methodology  used 
distingi^shes  between  workers*  prefmnces  for  union  reinvsentation  and  the  relative  s\spply  of  union  jdbs  in 
explaining  interindustry  differences  in  the  extent  ct  unionization.  Within  the  private  sector,  women  employed  in 
industries  other  than  ttaditioiudly  unionized  industries  are  found  to  have  at  least  as  strong  a  preference  for 
unionization  as  comparable  men,  but  a  considerably  lower  of^xntunity  for  unionized  employment  given  the  desire^ 
fq^  union  rqyresentation.  Comparing  the  piiUic  sector  with  traditionally  (^aiuzed  industries,  the  greater  extent  of 
unionization  in  the  public  sector  is  largely  explained  by  a  stronger  desire  for  union  representation  on  the  part  of  both 
male  and  female  publk  sector  employees.  Cohwt:  B  G. 

842  LEIGH,  DUANE  E.  and  HILLS,  STEPHEN  M.  "Public  Sector-Private  Sector  Differences  in  Reasons 
Underlying  Expressed  Union  Preferences."  Journal  of  Collective  Negotiations  in  the  Public  Sector  16,1  (1987):  1* 
14. 

Recent  \^ves  of  the  Young  Men  and  Young  Women  NLS  samples  provide  information  not  only  on  how 
r^pmdents  would  vote  in  a  hypothetical  union  rqpreseritation  Section,  but  also  on  the  primary  reason  for  their  vote., 
this  p{q)er  uses  the  primary  reason  information  tt>  examine  whether  differences  exist  between  piiblic  sector  and 
private  sector  workers  in  the  r^tsohs  underlying  e7q)ressed  voting  preferences.  The  miyor  finding  of  the  paper  is  that 
the  relatively  large  <temand  of  public  employees  for  union  rq>resentation  reflects  a  relatively  strong  i»x^ferenceior 
collective  action.  Our  interpretation  of  this  finding  is  that  piiblic  employees  recognize  the  economic  payoff  to 
collective  behavi^  in  the  political  arena*  Cohoit:  BG. 

843  LEIGHTON,  LINDAS.  "The  Structure  and  Determinants  of  Youth  Unemployment:  An  Empirical  Analysis  of 
Black-White,  Male-Female  Differences.**  Final  Repoxu  Employment  and  Training  Administration,  U.S. 
Department  of  I^r,  1980. 

This  research  examines  the  structure  and  determinants  of  unqhployment  among  young  men  and  women,  the  NLS 
of  Young  Women  and  Men  from  1968  throughi971  are  utilia^.  Respondents  included  blacks  and  whites  between 
the  ages  of  16  and  24.  The  unemployment  rate  over  a  period  of  time  is  decomposed  mto  incidence,  duration,  and 
non-iMttticipation.  To.gauge  which  oh^^     of  the  rate  is  primarily  responsible  for  group  differences,  percent 

•H3 


237 


.  diffeitntiab  in  ^  rate  and  its  components  aie  calculated  for  sdected  population  groups.  In  general,  higher 
uneiniloymeni  wages  aie  attributable  to  higher  emi^oyroent  probabilities,  but  non-participauon  is  also  important  in 
oeadng  gibq)  difrerencesrcq[)ecially  in  nude-femide  comparisons  among  blacks.  With  few  exceptions,  duration 
works  to  narrow  die  sex  differential,  and  does  not  contribute  significantly  to  the  racial  difference.  Since 
unemi^oyment  incidence  is  primarily  responsible  Ux  group  differences,  the  analysis  focuses  on  hhor  mobility. 
Cohwt:  BG. 

844  LEIGHTON,  UNDA  S.  'XJnemployinent  over  the  Wwk  History:  Struaure,  Detcrmmants,  and  Consequences.** 
V^S).  Dissertation,  Columbia  University^  1978. 

This  dissenation  investigates  differential  patterns  of  unemployment  over  the  work  history.  Particular  attention  is 
paid  to  the  role  of  traditional  human  capital  variables  in  reducing;  employment  instability*  Comparisons  are  made  for 
four  riEK:e  age  groups  among  male  labor  force  participants.  i%is  research  extends  previous  studies  of  differential 
unemi^oyment  in  four  important  witys:  (1)  die  unemployment  rate  is  segmented  into  its  underiying  components: 
incidence,  average  dimitkm  per  q^ell^  and  niimber  of  ^Us;  CI)  unemployment  is  studied  over  progressively  wider 
time  qpans,  thus  redudqg  the  selectivity  bias  inherent  in  fbon  period  analyses;  (3)  the  rdaticmship  between  turnover 
and  unemi)k>yment  is  examined;  (4)  detailed  informatkm  on  the  reason,  for  unemployment  is  utilized  Higher 
unemptoymeni  rates  tii  the  yomg  compared  tt)  the  mature*  of  blidcs  compared  to  whites,  and  of  Uie  enrolled  relative 
to  the  nonenroUed  were  genenied  primarily  by  Uglier  protnbUities  of  unemployment  and  not  by  longer  spells*  The 
incidence  of  unemployment  im  a  sufifident  statistic  lo  predict  the  relative  size  of  the  unemployment  rate  for 
different  demographic  groiq»  both  in  the  ^ibrt  and  long  run.  This  was  not  true  for  average  duration  per  spell, 
number  of  spells  or  pnpottiMQi  time  unemplpyed  The  unemploythent  rate  for  job  holders  is  separated  first  into  a 
quit  and  a  teyoff  relitfed  un^  rate,  «id  then  each  is  segmented  further  into  a  turnover  rate;  a  conditional 

probability  of  unemplo^nent,  and  an  associated  duration  of  unemploymcri  Estiniates  of  these  bask:  measures  are 
adcidated  for  each  demograirtiic  gtbq)  and  examined'by  skill  levels  for  at  least  two  periods.  Three  general 
observations  emerged  fdr^^  (1)  a  hi|^  proportkm  of  quitters  became  unemployed;  (2)  layoff  did  not 

necessarify  imply  unemployment;^)  job  change  did  not  mean  unemployment  nc^  was  unemptoyment  s>iionymous 
with  job  change.  For  young  tnen»  j6b  sampling,  as  indk:ated  hy  hi^  quit  rates  combined  with  relatively  low 
probabilities  of  job  prearranging,  let  to  high  probabiUties  of  quit  related  unemployment  Tlius,  the  primaiy  form  of 
youthftd  unemployment  was  voluntary.  Among  the  experienced  labor  force,  layoff  unemptoyment;  particularly 
temponuy  layoffs,  was  the  dominant  case  of  uhempkiymeiit  Qak  unemployment  was  relatively  unimportant  among 
mature  men  and  was  due  chiefly  to  permial  Cactors  soch  as  poor  health  and  family  reasons.  The  high  probabilities 
of  unemptoyment  obsorved  for  black.woikers.were  attributable  to.higher  layoff  rates  and  to  higher  probabilities  of 
unemi^oymect  given  a  job  sqwration  and  not  to.higher  quit  rates.  The  unem^oyment  rate  and  its  underlying 
components  are  correlated  b  woricer  characteristics,  industry  and  prevk>us  emptoyment  history  using  multiple 
regression  analysis.  Three  pdnts  weit  evident:  (1)  skill  levels,  measured  by  education,  hourly  wages,  and  current 
job  tenure,  were  the  most  consi^dy  sigmficuu  determinants  of  the  probability  of  unemployment;  (2)  the  incidence 
of  quit  and  layoff  unempkiymnnt  could  be  underatood  quite  weU  in  terms  of  die  turnover  probabilities.  The 
conditional  probabilities  of  unempk>yment  were  not  strongly  correlated  to  woricer  or  job  characteristics;  (3) 
unemploymerit  compensation,  increased  job.  ii^^  number  of  spells,  for  mature  workers,  and 

dierefofe  tended  to  increase  total  weeks  unemployed.  Among  die  young,  benefits  were  moipc  apt  to  increase  average 
duration  per  q)eU.  Lastfy,  die  immediate  and  fiiture  consequences  of  linemployment  on  relative  wage  growdi  are 
examined.  white  youdis,  die  inmiediabeffea  of  an  incidence  of  u^  In 
contrast,  linemptoyment  had  no  adverse  consequences.on  die  wage  gains  of  black  youdi,  suggesting  litde  on  die  job 
investment  For  woricers  approaching  retirement,  unemptoyment  also  had  minimal  impact  on  relative  wage  growdi. 
Cohort.BM. 
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845  LBIOinX)N,LINDAS.«ndMINGER,  JACOB.  'Bf&ctt  of  Minimum  Wages  on  Human  Capitol  Fbnnttk^ 
In:  Hie  Eeonomics  cfUtd  MiiUmm  Wages,  S.  Raaenbcrg,  ed.,  Washington.  D.C.:  Amwican  Enterprise  Institute 
fwPiiblicPolKy  Research,  1981. 

The  bypodiesis  that  minimum  wages  tend  to  discourage  on-the-job  training  is  largely  supported  by  our  empiriCiA 
analysis.  Direct  efTecti  on  rqxxted  job  training  and  corollary  effects  on  wage  growth  as  estimated  in  microdata  of 
the  NLS  of  Young  Men  and  Midiigan  Income  Dynamics  (MID)  are  consistently  negative  and  stronger  at  lower 
education  levels.  Apart  from  a  nngle  excqMkWi  no  effects  are  observable  anx^ 

education  exceeds  hi^achooL  The  effects  on  job  turnover  are:  a  decrease  in  turnover  among  young  NtS  whites, 
but  an  increase  among  yoimg  NLS  Ukks  aikl  MID  whites.  Whether  these  iq>parendy  cdhflicting.fmdin^  on 
tiinwver  reflect  a  distinction  bttween  short  and  long  run  adjustmentt  in  jobs  is  a  question  that  requires  further 
testing.  Cohort:  B.         ■     .  . 


846  LERMAN,  ROBERT  L  "Do  Welfiare  Programs  Affect  Schooling  and  Work  Fattems  of  Young  Black  Men  and 
WonM^r*  Eresented:  Cambridge.  MA,  Cdnfereoce  on  Inner  City  Black  Youth  Unemployment,  1983. 

This  pqwr  discusses  Ae  role  of  income  transfer  prognuns  in  aevching  for  explanations  of  tiie  poor  labor  market 
oulcpiMs  for  1^  and  low  inoonie  youth.  Ikv  young  Made  men,  the  significampredKtedwsi&ueeffe^ 
that  much  of  the  negative  outcooies  mt  actually  due  to  the  welfiue  experience.  However,  die  larger  and  more 
systematically  significant  effects  of  actual  «  oppoaed  to  predated  welfare  suggests  tiiat  some  vcff^vt  youth 
otttcones  are  attibutabte  to  unmeasu^ 

and  low  empkiyment  related  capadtiM  of  the  youths*  CamOy.  Young  black  women  interact  with  welfare  programs 
in  a  much  larger  and  nme  direcl  way  it^  dp  young  Uack  men*  EfTecu  on  youog  men  aie  found  to  take  place 
miuhly  as  a  result  of  benefits  received  by  patents  or  other  rebtives;  In  cohtrastt  yoang  women  seem  to  be  affected 
bodi  indirectly  as  a  result  of  a  parem*s  or  idbd 
teKl  of  their  own  welfiKe^£^ 

n^ve  effects  from  welteepn^^  Unlike  the  case  of 

young  men,  it  is  possible  to  identify  mediaidsms  tluougli  which  welfim  prognuns  influence  young  women.  The 
evidence  goes  beyond  weUue*s  influehco  on  young  women  to  become  umnanied  mothers.  Even  among  unnwriod 
motherst  the  rmipt  of  wel£une  ben^ts  t^^ 

emirioj^ty,  predicted  wdfiiit,  exened  .a  siibstahd^^  on  die  labor  m|uket  r^oma^ 

unmairied  mothers.  Radal  diilinentials  in  the  fltait  of  young  living  with  a  fiamily  on  welfare  K^pear  quite  lage. 
With  2K>-30  pei^  black  youdi  mi  onfy  5  percent  of  white  youth  intencting  ynOi  the  welfare  system,  any 
weUkre  effeds  on  youth  employment  could  account  for  a  significant  part  of  the  overall  aiid  surprisingly  high  racial 
diff(mntials  inemploymemleveb.^C^^  Y. 


847  LERMAN.  ROBERT  L  "A  National  ftofik  of  Young  Unwed  Fatheis:  Who  Are  T^^^ 
Fuenting?'*  I^esented:  Conference  on  Unwed  Fathers,  1986. 

Using  data  fiom  the  1979-198S  NLSY,  tfiis  r^on  profiles  the  characteristics  of  young  men  who  are  unwed  fiathers. 
Yoimg  unwed  fiubers  were  found  lo  be  generally  less  educated  widi  lower  academic  abilities,  to  have  engaged  m 
sexud  intercourse  at  an  earlier  age,  and  lo  be  more  involved  in  criminal  activities  than  other  young  men.  Family 
background  fiictors  such  as  low  fa^ 

a  youtignuuiM^  become  an  unwed  fiuber.  Significant  race  dperences  in  unwed  fathertiood  remained  even  ^ 
taUngaccountofrimilybackgn^  Y. 


848  LERMAN,  ROBERT  L  Tlie  Nature  of  the  Youdi  Unemttoyment  Problem:  A  Review  Paper."  Technical 
Analysis  Paper  No.  69,  UJ5.  Dq>artment  of  Labor,  1980. 
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This  piper  provides  an  overview  of  the  nature  md  severity  of  youth  unemployment  utili^g  data  from  both  the  NXS 
and  OPS.  Ilie.  aucto  investig^  youth  unem^ymenl  from  the  classical  position  that  there  arc  two  types  of 
leasodi  for^  ^  huge  diiSerenoe  between  yoMAth  unempioyment  and  adult  unemployment-first»  that  youths  are  less 
desinble  to  potential  emirioyen  than  older*  niort/i^perieiiced  and  perfaq)s  bett^*traihed  adults;  and  s6:ond,  that 
youth  unemiAipiem  is  nan^  due  to  the  high  tumov^*  seasonality  and  school-to-woik  transition 

inherent  19  taen^bto  force  par^^  It  is  found,  however^  that  the  seakmal  pattern 
entry  hM  no  effect  upon  the  unenq)k)ynm  rate,  and  that  the  high  turnover  rate  of  youth  accounts  f(^  (mly  30 
percent  of  the  youtVadu^t  difiGnentiaL  Family  status  differences,  such  as  leaving  school  and  liecpming  financially 
independent,  can  account  for  iq>  10  75  percent  of  the  employment^population  ratio  of  white  youths.  Limited  work 
eqwience  wA  education  also  are  found  to  aSfoct  the  level  of  ypudi  employment  Although  it  is  concluded  that, 
ceteris  paribus,  a  black  youth  has  len  poinu  lower  eniiploymra^^^  than  a  white  youth,  many  of  the  large 

racial  differmes  in  enqrioy^  somehow  related  to  Armed  Rwccs  emoUment  patterns- 

apparoidy  nme  blacb  than  ^tes  enter  the  milituy,  ifor,  v^iiatever  lea^ns.  Voc  nude^,  the  racul  differential  in 
crime  ntes  and  arrest  records  is  idso  a  potential  fiictor,  as  employers  still  use  this  data  in  hiring.decisions,  even 
though  the  practice  is  iU^gaL  I^ftnudf^fiunity  status  dif^^ 

in  employment  status*  Finally,  for  both  sexes  and  races,  ahhough  more  pr^K)unced  for  blacks,  the  difference  in 
frmily  economic  status  u  also  a  n^^  Cohort  B& 
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849  LERMAN,  ROBERT  L  nvhoarc  the  Young  Absent  Fathers?"  Yomh  m  Society  \%A  (September  1986):  3- 
27. 

Characteristics  of  young  absent  fiohers  in  the  Unil^  Stoles  are  investigated  using  data  fiom  the  NLS Y  (number  of 
cases  « 12^  Uxiividuals  aged  14-21  in  1979);  foUow-iv  intcr>dews  were  Conducted  with  90%  erf  the  initial  sample 
eadi  year  fiom  1980  iq  1985.  Tabulations  (rf  the  dato  reveal  that  1  in  3  young  fothers  Hve  apart  from  at  least  1  of 
their  children.  Altboiighniostabmtfiahers  arewhi^ 

thaii  are  whiles  or  Hispanics.  Of  young  black  fiohm,  70%  are  ai>sent,  and  their  absence  or  presence  does  not 
necessarily  coRe4)ond^di  their  marital  status.  Absent  fiohers,  particularly  wUtes  and 
income  families  dum  did  odier  youth,  aiid  had  le»  Cavorablc  emfdoyment  and  educational  backgrounds.  D>^^H6ns 
for  fiuure  research  are  discussed  [SockdogicalA^ 


850  LEUTH(XJ>,  JANE  H.  "The  Effect  of  Taxation  on  the  ProbabiUty  of  Ubor  Fbrce 
Womw.**  Puftte  Fi»am:e  23  (1978):280^ 

This  stu(fy  ejvtores  the  impact  of  high  nuvgii^  decision  of  married 

women  with  huAands  present  Data  fiom  the  NLS  of  Mature  Women  ages  30-44  are  used  to  estimate  a  linear 
probiri>ility  model  (rf  female  labor  force  participatkxi.  The  mpdel.  relates  die  pr6lxa>ility  of  a  married  woman 
woridng  outside  the  home  to  various  esqitomacvy  varid^  the  wife*s  di$osabie  wage  rate,  the  husband's 

after-tax  wage,  die  after4ax  hdi-woik  income  of  die  fiuhBy,  the  age  and  education  level  of  Uie  wife,  the  number  and 
ag«i  of  die  chOdren,  attioides  toward  woridng,  bealdi  of  die  wife,  homebwhership,  and  die  demand  for  female  hdxv. 
The  rMulb;,  based  on  a  multivariate  probst  anal^  indict  t»es  tend  to  discoiuage  female  lab(^  force 
partic^wiioii  and  that  Ae  impact  is  strbi^  for  black  dian  for  white  wives.  The  estiuuition  results  weie  used  to 
compirie  parti^pi^  ta^  elasticities  for  white  and  blade  wives.  The  tax  elasticities,  showing  die  expected 
percetitage  change  in  die  piobalHlity  of  labor  force  participation  for  a  one  percent  change  in  the  marginal  tax  rate, 
were  n^ve  ami  significantly  diffimnt  fiom  zero  for  bodi  races.  The  tax  elasticity  for  black  wives  was  roughly 
twice  diat  of  vi*ite  vrives.  C(A^ 


851  LEUTHOLD,  JANE  R  "Jbe  Effects  of  TaxaUon  on  the  Houis  Wwted  by  Married  Women."  Industrial  and 
iMborRetatioHsRiniew  31' Qtily\m):52b^ 
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In  this  aiticle,  the  author  exttniiies  the  effect  of  tuation  on  the  labor  supply  of  married  w(»ldng  women.  Tax 
incr^ises  have  a  ne^ye  impact  on  female  labcH*  siapply*  Reganlless  if  the  women  were  white  or  black,  the  jnesence 
of  piesclu)ol  childien  decreases  the  number  of  hours  wcKked  and  husband's  2q[>proval  of  woildng  increases  t^ 
number  of  hours  woiked  Coh(^ 

852  IfUmOLD.JANEH.  *Taxes  and  the  Two-Earner  Family:  Impact  on  the  Work  Decision."  Public  Finance 
Quarterly  7  (April  l?79);147rl61. 

this  study  investiga^  Uie  effects  of  marginal  rates  <tf  income  and  payroll  taxation  on  the  hours  woriced  by  two* 
earhdr  families.  The  labor  siqjply  model  shows  the  tax.  structure  as  an  important  Jactor  in  the  family^s  wodc 
decisim.  b  addition,  changes  in  die  marjpnd  rate  of  tax  can  be  expected  to  caise  a  realignment  of  the  family's 
work  resplMisibiUties. 


853  I£WIS,  MORGANV.;GARpN]p(^JOHNA.;SEnZ^  "High  School  Work  Experience  and  Its 
Effects.**  R^ort,  U.S.  Departnaent  of  Education,  Columbus,  OH:  NaticNial  Center  for  Researdi  in  Vocational 
Education,  1983; 

This,  ^dy  examined  bodi  the  jobs  heU  while  in  higfi  scbod  and  the  characteristics  of  the  students  held  tbem* 
The  major  question  was  whether  school  supervision  of  jobs  influenced  the  niature  of  wcvk  exp^ence  and  its 
apparent  educational  ^la^  About  two-thirds  of  all  students  hddj(4)swhil^ 

of  wluch  they  obtained  on  their  own.  School  siq;)ervision  of  mi^oyment  and  omcentraied  pattern  of  particqxation  in 
vocational  courses  were  associated  with  holding  jobs  at  li^i^  sidlls  levd,  espccvaSiy  for  women.  School 
supervi»on\vas  also  associated  with  fe^  Y. 

854  LIAO,HUEI-CHU.  **Wage  P^um  and  High  Layoff  PhD.  Dissertation,  The  Ohio  State 
University,  1989. 

This  paper  investigates  the  wage-layoff  relationship.  Rrst*  the  wage  compensaticm  requested  by  workers  is 
discovered,  then,  similar  to  the  hedpnic  mode!  derived  Rosen  and  Thalers,  a  positive  mmlinear  wage-layoff 
relationship  is  found.  In  order  u>esdmate  this  iionlinear  equilibrium,  ji  tv^^ 

results  show  that  the  request  of  wage  premium  is  only  observed  in  the  industry  category  layoff  rates  but  not  in  the 
firm  specific  or  occupation  category  layoff  nues.  Tliis  emfrirical  evidm^  is  due  to  some  unobservaUe 
characteristics  in  this  data  set  Workers  receiving  higher  wage  rates  t^sually  endow  some  iniperior  characteristics 
such  as  more  honest  or  aggressive  bdiavior  which  will  increase  higher  productivity  and  6xop  the  layoff  probability 
for  them.  However,  these  unpbservable  characteristics  happen  mote  in  comparing  the  individual  in  the  oumpation 
but  not  in  the  industry.  White  collar  ^ptoyees  always  receive  high  wage  but  low  layoff  rates,  while  the  w<Mkeis  in 
the  high  layoffimbabiUty  industry  do  receive  wage  compensation.  CohOit:  Y* 

855  LIGHTER,  DANIEL  T.  **Househdd  Migration  and  the  UborMaricet  Experience  of  PhD, 
Dissertation,  The  University  of  Wisconsin-Madison,  1981. 

Tlus  study  attempted  to  assess  the  apprc^riateness  of  economic  models  of  migration  decision-making  in  explaining 
the  gepp^hfe  mobility  of  married  women.  Toward  this  end,  two  general  objectives  were  pursued:  (1)  to  exaniine 
the  contribution  of  the  wife's  mployment-rdated  <^  to  the  subsequent  geographic  motnlify  of  their, 

families;  and  (2)  to  examine  the  effect  of  household  migration  on  the  wife's  position  in  die  labor  maricet,  particularly 
with  respea  to  her  job  continuity,  earnings,  occufMUional  mobiUty,  and  j6b  satisfaction.  Tlie  NXS  of  Mature  Women 
provided  a  unique  source  of  dam  in  which  to  address  these  issues.  Although  employment  by  the  wife  reduced  the 
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probability  of  family  geographic  migiatiofu  and  this  relationship  generally  persisted  across  various  female 
subgraq»,  ^ific  chaiacteiistics  of  the  wife*s  job  were  of  little  utility  in  explaining  the  migration  of  their  families. 
At  !ettt  for  this  age  cohort^  the  wife*s  ean^ngs,  occq[tttioQ»  and  jdb  attitudes  were  not  found  to  be  systematically 
related  to  £unily  migratioo,  thiis  suggcstmg  Oat  migratioa  may  be  largely  exogenous  to  the  employment  txpcxknces 
of  macy  women.  This  general  ooodiisioo  provided  a  vivid  cont^ 

huAands*  job  characteristics  and  fanuiy  nugratioit  The  iinplicatioa  is  that  maiiy  of  our  notions  about  migration 
selectivi^  appear  to  be  generaUyinappUcddeK)  older  iiu^^  Since  family  migration  was  not  significantly 

influenced  by  die  wife*s  spofiEc  enqrioymnt  activities,,  a  c^tral  underlying  premise  of  this  study  was  that 
migration  adversdy  affectt  the  work  e}q)erieQ6c^  Indeed,  the  results  provided  little  evidence  that 

individual  economic  modds  are  suitiMe  for  es^^aimng  die  migradon  of  m^ried  womea  The  smalyas  points  to 
miration  as  having  a  dekterious  e£ka  on  womeo^s  emptoyment  ej^riences  primarily  through  its  contribution  u> 
teductMMS  in  die  likelihood  of  bdi«  in  die  Ihe  reduced  labor  supply  tended  to  promote  declines  in 

annual  eammgs,  on  die  average,  for  migrant  women  relative  to  nonmigrants.  At  die  same  time,  husbands-as  weD  as 
nonmariied  women-tended  10  diow  ^rnings  increases  d^ 
benefit  concq)tuaUzations  of  migration 

856  UOTTEa,  DANIEL  T.  TTie  jVDgratioo  of  Dual-WoAcr  Docs  the  Wife's  Job  Matter?"  Social 

Science  Quarter^  63  (March  1982):48*37. 

The  broad  objective  of  this  stu^  is  to  bring  women  into  the  &mi!y  mi gration  equation ,  paying  parti cuiar  attention  to 
the  contribution  of  her  job^relaied  ejqperiences  to  die  explanation  of  family  geogrq^  mobiliQr.  Two  general 
conchisions  are  drawii:  (1)  migration  is  inhibited  in  families  in  which  die  wife  is  engaged  in  mad^t  work,  but  (2) 
there  is  little  evidence  diat  spadSc  job  attributes  of  die  wife  aid  in  die  explanation  of  &ihily  migration  differentials. 
Cohort  W. 


857  UCHTER,  DANIEL  T.  "Socicecawmic  Retunis  to  Migration  Among  Mamed  Women."  Social  Forces  62 
Cpecemberl983). 

Ihe  aim  of  the  present  study  is  to:  (1)  examine  die  effect  of  migration  on  changes  in  earnings  among  a  cohm  of 
oldermarried  women;  and  ^)  assess  n^i^her  "returns"  to  migraticm  vary  systematiqdly  by  die  wife*s  educaticMial 
and  o(Xiq»tional  resomces  in  a  manner  consistent  widi  die  tenets  of  family  resource  diecxy.  Using  die  Mature 
Women  cohort  of  die  ICS,  we  &id  diat  migration  has  a  significant  riegative  effect  on  earoings  in  die  shc»t-term,  but 
that  the  longer-  term  effects  ae  minimal.  Contrary  to  our  hypodiesis,  however,  the  r^gative  effect  of  migration  on 
mani^  women's  earnings  h  not  diminished  regardless  of  levels  of  educational  and  occupational  resources.  The 
impUcationsofdieseresrJts  are  discussed.  Cbhort:  W. 

858  LIGHT,  AUDREY  L.  and  URETA,  MANUEUTA.  "Gender  Differences  in  die  Quit  Behavior  of  Young 
Workers"  (In-prc^ress Research). 

This  projea  will  use  die  NLS  cohorts  of  Young  Men  and  Young  Women  to  investigate  whedier  gender  is  a  reliable 
predictor  of  whedier  young  workers  will  quit  dieir  jobs.  The  following  questions  will  be  addressed:  What 
observable  characteristics  determine  die  quit  behavior  of  young  w(Hkers?  Is  gender  among  diem?  Do  die  predictors 
differ  for  men  and  women?  Do  diqr  differ  across  cohorts?  Do  men  and  women  widi  sinular  commitmei^ts  to  die 
labor  force  differ  in  dieir  quit  propensities.  The  proposed  research  wiU  integrate  and  expand  upon  diree  bo^ 
Itoature:  studies  of  female  labor  force  {Mvticqtttion  patterns,  empirical  analyses  of  job  shofqnng,  and  comparisons 
of  male-female  quit  behavior.  Litde  is  known  about  early  career  moHlity  in  general,  and  die  quit  behavior  of 
women  in  particular.  Recent  advances  in  die  analysis  of  duration  data  have  not  been  satisfacumly  applied  to  diese 
issues,  b  addition,  much  of  die  infonnation  in  die  NLS  has  yet  to  be  fuUy  exploit  It  is  simply  not  kno\vn 
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whether  young  women  are  quitters  tn  comparison  to  young  men,  nor  wheiher  men  and  women  who  remain  in  the 
labor  force  shop  for  jobs  in  a  similar  manner.  .Cohort 


859  UGHT.AUDREYL.  "Job  Shopping  and  the  Wage  Growth  of  Young  Mem"  PhJ>.  Dissertation,  Univeisi^ctf 
Califoniia  -  Los  Angeles,  1987. 

This  smdy  exammes  job  mobili^  and  wage  growth  in  a  sample  drawn  fincMn  the  NLS  of  Young  Men.  The  eariy 
career  is  highhghted  b^aose  most  young  v/ockeis  undergo  r^id  turnover  and  enjoy  substantial  wage  growth  as  Uicy 
dwp  fix  a  good  match.  The  objectives  are:  (1)  to  describe  flie  Iab» 

iKdi^herjob-q)ocific  investments  are  undertaken  during  d^  whether  they  increase  in  match 

quality;  and  (3)  to  compare  withm-job  and  betwe^job  w^ge  growth.  RecpgnitioQ  tbsi  matdh  quality  depends  on 
bodi  wage  levels  and  wage  growth  distnyuidics  dds  study  from  prevfous  Tvoifc  A  jcb  shopping  model  incoq)cr^ 
this  broad  view  of  match  qitt%  and  yicte  the  implicaito 

investment  m  job-specific  human  capital-is  >ap  outcome  of  job  shopping.  The  modd  justifies  the  tact  that  job 
diangers  may  accqx  a  wage  cut  in  exdiange  for  increased  wage  growth.  The  analysis  has  tluee  parts.  First,  wage 
regressions  are  estimated  widi  completed  job  duration  serving  as  ^  proxy  for  unobserved  matdi  quality.  These 
r^itssions  suggest  that  young  wodcers  do  mdeitake  job-spedfic  investmoits,  and  Uiat  laborgs  and  high  scfaocd 
educatttJ  woriccrs  invest  more  intensive^  in  hi^  quali^ 

starting  wages  moving  to  jmore  durable  matdies.  .Next,  regressions  of  first  difierences  (bpdi  widim  and 
between  jobs)  arc  estimated  These  rcgressions*£ul  to  show  increased  widiin-job  wage  growdi  on  longer  jobs,  but 
they  show  substantial  wj«e  growUi  in  general  Ihe  average  wodor  receives  5.7  percent  wage  growtii  by  remaming 
on  die  job  for  an  additional  year  and  7S  percent  wage  boost  by  chan^g  jobs.  Clearly,  young  men  chaoge  jobs 
because  diqr  ae  offered  a  hi^  cuncttt  wage» 

thata  job  ends.  These  r^ressions  reveal  diat  die  exit  hazard.declines  m  experience  and  tenure.  Apparendy,  jobs 
beoxne  more  valuable  as  tenure  increases  because  spe^ 

the  cunent  wage,  but  increases  in  wage  growdL  This  suggests  Uiat  woikers  wiUi  hi^  waige  ^wdi  receive  extremely 
attractive  job  offers.  [UMI ADG8721042]  O^KXt  B.  . 


860  ULLARD,  LEE  and  TAN.  HONG  W.  TEarly  Career  Job  Training  and  LabwMa^  (In-progrcss 
Research). 

This  projea  will  study  die  particqration  of  young  men  in  private  and  public  sector  training,  die  consequ^ices  of 
training  for  dieir  earnings  and  enq>Ioyment  stability  m  die  important  early  career  phase,  and  how  diese  training- 
outcome  relationsh^s  have  changol  over  die  past  two  decades  for  differemyo^^  The  proposed  research 
bun(^  on  die  a4idK)rs*  previous  w(Hk  on  private  sector  traini^  1986,  and  Tan  1987} 
and  extends  it  to  address  a  number  of  substantive  and  modeling  issues.  The  issues  diat  we  propose  stud^g  are 
central  to  an  understanding  of  how  d^  yomh  labor  market  operates.  The  substantive  issues  include  die  role  of  job 
training  in  the  deteriorating  employability  <rf  minority  youdi,  die  implications  of  the  shift  of  jobs  from 
manufacturing  to  service  industries  on  youdi  training  and  en^loyment  stability  across  youdi  cohorts,  acd  die  impact 
of  technical  change  on  training  reqmrmen^  Alsoconadered  wiUbedieissueof  how  trainmgmay  ^^^^ 
recent  controversy  over  die  interpretation  of  wage  growdi  with  tenure  as  well  as  several  modeling  issues.  These 
substantive-and  relatal  roediodolQgical  issues  will  be  examined  using  die  NLS  of  Young  Men  age  14-24  in  1966, 
and  NLSY  age  14-21  m  1979.  Each  surv^  contains  self-rq)wtcd  measures  on  training  ind,  for  die  most  recent 
NLSYsi^  eys,  on  dieir  particqwtion  m  government  training  prograins  as  we^^  Building  upon  previous  research, 
traimi  be  cross-  classified  by  source  and^  into  four  main  categories,  recpgnizmg  diat  each  kind  of  trjuning 
has  different  determinants  and  different  labor  market  outcomes.  Tbe  determinants  and  labor  market  efifects  of 
liainingwiUbeinvestigatedsq»ratelybyraceandedmicity.  Pooling  of  die  two  NLS  surveys  wiUaUow  exploration 
of  trends  in  training  for  schooling  cohom  (defined  by  year  of  labor  ma*  The  audiois  wiU  devetop 
iriTiOS'ative  econometric  mediodotogies  diat  exploit  die  panel  nature  of  diese  NLS  smveys,  and  address  die  critical 
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issues  of  selectivity  aodbeiefpgeoeity.  These  models  will  allow  us  to  study  both  the  tii^ 

ttaimng  events  of  ditfcrcni  kinds,  and  their  consecpicnccs  forcanungsand  employment  stability,  Cdiort*  BY. 

861  IJIiJ^,  LEE  and  TAN,  HONG  W.  Ttivate  Sector  Training:  Who  Gets  U  and  What  Are  Its  atc^^ 
-  Mimeo,TtK?  Rand  Oxpontioii,  1986. 

TViining  afkr  hig^  acboot  in  die  United  Stittes  1^ 

weO  as  economic  consequences  of  trainms*  Data  sooioes  were  the  Current  Pqi)u]ation  Survey  (CPS)  of  1983,  the 
NLS  of  Young  Men,  CXder  Men,  Md  Ktatnre  Women  cohorts  for  1961  to  1980,  and  the  Employment  OppcMrtunities 
Pilot  Btojects  Surveys  (tnumng  of  Ae  economically  asadvantaged  in  1979  and  1980).  It  was  found  that  neariy  40% 
ofbotfiinen  and  women  in  die  CPS  iq[K)rtedund  Fte  a  gfiven  2-year 

period  in  the  NLS,  the  fiactiqns  of  young  men,  career  wproeo,  and  older  men  rq)ordng  some  training  wete  about. 
30%,  24%,  and  10%,  re^e^ivdy.  For  M  dvee  groups,  the  aofioyei  was  the^gle  most  important  source  of 
taming.  (My  11%  of  the  disadvaoi^ged  aaunple.rqpocted  some  training  over  a  amilar  time  imerval,  with  a 
idativcfy  low  propodion  getting  tnuning  fi^ 

determine  die  probdxlity  of  getdpg  training  fior  source  and  type  of  training,  and  the  effects  of  training  on 
earnings,  earnings  growdi,  and  employmemstabi^  BMW. 

862  IiN,SHEIIAS^UB(XJ>andOUVER,PA&^^  "The  Absent  Biodien  The  Effeac^  Sex  of  SiUings  on 
A^iraiions  and  FvenialEncoiuagemem  Of  Young  Woo^  Ptesented:  MUwest  Sociology  Association  Meeting, 
1979.  \   '  ■ 

The  ludiors  analyze  die  hypodiesb  diat  women  reared  widiout  brothers  e^qieiience  hi^ier  educational  agitations 
An  woflMn  reared  widibroAers.  Some  siqqpoctb  offered  for  die  hypotbeas.  If  diere  is  such  an  effect,  it  will  have 
more  nqact  in  the  fitture  as  more  sex4ipmogeneous^l^^  kiward  reduced 

fiunily  size.  Finally,  die  audioes  oSkt  fbc  tentative  assertion  that  being  raised  in  a  family  of  fill  girls  has  a  salutary 
effect  on  girls*  socialization  toward  educational  aduevetncntCdi^  G. 


863  LINK,  CHAIOfS  R.  "Graduate  Education,  School  Quality,  &9erience.  Student  Ability,  and  Earnings.** 
JomialcfBiainessA%  (October  197S):477*91. 

The  mm  purpose  of  dns  paper  is  to  provide  estimates  of  die  impact  of  graduate  school  education  (quantity  and 
quality)  and  experience  on  die  earnings  of  a  sample  of  male  electrical  engineers  who  have  attained  at  least  some 
gradoaie  school  eibcation.  In  ^aie  of  die  growing  inqwrtance  of  gracteate  education  and  die  large  number  of 
em^ical  studies  reladog  earnings  lo  education,  few  studies  have  dealt  q)ecifically  widi  die  impaa  of  graduate 
cducatiqn.  To  die  extern  diat  die  quantity,  and  quality  of  educadon  are  conelated^ 
inCuencesinconie,  die  retnriis  to  the  quantity  i^e&icationi^  B. 


864  LINK*  CHARLES  R.;RATLEDGE,  EDWARD  C.;I£WIS,  KENNETH  *'BIack*White  Differences  in  Returns 
toSdioding:  Some  New  Evidence.**  AmerUumEcononuc  Review  6S(}ABi^ 

The  findings  diow  diat  unproved  quality  of  education,  as  opposed  to  differential  vintage  effecis,  is  re^nsible  for 
biada*  relative  income  gains.  For  blades,  the  interaction  between  years  of  schoding  and  ex^ 
explain  odier  researcheg'  pessimistic  findings  diat  education  has  little  impact  on  black  earnings.  This  note  on 
Welch's  1973  article  in  die  American  Economic  Review  Vixgfpcs^  die  hypodiesis  diat  improved  quality  of  black 
educationisiesponfiUeforUda'telativeincofnegains.  Cohort:  B. 
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865  LINK,  CHARLES  R.  and  RATLEDGE,  EDWARD  C  The  Influences  of  the  Quantity  and  QuaUty  of 
Educatkm  on  Black-White  Earnings  Differentials:  Some  New  Evidence."  Review  of  Economics  and  Statistics  57 
(August  1975):346-50. 

The  main  thrust  of  the  article  has  been  to  estimate  the  effects  on  earnings  of  the  quantity  and  quality  cf  education* 
The  quaUty  of  education,  measured  by  expenditures  per  pupil  in  the  district  where  the  respondent  attended  secondary 
school.  exMts  an  important  impact  on  the  annual  earnings  for  both  races.  For  the  sample  of  young  males  examined, 
these  findings  sugge^  that  expenditures  may  be  more  important  to  bl^  This  result  holds  even  in  the 

fiiU  model  which  includes  ability.  Increasipg  die  quality  of  schools  in  predominantly  black  areas  may  have  a  long- 
nin  effect  on  Mack  earnings.  Also,  the  rate  of  return  associated  with  extra  expenditures  on  blac^  The 
latter  finding  implies  that  additional  expenditures  on  bladks  may  be  economically  efficient  as  well  as  equitable* 
Cohort*  B. 


866  LI^K,  CHARLES  R.;  RATLEDGE,  EDWARD  C;  LEWIS.  KENNETH  "Male-Female  and  Black-White 
Discrimination  in  the  Labor  Maikf Presented:  San  Enancisco,  Econometric  Society  Meeting,  1974. 

In  the  present  paper,  some  light  is  shed  on  the  causes  of  male-female  and  black-white  wage  differentials.  One  of  the 
important  contributions  of  the  present  research  is  to  compare  the  results  for  a  more  recent  cohort  of  young  peofde 
with  earlior  studies  which  examined  oldet  cohorts  of  persot^  over  age  twenty-five..  In  this  paper  we  employ  the 
measure  of  discriminatiGo  proposed  by  Alan  BUnder,  which  involves  decomposing  characteristics  into  differences 
arising  from  endowments  (differences  in  meau  values)  and  diffwnces  in  coefficients  (market  rewards  for  given 
levels  of  endowments).  CbhcKt:  B  G  M  W. 


867  LINK,  CHARLES  R.  and  RATLEDGE,  EDWARD  C  "Proxies  fw  Observatiais  on  fodividuals  Sampled  ftbm 
a  Pdpulafion:  A  Reply."  Journal  cf  Human  Resources  1 1  (Summs'  1976):413-19. 

Ctae  of  the  purposes  of  our  earlier  paper  was  to  rq)lica^  research  conducted  by  George  Johnson  and  Frank  Stafford. 
We  contended  that  our  district-wide  measure  ot  cxpcndimres  is  more  likely  to  measure  the  e)q)enditure  received  by 
an  individual  than  the  statewide  measure  used  by  those  authors.  Jc*n  Akin  and  Thomas  Kniesner  speak  to  this 
assumption  in  their  comment  They  ccMrecfly  state  diat  "the  actual  statistical  probtem  is  to  choose  the  best 
aggregation  level  from  whfch  to  take  an  average  as  a  proxy  fw  individuals  sampled  from  a  population."  They  are 
also  correct  in  noting  the  difficulty  of  showing  rigwjusly  whether  the  deviation  of  the  ith  student  from  a  statewide 
average  is  greater  than  or  less  than  the  deviation  from  a  distria-wide  measure,  The  issue  is  indeed  empirical.  We 
make  the  assumption  on  a  series  of  empirical  and  theoretical  arguments.  In  the  discussion  Uwi  follows,  evidence, 
some  of  which  is  admittedly  impressionistic,  is  given  suggesting  that  the  school  district  expwiditure  is  likely  to  be  a 
superior  measure,  at  least  fOT  whites.  Cphcm:  B. 


868  LttiK.  CHARLES  R.;  RATLEIXJE.  EDWARD  C;  LEWIS.  KENNETR  "The  Quality  of  Education  and 
Cohort  Variation  in  Black-White  Earnings  Differential  Rq)ly."  American  Economic  Review  70  (March  1980):196r 
203. 

This  p^r  examines  two  data  sets  in  CHder  to  further  examine  Welches  contrition  that:  (1)  blacks  for  the  past 
several  years  have  begun  to  receive  monetary  benefits  from  cducaifon  commensurate  witfi  those  of  whites;  and  (2) 
that  tiie  gap  has  narrowed  because  of  a  relative  upgrading  of  educational  quality  for  blacks.  Counter  to  Akin  and 
Garfinkel  and  in  supp(Ht  of  Welch,  it  was  found  that  the  gap  in  percentage  returns  to  schooling  has  narrowed  for 
blacks  in  younger  cohorts.  Contrary  to  Akin  and  Garfinkel  and  in  support  of  Welch,  we  find  percentage  returns  to 
schooling  and  to  quality  for  the  younger  black  cohorts  were  found  to  be  commensurate  witii  tiiose  for  whites.  In 
fact,  it  was  found  tiiat  percentage  returns  to  schooling  and  to  quality  to  be  somewhat  more  favorable  for  younger 
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blacks  than  Tor  whites.  Akin  and  Garfinkel  are  quick  to  point  out»  however^  that  even  if  percentage  returns  are 
comparable,  absolute  wage  rate  differences  still  byor  whites.  Thus  they  warn  that  equal  percentage  returns  to  blacks 
and  whites  are  not  necessarily  an  indication  of  equal  earnings  for  equally  competent  workers.  While  Akin  and 
Garfinkel  compute  implied  wages  to  be  greater  f(x  young  whites  than  blacks,  these  results  are  not  as  disheartening 
and  ar^  mixed,  dq)ending  upm  ^ch  model  specification  is  adc^ted.  Consistent  with  Welch,  however,  a  narrowing 
in  the  in^lied  black  white  houriy  wage  gap  for.youngera^^  Cohort:  B. 

869  LINK,  CHARLES  R*  and  RATLEDGE,  EDWARD  C.  "Social  Returns  to  Quantity  and  Quality  of  Education: 
A  Further  Sta^meat"  Journal  cf  Human  Resources  10  (Winter  197S):78-89. 

Data  fiom  a  la^e  sample  of  young  black  and  white  males  (out  of  school)  are  utilized  to  analyze  the  impact  of  the 
quantity  and  quality  of  education  (district*wxle  annusd  expenditures  pct  student)  on  earnings.  Large  biit  diminishing 
returns  to  incremental  e^)enditure$  are  observed*  The  findings  also  suggest  tiiat  education's  role  in  the  large  relative 
gabs  in  black  eammgs  during  the  1960s  wodced  through  quality  instead  of  quantity  aspects.  Finally,  the  returns  to 
education  are  sensitive  to  the  q)ecification  of  Ae  potential  labor  market  experience  variable.  Cohort:  B. 

870  LINK,  CHARLES  R.  and  RATLEDGE,  EDWARD  C.  "Usefid  lnteractions  in  Economic  Models:  The  Case  of 
Black/White  Earnings  Differentials."  Applied  Economics  9  (1977):  83-91. 

In  this  paper,  die  useftdness  of  AH)  (automatic  interaction  detector)  in  developing  sensible  interaction  terms  in 
econpmetrk:  models  inv(4ving  complex  relati(mshq)s  is  demonstrated.  The  major  goal  of  the  paper  is  to  estiinate  the 
impact  of  a  multitude  of  bcuxs  on  the  Isibcx  market  success  of  young  black  and  white  males.  In  summary,  used  with 
caiiticm  the  AID  [mcedure  can  serve  as  a  usefid  tool  to  the  econometrician.  Cohort:  B. 

871  LTTILE,  ROGER  D.  and  FREDLAND,  J.  ERIC.  "Veteran  Status,  Earnings,  and  Race:  Some  Long  Term 
Results."  Armed  Forces  and  Society  5  February  1979):244-260. 

This  article  reports  on  the  long  term  results  of  military  senoce  by  focusing  on  groups  of  veterans,  disaggregated  by 
race,  ^)prqximately  twenty  years  aft^  dieir  military  service  in  World  War  II  and  immediately  thereafter.  S^arate 
statistical  analysis  was  performed  for  whites,  for  Macks,  and  for  non-whites.  Results  show  that  veteran  status 
positively  affected  the  1966  earnings  of  all  three  ^ups  examined.  The  authors  suggest  diat  the  substantial  earnings 
I^emiums  to  miDonty  veterans,  most  of  whom  are  at  the  right  age  to  be  fathers  of  recent  and  present  enlistees  in  the 
all-volunteer  force,  may  he^  to  explain  why  minorities  are  joining  the  military  service  in  disproportionately  large 
numbers.  The  audKXS  also  suggest  tiiat  the  sizes  of  the  1966  earnings  premiums  may  indicate  life-cycle  benefits  to 
veterans.  Coh(Ht  NL 


872  LONG,  JAMES  E.  "Are  Government  Woricers  Overpaid?  Alternative  Evidence."  Journal  of  Human 
/ff«7idrc«  17  (Winter  1982):123-31. 

Studies  g{  empteyment  using  Smidi's  s^yproach  of  measuring  what  comparable  people  cam  in  government  relative  to 
private  employment  show  consistentiy  and  substantially  higher  pay  for  government  workers,  at  least  in  terms  of 
nominal  wages  and  earnings,  b  the  absence  of  comprehensive  compensation  data  for  individuals,  an  alternative  test 
of  wheUier  government  woricers  are  underpaid  is  proposed.  The  finding  that  government  employment  reduces  the 
probability  of  job  quitting  further  suggests  that  government  woric^  receive  economic  rents  in  the  form  of  higher 
wages  or  greater  fringe  benefits  in  contrast  to  those  in  private  jobs.  Cohort:  B  M. 
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873  LONG.  JAMES  E.  and  JONES.  ETHEL  B.  "LabcrForceEntry  and  Exit  by  Mairied  Women:  A  Longitudinal 
Analysis."  /fmw  of  Economics  and  Statistics  62  (February  1980):l-6. 

Hus  article  examines  how  a  wife's  year  b  year  transition  between  labor  force  stat^  is  related  to  changes  in  market 
earnings  potential  Findings  reveal  characteristi^  For  example,  the 

likelihood  of  a  wife  withdrawing  ftiom  the  labor  market  is  somewhat  higher  for  women  giving  birth  to  a  child. 
Those  who  are  likely  to  enter  the  labw  fwce  are  those  whose  family  capacity  has  increased,  especially  if  their 
husbands*  income  has  fallen.  Cohort:  W. 


874  LONG.  JAMES  E  and  JONES.  ETHEL  "Married  Women  in  Part-Tmie  Employment"  Industrial  and 
Labor  Relations  Review  34  iAptH  1981):413-25. 

This  stu<fy  examines  three  aspects  ci  the  part-time  employment  pattern  of  woridng  wives:  (1)  wives*^  characteristics; 
(2)  the  levd  and  structure  of  their  carmngs  m  part-time  jobs;  and  (3)  the  duration  of  their  employment  when  part- 
time  jobs  are  available  to  them.  The  findipgs  indkate  that  husband's  income,  fiunily  size,  and  the  wife's  health, 
race,  and  previous  wdft  expcriwK»  arc  among  the  variables  influencing  the  probability  that  .the  wife  works  part 
time.  In  additxxi.  the  level  of  wages  and  returns  to  some  mvestments  in  human  o^ital  are  relatively  lower  in  the  part- 
time  labor  maAeL  There  are  also  similarities,  between  earnings  structure  of  part-time  and  full-time  jobs.  In 
conclusion,  part-time  woric  opportunities  i^pear  to  increase  the  length  of  the  working  life  of  miried  women. 
Cohort:  W. 


875  LONG.  JAMES  E.  and  JONES.  ETHEL  B.  "Part-Week  Woric  by  Mawied  Women/  Southern  Economic 
Journal  46  (January  1980):716-2S. 

Over  one-third  of  mature  women  who  are  married  with  spouse  present  choose  part-week  wori:  (34  hours  or  less) 
when  they  participate  in  labor  maricet  activfty.  Using  data  from  the  NLS  of  Mature  Women,  the  determinants  of  the 
wife's  allocation  of  time  among  part-week  wok.  full-week  woik.  and  nonmarket  production  are  estimated  TTie 
findings  suggest  that,  other  things  the  same,  wives  working  part-week  have  eidier  lower  maiket  earnings  potential, 
higher  income  spouses.  mcMre  schooling  or  nme  and  younger  children  tiian  full-week  woriwrs.  Productivity  and 
income  variables  also  differentiate  part-week  workers  from  wives  not  in  the  labor  force*  Cohort:  W. 

876  LONG.  JAMES  E  and  LD«.  ALBERT  N,  "The  Impact  of  Maricet  Structure  oh  Wages.  Fringe  Benefits,  and 
Turnover,"  Industrial  and  Labor  Relations  Review  36  (January  1983):239-50, 

This  paper  examines  Uie  relationsk^p  between  labor  compensation  and  the  structure  of  die  jrodact  market,  which  is 
measured  by  the  industry  concentration  ratio  and  by  dununy  variables  for  Uie  existence  and  type  of  government 
regulation.  Unlike  previous  studies  tiiat  have  estimated  the  impact  of  concentration  and  regulation  on  wages  or 
earnings,  this  study  extends  the  arialysis  to  include  the  effect  of  market  structure  on  employe-provided  pensions  and 
insurance  and  on  vorJmtary  labor  tumove.  The  hypothesis  diat  iwoduct  nuutet  power  raises  labor  compensation^is 
suppoited  by  eminrical  results  indicating  that  concentration  inoeases  wages  and  fringes  but  towers  voluntary  labor 
turnover  Regulations  that  set  minimum  prices  and  restrict  entry  raise  labor  compensation,  since  wage  premiums 
due  to  regulation  are  not  offset  by  tower  pensions  and  insurance  or  higher  turnover,  Otiier  forms  of  regulation,  such 
as  profit  regulation  in  public  utilities,  are  found  to  reduce  labor  compensation,  as  evidenced  by  higher  turnover  or 
lower  wages  and  fringes,  or  both.  Cchoit  M; 


877  LUFF.  HAROLD  S,  "TTie  Impact  of  Poor  Healtii  on  Earnings."  Review  of  Economics  and  Statistics  57 
(February  1975):43.57, 
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llic  author  invesdgated  several  a^ts  of  the  impact  of  health  on  earnings.  The  determination  of  yearly  earnings 
was.divided  into  its  component  parts  so  that  nine  equations  could  be  used  to  measure  the  gross  and  net  effects  of 
health  for  each  component  These  results  were  converted  into  ovea^  measures  of  earnings  loss  of  each  component 
of  earnings  examined  From  labor  fcHce  participation  to  houily  wage  and  hours  woriced  per  week»  not  only  are  the 
observed  values  for  the  sick  less  Aan  those  of  the  well,  but  differences  remain  even  after  adjustment  for  different 
characteristics  of  the  two  populations.  A  clear  "health"  eff(K:t  is  thus  apparent  Cohort:  M. 

878  LUNDBERG.  SHELLEY,  and  PLOTNICK,  ROBERT  D.  "Measuring  Lifetime  Earnings  Losses  Caused  by 
Teenage  Out^f-Wediock  Childbearing."  Presented:  Baltimore.  MD,  Population  Association  of  America  Meetings, 
1989. 

« 

This  {Mper  estiihates.the  effect  of  early  childbearii^»  both  with  and  without  an  early  marriage,  on  a  young  woman*s 
future  potential  earning  using  data  fipom  the  NLSY.  The  vpjptosch  used  differs  from  o^ers.in  that  iu  (1)  examines 
bodi  married  asd  unmarried  teenage  motbm  in  order  to  isdate  the  effect  of  premarital  cUIdbearing  from  that  of 
eariy  diiklbearuigr  (2)  corrects  for  selectk)n  biases  whkh  may  arise  from  choices  to  participate  in  the  labor  market 
or  from  fertility  and  marriage  dipices;  and  (3)  estimates  die  long  term  impact  pn  earnings  of  early  and  premarital 
births,  instead  of  a  one  year  sm^>shot  of  this  impact  It  was  found  that  a  premarital  birth  leads  to  a  substantial  long- 
term  reduction  of  earnings  foa  white  and  Hi^anic  girls,  but  has  essc»itially  no  effect  on  black  girls*  earnings.  The 
results  are  strikingly  consistent  vnth  the  suggestion,  based  kffgely  on  casual,  qualitative  and  joumalisdc  evidence, 
that  high  rates  of  black  premarital  childbearing  partly  result  because  the  labor  market  opportunities  facing  adolescent 
blacks  are  so  po(M*  that  they,  sacrifice  few  long  run  earnings  by  not  posQ)^^  Cohort:  Y. 

879  LUSTER,  THOMAS  and  DUBOW.  ERIC  Tactors  Related  to  the  QuaUty  of  Mothers*  Care."  an-progress 
Research). 

Using  data  from  the  NLSY  and  the  1986  chiU  assessments,  this  in-progress  research  is  examining  the  quality  of  care 
mothers  i^ovide  for  their  children.  Four.  &c\ots  thought  to  predict  the  quality  of  care  as  measured  by  the  HOME 
inventory  are:  (1)  characteristics  of  the  mpUicr  (self-esteem,  intellectual  ability,  age  at  first  birth,  ethnicity);  (2) 
modiers*  SES  level  (powaty  status,  level  of  education);  (3)  the  SES  of  motiier*s  family  of  origin  (grandmodier*s  and 
grandfather*s  education);  and  (4)  family  structure  (spouse4;)artner  in  the  home,  numbef  of  children  in  home).  Three 
groups  of  nK)thers  are  being  suidied:  teenage  mothers,  all  mothers  with  infants,  and  all  mothers  with  preschool 
children.>  Cohort  C. 


880  LUSTER,  THOMAS  and  DUBOW,  ERIC  F.  "Home  Environment  and  Maternal  InteUigence  as  Predictors  of 
Verbal  Intelligence:  A  Comparison  of  Pteschod  and  School  Age  Children."  Working  Paper,  Deparunent  of  Family 
and  ChiU  Ecology,  Michigan  State  University,  1989. 

This  study  examines  the  extent  to  which  home  environment  and  maternal  intelligence  are  predictive  of  verbal 
intelligence  in  two  groups  of  chihben  -  3-S  year-olds  and  6-8  year-dds.  Data  on  approximately  2000  children  from 
the  NLSY  n^rged  mother-child  data  set  were  used  for  this  su^dy.  Hierarchical  regression  was  used  to  assess  the 
relative  contributioii  of  home  environment  and  maternal  intelligence  to  children*s  verbal  intelligence  as  measured  by 
the  PPVT-R.  For  both  poops  of  children,  there  was  a  significant  relation  between  home  environment  and  children*s 
verbal  intelligence  when  the  effea  of  nuoemal  intelligence  was  statistically  controlled.  Likewise,  maternal 
intellig^  was  a  significant  predictor  of  I1>VT-R  scores  when  tiie  effect  of  home  environment  was  partialled  out. 
For  die  preschoolers,  the  effects  of  home  environment  and  maternal  intelligence  were  of  comparable  magni(ude.  For 
the  elementary  schod  children,  maternal  intelligence  was  a  stronger  predictor  of  PPVT-R  scores  Uiaii  home 
environment  A  devdopmental  perspedive  is  used  to  explain  why  earlier  studies  examining  these  relations  have 
nfoduced  inconsistent  resiilis.  Cohort:  C. 
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881  LYNCH»  LISA  NL  "PWvate  Sector  Training  and  its  Impact  on  the  Earmngs  Working 
Paper,  National  Bureau  of  Economic  Research,  1989* 

While  there  have  been  numerous  studies  devoted  to  examining  the  impact  of  governmental  training  programs  on 
workers  who  have  experienced  difficulties  in  the  labor  market,  there  has  been  remarkably  little  research  on  the  actual 
occurrence  and  cbiisequences  of  training  provided  by  the  private  sector  in  the  U.S.  Using  data  from  the  NLSY,  this 
pf^r  analyzes  how  personal  characteristics  including  employment  histories,  and  local  demand  conditions  determine 
the  probability  of  receiving  traimng  and  its  effect  on  Wages  and  wage  growth  of  young  workers.  More  specificaliy, 
some  of  the  issues  addressed  here  include  the  relative  importance  of  training  and  tenure  for  wage  determination  and 
the  rate  of  return  to  company  ^provided  training  compared  to  the  rate  of  return  to  training  received  outside  the  firm 
and  schooling.  The  portability  of  cornpany  training  firom  employer  to  employe  and  the  existence  of  differentials  in 
the  returns  to  training  by  union  status,  race  arid  sex  are  also  investigated  Cohort:  Y. 


882  LYNCH,  LISA  M.  "The  Youth  Labor  Market  In  uhe  Eighties:  Determinants  of  Re-employment  Probabilities 
for  Young  Meri  and  Women."  Review  of  Economics  and  Statistics  71, 1  (February  1989):  37-45. 

Data  fiom  the  NLSY  is  used  to  develop  a  model  analyzing  transition  probabilities  from  noneinployment  to 
employment  The  effect  on  reemployment  probabilities  of  various  personal  characteristics  incjuding  race,  education, 
and  health  status,  as  well  as  receipt  of  unemployment  income,  local  demand  conditions,  and  duration  dependence  is 
examined  Sigriifk^ant  differerices  were  fouiid  between  the  labor  market  experiences  of  whites  and  nonwhites,  arid 
males  and  females  with  local  demand  conditions  and  human  capital  investments  acting  as  important  determinants  of 
the  duration  of  nonemployment  spells.  Cohort:  Y. 

883  LYON,  LARRY  and  ABELL,  TROY.  "Male  Entry  into  the  Labor  Force:  Estiniates  of  Occupational  Rewards 
and  Labor  Maricet  Discrimination."  Sociological  Quarterly  21  (Winter  1980):8 1-92. 

Black  and  white  models  of  initial  occupational  rewards  are  compared.  The  results  show  that  blacks  have 
experienced  considerable  q)ward  mobility;  howev^,  their  income  and  prestige  remain  behind  their  white 
counterparts.  There  are  two  explanations  for  the  racial  gap:  (1)  blacks  begin  work  with  lower  levels  of  key 
background  variables  and  (?)  racial  discrimination  in  the  labor  market  The  measurement  of  racial  discrimination 
accounts  for  only  a  small  proportion  of  the  gBip  between  black  and  white  levels  of  rewards.  Cohort  B. 

884  LYON,  LARRY;  ABELL,  TROY;  JONES,  ELIZABETH;  RECTOR-OWEN,  HOLLEY.  "The  National 
Longitudinal  Surveys  Data  for  Labor  Market  Entry:  Evaluating  the  Small  Effects  of  Racial  Discrimination  and  the 
Large  Effects  of  Sexual  Discrimination."  Social  Problems  29  (June  1982):524-39. 

This  p£q)er  constructs  racially  and  sexually  comparative  models  of  labor  market  entry  to  assess  the  effects  of 
individual  differences  and  labor  maricet  discrimination.  Traditional  measures  of  racial  discrimination  in  the  labor 
market  are  of  relatively  small  importance  in  explaining  prestige  and  income  gaps  compared  to  the  effect  of 
individual  diffimnces.  Measures  of  sexual  discrimination,  however,  are  of  considerable  importance  in  accounting 
for  the  differences  in  prestige  and  income  between  male  and  female  workers.  Sexual  discrimination  works  against 
women  in  the  allocation  of  income,  but  against  men  for  occupational  prestige,  a  pattern  that  holds  for  both  black  and 
white  woricws.  Discrimination  against  men  for  prestige  is  the  logical  counterpart  of  discrimination  against  women 
for  income.  Wornen  should  be  considered  theoretically  and  empirically  distinct  from  blacks  when  minority  relations 
are  analyzed  Cohort  BG. 
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885  LYON,  LARRY  and  ABELL,  TROY.  "Social  Mobmty  among.  Young  Black  and  White  Men:  A  Longiludin^ 
:Slu<fy  (rf  Occupational  Rnestige  and  Income."  Pac^  Sociological  l^eview  22,2  (April  1979):  201-222. 

The  goal  of  much  research  in  occu])ati6ns  has  been  to  establish  the  detcnninants  of  occupatiwial  prestige.  The  NLS 
of  Young  Men  provide  data  for  the  construction  of  causal  models  for  black  and  white  workers.  These  data  were 
generated  firom  four  groiq)s  surveyed  from  1966  to  1971.  Subsamples  of  whites  and  of  blacks  were  derived.  The 
data  aUow  seyeral.methodological  variaticms  from  previous  occupational  mobility  research,  including  longitudinal 
design,  less  reliance  on  retrospective  techniques,  and  a  more,  precise  time-frame.  The  annual  models  indicate  that 
beyond  years  of  education,  very  few  variables  available  to  most  surveys  have  a  statistically  significant  effect  on. 
variation  in  occupational  prestige  and  income.  Also,  these  longitudinal  surveys  show  a  growing  racial  gap  in 
occupational  rewards.  Much  rf  the  increase  in  black  versus  white  reward  increase,  is  found  to  be  related  to  labor 
maricet  racial  discrimination  in  advancement  rath^  tiian  to  different  levels  of  family  background  and  labor  market 
entry.  Policy  implications  may  be  drawn  based  on  theoimportance  of  education  and  racial  discrimination  in 
occupational  mobility.  Cohort:  B. 

886  LYON,  LARRY  and  RECTOR^WEN,  HOLLEY.  "Labor  Maricet  Mobility  Among  Young  Bl^k  and  White . 
Women:  Longitudinal  Models  of  Occupational  Prestige  and  Ircome."  Social  Sciences  Quarterly  58  (March 
1981):64.78. 

This  study  examines  tiie  labor  market  mobili^  among  black  and  white  wonien.  The  results  suggest  that  worker's 
individual  characteristics  may  be  responsible  for  a  considwable  portion  of  tfie  blsck-white  gap  in  occupational 
rewairds.  Hie  autfiors  argue  that  tfie  inferior  occupational  position  of  black  females  reflects  tfie  lower  level  of  human 
capital  they  bring  to  die  labor  market,  implying  much  of  die  discrimination  is  occurring  prior  to  labor  market 
Cbhort  G. 


887  MACKE,  ANNE  S.  "Changing  Farhily  Roles  as  Predictors  of  Labor  Force  Behaviors."  Presented:  tfie 
Meetings  of  tfie  Nortfi  Central  Sociological  Association,  1978. 

Data  fit)m  Uie  four  age/sex  groups  in  tfic  NLS  were  analyzed  to  examine  tfie  impact  of  family  role  attitudes  on  labor 
force  behaviors.  Noniraditional  men  and  traditional  women,  being  relatively  free  of  family  support  responsibility, 
were  expected  to  exhibit  more  flexibility  in  their  labor  force  behaviors.  They  were  expected  to  change  employers 
more  frequently,  to  do  so  for  persoiial  gain  or  satisfaction,  to  feel  less  constrained  by  tiie  family's  economic  needs. 
The  findings  partially  support  tfie  hypotiiesis,  but  show  tiie  greatest  sirhilarity  between  noniraditional  men  and 
nontraditional  wonrien.  Tliese  nontraditipnal  persons  change  employers  more  often,  do  so  for  personal  gain  or 
satisfactfon,  but  are  actually  more  constrained  by  the  family's  support  situation.  This  combination  of  flexibility  and 
constraint  rq)resehts  joint  support  responsibility.  By  closely  monitoring  tfie  family's  situation.  each  partner  can 
provide  security  to  tfie  otfier  during  risky  transitions,  in  tfie  end  allowing  for  more  flexibility  and  ultimate  job 
sucq^ss.  Evidence  of  tfus  pattern  was  found  in  all  age  and  race  groups,  along  with  some  evidence  tfiat  tfie  prevalence 
of  tills  pattern  is  increasing  over  time.  Cohort:  B  G  M  W. 


888  MACKE,  ANNE  S.  "Family  Role  Definitions  as  Determinants  ofUbor  Force  Behavior."  Ph.D.  Dissertation, 
Indiana  University,  1976. 

The  extent  to  which  a  shift  in  support  responsibility  causes  behavioral  differences  for  traditional  and  nontraditional 
married  persons  ic  tfie  central  considwation  of  tiie  study.  An  expected  repercussion  of  shifting  support  responsibility 
is  diat  husbands  and  wives  who  are  relatively  free  of  family  support  responsibility  (nontraditional  men  and 
OHditipnal  women)  should  be  less  constrained  to  stay  in  tfieir  present  jobs  by  tfie  femily's  financial  situation  (assets, 
numjt^  of  dependents,  etc. )  and  more  likely  to  leave  tfieir  jobs  in  response  to  personal  pref^nces  (extrinsic  and 
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intrinsic  job  satisfaction)  thiu'  \traditionaI  men  and  nontraditional  wcmien.  In  general,  true  reciprocal  role 
.modification  for  men  and  women  is  not  appaitnt  While  true  role  modification  (in  the  form  of  shifting  support 
responsibility)  has  apparently  occurred  for  a  certain  segment  of  our  society,  the  modification  of  role  definitions 
(nontraditionality)  is  the  crucial  factor  producmg  alterations  in  role  behavicv  (dihering  reactions  to  constraints  upon 
labor  force  behaviw).  The  simple  &ct  that  a  wife  works-in  and  of  itself-is  not  sufficient  to  produce  these 
behavioral  changes.  Specific  a^ts  of  our  findings  substantiate  two  important  principles  of  the  symbolic 
interactionii^  approach:  (1)  the  power  of  Ihomas'  subjective  ^'definition  of  the  situation*"  is  seen  in  the  important 
influence  role  definitions  have  in  determining  the  role  behavior  of  working  wives  and  their  husbands;  and  (2)  the 
constraining  ppwer  of  one's  social  environment  is  shown  by  the  fact  that  certain  respondents  do  not  adhere  to  their 
ible  definitions  because  of  overpowering  environmental  influoices.  Cohort:.  G  W. 


889  MACKE,  ANNE  S.  *^Using  the  National  Longitudinal  Surveys  to  Examine  Changes  in  Women's  Role 
Behavior."  Journal  of  Social  Issues  384  (1982):39-5L 

This  pi^r  explores  the  uses  of  a  particular  set  of  panel  data,  the  NLS  of  Mature  and  Young  Women,  to  study 
women's  issues.  Women's  labor  force'behaviors,  role  c<mcq)tions,  and  family  statuses  were,  measured  at  several 
time  points;  Various  ways  of  examining  the  relationships  among  these  variables  are  presented.  The  audior 
concludes  that  the  data  M  provides  valuable  information  about  changes  in  women's  situation  in  society  over  time 
and  causes  of  those  chang^.  Cohort:  GW. 


890  MACKE,  ANNE  S.;  HUDIS/PAULA  M.;  LARRICK,  U)N.  "Sex-Role  Attitudes  and  Employment  An.ong 
Women:  Dynamic  Models  of  Continuity  and  Change."  In:  Women's  Changing  Roles  at  Home  and  on  the  Job. 
Special  Repon  26,  Employment  &  Training  Admiiiistration,  U.S.  Department.of  Labor,  1978. 

The  authors  explore  the  h]ix>thesis  that  prior  sex-role  attitudes  among  women  influence  subsequent  labor  force 
behavior,  which,  in  turn,  affects  later  sex-n>le  attitudes.  They  find  that  recent  declines  in  sex-role  traditionality 
among  American  women  are  likely  to  accelerate  the  desire  for  employment  among  whites,  but  that  among  blacks, 
attitudinal  changes  appear  not  to  affect  the  future  employment  of  current  adult  cohorts.  For  black  adolescents 
enbing  the  labor  fprce,.hpwever,  early  market  work  will  be  important  predictors  of  their  future  desire  for  worL 
Husbarids'  attitudes  toward  women's  involvement  in  the  labor  market,  particularly  among  whites,  were  also 
significant  Based  on  these  and  otherfindings,  the  a^fthors  present  five  public  policy  recom^^  Cohort:  G 

W. 


891  MACKE,  ANNE  S.  and  MOTT,  FRANK  L.  "The  Impact  of  Maternal  Characteristics  and  Significant  life 
Events  on  Uie  Woik  Orientation  of  Adolescent  Women:  A  Longitudmal  Look."  Research  in  Labor  Economics  3 
(1980):129-46. 

A  modier-daughter  sample  firom  the  NLS  of  Mature  and  Young  Women  cohorts  is  used  to  examine  important 
det^inarits  of  work  orientation  among  adolescent  women.  The  impact  of  maternal  characteristics  and  other  key 
life  experiences  is  examined  for  adolescent  women  when  they  are  in  high  school  and  again  when  tiiey  are  college- 
aged  and  beyond.  Findings  show  die  importance  of  matonal  influence,  die  college  experience,  die  current  family 
experiences  getting  manried,  havirig  a  child).  Implications  for  future  trends  in  women's  labor  force  participation, 
including  continued  racial  diffoences,  are  discussed  Cohort:  GW. 

892  MACURDY.  THOMAS  E;  GRTTZ.  R.  MARK;  CAMERON.  A.  COLIN.  "The  Effects  of  Unemployment 
Compensation  on  Youth  Unemployment"  (In-piogress  Research). 
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^The  aim  of  this  in-progiess  leseaich  projea  is  to  oramine  the  impact  of  unemployment  insurance  on  youths* 
unemployment  using  data  firom  Ae  NLSY.  SpecificaHy»  we  will  determine  how  the  availability  of  compensation 
fiom  this,  insurance  influences  youths  in  dividmg  thdr  nonemployment  time  between  the  classifications  of 
unemidoyment  and  out-of-the-labor-focce.  To  achieve  this  objective*  we  propose  the  completion  of  three  tasks.  To 
compute  the  unemployment  insurance  (UI)  benefits  available  to  each  individual*  it  is  necessary  to  construct  a 
complete  time  series  of  weekly  earnings  and  hours  of  work  for  each  person  which  requires  the  development  of 
compfehensive  empibyment  histories.  Using  these  histories*  our  first  task  is  to  provide  a  detailed  summary  of 
youths*  labor  maiket  activities  diat  describes  not  only  various  characteristics  of  their  employment  spells,  but  also 
their  pr(^)ensity  to  hxAi  multqple  jobs  and  the  (Ustribiition  of  their  weekly  wages  and  hours  of  work  bpth  across 
individuals  and  over  time.  The  second  task  is  to  investigate  the  reliability  of  our  constructed  measures  of  weekly 
earnings  by  comparing  die  value  of  annuid  earnings  implied  by  these  measures  to  the  value  of  annual  earnings 
implied  by  these  m^isures  to  the  value  of  annual  earnings  rcpMti  by  individuals  in  the  NLSY.  This  part  of  our 
study  will  yield. insights  into  the  measurement  errcv  prq^rties  of  earnings*  which  will  allow  us  to  assess  the 
accuracy  of  the  p6tenti£fl  UI  benefits  imputed  to  individuals  on  the  basis  of  their  weekly  earnings  history.  Our  third 
task  focuses  on  the  end-product  of  our  project;  It  will  evaluate  the  consequences  of  a  youth's  eligibiliQr  for  UI 
compensation  on  the  fraction  of  a  nonemptoyment  sptU  rqxMted  as  unemployment  Clearly*  this  empirical  analysis 
is  of  (Urect  policy  relevance  since  its  findings  are  essential  foi  understanding  the  importance  of  UI  programs  on  the 
youth  ufieniployment  rate  and  fix  determining  the  extent  to  which  young  people  take  advantage  of  the  UI  benefits 
they  are  qualified  to  receive.  Cohort  Y. 

893  NIADANS*  JENNIFER  H  ''Occupational  Segregation  by  Sex:  An  Analysis  of  the  Determinants  of 
Occupational  Sex  Composition  Among  Female  Workers."  Ph«D.  Dissertation*  University  of  Michigan*  1978. 

This  thesis  tes  i  whether  die  commoidy  hekl  explanations  of  occupational  segregation  by  sex  can  also  be  used  to 
explain  the  distribution  of  female  w(xkers  across  occupational  categories  scaled  by  sex  composition  (percent 
feniale).  The  f^eoretx^l  framework  derived  from  the  occupational  segregation  by  sex  literature  focuses  on  the 
process  of  integrating  the  woridng  woman's  worker  arid  traditional  female  sex  role.  Two  data  sets-the  1973  Detroit 
Area  Study  and  the  Mature  Women  cohoit  of  the  NLS  are  used  in  the  analysis.  Parallel  analyses  of  each 
respondent's  first  and  current  jobs  were  done  within  subgroups  defined  by  race  and  socioeconomic  status.  With  few 
excq)tions  the  empirical  results  fail  to  support' the  theoretical  model.  However*  the  analysis  did  suggest 
relationships  whkh  should  be  kxdced  at  further.  Hie  findings  for  high  status  whites  suggest  that  atypicaliQr  is 
associated  with  a  nuuket  orientation  characterized  by  a  commitment  to  atypical  work.  This  commitment  is  made 
during  late  adolescence  or  early  adulthood  and  is  associated  with  active  preparation  for  this  career.  Atypical 
occupational  patterns  f(^  low  status  nonwhites*  on  the  other  hand*  are  related  to  employment  as  farm  laborers  and  no 
evidence  of  planning  or  in)q)arationf(v  this  type  of  employment  was  foun^^  Cohort:  W. 


894  MADDALA*G.S.  ''Selectivity  Problems  in  LongiUidinai  Data."  i4«m2/wdcmS££  30-31  (April-September 
1978):423-50. 

In  many  models  using  longitudinal  data  and  involving  dichotcmious  or  limited  dependent  variables*  ignoring  the  fact 
that  such  data  are  generated  by  individuals  making  choices  leads  to  biased  estimators.  The  present  paper  deals  with 
this  selectivity  bias  problein.  Its  purpcise  is  to  discuss  within  a  unified  framework  the  various  classes  of  models 
appUcable  to  these  situations,  ar>d  io  dickruss  the  identification  and  estimation  of  these  models.  Cohort:  B  G  M  W  Y. 

895  MADDEN*  JANICE  F.  "An  Analysis  of  the  Spatial  Elasticity  of  Labor  Supply."  Papers,  of  the  Regional 
Science  Association  39  (1977):  157-71. 
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This  study  estimates  the  wage  elasticity  04  labor  supply  to  the  firm,  focusing  particularly  on  race  and  sex  differences 
in  those  elasticities.  Men  and  whites  are  found  to  have  slightly,  greater  elasticities  than  women  and  blacks.  The 
generally  high  degree  of  ^tial  wage  inelasticity  found  for  all  the  race-sex-marital  status  groupings  is  noteworthy. 
TKese  elasticities  suggest  a  work  force  which  is  highly  unlikely  to  change  jobs  due  to  wage  difTerentials.  Since 
potential  mobility  is  the  only  force  to  prompt  an  interrelation  of  wage  rates,  this  study  concludes  that  the  spatial 
immobility  of  the  work  fence  creates  varying  degrees  of  monopsony  employers  in'local  labor  markets.  Cohort:  M 
W: 


896  MADDEN,  JANICE  F.  ''Economic  Rationale  for  Sex  DifTerences  in  Education.*"  Sotahern  Economic  Journal 
44  (April  1978). 

The  author  investigates  sex  difiTerences  in  educational  auainmentt  occupational  status  and  wages,  and  analyzes 
whether  these  fac'  brs  constitute  an  economic  rationide  for  the  observed  difTerences  in  education.  The  results  support 
the  argument  tha  /sex  differuices  in  labor  market  experiences  explain  sex.difTerences  in  educational  attainment.  The 
-most  striking  difference  in  education  is  the  greater  proportion  of  women  who  receive  exactly  a  high  school 
education.  The  niost.outstanding  sex  difference  in  returns  to  education  is  the  comparatively  greater  return  to  women 
from  hi^  school  graduation*  It  seems  plausible  that  .while  women  who  are  disadvantaged  because  they  are  either 
competing  for  manual  jobs  whteh  emptoy  male  high  school  dropouts,  or  for  jobs  that  entail  training  which  employ 
college  educated  men,  they  have  an  advantage  when  competing  with  men  for  clerical  job  opportunities.  This  study 
suggests  that  education  differences  between  men  and  worhen  may  be  the  result  of  differences  in  job  opportunities. 
Cohort:  BG; 


,897  MADRIGAL,  SERGIO  X.  ''The  School-to-Work  Transition:  The  Experience  of  Hispanic  and  Non-Hispanic 
Youth.*"  Report,  National  Council  of  La  Raza,  1982. 

Data  from  the  1979  youth  cohort  show  that  Hispanics  have  a  lower  rate  of  return  for  a  year  of  education  than  black 
or  white  youth.  Contrary  to  expectations,  however,  previous  job  experience  and  training  did  not  significantly 
contribute  to  wage  rate.  Three  reasons  explaining  the  low  wage  rate  of  minorities  compared  to  that  of  white  youth 
are  proposed:  (1)  mincmties  have  lower  educational  endowments  than  the  majority;  (2)  a  smaller  percentage  of 
minorities  has  achieved  the  threshold  of  the  high  school  diploma;  (3)  minorities  do  not  appear  to  translate  their 
educational  investments  into  higher  earnings  as  well  as  the  mtgority  youth.  The  study  concludes  with  several  policy 
reconunendations.  Cohort  Y. 


898  MALONE,  SARAH  Q.  ""The  Effect  of  Change  in  Industrial  Structure  on  the  Early  Retirement  of  American 
Men."  Mimeo,  Department  of  Hunuui  Development  and  Family  Studies,  The  Pennsylvania  Stale  University,  1988. 
Maister's  Thesis,  The  Peimsylvania  State  University,  1988. 

Decline  of  employment  opportunities  and  rise  of  early  retirement  inducements  in  some  industrial  sectors  may  be 
<  forcing  older  men  to  leave  the  labor  force  in  growing  numbers.  The  effect  of  sectoral  decline  on  likelihood  of  early 
\retirement  was  tested  using  data  from  the  1980, 1981,  and  1983  waves  of  the  NLS  Older  Men's  cohort,  along  with 
wnplojonent  data  by  three^git  industry  compiled  from  County  Business  Patterns  for  the  years  1977Jhrough  1983. 
A  variable  representing  employment  trend  in  a  respondent's  industry  in  his  census  division  was  incliided  in  a  model 
predicting  the  early  retirement  decision  including  age,  health  limits,  being  vested  in  a  pension  plan,  assets,  marital 
status  and  dependents,  and  race.  The  variable  was  found  to  slightly  enhance  the  probability  of  withdrawal  from  the 
labor  force,  other  things  equal.  Further  research  may  suggest  that  policymaking  should  be  directed  at 
accommodating  this  and  other  inevitable  effects  ofa  changing  economy.  Cohort  M. 
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899  MALONEY»  TIMOTHY.  •'AFDC  EUgibiUty  and  Recrpiency,  and  the  Returns  to  EdiK:ation  among  Young 
Women.-  (In-progFess  Research). 

The  ovemding  objective  of  recent  prqiosals  to  lefomiyAFDC  is  the  promoticm  of  economic  self-sufficiency. 
IndividuMds  should  be  provided  with  incentives  and^resouices  necessary  to  maintain  adequate  living  standards 
outside  of  govemmwt  welfiwc  prograuns.  At  Ac  core  of  some  of  these  proposals  is  the  belief  tlwi  the  best  way  to 
accomplish  this  objective  is  to  advance  the  general  educational  attainment  of  those  most  at  risk  of  being  on  AFDC. 
Refcmnei-s  contend  that  increased  earnings  capmty  will  drastically  reduce  AFDC  recipiency  rates.  While  such 
policy  iwUHnmendations  jare  nothing  new,  little  is  known  about  the  effect  of  schooling  on  welfare  recipiency.  This 
study  econometiically  models  the  inierHrelaicd  processes  that  deienriirie  AFDC  eligibility,  AFDC  rwipiency,  and 
Udxv'maiket  activity.  Potential  sources  of  sample  selection  bias  will  be  considered  in  estimating  these  returns  to 
education  a  sample  of  young  women  taken  from  the  NLSY.  The  principal  goal  of  this  research  is  to  provide 
preliminary  estimates  of  the  potential  impact  on  wages,  employment,  and  AFDC  recipiency  ftom  government 
programs  that  promote  schooling  aniong  the  poorly  educated  AFDC  populaiion.  Cohort:  Y. 


900  MANGEN,  DAVID  J.  "Bases  of  Familial  Pdwcr  and  the  Retiremeni  Decision:  A  Multiple  Regression  Study.** 
Presented:  the  Meetings  of  the  Midwest  Sociological  Society,  1977, 

Sociotogists  and  economists  interested  in  the  labor  force  participation  of  older  males  have  examined  a  wide  variety 
of  individual  level  factors  associated  with  the  process  of  retirement  Since  male  disengagement  fiom  the  labor  force 
mp«t  often  occurs  within  the  oMticxt  of  a  family  unit,  characteristics  of  that  unit  might  reasonably  be  expected  to 
intiue:  e  the  retirement  decision-making  process;  Retirement  is  examined  as  an  outcome  of  a  familial  decision, 
influenced  in  part  by  bases  of  structiiral  power  within  the  family  unit  Data  are  presented  from  the  NLS  of  Older 
Men.  Multiple  regression  analyses  are  performed  to  test  the  model,  with  controls  instituted  forsignificant  individual 
level  factors.  The  results  are  presented  and  discussed  with  implications  for  exchange  theory  and  family  resource 
theory.  Cohort  M. 


901  MANGUM,  STEPHEN  L.  and  ADAMS,  ARVIL  VAN.  ''The  Ubor  Maiket  Impacts  of  Post-school 
Occupational  Training  for  Young  Men.**  Growth  and  Change  18,4  (Fall  1987):  57-73. 

The  period  1966  to  1976  was  a  decade  of  change,  contrast,  and  challenge.  In  this  article,  a  model  contrasting  the 
labor  maHcet  experience  of  young  men  who  partkipated  in  post-school  occupational  training  during  this  period  with 
those  young  men  who  did  ?ot  participate  is  devek^  and  then  estinmied  using  data  from  the  NLS  of  Young  Men. 
Participation  in  post-school  forms  of  occiq>ational  training  is  identified  as  a  significant  contributor  to  individual 
labor  market  success  during  the  period  and  racial  differences  in  returns  to  training  are  highlighted  The  results 
prompt  questions  concerning  the  direction  of  current  federal  training  policies  for  the  disadvantaged.  Cohort:  B. 


902  MANOUM,  STEPHEN  L.  and  BALL,  DAVID  E.  •'Mihtaiy  Service  and  Post-Service  Labor  Market 
Outcomes.**  Columbus,  OH:  Center  for  Human  Resource  Research,  The  Ohio  State  University,  1984. 

Utilizing  a  sample  from  the  NLSY  of  individuals  who  left  schooling  between  1975  and  1978  and  subsequently 
decided  to  enter  the  armed  fonkjs  or  enter  directly  into  the  labor  fosxe,  the  authors  compare  labor  market  outcomes 
for  these  two  groups  as  of  the  1983  interview.  It  is  sho\yn  that  those  choosing  to  sejve  in  the  military  were,  on 
average,  doing  less  well  than  their  counterparts  who  did  not  serve.  Differences  in  occupation  and  firm-specific 
tenure  accounted  for  much  of  the  difierence.  The  study  indicates  a  key  factor  offsetting  the  apparent  negative  effect 
of  military  service  is  attainment  of  post^ilitary  empteyment  that  uses  occupational  skills  acquired  while  in  the 
service.  Cohott  Y. 
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903  MANGUM,  STEPHEN  L.  and  BALL,  DAVID  E.  ''Mmtary  Service,  Oaupational  Training,  and  Lato 
Outcomes:  An  Update,"  Columbus,  OH:  Center  for  Human  Resource  Research,  The  Ohio  State  University,  1986. 

This  rq)on  updates  the  authors'  1984  lepon  using  a  sample  of  individuals  leaving  school  and  facing  the  enlistment 
decision  between  1975  and  1979,  Labw  maiket  outcomes  are  evaluated  as  of  the  1984  interview.  The  report  focuses 
on  the  transferability  of  military-provided  occupational  training,  comparing  its  transferability  to  that  of  training 
provided  by  nohnnilitary  institutions.  The  authors  isolate  factors  influencing  skHl  uansferability  and  suggest  the 
incidence  of  skill  transfer  of  military  training  to  be  similar  to  that  of  other  training  providers  for  the  individuals  in 
this  sample.  Cohort:  Y, 


904  MANGUM,  STEPHEN  L,  and  BALL,  DAVID  E,  "Military  SkiU  TVaining:  Some  Evidence  of  Transferability." 
Armed  Forces  and  Society  133  (Spring  1987):  425-441, 

Using  data  firom  the  NLSY,  this  study  exanunes  the  skill  transferability  of  military-provided  traming  to  civilian 
employment  With  other  factors  controlled,  males  were  most  readily  able  to  transfer  training  in  the  service,  craftf  and 
equipnient  repab  occupations,  while  transfer  percentages  foe  females  were  greatest  in  the  traditional  occupational 
stronghold  of  administrative/functional  sappon.  Analysis  (£  skill  transfer  between  nonmilitary  training  [Hoviders 
and  employment  showed  tfiat  the  occupational  areas  offering  the  greatest  prcA)ability  (ji  skill  transfer  were  similar  to 
those  that  emerged  in  the  analysis  of  military  training.  For  males,  die  i»6bability  of  skill  transfer  for  those  tnuned 
by  the  military  was  significantly  k)wer  than  that  fcK*  those  in  qy{Hi»iticeship  and.  employer-provided' training 
programs,  but  not  significantly  different  from  that  associated  with  training  through  vocationalAechnical  institutes, 
proprietary  business  cc^eges,  and  scNfdrtb.  Ftoiales  involved  in  employer-provided  training,  q)prenticeships, 
nursing  programs,  or  beauty  school  programs  were  nKxe  likely  to  find  jobs  in  the  occupation  for  which  they  were 
trained  than  were  those  receiving  training  in  the  military.  Key  in  explaining  these  differences  may  be  the  presence 
of  internal  labor-market  mechanisms,  which  fiacilitate  the  transition  from  training  to  work  in  some  institutional 
settings.  Analysis  of  this  data  set  leaves  litde  reason  to  doubt  the  viability  of  the  military  as  a  training  provider 
offering  linkages  to  the  civilian  work  worid.  Cohort:  Y. 


905  MANGUM,  STEPHEN  L.  and  BALL,  DAVID  E.  "The  Transferability  of  Military-Provided  Occupational 
Training  in  the  Post-Draft  Era,"  Indmtrial  and  iMbor  Relations  Review  42^  (January  1989):  230-245. 

Using  a  sample  drawn  from  the  NLSY,  the  authors  have  documented  significant  amounts  of  skill  transfer  between 
military-provided  training  and  civilian  employment  The  probability  of  skill  transfer  of  those  receiving  military 
training  was  not  significantly  different  than  that  of  individuals  trained  by  nonmilitary  providers  of  occupational 
training  outside  the  institutional  structure  of  internal  labor  maricet  mechanisms  facilitating  the  training  to  work 
transfer.  Based  on  the  analysis  of  this  data  set,  there  is  little  reason  to  doubt  the  viability  of  the  military  as  a  training 
provider  offering  acxess  to  the  wcH'ld  of  work,  though  the  analysis  does  suggest  exploration  of  alternative  schemes 
for  improving  linkages  between  training  providers  and  employment  opportunities  to  be  a  potentially  valuable  area 
for  further  policy  discussion.  Cohort:  Y. 


906  MANSER,  MARILYN  and  BROWN,  MURRAY.  "Bargaining  Analyses  of  Household  Decisions.''  IxcWomen 
in  the  Labor  Market,  New  York:  Columbia  University  Press,  1979. 

The  authors  apply  the  bargaining  models  of  household  decision-making  that  were  proposed  and  analyzed  in  their 
1977  study,  focusing  on  several  differences  between  these  and  the  neoclassical  ^proach.  They  show  that  retaining 
the  received  theory  does  not  facilitate  the  determination  of  the  interrelationships  between  types  of  marriage  decisicms 
and  househokl  demands,  but  that  the  bargaining  theory  does.  Th^  find  that  the  bargmning  models  make  possible  an 
expanded  set  of  econometric  specifications  for  marriage,  labor  supply,  and  other  household  decisions  and  offer  the 
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promise  of  uncovering  important  elements  in  an  ecoaomy-principally»  the  predominant  type  of  marriage 
viangenoent,  its  changes  over  time,  and  its  impact  on  outcomes  of  the  household  decision-making  process.  Fbrmal 
comments  by  Nancy  M  Gordon  and  QrleyAsh^eltcrfoQow.  Cohort:  W. 


907  MARQS.  JOHN  G.  "Sex  Diffidences  in  Job  Quitting  by  Younger  Woricers."  Presented:  Cincinnati.  American 
Statistical  As»xiati(»  Afeeting,  1982. 

Tliis  study  rqx)rts  on  an  enq[>irical  investigatioQ  of  labor  nuuket  behavicK  among  young  workers.  Ihe  hypothesis 
te^  in  this  study  is  that  sex-related  differences  in  younger  labot  madcet  partk:i2)ants  do  not  affect  their  deciskm  to 
voluntarily  change  Aeir  em[doyment  status,  against  the  simffle  alternative  that  sex-rdated  differences  do  produce 
such  an  effect  The  study  first  investigaies  sex  differences  in  the  reascms  for  quitting  employment  and  then 
empirically  estimates  the  probability  of  quitting  using  a  logit  model  Hence,  the  model  allows  us  to  examine  how  a 
set  of  attributes  influences  the  probalnlity  of  mindividud  Cohort:  Y. 


908  MARCUS;  RICHARD  D.  "Earnings  and  the  Decision  to  Return  to  Schod."  Economics  <f  Education  Review 
(1985). 

Hiis  p24)er  finds  that  a  dgmficant  predictor  of  returning  to  schod  is  bdow  expected  earnings  in  the  NLS  Young 
Men*scoboct  These  "unhicl^"  workers  find  that  the  foregone  cost  of  schooU^^  At 
the  ssmoe  time,  the  low  relative  eaniings  of  these ''unlttd 

fimfier  schooUng.  Since      do  actuaHy  decide  to  return  to  schoc^  two  intopretations  of  this  re^^ 

in  further  schocding  arc  posable.  Hther  the  revision  is  upward,  incUcating  that  they  beUeve^ 

will  bring  earoiiigs  iq>  to  that  e^)ected  fir  persons  wiA  further  education;  or  the  reviskm  is  downward,  but  that 

revision  must  be  dominated  by  a  greater  reductkxi  in  the  expected  cost  of  schooling  for  an  economically  sensible 

deciskm  to  ridSBn  to  schod.  Cbbort:  B. 

909  MARCUS,  RICHARD  D.  Tntcniq)tions  in  Schooling  of  Young  Y/ocam  and  Young  Men."  FaD. 
Dissertation,  The  University  of  Chicago,  1SMS3. 

Students  intemq)t  their  education  even  though  it  is  not  in  their  economic  interest  to  break  up  the  mnmal  timing  of 
educational  investments.  A  substantial  cost  of  about  50  percent  of  annual  incx)me  is  the  estim^ 
lifetime  lost  income  for  a  year  of  interrupcioo  found  for  men  in  &e  NLS  of  Young  Men.  For  women,  however,  Ac 
ixesent  value  ortostuKome  was  fiff  less  su^^  the  cost  of  a  year  of  intnruptkm  estimated  fiom  the  NLS  of 
Young  Women  was  less  than  10  percemc^  their  average  annual  eaniings.  Significant  detmninants  of  the  decisis 
to  retimi  to  school  inchide  Veterans  Educational,  Asastance,  pregnancy,  living  in  the  central  city,  and  earnings  on 
the  firstjob  below  expected  earnings.  An  economic  moddofschodinginterrumi(His  is  used  to  explain  t^ 
of  earnings  on  die  first  job  and  die  probabiU^  of  intm  In  this  rnodel,  (discontinuous  schooling  c^ 
process  of  sampling  the  job  market  Tbe  mdividual  leaves  school  to  w(xk.  If  the  n^f^t^^ii  of  his  skills  and  personal 
characteristics  match  .the  needs  of  his  emptoyer,  this  appears  as  higher  than  expected  earnings  on  the  fi^t  job. 
Mismatches  sometimes  occur  inducing  a[  deciaon  to  return  to  school.  Implications  of  an  econcMnic  modd  of 
schooling  interruptions  are  applied  to  flic  Young  Women  and  Young  Men  samples.  This  model  resolves  the  finding 
that  die  probabiU^  of  an  interruptioQ  increases  flie  oWer  die  student  is  at  the  point  he  c»  she  first  leaves  school.  It  is 
demonstrated  that  a  return  to  school  is  based  on  a  downward  revision  in  the  cost  of  schooling  rather  than  an  upward 
revision  in  the  value  <rf  ftoher  schooling  for  young  men.  Earning  infonnation  on  die  firstjob  after  schooling  has  no 
significant  effect  on  young  women^s  decision  to  return  to  school,  due  Li  part  to  die  much  lower  lifetime  cost  of 
schooling  interruptions  suffered  by  young  women.  Cohort:  BG. 
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910  MARCUS,  RICHARD  D.  ''Mcasurmg  the  Rate  of  Return  tolntcmiptedSchoolm^^  Journal  of  Educational 
Statistics  9 A  (Winter  1984):  295-310. 

The  most  widely  followed  technique  to  estimate  the  rate  of  return  to  a  year  of  schooling  was  picvided  by  Mincer 
(1974).  This  papct  extends  Mincer's  semilog  wage  regres^pn  method  to  include  those  who  interrupted  their 
schooling  with  years  of  work.  Schooling  and  the  duration  of  the  interruption  interact  to  create  nonlinearities  in  the 
rate  o(  return  to  schooling.  Ihe  proposed  method  is  then  spflkd  tt>  both  Viemam  Era  GX  students  and  civilian 
intemq)ters.  Interrupters  sffc  shown  to  earn  substantially  the  same  rate  of  return  as  those  who  experienced 
unintexnq)ted  scho(^g»  when  both  groups  have  obtained  Oe  same  level  of  schoolmg.  Students  on  the  GX  Bill 
earned  slightly  hi^ier  rates  of  return  to  their  interrupted  schooling,  but  their  accumulated  work  e^^iience  was  not 
valued  highly  in  the  labor  market  Cohort  B. 


911  MARE,  ROBERT  D.  **SqcioecoDomic  Cseers  and  DifTerendal  MoftaUty  A 
States."  Working PSapcr87-30,CtoterforE)cmographyandEcology^ 

This  paper  is  a  preliminary  examinatioo  61  the  effects  of  family,  socioecononuc  and  labor  force  status  on  the 
mortaliQr  of  older  roal^  Utilizing  data  fiom  the  NLS  of  CHder  Nfen,  variations  in  occurrence  and  timing  of  death 
among  vaiious  demographk:  groups  and  influences  on  mortality  'early'  vs  *Iater'  life  decisions  and  e^qperiences 
areaa^yib*d.  Future  research  goals  are  suminarized.  GAort:  M. 


912  MARE,  ROBERT  D.  and  PALLONI,  ALBERTO.  "Couple  Models  for  SocioecOTomic  Effects  on  the 
Mortality  of  Older  Persons."  Working  Paper  88-7,  Center  for  Demography  and  Ecology,  University  rf  Wisconsin- 
Madison,  1988. 

This  paper  develops  and  a^jpUes  models  for  Ae  multivariate  analysis  of  survival  processes  when  observations  are 
naturally  paired  These  models  include  tevariate  tolHt  models  for  observations  drswn  &om  censored  bivariate 
noniiaIdistributk)ns,  bivariatehazanliiK)deK^modeb  These  models  provide  altanative 

ways  of  estimating  the  effects  of  the  covariates  of  survival  withm  pairs  while  controlling  for  unobserved  factors  that 
are  shared  by  members  of  the  pair.  The  models  rnake  varying  distributaticKi^d  assumptions  ab^ 
survival  and  about  unobsnved  pair-level  determinants  of  survival  The  models  are  s^lied  to  the  assessment  of 
socioecoiicmk:  effects  on  mortality  on  husbands  and  wives  in  the  U.S.  using  the  NLS  of  Older  Mem  Bivariate 
survival  models  provide  a  systematic  way  of  assessing  common,  cross-qxxise,  and  vwthin-spouse  effects  of 
educatxm,  occupational  status,  and  other  sock)demo8^hic  predictors  of  mentality,  as  well  as  bereavement  and 
widowhood  effects.  Most  sociqeconoimc  influraces  on  mortality  are  through  their  effects  on  shared  experiences  of 
spouses  rather  than  persoo-q)eci£u:  roechinisms.  In  Ae  q)plication  presented  h^,  the  bivariate  tobit,  bivariate 
hazard,  and  pair  rank  models  yield  similar  reioilw'.  Cohort:  M. 


913  MARET,  ELIZABETH  G.  "How  Women's  Health  Affects  Ubor  Force  A^  Monthly  Labor  Review 

105  (April  1982):56.58. 

The  findings  of  this  research  indicate  that:  (1)  the  siqyply  of  labor  varies  significanUy  among  health  categories  for 
both  white  and  black  women;  (2)  althou^  health  is  correlated  with  labor  face  attachment  for  both  races,  it  is  more 
important  in  the  labor  supply  of  blacks  than  of  whites;  and  (3)  differences  in  the  labor  supplied  by  black  and  by 
white  women  increase  under  conditions  of  excellenl  and  good  health,  but  virtually  disappear  under  conditions  of 
poor  health.  Cohort:  W. 
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914  MARET»  EUZABETH  G.  and  CHENOWETTi  LILLIAN*  **The  Labor  Fbice  Patterns  of  Mature  Rural 
WomeiL"  Rural  Sociology  44  (Winter  1979):736-S3. 

Labor  force  partkqMtioa  of  two  samples  of  rural  women  are  investigated  A  comparison  is  made  between  those 
living  wiAin  SMSAs  and  outside.  The  findmgs  indicate  substantial  iMerences  in  supply  and  demand  factors  related 
to  labor  ma^  activity«  Cohort:  W* 

915  MARET»  ELIZABETH  G.  and  FINLAY,  BARBARA.  'Ihe  Distribution  of  Household  Labor  Among  Women 
in  Dual-Earner  Families."  Jounud  cf  Marriage  and  the  FamUyf^J^^ 

This  paper  r^orts  an  eoqnrical  investigation  of  die  hypothecs  that  women  in  dual  earner  faniiii^  maintain  full 
reqxsosiiHli^  for  domestic  tasks  involving  cant  of  the  home  and  children.  Three  q)ecific  questions  iiTe  addressed: 
(1)  is  there  variabilis  in  the  extent  of  home  req;wnsibilitigs  among  women  in  dual  earner  families?  (2>  has  there 
been  significant  change  in  these  re^oosibQities  in  recent  years?  and  0)  what  are  the  correlates  of  die  oWyed 
^riat»lity?  Based  on  data  £rom  die  NLS  of  Mature  Women,  the  fin^ 

some  decrease  in  the  extern  of  home  ic^)ongbiHfies  among  women  in  dual  earner  families.  Tlienaajorcorrejbiesof 
dieobserved  variatMlityaie  race,  place  of  residence,  and  earned  incorne  of  Ihes^variables 
account  for  13  percent  of  individual  level  variation  in  domestic  responsibilities  among  auployed  married 
respondents  with  dq)endent  children.  O)horc  W* 

916  MARET-HAVENS,  ELIZABETH  G.  T)eveIoping  an  Index  to  Measure  Female  Labor  Force  Attachment" 
Monthly  Lc^r  Review  100  (May  1977):3S-38. 

The  labor  force  particq)ation  of  mature  American  womra  is  hi^y  variable.  Not  only  is  there  variation  among 
women  as  to  whether  there  is  particq»tion  at  a  psea  point  in  time,  but  among  wcnking  women,  tiie  nature  extent 
dieir  particq»tioQ  varies  markedly.  Five  types  of  labor  fixce  attachment  are  identified  (m  the  basis  of  an 
attacbmem  index*  Each  is  characteristic  of  an  important  segment  of  women  who  participate  in  the  American  labor 
force*  Cohort  W* 


917  MARET*HAVENS,  ELIZABETH  G.  "Women  and  the  American  Occiqiational  Structure."  Final  Report, 
Employment  and  Tr^mng  Administration,  U.S*  Dqxirtment  of  Labor,  1977. 

Tills  rqxxtexpl^  the  labor  force  partidpation  patterns  of  Arneri^  The  report  contains  both  a  literature 

survey  and  an  empirical  analysis  of  \vomeii*s  lAxx  force  participaticH).  Based  m  data  firom  longitudinal  surveys  for 
a  statistical  sample  of  mature  American  women,  the  general  focus  of  this  research  is  on  economic  models  of  female 
labor  force  participation.  More  q)ecificaUy,  the  research  explores  stq)ply  and  demand  conditions  related  to 
employment  patterns  of  rmtture  women*  The  simply  c(Miditions  pertain  to  personal  attributes  of  females  such  as  tiieir 
attitudes,  education,  edmicity,  and  number  of  children.  The  demand  conditions  concern  characteristics  of  the  job 
and  labor-environment  and  incbde  femde  earnings  and  general  economic  conditions  of  die  market  place.  Cohort: 
W* 


918  MARSHALL,  ROBERT  C.  and  ZARKIN,  GARY  A-  TTieEfrectof  Job  Tenure  on  Wage  Offers."  Journal  of 
Labor  Economics  53  (July  1987):  301-324* 

A  wage  offer  can  be  eidier  acceptable  or  unaccq)table  to  a  worker,  but  in  cross-sectional  and  panel  data  only 
acceptable  wage  offers  are  observed.  An  OLS  wage  equation  will  not  reveal  how  job  tenure  affects  wage  offers  but 
rather  will  reveal  how  tenure  affects  accq)table  wage  offers*  By  jointly  modeling  the  firm's  determination  of  the 
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wage  offer  and  the  woriccr*s  dcciskm  to  accept  or  reject  the.offer,  the  authors  are  able  to  estimate  the  effect  of  Job 
tenure  on  wage  offers  consistcnUy.  In  contrast  to  the  usual  OLS  results,  it  was  found  that  job  tenure  has  no 
statistically  significanteCTecton  wage  offers..  Cohoft:  B. 


919  MARSIGLIO,  WILLIAM.  "Adtolescent  Fathers  in.  the  United  States:  Their  Initial  Living  Anangements, 
Marital  Experience  and  Educational  Outcomes."  Family  Fleming  Ferspectives  19.6  (November/December  1987): 
240-251. 

Data  ftom  flic  NLSY  sho<¥  diat  seven  percent  of  young  males  who  were  aged  20-27  in  1984  had, fathered  a  child 
while  Uiey  were  teenagers,  mwc  flian  three*quarters  of  fliem  ndomaritally.  One-third  of  those  who  were  responsible 
for  a  nonmarital  conception  married  within  12  momhs  conception,  and  half  of  all  of  the  young  men  lived  with 
flicir  chad  shortly  after  the  child's  birflt  Overall,  young  Uack  men  were  more  liely  to  have  been  responsible  for  a 
nonmarital  first  bWi  dian  were  males  of  oUict  racial  backgrounds,  and  only  15  pwcerit  of  black  teenagers  lived  wiUi 
their  first  child.  Multivariate  analyses  indicated  Uiat  only  Mack  or  Hiq>amc  youths  and  those  who  fothered  a  child  at 
age  16  or  younger  were  significantly  less  likcty  to  have  lived  wiUi  flwir  first  child;  those  who  were  raised  Catholic 
were  more  likdy  to  have  done  so.  Teenage  feth^,  regardless  of  tbwr  marital  status  at  concQ)tion  or  age  at  first 
Wrth,  were.much  more  likdy  lo  have  been  hi^  scbod  dropouts  flian  woe  other  male  teeiagers.  Those  wiUi  a 
maritally  conceived  diiU  had  a  particolariy  high  drop-out  rate  -  abnost  62  percOTt  A  multivariate  analysis  revealed 
that  a  teenage  faflw's  living  wifli  Us  child  shortly  after  Krth  was  not  significantly  related  to  his  comptetion  of  high 
schori,  while  bemg  Mack  was  positively  associated.  The  racial  dififerwice  may  mean  that  norms  or  social  and 
familial  sqjports  are  more  influential  for  young  black  males  in  minimizing  flie  possible  deleterious  effects  of 
teenage  fiatherboDd  on  schoding,  finally,  among  a  subsample  of  young  males  who  were  14  or  15  years  of  age  at  the 
time  of  die  1979  survey  and  had  not  yet  fiathercd  a  child,  fliose  who  were  eventually  responsible  for  a  nonmaritally 
concttved  first  birth  had  not  completed  a  lower  mean  grade  level  in  1979  than  had  those  who  did  not  become 
fiathers.  On  the  other  hand,  fliose  who  became  teenage  fiatfiers  had  anticipated  completing  significanfly  fewer  years 
of  schooling,  and  were  found  to  have  done  so  by  flie  1984  survey.  Cohort:  Y. 


920  MARSIGLIO,  WILLIAM.  "Male  Teenage  Fertility:  An  Analysis  of  Faflierfiood  COTimitment  and  its 
Association  with  Educational  Outcomes  and  Aspirations.**  PLD.  Dissertation,  The  Ohio  Stale  Universify,  1987. 

My  research,  based  on  NLSY  diOa  and  my  survey  of  hi^h  school  youfli  in  Columbus,  Ohio,  focuses  on  male 
adolescent  fertiliQr»  teenage  fathers*  propensity  to  live  witii  Uieir  nonmaritally  conceived  first  child,  and  young 
males*  hypoflietical  intentions  to  do  die  same  m  flie  event  flun  fliey  and  flieir  girlfriend  w^  responsible  for  an 
unplanned  pregnancy.  l  ej^lwe  flie  association  between  living  arrangement  variables  and  young  fafli^*  educational 
outcomes,  schooling  intentions,  and  flieir  expectations  for  flieir  partnos*  schoolmg.  I  also  test  Ajzen  and  Rshbein's 
social  psychological  model  of  reasoned  action.  I  argue  fliat  tfiis  kind  of  research  is  timely  since  we  need  to 
incorp^te  young  males  more  fully  into  our  conceptualization  of  adolescent  fertility  and  faflieriiood  if  we  wish  to 
develop  more  viable  policies  and  pn)grams.  NLSY  data  indicate  5.5  percent  of  males  20-27  years  of  age  in  1984 
were  tcen^eis  when  tiiey  fiuhered  a  nonmaritally  concdved  first  child,  fliat  ahnost  80  p^nt  of  teenage  fafliers  had 
flieir  child  when  fliey  were  18  or  19  years  old,  and  fliat  black  teens  were  more  likely  to  faflier  childrra,  and  to  do  so 
outside  of  marriage  and  at  youngs-  ajps,  flian  flieir  white  or  Hispanic  counterparts.  While  several  background 
variables  were  associated  wifli  an  above  average  probability  of  living  ^vifli  a  child  initially  for  whiles  in  a 
multivariate  context,  none  of  die  measured  background  variables  were  significant  predictors  of  living  arrangement 
status  among  blacks.  Tbosc  data  do  not  suggest  fliat  living  wifli  a  child  is  direcUy  related  to  adveree  educational 
consequences.  Teenage  fiafliers  whose  first  duW  was  maritaUy  conceived  had  flie  poorest  high  school  completion 
patterns  of  all  males.  About  half  of  young  males  in  flie  high  school  sample,  bctfi  whites  and  blacks,  indicated  fliat 
fliey  would  be  -quite  likely-  or  -extremely  likely-  to  live  wifli  flieir  partner  and  child.  The  attitudinal  and  subjective 
norm  components  of  Ajzen  and  Fishbcin's  model  accounted  for  32  percent  of  flie  variance  in  flie  intention  variable 
ahdflieattitudinalcomponentwasflienKwpowerf^  Cohort:  Y. 
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921  MARSIGUP,  WnUAM.  *Teenage  Fattieifaobd:  HigMchooI  Accreditation  and  Educational  Attainment*' 
In:  Adolescent  Fathers,  Arthur  Elster  and  Michael  Lamb,  eds.,  Hillsdale,  NJ:  Lawrence  Erlbaum,  1986. 

Data  are  presented  that  provide  some  basic  information  on  the  background  characteristics  and  high  school 
completion  outcomes  for  teenage  fdihm  and  their  peers  who  remain  childless  throughout  their  teens.  The  tabular 
data  pennit  a  comparison  of  the  deinpgnqphic  characteristics  and  high  school  accreditation  status  for  individuals  who 
father  children  at  different  ages,  for  those  who  are  married  and  not  married  when  their  child  is  bcxn,  for  those  who 
live  with  thdr  child  and  Aose  who  do  not,  and  more  g^rally,  fc^  those  who  experience  teenage  fertiliQr  and  those 
who  dp  not  Usmg  regression  analyas  to  lode  at  males  20-26  years  of  age  who  had  fathered  a  child  as  a  teenager  and 
later  subsequent  educational  attaimnent  showed  that  fiEUhering  a  child  as  a  teenager,  irrespective  of  whether  or  not  the 
faHhas  lived  with  their  child,  was  negatively  related  to  respondents*  completed  years  of  schooling.  Cohort:  Y. 

922  MARSIGUO,  WILLIAM  and  MOTT,  FRANK  L.  '^Does  Wanting  to  Bec(xne  Pregnant  with  a  First  Child 
Affect  Subsequent  Maternal,  Behaviors  and  Infant  Birtti  Weight?**  Journal  of  Marriage  and  the  Family  SO 
O^ovcmber  1988):  1023-1036. 

Using  data  firom  the  NLSY,  the  mbois  examined  the  relationship  between  whether  or  not  women  wanted  to 
become  ptegjasoA  with  their  first  chfldt  and  Aek  subsequent  maternal  behaviws  and  infant's  birth  weight  Fifty-five 
paceai  of  the  samjde  wanted  to  become  pregnant  when  Aey  did.  Bemg  a  black  or  younger  mother  was  associated 
with  b£ow  average  levels  pregnarx^  wantedness,  while  liviog  in  an  urban  area  was  positively  associated  with 
wantedn^  In  addition,  it  was  found  that  while  wantedness  was  related  to  most  of  the  maternal  behaviors  in  a 
bivariate  context,  age  at  childbearing  and  race  tended  to  be  resp(Hi^ble  for  these  relati^iships.  In  a  multivariate 
context,  womenwhowantedthdrpregnancy  were  more  likely  to  inidate  prenatal^ 
mott  likdy  to  gain  SO  or  more  pounds  during  pregnancy.  However,  wantedness  was  not  a  significant  predictor  of: 
aicdbol  or  smoking  bdiavior,  low  wdght  gain  by  the  mother  during  pregnancy,  her  infant's  birth  weight,  whether 
she  ever  bfeastfed,  or  whether  ste  took  her  infant  for  wellcare  soon  after  birth.  Cohort:  Y. 

923  MARSIGLIO,  WILLIAM  and  MOTT,  FRANK  L.  Tlie  Impact  of  Sex  Education  on  Sexual  Activity, 
ContracqHive  Use,  and  Premarital  Pregnancy  AmcMig  Am^can  teenagers."  Family  Planning  Perspectives  18,4 
(July/August  1986):  1SM62. 

This  suidy  examined  data  from  the  National  Longitudinal  Surv^  of  Labor  Market  Experience  of  Youth,  a  US. 
panel  survey  of  6,288  women  and  6398  men  who  have  been  intoyiewed  each  year  since  1979  when  thqr  wa:e  14- 
22  years  old  The  principal  objectives  of  this  research  were  to  document  the  proportion  of  a  recent  cohort  of 
teenagers  v/bo  had  tsdten  a  sex  education  course  and  the  extent  to  which  they  were  exposed  to  five  types  of  course 
instruction,  and  to  examine  systematically  the  relationship  between  exix)sure  to  a  sex  education  course  and  sex- 
related  behavion  of  young  women.  The  findings  indkated  that  the  majority  of  young  people  (66  percent  of  women 
and  79  p^nt  of  men)  had  become  sexually  active  by  age  19.  A  notable  finding  was  that  a  sizeable  proportion  of 
youth  had  s^ual  intercourse  for  the  first  time  without  having  t^dcen  a  sex  education  course.  Among  those  teens  who 
became  ser.^jiaUy  active  by  agc^  19,  only  S3  percent  of  women  and  3S  percent  of  men  had  taken  a  sex  educatioii 
course  befoie  they  first  had  intercourse.  Analyses  revealed,  after  controlling  for  a  series  of  sociodemograpluc 
factors,  that  IS-  to  16-year-oId  girls  who  were  virgins  and  who  had  taken  a  sex  education  course  were  slightly  taore 
likely  lb  initiate  sexual  activity  within  the  year  after  their  course  than  those  who  had  not  taken  a  course;  no 
relationship  was  found  between  course  taking  and  sexual  activity  for  17-  and  18-yt3r-old  women.  Young  women 
who  had  previously  taken  a  sex  education  course  were  significantly  more  likely  to  use  effective  contraceptives  than 
were  teenagers  who  had  never  had  a  course.  However,  course  taking  did  not  affect  young  women's  probability  of 
.experienciiiganonnaaritalpregnar^ybeforeage20inamultivaru  Cohort:  Y. 
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924  MARTIN,  HOLLY  P.  "The  Integration  of  Women  into  the  Military;  A  Preliminary  InvesUgaUon  of  Relevant 
Factors."  PhJ).  Dissertation,  The  University  of  Texas  at  Austin,  1987. 

TMs  paper  Resents  an  extension  to  the  human  capital  model  of  wage  level  determination  for  women.  The  new 
model  incorporates  the  effect  of  expectations  of  potential  earnings  on  future  earnings.  A  woman's  decision  to  invest 
in  human  capital,  to  remain  committed  to  the  labor  force,  and  to  search  for  a  new  job  that  would  pay  a  greater  return 
ta  her  for  hor  investment  in  human  capital,  rests  primarily  on  her  expectaUons  of  what  she  can  earn  in  the  labor 
market  Using  the  MLS  Mature  Women  data,  the  empirical  analysis  shows  that  cunem  wages  are  dqwndent  on  past 
expectations  and  that  expectaUons  depend  on  past  wages  and  labor  market  conditions.  Two-stage  least  squar^ 
regression  was  used  to  obtain  parameters  of  current  wage  and  expected  wage  equations..  The  results  mdicaie  that 
historically  low  expectaUons,  due  possibly  to  the  male/female  wage  differential,  wiU  continue  to  influence  the  future 
wage  patterns  of  women/Cohort:  Y. 


925  MARTIN,  UNDA  R.  and  STEVENS,  KATHY  C.  "Wage  ExpectaUons  and  Uje  Fiituie  Earnings  of  Women." 
Presented:  New  Orieans,  the  Meetings  of  the  Southern  Economic  Association  CSWEP  Session,  1986. 

This  study  investigated  sex  and  race  differences  in  job  satisfaction,  ratings  of  supervisors*  competence,  and  intention 
to  re-enlist  as  a  function  of  self  estean,  sexdole  attitudes  and  proportion  of  female  coworicers  for  black  and  white 
youth  in  the  military.  829  black  and  white,  male  and  female  youUi  ranging  in  age  fiom  16  to  23  who  completed 
extensive  interview  questionnaires  as  part  of  the  military  subsample  of  Uie  NLSY  comprised  Uie  sample.  It  was 
predicted  that  a  negative  relationship  would  be  found  between  self  esteem,  stereotypical  sex  role  attitudes,  and 
proportion  of  female  coworicers  as  the  independent  variables,  and  job  satisfaction,  intention  to  re-enlist,  and 
siiparvisore*  competence  ratings  as  the  depentoit  variables.  This  negative  relationsh?)  was  hypoUiMized  to  be 
stronger  for  whites  dian  for  blacks,  and  for  males  thah  for  females.  None  of  Uiese  hypoUieses  were  supported  when 
the  data  were  analyzed  with  cwrelation  and  regressioi  procedures.  Possible  explanations  for  Uie  lack  of  conclusive 
findings  are  discussed,  along  wiUi  Uie,  limitations  of  Uie  present  study,  direcUcms  for  future  research,  and 
implications  for  policy  development  regarding  integrating  women  into  military  woric  settings.  [UMI  ADG87-17476i 
Cohort  W. 


926  MASON,  ANDREW  W.  "An  Empirical  Analysis  of  Life-Cycle  Saving,  Income,  and  Household  Size."  Ph.D. 
Dissertation,  University  o*"  Michigan,  1975. 

The  effect  of  children  on  Uks  distribution  of  household  consumption  is  estimated  by  examining  Uie  relationship 
between  Uie  number  of  children  and  Uie  predicted  proportion  of  lifetime  resources  consumed  over  Uie  entire  chUd- 
learing  interval.  AlUiough  households  which  raised  more  children  consume  a  higher  proportion  of  Uieir  lifetime 
resources  during  Uie  chUd-rearing  years  tiian  households  wliich  raised  fewer  chUdren,  Uie  effect  of  children  on  Uie 
allocation  of  consumption  is  considerably  less  Uian  is  generally  assiuned.  When  boUi  of  Uiese  influences  of  children 
on  savings  are  considered,  Uie  household  savings  rate  during  Uie  chUd-rearing  years  is  considerably  less  sensitive  to 
the  number  of  children  Uian  was  previously  Uiought  to  be  Uie  case.  For  low-income  households  Uie  household 
savings  rate  during  Uie  chUd  rearing  interval  may  be  positively  associated  wiUi  Uie  number  of  children  being  reared 
Cohort:  W. 


927  MASON,  NANCY  A.  "Objective  Indices  vs.  Subjective  Perception,  of  Career  Progress."  American  Institute 
for  Decision  Sciences  Proceeding  (1982). 

The  relationship  among  Uuee  objective  indices  of  career  progress  and  a  subjective  evaluation  of  career  progress  in 
the  mid/late  career  stage  is  empirically  investigated.  While  Uiere  is  a  statistically  significant  direct  relatio.Tship,  Uie 
practical  significance  (i.  e.  ,  strengUi  of  Uie  reladorship)  is  questioned.  The  results  seem  to  indicate  Uiat  any 
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investigation  of  career  progress  should  incIiBde  both  extmudly  defined  and  self-defined  criteria  of  career  progress. 
Tliis  is  in  agreement  with  a  recurring  theme  in  the  literature  on  careers.  Cohort:  M. 


928  MASON,  NANCY  A*  "Subjective  Perceptions  of  Career  Movement  in  the  Mid/Late  Career  Stage:  Objective 
C(HTelates,v Antecedents,  and  Consequences  Various  Patterns*"  Ph.D.  Disser  ation.  University  of  Minnesota, 
1983. 

The  NLS  of  Men  was  used  to  explcxe  the  relationships  between  an  individual's  subjective  perception  of  his  career 
progress  and  a  nuinber  of  antecedent,  consequent,  and  concurrent  variables.  Individuals  reporting  three  different 
career  patterns  (ptos^^ss^  maintenance,  and  (kcline)'in  Uie  mid/late  career  stage  were  identified.  Literature  on 
careers  has  tended  to  dq>ict  the  mid/late  career  stage  as  being  one  of  decline.  Results  indicated  that  many  more  men 
rqxKted  continued  progress  or  maintenance  over  the  decade  (lian  would  be  expected  from  the  literature.  Objective 
measures  of  career  progressXsiich  as  change  in  income)  had  a  weak,  although^  statistically  significant,  influence  on 
percdved  progress.  This  result  would  indicate  that  subjectively  defmed  career  progress  may  need  to  be  included 
along  with  objective  measures  of  pcogress  in  career  research.  The  relationships  between  career  progress  and 
attitudes  toward  various  aspects  of  die  nonworic  domain  tended  to  support  the  "spillover**  hypothesis  (i.e.i  a  positive 
attitude  in  one  domam  is  associated  with  a  po^tive  attitude  in  the  other).  The  strongest  positive  relationship  was 
^between  attitudes  toward  aspects  of  the  nonworic  domain  that  Bppemd  to  be  more  proximate  to  the  work  domain. 
Demographic  variables  found  to  be  associated  with  rqx)rted  career  progress  were  educational  level  and  occupation 
of  the  respondent.  Re^ndents  of  higho'  educational  leyels  and  those  employed  within  professional,  technical,  and 
managerial  occi^tions  were  more  likely  to  xespoit  career  pvogress.  Hie  impact  of  perceived  career  progress  on 
subsequent  attitudes  toward  retirement  was  also  studied.  Results  indicated  that  for  respondents  ;in  managerial, 
professional,  and  technical  as  well  as  those  in  skilled  trades,  those  respondents  who  rq)orted  continued  progress  had 
the  most'positive  attitude  toward  retirement  In  white  collar  and  blue  collar  occupations  the  most  positive  attitude 
toward  retirement  was  reported  by  those  who  had  stayed  about  the  same  in  their  career  over  the  decade  even  when 
controlling  for  financial  condition.  This  may  indicate  that  a  different  standard  for  career  progress  was  being  used  in 
the  different  occupational  groupings.  Cohort:  M. 


929  MATTILA,  J.  PETER.  ''The  Impact  of  Extending  Miriimum  Wages  to  Private  Household  Workers."  Final 
Reposu  Manpower  Administration,  U.S.  Department  of  Labor,  1971. 

This  study  attempts  to  analyze  the  potential  irri^t  of  an  ext^ion  of  minimum  wage  legislation  which  wc  .over 
hoiisehold  maids  and  servants.  There  is  concern  that  if  the  minimum  is  set  too  high,  households  will  cut  t^'^K  on 
their  demand  for  maids,  substituting  commercial  services  and  labcx^-saving  appliances.  This  study  tries  to 
quantitatively  predk:t  these  effects.  In  order  to  make  these  predictions  it  is  necessaiy  to  estimate  the  level  and 
distribution  of  the  wages  of  ma^ds.  Longitudinal  labor  market  survey  data  on  Young  ;Vomen  14-24,  Mature  W(Mr.en 
3044,  andiSonsumer  Price  Survey  data  are  used  for  this  purpose.  We  conclude  that  in  1971  approximately  one-half 
of  all  maids  earn  less  than  $1. 40  per  hour.  Cohort  G  W. 


930  MAULDIN,  TERESA  ANN.  "The  Effect  of  Human  Capital  on  the  Economic  Stattis  of  Women  Immediately 
Following  Divorce  or  Sqwiration."  Ph.D.  Dissertation,  The  Gnio  State  University,  1985. 

Human  capital  theory  and  comparative  advantage  theory  w^  used  to  develop  regression  models  to  explain  the 
effect  of  woric-related  human  coital  on  the  per  c^ita  family  income  of  women  immediately  following  divorce  or 
separation,  controlling  for  background  variables.  It  was  hypothesized  that  wr/k-related  human  capital,  as  measured 
by  education,  occupational  status  (as  a  proxy  for  work  experience),  and  job  training,  would  increase  a  woman's  per 
capita  income  following  marital  disruption.  It  was  further  hypothesized  that  a  negative  attitude  toward  >yomen 
working  and  poor  health  would  decrease  a  woman's  per  capita  income  following  marital  disruption.  It  was  also 
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hypothesized  that  the  effect  of  woilc^ielated  human  capital  on  per  capita  income  would  differ  between  women  who 
weie>non*poor  prior  to  and  foUowmg  disruption  and  women  who  were  non-poor  prior  to  disruption  but  poor 
following  disriq)tion  and  between  women  who  were  poor  prior  to  and  following  maritd  disruption  and  women  who 
weie  poor  prior  to  marital  disruption  but  non-poor  following  marital  disruption.  A  sample  of  women  who 
experienced  marital  disruption  for  the  first  time  was  drawn  fiom  the  NLS  of  Young  Women.  Per  capita  family 
income  was  associated  with  education  and  occupational  status.  Among  the  control  variables,  cur^nt  employment 
status,  presence  of  children  under  6  years  dd  and  race  were  significant  For  the  wpmen  who  were  non-poor  {dor  to 
disruption  and  poOT  following  disruixion  (non-pocHyjpoor)  an  increase  in  occiq)atipnal  status  actually  decreased  per 
capita  income.  In  addition,  lower  educational  achievement  among  the  non-poor/poor  women  reduced  the  positive 
effect  of  education  on  per  o^ita  family  income.  Educational  attairunent  also  differentially  affected  the  pei*  capita 
family  income  of  women  who  were  poor  prior  to  and  following  marital  disruption  and  the  women  who  were  poor 
prior  to  marital  disruption  and  non-poor  following  marital  disruption  with  the  latter  group  benefiting  more  firom  their 
human  c^tal.  The  results  of  this  study  iiidicated  the  importance  of  the  stock  of  work-related  human  capital 
possessed  by  women  who  are  maritally  ^srupted.  Education  and  occupational  status  (as  a  proxy  for  wbric 
experience)  had  a  significant  impact  on  a  woman's  ability  to  provide  for  her  family  immediately  following  marital 
disruption.  Cohort:  G. 


931  MAXWELL,  NAN  L.  '*Economk:  Returns  to  Migration:  Marital  Status  and  Gender  Differences."  Social 
S '            Science  Quarterly  69,1  (March  1988):  108-121. 

This  research  explores  the  relationship  between  economic  reuuns  to  migration  and  gender  and  marital  status.  Using 
a  matched  group  of  migrants  and  nonmigrants,  results  indicate  that  migration  returns  associate  with  marital  status. 
Men  separating  from  their  wives  and  never  married  women  experience  positive  migration  returns.  Married  women, 
as  tied  movers  or  stay^  have  (reduced)  earnings  constrained  by  familial  situations.  Non-migrating  men  separating 
from  their  wives,  with  reduced  earnings,  appear-to  be  "tied"  to  a  lab^  Cohort:  BG. 

932  MAXWELL,  NAN  L.  "The  Effect  of  Human  Capital  and  Labor  Market  Segments  on  Retirement  Income:  A 
Policy  Analysis."  Social  Science  Quarterly  67,1  (March  1986):  53-68. 

This  soidy  explores  the  effects  of  humsn  capital  accumulation  and  segn^ent^^c^/eer  trajectories  on  retirement 
income.  Results  indicate  that  human  capital  influences  level  of  retirement  ir  x)me  while  segmented  institutions 
influence  the  source  of  retirement  income  and  post*retirement  employme^*^  Thus,  reduction  in  govemm^it  aid  to 
the  elderly  will  have  little  impact  on  work  bdiavior  and  may  increase  inequality;  however,  direct  intervention  in 
retirement  employment  policies  will  have  an  impact  on  stimulating  employment  Cohort:  M. 

933  .MAXWELL,  NAN  L.  "Individual  and  Aggregate  Influences  on  the  Age  at  First  Childbirth:  Racial  and  Cohort 
Differences."  Woridng  Pap^,  California  State  University,  1989.  Presented:  Western  Economic  Meetings,  1989. 

T^:s  study  examines  the  influence  of  individual  denumd  fectors  and  aggregate  period  and  cohort  effects  on  the  age  at 
first  childbirtb!far  blacks,  whites,  and  three  cohorts  of  mothers.  Data  from  the  NLS  of  Mature  Women  and  Young 
Women  were  used  to  construct  three  birth  cohorts  of  women:  women  bom  between  1923  and  1929, 1930  and  1937, 
and  1944  and  1954.  Results  reconcile  the  discrejjancy  between  increased  opportunity  cost  of  childbearing  and 
decreased  age  at  first  childbirth  by  showing  dominate  aggregate  influences  for  blacks  and  formore  recent  cohorts  of 
women.  For  the  early  baby-boom  cohort,  there  is  a  relative  strengthening  in  the  influence  of  both  aggregate  period 
and  cohort  effects  and  individual  demand  factors  on  initial  childbearing  timing.  The  study  also  uncovers  potential 
estimation  bias  in  examining  age  at  first  childbirth  with  indirect  aggregate  influences  operating  through  individual 
factors  for  recent  cohorts  and  spurious  correlation  existing  between  individual  factors  and  aggregate  influences. 
Cohort:  GW. 
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934  MAXWELL,  NAN  L.  '^Influences  on  the  Timing  of  First  Childbearing."  Contemporary  Policy  Issues  5,2 
(AprU  1987):  113.12L 

This,p2q)er  presents  evidence  that  women  from  different  population  subgroups  respond  differently  to  economic  and 
background  influences  when  timing  initial  childbearing.  Among  all  groups  examined,  age  at  first  birth  tends  to 
increase  as  education  levels  increase,  and  married  women  with  spouses  present  tend  to  be  older  than  other  women  at 
first  childbirth*  Among  whites,  all  economic  influences  considered  -  hourly  pay  rate,  nonmarket  income,  and  work 
during  the  year  piior  to  childbearing,  •  have  a  significant  influence  in  deferring  firsts  childbirth,  but  family 
background  does  hot  Among  blacks,  family  backgnxihd  plays  a  significant  role  in  determining  age  at  first 
childbirth,  but  only,  one  economic  influence  -  the  hourly  pay  rate  •  is  significant  Blacks*  response  to  family 
back^iind  is  somewhat  greater  than  their  response  to  hourly  pay  rate.  Race  as  d  sepmd&  influence  is  significant 
among  women  age  20  years  or  under,  but  that  influence'disappesus  among  old^  women*  Because  of  their  adverse 
economic  consequerices,  adolescent jnegnancies  and-unwed  motherhood  axe  of  mounting  concern*  This  study 
suggests  that,  contrary  to  popiilar  belief,  welfare  programs  do  not  foster  early  pregnancy  nc^  do  programs  to  reduce 
unemployment  deiet  it  Educational  achievement,  however,  serves  as  a  deterrent  to  early  pregnancy  among  all 
g^)vps.  Cbhort:  G* 

935  MAXWELL,  NAN  L*  "Labor  Market  Effects  firom  Involuntary  Job  Losses  in  Layoffs  and  ^  The 
Role  of  Human  Capital  in  Facilitating  Reemployment  and  Reduced  Wage  Loss."  American  Journal  of  Economics 
and  Sociology  48  (^ml  1989)* 

This  study  examines  wage  loss  and  reemployment  following  involuntary  job  loss*  Using  nationally  representative 
samples  from  the  Young  Men  and  Young  Women  cohorts  of  the  NLS,  it  was  found  that  workers  with  increased 
human  c£^ital  are  less  likely  to  suffer  wage  loss  and' unemployment  after  job  termination*  Workers  characterized  as 
having  liule  commitment  to  the  labor  market  -  low  skill  levels,  clerical  and  sales  workers,  females,  and  low 
contributors  to  family  income  -  are  more  likely  to  suffer  unemployment  and  wage  loss  after  job  loss*  This  suggests 
that  human  capital  characteristics  serve  as  a  signal  of  desirable,  or  undesirable,  worker  traits  to  a  new  firm*  Cohort 
BG. 


936  MAXWELL,  NAN  L*  "Occupational  Differences  in  the  Determination  of  U.S*  Workers*  Earnings*"  American 
Journal  of  Economics  and  Sociology  46,4  (October  1987):  431*443.  ' 

Using  the  Older  Men's  panel,  path  analysis  and  occupationally  stratified  samples,  this  study  empirically  examines 
the  relative  role  of  human  capital  and  labor  market  structures  in  earnings  determination*  Results  suggest  that  within 
the  primary  labor  market^  individual  productivity  differences  (as  manifested  in  human  capital  differentials)  are  the 
dominant  influence  on  earnings  determination*  However,  within  the  secondary  labor  market,  a  more  structural 
model  of  earnings,  seems  appropriate*  Cohort:  M* 

937  MAXWELL,  NAN  L*  "The  Retirement  Experience:  Psychological  and  Financial  Linkages  to  the  Labor 
Market"  Social  Science  Qv^neHy  66,1  (March  l985):22-33* 

This  research  explored  labor  market  factors  influencing  one's  psychological  well-being  and  economic  security  after 
retirement  Results  supported  the  hypotheses  that  a  worker's  employment,  earnings,  and  industry  in  the  labor  force 
affect  a  retiree's  financial  position;  the  reason  for  labor  force  withdrawal  influences  economic  position  and  outlook 
toward  life,  a  positive  relationship  exists  between  income  and  life  satisfaction;  and  health  inx)blems  and  importance 
of  job  influence  life  satisfai./  pn  afto^  retirement  A  logarithmic  function  of  the  income  received  from  pension  and 
Social  Security  was  used  to  measure  income  while  life  satisfaction  was  measured  by  response  to  a  question 
regarding  how  happy  the  respondent  was  with  his  life*  It  was  found  that  workers  with  successful  labor  market 
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experiences  were  likely  to  have  a  better  flnancial  situation  in  retirement  that  Was  transmitted  into  greater,  life 
satisfaction  and  that  whites  appeared  psychologically  affected  by  job  loss  while  blacks'  ties  to  the  labor  were  purely 
financial.  Life  satisfaction  was  not  related  to  the  comparison  of  retirement  to  preretirement  income  but  was  related 
to  the  absolute  level  of  income  after  retirement^  indicating  that  ^^replacement  ratios**  are  not  the  most  appropriate 
variables  to  be  studied  when  looking  at  a  retiree's  income  if  we  are  concerned  with  psychological  well-being. 
Cohort:  M. 


938  MAXWELL,  NAN  L.  "The  Retirement  Implications  of  Industrial  and  Occupational  Labor  Market 
Segmentation."  Ph.D.bissmation,  Florida  State  University,  1983. 

This  research  explored  the  extent  to  which  industrial  and  occupational  labor  maiket  segments,  labor  market 
institutions,  and  human  coital  accumulation  impaa  on  a  woiicer's  labor  market.and  retirement  income.  Using  data 
from  the  Older  Men's  cohort  of  the  NLS  and  a  path  analytic  estimation  procedure,  results  supported  the  hypothesis 
that  labor  market  segments  and  market  institutions  exert  a  powerful  impact  on  labor  market  earnings  and  that  these 
Influences  extend  into  retir^ent  Labor  maiket  segnients  exm  a  more  powerful  impact  on  earnings  than  human 
capital  variables  as  well  as  dictate  the  return  on  human  capital  investments  while  a  worker  is  in  the  labor  market 
Labor  maricet  segments  continue  their  impact  on  income  once  a  worker  withdraws  from  the  labor  force  by 
influencing  both  the  level  and  source  of  retirement  income.  Cohort:  W. 

939  MAXWELL,  NAN  L,  arid  D'AMICO,  RONALD.  "Employment  and  Wage  Effects  of  Involuntary  Job 
Separation:  Male-Female  Differences."  American  Economic  Review  76,2  (May  1986):  373-377. 

A  study  is  undertaken  to  detmnine  if  women  fare  better  or  worse  than  men  upon  job  termination.  Analysis 
examines  the  role  human  capital  and  institutional  factors  piay  in  explaining  the  consequences  following  involuntary, 
job  termination.  Data  are  taken  fiom  the  Young  Men  and  Young  Women's  panels  of  Uie  NLS.  The  results  indicate 
that,  while  males  may  have  increased  displacement  rates,  once  females  lose  their  jobs,  they  are  more  likely  to  have 
difflculty  recovering  their  initial  labor  maiicet  positions.  Striking  employment  differentials  between  the  sexes  exist 
after  displacement,  with  female  unemployment  rates  about  2 1/2  times  greater  than  rates  for  males.  With  prolonged 
unemployment,  women  are  much  more  likely  to  drop  out  of  the  workforce  thaii  men.  Much  of  the  differential  can  be 
attributed  to  gender  or  to  gender-related  characteristics.  Evidence  also  suggests  that,  net  of  human  capital  and 
institutional  influences,  displaced  females  also  suffer  greater  wage  loss  than  males.  Cdiort:  B  G. 

940  MAXWELL,  NAN  L.  and  DUFFAS  T  - ^  ANN.  "A  Life-Cycle  Model  of  Female  Labor  Supply."  Presented: 
Baltimore,  MD.,  Population  Association  of  America,  1989. 

A  formal  life-cycle  model  of  fernale  labor  supply  is  developed  in  which  a  woman  alters  her  human  capital  decision- 
making in  accordance  with  expected  life-cycle  events.  Within  such  a  model,  observed  state  dependence  in  labor 
force  participation  results  from  either  heterogeneity  in  human  capital  and  child  service  stock  or  from  constraints  on 
woman's  decision -making.  By  identifying  the  direct  relationship  between  children  and  human  capital  accumulation, 
the  authors  clarify  the  role  of  life-cycle  events  on  permanent  wages.  By  integrating  this  relationship  into  a  system  of 
choice  and  a  system  of  all-or-nothing  options,  the  multitude  of  influences  on  a  woman's  lifetime  labor  force 
imicipatipn  decision  are  more  easily  untangled.  Cohort:  G  W. 


941  MAXWELL,  NAN  L.  and  MOTT,  FRANK  L.  "Trends  in  the  Determinants  of  Early  Childbearing." 
Population  and  Environment  9,2  (Summer  1987):  59-73. 


271 


Ni;S  Research  1968*1989 


265 


This  study  uses  data  from  the  Young  Women  and  NLSY  cohorts  to  examine  the  extent  to  which  socioeconomic 
background  factors  and  race  have  changed  in  their  ability  to  predict  a  first  birth  before  age  19  between  1968  and 
1980  for  women  aged  19  to  23,  The  authors  find  little  support  for  their  hypottiesis  that  the  increasing  availability  of 
contraception  and  abortion  for  young  women  from  all  social  classes  reduces  the  traditionally  strong  iny  -se 
association  between  social  class  and  early  childbcarihg.  There  is  evidence  that,  even  after  controlling  for  changes  in 
socioeconomic  background  factors,  blp;  k  young  wor/ien  are  significantly  more  likely  than  their  white  counterparts  to 
bear  children  before  age  19  in  1980  aiiU  the  relative  gap  between  races  in  this  regard  did  not  alter  perceptibly  during 
that  period  Cohort:  GY. 


942  MAXWELL,  SUZANNE  LASCHE.  "Occiqyational  Sex  Segregation  and  Mobility:  An  Analysis  of  the  Career 
Expciiences  of  Mature  Women,  1967-1977."  PhD.  Dissertation,  Texas  A  &  M  Univeisity,  1983. 

The  major  goal  of  this  research  is  to  analyze  the  labor  experiences  of  mature  women  ,  through  the  empirical 
examination  of  their  mobility  between  occupatrohal  sectors  defined  on  the  basis  of  sex  composition.  The  basis  of 
this  concq)tualization  is  the  theoretical  intersection  of  three  substantive  traditions  of  literature  and  empirical 
research:  occipitional  sex  segregation,  labor  maiiet  segmentation,  and  occupational  mobility.  Five  general 
multivariate  propositions  are.derived  from  this  theoretical  intersection  and  are  representative  of  a  multi-lheoreticid 
approach  to  the  amdysis  of  mobility.  More  q)ecifically,  the  influences  of  early  fomative  influences,  human  capital 
investments;  familial  investments,  market  conditions,  and  job  conditions  are  assessed  on  two  types  of  mobility 
patterns:  mobility  from  the  typical  occupational  sector  and  mobility  from  the  atypical  occupational  sector.  Based  on 
data  from  the  NLS,  the  empirical  analysis  intends  to  accomplish  two  interrelated  goals.  First,  the  fact  of  mobility 
between  sex-typed  occupational  sectors  is  established.  The  fact  of  mobility  pertains  to  both  the  extent  of  mobility 
ahd^  the  direction  of  movement  Second,  cxpUihatory  models  of  the  two  types  of  inter-sectorial  mobility  are 
assessed.  Even  though  little  change  in  the  oveM  occupational  opportunities  available  *x)  labor  force  participants  is 
detected,  an  important  amount  of  individual  movennent  is  obs^ed  between  the  atypical,  balanced,  and  typical 
occupational  sectors.  Ansdysis  of  the  determinanis  of  mobility  between  sex-typed  occupational  sectors  are  prcsemed 
according  to  three  explanatory  models.  For  Model  I,  iiidicators  of  early  formative  influences  and  job  conditions  are 
significantly  associated  with  mobility  from  the  typical  occupational  sector.  For  Model  II,  indicators  of  early 
formative  influences,  human  capital  investihents,  and  job  conditions  are  significantly  associated  with  mobility  from 
the  atypical  occupational  sector-  For  Model  in,  indicators  of  human  capital  investments,  familial  investments, 
market  conditions,  and  job  conditions  are  significantly  associated  with  both  types  0  Cohort  W. 


943  MCCALL,  BRIAN  P.  "Studies  of  Sequential  Choice  in  Labor  Market"  Ph.D.  Dissertation,  Princeton 
University.  1988. 

This  dissertation  investigates  problems  of  sequential  job  choice  when  jobs  are  characterized  by  significant 
uncertainty,  the  impatance  of  which  may  differ  from  job  to  job,  and  where  information  revealed  at  one  job  may  be 
useful  for  predicting  the  outcomes  at  other  jobs.  Recent  results  in  the  statistical  theory  of  multi-armed  bandiu*  are 
used  to  determine  the  optimal  sampling  strategies  for  wc^kers  in  this  environment.  Chapter  1  develops  a  model  of 
job  search  where  jobs  are  not  identical  and  whwe  not  all  information  of  value  is  revealed  before  a  job  is  accepted.  In 
this  case,  the  optimal  sampling  strategy  implies  that  jobs  with  more  residual  uncertainty,  are,  ceteris  paribus,  ranked 
higher  and  associated  with  a  lower  reservation  wage,  which  governs  job  acceptance.  This  gives  a  very  simple 
explanation  of  why  reservation  wages  might  increase  over  an  unemployment  spell.  Chapter  2  of  this  dissertation 
tries  to  determine  whether  matching  occurs  at  an  occupational  level.  A  dynamic  model  of  job  choice  is  developed 
where  matching  information  is  comprised  of  job-specific  and  occupation-specific  components.  One  empirical 
prediction  derived  from  the  theory  is  that,  if  occupation  matching  is  significant,  those  working  their  second  job  in  an 
occupation  would  be  less  likely  to  quit  than  those  working  their  firstjob.  This  prediction  is  tested  using  weekly 
employment  data  from  the  NLSY  and  semi-parametric  hazard  estimation  techniques  which  control  for  unobserved 
heterogeneity.  The  predictions  of  the  model  are  confinhed  but  only  for  those  working  their  second  job  in  a 
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occupation  who,  in  addition,  had  tenure  in  their  first  job  exceeding  one  year.  Finally,  Chapter  3  develops  a  model  of 
occupational  choice  where  matching  information  is  partly  occupation-specific,  workers  risk  being  fired,  and 
interoccupational  job  switches  may  be  significantly  more  cosUy,  due  to  trairang,  Uien  intraoccupational  job  switches. 
It  is  shown  thal^  when  job  switching  costs  are  low  and  training  costs  negligible,  workers  find  occupations  with  larger 
match  uncertainty  and  where  information  tends  to  be  occupation-specific  more  attractive.  If  it  is  more  cosUy  to  move 
belNveen  occupations  than  witiiin  an  occi^ation,  then  a  woiker  likes  occupations  where  informaticm  is  relatively  job- 
specific.  [UMI  ADG89^319]  Cohort:  Y. 

944  MCCRATE,  ELAINE.  "Wscrimination,  Returns  to  Education,  and  Teenage  Childbearing."  Working  Paper, 
Bunting  Institute,  Radcliffe  College,  1989. 

Widespread  teenage  childbearing  among  some  subpopulations  of  U.S.  women,  particularly  black  women,  has  been 
taken  as  evidence  of  a  ''cuiturf-.of  poverty.""  According  to  this  theory,  tiie  poor  do  not  take  advantage  of  existing 
opportunities,  such  as  school  andVyork,  to  improve  their  economic  circumstances.  Utilizing  data  from  Uie  NLSY-, 
this  paper  provides  an  empirical  critique  of  such  a  notion.  It  demonstrates  tiiat  returns  to  education  are  lower  amcmg 
the  women  .who  become  teenage  mothers,  and  that  Uiese  lower  returns  are  not  due  to.tiie  birth  itself.  Rather,  they  are 
due  to  poor  quality  schooling  or  jobs.  Hence,  since  education  does  not  pay  off  for  tiiese  women,  tiiis  research 
questions  a  key  assumption  of  die  culture  of  poverty  tiieory:  that  education  is  a  viable  means  to  economic 
betterment  The  paper  also  concludes  that  immaricet  discrimination  in  schooling  and  discrimination  in  employment^ 
contribute  to  teenage  childbearing,  rather  thfi)  deficient  culture.  Cohort:  Y. 


945  MCCRATE,  ELAINE.  "Retunis  to  Education  and  Teenage  Childbearing."  Working  Paper,  Bunting  Institute, 
RadcUffeCoUege,1989. 

Teenage  childbearing  has  received  much  recent  attention,  in  great  part  because  of  its  association  witii  lower  years  of 
schcx}ling,  especially  lower  rates  of  high  school  completion.  Based  on  wage  regressions  using  data  from  tiie  NLSY, . 
it  is  argued  tiiat  teenage  motiserhood  is  not  therefore  irrational:  returns  to  education  are  lower  for  tiie  women  who 
become  teenage  moUieis,  and  die  difference  is  not  due  to  die  tnrdi  itself.  Radier,  die  difference  is  most  likely  due  to 
die  quality  of  education  or  die  rationing  of  primary  sccrx  jobs.  Cohort:  Y. 

946  MCDONALD,  LYNN.  "The  Retirement  Spectrum:  A  Socioeconomic  Analysis."  Ph.D.  Dissertation,  The 
University  of  Calgary,  1983. 

UtQizing  data  from  die  NLS  Older  Men's  cohort,  diis  study  examined  die  socioeconomic  factors  influencing  early, 
onetime,  and  late  retirement  Using  a  political  economy  perspective  as  an  inferential  framework,  tiiree  models  of 
retirement  were^stimated  to  achieve  diis  purpose.  The  initial  model  was  designed  to  determine  die  extent  to  which 
economic,  social,  and  politicid  structures  explain  die  degree  and  timing  of  retirement.  The  second  model 
investigated  die  effects  of  econonuc  segmentation  (core  and  periphery)  on  ietirement  and  die  diird  model  explored 
die  influence  of  substantive  complexity,  motor  skills,  physical  demands,  and  working  conditions  of  occupations  (m 
the  retirement  process.  The  general  conclusion  of  die  analysis  is  diat  behavior  across  die  retirement  spectrum  can  be 
linked  to  die  social  and  economic  structures  of  society,  a  central  tenet  of  die  political  economy  perspective.  Fufdier, 
dicse  socioecononiic  structures  are  at  least  as  important  as  individualistic  factors  in  influencing  die  degree  and 
timing  of  retirement  Cohort:  M« 


947  MCELROY,  MARJORIE  B.  "The  Joint  Determination  of  Household  Membership  and  Market  Work:  The 
Case  of  Young  Men;"  Journal  of  Labor  Economics  3,3  (July  1985):  293-316. 
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Labor  supply  and  hoa^ehoM  membenl|iip  m  systematicaily  related  and  jointly  chosen.  The  Nash  bargaining  model 
of  famUy  behavior  of  McElroy  and  HcMney  (1981)  is  used  to  specify  stochastic  stnictural  rel^onships  (two  indirect 
utility  functions,  a  nuutet  and  a  reservation  wage  function)  that  jointly  determine  work  consumption,  and  household 
membership.  The  maximum  likelihood  estimates  of  the  implied  trinomial  probit  model  differ  sharply  from  those 
obtained  when  either  market  work  or  household  membership  is  tidcen  as  exogenous.  This  application  to  white  male 
yoiUhs  from  a  matched  sample  drawn  finom  three  National  Longitudinal  Surveys  shows  the  insurance  function  of 
families.  Parents  insure  tbeir.sons  against  poor  miuket  opportunities^  in  the  face  of  poor  madcet  oppcirtunities  a  son 
may  return  to  his  parents'  househpkL  His  parents  share  in  the  utility  loss  and  thereby  cushion  the  son's  utility  loss. 
Cohort  BMW. 


948  MCELROY,  MARJORffi  B.  and  KNIESNER,  THOMAS  J.  TamUy  Structare.  Race,  and  Feminization  of 
Poverty."  Wcwking  Paper,  Chapel  Hill,  NC:  Department  of  Economics,  University  of  North  Carolina,  1986. 

The  substantial  increase  b  the  number  of  women  living  in  poverty  during  the  1970s  and  the  1980s  has  be:;h  termed 
the  fi^minization  of  povetty.  Our  research  analyzes  theoretically  and  empirically  changes  in  family  structure  and  the 
concomitant  contribution  to  thb  trend  Our  empiricid  work  utilizes  the  MJS  Mature  Women's  data'  to  analyze  the 
poverty  experience  of  women  at  a  crucial  stage  in  the  life  cycle.  Emphasized  are  the  joint  roles  of  chance,  choice, 
and  exogenous  background  fzctm  in  determining  family  structure.  In  particular,  we  present  estimated  multivariate 
hazard  fs^tors  for  div(Hce  and  remarriage  and  their  relationship  to  poverty  entry  and  ^exit  The  focus  isj  on 
predetermined  factors-including  both  welfare  generosity  and  d^ographics.  We  conclude  by  conjecturing  that  (at 
least  through  the  year  2000)  poverty  will  btdefeminized.  Cohort  W. 

949  MCLANAHAN,  SARAS.  "Inicrgenerational  Consequences  of  Family  Disruption."  (In-progress  Research). 

This  research  examines  the  intergenerational  consequences  of  family  disruption.  Specifically,  we  analyze  the  effect 
of  living  with  a  single  parent  on  (1)  educational  attainment,  (2)  "inactivity,**  defined  as  not  working  and  not 
attending  school,  (3)  family  fonnation,  e.g.,  marriage,  fertility,  and  divorce,  (4)  psychological  well-being,  and  (S) 
family  relationships  during  adulthood  Three  alternative,  but  in  sonie  ways,  complementary  hypotheses  are  tested: 
(1)  the  "economic  deprivation  hypothesis,"  which  argues  that  lower  attainment  is  due  to  a  lack  of  parental 
investment,  (2)  the  "socialization  hypothesis,"  whkh  argues  that  lower  attainment  is  due  to  differences  in  parental 
values  or  lack  of  parental  control,  and  (3)  the  "neighborhood  hypothesis,"  which  argues  that  lower  attainment  is  due 
to  socicd  isolation  and  lack  of  emptoyment  opportmiity.  Hie  data  include  the  NLS the  Panel  Study  of  Income 
Dynamics  (PSI^1985  wave),  the  Hi^i  School  and  Beyond  Survey  (HSB),  and  the  N  oal  Suryey.cf  Families  and 
Households  (NSFH).  Each  of  these  surveys  htis  one  or  more  features  that  make  it  u.  ^aely  attractive  for  studying 
intergenerational  relationships.  The  analyses  ate  based  on  (1)  OLS  and  iQgit  models,  used  to  estimate  the  effect  of 
background  variables  on  high  school  completion,  psychological  well-being,  role  performance  and  family 
relationships  in  adulthood,  (2)  event-histcuy  models,  used  to  examine  the  effect  of  background  variables  on  rates  of 
school  interrupdon,  inactivity,  marriage,  fertility,  and  divorce,  and  (3)  flxed-effiects  models,  used  to  control  for 
unobserved  heterogeneity  in  examining  the  effect  of  changes  in  family  structure  on  changes  in  the  behavior  of 
offspring.  [FEDRIP/NTISl  Cohwt  Y. 


950  MCLAUGHLIN,  STEVEN  D.  "Consequences  of  Adolescent  Childbearing  for  the  Mother's  Occupational 
Attainment"  Final  Rqwrt,  National  Institute  of  Child  Health  and  Human  Development,  1977. 

This  research  provided  documentation  of  the  impact  of  adolescent  childbearing  on  the  economic  attainment  of  the 
mother.  Drawing  on  data  from  the  NLS  of  Young  Women,  causal  models  of  economic  attainment  were  estimated 
separately  for  subsamples  of  women  having  their  Hrst  child  at  different  ages.  The  educational  attainment  of  the 
early  childbearer  was  found  to  be  severely  attenuated  Even  after  socioeconomic  background  was  controlled,  the 
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earlier  the  birth  of  the  first  child,  the  lower  the  average  education*  The  findings  regarding  labor  force  experience 
weie  inconclusive;  howeya,  there  was  a  slight  positive  effect  from  early,  childbearing  on  experience.  The  earning 
potential  of  the  short*  and  long-term  occupation  was  found  to  be  negatively  associated  with  early  childbearing.  The 
effect  was  indirect*  so  that  the  mother's  age  at  first  parity  influenced  her  education  which,  in  turn,  influ^ced  her 
earning  potential  In  the  short  term,  the  adolescent  motliCT  was  found  to  realize  a  far  lower  rate  of  economic  retum 
to  her  education.  The  mother's  abiliQr  to  exchange  education  for  earning  potential  is  reduced  as  age  at  first  parity 
declines.  This  effect  was  not  found  in  the  long  term  model.  The  analysis  of  acuial  wages  earned  demonstrated  no 
age-at-first-parity  effect  Cohort  G. 


951  .MCLAUGHLIN,  STEVEN  D.  "Differential  Patterns  of  Female  Labor-force  Participation  Surrounding  the  First 
Birth."  Jourml  of  Marriage  and  the  FamUyA^QA^^ 

Five  years  of  panel  data  from  a  national  sample  of  Young  Women  age  14  to  24  are  used  to  examine  pauems  of 
female  labor-force  participation  surrounding  the  birth  of  the  first  child,  it  is  argued  that  declines  in  labor*force 
participation  prior  to  the  first  birth  arid  increases  in  participation  following  the  birth  will  vary  by  education, 
economic  weU-being,  and  prebirth  wqric  experience.  In  each  case  the  differential  patterns  of  participation 
surrounding  the  first  birth  conform  to.  die  hypotheses.  A  case  is  then  made  for  tiie  impo^ce  of  recognizing  the 
conditional  natiire  of  tiiis  dynamic  relationship:  Cohort  G. 

952  MCLAUGHLIN,  STEVEN  D.  "Educational  and  Occupational  Aspirations  as  peleraiinants  of  Adolesc«it 
Fertility.^  Final  Report,  National  Institute  of  Child  Health  and  Human  Development;  1981. 

Using  tiie  14  to  24-year-old  female  cohoh  of  the  NLS,  this  report  investigates  the  relationship  between  high 
educational  and  occupational  aspirations  and  fertility.  These  aspirations  are  included  in  an  equation  along  witii 
measures  of  socioeconomic  backgpund,  number  of  siblings,  h:gh  school  curriculum,  and  sex  role  attibdes.  The 
equation  is  esti^nated  iqmtely  within  four  categories  age  (14/15,46, 17,  and  18)  and  two  categories  of  race 
(white  and  black);'Findings  show  that  racial  difierences  in  adolescent  fertility  disappear  for  adole.  ^ts  age  17  and 
18  but  remain  among  those  who  are  younger;  older  white  and  black  adolescents  enrolled  in  a  college  preparatory 
high  school  curriculum  are  less  likely  to  experience  a  birth  tiian  tiiose  ^irolled  in  general  vocational  or  technical 
curriculum;  sex  role  altitudes  and  number  of  siblings  do  not  affect  probability  of  a  birth  for  any  of  the  age-race 
groups;  and  educational  aspirations  significantly  affect  birth  probabilities  dniy  among  whites  age  14/15  and  17* 
Analyses  show  overall,  however,  that  the  adolescent  fertility  process  is  not  iHX)foui!ijy  influenced  by  aspirations. 
Cohort  G. 


953  MCLAUGHLIN,  STEVEN  D.  "The  FamUy  and  Women's  Labor  Force  Participation."  Final  Report^  National 
Institute  of  Mental  HealUi,  1979. 

Changing  patterns  of  women's  labor  force  p^cipation  and  fmility  are  examined  in  order  to  provide  an  overview  of 
tfie  problems  as  well  as  ari  introduction  to  the.^hcoretical  and  analytical  perspective.  Changes  in  feftiJity  from  macro 
and  micro  perspectives. are  described*  The  theoretical  perspectives  utilized  in  past  (Torts  to  understand  the 
relationship  between  fertility  and  labor  force  participation  are  »^\dewcd.  Models  involving  either  labor  force 
participation  or  fertility  as  the  dependent  variabkf  are  critically  ask  sed  in  tenns  of  their  implications  for  tiie  study 
of  the  dynamic  fotility/labor  force  participation  relationship.  Major  conclusions  are  that:  (1)  the  impact  of  pre-bjrtii 
lrf)or  experience  on  fertility  is  minimal  in  almost  all  contexts  and  for  both  races;  ,(2)  a  strong  inverse  effect  of 
fertility  on  labor  force  participation  is  found  for  the  total  white  and  black  sample;  and  (3)  the  dimension  of  family 
composition  most  important  for  labor  force  participation  is  the  number  of  years  spent  wiUi  a  pre-school  child 
without  an  older  lelative.  Cohort:  GW. 
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954  MCLAUGHLIN,  STEVEN  D.  -QccupatiOTal  Characteristics  and  the  Male-Female  Incwne  Differential." 
Fh^.  Dissertation,  Washington  State  University,  1975. 

The  majcx-fuidings  of  this  research  are  that:  (1)  the  extern  to  which  married  women  participate  in  the  labor  fo^ 
function  of  Camily  composition;  (2)  the  labor  force  particqjation  of  manied  men  is  indq)endent  of  the  family;  (3)  the 
nature  of  the  occqiations  within  which  married  men  and  women  woA  is  independent  of  family  composition;  .(4) 
males  earn  more  than  females  via  their  partic^MOipn  in  Ae  labor  fcxce  controlling  for  the  nature  of  the  occupation 
within  which  Acy  work,  their  education,  and  Aeir  exp^nce;  (5)  the  intellectual  sidll  dimension  of  occupations  is 
the  most  important  detenninant  of  income  for  bodi  sexes;  (6)  within  categories  of  educaticm  and  experience  men 
earn  ov^  twice  as  much  as  women  for  the  mteUectual  sidll  dimension  of  their  occupation;  (7)  every  year  of  formal 
educatioa  yields  an  average  yeasfy  incoine  gain  for  men  which  is  ahnost  twice  as  large  as  the  corresponding  income 
gain  for  woneii;  and  (8)  labor  force  expcneocc  has  an  approximately  equal  net  effect  on  the  incomes  of  men  and 
wosnea  m  irnplications  of  these  findings  for  the  "equal  pay  for  equal  work"  issue  and  for  change  directed  soc ial- 
xecpoomic  policy  «e  discussed  Ccrfioct:  W. 


955  MCLAUGHLIN,  STEVei  D.;  BILLY,  JOHN  O.G^  JOHNSON,  TERRY  R.;  K12LBER,  BARBARA  D.;  et 
alia.  "The  Cosmopolitan  Rqwrt  oo  die  Chaiiging  Life  Cdurse  of  American  Women:  Parts  I  &^ir  New  Yorfc 
CbsinopoUtan  Magazine,  1986. 

Tlie  first  of  these  rqnxts  discusses:  the  basic  deroogriq>hic  trends  in  education,  niarriage,  childbearing,  and  labor 
force  participation  experienced  by  America  women.  While  observing  tha  important  changes  are  occurring  within 
each  of  the  areas  listed  above,  the  authors  cote  that,  with  the  ^cq>tion  of  the  unprecedented  increase  of  women  in 
the  labcx^  force,  most  of  the  trends  can  be  seen  within  the  perspective  of  a  return  to  historic  trends  established  in  the 
first  half  of  the  cen^.  What  appears  new  ^  the  ris^  of  wcHnen  as  'primary  individuals*  who  will  experience  a  life 
course  characterized  by  longer  periods  of  indq)endence  and  self-sufficiency  (e.  gr,  extended  education,  delayed 
marriage,  po%oned  childbearing,  etc.).  The  second  repeat  examines  the  linkages  between  attitude  and  behavior 
change  and  concludes  that  a  major  attitude  transition  has  be^  completed  and  that,  as  a  result,  American  women  are 
entering  a  period  of  demographic  and  attitudinal  stability.  Cohort:  G  W  Y. 

956  MCLAUGHLIN,  STE\^D.;  GRADY,  WIU^IAMP  f  "The 
Effects  of  the  Decision  to  Marry  on  die  Consequences  of  Adolescent  Pregnancy."  Report,  Office  of  Adolescent 
Programs,  Dqrartment  of  Health  and  Human  Services,  1984. 

Teenage  parenthood  has  been  linked  to  reduced  education,  martal  instabili^,  rapid  subsequent  childbearing  aiid 
health  j^lems  for  the  child.  This  research  compsures  individuals  who  had  a  first  live  birth  before  age  20  foe  three 
marital  status  groitps:  those  who  nunried  bef(xe  becoming  pregnant,  those  who  manied  during  the  prtgimzy  and 
those  who  did  not  marry  befcm  the  birth.  The  four  outcomes  considered  are:  edticadon  acquired  after  the  birth, 
marital  disruption  {fo€  all  those  who  eventually  married),  the  timing  of  the  second  child,  ahd  the  health  of  t!^^  infant 
(ineasured  by  birthwei^r  and  pri^xirtioii  breastfe^.  Black  adolescent  mothers  are  more  likely  to  attend  school  after 
the  birth  than  wtute  kiolescent  mothers.  Marriage  before  the  birth,  eithw  before  pregnancy  oc  vvhlle  pregnant, 
reduces  liie  probability  of  attaining  more  education  after  the  birth,  and  this  hegadve  impact  of  marriage  is  much 
stronger  for  Macks.  Remiuiiing  unnmrried  at  the  birth  increases  the  likelihood  of  the  white  teenager  being  with  h^ 
fao^ily  which,  m  turn,  increases  the  likelilioqd  dfaddidonal  education.  Teenage  mothers  are  less  likely  to  experience 
a  marital  sq>aration  if  they  marry  before  the  birth  than  if  th^y  marry  after  the  birth.  Black  and  white  adolescent 
motb^  who  do  not  marry  before  the  birth  haye  a  longer  interval  between  the  first  and  second  births  man  those  who 
marry  ciUier  before  or  during  the  pregnancy;  "Wiite  teenage  modiers  who  marry  before  the  birth  (either  before  or 
while  pregnant)  sve  less  likely  to  have  a  k)w  biithweight  bia>y  a^id  more  likely  to  breastfeed  die  baby  than  those  who 
arc  unmairied  at  the  birth.  There  are  rid  birthwdght  or  breastfeeding  effectscof  marital  status  for  blacks. 
Adolescentsxwho  do  not  mairy  prior  to  first  birth  tend  to  have  outcomes  diff(u:ent  from  diose  who  many  dther 
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befcxe  becosiing  pregnant  ot  duiing  the  pregnane  Further,  5  effects  of  marital  status  at  first  birth  vary  by  iace* 
Becaiise  the  pcoportion  of  all  adolescent  births  that  occur  befcie  marriage  is  increasuig,  these  results  have  important 
implicatioQs  f or  policy  planners  and  program  administrators.  In  addition  to  NLSY  data,  this  study  uses  data  from 
Cyde  3  of  the  National  Survey  (^Faculty  Growth.  Cohort  Y. 

957  MCLAUGHLIN.  STEVEN  D.;  GRADY,  WILLIAM  R/.  HERTING.  JERALD  R;  FLOREY.  FRANCESCA  A. 
The  Effects  of  the  Decision  to  Marry  on  the  Consequwices  of  Adolescent  Childbearing:  Edu(^on.  Income  and 
Subsequent  FcdOity/  Final  Repon,  Battelle  Umm  Affairs  Research  Centers,  1986. 

liiis  report  exteiKls  an  earUer  analysis  of  It 
exsunines  duee  primary  issues:  il)  bow  fbmily  and  public  sector  s^xppon  affected  the  completion  of  educaticm;  (2) 
how  the  economic  well-bdng  of  teenage  mothers  is  affected  by  the  timing  of  marriage;  and  0)  the  effect  of  marriage 
timbg  oa  Oe  ^ing  and  iH^tedness  of  the  diird  birth.  Using  data  firom  the  19794982  NLSY,  this  analysis  found 
that  while  less  than  bdf  of  all  adcdescent  mothers  who  became  pregnant  before  completing  high  school  were  able  to 
achkve  a  dq>loma  ydthin  two  y fairs  afier  the  both,  those  who  mnarned  in  the  househojkl  of  their  parents  after  die 
birth  were  inpfe  likely  lo  obtain  their  difloma  than  jKioI^scent  mothers  who  established  sqKirate  liying 
arrangements.  Secondly,  ahnosi  40%  of  aUixiuieadolesce^^ 

DKKhers  were  in  povoty  one  year  after  the        Whm  the  pov^  status  of  those  wtorri^ 
compaml  to  ibc  status  of  those  not  manying  beicre  die  Irirdi,  there  iqipears.to  be  m  economic  gain  associated  with 
rharriage.  Hbwev^  afte^  for  die  odier  factors  affecting  eoxipmic  Well-being,  there  is  no  remaining  effect 

of  rnarriage  but  the  effects  of  living  arrangements  remain  large  zad  significant  Finally,  marital  status  at  first  birth 
was  found  to  significantly  affect  die  timing  of  die  diinl  birth  only  moag  black  women.  Cohort:  Y. 


958  MCLAUGHLIN,  STEVEN  D4  MHLBER,  BARBARA  P.;  BILLY;  JOHN  0,0,;  ZIMMERLE,  DENISE  M;  et 
alia.  The  Chah&ngUvescf  America  aiq?dHill,NC:TheUniversiQrof  NcMthCtolinaP^ 

This  book  traces  the  baac  demograi^c  behavioral,  and  attitudinal  changes  in  die  life  course  of  tiiree  genmtions  of 
American  women,  It  looks  closely  at  bdiavioral  changes  in  educational  attainment,  nriarital  pattOTis,  premarital 
sexual  behavior,  labor  force  participation,  and  childbearing.  Hie  aufliors  use  data  from  die  NLS  of  Mature  Women 
and  Young  Won^n  to  examine  attiaidinal  dhanges  over  die  years  1967  to  1982.  Various  roles  or  life  course  stages, 
i.e.,  diat  of  student,  job  holder,  wife,  employed  wfe,  mother,  employed  modier,  etc.,  were  constructed  for  four 
separate  five  year  birdi  cohorts  of  women  and  analyzed  for  die  years  1960  to  1980.  Finally,  changes  in  lif6  course 
plans  (percent  planning  to  be  homemakers  at  age  35),  attitude  of  wom^  toward  full-time  employment  of  modi^, 
and  attitude  toward  modiers*  working  when  ht^sband^^ss^yproves  were  examined  by  cohat,  life  course  stage,  and 
year.  Q*6rt:  G  W. 


c959  MCLAUGHLIN,  STEVEN  D.  and  MELBER,Biy»AR^  "The  Female  Challenge Converging  Dreams 
and  S^arate  Realities.**  Mgrketing.ComiTjmcations  11,10  ^^ov^ber  19S6):  29-36. 

Recent  decades  have  witiiessed  fundamental  changes  in  die  way  women  organize  tiieir  lives.  A.  tremendous 
tran^tion  has  taken  place  duough  which  women  have  altered  dieir  relationships  witii\dieir  families  and  widi  die 
cconamy.  Data  on  10,000  women  from  die  Ktoturc  and  Young  Wotnen  cohorts  (1967-1983)  were  utilized.  The 
investigation  reveids  diat  new  levels  of  cconomfc  independence  encourage  die  lifestyle  of  die  "primary  woman," 
who  makes  major  life  decisions  iii  such  areas  as  woric,  children,  ediication,  and  marriage.  Attitudes  of  women  are 
shifting  ck)ser  to  men*s,  and  diere  are  important  and  complex  linkages  between  diese  and  personal  behavior.  One 
iinportant  area  remains  unaffected:  women  continue  to.place  a  high  value  on  marriage  and  family.  Women  want 
marrtagf      ibcy  want  greater  indqie^d^nce  widun  diie  uniwt  Women*s  stress  in  meeCng  bodi  family  and  career 
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commitmenu,  combined  with  tbeir  increased  purchasing  power,  may  produce  important  changes  in  women's 
consumer bchaviDr.  Cohoit  GW* 


960  MCLAUGHLIN,  STEVEN  R  and  MICl^  The  TJihing  of  the  First  Birth  and  Changes  in 

Personal  Efficacy/."  Joumal  cf  Marriage  and  the  FamUy  45,1  ffd)ruary  1983):  47-55, 

the  autbom  exan^ihe  the  pKsycboIogical  consequences  first  birUi  firom  a  life-course  perspective.  The  first  birth  is 
seen  as  a  major  life  event,  subjea  to  normative  coostrai]?!s  regsurding  its  timing.  It  is  hypothesized  that  too  early  a 
first  iMTth  has  negative  psychologic^  consequences  for  the  nx>tber  in  the  fonh  a  lowered  sense  of  personal 
^cacy.  Oata  are  drawn  fiom  the  raJS  Young  Wooien  Cohort 

19  reduces  personal  dficacy,  r^e^lidless  of  original  differences  in  efficacy,  age,  education,  or  parental  socioeconomic 
status.  Cdhoct:  G, 


961  MCLEAN,  R.  A.  and  MOON,  MARILYN,  "Health,  Obesity,  and  Earnings,"  American  Joumal  of  PubUc 
Health  70,9  (September  19W)):  1006.9. 

Publish^  Tcpbns  and  economic  theory  suggest  that  wcnkers*  earnings  may  be  afiected  by  their  degree  of  obesity. 
The  purpose  of  this  res^h  was  to  estimate  the  size  of  such  an  effect  Hie  earnings-obesity  hypothesis  was  tested 
with  (lata  from  die  NLS  of  Older  Men.  Residts  suggest  that,  for  members  of  that  sample,  th^  is  no  earnings 
dqne^int  effect  due  to  obesity,  Cohc^  M, 

962  MCNALLY,KA'raLEENV.  "EsfciatiOTof  Academic  Attrition  Behavior  An  .Aiialysis  of  Predictors  of  High 
School  Dropout  Behavior  in  tiie  United  States,"  Ph,b.  Dissertation,  Columbia  University,  1979. 

In  general,  Ae  results  indicate  that  differen^^  m  dropout  rates  are  considerable  by.race  for  each  sex,  but  are  not 
significandy  diHtteai  by  sex  widiin  race  griups,  Aldio^gh  tiie  magnitude  of  the  black  dropout  rate  exceeds  that  for 
whites,  the  tinting  pattern  of  dropout  bel^vior  m  die  hi{^  school  years  is  remarlud>ly  sinular  for  blacks  and  whites. 
Young  women  are  slightly  less  litely  to  dn^  out  of  school  tiian  are  young  men,  yet  they  are  also  less  likely  to  attend 
dollege*  h^ice  dim  is  less  variation  in  ultimate  educational  attainment  among  young  women  than  among  young 
men,  Furdierniore,  for  blacks  and  whites,  males  are  more  likely  to  have  had  no  high  school  experience  than  are 
fenali^,  CohcKt:  B  G,  ^ 


963  ItiiEDLEY,  CAROL,  "Sliift  W<rfo&rs:  A  Descriptive  ^ysis  of  Woricers*  Characteristics,"  Columbus,  OH: 
Ceiib^  for  Human  Resource  ResearcH;^  CMuo  State  University,  1979. 

Four  NLS  cohorts  (Young  Men  ages  19-29,  Older  Men  riges  56^^4,  Young  Women  ages  18-28,  and  Mature  Womai 
ages  35-49  in  1971)  are  used  to  analyze  die  y/oit-rclateil  diawjitemtics  of  shift  woricers.  Evening  shift  woricers  arc 
mcxe  likely  than  day  wodcos  to  have  umon  rq^isentation  and  ovenime  pay;  however,  low  wages  and  fewer  hours 
of  work  outwei^  die  advantages  Split  diift  workers  also  have  fewer  hours  and  lower  wages.  As  for  the  night  .shift, 
job  tiaiure  is  comparable  to  diat  tor  the  day  woikers.  Evening,  spht  and  night  shifrworicers  are  concentrated  in  die 
N|^,  as  migUt  be  .expected  widun  manu&cturing.  Service,  trani^rtation,  and  sales  arc  also  represented  by 
evening  and  night  ^tufl  wcxkers,  Sex-rclated  differences  in  shift  and  industry  have  also  been  found,  such  as  boys, 
women  and  girls  woridng  day  shifts  as  compared  to  men  woridng  n^ht  shifts.  Cohort:  B  G  M  W. 


964  MEHRZAD,  NASSER;  i^nsk)ns  arid  ImpUdt  Contracts:  A  LabofJ^  Ph.D,  Dissertation,  West 

Virginia Univiersi^;  1987.  ^  iCYd 
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This  dissertation  tests  the  strength  of  implicit  pension  contracts.  Defined  benefit  pensions  base  retirement  annuities 
upon  final  salary  with  the  firm  weighted  by  years  of  service.  Given  positive  nominal,  wage  growth,  vested  benefits 
accrue  dispropcwtionatcly  late  in  the  career.  This  deferral  may  present  tlfe  possibility  for  opportunistic  behavior  by 
employers.  If  w<Mlcers  and  firms  agreerx)  an  implicit  contract  mdet  which  workers  assume  long  tenure  with  the  firm, 
they  will  forego  current  wages  at  a  rate  exceeding  the  actual  accumulation  of  legal  pension  benefits.  The  employer 
may  realize  a  clear  short-term  benefit  by  violating  this  contract  The  employer  i^  able  to  impose  pension  losses  by 
laying  off  or  by  lowering  the;  wage  of  pension  covered  workers  as  Uiey  near  retirement  age.  This  implication, 
however,  ignores  the  long-run  ccmscquenccs  of  such  bdiavior  to  the  firm.  Workers  only  accept  pension  contracts  if 
firms  can  bond  diemselves  against  (^)portunistic  behavi(»r  with  reputati(xial  capital.  Otherwise,  workers  would  refuse 
pensions  whfch  defer  compensatioo.  An  (^jpbrtunity  fw  "cheating"  arises  only  if  information  is  imperfect  Thus 
whcUicr  workers  are  "cheated"  is  an  en^irfcal  question.  Are  pre-retirement  pension  covered  workers  more  likely  to 
«q)ericnce  layoffs?  The  results,  using  both  the  Bureau  of  Labor  Statistics'  layoff  data  and  the  NLS  OWct  Men  data, 
indicate  that  pensions  a^^^f  to  reduce  the  lUoelihood  of  disch^es  among  pension-covo^ed  workers.  This  finding 
suggests  that  firms  hooor  the  impUcit  pensioii  omiract  This  model  also  allows  for  testing  of  die  impact  of  ERIS  A- 
If  the  penston  market  was  characterized  by  firms  "cheating"  the  establishment  of  ERISA  should  have  altered  firms 
behavic^.  We  find  no  evidence  that  ERISA  has  rediiced  firms'/perrnanent  layoffs  of  pension-covered  workers.  Thus, 
firms  ^)pear  to  have  honored  the  ccntract  even  priw  to  the  enactment  of  ERISA.  Anoth^  test  of  die  durabili^  of 
Implicit  pension  contracts  is  also  provlMied  Finns  could  exploit  workers  by  retarding  their  growth  in  wage,  as  well 
as,  by  layoff.  Yet  the  empirical  findiiigs.using  die  NLS.provide  no  evidence  that  firms  "cheat"  pension-covaed 
woricers  by  delivering  tev^cr  v^gcs  than  prbihised  at  later  stages  of  worker's  care^.  [UMI ADG-87-292301  Cohotu 
M.  .       ^  , 


965  MEIER,,RONALD  L.  "Partfc?>ation  in  Secondary  Vocational  Education  and  its  Relationship  to  Cote 
-Rxtqllment  and  Maj«."  PhD.  Dissertation,  Northeast  Missouri  State  University,  1988. 

This:^dy  investigated  information  from  die  NLSY  for  die  years  1979  through  1982.  Specifically,  data  regarding 
participation  in  secondary  vocational  educatiai  courses,  high  school  completion,  college  enroUinent,  and  college 
major  were  analyzed  via  Kaplan-Meier  estimates  of  survivid  distribution  and  log  linear  models  to  ascertain  the 
nature  of  relationships  among  die  amount  and  kind  of  participation  in  secondaiy  vocational  educ^on,  whedier  die 
student  enrolled  iii  college  aid,  if  they  did,  what  dieir  college  major  was.  Findings  showed  that  students  who 
develop  concentrations  in  aii.area  of  secondary  vocational  education  were  less  likely  to  enroll  in  college  oyettime. 
Of  diose  students  who  dp  enroll  in  college,  level  of  participation  was  related  to  college  major;  After  c(MnpressIng 
further  across  levels  of  participation,  patterns  of  enrolls  iht  were  not  significantly  different  However,  patterns  of 
college  majprs  varied  significantly  widi  type  of  secondary.yocational  education  participation;  Cohort:  Y. 

966  MELLOW,  >VESLEY.  "Equilibration  in  Uie  Labor  Market."  Southern  Economic  Journal  45  (My  197S):192- 
204. 

^This  paper  tests  die  competitive^dieory  prediction  that  noncompensating  wage  differentials  are  liquidated  in  die 
cynamic  setting.  Except  for  die  .finding  ,  that  job  stayws  niaintain  positive  differentials,  our  results  indicate  an 
equilibrating  labor  market  At  die  risk  of  oversimplification,  tire  implication  of  our  results  for  the  validity  of  the 
competitive  model  of  wage  determination  can  be  summarized  as  follows.  At  full  employment,  market  forces 
fiacilitaie  the  woiter's  attainment  of  his  potential  wage.  A  significant  group  of  workers,  however,  remains  insulated 
fro^  tmi&i  forces  and  maintaiiis  existing  rents.  In  Uiis  respect  die  labor  miarket  is  segmented;  some  workers 
rnaintain  ah  enclave  wage.  A  deterioration  in  aggregate  labor  market  conditions  reverse  the  scenario:  dit  liquidation 
bfnegative  differentials  declines  and  rqnts  are,  expropria^  Cohort:  M. 
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967  MELLOW.  WESLEY,  "Infonnation  Deficiencies  and  Search  Unemployment."  Working  Paper  #64,  U,S. 
Department  of  Lato,  Bureau  of  Labor  Statistics,  1976. 

This  paper  tests  the  hypothesis  that  infonnation  deficiencies  affect  smch  unemployment  by  estimating  a  search 
imemploynnent  model  that  explicitly  incoipcmUes  ainessure  of  initial  infcHiriation  deficiencies.  Results  support  the 
recent  job  search  models,  such  as  McCall*s  adaptive  searc|:  model,  which  hypothesize  adjustments  in  the  reiervation 
wag^  as  initial  inforroatioa  deficiencies^^'e  reived  Specifically,  it  appears  that  information  deficiencies  affect 
search  unemployment,  that  search  unemployment  is  productive  and  thsX  the  niarket  differentials  of  job  changers 
nanow.  this  indicates  a  familiar  scenario.  The  initial  perception  of  the  wage  distribution  is  dominated  by  the 
priorrwage.  As  search  progresses,  Monnation  is  accumulated  and  in  Bayesian  fashion  the  perception  of  the  wage 
distribution  beccHnes  more  precise.  TIk?  resen^atictt  wage  is  adjusted  towards  the  market  wage.  Unempioyment  is 
thus  productive  in  two  important  ways:  (1)  it  is  productive  search:  it  leads  to  a  better  (higher  wage)  new  job;  and  (2) 
it  focilitates  equilibration  iii  the  labor  nuuket:  it  encourages  a  realignment  of  unrealistic  perceptions  with  market 
lealitfes.  Of  course,  these  generalizations  must  be  tempered  by  a  recognition  that  the  results  apply  only  to  the 
behaiiorof  middleagedr^  in  a  full  emptoynient  economy.  Cohort:  M. 

968  MELl6w»  WESLEY.  "Nfarket  Differratials  and  Labor  Force  Behavior."  PhJ>.  pisserta;ion,  Washington 
Uiiiversity-StLoius,  1975. 

This  study  exploits  the  concept  of  the  nuirket  diffi^ntial  in  m  investigatiori  of  labor  maricet  dynamics.  The  maiket 
differential  is  the  (teviation  of  die  worker's  actual  wage  from  his  numah  c^ita!  or  ^'  ential  wage.  Using  the  NLS  of 
OlderMen  as  a  data  base,  the  market  differential  concq>t  is  operationalized  ana :  ^qtssion  models  of  its  impact  on 
quits,  se^h  imemployment  and  wage  change  are  estimatel  In  each  instance  results  are  c(xisist^t  with  predictions 
of  the  competitive  theory.  The  maricet  differential  has  a  direct  impact  on  search  unemployment  Market  wage  offers 
are  consistent  with  the  potential  wage  while  initial  wage  demands  are  determined  by  the  pnot  wage.  Finally,  the 
change  in  the  y/GAcr*sr^  wage  ra^  is  inversely  related  to  his  market  differential.  Dynamic  liquidation  of  existing 
inarket  differentials  is  discussed  CohcKt:  M. 

969  MELLOW,  WESLEY.  "A  Mul-iioinialLogit  Model  of  Labor  Turrbver."  Journal  of  Economics  and  Business 
32  (Spring  1980):227.34. 

This  paper  presents  a  joint  analysis  of  the  determinants  of  quits  and  layoffs..  Specific  attention  is  given  to  the 
importance  of  tLi  wage  structure  as  a  determinant  of  labor  tumov^.  Data  are  take  ^  from  Ae  1966*69  instalhn^ts  of 
the  NLS  of  Older  M^  aged  45  to  59  in  1966.  A  worker-specific  measure  of  wage  differentials  is  constructed  as  the 
residual  from  a  wage  regression  estimated  with  the  1966  data;  other  variables  hypothesized  to  determine  turnover 
decisions  are  also  defined*  llie  1967  and  1969  installments  document  subsequent  turnover  activity.  Multuiomial 
iQgit  analysis  is  used  to  estimate  the  model  Cohort:  M« 

970  MELLOW,  WESLEY.  "^Scfittch  Costs  and  the  Duration  of  UPdmpIoyment."  Economa^  Inquiry  16  (My 
1978):423-30. 

This  study  attempts  to  test  the  hypothesis  that  low  search  costs  increase  the  duration  of  unemployment  Findings 
show  that  job  chan((ers  identified  as  having  low  search  costs  have  longer  subsequent  duration  of  unemployment  In 
addition,  the  authors  sxxamincd  die  determinants  of%age  change^and  found  that  unemployed  time  is  productive 
search.  The  results  support  ty^o  basic  contentions  of  search  theory  and  suggest  that  worker-specific  differences  in 
search  costs  bntributf/tp  the  dispersion  of  wages  among  workers.  Cohort:  M. 
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971  MELLOW,  WESLEY,  Turnover  in  the  Youth  LaborMaricet"  Proceedings  of  the  Business  and  Economic 
Statistics  Section,  American  StatisUcs  Association  Part  n  (1978):6^^^^ 

Our  findings  indicate  that  voluntary  turnover  in  the  youth  labor  market  represents  an  explicit  aiiempt  to,  improve 
economic  position.  Woricers  who  quit  are  those  who  receive  less  than  their  market  wage.  Moreover,  unsatisfactory 
job  matches  appear  to  be  an  impcMtant  cause  of  youth  tumover-the  accumulation  of  job  tenure  rapidly  duninishes 
the  likelihood  (rf  changing  jobs;  and  woflcers  who  locate  jobs  under  unfavorable  economic  conditions  are  more  likely 
to  find  thai  such  jobs  subsequently  prove  unsatisfactory.  Finally,  the  matuf^on  process  increases  the  piiiposiveness 
of  wc^ers' turnover  behavior,  albeit  mod^tly.  Cohort*  BG, 

972  MENAGHAN,  ELIZABETH  G,  and  PARCEL,  TOBY  L,  "Mei?uring  Temgerament  in  a  Large  Cross 
.Sectional  Survey:  ReliiW%  and  Validity  fw  Children  of  the  NLS  Ycu&.^  Woiking  Paper,  the  Ohio  State 
University,  Dqiartnient  of  Sociology,  1988, 

TTiis  study  investigates  the  measuremoit  properties  of  the  set  of  items  used  to  aissess  the  construct  of  temp^ament 
for  the  chiMren  of  NLSY  mothers  in  1986,  After  briefly  describing  the  nauire  of  the  NLS Y  itself  and  origins  of  the 
survey  of  children,  the  audic^  describe  die  pealing  ino^ures  used  to  construct  measures  from  the  items,  rqwrt 
these  measures*  reliabilities,  and  describe  iiiitial  evkfence  suggesting  validity.  Three  sets  of  age-specific  measures 
are  devekq)edk  activity  and  pie^tability  for  infants  imder  a  year;  positive  affect  and  fearfulness^fussiness  for 
infants  under  age  two;  and  qDmpliance,  diyness,  and  demandihg  dependence  for  children  age  two  through  six.  As 
previous  research  of  other  inatan^  ratings  of  child  temperament  have  shpwn,  these  scales  are  generally  correlated  as 
expected  with  other  consmwrs,  inch  ding  interviewer  ratings  of  the  child's  interaction;  and  they  are  also  related  to 
maternal  chai  £;i^ict:vS,  Tfci  p^r  concludes  with  a  discussion  regarding  the  advantages  of  using  these  measures 
for  study  of  certain  research  questions  central  to  ibc  field  of  child  develq)ment,  as  well  as  limitations  inherent  in  the 
resqtuce.  Cohort  C,  , 

973  MENSCH,  BARBARA  S,  and  KANDEL,  DENISE  B,  "Do  Job  Conditions  Influence  the  Use  oM>rugs?" 
Journal  of  Health  &  Social  Behavior  29  (June  1988):  169-184, 

The  relationship  between  job  conditions  and  use  of  four  classes  of  drugs,  alcohol,  cigarettes,  marijuana  and  cocaine, 
are  investigated  using  data  firom  die  NLSY,  a  nationally  representative  survey  of  the  labor  force  experience  of  young 
adults  aged  19-27  in  1984,  Indirect  measures  of  job  characteristics,  based  on  Census-based  classifications  developed 
by  I^rasek,  ct  al„1987  and  the  DOT  (Miller  et  al.,  1980)  were  supplwnented  by  limited  self-reported  measures.  No 
clear  q>idemiok)gical  patterns  emerge  regarding  the  distribution  of  drug  use  either  in  general  or  on  the  job  across 
occiqations  and  industries.  Similarly,  spcdffc  job  dimensions,  whether  assessed  &om  j^^^^ 
respondents  tfiemselves,  showed  very  low  ccmelations  v^'h  recency^requency  measures  of  drug  use.  Individual 
factors  indexiiig  lack  of  commitment  to  soci^  itistitutions,  such  as  havirig  dropped  out  of  school,  participation  in 
dclinquiemt  activities  and  n^.being  married  are  much  stronger  predicuxs  of  drug  use  than  specific  job  conditions. 
This  study  concludes  that  uibstance  use  by  woricers  is  not  due  as  much  to  conditions  of  the  work  place  as  to 
attributes  qf;^  work  force,  CdKMrtr  Y, 


974  MENSCH,  BARBARA  S,  and  KANDEL,  DSNISE  B,  "Dropping  out  of  High  School  and  Drug  Involvement." 
Sociohgy\pf  Education  61  (Apnl'mS):  95-11^^ 

Tlic  relationship  between  dropping  out  of  high  school  and  substance  use  is  explwcd  using  the  NLSY,  a  national 
Ibngitudiiial  sample  of  young  Americans  aged  19-27  in  1984,  Cross-sectional  data  indicate  that  high  school 
dropouts  are  more  involved  with  cigwetles  and  illicit  drugs  than  ^duates,  and  those  who  go  on  to  obtain  a  GED  are 
the  most  intensely  involved  Event  history  analysis  indicates  that,  controlling  for  other  important  risk  factors,  prior 
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use  of  cigarettes,  marijuana  and  other  illicit  drugs  increases  the  propensity  of  dropping  out  and  that  the  earlier  the 
initiation  into  drugs*  the  greats  the  probability  of  premature  school  leaving.  Preventing  or  at  least  delaying  initiation 
of  drug  use  will  reduce  the  incidence  of  dropping  out  in  our  nation's  high  schools.  Cohort:  Y. 

975  MENSC^,  BARBARA  S.  and  KANDEL;.DENISE  B.  **Undenreporting  of  Substance  Use  in  a  National 
Longitudinal  Youth  Cohort:  Individual  and  Interviewer  Effects."  Public  Opinion  Quarterly  52,1  (Spring  1988):  100- 
124.  ^ 

The  quali^  df  drug  data  in  the  1984  wave  (tf  the  NLSY  is  explored.  Comparisons  with  other  national  surveys 
indicate  that  underrqpoiting  of  use  6c  illicit  chigs  other  than  marijuana  appears  to  have  taken  place,  and  that  light 
users  of  these  drugs  are  uhder-rqiresented  among  the  self-acknowledged  us^-  .Comparison  with  marijuana  use 
rqxxted  four  years  eariier  Indicates  that  experimenial  marijuana  users  are  much  less  likely  than  extensive  users  to 
acknowledge  involvement  Even  after  conboU  jig  for  firequency  of  use,  undenrporting  is  more  common  among 
terminal  high  school  dropouts  and  minori^  Not  only  individual  characteristics  but  field  conditions  also  contribute 
to  imderrqxxrting.  Familiari^  with  the  interviewer,  as  measured  by  number  of  prior  interviewing  contacts, 
dqxesses  drug  use  rq^orting.  The  authcxs  iq)ecuiate  that  interviewer  faniiUarity  increases  salience  of  normative 
standards  and  that  psipcipesits  respond  St  only  in  terms  of  their  ^t  ^familiarity  but  also  their  subjective 
expectations  regarding  die  probabili^  of  a  future  encounter  with  the  irit^eweh  Cohort:  Y. 

97ii  MERTENS,  DONNA  M  "Vocational  Education  and  the  High-Risk  Student"  Journal  of  Vocational 
Education  Research      (Sjidng  1986):  1-15. 

The  NLSY  was  analyzed  to  determine  the  retrative  effects  of  vocational  education  f^  high  risk  youUi.  The  smdy 
concluded  that,  all  else  beiiig  equal,  vocational  education  participants  do  not  have  a  greater  chance  of  dropping  out 
of  hi^  scluxd  than  their  nonvocational  peers.  Strategies  are  recommended  for  increasing  the  retentive  effects  of 
vocational  educatron  programs.  Cohort:  Y. 

977  MERTENS,  DONNA  M  and  GARDNER,  JOHN  A,  "Vocational  Education  and  tiie  Younger  Adult  Woricer." 
Rcport,.U.S.  Dqnrtmeht  of  Educatkm,  Cdumbus,  OH:  National  Center  for  Research  in  Vocational  Eduction,  1981. 

The  Younger  Adult  W(»kers  (Y AW)  study  examined  the  long-range  impact  of  participaticvi  in  vocational  ediviation 
through  a  national  cross-sectional  survey  of  1,539  persons  aged  ^  to  34  who  were  in  the  civilian  laborforce.  The 
results  of  the  Younger  Adult  Workers  Survey  were  supplemented  by  analyses  of  two  other  national  data  bases-tiie 
NLS  of  Yov  3  Men  and  Young  Women  and  the  National  Longitudinal  Suidy  of  ti)e  EQgh  School  Class  of  1972 
(Cla^  of  '72).  Critics  of  vocational  education  contend  ttiat  because  tiie  vpcatiomd  curriculum  prepares  suidents  lac 
inunediat  rnployment,  it  limits  longer-term  opportunities.  Vocational  education  does  so,  these  critics  allege,  by 
directing,  ot  ''tracking,'*  disadvantaged,  minorby,  andiemale  youngsters  into  programs  tiiat  prepare  them  for  low 
status,  low  paying  jobs  that  offer  no  (qiportuni^  f(H^  advancer:tc>ht  The  results  conc^ing/eamings  for  tiie  three 
«:urriculum  groiups  definitely  discount  die  allegations  that  vocational  education  prepares  yrlmngsters  for  low  status, 
low  paying  jobs.  Positive  earnings  effects. were  found  foe  male  mariceting  said  trade  graduates,  as  well  as  i(x  female 
business  and  trade  graduateSi  Ifoweyer,  consdstently  negative  ^ects  on  earnings  w^  found  for  wcnnen  in  tiie 
"other^  vocational  category,  as  w^  as  for  women  as  coinpared  to  men.  On  tiie  positive  side,  unemployment  was 
reduced,  eq)ecially  for  business  and  marketing  females.  Cohort:  B'G. 

978  MERTENS,  DONNA  M  and  SEITZ,  PATMCIA*  "Labor  htokct  Experiences  of  Handicapped  Youtii." 
Rqxxt,  U:S.  Dq»rtment  of  Education,  Columbus:  OH,  National  Center  for  Research  in  Vocational  Education,  1982. 
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Handicapped  individuals  earn  less  money  and  have  more  difficulty  getting  jobs  t'lan  their  nonhandlcapped  peers. 
Vocational  education  is  one  potential  way  to  improve  the  labor  maricet  experiences  of. handicapped  youth.  This 
stu^  explined  the  feasibility  using  the  NLS,  supplcxnented  by  the  respondent's  high  school  transcripts,  to 
v^camine  this^issue.  The  NLSY  do  provide. a  national  data  base  for  researchers  to  examine  the  labor  n;arket  and 
educational  activities  of  handic^poi^youth  in  a  Unute^       Cdiort:  Y. 

979  MERTENS,  DONNA  M.  and  SETIZ.  PATRICIA.  "Orientation  Plan  to  Use  the  NLS  Youth  Data  Base  to 
Examine  the  LiixMr  MaAet  Experiences  of  Handicapped  Youth."  Report,  U.S .  Deparunent  of  Education,  Columbus, 
0H:  National  Center  for  Research  in  Vocational  Education,  1982. 

Handicapped  individuals,  earn  less  money  and  have  more  difficulty  getting  jobs^than  their  nonhandlcapped  peers. 
Vocational  education  is  one  potential  way  to  improve  ths  labor  maricet  experiences  of  handicapped  youth.  This 
p^r  exjdored  the  feasibility  of  usmg  the  Youth  Cohort  to  examine  the  effects  of  vocationai  education  for 
handicapped  people.  The  orientation  plan  presented  in  this  paper  provides  potentkl  users/  with  the  following 
information:  (1)  A  description  of  the  data  base,  the  sampling.charactenstics,  Uie  types  of  vaifiables  available,  and  the 
supplementary  data  sources  (e.  g.  lEP  and  transcript  data).  (2)  Technical  infonn^uion  and  resources  needed-to 
access  the  data.  (3)  Documentation  of  the  Individual  Education  Piogranis  (DEP)  data  and  a  discussion  of  the 
limitations  of  the  data  for  verification  of  hand*<^^  Cdiort*  Y. 

980  MERTENS,  DONNA  I !.;  SEITZ,  PATRICIA;  COX,  STERLING.  "Vocational  Education  and  the  High  School 
Dropout"  Report*  y.S..Department  of  Education,  Columbus,  OH:  National  Center  for  Research  in  Vocational 
Education,  198i 

^ytopfing  put  of  high  school  has  important  implications  for  individuals,  a°  well  as  for  society  as  a  whole. 
Individuals  who  do  not  complete  high  school  are  likely  to  have  a  more  negative  labor  market  experience  than 
^graduates,  esp^ially  in  terms  of  unemployment  The  societal  impact  includes  foregone  tax  dollars,  aiid  possible 
increased  welfare  and  prison  expenses.  Vocational  education  represents  a  potential  suxitegy  for  increasing  the 
relevancy  of  education  for  dropout-prone  youth,  and  thus  a  means  of  encouraging  them  to  complete  their  high  school 
ed  ucation.  Cohort:  Y. 


981  MBYER,  JACK  A.  "Th(;  Impact  of  Welfare  Benefit  Levels  and  Tax  Rates  on  the  Ubor  Supply  of  Poor 
Women."  Revkw  of  Economics  and  Statistics  57  QAay  1975):236-38. 

This  paper  incorporate^  wage  income  concepts  into  a  model  of  work-leisure  choice;  The  labor  su|>ply  of  poor 
women  is  shown  to  depend  upon  the  maricet  wage  rate  adjusted  for  the  implicit  welfare  tax  rate;, potential  other 
income  and  the  honie  ^age  rate.  For  both  black  and  white  groups,  potential  other  income  is  negatively  related; to 
hours  worired  while  the  net  maricet  wage  rate  is  not  sighificahtly  related  to  hours  woriced.  Cohort  W. 

982  MEYER,  JACK  A.  "Labor  Supply  of  Women  Potentially  Eligible  for  Family  Assistance."  Ph.D.  Dissertation. 
The  Ohio  State  University,  1972. 

The  purpose  of  this  study  was  to  examine  the  relationship  between  hours  of  work  and  key  welfare  variables  that 
have  been  omitted  from  other  studies  of  the  deterininants  of  the  labor  supply  of  the  poor.  The  study  found  a  strong 
negative  relationship  between  hours  woriced  and  "potential  other  income,"  which  implies  that,  other  things  being 
equal,  the  amcimt  of  time  spent  woridrig  by  poor  married  wb>ien  will  be  inversely  related  to  the  level  of  welfare 
benefits  for  which  they  >youId  be  eUgiblf  wifiiout  woricing.  Cohort  W. 
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983  NffiYER.  JACK  A  and  SHEA,  JOHN  R.  "Demographic  and  Social  Characteristics."  Years  for  Decision, 
Volume  L  Mwipower  Research  Monogn^)h  2^-WasIuhgton,  D.C.:  U.S.  Government  Printing  Office,  1971. 

Tliis  chapter  deals  with  the  interrelations  among  age,  school  status,  and  marit^  and  family  status  of  young  women. 
Educational  curriculum  among  students  and  educational  attainment  and  occupational  skill  development  among 
young  women  who  are  not  in  school  arc  both  discussed.  Factors  determining  enrollment  or  non-enrollment  in  school 
are  examined,  and  the  chaprer  concludes  with  an  introduction  to  the  analyses  used  throughout  the  volume.  Cohort: 

a 


984  MICHAEL,  ROBERT  T.  and  TUMA,  NANCY  B.  "Eht  :  Marriage  and  Parenthood  by  Young  Adults." 
De/w^rfl!pAx22,4  (Novemba'1985):  5^^^ 

This  paper  investigates  the  iharital  ard  fertility  patterns  of  young  men  and  women  (age  14-21)  using  the  first  year 
data  fifom  the  NLSY.  The  paper's  substantive  focuses  are  ihe^irfluences  of  family  background  on  early  (teenage) 
entry  into  marriage  arid  parenthood  and  the  extent\to  which  iiieaiured  family  characteristics  can  explain  the  large 
differences  among  whites,  Hispanics  and  blacks.  Tlie  papa's  ricthodological  focus  is  the  comparison  of  results 
when  a  data  set  is  analyzed  as  either  a  conventionid  a^  using  a  linear  probability  (OLS  regression)  or 

logistic  (maxiinum  likelihood)  model  oc  as  a^continuous  time,^cverit-history  file  using  a  partial  likelihood  model. 
Cohort:  Y. 


985  MICHAEL,  ROBERT!,  and  tUMA,  NANCY  B.  "Youth  Employment:  Does  Life  Begin  at  16?"  Journal  of 
Labor  Ecomhics  2.4  (1984)r^464476. 

Theoretical  econoinic  niodeis,  official  labor  force  statistics,  and  inost  empirical  studies  of  young  workers  disregard 
emptoymenr  experience  of  students  under  age  16.  Evidence  from  several  sources,  however,  suggests  that  students 
ages  14  and  IS  acquire^substantUl^^inplpyment  experience.  Moreover,  that  experience  is  vastly  different  for  black 
and  white  youths.  Several  poIicy-rr;lated  issues,  including  causes  of  black-white  differences  in  adult  earnings,  ifiay 
deserve  to  be  interi^eted  difierepUy  in  the  light  of  differentials  in  early  employmwit  experience.  This  employment 
experience  of  14-  and  15-year^&ids  in  general  and  its  racial  pattern  in  particular  should  not  continue  to  be  ignored. 
Cohort:  Y. 

986  MlUyS,  ROBERT  C.;  i^AR^^  "Some 
Correlates  of  the  Labor  M^et  Status  of  Male  Youth."  In:  The  Transition  from  School  to  Work.  Industrial  Relations 
Section,^Princeton  University,  1968. 

Among  the  variables  which  have  thus  iar  been  investig^  in  our  research,  enrollment  stauis,  high  school 
curriculum  and  educational  aspirations,  age,  marital  status;  health  condition,  aid  veteran  status  are  systematically 
related  to  the  labor  force  participation  of  yoimg  nio).  Of  these,  the  most  ppwefful  explaiiatory  variable,  as  would  be 
expected,  is  whether  the  young  man  is  enrolled  in  school.  On  Uie  average,  those  who  arc  not  enrolled  are  ahnost 
twice  as  lik  My  to  be  in  the  labor  force  as  are  thoSe.who  are  currendy  attending  school.  Cohort  .  B. 

987  MILLER,  ANN  R.  "Evaluation  of  Data.  Part  II:  The  Measurement  of  Chaige:  A  Comparison  of 
Rettospeciive  and  Panel  Surveys."  In:  Migration,  Employment,  &  Occupational  AfoW/iVy,  Philadelphia:  Population 
Studies  Cenicff  University  of  Pennsylvania,  1977. 

This  paper  compares  certain  bask  findings  from  the  NLS  and  similar  measures  from  the  1970  Census  of  Population, 
witti.a  view  to  determining  the  extent  to  which  th  y  differ  and  the  extent  to  which.the  patterns  of  labor  force 
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mobili^  described  by  each  are  sunilar.  AIC  ough.the  findings  presented  are  of  considerable  substantive  interest,  the 
primafy  purpose  is  methodological.  In  general*  the  two  surveys  of  labor  market  behavior  have  been  in  remaikable 
agreement  on  the  very  broad  aspects  presented  here»  with  the  single  important  exception  of  the  level  of  occiq;)ational 
mobility.  Cohort  MW. 

988  MILLER»  ANN  R.  ""Migration,  Employment,  and  Occupational  Mobility:  A  Study  of  Trends  and 
Interrelations  and  ah  Evaluation  of  Data.""  Final  Report,  Employment  &  Training  Administration,  U.S.  Department 

.   of  Labor,  1981; 

iue  report  utilizes  data  for  19SS-7S  (NLS  and  1970  Census  Retrospective  data)  to  present  evidence  tiiat:  (1)  recently 
noted  migration  from  metropoiitan  areas  of  the  Northern  regions  toward  die  Soutii.and  West  is  a  continuation  of  a 
trend  observable  at  least  since^SSr66;  (2)  die  primary  migration  flow  is  intermetropolitan;  (3)  intermetropolitan 
migrants  in  general  have  hi^  educational  attainment  and  occiq)ational  status;  (4)  tiie  mariced  tendency,  for  mignmts 
to  a  given  metropolitan  area  to  resemble  occupationally  tiiose  who  leave  that  area  has  continued;  and  (S)  in  general, 
neitiier  occupational  nor  geographic  mobility  function  very  efficiently  as  mechanisms  for  effecting  structural  change. 
Each  is  characterized  by  extensive  flow  and  counterflow  and  die  resulting  net  changes  are  generally  a  small 
proportionof  die  total  amount  ofgn)ssm6biUty  on  the  pan  of  die  individuals  Cohort:  M. 

989  NpLI£R^  HERMAN  P.  and  GARFINKLE,  STUART  H.  ""Academic  Careers  and  Post-College  Employment  of 
Young  Men.^  Fuial  Report,  Manpower  Administration,  U.S.  Department  of  Labor,  1974. 

The  early  stages  of  career  development  are  studied  for  young  men  who  received  college  training  for  a  variety  of 
professional  occupations.  In  order  to  identify  S(xne  of  die  factors  associated  widi  die  choice  of  a  coUege  curriculum 
and  to  trace  die  pattern  of  career  development  during  die  first  few  years  after  graduation  from'coUege.  The  sample  is 
too  small  to  yield  stP'^sUcall^  reliable  results,  out  die  intensive  study  of  individual  case  histories  covering  die  four 
years  provides  insignts  into  factors  affecting  o^e^  development  diat  are  not  now  available  from  odier  sources. 
Coix)rt:  B. 

i'90  MILLER,  R.  A.  and  WOLPIN,  KENNETH.  L  ""Human  Capital  Accumulation  and  Equilibrium  Job 
Assignment""  (In-progress  Research). 

the  purpbs^^  of  diis  research  is  to  study  die  initial  phases  of  career  development  using  data  from  die  NLSY.  there 
are  diree  components  to  the  project:  (1)  to  desKmbe  die  patterns  of  job  and  occupational  mobility  within  die  first 
decade  aft^  leaving  school;  (2)  to  estimate  a  structural  dynamic  model  of  job  changing  behavior,  and  (3)  to  estimate 
an  equilibrium  model  of  occupational  choice.  Ttiis  project  is  iihportant  because  it  may  change  die  way  in  which  we 
think  about  die  standard  human  capital  model  of  earnings  growdi,  which  neglects  job  search  behavior  and  labor 
mobiUty.  [FEDRIP/NTISlXohdrt:  Y. 

991  MINCER,  JACOB  jandJpVANOVICBpYAN.  "^Labor  Mobility  and  Wages.""  In:  Studies  in  Labor  Markets, 
Sherwin  Rosen,  e<i;,  Chicago:  University  of  Chicago  Press,  1981. 

The  audx^  explore  die  implications  of  human  capit^  and  search  behavior  for  bodi  die  interpersonal  and  life  cycle 
sUuctmp  of  mterfirm  labor  mobility.  The  economic  hypothesis  which  motivates  die  analysis  is  that  individual 
differences  in  fimi-specific  complementarities  (^d  related  skiU  acquisitions  produce  differences  in  mobility  behavior 
arid  in  die  relation  between  job  teniue,  wages,  a^^  Cdiort:  BM. 
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992  NDNCERJACOB  and  LEIGHTON,  LINDAS.  "Turnover  and  Unemployment."  In:  The  Youth  Labor  Market 
Profited,  R,B.  Freeman,  etal.,eds.,  Chicago:  University  Cohort:  B. 


993  MINCER,  JACOB  and  OFEK,  HAINi  *^The  Distribution  of  Lifetime  Labor  Force  Participation  of  Married 
Women:  Comment"  /our/w/q^i>o/Wca/£co/wwy  87  (February  1979):  197-^^ 

Two  important  corollaries  of  our  finding  are:  (1)  in  the  analysis  of  long-term  (cohort  or  "lifetime")  labor  supply  of 
married  women  comer  phenomena  are  negligible;  and  (2)  even  though  their  current  participation  rate  is  100  percent, 
married  women  observed  working  in  a  ^vcn  survey  cannot  be  viewed  as  permanent  labor  force  participants  in  the 
same  w^  as  other  groups  (say  adult  men)  whose  average  participation  rale  in  the  survey  is  close  to  100  percent 
Variation  in  length  of  previous  work  experience  among  currently  working  married  women  is  quite  large.  This 
variation  among  married  women  is  an  important  factor  in  their  wage  dispersion,  and  the  shorter  average  work 
experience  is  a  factor  in  producing  an  average  wage  which  is  less  than  the  average  wage  of  men  or  of  single  women. 
Cohort:  W. 


994  MINCER,  JACOB  and  OFEK,  UAM,  "Interrupted  Work  Careers:  Depreciation  and  RestoraUon  of  Human 
Coital."  Journal  of  Human  Resources  17  (Winter  1982):3.-24: 

The  quantitative  effects  and  even  the  existence  of  a  "human  capital  depreciation"  phenomenon  have  been  a  subject 
of  controversy  in  the  recent  literature.  Pnot  woHc,  however,  was  laigely  cross?sectional  and  the  longitudinal 
dimension,  if  any,  was  retrospective.  Using  longitudinal  panel  data  (on  married  women  in  the  NLS  of  Mature 
Women),  we  have  now  csiablished  that  real  wages  at  reentry  are,  indeed,  lower  than  at  the  point  of  labor  force 
withdrawal;  and  the  decline  in  wages  is  greater,  the  longer  the  interruption.  Another  striking  finding  is  a  relatively 
rapid  growth  in  wages  after  the  letim  to  work.  TTiis  rapid  growth  appears  to  reflect  the  restoration  (or  "repair")  of 
previously  eroded'human  capital.  The  phenomenon  of  "depreciation"  and  "restoration"  is  also  visible  in  data^for 
immigrants  to  the  United  States.  However,  while  immigrants  eventually  catch  up  with  and  often  surpass  uaaves, 
returnees  from  the  non-maricet  do  not  fuUy  restore  their  eau^  Cohort:  W. 

995  MINCER,  JACOB  and  POLACHEK,  SOLOMON  W.  "Family  Investments  in  Human  Capital:  Earnings  of 
Women;"  Journal  offolitical  Economy  82^  (March/April  1974):S76-S108. 

Our  data  on  work  iiistories  show  some  interesting  trends  which  suggest  a  jyospeciive  narrowing  of  the  wage 
differential  Women  aged  40^  who  had  their  first  child  in  the  late4940s  stayed  out  of  the  labor  force  about  5  years 
longer  than  women  aged  30-34  whose  &st  chUd  was  bom  in  the  late  19S0s.  Family  size  is  about  the  same  for  both 
gron)s,  but  higher  for  the  middle  group  (35-39)  whose  fertility  mariced  the  i)eak  of  the  baby  boom.  Still,  the  home- 
time  interval  in  that  group  is  hotter  (by  about  2  years)  than  in  the  older  group  ahd  longer  in  the  younger.  Thus,  the 
trend  in  labor-foice  participatfon  of  young  mothers  was  persistent  By  the  time  the  30-34-year-old  w  ^en  get  to  be 
40-44  (i.  e. ,  in  1977),  they  will  have  had  4  years  of  work  experience  more  than  the  older  cohoit,  and  tticir  wage  rates 
will  rise  by  6  percent  on  account  of  lesser  d^neciation  arid  by  another  2-4  jpercent  due  to  longer  work  experience. 
Thus,  the  total  observed  wage  gap  between  men  and  women  aged  4o44  should  narrow  by  about  one^fifth,  while  the 
gap  due  to  woric  experience  should  be  reduced  by  one-quarter.  Cohort  W. 


996  MINCER,  JACOB  and  POLACHEK,  SOLOMON  W.  "Women^s  Earnings  Reexamined."  Journal  of  Human 
Resources  13  (Winter  1978):118-34. 

Sandell  and  Saunders  find  three  blemishes  in  our  earlier  study:  (1)  that  some  of  the  original  data  made  available  to 
us.by  the  Cenicr  for  Human  Resource  Research  (their  ovm  organization)  is  incorrect;  (2)  that  we  misihteipret  the 
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coefficienls  of  our  own  model;  and  (3)  that  their  treatment  of  the  simultaneity  problem  is  preferable  to  ours  and 
yields  somewhat  different  coefficients.  We  respond  to  these  points  in  order.  In  discussing  data  errors  and 
replications  under  point  (1),  we  extend  the  evidence  to  related;  work  by  others  and  introduce  new  and  more  direct 
evidence  from  the  NLS  of  Mature  Women  1967-1971  panel,  points  (2)  and  (3)  are  restricted  to  the  methodological 
and  conceptual  issues  raised  about  our  treatment  of  the  1967  sample.  Cohort:  W. 


997  MOFFTTT,  ROBERT.  "The  Estimation  ofFertility  Equations  on  Panel  Data."  Journal  of  Human  Resources  19 
(1984):  22-34. 

Several  econometric  issues  in  the  estimation  of  fertility  equations  with  panel  data  are  addressed  in  this  paper.  The 
most  interesting  is  the  truncation  of  error  term  in  a  number-of-children  equation  arising  from  the  fact  that  the 
nuni.^  of  children  cannot  fall  over  time.  It  is  shown  that  this  generates  a  "ratchet"  mechanism  under  which  the 
probability  of  having  a  child  drops  suddenly  following  a  birth  and  then  gradually  rises  again  until  another  birth 
dccurs.  Estimates  are  pn)vided  with  dato  from  National  Longitudinal  Surveys  Yoii^^  Cohort:  G. 


'^S  MOFFirr.  ROBERT.  "The  Estimauon  of  anoint  Wage-Hours  Labor.Supply  Model."  Journal  of  Labor 
Economics  2.4  (1984):550-566. 

In  this  paper  the  standard  cross-sectional  static  model  of  labor  supply  is  modified  to  make  the  wage  endogenous,  and 
a  joint  wage-hours  model  is  estimated.  The  e^nometric  technique  addresses  the  nonlinearity  of  the  budget 
constraint  by  approximating  the  constraint  by  a  series  of  discrete  points.  The  results  show  that  the  budget  constraint 
is  indeed  nonlinear,  that  hours  affect  the  wage  quadratically,  that  true  wage  elasticities  are  lower  as  a  result,  and  that 
the  model  fits  the  hours  distribution  much  better  than  the  standard  Tobit  model.  Cohort:  W. 

999  MOFFITT,  ROBERT.  "Profilesof  FertiUty,  Labour  Supply,  and  Wages  of  Married  Women:  A  Complete 
cycle  Model."  Review  of  Economic  Studies  60  (1984):  263-278. 

A  complete  model  of  female  labor  supply  and  fertility  choice  is  constructed  and  estimated  in  this  paper.  The  model 
is  more  complete  than  previous  models  in  several  respects.  Labor  supply  and  fertility  are  modeled  as  completely 
joint,  simultaneous  choices;  both  are  modeled  as  sequential,  life-cycle  decisions,  and  the  life-cycle  path  of  wages  is 
introduced  explicitly,  showing  that  time  spent  but  of  the  labor  market  results  in  foregone  present  and  futuie  earning 
power.  Labor  supply  and  fertility  profiles  are  shown  to  shift  in  response  to  shifts  in  the  profile  of  .wages. 
Econometrically,  a  full-infoimation  maximumrlikelihpod  procedure  is  used  which  accounts  for  the  selectivity 
problems  presentrwhen  wages  are  available  only  in  periods  in  which  a  woman  works,  for  the  endogeneity  of  past 
work  experience  m  the  wage-generating  function,  and  for  sim^tanw^  Cohort:  W. 


1000  MONK  -  TURNER,  ELIZABETH.  "Economic  Returns  to  Community  and  Four-Year  College  Education.*-* 
Sociological  Quarterly  (Forthcoming). 

Using  data  from  the  Young  Men  and  Young  Women  cohorts,  differences  in  earning  ability  among  college  entrants 
;are  analyzed  by  type  of  first  college  entered,  se>^,  and  race  for  young  people  ten  years  after  their  high  school 
graduation.  Type  of  fir?t  college  entered  is  a  significant  variable  in  understanding  differences  in  earning  ability  for 
college  entraiils  with  ability,  socioeconomic  backg>Oui.d  and  college  goal  constant  Tlie  rate  of  return  for  each 
additional  year  of  education  for  four-year  college  entrants  is  7.9%;  for  community  cx)llege  entrants,  5.4%.  The  author 
argues  that  community  college  education  and  four-year  college  education  cannot  properly  be  treated  as 
homogeneous  and  that  researchers  analyzing  economic  returns  to  education  need  to  take  into  account  both  kind  of 
first  college  entered  as  well  as  the  number  of  years  of  education  acquired.  Cohort:  B  G. 
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1001  MONK  •  TURNER,  ELIZABETH.  "Education,  Ctecupaiion,  and  Income:  The  Effects  of  Attending  a 
Conununity  College  on  the  Labor  Maikel  Outconies  of  Young  Men  and  Women."  Ph.D.  Dissertation,  Brandeis 
University,  1982. 

Research  usin?  data  from  the  NLS  of  Young  Men  and  Women  to  determine  how  the  differentiation  of  higher 
education  into  sectors  affects  current  socioeconomic  status  focuses  on  the  ramifications  of  community  college 
education.  Socioeconomic  returns  to  levd  and  kind  of  education  are  analyzed  using  insights  offered  by  human 
capital  theory.  Ah  argument  is  made,  however,  that  the  significance  of  type  of  ediicational .experience  can  only  be 
Adequately  analyzed  within  a  fifamewock  that  allows  for  notions  of  power  and  confiict*  Previous  studies  analyzing 
conelations  between  educational  levd  and  labor  market  outcoihes  virttially  ignore  the  effects  of  community  college 
attendance.  Most  studies  focus  on  the  value  of  a\our-year  B.  A.  degree,  compared  to  a  high  school  diploma.  When 
fewer  than  four  years  of  college  are  mentioned,  all  people  with  1-3  years  of  college  are  lumped  together  regardless 
pf  whether  they  received  a  two-  year  degree  or  dropped  out  of  a  community  or  a  four-year  college.  Cohort:  B  G. 

1002  MONK  -  TURNER,  ELIZABETH.  "EducationalrDifferentiation  and  Slauis  Attainments:  The  Community 
College  Conirbversy."  Sociologica!  Focus  21  (April  1988):  141-151. 

This  paper  presents  an  examination  of  how  community  college  attendance  shapes  adul»  socioeconomic  attainment  in 
the  United  States,  £rom  the  perspective  of  hunoan  capital  theory,  using  data  on  2  youth  cohorts  of  a  national 
longitudinaa  survey  regarding  labor  maricet  experiences  (SIGMA  number  of  cases  =  2,125).  Type  cf  college  first 
entered  is  a  significant  variable  influencing  earning  ability  and  occupational  status  even  when  holding  constant 
variation  in  ability,  socioeconomic  background,  and  college  goal.  The  rate  of  return  to  each  additional  year  of 
education  for  4-year  college  entrants  is  7.9%;  for;  community  college  students,  5.4%,  The  average  status  of  4-year 
college  entrants*  jobs  is  significantly  higher  than  those  of  community  college  entrants*  It  is  concluded  that 
community  college  entrance  entails. 'i  wage  and  occupational  penalty  early  in  the.life  cycle  that  outweighs  the 
opportunity  cost  of  first  entering  a  4-year  college.  [Sociological  Abstracts,  Inc.]  Cohort:  B  G. 


1003  MONK  -  TURNER,  ELIZABETH.  "Effects  of  High  School  Delinquency  on  Educational  Attainment  and 
Adult  Occupational  Status."  Sociological  Perspectives  (Forthcoming). 

This  paper  analyzes  the  impact  of  high  school  delinquency  on  adult  occupational  status.  Using  data  from  the  NLS  of 
Young  Men,  it  was  found  that  high  school  delinquency  negatively  affects  educational  attainment  However,  when 
controlling  for  years  oi  schooling  attained  and  other  background  variables,  high  school  delinquency  does  not 
significantly  sh^  adult  occupational  stabis.  If  high  school  delinquents  are  able  to  obtain  as  much  schooling  as 
others,  their  past  delinquency  does  not  exert  a  negative  independent  effect  on  occupational  achievement.  Cohort:  B. 


1004  MONK  -  TURNER,  ELIZABETH.  "^Sex,  Educational  Differentiation,  and  Occupational  Status:  Analyzing 
Occupational  Differences  for  Community  and  Four-Year  College  Entra^its."  The  Sociological  Quarterly  24,3 
(Summer  1983):  393-404. 

This  study  analyzes  the  way  in  which  differentiation  of  higher  education  into/sectors  affects  current  occupational 
status  in  a  homogeneous  age  population.  Using  data  from  the  NLS  of  Youn^/Men  and  Young  Women,  the  sample 
consists  of  1,494  young  men  &  631  young  women  ten  years  after  high  schoofgraduation.  Past  studies  analyzing  the 
conrelation  between  educational  level  and  occupational  stattis  virtually  ignore  the  effects  of  ^community,  college 
attendance.  It  is  shown  here  that  not  only  type  of  college  first  enteted  but  sex  are  significant  variables  in  analysing 
differences  in  o^:iq)ati6hal  status,  even  when  holding  constant  variations  in  ability,  socioeconomic  background,  andi 
college  goal.  The  average  status  of  four-year  college  entrants*  jobs  is  ahrjost  12  points  higher  on  the  Duncan  ijct^: 
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than  that  of  conununity  college  entrants'.  The  latter  suffer  a  comparative  occupational  penal^  compared  to  four 
year  college  entrants  cpntroUingf<v  years  of  educate     Cbhort:  BG. 


1005  MONK- TURNER.  ELEABETH.  TVpe  of  First  CbUegc  Entered  and  Occupational  Achi 
Young  Men:  Differences  by  Race."  American  5od(?to^fca//?eviw  (Forthcoming). 

This  ^y  examines  occupa^onal  effects  ctf  community  college  attendance  for  a  cross-section  of  young  men  ftpm 
the  Young  Men's  ccrfxMt  of  the  NLS.  Data  show  that  type  of  first  college  entered  shapes  adult  occupational  status 
even  when  controlling  for  years  of  education  acquired,  IQ  whether  or  not  the  B.A.  degree  was  achieved,  ^d  other 
relevant  background  variables.  Community  college  studeats  are  generally  perceived  as  less  motivated,  talented, 
educable,  and  firom  a  podcer  socioeconomic  class  background  than  four-year  collie  entrants.  Utilizing  a  simple 
human  capital  model,  the  author  analyzes  bow  the  letum  to  each  additional  year  of  school  and  comfdetion  of  the 
3A.  degree  differ  between  community  and  four-year  college  enttants.  Compared  to  four-year  college  entrance, 
conununity  coU^e  entrance  dq;m:iates  the  ^ue  of  a  year  of  educ^ition  and  inflates  the  importance  of  obtaining  the 
B  A.  depre.  Community  coU^  entrance  entails  more  of  an  occupational  penalty  for  blacks  than  for  whites.  The 
occupational  status  of  black  four-year  cdlege  entrants'  jobs  is  18  points  higher  on  the  Duncan  scale  than  black 
conimimity  collie  entrants.cCobort:B. 


1006  MONK  -  TURNER,  ELIZABETH.  "Wage  Diffwences  Between  Community  Cbllege  and  Four-Year  CoUeg^ 
Entrants.-  Free  Inquiry  Q1o\emhcil9S6j. 


1007  MOON,  MARILYN.  HnicRoleof  the  Fainily  in  the  Economic  WeU-being  of  the  Elderty^^  Gerontologist 
23.1  (February  1983):  45-50. 

Ah  overview  of  the  size  and  importance  of  private  transfers  of  resources  am  on  g  relatives,  based  on  information  firom 
the  National  Longitudinal  Survey  of  CHder  Men  and  the  \fichiigan  .  anel  Survey  of  Income  Dynamics,  is  provided, 
and  the  likely  tradeoffs  between  pubUc  and  private  tnmsf^  The  results  of  the  overview  illustrate  thie 

direct  effect  oi  private  transfers  on  economic  weU-being.  Families  of  all  income  levels  and  of  all  ages  participate, 
albdt  in  difierent  ways,  in  intrafttnily  transfers.  Ihe  logit  analy^  of  the  determinants  of  family  resource  sharing 
suggest  further  the  impxi  of  age,  income,  and  .^el&re  recq)iency.  The  impact  of  tradeoffs  between  public  and 
private  transfers  dqiend  on  the  income  elastid^  of  private  transfers  and  the  characteristics  of  families  participadiig 
in  resource  sharing.  PiiUic  pplicy  targeted  at  raising  (he  iik:bmes  of  a  particular  age  group  may  be  hampered  by. 
offsetting  private  transfers.  [AgeLine]  Cohort:  M. 


1008  MOORE,  DAVID  E.  and  HAYWARD,  MARK  D.  "MortaUty  Amoi«  a  Cbhort  of  Older  Men."  Presented: 
New  Orleans,  Meetings  of  the  Population  Assodation  df  AmOTca.  1988. 

This  ];K9)er  presents  findings  from  an  analysis  of  occupational  diftoentials  in  mortality  among  a  cohort  of  older  men 
ages  55  years  and  (rfdar  in  tiie  United  Stages  for  Uie  perfod  1966-1983.  The  dynamics  which  characterize 
socioeconomic  diffi^entials  in  mortaliQr  are  analyzed  by  trackmg  die  changes  in  status  tiiat  occur  throughout  the 
mature  worker's  occupational  carew.  We  find  that  die  mortality  of  curient  w  last  occupation  difEws  firom  that  of  the 
longest  occiqation,  controlling  for  education,  income,  health  status,  and  other  factajs;.  These  difCwences  arc 
consistent  with  the  notion  that  individu^  in  physically  demanding  or  debilitating  occupations  attempt  to  avoid  die 
healUi  risks  associated  witfi  tiiese  jobs  by  changing  occiq)ations.^C  M. 
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1009  MOORE,  KRISTIN  A*  •'School  Progress  of  Young  Mothers  and  Child  Pevelc5)ment"  (In-progress. 
Research). 

Maternal  education  has  been  found  to  be  an  important  predictCH^  of  children's  cognitive  dev^^^  Teenage 
childbeariqg  and  matcmai  education  have  also  been  found  to  be  strongly  associated;  but  studies  have  not  resolved 
whether  or  when  and  why  die  effects  of  eariy  childb^tunhg  on  maternal  education  are  transmitted  to  reduce  the 
cognitive  development  of  children  bom  to  adolescent  parents.  One  of  the  reasons  has  been  the  lack  of  detailed  and 
appropriate  data,  ibe  existence  of  the  NLSY  and  the  Child  Siqjplement  provides  an  ppportuni^  to  address  these 
inqxxtam  issues.  A.large»  natiooaliy  rqxi^tative  sample  of  youth  aged  14-21  in  1979  has  been  int^ewed 
annually  thnm^  the  present  In  1986,  the  c^dren  bom  to  females  in  the  sample  were  with  a  number  of 

weO-validated  measures  of  c(«nitive»  traltb,  bdiavioral,  a^  infonnation 
about  die&mily  environnieniwasob^ined:  TI^ 

resqm:h whi(^  has  ex^cxed  die  im  outcomes.  Inthisrec^t 

study,  comitoed  lqr  the  proposed  priDcqKdinyesti  children  whose  mothers  wa:e  behind  grade  and/or  who 
haddropped  out  of  school pikv to tbdrfi^  low  cm  measures  of 

cognitive  abili^r*  On  die  odier  hand,  malmal  scbocd  attainment  ^done  was  foui»d  to  [ripedia  die  chi^^ 
progress  and  adjustment  The  pircposed  projea  would  rqdicate  these  associations  with  more  recent  and 
detailed  data;  contrast  compediigbypodieses  regardmg  the  irasoo  maternal  education  affects  child  outco^ 
ejqdorediepnxesseslqr  iHAiicbsud^  explain  an  effect  of  maternal  dropout 

on  die  child's  cognitive  devetdpaient  include  differ^ices  in  alxlity,  motivation,  &mily  background  and  role 
preferences.  Analyses  would  emptoy  cross  tabulation,  regressidiu  and  padi  analytic  procedures.  [NHS/FEDRIPl 
Cohort:  C. 

1010  MOORE,  KRISTIN  A^CALDWEIi,  STEVEN  B^  HOFFERT^  "The 
Consequences  (tfEa^Chiia)earing:  An  Anafysisctf  Selected  ParrotalOutccMnes  Using  Resdtsfo 
Longitudinal  Survey    Young  Women  Qtenes)."  W^ldng  Fsaper 0999-01,  The  Urban  Instimte,  1977. 

Strong  differences  have  been  docmnented  between  eariy  and  late  childbearers  in  education  and  &mily  size  which 
appear  to  have  enduring  consequences  for  bousdiokl  income  and  &mily  wellbeing.  Yoiing  women  who  bore  dieir 
first  chfld  vMc  IS  or  younger  conqileted  about  1.9  fewer  years  of  school  by  age  24  than  did  dieir  poeis  who  delayed 
nKMhecfaooduDdl  18,  and  2.8  fewer  years  than  diose  waiting  until  at  least  age  24  to  have  dieir  first  child.  Wornen 
havingafiml^atagelSorIesshadl3naorechildrmbyage24  to 
23;  women  hiring  a  first  birfh  at  16  or  17  had  1.0  nKxechQdren;  while  women  widi  a  first  birth  at  age  18  had  0.6 
more  children.  The  relittive  sizes  of  Oese  cooieqwAces  at  ages  24  and  2?  were  estimated  using  a  path  analytic 
model  bk  a  sqxvaie  analysis  of  the  same  daoi  set,  die  pn)babi%  of  such  critical  life  events  as  dreeing  out  of 
school  or  die  labor  force  in  any  year  was  found  to  be  greater  if  a  first  b 

married  or  marries  in  dial  year.  The  evidence  suggests  that  eariy  childbearers  will  not  catch  up  wiUi  later 
cfaildbeams  by  returning  to  school;  however,  didr  labCMr  force  participation  does  eventually  equal  diat  of  later 
childbearers.  these  results  were  obtained  in  a  muldvariate  model  in  which  factors  such  as  region  of  residence, 
fieuniMsocio-econooiic  background,  race,  Cbhort:  G. 


1011  MOORE,  KRISTIN  A.  and  HOFEERTH,  SANDRA  L.  The  Consequences  of  Age  at  Rrst  Childbirdi: 
Family  Size.**  Final  Report,  National  Institute  of  Child  Health  and  Humaa  Development,  1978. 

The  impaa  a  woman*s  age  at  the  birdi  of  her  first  child  on  femily  size  was  assessed  using  two  national 
longitudinal  data  sets.  Anafyses  are  based  on  annual  interviews  conducted  between  1968  and  1972  wiUi  the  Young 
Women's  cohort  of  die  NLS.  Infonnation  on  women  age  22  to  52  in  1976,  boUi  wives  and  female  heads,  was 
obtained  fian  ftmel  Study  of  Income  Dynamics  (PSID)  interviews,  which  were  conducted  between  1968  and  1976. 
Analyses  on  bcidi  data  sets  prowie  strong  support  for  an  association  between  an  early  first  binh  and  higher 
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aibseqiient  fertility.  Among  PSID  women  aged  35  to  52,  mothers  whose  first  child  was  bom  when  they  were  17  or 
younger  boie  an  average  of  more  than  five  children  each,  approximately  three  children  more  per  mother  compared  to 
women  who  delayed  their  first  birth  to  age  24  or  later*  Age  at  first  birth  is  found  to  have  a  far  greater  impact  oii 
fertility  than  age  at  first  marriage.  Cohoct:  G. 


1012  MOORE,  KRISTIN  A.  and  HOFFERTH,  SANDRA  L.  "The  Consequences  of  Age  at  First  Childbirth: 
Fbmale  Headed  FamiUes  and  Welfro  Recq>ie^  Final  Repent^  National  Institute  of  Child  Health  and  Human 
Development,  1978. 

The  impact  of  a  woman*s  age  at  the  birth  of  her  first  diild  on  temale-headed  families  and  welfare  recipiency  was 
assessed  using  two  national  kmgiu^nal  data  sets.  Analyses  are  based  on  annmd  intmiews  conducted  betweoi  1968 
and  1972  with  the  Young  Women's  cob(^  of  die  NLS.  Inf(»matioh  on  women  aged  22  to  52  in  1976,  both  wives  and 
female  heads,  was  obtained  finom  the  Panel  Study  <tf  Income  Dynamics  (PSID)  int^ews,  which  were  conducted 
between  1968  and  1976.  Teenage  childbearing  per  se  does  not  appear  to  be  related  to.subsequent  female  headship, 
although  a  i^emarital  first  birth  and  a  teenage  manage  do  predict  to  later  being  a  female  household  head  The 
strong  association  between  eariy  chSdbearing  and  rcceqA  of  welfare  disappears  when  controls  for  education,  frnHy 
size,  lab(r  force  particqiatipn,  age  at  inanias^  Cohort:  G. 

1013  MOORE,  KRISTIN  A.  and  HOFFERTH,  SANDRA  L.  "Tlie  Consequences  of  Age  at  First  Childbirth:  Final 
Research  Summary/  Final  Report,  National  Institute  of  Child^Health  and  Human  Developineht,  1978. 

The  impact  of  a  woman^s  age  at  the  birthrof  ber  first  child  on  her  subsequent  social  md  economic  status  was 
assessed  using  two  national  longitucfinal  data  sets.  Analyses  are  based  on  armual  interviews  condiicted  between  1968 
and  1972  with  the  Young  Women*s  cobort  of  die  NLS.  Information  on  wom^  aged  ^  to  52  in  1976,  both  wives  and 
female  heads  was  obtained  ficm  the  Panel  Study  <tf  Income  Dynamics  (PSID)  mterviews,  which  were  conducted 
between  1968  and  1976.  Analyses  indicate  Aat  an  eady  first  bkth  reduces  the  amount  of  schooling  a  yomig  woman  is 
able  to  complete,  even  net  of  fainily  background,  motivation,  and  age  at  marriage,  particulariy.  among  white  and  high 
school  age  mothers.  Teenage  rnotbm  also  luivesubstantiaUy  larger  fanuUes,na  of  conti^^^  An  early  birth  does 
not  increase  marital  dissdution,  exc^  indirecdy  by  precipitating  teenage  marriages.  The  variables  in  turn  affect 
eanungs,inconne  and  the  probability  of  poverty.  Cbbort  G. 


1014  MOORE,  KRISTIN  A.  and  HOFFERTH,  SANDRA  L.  Taclors  Affecting  Early  Family  Fprmadpn:  A  Path 
Model.**  Population  and  Environment  3,1  (Spring  1980):  73-98. 

This  study  uses  a  path  model  to  examine  the  factCHS  that  detmnine  age  at  initiation  of  childbearing.  Family 
mentadoA  was  found  to  have  a  ^gniA:ant  effect  on  the  age  at  which  a  woman  begins  a  family.  Age  at  first 
marriage,  educational  attainment,  and  age  at  fanuly  formation  are  strongly  interdq)endent;  however,  the  process 
seems  to  vary  by  race.  Cohort:  G. 

1015  MOORE,  KRISTIN  A.;  HOFFERTH,  SANDRA  L;  CALDWELL,  STEV  B.;  WAITE,  LINDA  J. 
"Teenage  MoUierhood:  Social  and  Economic  Consequences."  Paper  URI 243000,  The  ,  jan  Institute,  1979. 

This  tepon  focuses  on  the  effects  of  eariy  childbearing  on  the  later  social  and  economic  status  of  the  mother  and  her 
family;  q)ecifically,  on  education,  family  size,  marriage  and  marital  instability,  participation  in  the  labor  force  and 
earnings,  welfare  receipt,  and  poverty.  Each  of  these,  outcomes  has  been  studied  separately.  In  addition,  die 
intenelationdiips  between  these  outccnnes  have  been  studied  within  causal  models.  These  models  explore  the 
indirect  as  well  as  die  direct  effixts  of  a  woman*s  age  at  first  childblrUi.  Cohort*  0. 
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1016  M(X)RE,  KRIS'nN  An,NORD.  CHRIS  "Nonvoluntary  Sexual  Activity 

Among  Adolescents."  Fanuly  Planning  Perspectives  213  (May/June  1989):  1 10-1 14.  Cohort:  Y. 


1017  MOOra,  KRISTIN  A.;  WATTE,  LIM3A  J,;  CAU)V^  "The 
CcM^ucnces  of  Age  at  First  Childbirth:  Educational  Attainment."  Final  Repot,  National  Institute  of  Child 
Heidth  and  Human  Devdopment,  1978. 

The  impact  of  a  woman's  age  at  the  birth  of  her  &5t  child  on  the  amount  of  schooling  she  completes  was  assessed 
using  two  national,  lorigicudirial  data  sets.  Na^CHud  LpngitucUnal  Survey  (NLS)  analyses  are  based.on  annual 
tnterdews  conducted  between  1968  and  1972  with  yoimg  women  aged  14  to  24  in  1968.  Information  on  women  aged 
22  to  52  in  1976,  both  wives  and  female  heads,  was  obtained  from  the  Panel  Study  of  Income  Dynamics  (PSID) 
interviews,  which  were  conducted  between  1968  and  1976.  Re^ts  fiom  analyses  on  both  data  sets  iiidicme  that 
early  childbearing  is  assodated  with  significant  educational  losses,  even  when  the  impact  of  family  background, 
educationa^goals,  and  age  at  noarriage  are  statistically  oxitrolled.  There  is  some  evidence  that  older  women  catch 
up  slightly;  but  in  no  instance  did  even  half  of  Ae  women  who  became  mothers  at  17  or  younger  manage  to 
complete  high  school  Losses  sqppear  to  be  particulariy  great  toe  white  teenage  mothers  and  for  young  women  who 
.  manyasteei^gers.Cph^  G. 


1018  MOORE,  KRISTIN  A.;  WAHE,  LINDA  J,;  HOFEERTH,  SANDRA  L.;  CALDWELL,  STEVEN  B.  "Hie 
Consequences  of  Age  at  First  ChU(&>irth:  Marriage,  Separatioa  and  Divorce."  Final  Rep(Kt,  National  Institute  of 
Child  Health  and  Human  Development,  1978. 

The  impact  of  a  woman's  i^e  at.the  birth  of  her  first  child  on  marriage,  separation  and  divorce  was  assessed  using 
two  national  longitudinal  data  sets.  Analyses  are  based  oh  annual  int^iews  conducted  between  1968  and  1972  with 
the  Young  Women's  cohort  of  Ae  NLS.  Infcmnadon  on  women  aged  22  to  52  in  1976,  both  wives  and  female  heads, 
was  obtained  &om  the  P^nel  Study  of  Income  Dynamics  (PSID)  interviews,  which  were  conducted  between  1968 
and  1976.  A  link  between  eariy  pregnancy  and  eady  marriage  was  confirmed.  An  issue  of  greater  debate-the 
associations  among  eariy  childbearmg,  eariy  marriage,  and  subsequent  marital  dissolution,  was  explored  in  varied 
ways.  Analyses  iisdicate  that  e^yTmarrip.ge,  rather  than  an  early  birth,  increases  the  probability  of  subsequent 
marital  t»cak*up.  Early  childbearing  does  contribute  to  marital  break-up  indirectly,  however,  since  pregnancy  is  a 
factcv  that  precipitates  many  teenage  marriages.  Cohort:  G. 


1019  MOORE;  KRISTIN  A.  and  WATTE,  LINDA  J.  "Early  Childbearing  and  Educational  Attainment."  Family 
Planning  Perspectives  9  {StpVdmhtr/Ocvobcr  1977):220-25. 

These  data  show  that  eariy  childbearing  is  strongly  associated  with  a  lower  level  of  educational  attainment, 
especially  among  young  women  attnuling  school  at  the  time  oi  the  birth  of  the  first  child,  even  when  otha:  factcKS 
known  to  aficct  educational  attainment  are  taken  into  account  The  negative  impaa  of  early  childbearing  on  a 
woman's  educational  attainment  is  probably  due  to  the  difficulty  ana  cost  of  arranging  child  care  and  running  a 
household  (if  the  woman  heads  her  own  household  or  is  married),  to  the  necessity  of  earning  a  living,  and,  not  least, 
to  the  pressures  she  may  encounter  from  fieunily  and  friends  to  devote  herself  to  child  care.  Th^  is  no  evidence  that 
the  young  mother  ^isf  ever  able  to  catch  up  educationally  with  her  childless  peers.  In  fbct,  quite  the  opposite  occurs; 
teenage  mothers  are  unable  to  catch  up  and  faU  fiirther  behind  their  former  classmates  who  have  posQX)ned 
parenthood.  CJh(xt:  G. 


1020  MOORE,  KRISTIN  A.  and  WATTE,  LINDA  J.  "Marital  Dissolution,  Early  Motherhood  and  Early  Marriage." 
Social  Forces  60  (Sq)tember  1981):20-40. 
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The  age  at  which  a  young  woman  manies  ^jpears  to  be  related  strongly  to  the  probability  that  the  mairiage  remains 
intact:  older  CG\sples  tend  to  make*morc  stable  pairings  than  those  who  wed  while.quite  young^  But  youthful 
marriages  aire  often  accompanied  by  youthful  childbearing.  TTie  effects  of  the  age  at  which  the  woman  first  wed  and 
the  age  at  which  she  boie  her  first  child  on  the  likelihood  diat  the  marriage  dissolved  during  this  period  were 
assessed,  net  of  each  other  and  of  the  characteristics  and  circumstances  of  the  woman.  We  found  that,  among  young 
wives,  teenage  parenthood  did  not  appear  to  increase  tte  risk  of  divorce  or  separation,  whereas  teenage  marriage 
significantly  raised  the  probaUlity  of  disnq)tion.  When  the  analysis  was  performed  separately  by  race,  this  patterii 
hdd  among  white  wives;  howevor,  fw  black  wives,  a  first  birth  befoe  the  age  of  20  was  found  to  increase  instability 
more  than  a  fust  rnarriage  befiwe  that  age.  The  finding  that  age  at  first  marriage  but  not  age  at  first  birth  is 
significantly  rela  ted  to  the  probability  of  marital  dissolution  iqypears  robust  in  the  total  sample:  among  subsamples 
of  wives  all  married  at  shout  the  same  age,  the  age  at  which  they  had  their  first  birth  did  not  influence  stability,  of 
marriages.  Cohort  G. 


1021  MOORE,  SYLVIA  R  Tlie  Shwt-Term  Effects  of  Marital  Disruption  on  the  Labor  Supply  Behavior  of 
Young  Women.-  Ph J>.  Dissertation,  The  Ohio  State  University,  1978.  Also  Special  Report,  Center  for  Human 
Resource  Research,cThe  Ohio  State  University,  1978. 

This  article  examines  the  effect  of  marital  instability  on  the  economic  status  and  the  labor  market  activity  of  young 
wcHneri.  Young  women  with  children  have  a  significantly  higher  risk  of  marital  disruption  and,  as  a  result,  the 
probability  that  total  family  income  will  Ml  Mow  poverty  is  gready  mcreased.  In  addition,  a  positive  relationship 
exists  between  the  hours  ^nt  in  emjrfoyment  and  the  level  of  the  er^pecicd  maricet  wage.  Likewise,  the  higher  die 
educatioi^I  attainment,  the  greater  die  d>i^^  Cohort:  G. 

1022  MOORE,  WILLIAM  J.;  PEARCE,  DOUGLAIS  D.;  WILSON,  R.  MARK.  "The  Regulation  of  Occupations 
and  the  Earnings  of  Women.-  Journal  of  Human  Resources  16  (Summer  1981):366-83. 

In  this  study,  die  audiors  use  a  human  o^ital  model  to  examine  die  effects  of  occupational  licensing  and 
occupational  certification  on  die  wage  rates  of  individual  women.  Results  indicate  diat  certified  women  earn  about 
20%  more  per  hour  after  controlling  for  ib-  yowing:  personal  characteristics,  regional  location,  human  capital 
Cactors,  and  occuwtional  category.  In  additic..,  evidence  did  not  reveal  a  statistically  significant  premium.  Cohort: 
W. 


1023  MORASH,  MERRY  and  RUCKER,  ULA,  "An  Exploratory  Study  of  die  Connection  of  Modier^s  Age  at 
Childbearing  to  Her  Children's  Delinquency  in  Four  Data  Sets."  Crime  and  Delinquency  35,  r(January  1989):  45- 
93. 

This  paper  examines  the  relationship  between  early  child  bearing  and  delinquent  outcomes  for  die  child.  Using  data 
firom  the  London  Longitudinal  Survey,  die  Philadelphia  Cbhort  Study,  die  NLSY,  and  die  National  Survey  of 
Children,  it  was  found  Uiat  (1)  aldiough  fliere  is  a  relationsbq>  between  modier*s  age  at  first  child's  birth  and 
delinquency,  it  is  conditioned  by  die.presence  of  a  fadicr  or  steitfadier,  and  (2)  die  connection  between  mother's  age 
and  fadier's  presence  while  not  strong  was  persist^t  across  both  U.S.  and  British  samples  and  across  racial/ethnic 
groi^s^ples.  Policy  implications  are  discussed.  Cohort:  Y. 


1024  MORGAN,  LESLIE  A.  "Economic  Change  at  Mid-Life  Widowhood:  A  Longitudinal  Analysis."  Journal  cf 
Marriage  and  the  Family  43  (November  1981):899-907- 
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Widowhood  Kas  been  fcund  to  have  a  negative  association  yyith  the  financial  well-being  of  women  in  cross-sectional 
studies.  In  this  study  cross-sectional  and  longitudinal  analyses  m  compared  in  a  national  sample  of  mature  women 
widowed  in  mid-life.  Results  of  the  qx»s-sectidnal  analysis  replicate  previous  Hndings,  but  longitudinal 
comparisons  fail  to  demonstrate  a  signiScant  decline  in  income  or  financial  well-being  upon  the  death.of  spouses. 
The  da:a  also  show  the  anticipated  shift  toward  major  reliance  on  emiiihgs  of  the  widow  and  Social  Security 
benefits.  Longitudinal  findings^  suggwt  that  many  sample  members  were  already  poos  prior  to  widowhood; 
consequently*  widowhood  is  nofA^  Cohort:  W. 


1025  MORGAN,  LESLIE  A,  •'BM«K)mic  Wdl-Being  Fbllowing  Marital  Termi^^  A  Comparison  of  Widowed 
and  Divwced  Women."  Jow^nal  of  Family  Issues  10,1  (1989):  86-101. 

Separate  studies  erf  divw^  and  widowed  women  show  increased  odds  of  becoming  poor  following  the  termination 
of  marriage.  Both  cross-sectional  and  longitudinal  data  suggest  that  the  end  of  m^uriage  is  correlated  with  higher 
jpoverty  rates.  Less  is  bidwn,  however,  about  factc^  which  influence  economic  well-being  over  time,  and  whether 
these  factors  ttie  similar  across  Ae  two  types  of  marital  transidon;  TTus  analysis  uses  data  from  the  NLS  cohort  of 
Mauirc  Women  (1967-1982)  to  exfunine  the  probability  of  becoming  i)oor  af to-  widowhood  or  divorce  among 
midlife  women,  and  factors  which  mflueoce  economic  well-being.  Findings  show  that  40%  rf  widows  and  over  one 
quarter  of  divorced  women  fall  into  poverty  for  at  least  some  tiinc  difiring  the  first  five  years  after  leaving  marriage. 
TTie  type  of  niarital  transition  eiqwrienced  by  the  women  is  not  a  significant  factor  in  economic  well-being,  but  both 
age  and  im(Kec(HK>nuc  standing  have  po^  Cdiort:  V/. 


1026  MORGAN,  LESLIE  A.  **Methodbl6gicd  Problems  with  Event  Histories  in  Secondary  Analysis  of 
Lpngiuidinal  Tlic  Case  ot  Marital  Transitions  in  the  NLS."  Presented:  0icago,  IL.,  Annual  Scientific 
Meeting  of  the  Gerontological  Society  of  Ameri^  ^ 

Secondary  analyses  of  existing  longitudinal  data  sets  allow  examination  of  important  questions  on  transitions  over 
the  life  course.  Data  m  available  in  many  studies  on  a  variety  of  topics  othw  than  the  study's  original  focus.  Hiis 
research  examines  the  pnx^  find  pn>blems  encountered  in  developing  15  yeai  marital  transition  histaies  fw  the 
NLS  Mature  Women's  cohort  Marital  status  and  marftal  history  were  routinely  collected  as  impwtant  control 
variables.'  Initial  examination  of  current  marital  statuses  over  time  revealed  nearly  400  patterns  of  r^ponse  among 
the  3832  women  rc^ndents.  Among  the  problems  dicountered  were:  l)  tb>  potential  for  undetected  transitions 
betweefi  surveys;  2)  nonnormative  sequences  of  self-  repwted  marital  st  js;  3)  illogical  marital  status  sequences;  4) 
intomiptions  in  particq>ating^fiissing  data;  and  5)  gaps  in  retrospective  question  design.  Steps  taken  to  address  these 
problems  and  implications  for  secondary  ^malysis  of  panel  data  are  discussed;  Cohort:  W. 


1027  MORGAN,  LESLIE  A.  "Outcomes  of  Marital  SqMuation:  A  Longitudinal  Test  of  Predictors."  Jcurnal  of 
Marriage  and  the  FmiUy  50  (]MAy  1991^^^^ 

Studies  of.  marital  separation  have  rften  combined  it  with  divorce  or  assumed  that  separation  represents  CMily  a 
stqrping  stone  to  other  marital  statuses.  This  analysis  examines  three  types  of  separation:  those  leading  to  divorce, 
those  leading  to  reconnliation,  and  long-term  unresolved  separations.  Demographic  variables  are  used  to  i^ct 
vAikh  women,  out  oi  those  reporting  any  period  of  iseparation  during  a  ?l5-year  longitudinal  pand,  move  toward 
each  outconie.  Data  from  she  NLS  cohort  erf  Mature  Women  from  1967-1982,  analyzed  with  logit  techniques,  show 
important  differences  among  these  groiips  <rf  sq)arating  women  in  education,  income,  and  race.  Cohort:  W. 

1028  MORGAN,  LESLIE  A.  ^'Work  in  Widowhood:  A  Viable  Option?"  The  Gerontologist  70,5  (Ociohoc 
1980):58l-587. 
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Employment  is  often  suggested  as  an  important  adaptive  option  for  women  who  become  widows.  This  paper 
evaluates  the  viability  of  working  as  an  option  for  widQws  in  mid-life,  Findings  from  a  panel  of  women  show  that 
relatively  few  widows  enter  the  labor  force,  but  this  is  due  to  the  high  percentage  who  are  already  working.  Results 
suggest  a  probable  overestimation  of  the  usefulness  of  jobs  as  role  replacements  or  income  producers  for  widows, 
and  an  examination  of  other  avenues  of  adaptation  for.  future  cohorts  of  widowed  women.  Cohort:  W. 

1029  MORGAN,  WILLIAM  R.  "ITie  Analysis  ofNLSTouth  in  Public  and  Private  Schools:  Response  to  Coieinan 
and  HoCfer,"  Sociology  cfEducaUon  57^2  (April  1984):122-28. 

Morgan  responds  to  Cbleman  and  HoCfer*s  critique  of  his  analysis.  Contrary  to  their  claims^  his  analysis  used 
weighted  data  from  a  fully  representative  sample  of  adequate  size*  Moreover,  the  model  specification  Cpldman  and 
HofC^  advocated  was  in  fact  estimated  and  repeated  in  die  article,  Additioiwl  information  on  the  NLSY  is  reported 
for  the  sake  of  educational  researchers  c6nsid(^  Cohort:  Y, 


1030  MORGAN,  WILLIAM  R,  *Xcaming  and  Student  Life  Quality  of  Public  and  Private  School  Youth." 
Sociohgy  of  Educatbn  56  {OcU)bcTm2):l&7^^ 

Conclusions  from  the  1981  pubUc-privatc  schooling  tcpon  of  Coleimai,  Hoffer  and  Kilgore  are  mostly  not  supped 
using  data  from  Uie  NLSY,  With  the  exception  of  a  slight  gain  in  verl^  ariiievement  for  Hispanics  in  piiyate 
schools,  and  a  slight  gain  in  vocational  achievement  for  white  students  in  public  schools,  the  sectors  do  not  differ  in 
the  amount  of  learning  produced,  once  the  appropriate  background  and  curriculum  controls  are  introduced,. 
Attending  Catholic  school  docs  slightly  raise  expected  educational  attainments.  Consistent  sector  differences  do 
appear  in  the  rated  quality  of  student  life^instnictional  quality,  discipline,  safety,  and  peer  relations  are  rated  higher 
in  private  schools,  while  learning  freedom  and  job  counseling  opportunities  are  rated  higher  in  public  schools,  the 
discussion  emphasizes  the  crucial  difference  between  learning  and  quality  of  student  life  as  criteria  for  making 
policy  recommendations.  Cohort  Y. 


1031  MORGAN,  WILLIAM  It  "New  Data  Available  from  the  National  Longiuidinal  Surveys."  Presented: 
Montied,  Annual  Meetings  of  the  American  Educational  Research  Association,  1983, 

This  paper  describes  the  content  of  the  NLS  Y  >yhich  is  of  special  relevance  to  educational  researchers.  This  includes 
the  educational  section  of  the  annual  interview  schedide,.the  school  questionnaire,  the  ASVAB  test,  and  the  school 
transcript  data,  A  brief  tabular  description  by  age  and  educational  attainment  is  presented.  Cohort:  Y. 


1032  MORGAN,  WILLIAM  R,  "Sibling  Influences  on  the  Career  Plans  of  Male  and  Female  Youth."  Columbus, 
OH:  Center  for  Human  Resource  Research,  The  Ohio  State  University,  1983. 

Using  asia  starting  point  Olneck*s  1977  finding  that /the  adult  earnings  of  brothers  arc  more  similar  than  their 
common  origin  status  would  lead  us  to  expect,  this  report  analyzes  the  effects  of  siblings  on  career  aspirations.  Data 
from  5715  respondents  who  forin  2419  sibUng  groups  of  two,  three  or  four  are  used  to  see  how  their  self-reported 
career  aspirations  influenced  each  other  from  1979  to  1982.  The  principal  finding  is  that  brothers,  and  brothers  only, 
reinforce  one  another's  occupational  aq>irations  during  the  critical  years  of  occupational  identity  foimatibn  when 
youth  are  beginning  to  make  the  transitioii  to  full-time  employment  The  a^areni  absence  of  a  similar  socialization 
mechanism  between  sisters  may  be  one  further  hidden  bOTier  to  the  career  develop  Cohort:  Y. 
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1033  MORRISON.  DONNA  R.  and  LICHTERi  DANIEL  T.  ^Family  Migration  and  Female  Employment:  The 
Problem  of  Undercmploynicnt  among  Migrant  Married  Women."  Journal  of  Marriage  and  the  Family  50  (February 
1?88):16M72. 

This  article  examines  the  effects  of  geogr^hic  mobility  oh  changes  m  underemployment  among  married  and  single 
women.  Data  for  the^aiudysis  are  firpm  the  NLS  of  Young  Women.  Changes  in  various  forms  of  underemployment 
for  Uie  19^73  and  1973-78  periods  are  measured  with  the  Labor  Utilization  Framework  of  Clogg  and  Sullivan 
(1983).  In.  general,  the  results  reinforce  findings  from  previous  studies  by  showing  that  migration  contributes  to 
labor  force  nonparticipation  and  unemployment  among  married  women.  Migration  also  is  linked  to  other  forms  of 
labor  force  hardship*  including  involuntary  part-time  employment  and  low  pay.  Contrary  to  expectations,  migration 
also  negatively  affects  employment  adequacy  among  single  women.  The  implications  of  these  results  for  family 
decision^making  models  of  migration  am  discussed  Cohort:.  G. 

1034  MOTT.FRANKL.  TMld  Care  Use  Ditog  the 

Columbus*  OH:  Center  for  Human  Kescurce  Research,  The  Ohio  State  University,  1989^ 

Hiis  p^r  has  two  interrelated  objectives.  First,  it  highlights  the  advantages  and  disadvantages  of  using  a  large 
isamjple  national  data  set  such  as  the  NLSY  child  data  for  research  on  the  corisequences  of  early  child  care.  The^ 
disadvantages. of  the  NLSY  are  primarily  that  it  does  not  provide  inrdepth  psycho^sbcial  infonnation  about  child 
c^  arrangements  or  about  a  child's  home  environme^it:  The:advantages,  however,  are  many;  they  include  a  large 
heterogeneous  sample  and  a  larger  varied  of  critical  explanatory  variables  and  child  development  outcomes  than  are 
Qfpically  available.  Second,  the  strengths  of  a^Iaiige  national  dfOa  set,  the  NLSY,  have  been  utilized  to  examine 
whether  or  not^there  are  any  apparent  overt  consequences  of  carly-in-life  child  cae  for  the  early  childhood  cognitive, 
social  and  physiological  development  of  children*  the  three  child  outcome  measures  utilized  were  the  \temory  for 
Location  (MEMLOQ,  Motor  and  Social  Development  (MSD),  and  Peabody  Kcture^Vocabulary  Test  asi>essments 
(PPVT).  As  a  generalization;  it  niay  be  concluded  that,  for  the  most  part,  after  controlling  for  a  fall' range  of 
background  factors  which  could  be  linked  both  with  the  child  care  inputs  and  the  child  outcomes,  only  limited 
overall  associations^  are  found  between  the  various  non-maternal  child  care  arrangements  and  the  MEMLOC  and^ 
MSD  child  assessment^ouxomes.  that  is,  ncm-matemd  child  care,  as  defined  in  this  ixtper,  seems  to  have  only 
limited  effect-either  positive  or  negative-on  subsequent  early  child  development  However,  early  child  care  does 
seem  to  be  linked  with  subsequent  (at  age  three  or  four)  performance  on  the  PPVT.  In  particular,  infant  girls 
(without  health  problems)  who  receive  early  nonTmatemal  care  (whether  ncmrelative  or  ndh-home)  subsequently 
score  higher  on  the  PPVT  than  infant  girls  who  received  only  niatemal  care.  None  of  these  non-maternal  care 
advantages  accrue  to  young  boys.  While  not  identical  in  terms  of  patterning  (^-^statistical  strength,  somewhat  similar 
gend^  diCrerences:q)pear  for  the  MEMLOC  assessment,  an  assessment  which  also  has  an  important  cognitive 
component  While  not  exactly  a  mirror  image,  evidence  consistent  wiUi  the  above  niay  also  be  extracted  from  some 
of  the  MSD  >  equations.  There  is  systeinatic  evidence  that  boys  with  a  health  problem  fare  better  on  the  MSD 
assessment.if  their  Hrst  year  care  arrangements  are  limited  to  maternal  care.  Other  relative  care,  nonrelative  care, 
and  in  and  out  of  home  non-maternal  care  are  associated  with  (stuUsticaUy)  lower  scores  on  the  MSD  assessment  in 
comparison  with  maternal  care?.  None  of  these  effects  are  evident  for  young  girls.  Cohort:  Y. 

1035  MOTT,  FRANK  L.  "The  Conr^fluences  of  Paternal  Absence  from  the  Home  for  the  Early  Cogm^^^ 
Socio-emotional  Development  of  Children.**  (In-progress  Research). 

This  three  year  research  grant  funded  by  the  NICHD  will  examine  the  effects  of  a  father's  absence  from  the  home  on 
the  subsequent  cognitive  and  spcio-emotional  development  of  young  children.  Using  the  NLSY  mother  and  child 
data,  the  author  wUl  consider  the  independent  importarice  of  age  at  and  duration  since  father's  leaving  on  a  variety  of 
child  outcomes.  Consideration  will  be  given  to  the  mediating  effects  of  factors  such  as  early  maternal  employment, 
diildcare,  and  the  frequency  and  patterning  of  paternal  visitation^  Cohort:  Y. 
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1036  MOTT,  FRANK  L.  ''Data  on  Mothers  and  Children  from  the  National  Longitudinal  Survey  of  Youth  Labor 
Market  Experience*''  Columbus,  OH:  Center  for  Human  Resource  Research.  The  Ohio  Siate  University,  1987, 

Hiese  tables  are  intended  to  provide  potenti^  NLSY  data  users  with  some  general  information  about  the  NLSY  data 
set  as  well  as  a  variety  of  semplc  sizes  delimiting  various  subsets  of  the  NLSY  mother  and  child  populations  as  of 
the  1986  survey  round.  The  statistics  in  this  rq^ort  are  unweighted  sample  estimateiwhich  may  help  prospective 
researchers  determine  whether  or  not  the  aunplc  is  I4)pix)priate  for  meeting  their  research  needs.  The  tabulations 
should  not  be  viewed  as  being  rqjrcsentativc  of  any  national  Cohort:  Y, 

1037  MOTT,  FRANK  L,  "Early  FfcrtiJity  Behavior  Among  American  Youth:  Evidence  from  the  1982  NLS  of 
UborFprceBehavior  of  Youth,"  Rresented:  Dallas,  American  PubUc  Health  Association,  1983, 

this  article,  using  data  fion  the  fourth  interview  round  (1982)  of  the  NLSY,  investigates  the  fertility  and  fertility 
related  characteristics  of  the  sample.  First  births,  contraception  use,  desire  to  have  children,  sexual  activity  and 
abortion  likelihood  are  all  investigated,  along  with  their  relationship  to  age,  color,  educational  aspirations,  parents* 
education,  religion,  self  esteem,  drug  use,  socioeconomic  status,  and  career  orientations.  Cohort:.  Y, 

1038  MOTT,  FRANK  L.  The  Employmeru  Revolution:  Young  American  Women  in  the  1970's.  Cmhndgc,  MA  * 
MTTRrcss,  1982, 

Changing  female  woric  behavior  has  becfi  intimately  iniertwmed  with  changes  in  how  both  men  and  women  view  the 
roles  of  women  in  society.  The  authors  provide  insights  into  why  women  choose  to  work  outside  the  home.  Most 
prior  empirical  research  has  been  ratiier  narrowly  focused  on  economic  considerations,  but  motivations  for  women's 
work  are  much  more  complex,  Chi?)ter  1  considers  tii|e  extent  to  which  the  changing  employment  profile  of  the 
young  adult  female  population  has  been  paralleled  by  a  dramatic  demogr^hic  transition.  In  chapter  2,  records  of 
brothers  and  sisters,  wcre  matched  to  show  how  family  background  can  work  for  or  against  educational  and  eariy 
career  success.  Ch^ter  3  more  directiy  tests  the  link  between  a  woman's  family  and  work  intentions  and  behaviors 
and  how  this  liiik  reflects  her  eariier  expcrieiice.  The  peed  for  including  both  economic  and  noneconomic 
orientations  in  evaluating  women's  wtwk  motivations  is  clarified  mwe  directiy  in  ch^ter  4,  which  combines  data 
ftom  mptiier-daughter  pairs.  Chapter  5  continues  earlier  resejuch  that  documented  how  relatively  large  proportions 
of  women  now  retain  close  labor  force  ties  at  Aose  life^ycle  points  when  traditionally  women  left  employment 
Ch^ter  6  documents  Uie  effect  chan^  attitudes  have  had  on  recent  escalatiai  in  female  work  activity.  Chapter  7 
focuses,  on  several  different  issues  but  emphasizes  tiie  invariance  of  many  women's  woric  activity  in  the  face  of  otiier 
events,  in  this  instance  divorce  arid  remarriage.  Cohort  G, 

1039  MOTT,  FRANK  L,  "Evaluation  ofFertiUtyData  and  Preliminary  Analytical  Results  fr^^ 

Survey  of  the  National^Longitudinal  Surveys  of  Woric  Exprnencc  of  YouOi,**  Columbus,  OH:  Center  for  Human 
Resource  Research,  TTie  Ohio  State  Univasity,  1985, 

Iri  the  present  report,  tiie  evaluations  carried  out  witii  respect  to  the  1983  NLSY  data  were  selectively  updated  and  a 
number  of  an^yses  focusing  on  specific  substantive  issues  were  presented,  A  major  objective  of  these  analyses, 
which  focused  on  (1)  early  school  leavingf^nd  fertility,  (2)  early  parity  progression,  and  (3)  fertility  expectations, 
was  to  clarify  issu^  relating  to  the  quality  of  Aost  data  and  to  convey  to  other  researchers  some  of  tiie  unique 
aspects  of  this  longitudinal  data  set  All  of  these  anrfyses  have  t)een  revised  and  are  avaUable  in  revised  form  ftom 
the  CHRR,  One  odier  major  focus  of  the  data  evaluation  was  to  examine  the  quality  of  the  abortion  records  by 
comparirig  the  original  OxxAoa  rqwrts  witii  results  from  a  confidential  abortion  reporting  scheme  in  Uie  1984 
survey  round  Cohort:  Y. 
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1040  MOTT-^  FRANK  L  Tertility-Related  Data  in  the  1982  National  Longitudinal  Survey  of  Woik  Experience  of 
Youth:  An  Evaluation  of^Data  Qiudii^  and  Some  Preliniihary  Analytical  Results."  Report,  National  Institute  of 
Child  Health  and  Human  Development,  19S3. 

The  quality  of  the  fertility  related  data  in  die  1982  round  of  the  NLSY  is  evaluated,  and  highlights  of  findings  from 
these  fertility  data  are  sununarized  The  study  q)ecifies  the  potential  magnitude  of  reporting  errors,  how  these 
potential  enot  levels  are  related  to  characteristics  of  the  respondents,  and  the  procedures  used  to  clean  up  the  fertility 
recmls.  Differentials  in  period  and  cdsort  txrdi  rates  are  also  examined,  as  are  sexual  activity  and  contraception, 
birth  wantedness,  and  .pregnancy  outcomes  for  selected  respondent  characteristics  within  cross  tabular  and 
.multivariate  firameworks.  The  multiyariate  results  suggest  the  utility  of  a  variety  of  background  factors  and  moto 
proximate  req)ondent  attitudes  and  behaviors  f(v  investigating  a  variety  of  adolescent  and  young  adult  fertility 
related  attitud^  and  behavior.  Cohort:  Y. 

1041  MOTT,  FRANK  L.  '^The  Mature  Women's  Cohort:  A  Socioeconomic  Overview,"  In:  Women's  Changing 
Roles  at  Home  and  on  the  Job:  Spec  Rqport  26,  National  Commission  for  Manpower  Folic  1978. 

This  study  ot  young  and  mature  women  examines  trends  in  labor  force  behavior  and  attitudes  between  1967  and 
1972.  Included  are  sqmrate  racial  analyses  of  fertility,  lab(v  force  employment,  mcome,  earnings  and  woric  and 
iLvnily  attitudes  for  the  two  NLS  cdsbrts.  The  study  coricludes  that  there  are  major  differences  between  black  and 
yi;hite  female  Iid)or  foice  trnids  with  black  participation  declining  and  white  participation  increasing  in  recent  years. 
'^The  Uack  decline  primarily  reflects  labor  force  withdrawal  of  less  skilled  and  educated  women.  The  black  women 
withdrawing  from  the  labor  force  do  not  have  work  attitudes  significantly^more  negative  than  their  black  and  white 
working  counterparts.  Cdiort  GW. 

1042  MOTT,  FRANK  L.  **The  Pace  of  Rq)eated  Childbearing  among  Young  American  Mothers."  Family 
Planning  Perspectives  18,1  (Jaiiuary/Ffcbruary  1986):  5-12. 

Women  who  give  birth  at  ages  16  and  younger  are  more  likely  to  bear  a  second  child  within  the  next  two  years  (26 
percent)  than  are  women  who  have  theirvjHrst  child  at  ages  17-18  (20  percent)  or  at  ages  19-22  (22  percent). 
However,  there  arc  important  racial  and  ethnic  differences  in  the  likelihood  of  rapid  repeated  childbearing.  Among 
whites,  age  at  first  Inrth  has  little  effect  on  the  proportions  who  have  a  second  birth  quickly;  but  among  blacks,  it  has 
a  significant  inverse  effect*  with  younger  women  more  likely  than  older  women  to  have  a  second  child  quickly.  At 
nearly  all  ages  at  first  birth,  HiqMuuc  mothers  are  most  likely  than  either  whites  or  blacks  to  have  a  second  birth 
soon  after  die  first  While  the  youngest  black  mothers  (ihost  16  and  under)  are  more  likely  than  the  youngest  whites 
to  have  a  nv)id  second  birth,  the  oldest  white  nnothers  (those  19-22)  are  more  likely  than  the  oldest  blacks. 
Sodoeconoirik:  background  (rq>resented  levels  of  parental  education),  marital  status  at  first  birth  and  wantedness 
of  the  first  birth  also  affect  the  pace  of  repeated  childbearing.  Compared  with  young  mothers  whose  d  ivn  mothers 
are  high  school  graduates,  those  whose  mothers  are  dropouts  are  more  likely  to  have  a  second  child  within  two 
years.  Teeriage  mothers  who  are  married  atvUieir  first  birth  appear  some^^hat  more  likely  than  their  unmarried 
counterparts  to  bear  anodier  child  quickly;  arid  ihothers  who  wanted  their  first  child  at  the  time  of  conception  are 
generally  moie  likely  to  do  so  than  are  inothers  whose  first  births  were  unwanted.  Multivariate  analysis  is  used  to 
determine  whether  age  at  first  birth  independditly  affects  the  probability  of  a  rapid  second  birth  once  the  effect  of 
parental  education,  marital  status,  wantedness  of  the  first  birth  and  oth^  variables  are  controlled  for.  The  analysis 
shows  diat  age  at  first  birth  exerts  a  significant  indq)endent  effect  on  the  pattern  of  repeated  childbearing  among  all 
women,  and  that  major  nK:ial  and  ethnk  variations  remain  in  that  p       Cohort:  Y. 


1043  MOTT,  FRANK  L.  "The  Patterning  of  Female  Teenage.Sexual  Behavior  and  Altitudes."  Columbus,  OH: 
Center  for  Human  Resource  Research,  The  Ohio  State  University,  1984. 
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Hiis  p^r  uses  data  from  the  1979  through  1982  rounds  of  the  NLS  Y  to  examine  the  relevance  of  early  background 
and  more  jnoximate  facu^  as  determinants  o{  a  range  of  fertility  related  outcomes  for  a  nationally  representative 
sample  of  young  American  women  between  the  ages  of  17  and  20  in  1982,  The  principal  objective  was  to  determine 
whether  or  not  the  patterning  df  these  fertility-rtlated  outcomes  (which  include  sexual  activity,  contraception,  early 
pregnancy  or  childbirth,  abortion,  wantedness  first  birth  or  pregnancy)  fell  into  any  coherent  framework.  The 
results  are  strongly  consistent  with  the  notion  that  generalizable  anti-natalist  behavior  patterns  can  be  related  to 
seemingly  disparate  social  and  psychological  origins.  More  traditional  background  orientation  such  as  religiousity 
and  stable  family  background  are  associated  with  early  anti-natalist  tendencies  as  are  less  traditional  orientations 
such  as  striving  for{p6st-graduate  educatior. viewing  nonrhome  roles  for  women  as  desiraole.  However,  the 
mechanisms  whereby^lower  fertility  is  achieved  varies  between  young  women  who  have  these  different  wientations. 
Cohort:  Y. 


1044  MOTT,  FRANK  L.  "Racial  Differences  in  Female  Labor  Force  Participation:  Trends  and  Implications  for  the 
Future."  Urban  and  Social  Change  Review  11  (l978):21-27.  Also  in:  Working  Women  &  Families.  K.  Feinstein, 
eA,  Beverly  Hills,  Sage  Publications,  1979. 

The  author  examines  certain  aspects  of  racial  convergence  in  labor  force  behavior  and  projects  implications  for  the 
future.  The  labcnr  force  participation  of  white  women  has  increased  significantly,  particularly  for  women  of 
childbearing  age.  However,  black  women  demonstrate  a  declining  pattern  of  participation  (except  young  married 
blacks).  Most  blacks  who  drop  out  of  the  labor  force  are  those  who  have  limited,  education  and  earn  relatively  low 
wages.  It  is  probable  that  the  labor  force  participation  of  white  and  black  women  will  ^approach  equality  in  the  f  umre 
as  their  education  becomes  similar  and  the  participation  of  white  women  cond^^  Cohort:  GW. 


10^5  MOTT,  FRANK  L.  "Selected  Mother  and  Child  Tabulations  from  the  1984  Survey  of  the  NLS  Youth 
Cohort"  Columbus,  OH:  Center  for  Human  Resource  Resemch,  The  Ohio  State  University,  1986. 

These  tabulations,  based  on  tiie  1984  NLSY^  provide  potential  data  users  witii  sample  sizes  and  some  basic  statistics 
relating  to  the  fertility  experience  and  fertili^  profiles  of  tiie  young  women  in  tiie  sampler  Comparisons  are  made 
witii  Current  Population  Survey  results.  Cohort:  Y. 

1046  MOTT,  FRANK  L.  "The  Socioeconomic  Status  of  Households  Headed  by  Women:  Results  from  tfie 
National  Longitudinal  Surveys."  R&D  Monograph  72,  U.S.  Dqjartment  of  Labor,  1979. 

This  monograph  provides  in  deptii  black^white  comparisons  of  tiie  socioeconomic  status  of  households  headed  by 
women.  Findings  show  tiiat  marital  disruption  is  an  economic  disaster  to  numy  women.  On  average,  family  income 
is  reduced  substantially  during  tiie  transition  year  when  divorce,  separation,  or  deatii  of  a  husband  occurs.  In 
addition,  results  indicate  tiiat  black  female  heads  of  households  are  more  severely  disadvantaged  in  tiie  labor  market 
than  are  whites.  Cohort:  G  W. 


1047  MOTT,  FRANK  L.  "A  View  from  tiie  Cradle:  Household  and  Parental  Characteristics  and  Behaviors  from 
tiie  Perspective  of  Young  Children,"  Columbus,  OH:  Center  for  Human  Resource  Research,  The  Ohio  State 
University,  1986. 

This  report  uses  data  from  tiie  1984  (sixtii  wave)  survey  of  tiie  I^SY  to  describe  tiie  household  structitre.fmd 
parental  characteristics  of  about  4,400  children  bom  to  a  national  crosr  .%tion  of  ^nerican  motiiers  19  to  27^y(iars 
of  age.  About  80  percent  of  tiiese  children  were  under  tiie  age  of  six  and  most  of  tiie  rest  were  between  ages  six  and 
nine.  These  children  are  representative  of  tiie  first  tiiirty  percent  of  all  children  bom  to  a  typical  conternporary  cohort 
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of  American  women  entering  the  chUdbcaring  years.  The  children  in  this  survey  include  about  the  first  twenty-five 
percent  of  children  bom  to  white  women*  the  fim  forty  percent  to  Hispanic  women,  and  the  first  fifty  percent  to 
black  women.  The  home  environment  of  the  older  children;  thwe  of  school  age,  is  typical  of  the  home  environment 
of  younger  dementaiy  school  age  children  who  were  bwn  io  adolescent  mothers.  The  home  environment  of  those 
below  school  age  may  be  considered  as  rq)resentative  of  the  homes  of  a  normal  cross-section  of  children,  mostly 
born  to  woinen  between  the  ages  of  18  and  25.  T!us  study  i»ofiles  the  home  situation  of  a  national  cross-section  of 
children  and,  as  the  study  details,  suggests  results  consideiaWy  diffwent  from  those  which  ans  typically  presented 
using  cross-sectional  data  for  adult  rc^xMidents.  It  focuses  on  the  95  percent  of  all  children  who  are  living  with  their 
tnother.  Cohort:  Y. 


1048  MOTT,  FRANK  L.  "WelfareIncidenceandWelfareI>q)endency  Among  American  Wom  A  Longitudinal 
Examination.**  Presented:  Detroit,  American  Sociological  Association,  1983. 

TWs  research  uses  data  from  the  NLS  of  Young  Women,  1968-1980,  to  measure  the  incidence  and  intensity  of 
welfare  attachment*  In  addition  to  examining  the  propensity  of  young  women  and  their  families  to  repeatedly 
receive  welfare,  bodi  within  and  across  generations,  the  research  examines  variations  in  short  and  longer  term 
welfare  receipt  by  race,  family  status  and  socioeconomic  bac:;ground.  The  results  indicme  that  while  relatively.large 
pK^witions  (rf  women  require  welfare  assistance  at  some  time,  a  relatively  small  proportion  of  women  account  for  a 
large  piut  of  the  wel&re  case  load.  Family  and  employment  consi(terations  both  are  important  predictors  olf  longer 
term  welfare  attachment  for  both  black  and  white  women.  Consistcnvwith  evidence  from  ptJi^r  research,  the  results 
suggest  that  the  probability  of  subsequendy  leaving  the  welfare  rolls  declines  sharply  as  duration  of  time  on  the  rolls 
increases.  Also,  there  is  only  limited  support  f(X  the  notion  that  a  propensity  to  be  on  welfare  is  transmitted  acix^ss 
generatkm  Fmally,  the  results  indicaf*.  that  die  greater  propensity  for  black  women  to  receive  welfare  reflects  for 
the  most  part  diKbrences  in  family  and  sodoecpnomic  charact^  between  the  races.  There  is  no  support  for  the 
thesis  that  black  families  are  more  likely  to  rq)eatedly/;receive  welfare  after  controlling  for  socioeconomic  and 
demographic  differences.  Cohort:  G. 


1049  MOTT,  FRANK  L.  Womn,  Work,  and  Family:  Dimensions  of  Change  in  American  Society.  Lexington, 
MA:  Lexington  Books,  1978. 

Chiq)ter  1,  Introduction  and  Overview,  Frank  L.  Mott;  Chapter  2,  Young  Women's  Decisions  to  Attend  College: 
Desires,  Expectations,  and  Realizations,  Steven  a  Sandell;  Chapter  3,  Pregnancy,  Motherhood,  and  Work  Activity.. 
Frank  L.  Molt  and  David  Shi^)iro;Ch^)tcr  4,  Sex  Segre^  An  Analysis  of  Young  College 

Women's  Occupational  Plreferences,  Patricia  K.  Brito  and  Carol  L.  Juscnius;  Chapter  5,  Work  Attachment, 
Investments  in  Human  pq)ital,  and  the  Earnings  otYoung  Women,  David  Shapiro  and  Timothy  J.  Carr,  Chapter  6, 
The  Migration  of  Young  Families:  An  Economic.Perspective,  Steven  H.  Sandell  and  Ff?ter  J.  Kocnig;  Chapter  7t 
llieQuses  and  Consequences  of  Marital  Breakdown,  F^^  Mott  and  Sylvia  F.  Moore;  Oiapter  8,  Highlights  of 
the  Volume  and  Some  Pdlicy  ImpUcations,  Frank  L.  MoU.  See  abstract  for  Mott,  Years  for  Decision,  Volume  4 
(1978);  R&D  Monograph  24.  Washington:  U.S.  Government  Printing  Office,  1978.  Cohort:  G. 


1050  MOTT,  FRANK  L.  "Years  for  Decision,  Volume  4."  R&D  Monograph  24,  Volume  4,  Washington:  U.S. 
Government  Printing  Office,  1978.  Published  as:  Women.  Work.  &  Family.  Lexington,  MA:  Lexington  Books,  1978, 

TTus  monograph  describes  die  changes  botfi  in  tbt  attitudes  of  women  toward  working  outside  the  home  and  in  flieir 
acuial  participation  in  the  work  force.  It  is  based  on  a  five-year  longitudinal  study  of  more  than  5, 000  women  aged 
14  to  24  when  first  interviewed.  Based  on  a  comprehensive  set  of  data  obtained  through  personal  interviews  with  a 
national  sample  of  young  women  over  die  period  1968  tor\973,  Uiese  studies  focus  either  on  aspects  of  the  ^bor 
niaricet  experience  of  the  current  generation  of  young  women  or  on  facets  of  their  lives  Uiat  have  substantial 
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relationships  to  (heir  labcv  mailcet  activity.  Included  are:,  preparation  for  the  world  of  woik-coUege  attendance; 
labcx  force  dynamics  associated  with  withdrawal  from  and  reentry  into  the  labor  force  due  to  childbirth;  the 
characteristics  of  young  women  that  are  associated  with  the  choice  of  an  **atypical/  or  **male**  occupation;  whether 
investment  in  on-the-job  training  is  related  to  an  expectation  of  long-term  attachment  to  the  labor  force;  some  of  the 
causes  as  well  as  the  conseqiiences.of  migraUon  for  the  economic  welfare  of  young  woni^  and  their  families;  some 
of  the  detemiinants  of  marital  disruption,  mul  also  the  short-  run  economic  consequ^ces  for  women  and  children. 
Cohort:  G. 


1051  MOTT»  FRANK  L.  **Years  for  Deci^dn,  Volume  5.**  Washington:  National  technical  Information  Service* 
1981. 

This  report  uses  data  from  the  NLS  of  Young  Wom^  to  examine  trends  and  det^inants  of  employment  between 
1968  and  1978  for  women  who  were  14  to  24  years  of  age  in  1968.  The  sUidy  highlights  the  importance  of  non- 
economic  factors  as  motivators  of  employment  fnr  yoimg  women  and  the  relative  indq)endence  of  work  and  fertility 
for  young  women  now  reaching  adulthood.  The  study  also  contrasts  the  educational  progression  paths  of  young  men 
and  w6ihen»  documents  the  association  between  divbccet  remaitiage  and  economic  wellbeing  fcK  young  women,  and 
describes  recent  trends  in  their  marital,  childbearing,  schoolhig  and  employment  patterns  and  the -association 
between  . those  phenomena.  This  volume  has  been  putdished  by  MIT  Press  entitled  The  Employment  Revolution: 
Young  American  Women  of  the  1970s,  Frank  L.  Mott,  ed.  Ccriiort:  G. 

1052  MOTT,  FRANK  L.;  BAKERi  PAULA;  HAUm  TertUity  Related 
Data  in  the  1982  National  Longitudinal  Survey  of  Work  Experience  of  Youth:  M  Evaluation  of  Data  Quality  and 
Preliniinary  Analytical  Results."  Cdlumbus,  OH:  Center  for  Human  Resource  Research,  The  Ohio  State  University, 
1983. 

This  report  evaluates  the  quality  of  the  fertility-related  data  in  the  i982  round  of  the  NLSY  and  summarizes 
highlights  of  findings  from  these  fertili^^data.  The  evaluation  indicates  that  the  overall  quality  of  the  female  live 
birth  information  is  equivalent  to  that  ot  the  Current  Population  Survey,  that  the  abortion  data  is  sigaificantly  under- 
rq)orted,  and  that  the  other  fertility-related  iifomiation  appears  equivalent  in  quality  to  that  of  other  available  data. 
The  quality  of  the  male  birth  records  are  inferior  to  those  of  the  female  respondents  and  should  be  used  with  greater 
care  by  fertility  researchers  using  this  data  set  The  rqxxt  specifies  the  potential  magnitude  of  reporting  errors,  how 
these  potential  error  levels  are  related  to  characteristics  otthe  respondents,  and  the  procedures  used  to  clean  up  the 
fertility  records.  The  analytical  sections  of  the  repcxt  examine  differentials  in  period  and  cohort  birth  rates,  sexual 
activity  and  contracqHion,  birth  waiitedness,  and  pregnancy  outcomes  for  selected  respondent  characteristics  within 
cross-tabular  and  multivariate  framew^ks.  Characteristics  considered  include  race  and  ethnicity,  religion,  education, 
and  various  aspects  of  family  stability,  social  class,  uii  geographic  residence.  The  multivariate  results  suggest  the 
utility  of  a  variety  of  background  factcxs  and  more  proximate  respondent  attitudes  and  behaviors  for  investigating  a 
variety  ofadolescent  and  young  adult  fertility-related  atUtudes  and  behavior.  Cohort:  Y. 

1053  MOTT,  FRANK  L.  and  HAURIN,R.  JEAN.  '^Being  an  Only  Chil±  Effects  on  Educational  Progression  and 
Ca!ecr  Orientation."  Journal  cf  Family  Issues  3  (December  1982):575-93. 

litis  study  uses  data  from  the  Young  Men*s  and  Young  Women's  cohorts  of  the  NLS  to  measure  the  mdqiendent 
effects  of  sibling  number  and  placement  on  a  number  of  educational,  family,  career,  and  social-psychological 
outcomes  as  of  age  24.  In  particular,  the  study  compare  sq)arately  for  young  men  and  women  the  effects  of  beii:g 
an!  only  child  with  being  the  older  of  two  children  as  well  as  the  gen^  importance  of  coming  from  a  smaller  rather 
than  a  larger  family.  The  authors  conclude  that,  while  confluence  theory  is  frequently  supported  by  the  data  for  botti 
sexes,  the  corollary  tut(mng  hypodiesis  is  generally  only  validated  for  young  women.  The  authors  oxijecture  th^i 
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this  sex  discpr^y  m&y  leflect  a  greater  likdihood  that  the  tutoring  role  within  the  family  may  be  substantially 
afTectivefy  ^  4*  thiis  making  it  an  activi^  that  is  more  likely  to  be  associated  with  female  intrafamily  role 
behavior.  Cok/fU  BG. 


1054  MOTT,  FRANK  and  HAURIN,  tL  JEAN,  Tactors  Affecting  MortaUty  in  the  Years  Suirounding 
Retirement"  In:  Retirement  Among  American  Men,  Meiben  S.  Primes,  eA,  Lexington,  MA:  Lexington  Books,  1985. 

This  artkle  presents  an  analysis  of  the  nionali^  rates  of  dder  men  and  shows  to  what  extent  fectors  such  as  race, 
education  and  marital  status  arc  indqmdent  predictors  of  mortali^.  Black  men  have  systematically  higher  mortali^ 
than  whit(^*  but  ahndst  idl  of  this  difference  reflects  differeoces  .in  socioeconomic  background.  In  omtrast,  the 
effea  of  marital  status  appears  more  deeply  embedded.  After  controlling  for  background  fact(^  as  well  as  f(^ 
differences  between  the  married  and  nothmarried  in  employnFnt  ind  health  status,  married  men  still  face  more 
favorable  survival  prospects.  Detailed  enjoyment  rheasurr^  as  wdl  as  self-repott  health  ineasures-pennit  (1) 
documen^oo  of  the  healdi-moita^  associatkm  and  ^)  rnbre  effective  measurement  of  otheir  nmtality 
diffmntials.  Ihe  genoalfy  admowledgcd  oVerall  declines  in  moitali^  over  the  past  fifteen  years  have  affected  all 
segments  of  the  society;  Macks  and  ii^iiies,  the  wdl-  and  the  poorly  educated,  and  the  healthy  and  unhealthy,  have 
all  apparently  benefited  fiom  die  general  improvements  in  beilth  and  medkal  care  services  availaUe  in  our  society. 
One  population,  subgroup,  however,  has  benefited  to  a  substantially  greater  extent  than  odiers-individuals  not  at 
woric  who  frequently  har/erqnitedilbiessesctf  b  diis  regard,  it  may  be  fair  to  cmclude  that  those 

c«)st  in  need  have  indeed  benefited  the  most  fiom  the  secular  in^  CdK^  M. 

1055  MOTt,  FRANK  L.  and  HAURIN,R.  JEAN-  Tlietapactof  IfcalthPtoWemsandM<HtaUty<»Fanmy  WeU- 
Being."  la:  Work  and  Retirement:  A  Longitudinal  Study  of  Men,  Herbert  S.  Fames.  e4.  Cambridge.  MA:  The  MTT 
Press.  1981. 

About  one-fifth  of  the  niore  than  20  million  nudes  in  the  U.S.  d 

ofage  in  1976  will  not  survive  to  age  65.  Ihe  vast  nmjori^  of  these  nienwfll  leave  widows  when  th^^^^  Ihese 
statistics  are  reflected  in  the  Older  Men*s  sample  of  the  NLS.  Of  the'^»(noximateIy  5,000  individuals  in  the  original 
sample,  737  men  had  died  by  the  tune  of  the  1976  survey  bef(He  readiing  65.  The  tongitudinal  records  permit  a 
comparison  of  the  predeath  woric  experience  ml  inconse  of  this  gro^  with  the  ej^rience  of  comparable  men  who 
renudned  alive  in  1976.  It  is  possible  in  diis  way  to  exptore  the  extent  to  which  deteriorating  health  or  disabili^ 
prior  to  death  affea  fiunily  income  and  die  lab(^  moket  activi^  of  other  family  members.  To  assess  die  impact  of 
the  death  of  the  breadwinner  on  survivors,  an  additkxial  analysis  has  been  made  of  data  fiom  die  NLS  of  Mature 
Women.  The  kmgitudinal  records  of  a  somewhat  younger  sample  of  women  who  were  widowed  between  the  ages 
of  30  and  53  m  compared  widi  those  <^  a  similar  grotq>  of  women  whose  marriages  remained  intact  The  racial 
diffnence  in  mortaliQr  rates  is  pronounced:  die  gross  morudity  rate  of  Uack  men  was  one-third  agam  as  high  as  that 
of  whites.  That  the  differential  pmists  iKlien  educational  attainment  is  controlted  but  tends  to  disappear  widiin 
occtq»tional  categories  suggests  that  black  men  of  this  generation  have  been  channeled  into  less  desirable 
occupations  than  white  inen  widi  ostensibly  comparable  educational  backgrounds,  ^diin  each  racial  group  death 
rates  are  higher  among  non-married  duui  among  married  men  and,  not  surprisingly,  among  men  who  had  previously 
rqKXtedhealdi  problems.  Vi^temen¥^hadrq)odedheahhprobknismI 

three  times  as  likely  to  die  as  were  men  widiout  healdi  problems.  Among  blacks  die  ctxresponding  ratio  was  abnost 
three  to  one.  As  might  be  expected,  the  income  and  Miployment  experience  of  decedents  in  die  period  prior  to  deaUi 
d^ends  on  die  extent  to  which  die  death  had  been  presaged  by  poor  healdu  A  decedent  who  reported  healtfi 
proUms  in  die  survqr  before  deadi  worked  an  average  of  812  hours  in  die  preceding  12  mondis,  in  contrast  widi  die 
average  of  2,112  hours  woriced  by  a  decedent  ^  had  not  reported  heaUh  problems,  llie  resulting  income 
deterioration  in  such  cases  in  the  period  bdbre  deadi  is  not  replaced  to  any  appredable  extent  by  increased  earnings 
of  die  wife.  Thus  die  economy  blow  lo  die  family  is  severe  and  is  eq)ccially  pronounced  where  die  primary 
breadwinner  had  been  m  low-status  occqxttions.  In  tiiese  cases  die  wife  and  odier  famOy  membos  generally  have 
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below-aveiage  enq)Ioyment  oppcKtunities*  In  contrast,  the  primerage  man  who  dies  without  an  extensive  health 
pioUem  u^y  continues  to  woik  untfl  sbMly  bef(xc  his  death.  Not  only  is  family  income  not  significantly 
impaired  in  such  cases,  but  medicid  expenses  are  doubtless  lowen  In  contrast  to  their  behavior  prior  to  their 
husband's  death,  an  iqipfedable  number  <^  white  women  enter  the  labor  force  once  their  husbands  are  gone*  It 
seems  plausible  that  the  difference  between  the  pee-  and  postdemh  behavior  is  attributable  to  the  husband's  need  fc^ 
his  wife's  care  during  his  terminal  iUness.  The  same  pattern  is  not  evident  among  the  blacks,  however,  p^h^ 
because  the  heavier  Ikirden  of  child  caie  reqxmsibilities  and  low  poteiitial  earnings  induce  black  women  to  seek 
otbermeansofcdmpensatingfordielostincoroeoftbeirhusbands.C^^  MW. 

1056  MOTT,  FRANK  L.;HAURIN,R,  JEAN;  The  Impact  of  Longitudinal  Data  Fdes 

on  Research  on  Women's  Roles.**  Ftesented:  Detroit,  American  Socidogical  Association,  1983. 

This  paper  considers  how  several  major  longitudinal  data  sets  which  include  data  appropriate  ior  sociologkal 
analyses  of  issues  associated  widi  women's  roles  have  been  used  for  such  research.  In  particular,  the  extent  to  which 
these  data  sets  are  (1)  useful  for  examinir^  the  dynaimcs  of  female  homework  bdiavior  and  (2)  being  used 
extensivdy  within  a  longitudinal  context  The  explicit  inchision  of  variables  fcH*  sociolo^cal  analyses  in  these  data 
sets  and  the  extent  to  wbkh  die  avmlable  data  have  biased  the  research  orientation  of  sociologists  is  consid^ed 
CotxKt:  G. 


1057  MOTT,  FRANK  L.  and  HAURIN,  R.  JEAN.  The  Inter-Relatedness  of  Age  at  First  Intercourse,  Early 
Pk^jgnancy,  Alcohol,  and  Drug  Use  Among  American  Adolescents:  -Preliminary  Results  from  the  NLSY." 
Columbus,  OH:  Center  for  Human  Resource  Research,  The  Ohio  State  Univ^^,  1987. 

This  research  describes  die  patterns  of  initisuioa  into  drugs,  afcobol,  and  eariy  sexual  activity  for  a  cohort  of  young 
men  and  women  reaching  maturity  in  the  laie  1970$  and  early  1980s.  Preliminary  results  indicate  diat  while 
substantial  proportions  of  youdi  have  used  inarijuana  prior  to  dieir  16th  birthday,  much  smaller  proportions  have 
tried  harder:  substances,  widi  nudes  {^nerally  showing  higher  rates  of  initiation  at  all  ages  than  females. 
Comparisons  widi  afcohc^  use  hi^di^  the  sensitivity  of  initiadon  patterns  to  die  definidon  of  substance  usage 
emptoyed.  Multivariate  results  suggest  a  variety  of  ^gnificant  indq)endent  linkages  between  family  background 
factors  and  diese  eariy  adolescent  bd)avk)r5.  Ihe  direction  of  effects  is  g^n^y  consistent  across  die  akohol, 
marijuana,  and  odier  drug-use  outcomes.  Where  divergences  occiff,  diey  tend  to  emphasize  die  different  influence 
on  eariy  sexual  activity  as  compared  to  eariy  substance  use.  Early  use  of  alcohol  and  marijuana  are  also  shown  to 
have  signifk^ant  associatx)ns  widi  eariy  sexual  activity  for  dl  race/gender  groups  independent  of  family  background 
factors.  Cohort:  Y. 


1058  MOTT,  FRANK  L.  and  HAURIN,  R.  JEAN.  "Linkages  Between  Sexual  Activity  and  Alcohol  and  Drug  Use 
Among  American  Adolescents."  Family  Planning  Perspectives  203  (May/June  1988):  128-136. 

Hiis  research  describes  die  patterns  of  initiadon  into  drug  and  alcohol  use,  and  early  sexual  acdvity  foc  i  cohort  of 
young  men  and  women  reachiiig  mauirity  in  die  late  1970s  and  early  1980s.  Results  indicate  that  while  substantial 
pn^x>rtiohs  of  youdi  have  used  marijuana  pnor  to  dieir  16di  birthday,  much  smaller  proportions  have  tried  harder 
substances  or  experienced  sexual  intercourse,  widi  malqs  generally  showing  higher  rates  of  initiadon  at  sdl  ages  dian 
females.  Comparisons  between  various  levels  of  afc(^l  use  highli^t  die  sensidvity  of  initiadon  patterns  to  die 
definitkxi  of  substance  usage  employed.  Hus  research  emi^izes  die  general  nonparticipation  or  singularity  of 
partic^adon  in  diese  adolescent  behaviors,  widi  only  modest  percentages  of  youdi  exp^encing  muldple  events  at 
eariy  ages  or  in  proximity  to  one  anodier.  However,  for  those  youdi  who  dp  use  one  or  more  substances  at  a  ^ven 
age,  die  likelihood  is  greater  that  diey  will  soon  become  sexually  active.  While  die  converse  is  2lso  true,  it  is  more 
so  for  girls  dian  boys,  suggesUng  stronger  linkages  ainong  these  activities  for  fernales.  Cohort:  Y. 
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1059  MOTT.  FRANK  L.  and  HAURIN,  JEAHl  Tlic  Longer  torrii  Detcnninants  of  Male  Mortality  in  the  Years 
Surrounding  Retirement**  Rresented:  Kfittnescta,'!\)pub     AssbcUtioh  of  America,  1984. 

Data  from  the  Old^  Men's  cohort  are  used  to  examine  the  extent  to  which  background  as  well  as  more  proximate 
hctots  are  determinants  of  mortali^  over  the  period  from  1966  to  1981  for  a  nationally  representative  sample  of 
men  who  were  45  to  59  years  of  age  in  1966*  Included  is  a  odiort  trend  analysis  that  gives  special 
group  men  who  were  ages  55  to  59  in  1966  because  this  group  can  be  followed  through  the  retirement  years;  by 
1981.  its  surviving  members  had  attained  ages  70-74.  The  study  documents  bow  the  generally  acknowledged 
overdl  decline  in  mortality  over  the  past  15  yevs  has  impacted  foUy  equally  on  all  segments  of  the  society.  Hie 
oidypoiNilaiioasubgroiv  that  has  beneB^  includes 
the  most  obviously  at  ride  individuals  not  at  work  who  fiequdntly  report  illnesses  of  long  duration.  Thus,  it  is 
reasonable  to  conchxie  that  those  most  in  need  have  benefited  most  from  the  secular  improvements  in  health  care. 
C6boct:  M. 


1060  MOTT,  FRANK  L.  and  HAURIN.R.  JEAN.  "Variations  in  the  Educational  and  C^r  Development  Paths 
of  Brothers  and  Sisters."  lin  The  Employment  Fevolutio  1982. 

Ibis  study  ^caniines  die  exteni  to  which  socioeconomic  and  internal  characteristics  ofTamilies  differentially  affect 
the  tbSiity  (^matched  pairs  <rfbcocbers  and  sisters  to  pn>gress  tluough  the  educational  system.  The  data  utilized 
canie  from  die  NLS  of  Young  Men  and  Women.  It  was  found  that  young  men  were  2^)parentlyadvantag 
educational.progress  compared  with  young  women.  Sibling  positicm  or  sex  of^other  siblings  had  little,  if  any, 
influence.  The  extqu  (^parental  educatkm  did  have  a  major  effect,  and  the  educational  progress  probabilities  for 
SODS  were  hitler  than  those  for  daugbten,  rpganCess  ct  the  psuents'  education.  Greater  aMity  for  boys  and  girls 
was  associated  mth  hi^ier  probabilities  of  education  confpletion.  Parental  encouragement  affected  the  ability  of 
youth  to  succeed  Cohort  BG. 

10(51  MOTT.  FRANK  L.  and  MARSIGUO.  WILLIAM.  TEariy  Chfldbearing  and  Completion  of  High  School." 
Family  Planning  Persi^cdves  17,5  (September/October  1985):  234-37. 

Data  are  presented  documenting  the  extent  of  high  school  completion  among  current  20-26  year  old  women. 
Women  who  have  a  child  before  completion  are  fru*  less  likely  to  eventually  obtain  a  secondary  credential  than 
women  ^9fbo  posqxne  diildbearing  undl  thdr  20&  Among  women  who  complete  high  school  but  bear  a  child  prior 
to  the  date  of  hi^  school  accreditation,  abnost  40  percent  obtain  their  credential  through  the  GED  program.  CohcA: 


1062  MOTT,  FRANK  L.  and  MAXWELL,  NAN  L.  Tbe  Early  Fertility  Behavior  of  Non-CoUege  Bound  Youth: 
Trends  and  Consequencesl'"  Cohunbus,  OH:  Center  for  Human  Resource  Research,  The  Ohio  State  Univ^ity, 
1981. 

Using  data  form  the  1976  NLS  Young  Women's  cohort  and  the  1979  NLSY,  this  study  compares  the  early 
childbearing  behavior  of  young  women  in  the  late  1960s  and  1970s.  It  contrasts  separately  for  black  and  white  non- 
college  bound  women  the  percentages  who  had  a  first  birth  while  still  in  high  school,  their  family  situations, 
socioeconomic  characteristics,  access  to  income  support,  employment  situations  and  their  future  employment 
intentions.  Cohort:  GY. 


1063  MOTT,  FRANK  Land  MAXWELL.  NAN  L.  "School-Age  Mothers:  1968-1979."  Family  Planning 
Perspectives  13  (November/December  198l):287-92. 
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Using  data  firom  the  1968  NLS  of  Young  Women  and  the  1979  NLSY»  this  study  compares  the  early  chi}dbeaiing . 
behavior  of  young  women  in  the  late  196Qs  and  1970$^  It  contrasts  separately  for  black  and  white  hoh-coUege 
bound  women  the  percentages  who  had  a  first  birth  while  stfll  in  High  scbdol,  their  family  situations,  socioeconomic 
characteristics,  access  to  income  sappotu  employment  situatioris  and  tlielr  futiue  employment  intentions.  Cohort:  G 


1064  MOrr,  FRANK  L.  and  MOORE,  SYLVIA  R  Tlie  Causes  of  Marital  Disruption  Among  Young  Amai 
Women:  Anlnicrd^plinafyPor^wctive.''  Journal  ofMarriage  and  the  Family  41  (May  1979):355-65. 

This  multivariate  analysis  examines  economic,  social,  and  dqnographic  factors  that  affect  young  women's 
probability  of  having  a  first  marital  disruption.  Ihe  results  suggest  noneconomic  factors  have  a  more  significant 
efiea  on  die  probability  of  disnqHion.  Factors  such  as  eAx:ational  lUttainment,  duration  of  marriage,  coming  fipom  a 
br)(dcenh(xne,  and  age  are  found  to  be  Ae  most  promn^  Cbhort:  :G. 


1065  MOTT,  FRANK  L.  and  MOORE,  SYLVIA  R  "The  Determinants  and  Consequences  6[  Occupational 
Information  for  Young  Women*"  Rq)on,Maiq)ower  Administration^  U.S.  Department  of  Labor,  1976. 

In  this  study,  an  exaininatkm  of  die  deinnunants  and  consequences  of  occupational  knowledge  is  carried  out,  using 
data  collected  fiom  die  NLS  of  S,1S9  Young  Women.  The  significance  of  various  background  factors  as  potential 
determinants  of  a  young  woman's  occtqpatkmal  knowledge  score  and  die  effea  ci  diis  score  on  suosequent  earnings 
and  occiqational  status  are  investigated.  l^teiqKXt  notes  Aei  ihe  extern  of  vocation 

determinant  of  the  knowledge  of  die  world  of  work  score.  It  was  found  diat  the  relevance  of  occt^pational 
information,  as  measured  by  dus  score,  I0:predk:t  early  adults*  labor  market  success  was  not  as  clear  for:  young 
women  as  it  has  been  diown  to  be  for  men.  Cohoct:  G. 

1066  MOTT,  FRANK  L.  and  MOORE,  SYLVIA  F.  "The  Socioeconomic  Determinants  and  Shortrun 
Consequences  of  Marital  Disruption."  Ptesrated:  St  Louis,  Population  Association  of  America,  1977. 

Ihe  primary  objective  of  this  paper  is  to  highli^^t  the  extent  tt>  which  economic  factors  play  major  roles  in  creating 
or  pred|dUtting  the  marital  disriqMxm  process.  Odier  variables  reflecting  attitudinal,  legal,  and  duration  and  timing 
elements  fimction  chiefly  as  contnds  on  die  model  This  paper  was  published  in  Mott,  Women,  Work,  and  Family: 
Dimensions  cf  Change  in  American  Society.  Cohort:  G. 


1067  MOTT,  FRANK  L.  and  MOORE,  SYLVIA  F.  The  Tempo  of  Remarriage  Among  Young  American- 
Women."  Journal  cf  Marriage  and  the  Family  45  (May  1983):427-36. 

This  study  uses  data  from  the  NLS  of  Young  Women  to  examine  die  socioeconomic  determinants  of  die  timing  of 
remarriage  during  die  first  five  years  foQowmg  divorce  for  young  white  women  who  divorced  for  die  first  time 
between  1968  and  1973.  The  study  concludes  diat,  while  socioeconomic  and  demographic  variables  are  only 
moderately  useful  piedictors  of  remarriage,  not  taking  into  account  die  effi^cts  diat  background  factors  have.on  die 
pace  ci  remarriage  can  lead  to  significant  misstatements  ^f  die  importance  of  various  factors  for  Interpreting  die 
hVUhoiod  of  remarriage.  Cbhoit:  G. 

1068  MOTT,  FRANK  Land  MOTT,  SUSAN  R  "Attitude  Consistency  Among  American  Youdi."  Columbus, 
OH:  Center  for  Human  Resource  Research,  The  (XiioStateUniversi^,  1983. 
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This  study  uses  dam  from  the  NLSY»  a  rqxesentative  sample  of  about  12»000  American  youth  who  weie44  to  21 
years  (tf  age  in  1979,  to  exutiine  the  extent  of  congrueoce  between  the  attiuxdes  of  young  men  and  women  about  the 
appiopriaie  roles  for  women  and  their  own  feitility  expectations*  The  stidy  hypothesizes  £bat  women,  whites,  older 
youth,  ahd  youth  expecting  to  complete  hi^ier  education  ^ipuld  show  greater  indq)endent  associations  between 
their  womeii*s  role  attitudes  and  tteir  feisty  expectaticns.  The  results  support  these  hypotheses  and  the  vmfied 
hypotheses  are  consistent  with  Ae  notions  that:  (1)  youth  for  whom  attitudes  toward  women's  roies  and  fertility 
expectations  have  more  direct  rdevance,  particulariy  in  the  short  run,  exhibit  greater  congruence  between  their 
values  and  expectations:  and  (2)  youth  who  are  less  assimilated  into  die  ^^^cbepcniomic  mainstream  exhibit  less 
congruence  between  their  vali^  and  expectations,  primarily  because  the  variability  in  women's  role  attitudes 
exceeds  the  variability  in  fertility  expectations  and  because  youth  who  are  less  assimilated  express  more  traditional 
values.  Cohort  Y. 


1069  MOTT,  FRANK  L.  and  MOTT,  SUSAN  tt  Thel^elandSiabiUty  of  Young  Adult  FertiUtyPsreferences." 
Cbhinibus,  OH:  Ctater  for  Human  Resource  R^earch,  1^ 

This  papct  utilizes  die  1979  mi  1983  rouids  of  the  NLSY  to  examine  the  level  and  stability  of  the  fertility 
preferences  of  a  nationalty  rq)iesemative  sanq;^Ie  of  young  males  and  females  aged  14  to  22  in  1979.  The  results 
demoostrale  the  inqwvtance  of  mioo-Ievd  Iqngitudhial  data  for  nieasimng  and  interpreting  trends  in  the  fertility 
txpectaiioos  of  youi%  adubs.  Fii;:?ings  indicate  that,  while  in  the  aggregate  mean  fertility  expecjtations  decline  with 
maturadon  for  all  subsets  of  youngs  adults,  at  die  individual  level  maturation  is  associated  with  an  upward 
movement  in  futility  expectations.  In  addition,  this  toidency  is  roost  pronounced  for  better  educated  white  wbnien, 
a  sid>stantial  portion  of  the  totfidpooL  Cohort:  Y. 

1070  MOTT,  FRANK  L.  and  MOTT,  SUSAN  H.  TSrospective  Life  Style  Congruence  Among  American 
Adolescents:  Variations  in  the  Association  Between  Fertility  Expectations  and  Ideas  Regarding  Women's  Roles." 
SodalForces63A  (September  1984):  184*208. 

This  study  examines  die  extent  of  congruence  between  die  attitudes  oS  young  men  and  women  concerning  Uie 
s|)propriate  nAes  for  women  and  tbdr  own  fertility  e^qiectations.  It  is  hypothesized  that  women,  whites,  older  ycuUi, 
and  youdi  expecting  to  complete  higher  education  should  show  greater  indq)endent  associations  bjetween  their 
attitudes  of  women's  roles  and  their  fertility  expectations.  In  addition,  die  hypodieses  sue  consistent  wiUi  the 
fi)Ildwing  notions:  (1)  youdi  for  whom  attitudes  toward  women's  roles  and  fertility  expectations  have  more  direct 
rdevance,  particulariy  in  die  short  run,  di^lay  greater  congruence  between  their  values  and  expectations;  and  (2) 
youth  who  are  less  assimilated  inta  die  socioeconomic  mainstream  exhibit  less  congruence  between  dieir  values  and 
expectations.  Cohort:  BG. 

1071  MOTT,  FRANK  L.  and  SHAPIRO,  DAVID.  -Complementarity  of  Woric  and  Fertility  Among  Young 
American Mbdiers;*  Population StudiesSl il9S3):739*2S2. 


This  research  uses  dau  from  die  Youn^  Women's  cohort  of  Uie  NLS  to  examine  die  extent  to  which  women 
maintain  a  continuity  of  work  attachment  duriiig  their  eariy  childbearing  years,  die  years  when  diey  tradidonally 
were  most  likely  to  withdraw  from  die  woric  force.  The  results  indicate  diat  women  who  maintain  closer  des  to  die 
work  force  unroediaiely  before  and  after  Adr  first  birdi  are  also  more  likely  to  be  employed  in  1978-betwe^  five 
and  ten  ytm  after  the  first  Imth-  indq)endent  of  intervening  fertility  events  and  odier  labor  supply  factors 
considered  to  be  important  predictors  of  work.  The  research  siq>ports  die  notion  diat  work  and  fertility  are 
increa^y  becoming  complementary  ak:tiivities  for  Ameri^  Cohort:  G. 
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1072  MOTT,  FRANK  and  SHAPIRO/DAVID,  "Trends  in  Uie  Employment  of  Young  Women:  Evidence  fro^ 
the  National  Longitudinal  Surveys.**  Columbus*  OH:  Center  for  Human  Resource  Research,  The  Ohio  State 
University,  1982,  Also  in:  Monthly  Labor  Review. 

This  paper  uses  data  from  the  1968-1978  Young  Women's  cohort  Recent  increases  in  the  woric  participation  of 
young  adult  women  reflea  the  greater  likelihopd  women  Mrith  children  to  be  employed,  partzcidarly  women  who 
are  better  educated  While  young  .mothers  are  not  so  likely  to  be  working  as  women  without  children,  the 
employment  gsq>tetweendie  two  groups  is  n^idlynarrowm    Cohort:  G. 

1073  MOTT,  FRANK  U  and  SHAW,  IX)IS  **The  Transition  frwn  School  to  Adulthood.**  Presented: 
Washington,  D.d:  Conference  (m  Young  Women  and  Employmrat,  U.S.  Department  of  Labor,  1978. 

This  paper  focuses  on  young  women  who  ^tber  dn^  out  of  hi^  school  without  completing  the  12th  grade  or  who 
complete  hi^  school  but  do  not  immediately  attend  coUege.  Not  oiUy  do  child-related  considerations  cause 
dropping  out,  but  they  then  subsequently  affea  the  ability  of  a  woman  both  to  take  formal  training  programs  and  to 
find  meaningful  employment  at  a  reasonable  salary.  The  i^esence  of  a  child  not  only  inhibits  die  job  hunt  and  the 
I»obability  of  fimfing  a  job  but,  in  addition,  has  associated  chOd-care  cos'^.  Ihus,  the  **threshold**  at  which  it  is 
economically  rational  to  accq>t  a  job  is  pn>bably  higher.  Youth  who  wiU  drc^  out  of  high  school  are  far  less  likely 
to  have  had  extensive  emptoyment  expmences  before  teaving  school  They  are  more  likely  to  become  discouraged 
and  withdraw  from  the  lab(x^  force.  Cohort  G. 


.1074  MOTT,  FRANK  L.  and  SHAW,  LOIS  B.  •*Work  and  Family  in  the  School  Leaving  Years:  A  Comparison  of 
Female  High  School  Graduates  and  Dropouts.**  Columbus,  OH:  Cento:  for  Human  Resource  Research,  The  Ohio 
State  University,  1978. 

In  this  suidy,  the  determinants  and  consequences  of  dropping  out  of  high  school  are  addressee.  Findings  show  that 
child-related  considerations  affea  drpi^ihg  out  as  well  as  the  ability  of  a  woman  to  take  formal  training  programs 
smd  to  find  meaningful  employment  at  a  reasonable  salary.  Independent  of  child  considerations,  short  and  long-term 
implications  are  also  discussed.  Coluxt:  G. 

1075  MUELLER,  CHARLES  F.  **Migration  of  the  Unemployed:  A  Relocation  Assistance  Ptogram^**  Monthly 
Labor  Review  104,4  (April  1981):  62-64. 

The  Job  Search  and  Relocation  Assistance  Program  furnishes  financial  and  oth^  assistance  to  Employment  Service 
registrants  who  are  willing  to  relocate  to  find  employment  for  which  th^  are  qualified  by  reason  of  training  and 
experience.  As  a  result  of  questipns  about  the  (qmting  practices  of  the  program,  the  migratory  experiences  of  the 
unemployed  were  analyzed,  using  data  different  from  that  of  the  Job  Search  and  Relocation  Assistance  Program. 
The  data  chosen  was  taken  from  the  NLS  of  Young  Men.  It  seems  that  the  Job  Search  and  Relocation  Assistance 
Program-s  policy  of  restricting  enrollment  to  persons  willing  to  relocate  may  be  overly  exclusionary.  Also,  since 
friends  and  relatives  at  the  destination  are  an  important  factor  in  the  migration  of  the  unemployed,  the  program 
shoukl  continue  to  encourage  the  use  of  such  contacts  in  placing  relocatees.  Cohort:  B. 

1076  MUELLER,  CHARLES  W.  and  CAMPBELL,  BLAIR.  Temale  Occupational  Achievement  and  Marital 
Status:  A  Research  Note,**  Journal  of  Marriage  and  the  FanMyZ9{\vigviS^ 

The  influence  of  early  occupational  achievement  of  single  never-married  women  on  subsequent  marital  status  is 
examined  for  a  national  sample  of  U.S.  females,  aged  30-44  in  1967,  For  white  females,  a  positive  relationship  is 
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observed  between  occupational  achievennent  and  the  likelihood  to  remain  single;  for  black  females,  the  relationship 
is  much  weaken  Cohort:  W. 


1077  MULLIS.  RANDOLPH  L  "TheDynamicsof  Household  Saving  Behavior."  PhJ).  Dissertation,  University  of 
Missouri-Columbia,  1984. 

The  purpose  of  this  research  was  to  identify  the  correlates  of  househdd  behavior.  Factors  related  to  both  the  level  of 
^vings  at  several,  points  in  time  and  saving  behavior  oyer  time  were  explored.  Four  cross  secticm  analyses  and  three 
longimdinal  analyses  were  conducted  to  identify  the  correlates  of  household^ving(s).  Development  of  a  conceptual 
fifameworic,  the  Household  Economic  Activity  Model  (HEAM),  j^vided  theoretical  organization  for  the  analyses. 
GMicqKs  fiom  the  Permanent  Income  Hypothesis,  and  Life  Cycle  Income  Hypothesis  w^  operationalized  together 
vwth  propositions  developed  out  of  die  HEAM  in  order  to  explore  factors  related  to  household  saving(s).  Four  waves 
of  NLS  data,  (1966, 1971, 1976,  and  1981),  gathered  fiom  the  Older  Men  cohort,  were  used  in  the  analyses.  The 
objectives  of  the  ^y  included:  to  identify  the  assocjoions  between  cross  section  values  of  household 
socioeconomic  variables  and  bouseboU  savings  at  each  point  ci  data  collection;  and  to  identify  the  relationships 
between  socioeconomic  characteristics  of  bousehdds,  and  changes  in  them,  and  household  saving  behavior  over 
time.  Three  levels  of  analyses  were  perfmned  First,asimpiedesmptiveanalysesof  the  dq)endent  variables,  net 
assets  and  change  in  net  assets,  were  partiticmed  by  age  groups  in  ord^  to  examine  trends  over  time.  Next,  several 
multiple  regi^^on  (oidiriary  least-squares)  models  were  devetoped  to  identify  the  correlates  of  savings^net  aissets). 
Lastly,  two  different  statistical  techniques  were  used  to  expkwe  saving  behavior  over  time:  the  first,  a  two  stage 
least-square  technique  utilized  to  avoid  autp-conelaied  emx' terms;  and  the  second,  an  ordinary  least-squares  model 
which  inoxpgrated  raw  chan^  vari&les  together  with  corresponding  base  period  static  variables.  The  second 
model  was  the  model  used  in  the  final  longitudinal  analysis.  The  findings:  (1)  raised  serious  questions  about  the  life 
cycle  income  hypothesis  because  evidence  abounded  suggesting  that  retirees  do  not  dissavc;  (2)  identified 
interesting  differences  between  private  pension  digibility  and  social  security  eligibility  as  they  relate  to  saving(s); 
(3)  provided  vital  inf(mnati6n  about  treating  cross  section  findings  in  a  temppral  manner;  (4)  pointed  out  the  impact 
of  macro-economic  pheiXHnena  on  household  economic  behavior;  and  (S)  suggested  the  possibility  that  respondents 
save  less  in  reqxxise  to  hi^r  interest  rates*  Cohort:  M. 

1078  MUNNELL,  ALICIA  H.  Trivate  Pensions  and  Savings:  New  Evidence."  Journal  of  Political  Economy  S4 
(October  197^:1013-32. 

This  paper  examines  the  impaa  of  private  pension  coverage  on  the  saving  behavior  of  men  in  their  preretirement 
years.  The  empirical  work  is  based  on  the  Ando-Modigliani  model  but  permits  explicit  recognition  of  differences  in 
expected  retirement  age  between  covered  and  noncovered  groups.  The  results  clearly  indicate  that,  contrary  to 
earUerwori:  by  Qigan  and  Katona,  pension  coverage  reduces  saving  in  oth^^        Cdhorf  M. 

1079  MYERS,  STEVEN  C.  "Labor  RMcePartidpation  and  the  Probability  of  CbmpletingCoH  Proceedings 
of  the  Business  and  Economic  Statistics  Section,  American  Statistical  Association,  Part  II  (1977):63843. 

This  study  focuses  on  the  educational  progress  of  youdi  enrolled  in  undergraduate  college  in  1968-1969  and  1969- 
1970.  The  authw  examines  the  interrelationship  between  woric  and  the  successful  completion  of  each  of  die  four 
school  years.  Higher  completion  rates  are  found  among  students  who  do  not  work.  These  differences  are  significant 
in  all  class  years  for  young  men  but  only  significant  for  the  young  women  in  the  first  two  years.  The  ability  of  the 
student  and  his  family's  socioeconomic  status  are  important  factors  in  the  early  years  of  college  but  decline  in 
importance  with  progress  toward  graduation.  Cohort:  B  G. 
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1080  MYERS/STEVENC.  "Woridng  in  College:  Risk  or  Return?"  Ph.D.  Dissertation.  The  Ohio  State  University. 
1980. 

lliis  study  examines  the  educaUonal  and  labc»r  maricet  experience  of  male  college  students  and  their  subsequent 
position  in  the  labor  market  The  wc^  experience  of  college  youth  gives  rise  to  the  exploratipn  of  two  primary; 
research  qu^ons.  Rrst,  does  woridng  while  enrolled  in  college  interfere  with  completing  the  college  year? 
Secondt  does  maricet  wcnk  while  in  college  have  benefits  for  eariy  post-school  labor  maricet  experience?  In  addition, 
the  study  examines  the  factors  associated  with  who  works  while  in  coUege.  An  analysis  of  the  types  of  jobs  that 
students  hold  is  also  included.  Much  of  this  study  is  derived  from  the  ^theory  of  optimal  human  capital 
accumulation.  The  thec^  explains  at  what  point  in  rime  a  person  will  end  specialization  in  schooling  and  begin 
supplying  labor  to  the  market  This  tabor  maricet  participation  may  begin  during  or  aftor  the  ultimate  separation  date 
from  school  Human  c2Q>ital  theory  treats  the  choice  between  maricet  wpric  and  invesunent  in  human  capital.  On  the 
other  hand,  labor  suj^ly  theory  deals  with  the  choice  between  work  and  leisure.  The  present  study  represents  a 
marriage  of  these  two  theoretical  systems,  providing  an  Analysis  of  the  choice  between  woric  and  investment  and 
allowing  tor  changes  in  leisure  time  as  well.  Using  data  finom  the  NLS  of  Young  Men,  1966-1976,  this  study  has 
found  that  woricing  in  college  has  both  risk  and  return.  The  risks  are  non-completion,  a  delay,  or  a  lower  quality  of 
education.^  The  returns  include  the  income  gained  whUe  working,  possible  higher  subsequent  earnings,  an  expandedi 
knowledge  of  the  I^tor  market^  th^  acquisition  of  employability  skills,  good  references,  and  the  like.  Work  in  the 
freshman  year  is  least  desirable,  involving  hig^  risk  and  no  return,  while  work  in  the  senior  year  is  the  most 
desirable,  involving  minimum  risk  and  maximum  rettirns.  Cohort:  B. 

1081  MYERS,  STEVEN  C;  BYRNE,  DENNIS  M.;  KING,  RANDALL  R;  STRATTON,  RICHARD  W. 
"Emptoyment  Outcomes  of  Hisiwrnic  Youth:  An  Analysis  of  Labor  Maricet  Behavior."  Final  Report,  Employment 
and  Training  Administration,  U.S.  Department  of  Ud)or,  1982. 

This  volume  is  the  result  of  an  extensive  investigation  of  the  labor  maricet  position  of  Hispanic  youth  across  both 
employment  and  non-wc^  dimensions.  An  oversamplihg  of  Hispanics  in  the  1979  NLSY  provided  a  fresh  new 
body  of  data  fcx*  the  study.  Answers  to  the  following  three  broad  research  questions  were  sought:  How  are  Hispanic 
youth  faring  in  the  labor,  market?  How  do  they  compare  to  Aeir  non-Hispanic  counterparts?  How  may  their 
position  in  the  labor  market  be  imim)ved?  Pah  one  addresses  issues  of  enroUment  and  educational  choice,  hours  of 
work,  earnings,  and  occiq>ational  attairunent  Ftet  two  resolves  some  serious  methodological  issues  regarding  the 
proper  manner  of  analysis  of  the  non-emptoyment  experiences  of  youth,  estimates  probabilities  of  moving  from 
woric  to  non-woric  (and  vice  versa),  the  duration  of  spells  of  nonwork,  and  estimates  the  subsequent  wage  gain. 
Cohort  Y. 


1082  NAFZIGER,  DEAN  H.  "^A  Maricov  Cham  Amdysis  of  the  Movement  of  Young  Men  Using  the  Holland 
Occupational  ClassificatiOT."  Catalog  of  Selected  Documents  in  Psychology  3  (Winter  1973). 

Results  from  the  Holland  occupational  classifkaUcm  and  Marico.  chain  analysis  used  for  describing  and  predicting 
care^  patterns  show  that  a  narrow  range  of  occupational  experience  was  most  prevalent  among  younger  men; 
however,  for  black  men,  the  narrow  range  persisted  in  the  older  group.  Compared  to  the  other  groups,  white  men 
held  jobs  in  a  wider  variety  of  occupaUonal  categories  in  which  case  they  tended  to  be  more  stable  in  their  initial 
occupational  categcmes.  Cohort:  B. 


1083  NAFZIGER,  DEAN  R;  HOLLAND,  JX.;  HELMS,  S.T.;  MCPARTLAND,  JAMES  M.  '^Applying  an 
Occupational  Classification  to  a  Nadoiial  Rq>resentative  Sample  of  Woric  Histories  of  Young  Men  and  Women."* 
Journal  of  Vocational  Behavior 5  (1974):33l-45. 
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HoUahd^s  occupy  used  to  analyze  work  histories  of  young  men  and  women  ages  14  through 

24i  Thft  anjdysis  siqiports  ihe  usefulnoss  of  occupational  classification  fw  organizing  work  histories.  The  results 
indicate  th^l  for  botli  sexes  the  classification  reflected  regular  patterns  for  job  changes.  In  addition,  the  categwy  of  a 
previous  job  is  found  to  be  a  good  pjedictc^  of  subsequent  jobs;  likewise,  the  category  of  a  current  job  forecasts  the 
categwy  of  his/her  vocational  aspiration.  Finally,  consistency  of  an  occupational  code  was  related  to  job  stability  for 
whites.  Cohort  BG.  , 

1084  NAM,  HEE  YONG.  **Retirement  Condition  and  Migration:  Determinants  of  Migration  Decision  and 
Destination  Selection  Among  ^erican  Men,  1973-1983."  Ph.D.  Dissertation,  University  of  Nebraska  -  Lincoln, 
.1988. 

This^study  examines  the  relationship  between  the  tiiansitiop>to  retirement  and  migration.  Three  questions  are 
addressed:  (1)  holding  age,  healtii,  socioecOTomic  status,  and  other  variables  constant,  does  Uie  event  of  retirement 
increase  inigration?;  (2)  what  factors  predict  which  retirees  will  move?;  and  (3)  what  factors  predict  migrating 
retirees*  choice  of  destination?  These  questions  are  addressed  using  tiie  1973-1983  waves  of  the  NLS  of  Older  Men. 
The  sample  foe  this  study  is  5,149  event  histories  observed  over  five  3-survcy  cycles.  A  prpbit  model  is  used  because 
of  its  litili^  ill  dealing  with  dichocompus  variables,  Findings  suggest  a  strong  and  significant  impact  of  retirement  on 
inigration.  All  other  variables  equal,  the  probability  of  migration  is  three  times  higher  fcH-  those  just  retiring  than  for 
these  who  are  still  wpridng.  Retiree  migration  is  affected  significandy  by  socioeconomic  status  and  health  condition. 
Destination  selection  is  affected  by  place  of  residence  prior  to  retireaneht  and  socioeconomic  status.  Long  distance, 
and  especially  sunbelt,  migrants  are  strongly  predicted  by  socioeconomic  status.  [UMI ADG89-04502]  Cohort:  M. 

1085  NAM,  SUNG  IL.  "Essays  on  tiie  Application  of  Theory  of  time  to  Labor  Supply  and  Wages."  Ph.D. 
Dissertation,  UniversiQr  of  Rochester,  1987. 

Absenteeism  and  Labor  Si^jply:  This  paper  develoi^,  an  equilibrium  model  of  absenteeism  and  labor  contracts 
under  the  assumption  Uiai  an  individual's  total  discretionary  time  for  which  he  has  control  is  stochastic.  Absenteeism 
is  viewed  as  a  reduction  of  hbor  siqjply  due  to  the  stochastic  decrease  in  total  discretionary  time.  The  equilibrium , 
absence  rate  is  shown  to  be  a  function  of  preference,  technology,  and  the  distribution  of  a  worker's  discretionary 
time.  The  structure  of  tiie  equilibrium  contract  depends  ^  the  amount  of  information  available  to  tiie  firm  on  tiie 
woriccr's  discretionary  time.  Observability  of  Time  and  Full  Paid  Absenteeism:  If  discretionary  time  is  observable 
by  the  firm,  fidl  wage  payment  for  absence  is  possible  as  an  insurance  provision  for  tiie  risk  averse  worker. 
However,  the  contract  expUcitiy  specifies  a  cmdition  of  absence  in  order  to  control  absenteeism.  The  model  explains 
tiie  observed  cross-sec^*^  negative  chelation  be^een  wage  and  absence  rate  as  an  exhibition  of  a  negative 
compensaiting  differential  for  increased  absences.  Division  of  Later  and  Wages  of  Family  Members  -  A  Two  Period 
Model:  This  ps^  devetops  a  two  period,  &mily  decision  model  in  which  hhor  supply  and  human  capital 
investment  of  the  husband  and  tiie  wife  are  interdq)endentiy  determined.  The  model  demonstrates  that  family 
division  of  labor  may  not  only  decrease  the  growtii  of  the  wife*s  wage  but  also  increase  tiie  growtii  of  tiie  husband's 
wage.  Age  Profile  of  Mide-Female  Wage  Difference  -  An  Evidence  from  Family  Data:  This  paper  investigates  tiie 
validity  of  die  '^family  side,  human  ci^tal  explanation**  of  die  gender  wage  gBp.  Based  on  panel  data  of  young 
married  couirfes  fiom  tfic  NLS,  taken  fiom  die  Young  Men's  cohort  and  Young  Women's  cohort  during  tue  period 
of  1969  through  1980,  the  mpirical  study  finds  tiiat:  (1)  OJT  investment  is  positively  affected  by  prospective  houis 
of  woric  of  family  members;  (2)  Houra  of  work  of  tiie  husband  and  wife  are  interdependent  as  substitutes;  (i)  Thus, 
tiie  estimated  investment  profile  predicts  a  steeper  age-wage  profile  witii  greater  concavity  for  tiie  husband  than  for 
tfie  wife.  [UMI  ADG88-10969]  Cohort  B  G. 


•>^*  310 


304 


NLS  Research  1968-1989 


1086  NATIONAL  COMVDSSION  FOR  MANPOWER  POLICY.  "Current  Issues  in  the  RelaUonship  Between 
Manpower  Research  and  Policy."  Final  Report,  Employment  and  Training  Administration,  U.S.  Department  of 
Labor.  1976. 

The  report  is  based  priniarily  on  the  conributipns  of  iiklividuals  concerned  with  manpower  research  and  policy.  The 
researchers,  analysts,  and  policy-makers  er^amined  the  role  of  research,  evaluation,  and  experimentation  and 
discussed  the  ways  in  which  knowledge  developed  in  these  areas  ^can  be  used  to  impact  on  policy.  In  addition,  the 
report  outlines  the  policy  findings  of  the  NLS  and  highlights  the  knowledge  g^s  in  local  manpower  planning:  The 
report  concludes  by  assessing  the  current  knowledge  in  human  resources  areas  relative  to  manpower  legislation  arid 
sets  forth  priorities  for  national  policy.  Cohort:  M. 


1087  NESTEL,  GILBERT.  ''A  Longitudinal  Study  of  Labor  Maiket  Behavior-Advantages  and  Some 
Methodological  Problenis  in  Analysis."  Proceedings  of  the  Social  Statistics  Section,  American  Statistical 
Association  (i970):26-3r. 

The  advantages  and  disadvantages  of  panel  and  cross-section  designs  are  highlighted.  Issues  of  causal  ordering, 
observational  errors,  item  and  respond^t  npnresponse,  and  linit  of  measurement  are  also  discussed.  Illustrations  of 
these  issues  are  provided  using  data  fh>m  four  NLS  surveys.  Cohort*  B  G  M  W. 

1088  NESTEL,  GILBERT.  "Military  Service  and  Civilian  Wages:  Another  Look."  Columbus,  OH:  Center  for 
Human  Resource  Research,  The  Ohio  State  University,  1983. 

Youth  when  asked  why  they  joined  the  All-Volunteer  Force  (AVE)  often  mention  the  educatidncLopp(«unilies  the 
services  provide  and  tl:^  possibility  of  acquiring  specific  occupational  skills  through  military  training  programs, 
They  not  oiily  expect  this  training  will  be  berieficial  while  serving  but  that  it  will  also  be  transferable  and  valued  by 
civilian  employers  upon  sqyaratipn.  A  statistical  analysis  of  the  hourly  earnings  in  survey  week  1982  among  former 
female  enlistees  showed  that  there  was  no  difference  in  pay  between  tho^  who  previously  served  and  those  with  no 
military  experierice.  Among  the  men  with  prior  service,  however,  those  who  failed  to  complete  their  initial  tour 
averaged  about  11  percent  less  in  pay»  and  those  who  completed  their  tour  about  7  percent  less  earnings  than  their 
never-served  reference  group.  Neither  group  of  former  male  enlistees  was  at  a  disadvantage  when  the  universe  was 
restricted  to  the  1976  and  1977  entry  cohorts.  Thus  the  disadvantage  in  pay  experienced  by  former  male  enlistees 
appears  to  be  mainly  a  short-nm  occurrence.  Tliere  is  also  evidwicc  that  enlistees  who  report  some  transferability  of 
military  experience  to  civilian  jobs  average  higher  hourly  earnings  than  those  who  report  these  experiences  are 
service  specific.  Cohort*  Y. 


1089  NESTEL,  GILBERT.  "Retiremcait  Expectations,  Planned  Retirement  and  Poslretirement  Satisfaction." 
Proceedings.of  Business  and  Economic  Statistics  Section,  American  Statistical  Association  (1983). 

The  decision  to  retire  signals  the  end  of  a  period  of  active  participation  in  the  paid  work  force,  and  is  generally 
accompanied  by  a  significant  loss  of  income.  The  pattern  of  expectations  about  the  dating  of  this  withdrawal  is 
assumed  to  be  a  significant  predictor  of  the  event  and  the  retiree's  degree  of  satisfaction  in  his  new  role.  These 
expectations  were  obtained  fix)m  rcinterviews  with  the  NLS  of  Older  Men  (45-59  years  of  age  in  1966)  who  retired 
at  some  lime  in  the  decade,  1968:1978.  Logit  analysis  is  used  to  charact^ze  respondents  who  reported  consistently 
and  those  with  more  random  responses.  The  relation  of  these  patterns  with  the  actual  age  retired  and  their  impact  on 
postretiremwit  life  satisfaction  are  aiso  evaluated  statistically.  Cohort:  M. 
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1090  NES1EL»  GILBERT  and  CHIRIKOS»  THOMAS  N.  **Job  Characteristics  and  Healtli  Status  Effects  on. 
Retirement  Behavior.**  Proceedings  of  the  American  Statistical  Association,  Business  and  Economics  Section 
(1987):  169-174. 

This  paper  takes  a  look  at  whether  job  characteristics  are  significant  determinants  of  labor  force  attachment  for  older 
workers  and  >yhether  these  characteristics  have  a  gi'eater  effect  on  woiic  activity  when  they  interact  with  poor  health. 
Using  a  continuous-time  Maricov  model  of  interrelated  work  and  functional  status  profiles  and  data  from  the  NLS  of 
Older  Men,  the  study  found  limited  support  for  the  hypothesis  that  job'^  or  job  condition,  net  of  other  I  :tors, 
^affects  the  retirement  decision  or  functional  c^Mibili^  of  the  older  worker.  From  a  policy  perspective,  the  authc^ 
^conclude  that  it  is  moie  important  to  understand  how  traditional  determinants  such  as  health  and  pension  income 
will  influence  the  future  labor  supply  of  older  persons  than  how  job  factors  contribute  to  these  trends.  (Cohort:  M. 

1091  NESTEL,  GILBERT;  MERCIER,  JACQUELINE;  SHAW,  LOIS  B.  "Economic  Consequences  of  Midlife 
Changes  in  Marital  Status.**  In:  Unplanned  Careers:  The  Working  Lives  of  Middle-Aged  Women,  Lois  B.  Shaw,  ed., 
Lexington,  MA:  Lexington  Books,  1983. 

The  end  of  a  marriage  leaves  most  women  to  face  the  emotional  trauma  of  the  loss  of  a  sppuse,  the  problems  of 
heading  a  family  alone,  and  the  adjustment  to  the  loss  of  a  major  source  of  income.  Hie  welfare  of  these  women  and 
their  families  is  not  luuelated  to  the  reason  the  marriage  terminate  It  is  also  affected  by  whether  or  not  the  woman 
remarries.  fiom  the  NLS  of  Mature  Women  are  used  to  explore  the  experiences  of  married  women  who 
divorce,  are  separated^  or  lose  their  spouse  because  of  death  in  the  period  1967-1976.  A  multivariate  analysis 
provide  a  profile  of  the  divorced  and  widowed  women  who  remarry.  The  short-run  consequences  of  a  change  in 
marital  status  in  the  1967-1977  decade  is  also  provided!  Women  who  remain  married  throughout  the  decade  become 
the  reference  group  for  these  comparisons.  The  findings  indicate  that  the  incidence  of  poverty  is  higher  among 
women  w'^r  ..^  je  marital  status,  than  among  those  continuously  married.  Sources  of  income  differ  with  widows 
depending  on  Social  Security  Survivors  Benefits  and  separated  women  on  welfare  payments.  Remarriage  was  not 
very  frequent;  one-third  of  divorced  women  and  one-sixth  of  the  widows  had  remarried  by  1977.  Women  who  were 
worse  off  economically  and  those  with  little  education  were  most  likely  to  remarry,  but  black  women  and  older 
women  were  less  likely  to  remarry  regardless  of  economic  need  Cohort:  W. 

1092  NESTEL,  GILBERT  mid  SANTOS,  RICHARD.  **CPS-NLS  Differences  in  Labor  Force  Characteristics  of 
Youth:  Another  LodC  Proceedings  of  the  Business  and  Economic  Statistics  Section,  American  Statistical 
Association  (1981):12M2S. 

CPS  estimates  of  the  size  of  the  youth  labor  focx^  continue  to  differ  from  estimates  derived  from  other  data  sources. 
Analysis  of  the  1979  NLSY  data  indicated  more  extensive  attachment  to  the  labor  force  by  youth  16-21  than 
corresponding  CPS  estimates.  These  differences  have  been  attributable  in  the  past  largely  to  differences  in  reporting 
unit  (proxy  versus  self-respondent).  However,  a  recent  study  by  the  Methods  Division  of  the  Bureau  of  the  Census 
revealed  only  minw  differences  by  respondent  type.  This  study  examines  other  factors  such  as  type  of  interview, 
rotation  bias  and  characteristic  of  jobs  that  could  explain  these  differences.  The  data  analyzed  come  from  the  March 
1979  CPS  and  1979  NLSY  surveys.  Cohort:  Y. 

1093  NEUMARK,  DAVID  B.  **Duration  Analysis  of  Birth  Intervals  and  Underlying  Fertility  Behayior.**  Special 
Studies  Paper,  Division  of  Research  and  Statistics,  Federal  Reserve  Board,  Washington,  D.C.,  1987. 

This  ps^r  studies  the  fertility  behavi(Mr  underiying  estimates  of  duration  or  hazard  models  from  NLSY  data  on  first 
birth  intervals^  in  particular  the  meaning  of  the  estimated  effects  of  exogenous  demographic  variables  on  the  hazard 
rate.  Most  simply,  the  question  is  whether  these  effects  rq)resent  variation  in  planned  or  expected  birth  intervals,  or 
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instead  direct  effects  on  the, probability  of  birth.  Utilization  of  data  on  timing  expectations,  along  with  the 
demographic  vaii^les,  allows  this  question  to  be  answered.  The  conclusion  is  that  timing  plans  or  expectations  are 
the  dominant  empiric&l  detenninant  of  actual  first  birth,  durations.  An  implication  of  this,  with  important 
consequeno»  for  family  policy,  is  that  the  source  of  high  fertility  among  young  women  with  certain  demogn;phic 
characteristics  is  more  the  result  of  their  plans  md  expectations  than  of  ''mistakes''  (or  deviations  of  actual  jrom 
expected  timing).  Cohort  Y. 


1094  NEUMARK,  DAVID  B.  ''Employers' Discriminatory  Behavior  and  the  Estimation  of  Wage  Discriniinatiw^^^^ 
Journal  of  Human  Resources  23,3  (Sununer  1988):  279-295. 

This  paper  considers  the  linkage  of  empirical  estimates  of  wage  discrimination  between  two  groups,  introduced  by 
Oaxaca  (1973),  to  a  theofetical  model  of  employers'  discriminatory  behavior.  It  is  shown  that,  conditional  on 
different  assumptions  about  emptoyers'  discriminatory  tastes,  Oaxaca's  estimators  of  wage  discrimination  can  be 
derived.  That  the  approach  is  more  gerwrally  useful  is  demonstrated  by  deriving  an  alternative  estimator  of  wage 
discrimination,  based  on  the  assumption  that  within  eacii  type  of  labor  (e.g.,  unskilled,  skilled)  the  utility  function^ 
capturing  employers'  discriminatory  tastes  is  homogeneous  of  degree  zero  with  respect  to  labc^  inputs  nom  each  of 
the  two  groups.  The  estimates  are  compared  empirically  in  an  application  to  male-female  wage  diffeientials. 
Cohort:  EG. 


1095  NEUMARK,  DAVID  B.  "Family  Effects  on  the  Human  Capital  and  Earnings  of  Men  and  Women." 
Dissertation  Essay,  Harvard  University ,  1987. 

Hiis  ps^r  explores  family  effects  on  the  hunum  capital-captured  in  ability,  schooling,  and  experience-and  earnings 
of  men  and  women,  utilizing  data  on  same-gender  and  mixed-gender  sibling  pairs.  The  emphasis  is  on  gender 
differences  in  these  efifects.  For  both  genders,  agrificant  family  effects  on  human  capital  are  found.  While  effects 
on  ability  and  schooling  are  gender-blind,  effects  on  experience  differ  markedly  for  men  and  women.  Significant 
family  effects  on  earnings  are  also  found,  acting  both  indirectly  via  human  capital,  and  directly  on  earnings 
themselves.  Indirect  effects  appear  to  be  mott  important  for  women,  and  direct  effects  for  men,  but  this  contrast  is 
due  partly  to/differences  in  the  returns  to  human  capital,  and  not  only  to  differences  in  family  effects.  Some 
preliniinary^evidence  on  the  sources  of  these  family  effects  is  presented  that  suggests  that:  (1)  the  education  of  a. 
child  is  influenced  more  strongly  by  the  education  of  the  parent  of  the  same  genden  and  (2)  in  terms  of  human 
capital  and  earnings,  sisters  do  better  in  households  with  no  brothers,  and  brothei^  do  better  in  households  with 
sisters.  Cohort  B  C. 


1096  NEUMARK,  DAVID  B.  "Getnder  Differences  in  Family  Effects  on  Human  Capital  and  Earnings:  An 
Empirical  Study  of  Siblings."  In:  Applied  Behavioral  Economics,  Shlomo  Maital,  ed..  New  York:  Columbia 
University  Pjress,  1988. 

This  essay  studies  the  role  of  the  family  in  determining  earnings  and  various  dimensions  or  measures  of  human 
capital,  focusing  in  particular  on  gender  differences  in  this  process.  Using  data  on  siblings  from  the  Young  Men  and 
Young  Women  cohcMts  of  the  NLS,  the  paper  estimates  and  compaies  the  magnitude  of  family  influence  on  Uie 
accumulated  amount  of  human  cipital  and  earnings  of  their  children*  The  study  flnds  thau  (1)  families  do  affect  the 
earnings  of  their  children;  (2)  the  "symmetry"  of  family  effects  on  the  human  capital  of  men  and  women  is  called 
into  question  once  experience  is  added  to  the  model;  (3)  family  effects  differ  by  gender,  and  (4)  Schackett's  (1981) 
original  finding  of  correlated  wage  equation  residuals,  at  least  forlhale  sibling  pairs,  still  remains  an  unexplained 
empirical  puzzle.  Cohc»t  BG. 
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1097  NEUMARK»  DAVID  B.  "Gender  Differentials  in  the  Labor  Force:  Measuremenl,  Causes,  and  Probes." 
Ph.D.  Dissertation,  Harvard  University,  1987* 

In  a  series,  of  three  essays,  this  dissertation  analyzes  gender  differences  in  the  labor  force  and  seeks:  (1)  to  identify 
the  underi^g  sotuces  of  the  differentials;  and  (2)  to  estimate  their  quantitative  importance.  Data  from  the  Young 
Men,  Young  Women,  and  NLSY  cohorts  are  utilized.  Hie  first  essay  addresses  the  estimation  of>  wage 
discriminatian.  The  second  essay  studies  the  role  of  the  family  in  determining  earnings  and  various  dimensions  of 
human  capital.  The  third  es^y  focuses  on  the  childbearing  role  of  women,  particularly  the  timing  and  spacing  of 
fertility  and  women's  labor  market  behavkxr.  Cohort  B  G  Y. 


1098  NICHOLSON,  EDWARD  A.  and  RODERICK,  ROGER  D.  Xorrelates  of  Job  .AtUtudes?  Among  Young 
^omm."*  Nebraska  Jow'nal  of  Economks  ami  Business  12  (Autumn  1973):  77-89. 

This  ttpon  focuses  on  the  quality  of  emj^oyihent  of  young  women  by  exmnining  their  self-repc^ted  job  satisfaction. 
Nearly  two-thirds  of  the  whites  and  moie  than  half  of  the  blacks  declared  that  they  liked  their^jobs  "very  much,"  and 
indeed  no  more  Aan  four  percent  of  ddier  group  said  that  they  disliked  their  jobs  "very  much."  That  whites  are  more 
liktly  than  blacks  to  have  rqx)rted  high  satisfiaction  was  antkipated  in  light  of  the  ihtercolor  variations  in 
demographic  characteristics,  occupational  assignment,  and  hourly  rates  of  pay;  and  the  explamtoiy  model  behaves 
laigely  as  had  been  expected  Young  women  whose  labor  market  achievements  (occupation  for  both  whites  and 
blacks,  and  pay  for  blacks)  compare  most  favorably  to  the  achievements  of  others  with  equivalent  amounts  of 
education  evidenced  high  job  satisfaction  nkxie  frequently  than  did  those  whose  experiences  compared  less  favorably 
to  their  educational  reference  groups.  Some  of  the  prc)blems  of  one  form  of  under-utilization  are  suggested  by  the 
fact  that  those  with  the  highest  education  relative  to  others  doing  the  same  kind  of  wpdc  are  least  likely  to  report  high 
satisfactkm.  Likewise,  the  smaller  proportkm  of  the  relatively  lowpaid  blacks  who  report  high  satisfaction  depicts  a 
potential  outcome  of  racial  discrinunatkm  in  the  labc^n^^^  Cohort  G. 

* 

1099  NICHOLSON,  EDWARD  A.  and  RODERICK,  ROGER  D.  A  !/IulUvariate  Analysis  of  the  Correlates  of  Job 
Satisfaction  motig  Men  Aged  45*59.**  Proceedings  of  the  Academy  of  Management  (1973):221-24. 

The  initial  results  of  an  attempt  to  klentify  and  measure  the  strength,  of  some  of  the  personal,  social-psychological, 
and' economic  factors  associated  with  high  levels  of  job  satisfaction  among  men  aged  45-59  show  that  an 
indivklual*s  hourly  rate  of  pay,  his  occupation,  his  health,  and  the  factors  he  considers  most  important  about  a  job 
strongly  influence  his  level  of  job  satisfaction,  even  after  adjustments  are  made  for  the  effects  of  other  variables. 
Cohort  M. 

. 

1100  NIELSEN,  JOYCE  M,  and  ENDO,  RUSSELL.  "Marital  Status  and  Socioeconomic  Status:  The  Case  of 
Female-Headed  Families.**  JnternaOonalJournd  of  Women' sSiudks  6,2  (JMsxch^      1983):  130-147. 

Data  from  the  ^  of  Older  Men  And  Mature  Women  indicate  that  separated  women  have  consistently  lower 
incomes  than  divorced  women  and  that  background  SES  does  not  explain  their  low  income.  The  earning  differential 
between  the  sexes  seems  to  be  the  most  impoitant  determinant  of  th^economic  status  of  white  female  family  heads, 
while  the  race  by  sex  interaction  is  most  important  f(^  non-white  women.  [(c)APA]  Cohort:  MW. 

1101  NrrUNGKORN,SUKANYA.  •*AnEconomic  Analysis  of  Internal  MigraUon."  Ph.D.  Dissertation,  Southern 
Methodist  UniversiQ^,  1971 
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In  this  study,  an  individual  is  postulated  to  maximize  his  lifetime  utility  level  in  making  the  decision  to  migrate.  In 
the  theoretical  part,  the  conditions  in  which  maximization  or  wealth  imply  maximization  of  utility  are  established, 
and  the  relationship  between  the  wage  diffetential  and  the  individual's  decision  to  migrate  is  found  to  be  as  follows: 
(1)  If  the  time  paths  of  woridng  time  of  an  individual  are  the  same  in  both  locations,  the  greater  the  wage 
differential,  the  more  likely  it  is  that  he  will  migrate.  (2)  If  his  time  path  of  woridiig  time  at  the  destination  is  less 
than  that  at  the  origin,  then  the  effect  of  the  wage  differential  will  be  the  same  as  above.  (3)  ff  his  time  path  of 
working  time  at  the  destination  is  greater  than  that  at  the  origin,  no  conclusion  on  the  effect  of  the  wage  differential 
can  be  drawn  without  further  restrictions.  Empirical  testings  of  the  model  are  based  on  a  sample  of  yo  ing  men,  14 
to  24  years  of  age,  from  the  ^OLS  surveys  in  the  years.  1966  and  19^«  The  obs^ations  are  classiHed  by  race, 
marital  status  and  educational  attainment  Within  each  category,  they  are  furth^  classified  into  three^wprldng  time 
groiq)s  in  accordance  with  the  theoretical  framework*  Some  of  the  main  findings  are:  (1)  The  coefficients  of  the 
wage  differential  are  positive  in  all  cases.  However,  for  the  youth  in  the  first  group  (those  with  equal  working  time 
in  both  locations)  and  the  second  grbq)  (those  with  less  wcHkmg  time,  but  higher  earnings  at  the  destination  than  at 
the  origin),  the  magnitude  and  significance  level  of  the  coefficients  of  the  wage  differential  are  much  greater  than 
those  for  the.youth  in  the  tlurd  grqiq)  (those  with  greater  working  time  at  the  destination  than  at  the  origin)*  (2)  The 
response  to  the  wage  differential  of  the  black  youth  in  Ae  fii^  two  groups  is  higher  than  those  of  the  white  youth, 
but  the  opposite  is  found  for  the  youth  in  the  third  group.  The  single  youth  are  slightly  more  responsive  to  the  wage 
differential  than  the  married  youth.  The  high  education  youth  are  more  responsive  to  the  wage  differential  than  the 
low  education  ones  in  all  groups.  Cohort:  B. 


1102  NORD,  CHRISTINE  W.  "Alcohol  Use  by  Teenage  Mothers:  Outcomes  for  Children."  (In-progress 
Research). 


Teenage  childbearing  and  alcohol  use  among  adolescents  are  two  areas  of  natipnal  concern.  Although  both 
problem.^  have  b^n  studied  intensively  as  separate  issues,  very  little  research  has  looked  at  their  intersection.  We 
know  that  sexiially  active  teens  are  more  Ukely  than  their  peers  to  be  involved  in  oth^  problem  behaviors  including 
alcohol  use.  We  also  know  that  teenage  childbearing  has  numerous  negative  coiisequences  for  both  the  mother  and 
h^  children.  We  do  not  know,  however,  whether  alcohol  use  affects  the  likelihood  of  actually  haying  a  teenage 
birth.  And,  convosely^  we  do  not  know  the  effect  having  a  teenage  birth  has  on  alcohol  consumption  patterns. 
Finally,  we  do  not  know  what  role  afcohol  use  among  teenage  mothers  plays  in  the  observed  negative  oiitcornes  for 
both  h^  and  h^  children.  Hie  research  described  here  proposes  to  examine  tiiesejnportantiss^^^ 
The  NLSY  is  a  large,  nationally  rq)rcsentatiye;s^^  of  youth.aged  14-21  in  1979  who  have  been  interviewed 
annually  through  the  pres^L  In  l986  the  chUdren  of  the  female  respondents  assessed  with  a  number  of  well- 
validated  measures  of  cognitive,  behavioral,  and'emotional  development  Additional  information  about  the  home 
environment  was  also  obtained.  Of  the  nearly  3,000  women  who  were  motiiers  as  of  the  1986  survey,  half  had  begun 
childbearing  during  tiieir  teenage  years.  And  of  tiie  approximately  S200  children  bom  to  women  in  the  NLSY, 
slightly  niore  than  3,000  were  bom  to  women  who  began  childbearing  during  tiieir  teenage  years.  The  large 
proportion  of  teenage  motiiers  and  their  chil(ben  in  tiie  NLSY  coupled  witii  tiie  richness  of  tiie  data  set  witii 
information  on  the  youtii  over  eight  consecutive  years  including  important  control  variables  such  as  drug  use,  as  well 
as  retrospective  questions  on  the  youtii's  family  background  and  otiier  topics  is  well-suited  fc^  studying  the  above 
questions.  Analyses  will  employ  cross-ta^  'lation  and  regression  techniques  such  as  OLS,  logit  analysis,  and  ordered 
probit  analysis.  [FEDRIP/NTIS]  Cohort:  Y. 


1103  NORD,  ROY  D.;  SCHMTTZ,  E.  J.;  WEELAND,  T.  A.  "Propensity  and  the  Enlistment  Decision."  Technical 
Report  723,  Army  Research  Institute  for  tiie  Behavioral  and  Social  Sciences,  1986. 

Enlistment  intentions,  educational  expectations,  and  sociodemographic  fiictors  were  examined  in  tiie  context  of  tiieir 
pairwise  relationship  to  the  enlistment  decision.  A  model  was  developed  relating  enlistments  to  stated  intentions  and 
otiier  variables.  This  model  was  tiien  statistically  estimated  from  a  sample  from  the  National  Longitudinal  Survey. 
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Logistic  iegitssioa  was  used  to  predict  enlistments  firom  infonnation  on  intentions  and  backgrounds.  Findings 
indicated:!hat  enlistees  in  the  armed  fosces  experienced  an  increase  in  educational  expectatiofiis  not  reflected  in  the 
general  pqxilation.  A  coodderable  shift  was  found  among  enlistees  with  respect  to  original  enlistment  intentions. 
Enlistment  intentions  or  propeh^  was  the  strongest  exftenatory  factor  in  predicting  enlistment  Such  factors  as 
cdttcationiJ  intentions,  nee,  gender,  and  test  score  also  contributed  substantially  (and  indq)endently  of  propensity) 
to  explaining  enlistment  behavior.  A  positive  change  in  propensity  over  time  bad  a  positive  effect  on  enlistment 
probability  above  and  beyond  die  effect  propensity  mdssured  at  a  single  point  in  time.  The  effect  of  Armed 
Forces  Qualification  Test  (AFQT)  scores  on  die  probability  of  enlistment  was  positive,  but  the  size  of  this  effect 
diminished  as  AFQT  increased  A  deare  for  training  b^ond  high  school  but  outside  of  college  was  a  good 
.predictor  of  enl^mient  probability.  [ERIC  ED-28^)60  Cohort:  Y. 

1104  NORGAARD,  KATHERINE  ELLEN.  "A  Study  6[  the  Relationship  between  Self  Esteem  and  Heavy  Use  of 
Cannabis  among  Women."  PhJ>.  Dissertation,  Ihe  Ohio  State  University,  1983. 

This  study  encompassed  a  national,  multi-stage  random  probability  sample  fiom  Jie  NLSY.  The  study  focused  on 
the  female  portion  of  the  sany)Ie,ald^^  Thepurpose 
of  this  research  was  to  mvestigate  the  relatidnshq)  between  heavy  use  of  cannabis  and  self-esteem,  labor  fcxce 
particqMition,  family  structure  and  sdKxd  attendance.  A  ChiC2)  statistic,  two-way  ANOVA  with  two  follow-up 
procedures  (the  Scheffe  and  a  contrast  of  sets)  were  peifornied  The  results  yielded  findings  whkh  indicated  Oat 
diffoences  exist  along  bodieUmk:  and  gander  line^  The  hypoAesis  that  a  po^ve  relationship  exists  between  low 
self-esteem  and  heavy  use  of  cannabis  does  not  bold  for  minority  women.  Rather,  the  reIati(Miship  is  positive  for 
white  wcHnen.  Interestingly,  the  contnst  of  sets  indicated  significant  differences  in  self-esteem  among  the  women 
studied.  Hi^Mmic  women  scored  tow^  on  self-estem  than  did  b^  In  Edition,  w(nnen  scored 

sigtuficantfy  lower  than  men  on  this  measure.  FurAermore,  die  second  hypothesis  concerning  the  reladonship  of 
heavy  use  of  cannabis  and  labor  force  participation  was  not  significant  ior  minority  women.  The  relationship  was 
signi^cant  fix  the  white  female  sample.  Sdiool  atterklance  and  heavy  use  of  cannabis  are  related  among  black 
women  and  unrdated  among  Hi^Nmic  wocnen.  In  addition,  among  the  white  female  reqxmdents  the  findings 
indic^  a  strong  relationshq>  among  these  two  variables.  Lastly,  the  findings  for  the  relati(Hiship  between  heavy  use 
of  cannabis  and  disn^ted  family  structme  were  Averse.  For  Hiq;ianic  women  th^  was  an  inverse  relationship. 
Among  black  women  that  w^  no  reladonship.  Furthermcm,  the  findmgs  for  white  women  indicated  a  positive 
relationsiup  between  heavy  use  of  cannabis  and  disrupted  fiamOy  structure.  These  results  illustrate  that  people  who 
use  marijuana  heavQy  vary  accorcing  to  both  psyciiok^gical  and  sociological  characteristics  as  well  as  sexual  and 
racialstatus.  CdKXt:  Y. 


1105  O*C0NNELL,  JOHN  F.  The  Union  Wage  Effect:  Differential  Determinants  and  Differential  Returns." 
Quarterly  Review  cf  Economics  &  Business  20,4  O^ter  1980):  107-117. 

De^ite  the  large  amount  of  research  aimed  at  measuring  the  union  wage  effect,  relatively  liule  attention  has  been 
devoted  to  its  causes.  An  attempt  is  made  to  divide  the  union  wage  effect  into  a  portion  due  to  differential  earnings 
detenninants  and  a  portion  due  to  differential  returns  to  a  set  of  determinants.  A  further  breakdown  is  made  into 
factors  associated  widi  a  particular  woricer,  often  equated  with  productivity,  and  market  factors.  The  model  is  tested 
using  the  NLS  data  for  Older  Men.  The  results  indicate  that,  quantitatively,  unions  exert  their  greatest  influence  by 
altering  the  returns  to  earnings  detenninants  nubcr  than  changing  the  detominants.  It  is  also  shown  that  unions  have 
little  impact  on  worker  productivity.  In  addition,  the  abflity  of  unions  to  extract  wages  independent  of  either 
individual  attributes  or  differential  returns  to  these  attributes  appears  most  in  transportation,  communication,  and 
public  utilities.  Cohort:  M. 
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1106  0*CONNELL,  MARTIN*  "Mortality  aiKi  Labor  FbrcePtojectk^  Mimeo, 
Population  Studies  Cditer,  Unimsity  of  Pennsylvania,  1975. 

Hiis  papet  estimates  woricer.  and  nonworker  nx)rtali^  by  using  the  transition  matrix*  The  findings  indicate 
substantially  hi^ mortality  for  males  out  of  the  labor  force  for  both  races  and  substantiate  the  often  observed 
Inverse  relation  between  educationdattainmem  and  modaU^  Cdiort:  NL 

1107  0*NEILL,JUNE  *l)etenn]nants  and  Wage  Efiects  of  Occtq^^  Repent,  Employmrat  and 
Training  Administration,  Office  of  Research  and  Evaluation,  Department  of  Lab^,  (Washington,  D.C^  The  Urban 
Institute),  1983. 

Hits  study  ana^7:es  data  from  the  Nbrch  1980  Current  Population  S  urvey  (CPS)  and  the  Young  Men  and  Young 
Womenpanekbf  tbe^a^(aged24to34in  1976andl978re^tively^^  llie  study  examined  the  fdlowing  two 
issues:  (1)  what  undedying  factors  can  txfiain  Hit  difference  in  male  and  female  occupational  distributi(Mis  and  (2) 
^f/bOL  is  the  net  effect  on  earnings  of  bdng  in  a  diqxopoctioiiatdy  female  occupation,  Le^  controlling  fc^  other 
fktors  known  to  affect  canungs.  [Nils  PB83-^066S]  Cohort  BG. 

1108  0*NEILL,JUNE.  "Some  Relevant  Policy  Uses  (tf  the  NLS."  Social  Indicators  NwsUtter  IS  (Sep^mher 
1983):H0. 

This,pq)er  presents  an  overview  of  the  NLS  and  revkws  some  of  its  uses  which  relate  to  q)ecific  broad  areas  of 
social  pcdicy  in  the  United  States*  Based  upon  a  longer  rg[X)rtprq»red  for  the  Office  of  Res^ 
Employment  and  Training  Admi!ustration,.Dq?artn}cnt  of  Lid)or,  it  surv^  NLS  findings  that  have  been  used  fcx^ 
guiding  p(dk:ies  as  wdl  as  issues  diat  roembm  of  the  pol^ 

the  future.  Information  on  the  use  of . die  NLS  was  gathered  fiom  a  variety  of  sources-staff  of  federal  and  state 
governmert  agencies  and  oagressional  committees,  reseaK3ier5,puM^^  This  brief  review 

indicates  Uiat  the  NLS  already  have  produced  mvdi  useful  infwmation  that  would  not  have  been  available  fiom 
other  sources,  and  that  a  wide  variety  of  users  in  fedml  and  state  go vemme  nt  rely  on  the  NLS  in  fcmndating  policy. 
Special  attention  is  given  to  studies  on  unemfdoyment  and  related  labor  maricet  issues;  wcnn^'s  l2bor  force 
partic^ation  and  male-female  earnings  differentials;  and  aging  and  retirement  Other  uses  of  the  NLS  which  are 
discussed  at  some  kngdi  in  the  fuUrqxxt  concern  tiie  issues  of  health,  education,  disability  and  mortality,  alcohol 
use  and  delinquenqr  in  youth,  fertflity,  military  manpower  and  the  evaluation  of  DqKutment  of  Labor  training  and 
employment  programs.  Cohort  BGMWY. 


1109  0*NEILL,  JUNE.  TTie  Trend  in  Ac  Male-Female  Wage  Gap  in  the  United  States."  Journal  of  Labor 
Economics3A  (198^:  S91-S116. 

This  paper  examines  the  extent  to  which  change  in  Ae  characteristics  of  men  and  women  in  the  labor  force  account 
for  the  continmng  sex  diffnential  in  wages.  UtOizing  data  fiom  Oe  NLS  of  Young  Women  and  Mature  Women,  it 
was  found  thst:  (1)  changes  in  skill  level  (measured  by  a  decline  in  women's  average  years  of  schooling)  and  an 
increase  in  both  job  tenure  and  overaU  work  expenence  underiie  observed  patterns  of  chw 
levels  of  unemployment  coupled  with  die  dq;)ression  of  wages  of  less  experienced  woricers  work  to  widen  the  hourly 
pay  gap;  and  (3)  changes  over  tinie  in  die  wage  ga{>  differ  by  age  and  race.  Cohort:  GW. 


1110  0*NEILL,  JUNE;  BASSI,  LAURIE;  WOLF,  DOUGLAS.  "The  Duration  of  Welfare  SpeUs."  TheReviewof 
Economics  and  SuuisOcs  69^1  (May  1987):  241*248. 
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lYobftbiUQ^  distributois  for  the  Atratiofi  ci  welfaie  quells  are  estimated  utilizing  data  from  the  NLS  of  Young 
Womeit  Hie  priiicq)Ie  guiding  Ae  wock  is  thai  a  itcq;>ient  won't  exit  from  welfare  if  the  expected  utility  on  welfare 
exceeds  die  e>q)ectedutOity  off  welfiut.  Our  uialysbiiidicates  that  iirfiUe  the  n^joIityo 
duration*  a  non-trivial  minority  of^Us  are  quite  kmg.  Hiose  recipients  with  long  spells  are  found  to  differ  in 
prtdictj^le  ways  from  those  experiencing  brief  qpells.  Tliis  suggests  that  strategies  to  nK>ve  women  off  welfare  are 
necessary  in  nuny  cases,  and  should  be  targeted  on  dmsem  Cdiort:  G. 

1111  O'NEILL*  JUNE  and  HILL,     ANNE,  'lyecermumts  of  W(Mr^'sWoric  Patterns  a^ 
Cohort  Analysis."  (In-ptogressReseardi). 

Between  1979  and  1987  tibe  ratio  of  women's  earnings  to  men's  earnings  rose  from  62  percent  to  70  percent  -  a 
aibstantial  increase  patticularty  coosdenng  that,  after  fiOling  somewhat  in  the  late  195(^  and  early  1960s,  the 
femak^nale  earnings  ratio  was  rougjU^  constant  duough  Ae  1970s  (O'Ndll,  198S).  One  possible  explanation  fcH* 
this  recent  narrowiiv  (tf  the  wage  gap  is  diat  recent  ecooomy-wide  changes  in  the  demand  for  labor  (especially  due 
to  the  recession  in  the  eady  1980s  and  recent  declines  in  ogxxt-sensidve  industries)  may  have  adveisely  affect^ 
men's  eamiqgs  more  than  women's*  A  recent,  but  not  mmually  exchisive  explanation  for  the  rise  in  women's 
relative  earnings  is  that  there  has  been  an  underlying  increase  in  die  levd  {^  marketable  skills  attained  by  women 
rdadvetomen.  Thbe  two  e:qrfaDatioos  haw  very  different  imj^ka^ 
gsuL  The  proposed  project  wifl  sort  out  the  rdativesjgm'fika 
from  die  three  continuing  panels  of  die  I^,  tfie 

dianges  in  life-q^cle  work  patterns  and  cttnings  across  cohorts  of  women  bom  between  1923  and  1965.  Hie 
audiors  wiU  address  die  issue    how  successive  cohorts  of  wonien  have  chs^ 
of  work-related  sidlls,  in  lenns  of  kvel  of  schooling  and  career  0^ 

attachment  to  die  labor  force.  Th^  will  adc  how  die  nature  of  entry  into  and  exit  from  die  labc^  f(xce  changed 
across  cohorts  and  how  the  reqxxise  of  women's  labor  force  partkipadon  decisions  to  lifec^cle  events  (e.g., 
marriage,  the  birth  of  a  duU,  divorce)  mj^  have  changed  across  cohorts  of  women.  Finally,  die  audiors  will 
consider  bow  returns  to  woric  expmcoct^  scfaoolmg,  and  odier  human  capital  investments  have  changed  across 
aborts.  Tlieprojea  win  indude  not  oidydetaikddescrq)tive  analyse 

use  state-of*die  art  econometric  lechn^ues  lo  esdmate  die  labor  force  tran^tions  and  earnings  patterns.  This 
resean:h  is  expected  to  yield  important  insiglits  into  die  nattire  and  d&ier^^ 
Amerk:an  women.  Cdbom  GWY. 


1112  O'NEILL,  JUNE;  WOLF,  DOUGLAS;  BASSI,  LAURIE;  HANNAN,  MICHAEL.  "An  Analysis  of  Time  on 
Welfare."  Rqxxt,  Dqnrtment  of  Healdi  and  Human  Services  (Washington,  D.C.:  The  Urban  Insdtute),  1984. 

Ibis  project  identified  die  foctors  diat  lead  to  kxig-t^  welfare  dependency  and  determined  die  eRea  of  long-^rm 
dq)enden(7  on  a  person's  aitittides  and  life  outlook.  The  study  consisted  of  two  majcx*  tasks.  The  first  task  was  an 
em[nrical  analysis  of  welSsve  dq^endency.  This  inchided  using  die  Fsanel  Study,  of  Income  Dynamics  and  die 
National  Longitudinal  Surv^  lo  estimate  the  duratkm  of  AFDC  spells,  analyze  die  correlates  of  welfare 
dq)miency,  and  analyze  die  efitea  qi  welfiue  dursttion  on  psydiotogical  traits.  The  second  task  evaluated  die 
potendal  usefidness  of  a  new  survey.  The  second  report  discusses  a  pos^ble  survey  design  and  implemratation 
pIan,andpresentsaresean:hdesignforanalyzingnewdata.[NTISP^  Cohort:  G. 

1113  ODITA,  FLORENCE  C.  U.  TWfiference  in  Pay,  Promotion,  Job  Tide,  and  Odier  Re^ 

Employed  Male  and  Female  College  Graduates  as  Indicators  of  Sex  Discrimination."  Ph.D.  Dissertation,  Tlie  Ohio 
State  University,  1972. 


3i8 


312 


NLS  Research  1968-1989 


Results  finom  a  study  to  detemune  tte  difTereoces,  if  any,  between  men  and  women,  in  pay,  promotion,  woiking 
Gonditions  and  training  in  their  jobs,  shed  some  doubts  on  tbe  .^Uum  of  discriminaUon  between  the  sexes.  The  cimm 
is  I^tintttebtu  the  nufgnitude  is  exaggerated  Cohort:  MW. 


1114  OFEK,  HAIM  awl  SANTOS,  FREDRICKA  P.  "The  Economic  Attainment  of  Women:  A  Comparative 
Analysis  of  the  P^tal  Role."  £com7mica046yemberl979):427-433. 

This  study  provides  a  firamewoik  for  estimating  the  differential  hnpact  of  a  woman's  mother  and  father  on  marriage 
.and  work.  Using  own  earnings  and  husband/s  earnings  as  av^ulable  appioiuniations  for  these  two  dspccis  of 
feminine  success,  the  rdative  effects  of  die  parens  are  estimated.  In  regard  to  schooling  and  husband's  income, 
evidence  diows  that  women  are  more  strongly  influenced  by  their  mothers'  education  than  their  fathers*;  however, 
the  reverse  is  true  for  dau^ters' earning  capacity.  Cohort:  G. 

ins  OFEK,  HAIM  and  SANTOS,  FREDRICKA  p.  "fotergenerational  Transfers  and  the  Economic  Attainment  of 
Women:  A  Comparative  Analysis  of  the  Parental  Role."  Repon  16,  Center  for  the  Social  Sciences,  Columbia 
University,  1978. 

Attempts  to  disentangle  the  effects  of  basic  retros^tive  iiqxits  associated  with  the  economic  achievement  of  mature 
women  and  to  estimate  them  enqnrically  use  a  conceptual  fiamewodc  ^gely  guided  by  the  consid^ation  that,  in 
addition  to  external  factors  (cultural,  social,  biologk^  etc.),  investment  in  schooling  results  fiom  optinuzing 
estimation  of  parental  effects^  their  sqnration  fiom  the  effects  of  schooling,  and  the  attempt  to  diaw  inferences 
abottt  dieir  relative  size-all  posing  theoretical  and  statistical  problems  which  are  not  trivial.  Dealing  with  these 
proUems  in  some  detail,  the  first  part  of  the  paper  has  prescribed  workable  empirical  tests  based  on  a  consisteii 
estimation  procedure.  This  procedure  is  implemented  in  Ae  second  part  of  the  paper  by  testing  Marchall*s 
hypotheses  (as  to  the  rank  impact  of  the  parents  on  child  devek)pment)  against  actual  data  from  the  NLS  of  Mauire 
Women  (ages  37r51  in  1974).  Cbhort  W. 


1116  OKLAH,MONTASERJ.  "TheEffects  of  LabwUmons  on  the  Wages  of  Youth."  Ph.D.  Dissertation,  The 
Univerdty  of  Oklahoma,  19S7. 

Empirical  estimatkm  of  the  union*s  wage  effects  f(^  the  NLS Y  is  provided.  The  total  union's  wage  effect  is  divided 
into  two  separate  effects.  The  first  is  termed  the  "bargaining  effect"  and  rq)resents  the  diff^ntial  between  the  wage 
recdved  by  a  nonunion  worker  in  a  collective  bargaining  unit  and  the  wage  paid  to  a  comparabb  woricer  not  co  v^ 
by  a  collective  bargaining  agreement  It  is  this  effect  that  offers  a  measure  of  the  bargaining  or  monopoly  power  of 
labor  umons  effects  on  wages.  The  second  effect  is  the  "membership  effect"  representing  the  wage  difftrential 
between  union  and  nonuiibn  workers  within  a  collective  bargaming  agreement  This  effect  characterizes  the 
Cbllective  Voice/Institutions  Response  (CV/IR)  effect  of  labw  unions  on  wages.  Such  effect  is  attributed  to  the 
economic  benefits  that  unions  procure  to  their  member 3.  [UNA  AIXj  Cohort:  Y. 

1117  OLSEN,  NORMA  K.  "Labor  Siq)ply  of  Young  GED  Recipients."  PhJD.  Dissertation,  Pennsylvania  Stale 
University,  1989. 

The  purpose  of  this  suidy  was  to  examine  the  relationship  between  holding  a  GED  credential  and  the  labor  supply  by 
1985  of  young  married  pe(q)Ie  in  the  United  States.  The  relationship  was  examined  through  the  application  of  an 
explicit  theory  of  labor  supjrfy  derived  fiom  labor  economic  theory  and  practice.  This  theory  provided  a  model  of 
how  individuals  make  choices  between  w<rfc  and  leisure  and  about  the  number  of  hours  they  will  devote  to  each. 
The  re^onses  of  9,13i5  married  members  erf  the  NLSY,  a  longitudinal  study  of  a  nationally  representative  sample  of 
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noninstitutionaUzed  youths  in  die  United  States,  were  used  to  examine  the  relationship  and  to  permit  the 
generalizatioii  ct  results  to  the  populadon  of  niarried  United  States  young  adults.  It  was  uncertain  whether  a 
rtjatiohship  exists  between  holding  a  GED  credendal  and  labor  supply*  However,  other  factors  besides  holding  a 
GED  ciedentid  were  found  to  influence  labor  sap^y.  Nonlabc^  income  was  found  to  be  negatively  correlated  with 
the  nuflober  of  hours  a  person  contributes  to  work,  while  Ae  market  wage  correlated  positively  with  hours  worked. 
Tliis  study  documents  the  existence  of  &ctors,  other  than  sdiooling,  which  influence  labor  supply.  The 
recommendatkxis  finom  these  findings  suggest  that  pbnners  and  policy  makers  of  education  for  work  realize  that 
diese  other  &ctors  must  be  considered  in  their  evaluatkm  of  educational  programs.  It  is  imperative  that  career 
€Ounsek)fS  as  wdl  as  potential  GED  test  examinees  be  aware  that  obtaining  a  GED  credential  may  not  lead  directly 
to  emptoymqit  outcomes;  Cohoit  Y. 

1118  OLSEN,  R^^DALL  J.  "llie  National  Ixmgitudinal  Surveys  of  Labor  Market  Experience 
Modier  Data."  Journal  cf  Human  Resources  '2A;L  (Spring  1989):  336-339. 

niis  article  desc^bes  the  new  child  data  currently  bemg  distributed  by  the  Center  for  Human  Resource  Research, 
The  Ohio  State  Universi^.  La  1986,  a  battery  of  child  assessment  instruments  was  administered  to  the 
q)proximatdy  5,000  childrm  bom  to  mothers  of  the  Nlit  These  child  assessment  measures  included:  (1) 

tneasures  of  thie  home  envircMunent  and  mother-child  relatk)nship;  (2)  measures  of  early  verbal  ability  of  young 
diildten;  (3)  roemdy  tests^  (4)  math  abili^  (S)  reading  ability  arid  comprehension;  (6)  temperament  and  behavior 
problems;  (7)  the  child*$  self-percqpcida  of  academic  abili^  and  sense  of  self-worth;  and  (8)  motor  and  social 
devek)proent  These  data  oe  distriteted  as  a  Child  Assessment  Raw  Item  File.  In  addition,  data  from  these  child 
assessmeilt  were  combined  with  data  collected  on  the  NLSY  mothers  during  the  1979-1986  surveys  to  form  a 
Merged  ChOd-Mbdier  Hie.  Tliis  second  data  set  contams  information  on  the  motfier's  fiunily  of  origin,  marital 
history,  income,  health  history  as  well  as  infomuoion  on  each  child's  family  background,  family  eihployment  and 
eduction  history,  househdd  composition,  pre-  and  post-natal  health  care,  child  care  experiences,  and  selected  items 
fiom  the  1986  child  assessments.  Cdiort:  C. 


1119  OLSON,  LAWRENCE.  TTheAllocaiionof  Time  to  Vocational  School  Training."  Ki.D.  DissertaticMi,  The 
University  of  Chicago,  1976. 

Ecooomk:  and  statistical  techniques  are  used  to  analyze  training  decisicHis,  in  which  their  longitudinal  and 
simultaneous  nature  is  emf^ized.  The  study  is  set  apart  from  all  the  rest  because  of  the  comprehensive  structure 
and  broad  <bta  base.  The  findings  show  that  vocational  school  trainees  spend  more  time  in  market  activities  and  are 
highly  motivated  For  vocational  trainees,  age-wage  j^diles  appear  to  be  lower  and  flatter  than  those  individuals 
who  attend  coUege.  Cohort:  B. 


1120  OLSON,  LAWRENCE.  "Dropping  Out  Can  Pay:  A  Study  of  Private  Vocati(Mial  Schooling.**  Mimeo,  Data 
Resources,  Inc.,  1977^ 

Evidence  from  a  new,  national  study  of  private  vocational  schooling  and  its  effects  on  the  wage  rates  of  young  men 
shows  that  (1)  private  vocatk)nal  schooling  can  permanently  raise  wages,  but  the  l(Higer  a  suident  attends  vocational 
school  the  smaller  is  his  subsequent  wage  increase.  In  fact,  persons  who  take  long  programs  may  earn  less  than  if 
they  had  received  no  training.  (2)  For  most  students,  length  of  schooling,  and  not  whether  they  complete  programs, 
primarily  determines  the  wages  they  receive.  In  other  words,  short  programs  are  preferable  to  long  programs,  but 
government  policy  may  be  encouraging  students  to  sign  up  for  long  vocational  i^ograms  from  which  they 
subsequently^dropout  Cohort:  B. 
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1121  OI^N.  lAWRENCE;  WHITE.  HAUERT;  SHEFRIN.  HAf.  "OpUmal  Investment  in  Schooling  When 
Incomes  are  Risky.*^  Journal  of  Political  Economy  87  (June  1979):S22-39. 

This  study  demonstrates  a  tractable  method  for  analyzing  schooling  investment  with  risl^  incomes.  Constant 
relative  risk  aversion  is  assumed,  and  bmpwmg  in  a  rudimentary  capital  market  is  allowed.  A.linear,  variance* 
components  model  oq  (real  incomeXis  estimated.  Only  unexplamed  variation  is  treated  as  a  source  of  risk, 
niu^rative  empirical  r^ts  indicate  that  students  sivould  take  dther  four  years  of  college  or  none  at  all.  depending 
on  time  preference,  loan  availability,  and  degree  of  risk  aversion.  Ectimated  risk-adjusted  rates  of  return  to  college 
exceed  10  percent  for  some  parameter  values*  Ride  adjustaents  for  college  rates  are  small  but  positive.  Cohort:  B. 


1122  OPnZ.  WOLFGANG.  "Impacts  of  Welfare  Receq)t  and  Family  Disruption  on  Children."  Presented: 
B^timore.  MD.  Annual  Meeting  of  the  Population  Association  of  America,  1989. 

lliis  w(^dng  paper.uses  data  on  mothers  and  chQdren  fiom  the  NLS  Y  and  1986  child  assessments  to  examine  the 
impact  of  welfiue  reckon  child  development  SpecificaUy  examined  is  the  relationship  of  AFIX:  historic  (1) 
the  relatidnshq)  of  motor  and.  social  development  scores  of  children  aged  3  and  4;  and  (2)  r^rted  behavior 
proUems  of  chikireo  aged  4  and  older.  It  w^  found  that.  f(v  children  ages  3  mid  4.  motor  and  social  development 
scores  are  higher  among  children  who  had  continuous  welfare  histories  than  are  scores  among  children  who  had 
discontiiiuous  hi^ories.  Stati^cally  significant  greater  behavior  problems  are  observed  among  children  with 
discontinuous  AFDC  histories  conipeued  wiA  children  with  either  no  AFDC  or  continuous  AFDC  history.  Plans  for 
future  research  lue  discussed  Cohort  C. 

1123  ORTIZ.  VILMA.  "Genenuional  Status,  Fanuly  Background,  and  Educational  Attainment  Among  Hispm 
and  Non-Hi^KUiic  Youth*"  In:  Latino  College  Students.  Michael  Olivas.  ed..  NY:  Teachers  College.  1986. 

litis  stu(fy  uses  data  firom  the  NLSY  to  compare  the  educational  attainment  of  fi^t-.  second-,  and  third-generation- 
Hi^Kinic  youth  to  that  (tf  non-Hispanic  white  youdi  while  controlling  for  family  backgrouiid.  It  was  found  that  (1) 
Hi^}anic  youth  are  con^derably  more  educationally  disadmitaged  than  non-Hispanic  white  young  peq)Ie;  (2)  both 
disadvantaged  family  backgrounds  and  generational  status  work  as  explanatory  factors;  and  (3)  the  impact  of 
parent's  education  on  educational  attainment  is  less  strong  among  the  second  generation  than  among  other 
generational  groups  or  non-HispaiikwUtes.  CbbcHt:  Y. 

1124  ORTIZ,  VILMA  and  FENNELLY.KATHERINEb.  "Early  Childbearing  and  Employment  Among  Young 
Mexican.  Black  and  White  Women."  Social  Science  Quarterly  69. 4  (December  1988). 

This  japex  analyzes  data  firom  several  waves  of  interviews  with  young  Hispanic,  black  and  white  women  who  gave 
birth  to  their  first  children  bef(He  age  22.  Using  data  fifbm  the  NLS  of  Young  Women,  the  authors  compare  the  pre- 
and  post-birth  labor  force  participation  rates  of  women  from  these  three  racial/ethnic  groups  befc^e  and  after 
adjusting  for  differences  in  several  background  variables.  Cohort:  G. 


1125  ORTE.  VEMA  and  SANTANA  COONEY.  ROSEMARY.  "Sex-Role  Attitudes  and  Labor  Force 
Participation  among  Young  Hispanic  Females  and  Non-Hispanic  White  Females."  Social  Science  Quarterly  65.2 
(June  1984):  392^; 

Hie  hypothesis  that  traditional  sex-role  attitudes  explain  lower  labor  force  participation  of  Hispanic  females  is 
examined  using  1979  interview  data  firom  the  NLSY.  First-generation  Hispanic  females  held  significantly  more 
traditional  sex-role  attitudes  than  second-  of  third-generation  females  or  non-Hispanic  white  females,  and  both  first- 
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and  second-generation  Hispanic  fcnudes  were  significantly  less  likely  to  participate  in  the  labor  force  than  nonr 
Hispanic  white  fcmalw.  However,  the  Hispanic-white  difference  was  found  to  be  due  more  to  differences  in 
educational  attainment  dian  in  sex-role  attitudes.  Cohort:  Y. 


1126  OSIERMAN,  PAUL.  The  Causes  of  the  Worsening  Employment  Situation  of  Black  Youth."  Rqwrt, 
Assistant  Secretary  for  PbUcy,  Evaluation  and  Research,  U.S.  Dqwrtment  of  Labor,  1979. 

A  study  was  conducted  to  examine  why  black  youth  unemployment  has  increased  and  participation  rates  decreased. 
The  study  was  conducted  in  three  parts.  The  first  employs  1960  and  1970  Census  data  to  examine  the  impact  of  local 
labor  market  structure  and  changes  in  the  structure  upon  the  employment  growth  of  black  and  white  youth.  The 
second  part  uses  data  on  individiials  fiom  the  NLS  of  Young  Men  to  examine  the  determinants  of  spells  of 
uncmjioymem  and  the  duration  of  thnse  spcVsi  The  final  part  of  the  study  employs  a  variety  of  sources  to  determine 
whether  there  is  any  evidence  that  laciid  diffi^en^  in  aspiration  or  behavkjr  can  explain  the  employment 
dififeroitiaL  Among  the  findings  of  the  study  was  tJwt  black  employment  is  more  sensitive  than  that  of  whites  to  the 
industrial  composition  of  the  labor  maricet  and  to  competition  fiom  adult  women.  The  analysis  of  individuals  found 
that  racial  differences  in  background  characteristics  can  account  for  only  half  of  tiie  differential  in  unemployment 
acpericncc.  No  evidence  is  found  of  important  racial  differences  in  aspirations  or  behavior.  Cohort:  B. 

1127  OSTERMAN,  PAUL.  **T1ie  Labor  Marica  for  Young  Men."  Ph  J).  Dissertation,  Massachusetts  Institute  of 
TechnolQ^,  1976. 

This  rqx)rt  studies  the  operation  of  the  labor  market  for  young  men.  The  research  consists  of  interviews  wiUi 
eraptoycrs,  young  workers,  and  youtii  workers  as  well  as  analysis  based  on  the  NLS  survey  of  Young  Men.  Tlie 
rqxxt  seeks  to  integrate  a  Aeoiy  of  the  nature  and  impact  (tf  adolescent  development  on  labw  market  behaviw  wiUi 
a  Acoiy  cf  the  institutional  structure  of  labor  demand  The  dieories  are  tested  and  applied  to  policy  issues  such  as 
youth  unempbyment  and  labor  maricet  discrimination.  Cohort  B. 


1128  OSTERMAN,  PAUL.  Tlacial  Differentials  in  Male  Youth  Unemployment"  In:  Conference  Report  on 
Youth  Unemployment:  Its  Measurement  and  Meaning.  U.S.  Dqwirtment  of  Labor,  Washington:  U.S.  Government 
Printing  Office,  1978. 

This  research  examines  the  source  of  racial  unemployment  differentials  by  comparing  results  of  a  model  of 
unera^oyment  for  black  and  white  youft.  The  findings  display  significant  racial  differences  in  unemployment 
whfch  continue  even  after  controlling  for  various  personal  characteristics  and  labor  maricet  demand.  For  blacks,  Uie 
probability  <rf  layoff  is  not  much  higher  than  whites,  and  blacks  are.more  apt  to  quit  into  unemployment  Fmally, 
the  consequences  oi  uhemptoyment  are  examined  and  the  results  show  that  unemployment  experience  seems  to  have 
few  kmg  term  effects;  however,  long-tenn  adverse  consequences  are  found  for  b^    Cohort:  B. 


1129  OSUAGWU,  STELLA  C  "Parental  Generation  Effects  on  Uie  Marital  Feniiity  of  Offspring."  Ph.D. 
Dissertati(Mi,  University  of  Pennsylvania,  1981. 

Previous  stiidies  lend  some  support  to  the  Uieorized  intcrgeneratioiua  association  of  family  sizes.  This  research  sets 
out  to  deplore  fiKJtors  in  the  background  of  die  respondents  that  can  help  explain  Uie  association.  The  underiying 
assumption  is  that  parents  (throu^  socialization)  and  die  family  of  orientation  (by  its  demo^phic  structure)  can 
influence  the  fertility 'norms  and  values  of  their  daughtm  (especially  as  Uiey  relate  to  family  planning)  Uiereby 
conditioning  tiiem  to  reproduce  the  demographic  set  of  their  family  of  orientation.  The  information  for  Uie  analyses 
is  obtained  from  bodi  die  1965  National  Fertility  Study  and  Uie4967, 1968  and  1973  National  Longitudinal  Surveys. 
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Three  major  hypotheses  are  examined,  viz:  (1)  mother's  and  daughter's  family  sizes  are  positively  correlated;  (2) 
the  association  is  stronger  when  there  has  been  no  intergenerational  change  in  life-style;  and  (3)  daughters  from 
affluent  homes  tend  to  have  fewer  children  than  others  from  non-affluent  homes.  Using  the  analysis  of  variance  and, 
the  i)[iultiple  classification  analysis  statistical  procedures,  it  was  possible  to  ascertain  the  significance  of  some  of  the 
key  independent  variables.  In  addition,  it  was  possible  to  note  what  changes  occurred  in  the  different  categories  of 
daughter's  completed  or  expected  completed  fertility  while  adjusting  for  or  controlling  the  independent  variables 
and  co-variates.  The  analysis  shoy/s  that  generally  there  has  been  an  interg^erational  decline  in  completed  fertflity. 
with  daughters  achieving  smaller  family  sizes  than  their  mothers.  However,  with  regards  to  the  hypotheses  tested,  it 
is  noted  that:  (1)  there  is  a  confirmation  of  the  hypothesized  correlation  between  mother's  and  daughter's  ultimate 
family  sizes;  (2)  the  association  is  stronger  if  there  has  been  no  interg^erational  change  in  life-style  (operationaUzed 
in  terms  of  educational  attainment).  Defined  in  terms  of  religion,  the  relationship  is  stronger  for  catholic  daughters 
who  did  not  change  and  fot  protect  daughtei^  who  changed  their  reUgipn;  and  (3)  parents'  socioeconomic  status 
per  se  does  not  show  any.ind^ndent  effects  on  daughter's  expected  completed  fertility.  Thus  mother's  family  size, 
rqmenting  the  deinogrq[)hic  structure  of  the  family  of  orientation  is  correlated  with  daughter's  family  size.  So  also 
are  other  parents-related  varid)les  such  as  fiuin  background,  daughter's  education  (reflecting  the  economic 
opportunities  provicted  by  parents),  religion  and  early  cultural  exposure.  These,  however,  explain  only  a  small 
propmion  of  the  variance  in  the  depcmlent  variable.  Respondrat's  marriage  duration,  work  experioice,  attitude  to 
contracq)ti6n,  age  at  fir^  pregnancy  that  resulted  in  a  live  birth,  husband's  education  and  combined  income  of 
husbanded  wife  show  stronger  assoc^ticms  widi  daughter's  ultimate  fertility.  Of  all  th^,  age  at  first  pregnancy 
that  resulted  in  a  live  birth  emerges  as  the  strongest  single  predictor  of  completed  fertility.  From  the  foregoing,  it  is 
noted  that  though  mother's  completed  fertility  is  one  of  the  predictors  of  daughter's  completed  rnarital  fertility,  it  is 
not  a  strong  one.  Howeyer,  this  weak  association  can  be  attributed  in  part  to  the  nature  of  the  data  which  w^  not 
collected  specifically  for  a  study  on  intergenerational  association  of  family  sizes.  For  future  studies,  it  will  be  ideal 
to  ^tlier  informatx)n  directly  from  niothers  and  daughters  who  have  soriie  commcm  characteristics.  This  will  enable 
the  researchers  to  pipbe,  ihore  intensively,  factors  that  ^  related  to  family  formaticm  and  family  building  ideals. 
Finally,  it  is  observed  that  a  confirmed  knowledge  that  daughters  tend  to  reproduce  the  size  of  their  &mily  of 
orientation  can  be  of  some  use  to  policy  formulatprs.  It  may  help  them  reach  decisicms  oa  how  best  to  intervene  in 
or  modify  some  social  services  that  are  provided  by  the  state.[UMI  ADG  8M7827]  Cohort:  G. 


1130  OWINGS,  JEFFREY  A.;  OWINGS,  MARIA  F.;  STE(2AK,  CHERYL.  "The  Impact  of  Motherhood  on  the 
Career  P^ms  of  Woriung  Women:  Differences  in  the  Life  Histories  and  Career  iStatus  of  Mothers  and  Women 
Without  Children."  Present^:  Boston,  American  Educational  Research  Association,  1980. 

Statistical  analyses  presented  here  do  not  contradict  the  suggestions  of  theorists  in  vocational  development  that  the 
employed  mother  has  many  obstacles  to  surmount  as  her  career  develops.  That  she  is  more  likely  to  come  from 
lower  levels  of  the  socioeconomic  ladder  and  to  have  completed  fewer  years  of  education,  coupled  with  her 
availability  to  woric  only,  part-time,  in  some  sense  accounts  for  her  having  to  fill  lower  status  jobs.  It  would  seem 
that  such  circumstances  do  not  foster  upward  mobility  arid,  indeed,  perhaps  perpetuate  the  past  socioeconomic 
conditions  of  these  wom^.  However,  in  spite  of  these  influences,  these  analyses  suggest  that  personal  attitudes 
about  childrearing  differ  significantly  between  employed  motiiers  and  working  women  who  do  not  have  children. 
Cohort:  G.. 


1131  PALMER,  STEVEN  K.  "An  Empirical  Investigation  of  Uie  Determinants  of  tiie  LengUi  of  RjU  Time 
Schooling."  Ph.D.  Dissertation,  North  Carolina  State  University  at  Raleigh,  1975. 

The  objective  of  Uiis  research  is  an  empirical  investigation  of  Uie  lengUi  of  full-time  formal  schooling  completed  by 
individuals.  The  theoretical  basis  for  die  research  is  a  life  cycle  model  of  human  capital  accumulation.  The 
estimated  "schooling  function"  provides  an  empirical  test  of  the  implications  of  tiie  life  cycle  model  and  provides 
quantitative  estimates  of  Uie  partial  effects  of  Uie  exogenous  variables  employed  in  Uie  analysis.  Rrst,  Uie  solution 
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of  a  life  cycle  model  is  piesented.  The  solution  is  in  the  form  of  an  implicit  function  relating  the  length  of 
specia]i2^6n  in  human  cq)ital  production  to  the  exogenous  variables  facing  the  individual.  The  partial  effects  of 
.  changes  in  the  length  of  q;)eciaIization  with  respect  to  the  exogenous  variables  provide  testable  hypotheses  suitable 
for  multiple  legressioh  analysis;  The  implicit  fimction  cannot  be  solved  for  the  end  of  the  period  of  specialization. 
An  apiTOximate  solution  for  the  implicit  function  is  derived  and  the  resulting  equation  is  further  simplified  to  a 
linear  form,  llie  coefHcients  of  the  linear  form  are,  interpreted  as  representing  the  corresponding  partial  derivatives 
of  the  implicit  function.  N^t,  the  abstract  variables  of  the  life  cycle  model  are  related  to  observable  variables  in  the 
data  set  A  number  of  variables  arc  assumed  to  be  invariant  across  individuals  and  are  not  included  in  the  empirical 
formulation.  An  index  of  family  background  variably  is  used  as  a  proxy  for  the  price  of  educational  inputs  facing 
an  individual.  Hie  individual's  IQ  is  employed  as  ii.proxy  for  the  efficiency  parameter  of  the  prckluction  function  of 
human  coital  A"  viable  proxy  for  the  initi'^l  stock  of  human  capital  is  not  available;  this  leads  to  an  omitted  variable 
and  subsequehdy  specification  bias  in  the  estimate  coefficients;  Regression  results  indicate  that  the  index  of  family 
background  and  the  individual's  IQ  test  score  are  positive  and  significant  determinatits  of  schooling  level.  This 
result  is  predicted  by  die  life  cycle  model  on  which  the  study  is  based.  In  terms  of  elasticities;  schooling  decisions 
are  about  10  times  is  responsive  to  changes  in  IQ  as  to  changes  m  the  index  of  family  background.  Calculated  at  the 
inean  values  of  the  req)ective  variabtes,  a  one  percent  increase  in  IQ  leads  to  a  two  percent  increase  in  educational 
level  while  a  one  jpocent  increase  in  the  iiKlex  of  family  background  leads  to  a  two  tenths  of  one  percent  increase  in 
educational  leveL  A  tentative  impUooion  of  this  result  is  that  social  policies  that  alter  the  i^ce  of  educational  inputs 
through  the  ^tire  life  cycle  will  not  result  in  large  changes  in  individual  schooling  decisions.  'However;  it  should  be 
recognized  that  social  policies  that  lead  to  lower  prices  of  educational  inputs  early  in  the  life  cycle  may  have 
somewhat  different  effects.  Cohort:  B. 

1132  PALMpRE.  ERDMAN  B.;  BURCHETT.  BRUCE  M.;  HLLENBAUM.  GERDA  G.;  GEORGE.  LINDA  K.; 
etalia.  ReUrement:  Causes  arid  Consequences.  New  York,  N.Y.:  Springer  Publishing  Company,  1985. 

General  linear  statistical  models  were  used  to  study  the  predictors  and  the  consequences  of  retirement.  The  data 
analyzed  were  derived  from  the  following  longitudinal  data  sets:  the  Retirement  History  Study,  the  National 
Lbngitudmal  Surveys,  the  Psuiei  Study  of  Income  Dynaniics.  the  Duke  Woiic  and  Retirement  Study,  the  Duke 
Second  Longitudinal  Stu^.  the  Ohio  Longitudinal  Study,  and  the  Michigan  Study  of  Auto  Wodcers.  Twenty-three 
majw  conclusions  were  reached  on  the  subjects  of  predictors  of  retirement,  consequences  of  retirement, 
detmninants  of  adjustment,  reasons  for  retirement,  work  after  retirement,  gend^  differ^ces.  racial  differences,  ar  * 
socioeccmomic  differences.  Interpretations  of  these  findings,  implications  for  public  policy,  and  directions  for  future 
research  are  outlined  fo.  ^h  topic  area.  [Agd^ine]  Cbhort:  M. 


1133  PALMORE.  ERDMAN  B.;  FILtENBAUM.  GERDA  G.;  GEORGE.  LINDA  K.  "Consequences  of 
Retirement-  Journal  of  Gerontology  39.1  (1984): 109- 16. 

Six  longitudinal  data  sets  are  used  to  exatnine  the  consequences  of  retirement,  controlling  for  preretirement 
characteristics.  Results  show:  (1)  about  one-half  to  three-fourths  of  income  differences  between  the  retired  and 
working  was  caused  by  re^ement;  (2)  little,  if  any.  of  the  health  differences  are  caused  by  retirement;  (3)  there  are 
few  effects  of  retirement  on  social  activity;  and  (4)  there  are  few  effects  on  attitu^  such  as  life  satisfaction  and 
happiness.  Early  retirement,  however,  has  stronger  effects  than  retirement  at  normal  ages.  The  results  show  that 
retirement  has  different  effects  dq^nding  on  type  of  outcome  and  timing  of  re^        Cohort:  M. 

1134  PALMORE.  ERDMAN  B.;  GEORGE,  LINDA  K.;  FILLENBAUM.  GERDA  G.  "Predictors  of  Retirement" 
Journal  of  Gerontology  37  (1982):733-42. 
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Predictors  of  letiiemcnt  among  men  were  analyzed  using  data  from  seven  longitudinal  studies/multiple  defmiticns 
of  retirement,  multivariate  analyses,  and  unbiased^  statistical  techniques.  Results  show  that  the  predictors  of 
retirement  vary  dqwnding  on  how  retirement  is  defined  The  strongest  predictors  of  objective  retirement  among  men 
over  age  65  (i,e.,  employed  less  than  full-time  and  receiving  a  pension)  are  structural  factors  such  as  socioeconomic 
status  and  job  char»:tcristics.  The  strong  predictors  of  early  retirement  (i,e„  retiring  before  age  63)  and  of  age  at 
retirement  include  both  structural  factors  and  subjective  factors,  such  as  self-  rated  health  and  attitudes.  When 
retirement  is  defined  by  amount  of  employment,  job  characteristics  we  mcMe  important  predictors  than  all  the  odiers 
combined.  Cbhort:  M. 


1135  PARCEL,  TOBY  L.  and  MENAGHAN,  ELIZABETH  G.  Thild  Home  Environment  as  a  MediaUng 
Construct  Between  SES  and  Child  Outcomes."  Woridng  Papa:,  The  Ohio  State  University,  Department  of 
Sociology,  1989. 

As  part  of  a  larger  project  predicting  child  outcomes  as  a  function  of  motiiers*  waking  conditions  and  child  care 
arrangements,  the  authors  develop  measures  of  children's  home  environments  and  investigate  their  relations  with 
other  key  variables.  Children's  home  environment  is  viewed  as  a  critical  intervening  variable  between  maternal 
woHdng  conditions  and  household  econoinic  status,  on  the  aie  hand,  and  children's  social  and  cognitive  child 
outcomes.  Using  the  NLSY  begun  in  1979,  and  its  1986  survey  of  female  respondents'  children,  measures  are 
developed  from  subsets  of  items  from  Bradley  and  Caldwell's  HOME  measures.  The  authors  derive  a  set  of  scales 
that  reflect  the  three  mayor  concq)ts  underlying  the  original  measures  -  cognitive  stimulation,  emotional  support, 
and  physical  environment  Factor-based  scales  are  constructed  for  two  age  groups,  three  to  five  yeats  (N  =  1,391), 
and  6  years  and  older  (N  =  1^18);  the  three  components  are  also  combined  to  yield  an  overall  measure  of  the  quality 
of  the  child's  home  environment  As  expected,  higher  parental  education,  better  occupational  conditions,  and  more 
adequate  economic  resources  are  associated  with  better  home  environments.  In  turn,  better  child  environments  are 
related  to  stronger  cognitive  perfcmnance  and  fewer  behavior  problems.  As  wiUi  the  con^plcte  HOME  scales, 
relationships  with  SES  indicatiHS  are  statistically  significant  but  only  moderate  in  size.  The  derived  measures  of 
home  environment  provide  information  tiiat  is  not  captured  by  structural  indicators;  the  autiwrs  view  them  as 
important  tools  for  multivariate  investigaticm  of  the  ways  in  which  place  in  the  social  structure  comes  to  exert  its 
influence  on  the  development  of  subsequent  generations.  Cohort:  C. 


1136  PARCEL,  TOBY  L.  and  ME^IAGHAN,  EUZABETH  G.  "Gender  Differences  in  Developmental  Patterns  of 
Child  Behavior  Problems:  Evidence  from  the  Children  of  the  NLS  Youth."  Columbus,  OH:  The  Ohio  State 
University,  Dqiartment  of  Sociology,  1988. 

TTus  paper  examines  age  by  gender  interactions  in  patterns  of  behavioral  problems  for  4-15  year  old  children  of  the 
NLSY  mothers.  The  aiitiiors  derive  reliable  and  valid  measures  of  behavic^al  problems  at  tiirce  levels  of  generality: 
narrow  band  groupings,  wide  band  groupings,  and  an  overall  measure.  Looking  at  the  stressor  of  divorce,  it  was 
found  tiiat  differences  in  behavior  problems  by  mothers'  marital  status  are  greatest  among  preschool  boys  and 
diminish  with  age,  while  among  girls,  differences  by  maternal  marital  status  are  small  during  the  i^eschool  years  but 
increase  at  later  ages.  The  authors  discuss  tiie  advantages  and  disadvantages  of  using  data  from  large  surveys  to  test 
hypotheses  relevant  to  child  development  Cohort:  C. 


1137  PARCEL,  TOBY  L.  and  MENAGHAN,  ELIZABETH  G.  "Maternal  Working  Conditions  and  Child  Verbal 
Ability:  Studying  the  Transmission  of  Intergenerational  Inequality  from  Motiiers  to  Young  Children."  Working 
Paper,  The  Ohio  Sftate  University,  Department  of  Sociology,  1989. 

This  paper  develops  arguments  regarding  Uie  impact  of  maternal  woridng  conditions  on  children's  verbal  abilities  as 
a  vehicle  for  studying  the  intergenerational  transmission  of  inequality  from  mothers  to  young  children.  The  authors 
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argue  that  the  better  paying  the  mother's  job,  and  the  more  substantively  complex  the  woric  activities  in  her 
occupation,  the  higher  her  child's  measured  verbal  ability.  Also  expected  is  a  non-linear  relationship  between 
matttnal  woric  hours  and  verbal  ability.  It  is  argued  that  the  effects  of  maternal  woricing  conditions  are  mediated  by 
children's  experiences  at  home  and  in  other  care  arrangements.  A  sample  of  697  3-6  year  old  children  matched  to 
emptoyed  mothers  m  the  ULSY  in  1986  is  utilized  The  hypotheses  are  generally  supported  controlling  for  family 
characteristics  and  maternal  and  child  background;  Directions  for  future  research  are  noted  including  extensions  to 
additional  child  outcomes,  incorporation  of  paternal  woridng  conditions  into  similar  models,  and  investigation  of 
these  processes  with  km^^tudinal  models.  Cohoft  C. 


1138  PARNES,  HERBERT  S.  'Tlie  Distribution  and  Correlates  of  Unemployment  Over  a  Variations  by 

Sex,  Race,  and  Age.**  Columbus,  OH:  Ctenlcr  for  Human  Resource  Research,  The  Ohio  State  University,  1982, 

By  using  four  subsets  of  the  U.S.  labor  face,  the  authw  examines  the  unemployment  experience  of  men  who  at  the 
end  of  the  decade  were  26-34  and  55-69  and  women  who  were  26-34  and  40-  54.  Results  showed:  (1)  that  many 
individuals  with  exposure  to  the  labor  CcMce  are  subject  to  some  unemployment  over  a  ten-year  period;  and  (2)  the- 
unemployment  varies  sigiUficantly  among  the  four  groiqw  especially  among  the  26-34  women  age  group.  The 
average  cumulative  duration  is  highest  among  the  55-69  aged  older  men  cohort  Finally,  women's  unemployment 
experience  worsens  as  the  labor  force  participation  is  measured  in  terms  of  its  duration.  Cohort:  B  G  M  W. 


1139  PARNES,  HERBERT  S.  ''From  the  Middle  to  the  Later  Years:  Longitudinal  Studies  of  the  Pie-  and  Post- 
Retirement  Experience  of  Men.**  Research  on  Aging  3  (December  1981):387-402. 

Tlie  NLS  data  base  is  teiefly  described  and  the  findings  of  several  recent  studies  based  on  the  waves  of  interviews 
conducted  between  1966  and  1976  are  summarized  in  order  to  illustrate  the  variety  of  subjects  relating  to  aging  that 
can  be  addressed  v^th  the  data«  Cohort  M. 


1140  PARNES,  HERBERTS.  ''Health,  Pension  Policy  and  Retirement"  Aging  and  Work  6:1  (I9i3):93'l0h 

Evidence  from  the  ji>ILS  Older  Nfen*s  cohort  shows  that  self-rqwrted  health  measures  can  be  used  with  reasonable 
confidence  to  assess  the  role  of  health  in  the  retirement  decisicm.  Retirement  decisions  are  complex  and  arc 
influenced  by  a  number  of  economic  and  noneconomic  factors,  although  it  is  not  possible  to  estimate  confidently 
their  relative  importance.  These  include  health,  attitude  toward  woric  in  general,  satisfaction  with  current  job,  and 
level  ofprospective  retirement  income.  Cohort  M 


1141  PARNES,.H!IRBERT  S.  ''Improved  Job  Inforniation:  Its  Impact  on  Long  Run  Labor  Market  Experienw^^ 
F^sented:  Philadelphia,  Conference  on  Improving  Labor  Maricet  Information  for  Youths,  1974. 

Hie  concept  of  "job  information**  is  explored  in  terms  of  the  extent  to  which  young  workers  have  adequate  labor 
maricet  knowledge  and  the  fectws  that  appear  to  be  related  to  variations  therein.  Evidence  is  presented  on  the 
relationship  between  how  much  male  youth  know  about  the  labor  maricet  at  one  point  in  time  and  the  wages  and 
occupational  assignments  they  are  subsequently  able  to  conunand.  Cohort:  B. 


1142  PARNES,  HERBERT  S.  "Inflation  and  Eariy  Retirement-  Recent  Longitudinal  Findings,"  Monthly  Labor 
Review  104  (July  1981):27-30. 
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The  potential  effects  of  continuing  high  rates  of  inflation  on  retirement  decisions  are  unclear,  despite  a  1978  poll  by 
Louis  Harris  which  has  been  taken  as  an  indication  that  high  inflation  is  causing  many  men  to  postpone  retirement 
The  trend  toward  earlier  retirement  discemiUe  in  the  longitudinal  data  between  1966  and  1976  continued  wittx)ut 
interruption  between  1976  and  1978.  Moreover,  men  who  had  been  retired  in  1976  showed  only  slightly  more 
interest  in  postretirement  jobs  in  1978  than  they  had  in  1976.  The  more  recent  retirees,  who  had  retired  between 
1976  and  1978,  were  only  slightly  more  likely  to  be  woiking,  13  percent  versus  10  percent*  Retirees  were  not 
unnundful  of  the  impact  of  rising  prices,  but  the  chief  manifestly  m  of  their  concern  was  in  the  expression  of  less 
satisfaction  with  their  economic  circumstances.  Cohort:  M 


1143  PARNES,  HERBERT  S.  "Inflation  and  the  Retirement  Decision:  Recent  Evidence  from  the  National 
Longitudinal  Surveys.**  Columbus,  OH:  Center  for  Human  Resource  Research,  The  Ohio  State  University,  1982. 

The  persistent  trend  toward  earlier  retirement,  together  with  prospective  increases  in  the  proportion  of  older  persons 
in  the  population,  poses  iBnancial  problems  for  the  social  secmity  system  and  has  generated  fears  that  society  will  be 
unable  or  unwilling  to  bear  the  increasing  burdqi  of  adult  dependency  that  these  trends  imply.  Data  from  the  NLS 
show  that  the  trend  toward  earlier  retirement  continued.  Though  aware  of  the  impact  of  inflation,  few  men 
expressed  an  interest  in  postretirement  jobs.  Cohort:  NL 

1144  PARNES,  HERBERT  S.  **Longitudinal  Surveys:  Prospects  and  Problems.**  Monthly  Labor  Review  95 
O^ebruaiy  1972):1M5. 

This  paper  discusses  the  design  of  the  NLS  studies,  the  types  of  data  being  collected,  some  of  the  unique 
contributions  of  longitudinal  analyses  of  labor  market  phenomena*  and  certain  methodological  problems  of  this  type 
of  research.  Cohort:  BGMW. 


1145  PARNES,  HERBERT  S.  **Middle-Aged  and  Older  Men  in  the  U.S.  Labor  Force:  Research  Findings  and 
Policy  Recommendations.**  Columbus,  OH:  Center  for  Human  Resource  Research,  The  Ohio  State  University, 
1980. 

Several  research  findings  and  pirficy  prescriptions  based  on  data  firom  1966-1978  are  presented.  The  declining  labor 
force  participation  rates  of  older  men  are  largely  attributable  to<2iberalization  of  public  and  private  pension 
programs.  Poor  health  forces  more  men  into  retirement  than  do  niimdatory  retirement  plans;  those  forced  out  by 
illness  are  less  satisfied  with  retirement  and  more  likely  to  have  serious  financial  difficulties.  In  the  long  run, 
programs  to  improve  the  health  of  the  general  population  will  have  a  salutary  effect  on  men  in  retirement  Men  at 
mid-life  who  lose  their  jobs  after  long  service  are  unlikely  ever  to  find  comparable  employment  Maintaining  a  high 
level  of  general  employment  will  help  these  men  avoid  economic  dependency.  Lifetime  training  about  job  choices 
will  maximize  the  individual's  Isbor  maikel  adaptability.  Most  middle-aged  and  older  men  who  stay  in  the  work 
force  are  satisfied  with  tHiir  positions,  as  are  most  retirees  who  left  for  reasons  other  than  health.  Cohort:  M. 


1146  PARNES,  HERBERT  S.  **The  National  LongiUidinal  Surveys:  An  Interim  Assessment**  In:  Manpower 
Research  and  Labor  Economics,  G.  Swanson  &  J.  Michaelson,  eds..  Sage  Publications,  1979. 

The  presentation  is  divided  into  five  sections.  The  first  contains  a  brief  description  of  the  origins  of  the  National 
Longitudinal  Surveys  (NLS).  The  second  describes  the  suidy  as  it  has  evolved  over  the  years  since  1965,  including 
a  discussion  of  the  design  of  the  four  original  samples,  the  nature  and  timing  of  the  periodic  interviews,  and  the 
types  of  data  that  have  been  collected  The  third  section  relates  to  the  administration  of  the  sUidy,  with  particular 
reference  to  the  allocation  of  responsibility  for  its  design  and  execution.  In  the  fourth,  the  actui*wi  and  potentiai 
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**products**  of  the  project  aire  described  in  tenns  of  (1)  the  variety  of  studies,  completed  or  in  progress,  that  are  based 
upon  the  NLS  data,  (2)  iUustrative  research  findings,  and  (3)  suggestions  for  additional  types  of  research  for  which 
the  data  are  appropriate.  The.  fUth  section  draws  some  lessons  fiom  the  experience  gained  in  administering  this  type 
of  longitudinal  research.  Cohort  B  GM  W* 


1147  PARNES,  HERBERTS.  "National  Longitudinal  Surveys:  Lessons  for  Human  Resource  Policy."  In:  Current 
Issues  in  the  Relationship  between  Manpower  Research  &  Policy,  Spec  Report  7,  National  Commission  for 
Maiqwwer  Policy,  1976. 

The  general  plan  and  content  of  the  National  Longitudinal  Surveys  directed  by  Dr.  Pames  are  described  and  some 
implications  of  the  findings  are  presented  in  terms  ctf  the  operation  of  the  labor  market,  the  dual  labor  market  theory, 
and  the  effects  of  education,  training,  health,  labor  maricet  information,  and  initiative.  Also  included  are  policy 
recommendations  and  a  bibliography  of  selected  reports  based  on  National  Longitudinal  Surveys.  Cohort  B  G  M 


1148  PARNES,  HERBERT  S.  "The  National  Longitudinal  Surveys:  New  Vistas  for  Labor  Nfaricet  Research." 
American  Economic  Review  65  (May  1975):24449. 

For  nearly  a  decade,  the  Ohio  State  University  Center  for  Human  Resource  Research  and  the  U.S.  ilureau  of  the 
Census,  under  separate  contracts  with  the  U.S.  bcptaimcni  of  Labor,  have  been  engaged  in  ithe  National 
Longitudinal  Surveys  (NLS)  of  Labor  Market  Experience.  A  rich  data  bank  is  being  accutsiulated  that  has  already 
served  as  the  basis  for  thirteen  comprehensive  research  monographs  and  over  seventy^flve  specialized  studies 
completed  by  staff  members  oi-tbc  Center  for  Human  Resource  Research  and  other  researchers  throughout  the 
country.  The  purpose  of  this  pq)ef  is  to  describe  the  nature  and  availability  of  the  NLS  data  and  to  illustrate  the 
unique  kinds    analysis  they  make  possible.  Cohort  B  G  M  W. 


1149  PARNES,  HERBERT  S.  "An  Overviev/  of  Results  from  the  National  Longitudinal  Surveys."  Review  of 
Public  Data  Use  9,1  (AprU  1981):31-38. 

The  National  Longitudinal  Surveys  of  Labor  Market  Behavior  (NLS)  have  involved  repeated  interviews  since  the 
mid-1960s  with  national  samples  of  four  subsets  of  the  United  States  population  facing  special  labor  market 
disadvantages.  A  series  of  generalizations  relevant  to  labor  market  policy  that  can  be  documented  by  NLS  evidence 
is  offered.  Cohort  BGMWY. 


1150  PARNES,,K3RBERT  S.  Unemployment  Experience  of  Individuals  Over  a  Decade.  Kalamazoo,  MI:  W.E 
Upjohn  Institute  for  Employment  Research,  1982. 

Large  proportions  of  irvlividuals  with  labor  force  exposure  experience  some  unemployment  over  a  ten-year  period: 
majorities  of  young  men  and  women  and  three  or  four  out  of  ten  of  tr.^  older  groups.  Unemployment  is  very 
unevenly  distribute<i  within  each  of  the  cohorts:  ten  percent  of  the  unemployed  who  had  the  longest  cumulative 
durations  accounted  for  telweeh'3S  and  40  percent  of  all  the  unemployment  that  occurred  during  the  decade  under 
review.  When  those  mth  no  unemptoyment  are  also  considered,  ttie  five  percent  of  all  Individuals  with  the  most 
unemirioyment  accounted  for  over  one-half  of  all  unemptoyment  among  the  older  men  and  between  29  snd  45 
percent  in  the  other  three  cobpits.  Unemploymerit  means  not  only  the  lost  earnings  attributable  directly  to  the 
periods  of  enforced  idleness; 'but  leads  also  to  kxig  term  reductions  in  earning  capacity,  especially  among  the 
youngs  men  and  women.  Multivariate  analysis  reveals  that  the  characteristics  that  bear  the  strongest  and  most 
consistent  relationship  with  the  incidence  mAltx  duration  of  unemployment  are  educational  attainment,  occupational 
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and  industrial  affiliation,  intbifinn  mobility,  and  length  of  service  in  the  job  held  at  the  beginning  of  the  decade. 
Nevertheless,  these  factors,  together  with  several  others  account  for  only  small  proportions  -in  the  range  of  10  to  25 
percent-  of  the  total  variation  in.  unemployment  experience.  A  substantial  amount  of  unemployment  experience 
appears  to  result  either  firom  being  in  the  wrong  place  at  the  wrong  time,  or  from  personality  characteristics  that 
generally  go  unnwasurcA  The  extreme  concentration  of  the  economic  and  psychological  burdens  of  unemployment 
among  reljU^vely  small  proportions  of  labcNr  maricet  participants  is  cause  for  concern,  especially  in  view  of  the 
evidence  that  unemployment  produces  a  long  term  deterioratipn  in  earning  capacity.  On  the  brighter  side,  the  fact 
that  the  temporal  distribution  of  chronic  unemployment  is  similar  to  that  of  total  unemployment  and  that  both  are 
responsive  to  variations  in  general  economic  conditions  tends  to  dispel  the  most  pessimistic  interpretations  of 
strijctural  unwiplojincnt  On  the  theoretical  level,  the  findings  make  suspect  the  modem  neoclassical  interpretations 
based  on  search  theory,  according  to  which  all  unemployment  is  really  voluntary.  Cohort;  B  G  M  W. 


1151  PARNES,  HERBERTS.  WorkarulRetirement:  A  Longitudinal  Study  of  Men.  Cambridge:  MIT  Press,  1981. 

Race,  health,  arid  wnployment  diflBculties  are  examined  as  they  influence  both  labor  market  decisions  and  quality  of 
life.  A  variety  of  significant  findings  result  from  dealing  with  actual  retirement  decisions  with  data  firom  the  NLS  of 
Older  Men  The  opening  chapt^  introduces  the  sample  and  the  data  base.  Subsequent  chapters  take  up  changes  over 
the  studied  decade  in  black-white  differences  in  the  labor  force  particqmticMi  of  older  malesi  the  retirement 
experience,  and  family  adjustment  to  poor  health  and  mortality.  The  methodological  and  statistical  formulations  on 
which  the  study  is  based  are  develq)ed  in  SQipendices.  The  fact  that  the  data  were  collected  thro'jgh  rq)eated 
interviews  with  the  same  group  of  individuals  ovct  a  ten-year  period  allows  certain  kinds  of  analysis  that  would  not 
be  possible  in  other  situations-  for  example,  ttu^  attitudes  of  men  before  retirement  decisions  that  would  not  be 
possible  after  the  fact  Cohort:  M. 


1152  PARNES,  HERBERT  S.;  ADAMS,  ARVIL  VAN;  ANDRISANI,  PAUL  J.;  KOHEN,  ANDREW  I.;  et  alia. 
"The  Pte-Retirement  Years,  Volume  4."  Manpower  Reseaix^h  Monogr^h  15,  Volume  4.  Washington,  D.C.:  U,S. 
Government  Printing  Office,  1975. 

A  unique  set  of  longitudinal  data  collected  by  personal  interviews  with  the  same  sample  of  men  in  1966, 1967, 1969, 
and  1971  provides  information  on  a  number  of  facets  of  the  labor  market  experience  and  behavior  qf  middle-aged 
men.  Since  the  data  contain  a  complete  xecotd  of  the  labor  market  activity  of  the  men  over  a  five-year  pOTod,  both 
the  antecedents  and  consequences  of  partfcular  events  and  courses  of  action  can  be  examined.  Moreover,  the  five 
years  in  question  are  an  unusually  interesting  half  decade,  for  they  should  reflect  whatever  short-run  impact  the  civil 
rights  movement  has  had  iqxm  the  relative  employment  status  of  middle-aged  black  men.  Also,  these  years  include 
a  three-year  span  in  which  the  labw  market  was  relatively  tight  and  improving  (1966-1969)  as  well  as  a  two-year 
pCTiod  during  which  unemployment  rose  considerably  (1969-1971).  The  fact  that  changes  between  1967  and  1969 
can  be  compared  with  those  between  1969  and  1971  for  the  same  group  of  individuals  permits  one  to  analyze  the 
effect  of  a  change  in  the  economic  environment  on  the  labor  maricet  experience  of  the  men  under  consideration. 
Cohort:  M. 


1153  PARNES,  HERBERT  S.;  CROWLEY,  JOAN  E.;  HAURIN,  R.  JEAN;  LESS,  LAWRENCE;  et  alia. 
Retirement  Among  American  Men.  Lexington,  MA:  Lexington  Books,  1985. 

Fifteen  years  of  data  ftom  a  nationally  rqwcsentaiive  sample  of  men  age  45-59  in  1966  show  that  by  1981  most  had 
retired.  One  third  of  all  retiremenU  and  almost  half  of  those  by  black  men  were  caused  by  poor  health;  fewer  than 
five  percent  of  retirees  werie  forced  ftom  their  jobs  by  rnandatory  plans;  about  10  pwcent  of  retirees  were  forced 
ftom  their  jobs  by  mandatory  plans;  about  10  percent  left  the  labor  market  in  discouragement  due  to  labor  maricet 
adversity.  Most  retirements,  however,  are  voluntary,  and  most  take  place  before  age  65.  Trends  in  mortality 
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diffeTentials  show  that  general  improvements  in  health  and  medical  care  have  beiieHted  all  groups,  especially  the 
difonically  ilL  The  data  highli^t  a  trend  toward  early  retirement  in  the  1960s  and  1970$  and  show  that  only  30 
percent  of  retirements  actually  took  place  at  the  age  men  expected  when  asked  at  age  59.  Economic  well  being, 
leisure  activities  and'social  inteiactkms,  psychok^cal  and  physical  weO  being  are  examined  Ihe  experience  of  the 
nuQori^  who  continue  to  work  b^ond  the  Dormdretirenient  age  is  als^  M. 

1154  PARNES.  HERBERT  S4  ECX}E.  KAl^  A4  JCOHEN.  ANDREW  L;  SCHMIDT.  RONALD  M  The  Pre- 
Retirement  Years.  Volume  2."  Maqwwer  Research  Monograph  15.  Volume  2.  Washington.  DlC:  U.S.  Government 
Printing  Oflice.i970. 

Data  fiom  the  first  and  second  interviews  of  men  wbb  were  age  45-59  years  in  mid-1966  are  used  in  this  progress 
^rqpoit  on  the  kxigitodinal  study  to  describe  the  fnagnimde  and  the  pattons  of  change  that  have  occurred  during  the 
one-year  pmod  in  die  Isbot  maiket  status  of  membm  of  Ae  sample  and  in  certain  other  characteristics  that  have  an 
importameffecton labor maAet activity*  Cohort:  M. 

1155  PARNES.  HERBERT  S.;  FLEISHER,  BELTON  Ni;  MELIUS.  ROBERT  C4  SPIIZ.  RUTH  S4  et  alia. 
"Introduction.*  In:  Years  for  Decision,  Volume  h  Manpower  Research  MonpgiqA  24.  Volume  1. 197L 

Tbc  vol  ume  aims  to  exi^ain  the  variation  in  school  and  labor  maiket  experiences  and  in  the  educational  aspiraticHis 
oi  young  wpmea    This  introdocdon  identifies  these  variables:  unemployment,  mobility^  educational  and 
occqational  aspoations,  labor  force  particqntion.  formative  influences.-marital  and  familial  charact^istics. 
financial  status,  actual  education  and  truning.  health  and  attitude^  and  ex^ 
itseUl  Cobort:  G. 


1156  PARNES.  HERBERT  S.;  FLEISHER,  BELTON  M4  MIUUS.  ROBERT  C;  SPITZ.  RUTH  S.  "The  Pre- 
Retirement  Years,  Volume  1 "  Mai^ow^  Research  MwiQgraph  15.  Volume  L  Washington.  D.C.:  U.S.  Government 
Printing  Office.  1968. 

As  the  prolpgue  to  an  intensive  study  of  the  labor  market  experience  and  behavior  0 ve  r  a  five-year  period  of  males 

were  age  45-59  in  mid  1966.  this  study  examines  didr  status  at  the  time  of  the  initial  inte^ 
seeks  exjrianations  for  variations  in  current  stttus  00  the  ba^  of  a  large  number  of  ecdnomic.  social,  and 
psychologic^  variables.  Specific  areas  discussed  include  the  extent  of  their  current  particqtation  in  the  labor  market. 
suscq)tO>ili^  to  unenq)Ioyment.  distribution  in  the  labor  market,  the  duration  of  service  in  curr&at  jobs,  and  rates  of 
pay.  baddidoQ  to  descrilnng  the  pattern  (tfocciqwtional  and  geogniphic  changed 

their  attitudes  toward  woikiiig  in  general  and  their  jobs  in  particular,  and  fheir  reactions  to  certain  types  job 
changes,  mcluding  comi^  withdrawal  fiom  the  labor  markerare  explc^*  Variations  in  all  thue  aspects  of 
bdiavk)r  and  attitudes  have  been  sou^t  in  terms  of  a  laxgt  number  cS  demographic,  economic,  and  atdtudinal 
characteristics,  and  numerous  relationships  Aat  have  been  uncovered  appear  to  have  explanatory  and  predictive 
value.  Coixxt:  M. 


1157  PARNES.  HERBERT  S/.  GAGEN.  MARY  Ga  KING.  RANDALL  H.  "Job  Loss  Among  Long-Senrice 
Woriars.-  In:  Work  and  Retirement:  ALongUudinal  Study  of  Men.  Cambridge.  MA:  MIT  Press.  198L 

Tliis  article  investigates  that  part  of  the  groq>  of  Older  Nfen  45-59  in  1966  who  had  lost  their  jobs  involuntarily,  and 
using  dau  from  the  1976  survey  examines  the  impact  of  this  loss  on  their  later  woric  lives  and  atdtudes.  Unmarried 
nien  seem  more  likdy  to  be  di^Iaced  than  married  men.  and  priva^ 

than  those  in  the  public  sector.  Seniority  and  average  houriy  earnings  jq)pear  to  play  little  part  in  deierminir^g 
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displacement,  although  establidunems  Altfaou^ 
40%  of  diq)toced  workets  were  apparently  imniediaiely  able  to  move  into  new  jobs,  and  the  percentage  of  wodcers 
unemployed  in  1976  who  had  been  displaced  in  1969  or  brforc  was  the  same  as  the  unemployment  percentage  d[ 
woikeis  never  di^Iaced,  die  average  hourly  earnings  for  di^laced  workers  was  22%  less  the  average  figure  for 
those  never  diq)Iaced,  and,  so  far,  there  is  no  evidence  du^ 


1158  PARNES,  HERBERTS,  and  GRASSO,  JOHN  T.  The  Natkwal  Longitudinal  Surveys:  A  Progress  RqKHt" 
Review  cf  Public  Data  Use  (Januay  1975):23-28. 

To  £eK:ilitate  use  by  the  research  community,  the  pubUc  use  data  files  and  documentation  of  the  Nadonal 

Looipitudinal  Surveys  of  Labor  Market  Experience  0^),  pievkMisIy  issued  by  the  Demog^afMc  Surveys  Division 

of  the  Bureau  of  the  Census,  have  been  substantially  revised  by  the  Ohio  State  Univerdty  Center  for  Human 

Resource  Research.  The  Center  win  also  be  re^qoa^  Tbetiatureofthe 

changes  that  have  been  made  in  the  dau  files  is  outlined  in  diis 

characteristics  of  die  new  documentatioa  Tlie  data  were  ori:^nany  coUected  aid  and 

Mai^ower  Administratkm  of  die  U^.  Dq»rtment  of  LsOnr  but  are  now  available  to  all  int^iested  researchers. 

CbhortBGMW. 


1159  PARNES,  HERBERT  S.;  JUSENIUS,  CAROL  L;  SHORTLIDGE,  JR,  RICHARD  L.  Thial  Careers, 
Vohmie  3.-  Manpovw  Research  Monogr^  2L  WaAington.  D.C.:  U.S.  Government  Printing  Office,  1975. 

Ihis  rqm  focuses  on  two  proUems  vMdi  women  m.die  labor  force  are  likely  to  encounter.  The  first  is  die 
changing  occqMuibnal  distributioa  of  women.  Over  die  past  decade  concern  tes  arisen  regarding  bodi  die 
distributkm  women  among  occtqadons  and  die  low  wages  generally  associated  widi  diose  jobs  in  which  most 
women  are  emptoyed.  Here  we  exanune,  for  die  time  span  1967  to  1972,  die  extent  to  wfakh  women  left  (or 
entered)  Qccupatioosii4ik:h  society  views  as  "accqpta^  Also  discussed  is  die  relationship  between  type 

of  occqmtion  and  selected  socioeconoimc  variaUes;  die  im^ 

impoctance.  The  second  problem  is  die  duui^g  demand  for  diild  care  fiEKnlides.  This  deals  widi  arrangements 
inade  by  women  in  die  lato  force  during  1971  had  at  Theanalysis 
relates  bodi  demogrs^Aic  and  sodoeconomic  characteristics  of  di^ 

diey  used.  Also  examined  is  die  need  for  public  ^  private  forms  of  child  care  among  women  widi  different  famOy, 
economic,  and  labor  force  characteristics.  Changes  which  occurred  betv^een  1965  and  1971  in  die  utilization  of 
diffoent  types  of  child  care  arrangements  are  discuss^  Cohort  W. 


1160  PARNES,  HERBERT  S.;  JUSENIUS,  CAROL  L;  BLAU,  FRANONE  D.;  NESTEL,  GILBERT;  et  alia. 
"Dual  Careers.  Volume  4r  Manpower  Research  MonograiA  21.  Washington,  D.Ci  U.S.  Government  Printing 
Office.  1976. 

Irreq)ective  of  marital  status,  die  degree  ^success  diat  women  enjoy  in  die  labor  market  is  substantially  related  to 
d»  extent  of  dieir  previous  investments  in  human  capital  To  take  Ae  most  obvious  example,  die  number  of  years  of 
schooling  a  woman  has  completed  bears  a  substantial  po^tive  relationship  widi  her  earnings  in  1972.  widi  die 
socioeconomic  status  of  her  first  job  after  leaving  school,  widi  die  extent  of  her  upward  occupational  mobility 
between  her  first  and  1967 jobs  and  over  die  five-year  period  between  1967  and  1972.  and  widi  die  likelihood  of  her 
having  pursued  a  career.  Like  education,  training  also  contributes  to  labor  market  success.  Women  who  have 
particq»ted  in  training  programs  oitfside  regular  school  arc  more  likely  dian  comparable  women  widiout  such 
training  to  have  pursued  careers,  to  have  experienced  upward  occupational  mobility,  and  to  enjoy  high  current 
earnings.  Cohort:  W. 
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1161  PARNES,  HERBERTS,  and  KINGi  RANDY.  "MidcBe-Agcd  Job  Losers."  Industrial  Gerontology  4  {Spnng 
1977):77-95. 

The  characierisdcs  mi  consequences  of  a  pennanent  involuntaiy  sq)aration  among  middle-aged  woric^  with  at 
kast  five  years  of  attadiment  to  their  eaxftoycr  is  the  focus  of  this  analysis.  Di^Iaced  wcvkers  ten(ted  to  be  older,  to 
be  at  wock  in  private  sector  nonuzuonized  jobs  in  Ae  tra^ 

as  compared  to  nondiqdaced  mdo.  Those  wbo  ware  subsequently  employed  were  mcHe  likely  than  their  contrd 
counterparts  to  be  in  lower  status  jobs»  with  less  growth  in  bouriy  and  annual  earnings,  and  also  more  likely  to 
expmence  declining  healdi  and  a  sense  of  alienatioD«  Cbbort:  M. 


1162  PARNES,  HERBERTS,  and  KOHEN,  ANDREW  L  The  Uibor  Market  Experience  of  NoncoUege  Youth:  A 
Loo^tudinal  Analysis."  In:  From  School  to  Work:  Improving  the  Transition.  National  Gommission  for  Manpower 
Rdicy.  Wadiington:U.S.Govenimetaftint^  1976. 

The  &ctors  associated  with  variations  in  eanungs,  occupational  status,  and  unemployment  experience  amoog  a 
r  idadvely  hoox^gaieoQS  s^ment  of  the  labor  foroe-ryoung  men  and  young  women  who  had  ^ided  (at  least 

^  tenqxraily)  their  fonndedocatioQ  at  sotM  AnKHig  the  findings  are 

^  that  educational  attainment  stroiig^  mflneoces  earnings  and  v^'cupational  positions;  labor  market  e^qxisure  and 
knowledge  of  the  world  of  work  are  both  positive  &ctor^  interfinn  mobilily  ^)pears  to  influence  earnings 
somewhat;  marital  status  is  very  anportant  for  males  iddle  not  as  dgnificant  for  women;  residents  of  large  cities 
have  advantages  in  ^es  and  positions;  odlective  bargaining  imparts  substantial  wage  advantages;  and  for  men, 
privatesectorenqdpymemisbeoertbanpul^aectdr,m^  Cdtyott:  BG. 

^  1163  PARNES.  HERBERT  S,  aid  KpHEN,  ANDREW  L  "OccupaticMial  Information  and  Labor 

TheCaseof  YoungMcn."  /£?«riia/V^i^  10 (Winter  1975):44^55. 

The  results  of  an  oociqatknal  informatim  test  di^lay  a  positive  rdati^      te^te;i  scores  and  the  education,  LQ., 
and  socioecorx)mic  status  of  each  partidpanL  Ftirtb^roc^,  the  young  men  whose  origins  are    urban  areas  scored 
significantly  hi^ier  than  those  indlndi^  fiom  rural  &reas.Two  years  following  the  test,  youth  who  scored  higher 
weieaUe  10  (Atain  better  paying  ix)sii^ju^  llie  human  capital  theory  and  educational  poUcysuppcKt  these  fin^ 
Ctohort:  B. 

1164  PARNES,  HH^BERT  S.  and  LESS,  LAWRENCE  Trom  Wok  to  Retirement:  Hie  Experiwice  of  a 
NadonalSan^of  Men*"  Special  Report  to  the  U.S.Dq>artment  of  I^r,  Center  for  Hunm  Resource  Rese^ 
The  (Mo  State  University,  1983. 

Based  upon  1966*1980  data  from  the  NLS  of  .Older  Men,  this  monograph:  (1)  explores  the  effect  of  alternative 
definitions  of  retirement  on  the  numbers  and  characteristics  of  retirees;  (2)  examines  economic  aspects  of  life  after 
retirement,  including  the  extent  and  character  of  post-  retirement  labor  market  activity  and  the  level  and  sources  of 
post-retirement  income;  and  (3)  analyzes  several  social-psycholo^cal  facets  of  retirement,  including  post-retirement 
leisure  activities,^the  determinants  of  psychological  well-being  of  retirees,  and  the  impaa  of  retirem^t  on  level  of 
life  satisfaction.  The  relation  between  retirement  and  life  satisfaction  is  found  to  vary  depending  upon  the 
q)ecification  of  the  multivariate  model  Cohort  M. 


1165  PARNES,  HERBERTS,  and  LESS,  LAWRENCE.  "Variation  in  Selected  Forms  ofLeisure  Activity  Among 
Elderly  Males."  In:  Current  Perspectives  on  A^ng  and  the  Life  Cycle,  Volume  1.  Work,  Retirement,  and  Social 
Policy,  Z.  Blau,  ed,  Greenwich,  CT:  JAI  Press,  1985, 
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Based  oa  1978  data  collected  firom  the  Older  Men's  ccikcxu  this  study  uses  both  tabular  and  multivariate  analysis  to 
explore  factors  associated  with  variations  in  patterns  of  leisure  time  activity  of  retired  and  nonretired  members  of  the 
sample.  Six  forms  oi  leisure  activity  are  covered:  exercise*  reading,  hobbies,  home  maintenance,  visiting,  and 
volunteer  wuIl  Systematic  relatibnshgis  are  found  between  the  extent  of  leisure  time  activity  and  other 
diaracterisdcs  of  the  inea  As  would  be  expected,  retired  men  devote  more 

activities.  Health,  occqiational  Icvd,  and  fomily  income  all  bear  positive  relationships  to  Uie  pursuit  of  leisure  time 
activity.  Hie  fact  that  occqntiooal  level  and  family  income  have  independent  effects  suggests  that  the  type  of  work 
men  do  is  related  fo  leisurc  pursuits  not  only  duou^  income  but  through  tiie  character  of  interests  associated  with 
different  occiqntional  levels.  C<Aoft:Kl 


1166  PARNES,  HERBERTS.;  LESS,  IAWRENCE;NESTEUGILBE^^^  "Woric  and  Retirement  Data:  National 
Longitudinal  Surveys  <rf  Middle-Aged  and  Older  Men  1966-1976."  CoIumbus,.OH:  Center  for  Human  Resource 
Research*  The  (%io  Stale  Univernty,  1980. 

The  National  Longitudinal  Surveys  of  Labor  Market  Behavior  permits  tiie  examination  of  how  the  status  and 
characteristicsof  the  same  groi^  of  individuals  cban^  over  time.  About  ISO  statistical  tables  are  presented  ficHn 
the  NLS  (tf  (Wer  Men,  a  national  sample  of  men  who  were  between  55  and  69  years  of  age  in  1976.  The  data 
provided  serve  a  wide  range  (ji  interests  on  the  part  of  researchers,  poUcy-mak^  aiid  practitioners  in  the  human 
resource  fidd.  Cohort:  M. 


1167  PARNES,  HERBERTS,  and  MEYER.  MCK  A.  -Withdrawal  from  the  L^ 
1966-1967."  CWumbus.  OH:  Cditer  for  Hunum  Resource  Research,  lYie  Ohio  State  University,  1971. 

This  paper  analyzes  the  characteristics  of  98  middle-aged  men  who  wiUidrew  from  tiie  labor  force  between  the 
summer  of  1966  and  Uie  summer  of  1967.  Further,  it  presets  toe  circumstances  under  which  these  changes  in  labor 
fcKce  status  occurred  and  ascertiuns  (be  extent  to  which  Uiey  leprcscni  iirev^sible  moves  out  of  tiie  labor  force. 
Cohort:  M. 


1168  PARNES,  HERBERT  S.;  MIUUS,  ROBERT  C;  SPITZ,  RUTH  S.  "Career  Hiresholds,  Volume  1." 
Marqwwwr  Research  Monogr^  16,  Volume  1.  Washington,  D.C.:  U.S.  Government  Printing  Office,  1969. 

Data  drawn  bom  interviews  conducted  during  Octoter-Deoemba*  1966  witfi  tiie  NLS  of  Young  Men  ages  14  to  24 
provides  the  basis  for  examining  tiie  rdationships  between  selected  demogrq)hic,  attitudinal,  and  educational 
characteristics  of  mak  youtii  in  tiie  United  Staies  and  tiieir  labor  ma&et  experience  and  occupational  aspirations. 
The  cohort's  labor  force  particqKition,  unemployment  experi^ice,  employment  pattens,  labiy  market  loiowledge, 
job  attitudes,  and  educational  smd  occupational  a^irations  as  of  tiie  time  of  tiie  initial  survey  in  1966  are  analyzed 
and  explanations  for  variations  in  tiiese  factors  based  on  a  large  number  of  economic,  social,  and  psychological 
vtfiables  are  offered.  Cohort  B. 


1169  PARNES,  HERBERT  S.  and  NESTEL,  GILBERT.  "The  Eariy  Labor  Market  Experience  of  College 
Graduates.**  Ptesentcd:  Chk^ago,  32nd  National  Cbnfcrence  on  Higher  Education,  1977. 

Young  men  and  young  women  who  earned  baccalaureate  degrees  in  tfie  late  1960s  and  early  1970s  enjoyed 
substantial  labor  market  advantages  in  1973  over  individuals  witii  lesser  amounts  of  education  v/ho  had  been  out  of 
school  for  comparable  periods  of  time.  Male  graduates  also  showed  substantial  improvement  in  employment 
stability,  occupational  status,  and  earnings  during  tiie  first  six  or  seven  years  in  tfie  labor  maricet,  and  earnings 
growtii  for  tiiem  is  more  rapid  tiuui  for  men  who  have  started  college  but  not  completed  baccalaureate  degrees  and 
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for  tho^,with  just  high  school  dq)lomas*  Female  equates,  however,  were  no  more  likely  than  women  with  lesser 
amounts  of  education  to  have  improved  their  occupatipnrl  status  or  earnings  in  this  period  College  graduates  whose 
degrees  are  in  bu^ness  or  in  science*  math»  or  ^gineerii^  enjoyed  substantial  earnings  advantages  over  those  with 
degrees  in  education,  the  humanities*  and  social  science.  College  graduates  in  the  early  1970s  were  equally  as  likely 
to  enter  high-level  jobs  as  those  in  the  late  1960s.  The  later  graduates  were,  however,  less  likely  to  move  up  the 
occupational  lacUer  during  their  fir^  Bd 

1170  PARNES.  HERBERT  S.  and  NESTEU  GILBERT.  "Early  Retirement"  In:  The  Pte-Retirement  Years, 
Volume  4.  RS.  Fames,  cA,  Ctent^  for  Human  Resoince  Research,  TTie  Ohio  State  University,  1974, 

Retirement  before  flie  conventional  age  of  65  has  become  increasingly  common  in  recent  years,  and  its  impact  on 
social  instance  trust  funds  and  private  and  public  pensions  widely  debated.  A  quantitative  assessment  of  the  factor 
assodMed  with  an  e^iected  early  retnmrat  among  iniddle-aged  men  in  the  labor  fprce  iii  1971  and  their  importance 
in  exp^ining  the  actual  retirements  within  t^  A  profile  of  the  latter 

nien,  aO  of  whom  were  less  Oan  65  ye^rs  of  age  in  1971,  is  also  presented  with  particular  attention  directed  at  their 
work  expmnces  and  sources  and  adequacy  of  postretoe^  Theimportanceof  health,  expected  post- 

retirunem  incomes,  economic  need,  and  job  satisfi^^  The 
decline  in  femily  income  afto  retiremem  is  also  ddcumeiited  as  well  as  the  small  number  of  men  who  report  some 
workejqierienceoranintentiontoworicafto^retireinenL  Cohort  M. 


1171  PARNES,  HERBERT  S.a)*dNESTEL,  GILBERT.  "Factws  in  Career  Oneniation  and  Occupational  Status." 
In:  Dual  Careers,  Volume  4,  HLS.  Barnes,  ed,  Centwr  for  Human  Resource  Research,  The  Ohio  State  Universihr, 
1975. 

Women  are  increasingly  partk:q)ating  in  the  labor  force  and  wc^dng  at  jobs  that  historically  have  been  filled  by 
naen.  Multivariate  techniques  are  used  to  characterize  "career"  women  and  to  explain  the  occupational  status  of 
women  at  various  stages  of  thdr  work  lives.  Racial  differences  are  also  highlighted.  The  evidence  suggests  that 
relatively  few  married  women  in  Aeir  late  30s  and  40s  in  1972  had  work  ^ 

Formal  education,  marital  and  child  status,  and  selected  characteristics  of  the  work  exp^ence  such  as  receipt  of 
traimng  txplsin  some  of  the  occupatkxial  molMlity  observed  within  the  periods  analyzed.  Cohort:  W. 

1172  PARNES,  HERBERT  S.  and  NESTEL,  GILBERT.  "The  Incidence,  Distribution,  and  Correlates  of 
Unemptoyment  Over  a  Decade  Among  Males  by  Age  and  Race."  Proceedings  of  the  Social  Statistics  Section, 
American  Statistical  Association  (1980):401-406. 

This  papct  analyzes  the  imemployment  experience  over  the  decade  1966-1976  of  two  NLS  samples  of  males:  youth 
who  in  1966  were  16  to  24  years  of  age  and  not  enrolled  in  school,  and,  men  who  in  the  same  year  were  between  the 
ages  of  45  and  59.  Three  issues  arr,  considered:  (1)  the  racial  distribution  of  the  cumulative  weeks  of 
unemployipeni  over  the  decade;  Ci)  the  detenhinants  of  the  incidence  of  unemployment  in  the  decade;  and  (3)  the 
factors  affecting  the  cumulative  duration  of  the  unemployment  among  those  with  some  unemployment  A  multiple 
classification  analysis  (MCA)  is  used  in.  the  lat«  two  cases.  Pfcrfaps  the  most  interesting  finding  from  these 
analyses  was  the  similarity  anrKXig  the  four  age-race  groups  in  the  distribution  of  total  unemployment.  Five  percent 
of  the  sample  of  young  men  accounted  for  38  percent  of  the  total  weeks  of  unemployment;  for  the  older  men,  four 
percent  of  the  sample  accounted  for  more  than  half  of  the  total  unemployment  in  the  decade.  The  correlates  of 
unemployment  and  its  duration  differed  by  age,  however.  For  example,  the  social  psychological  measures  affected 
these  outcomes  among  older  men  but  were  insignificant  factors  for  the  younger  male  cohort.  Cohort:  B  M. 
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1173  PARNES.  HERBERT  S,  and  NESTEL.  GILBERT.  "Mid(Ue-Agcd  Job  Changere,"  In:  The  Pte-Rctirem 
Years.  Volume  4,  H.S.  Piarnes,  ed.  Center  for  Human  Resource  Research,  The  Ohio  State  University,  1974. 

About  1  in  8  middle-aged  men  at  woric  as  wage  and  salary  earners  in  survey  week  1966  leh  their  employer  in  the 
subsequent  five-year  period.  The  factors  affecting  their  propensity  to  change  jobs,  and  the  importance  of  the  latter 
conistruct  and  job  oppcMtunities  as  predictors  of  actual  mobility  are  explored  with  multivariate  techniques.  The 
stability  of  the  propensity  relationship  and  the  dgniflcance  of  the  economic  environment  are  also  quantitatively 
assessed.  The  paper  ^so  contairis  a  discussion  of  the  economic  and  noneconomic  consequences  of  a  change  in 
employer.  Cbhoit:  NL 

1174  PARNES,  HERBERT  S.;  NESm,  Gnj^  "The  National  Longitudinal  Surveys 
Ten-Year  Data  Bock  for  Middle-Aged  and  Older  Men,  1966-1978."  Columbus,  OH:  Center  for  Human  Resource 
Research,  Hie  Ohio  State  University,  1980. 

TUs  monograph  contains  about  ISO  tables  that  summarize  the  current  status  and  pricn-  life  experience  of  a 
tepttsM3&yt  sample  of  men  who  at  the  time  oi  reinterview  in  1976  were  between  SS  and  69  years  of  age.  Only 
limited  analysis  of  the  content  of  each  of  these  tables  is  included.  Separate  di^^butions  are  provided  for  each  of 
three-age  categmes  and  for  two  racial  groups.  The  taUes  are  further  categorized  into  two  major  types.  Hie  first  set 
cratains  a  dempgnqphic  profile  of  the  men  at  the  time  of  their  initial  interviews  in  1966  and  summarize  their 
backgiounds,  pricxr  work  experiences,  attitudes  toward  wcvk,  health  status,  and  characteristics  of  their  1966  survey 
week  jobs.  The  second  set  ^mixp  extensive  and  iticludes  two  secti;;ns  for  each  table.  The  first  >nan  of  the  table 
summarizes  the  experiences  of  the  same  group  of  men  in  1966, 1971  and  1976  and  provides  information  about  their 
behavior  as  they  age  five  and  ten  years.  The  second  part  controls  for  the  age  of  the  respondent  and  asks  whether  the 
behavior  differs  at  two  to  three  points  in  time.  At  issue  is  whether  the  behavior  varies  for  the  same  age  cohort  owct 
time.  Among  the  characteristics  studied  are  marital  and  family  attributes,  extent  of  post-school  training,  mobility 
measiffes  (geographic,  employer,  occupational),  attitudes  toward  retiiement,  survey  week  status,  and  characteristics 
ofsurvey  week  job.  Cohort  M 

1175  PARNES,  HERBERTS.;  NESTEL,  GILBERTiANDRISANI,  PAUL  J.  "ThePre-Retirement  Years;  Volume 
3."  Manpower  Research  Monogrj^h  15,  Vdiimc  3.  Washington,  D.C.:  U.S.  Government  Printing  Office,  1973: 

A  national  sample  of  middle-aged  men,  first  interviewed  in  the  summer  of  1966  when  they  were  between  45  and  59 
years  of  age,  are  rcinterviewed  for  this  five-year  longitudinal  study  by  a  mail  questionnaire  in  mid-1968  and  by 
personal  interviews  in  mid*1969.  Data  describe  the  magnitude  and  patterns  of  change  in  the  status  of  the 
respondents  that  have  occurred  over  the  first  three  years  of  the  study  and  identify  some  of  the  causes  and 
consequences  of  these  changes.  Cohort:  M. 


1176  PARNES,  HERBERT  S.;  NESTEL,  GILBERT;  CHIRIKOS,  THOMAS  N.;  DAYMONT,  THOMAS  N:;  et 
alia.  "The  Pre-Retirement  Years,  Volume  5."  Springfield,  VA:  National  Technical  Information  Service,  1979. 

Hie  pre-retirement  labw market  behavior  and  the  post-retirement  expcrience  of  men  between  ages  45  and  69  are 
examined;  This  analysis  shows  the  extension  of  the  surveys  beyond  the  originally  planned  five  years.  Both  labor 
market  behaviors  and  post-retirement  experience  are  based  on  longitudinal  data  collected  by  periodic  personal 
interviews  with  the  same  sample  of  men  between  1966  and  1976.  This  volume  was  published  by  MIT  Press  as  Work 
and  RetiremenL  Cohort:  M. 
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1177  PAjRNES,  HERBERT  S,  and  NESTEL.  GILBERT.  "Retirement  Expectations  of  Middle-Aged  Men." 
Columbus,  OH:  Center  for  Human  Resource  Rescaix:h,  The  Ohio  State  University,  1971. 

Data  from  the  first  and  second-round  personal  interviews  of  the  NLS  survey  of  middle-aged  men  are  used  to  study 
the  fsctsxs  affecting  the  decision  to  retire  aiid  its  short-run  stability.  Multivariate  techniques  are  used  to  isolate  the 
importance  of  age,  race,  financial  needs,  ability  to  work,  and  resources  in  the  absence  of  work  as  factors  affecting  an 
expectation  of  early  retirement  (pnot  to  age  65)  and  changes  in  retirement  expectations  between  1966  and  1967. 
The  authors  find  that  economic  and  noneconomic  factors  are  impcnrtant  in  conditioning  these  expectations.  Less 
conclusive  evidence  is  provided  that  the  same  factors  are  important  in  explaining  changes  in  these  expectations. 
Some  of  the  reasons  for  the  latter  finding  are  also  explored;  Cohort:  M. 

1178  PARNES,  HERBERTS,  and  NESTEL,  GILBERT.  "The  Retirement  Experience."  In:  Work  and  Retirement: 
A  LongitiuUnql  Study  cfMen,  H.S.  Fames,  eA,  Cambridge:  MIT  Press,  1981. 

This  paper  addresses  three  research  issues  about  the  retiremem  decision  among  retired  men  interviewed  in  1976:  (1) 
The  relative:timportance  of  zh  unwilling  sq)aration  from  a  job  because  of  a  mandatory  retirement  provision,  a 
withdrawal  becauiise  of  pocx*  health,  or  a  "voluntary"  choice  to  retire.  The  distribution  of  the  reason  retired  obtained 
fix>m  a  retroq)ective  qi^on  asked  in  1976  is  compared  with  the  responses  obtained  from  the  panel  response 
inunediately  prior  to  the  actual  retSement  0)  How  does  the  reason  retired  vary  by  demographic  and  employment 
characteristics  of  retirees?  (3)  Is  the  post-retirement  work  experience,  econcmiic  status,  and  life  satisfaction,  related 
to  reason  retired?  The  authors  find  that  only  a  small  percentage  of  the  retirements  were  involuntary  (no  more  than 
five  pm:ent)  in  the  sense  that  workers  wanted  to  continue  woddng  at  their  jobs  but  were  unable  to  do  so.  Health  was 
a  maj(Hr  reason  for  withdrawal  with  about  40  percent  of  the  men  reporting^a  health  problem  preceding  their 
retirement  About  twenty  percent  of  the  retirees  wwe  at  woric  in  survey  week  1976  and  only  a  small  proportion  of 
those  not  at  work  expressed  an  unqualified  interest  in  woricing*  There  is  little  evidence  that  retirees  are  unhappy 
widi  Jh^dm^^  of  their  retirement  or,  their  life  in  retirement  Only  those  with  health  problems  appear  to  be  at  some 
disadvantage.  Cohort*  M. 

1179  PARNES,  HERBERT  S.  and  RICH,  MALCOLM  C.  "Perspectives  on  Educational  Attainment  from  the 
National  Long!!adinal  Surveys  of  Labor  Maricet  Behavior."  Research  in  Sociology  of  Education  and  Socialization  1 
(1980):  16M88. 

This  paper  discusses  in  general  the  four  origuial  NLS  cohoits  with  particular,  emphasis  on  the  applicability  of  these 
data  sets  for  the  study  of  the  educational  experiences  of  Americans.  While  indicating  the  difficulty  otgeneralizing 
from  numerous  studies  based  on  these  data,  the  authors  indicate  that  it  appears  clear  that  ability  and  parental 
socioeconomic  stauis  have  a  major  impact  on  educational  attainment,  while  some  other  significant  factors  can  be 
more  tentatively  identified  In  addition,  the  process  of  educational  attainment  appears  basically  similar  for  blacks 
and  whites,  and  for  males  and  f^ales.  Cohort  B  0  M  W. 


1180  PARNES,  HERBERT  S.;  SHEA,  JOHN  R.;  SPITZ,  RUTH  S.;  ZELLER,  FREDERICK  A.  "Dual  Careers, 
Volume  1."  Manpower  Research  Monograph  21.  Washington,  DC:  U.S.  Government  Printing  Office,  1970. 

Data  from  the  first  interview  (1967)  of  Mature  Women  age  3044  in  1967  are  used  to  examine  their  labor  market 
status  and  attitudes,  as  well  as  theirprior  woric  experience  and  plans  for  the  future.  Marital  history  and  status,  family 
backpound,  health,  education,  income  patterns  and  attitudes  toward  work  and  home  are  investigated,  as  are 
participation  in  the  labor  force,  occuwtion,  rate  of  pay,  transportation,  and  child  care.  Part-time  employment  and  its 
ramifications  are^plored*  Occupational  and;geographic  mobility  and  movement  are  studied  and  their  relationship 
to  career  beginnings  shown.  Woric  attitudes  and  job  attachment  are  evaluated;  and,  finally,  major  sources  of 
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variation  in  labor  market  behavior  are  e;q)lored  and  found  to  be  largely  race,  education,  marital  status,  ages  of 
children,  and  woric-related  attitudes.  Cohort:  W. 


1181  PARNES,  HERBERTS,  and  SHEETS,  CAROL  T.  "The  National  Longitudinal  Surveys  Data  Files:  Content 
and  Striicture.**  In:  Data  Bases  in  the  Hmanides.and  the  Social  Sciences,  ].  Raber  &  G.  Marks,  eds..  New  York: 
North*Holland  Publishing,  1980. 

This  p^r  i^esents  a  brief  description  of  the  objectives  and  the  content  of  the  NLS  surveys  and  the  characteristics  of 
thedatafiles.  Cohort:  BGMW. 

1182  PARNES,  HERBERT  S.  and  SPITZ,  RUTH  S.  "A  Conceptual  Framework  for  Studying  Labor  Mobility." 
Monthly  Labor  Review  92  (November  1969):SS-S8. 

A  discussion  (tf  a  method  of  measuring  mobility  as  a  propensity  to  change  jobs  in  response  to  economic  incentives 
using  data  from  two  natkMial  samples  of  employed  men  leads  to  the  conclusion  that  labor  mobility  is  a  nnuch  more 
complex  phenomenon  dian  would  be  imagined  on  the  basis  of  conventional  labor  market  theory,  which  tends  to 
perceive  Mkx  as  a  more  or  less  homogeneous  and  fluid  factor  continuously  flowing  in  the  direction  of  net  ecpnomic 
advantage.  Cohort  B  M. 

1183  PARNES,.HERBERT  S.  and  SPITZ,  RUTH  S.  "Hypothetical  Questions  as  Measures  of  Labor  Mobility." 
Proceedings  of  the  Social  Statistics  Section  of  the  American  Statistical  Association  (1969):182-91. 

From  a  methodological  point  of  view,  findings  suggest  that  a  question  posing  a  hypothetical  job  offer  can  be  used  as 
a  measure  of  the  mobility  of  woikers,  defined  as  their  propensity  to  change  employers  in  response  to  a  perceived 
economic  advantage  in  doing  so.  From  a  substantive  point  of  view,  periu^s  the  most  important  conclusion  to  be 
drawn  from  findings  to  date  is  that  labor  mobility  is  a  much  more  complex  phenomenon  than  would  be  imagined  on 
the  basis  of  conventional-labor  market  theory^  which  tends  to  conceive  of  labor  as  a  more  or  less  homogeneous  and 
fluid  factor  continuously  flowing  in  the  direction  of  net  economic  advantage.  Cohort:  B  M. 


1184  PARNES,  HERBERT  S.  and  SPROAT,  KEZIA.  "A  Description  of  the  National  Longitudinal  Surveys."  In: 
ARRIVE:  Annual  Review  of  Research  in  Vocation^  Education,  Vol.  1.  (1980):323-30. 

The  National  Longitudinal  Surv^s  of  Labor  Market  Experience  began  in  196S  when  the  U.S.  Deparunent  of  Labor 
contracted  with  the  Center  for  Human  Resouice  Research,  The  Ohio  State  University  to  conduct  longitudinal  studies 
of  the  labor  market  experience  of  four  specific  age-  sex  groups  of  the  American  population.  Under  a  separate 
contract  with  the  U.S.  Labor  Dquutment,  the  Bureau  otthe  Census  was  made  responsible  for  the  design  of  the 
sample,  the  field  work,  and  data  processing.  A  brief  history  of  the  surveys  is  provided  as  well  as  the  research 
possibilities  of  the  datft.  Cohort:  B  G  M  W. 


1185 rPARROW,ALANA.  "Labor  Sectors  aiKi  the  Status  Attainment  Process:  Race  and  Sex  Comparisons."  Final 
Report,  Employment  and  Training  Administration,  U.S.  Department  of  Labor,  1981. 

Various  hypotheses  from  the  theory  of  dual  labor  markets  about  why  race  and  sex  differentials  in  earningr<and 
occupational  attainments  continue  to  exist  are  tested  Using  eight  year  panel  data  from  the  NLS  of  Young  Meii  and 
Young  Women,  simultaneous  equation  models  and  dynamic  models  of  mobility  are  used  to  compare  the  early  career 
processes  of  black  and  white  men  and  women.  In  general,  the  empirical  evidence  does  not  support  the  notion  6i;a 
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strict  bimodal  division  of  the  economy  into  primary  and  secondary  labor  sectors:  Mobility  exists  between  the 
sectors  and  the  earnings  structure  shows  only  minimal  evidence  of  bipolarization.  Cohort:  B  G. 


1186  PARROW,  ALAN  A*  "Labor  Sectors  and  the  Status  Attainment  Process:  Race  and  Sex  Comparisons."  Ph,D, 
0  I>isscitaaon.DukeUmveisity,198i. 

A  large  body  of  itseaich  in^bbth  sociology  and  economics  has  attempted  to  explain  race  and  sex  differences  in 
placement  within  the  American  stratifkation  sys^  prior 
empirical  studies  have  focused  almost  exclusively  on  individual  characteristics  as  sources  of  explanation  of 
attainments*  The  present  research  goes  well  b^ond  these  efforts  by  including  measures  of  structural  constraints  on 
attainment  in  addition  to  the  standard  measures  of  indi^dual  characteristics.  Of  particular  interest  are  hypotheses 
about  the  long  term  consequences  of  sectoral  placement  in  a  segmented  <dual)  labor  maricet  Using  eight  year  panel 
data  fiom  tiie  NLS  of  Young  Men  and  Women,  simultaneous  equation  models  and  dynamic  models  of  mobility  are 
used  to  compare  the  carMr  imx^esses  <rf  black  and  white  men  snd  women.  The  empirical  evidence  fran  tfiese 
anidyses  does  not  supplM  the  notion  of  a  strict  bimodal  division  of  tiie  industrial  economy  into  primary  and 
secondary  s&ct(m.  Mobility  exists  between  die  sectors  and  the  earnings  structure  shows  only  minimal  evidence  of 
b^larizatiom  Nor  is  there  any  evidence  that  the  underlying  processes  by  which  wages  are  assigned  to  given  levels 
of  occupational  achievement  in  the  two  sect^  differ.  Finally,  despite  the  DLM  stress  on  institutional  fact(»:s  which 
impede  nK)bili^  (e^ially  tiiose  falling  under  die  headings  of  intmtal  labor  maricets),  die  present  data  seem  to 
suggest  die  lack  of  any  kmg  t^  effects  oh  occupational  training  or  employment  stability  widiin  cc^"-  zxs.  What  is 
revealed  by  the  study  is  a  distinct  pattern  of  discrimination  even  >vitfiin  sectors  of^tiie  economy.  Though  race 
discrimination  continues  to  exist,  sex  discrimim^ion  i^ypears  to  be  far  more  striking  and  pervasive.  This  sex 
discrimination  appears  to  occur  primarily  as  a  result  of  occupational  segregation  and  industrial  segregation  at  a  level 
too  fine  to  be  c^tured  by  a  gross  dicKbtomizatibn  of  industries.  A  icall  is  given  for  more  research  wherein  die  unit  of 
analysis  is  die  industry  or  firm.  Cohort:  B  G. 

1187  PARSONS,  DONALD  O.  "The  Autocorrelation  of  Earnings,  Human  Wealdi  Inequality,  and  Income 
,^      Contingent  Loans.**  Quarterly  Journal  of  Economics  91  (November  1978):551-69. 

Estimates  of  die  covariance  stnicture  of  eamings  are  presented  for  white  male  wage  and  salary  earners  in  die  United 
States.  These  estimates  for  intervals  up  to  six  ye^  are  dien  characterized  by  a  two-component  error  structure,  a 
simple  autocorrelation  scheme  and  an  additional  random  dement,  die  stiructure  of  which  is  used  to  estimate  the 
variance  of  present  values  .of  eamings.  The  implications  of  diese  estimates,  undertaken  for  Uuee  schooling  levels  (S 
=  12, 13-15,  and  16),  are  dien  derived  for  die  mcasurenrient  of  economic  inequality  and  die  optimal  design  of  income 
contingent  educational  loans.  Cohort:  B. 


1188  PARSONS,  DONALD  0.  "The  Cost  of  School  Time,  Foregone  Eamings,  and  Human  Capital  Formation." 
Journal  of  Political  Economy  82  (March/>^1 1974):251-66. 

A  simple  educational  investment  model  is  used  to  demonstrate  diat,  if  students  are  subject  to  borrowing  constraints, 
foregone  eanungs  are  not  identical  to  schooling  time  costs,  since  students  will  sacrifice  leisure  as  well  as  eamings. 
Direct  measurement  of  schooling  hours  and  work  hours  of  young  males  reveals  tiiat  at  die  high  school  level  die  bulk 
of  school  hours  results  fiom  foregone  leisure.  A  review  of  die  foregone-eamings  measures  used  in  a  number  of 
major  human  capM  studies  is  undertaken  to  determine  the  approximate  bias  in  human  capital  formation  and  rate-of- 
return  estimates  resulting  fiom  diis  source.  Cbhort:  B. 
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1 189  PARSONS,  DONALD  O.  "The  Decline  in  Male  Labor  Force  Participation."  Journal  of  Political  Economy  88 
(February  l980):117-34. 

The  rate  of  nonpanicipation  in  market  work  among  prime-aged  males  in  the  United  States  has  risen  persistently 
during  the  i)osiwar  period  The  rate  among  males  aged  4S-S4,  for  example,  has  risen  from  4.S  percent  to  8.4  percent 
from  1947  to  1976,  with  similar  trends  among  other  age  groups.  The  principal  hypothesis  explored  is  that  labor  force 
withdrawal  has  been  induced  by  the  rapid  expansion  of  welfare  alternatives  to  work,  jmncipally  the  Social  Security 
disability  program.  Cross-sectional  evidence  strongly  confinns  this  hypotb^  Tirne^series  projections  of  the  cross- 
sectional  model,  moreover,  tra::k  actual  postwar  trends  in  male  labor  force  participation  reasonably  well.  Cohort: 
M.  '  "  ^ 


1190  PARSONS,  DONALD  O.  "Health,  Family  Structure,  and  Labor  Supply."  American  Economic  Review  67 
(September  1977):703-12. 

This  study  discusses  the  interrelationship  between  health  apd  the  family's  allocation  of  time.  The  author  focuses 
attention  on  health  effects  of  the  joint  labor  supply  of  both  spouses,  and  to  the  differential  labor  supply  responses  to 
poor  health  of  married  and  single  men.  The  impact  of  health  on  home  production  hours  indicates  how  well  older 
individuals  and  families  can  econonucally  survive  health  problems.  The  empirical  results  indicate  that  married  men 
in  poor  health  work  significantly  moie  hours  than  single  men,  which  is  consistent  with  the  belief  that  married  men 
can  marshal  resources  other  than  their  own  time  (ie.  wives'  time,  when  faced  with  a  health  problem).  Estimation  of 
a  simultaneous  model  ot  male  labor  supply  suggests  that  other  family  income  does  not  have  a  substantial  effect  on 
labor  supply  but  that  male  labor  supply  has  a  significant  effect  in  other  family  income.  Only  in  households  where 
the  wife  has  a  high  level  of  education,  does  other  family  inconie  increase.  Bnally,  declining  health  of  each  partner 
leads  to  substantial  maricet  time  withdrawal,  while  home  work  renruuns  unchanged.  Cohort:  M. 


1191  PARSONS,  DONALD  O.  "Intergenerational  Wealth  Transfers  and  the  Educational  Decisions  of  Male 
Youth."  Quarterly  Journal  of  Economics  89  (Novembw- 1975):603-17. 

Results  strongly  document  Knight's  assertion  about  the  effect  of  social  institutions,  particularly  the  family,  on 
income  distribution.  Both  the  quanti^  and  productivity  of  educational  investments  are  significantly  determined  by 
family  wealth,  human  and  physical,  parental,  schooling,  and  number  of  siblings.  The  intergenerational  social 
question  is  how  social  institutions  can  be  altered  to  roluce  the  relative  disadvantage  of  individuals  bom  into  less 
weU-placed  families  if  that  goal  is,  in  fact,  desirable.  The  rather  modest  contribution  of  this  paper  to  that  end  is  to 
give  some  quantitative  measure  to  the  relative  importance  of  the  majcx*  channels  by  which  family  characteristics 
influence  schooling  choice.  Cohort  B. 

* 

1192  PARSONS,  DONALD  O.  "The  Male  Labor  Force  Participation  Decision:  Health,  Reported  Health,  and 
Economic  Incentives."  Economica  49  (1982):81-91. 

In  this  study,  a  recursive  model  of  non-participation  and  self-rated  health  is  estimated.  Economic  incentive  variables 
strongly  ii^uence  the  participation  decision  and  health  assessment  In  addition,  the  magnitude  of  bias  in  labor 
supply  models  that  use  self-rate  health  is  estimated.  Cohort  M. 

1193  PARSONS,  DONALD  O.  "Models  of  Labor  Market  Turnover.  A  Theoretical  and  Empirical  Survey." 
Research  in  Labor  Economics  1  (1977):185-223. 
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The  author  surveys  some  of  the  recent  theoretical  and  empirical  contributions  to  job  attachment  or,  conversely,  job 
turnover  and  explores  the  thewetical  developments  in  search  models  of  woricer  behavior.  This  is  followed  by  a 
discussion  of  current  labor  maiket  models  of  the  firm  with  stress  on  firm  turnover  behavior  in  the  presence  of 
specific  human  capital  and  incomplete  information.  The  recent  literature  introducing  uncertainty  into  the  firm- 
worker  interaction  is  also  revie>ved.  A  number  of  important  empirical  studies  of  turnover  behavior  arc  examined. 
Most  of  these  studies  are  only  vaguely  guided  by  current  theory.  Cohort:  M. 

1194  PARSONS,  DONALD  O.  '^On  the  Human  Wealth  of  Females  Across  GeneraUons."  Columbus,  OH:  Center 
for  Human  Resource  Research,  The  Ohio  State  University,  1976. 

Using  data  from  four  NLS  cohorts,  the  author  estimates  a  recursive  model  in  which  family  background  first 
influences  the  daughter's  schoding  and  then,  with  schooling,  influences  husband's  characierisUcs  and  her  market 
wage,  the  influence  of  family  background  oh  female  economic  well-being  is  empirically  assessed,  considering 
several  measures  of  well-being:  female  schooling,  husband's  schooling  and  income,  and  finaU^  The 
analysis  of  female  schooling  suggests  that  the  four  background  characteristics  considered  (father's  wage  rate  and 
schooling,  mother's  schoding,  and  number  of  siblings)  strongly  influence  female  schooling  attainment  with  total 
explanaic^  power  of  about  30  percent  for  middle  aged  women.  As  expected,  the  family  wealth  measure  and  the 
parent's  schooling  (measuring  pofai^  the  intellectual  environment)  positively  influenced  one  daughter's  schooling, 
while  number  of  siblings,  presumably  an  indicator  of  lower  support  ability,  had  a  modest  negative  effect  The 
estunated  background  coefficients  on  schooling  did  not  differ  in  any  dramatic  way  from  comparable  estimates  for 
male  offspring;  Husband's  income  regressk>ns  were  then  estinmted  with  female  schooling  and  backgn>und 
characteristics  as  explana^  variables.  The  schooling  and  background  variables  were  found  to  have  strong  and 
independent  effects  on  the  income  of  the  female's  husband.  Similar  results  were  found  when  husband's  schooling 
was  used  as  a  dependent  variable  under  the  argument  schooling  might  be  an  observable  measure  of  future  earning 
power.  Cohwt:  BGMW. 


1195  PARSONS,  DONALD  O.  "Poverty  and  the  Minimum  Wage."  Report,  American  Enterprise  for  PubUc  Policy 
Research,  1980. 

This  report  assesses  the  niinimum  wage  as  a  poverty  program.  The  author  argues  that  the  minimum  wage  is  largely 
a  reallocation  among  k)w-wage  demogn{)hic  groups:  adult  females  as  a  group  arc  the  beneficiaries  and  teenagers  of 
both  sexes  are  the  principal  losers.  Utilizing  data  from  the  NLS  of  Mature  Women,  particular  attenticxi  is  paid  to  the 
impact  of  minimum  wages  on  the  structure  of  wage  rates  and  earnings  during  1967-1974  (when  the  real  level  of 
minimum  wages  fell  by  almost  30  percent)  and  during  1974-1976  (when  the  real  minimum  was  raised  by  24 
percent).  The  author  estimates  that  wage  rates  of  low-wage  adult  females  were  10  to  20  percent  higher  in  sectors 
with  a  minimum  >yage  and  were  unaffected  in  the  sector  with  no  minimum.  Employment  reductions,  however, 
limited  annual  earnings  gains  to  less  than  $150  per  low-wage  female.  The  modest  dimension  of  this  gain  raises 
serious  question  about  the  efficiency  of  niinimum  wages  in  transferring  income  to  th^       Cohort:  W. 


1196  PARSONS,  DONALD  O.  "Racial  Trends  in  Male  Labor  FcMce  Participation."  American  Economic  Review 
70  (DecembCT  1980):9ll-20. 

The  decline  in  labor  force  participation,  particularly  among  blacks,  is  the  result  of  increasingly  attractive  alternatives 
to  work.  The  di^erentially  large  decline  among  blacks  is  due  simply  to  their  relatively  poor  maiket  alternatives  and 
the  increasinglyiprogressive  structure  of  Social  Security  benefits.  From  a  positive  viewpoint,  one  would  predict  that 
if  wage  rates  for  blacks  and  whites  do  ultimately  converge,  their  labor  force  participation  behavior  will  converge  as 
well.  Cohort:  M. 
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1197  PARSONS,  DONALD  0*  T'eenageDccisk)n-Making,  Schooling,  a^^  (In-jrogress  Research). 

Maiqr  youth  decisions  appm  to  have  profound  effects  on  later  economic  well-being  and  on  the  well-being  of 
subsequent  generations  since  the  poverty  these  individuals  face  as  adults  places  their  own  children  in  an  unfavorable 
develq[>inent  environment  In  order  to  understand  better  the  structure  of  these  decisions,  this  project  proposes:  (1)  to 
defiiie  carefully  the  economic  opportunity  set  of  youth,  particularly  youth  from  low  income  families;  and  (2)  to 
identify  the  choice  mechanisms  youth  employ  to  select  from  among  these  opportunities.  The  study  will  examine 
learning  and  attitude  formation  mechanisms  Aat  are  associated  with  higher  quality  decisions  in  later  childhood.  A 
self-control  model  of  .  youth  decision  making  will  be  devdoped,  incorporating  recent  advances  in  principal-agent 
models.  Ruental  influences  on  the  youth^s  schooling  and  fertility  decision  processes  wiU  also  be  modeled.  Models 
of  teenage  schooling  and  fertility  decisions  will  be  developed,  in  order  to  separate  causal  rcliuionships  from  simple 
omelations  due  to  common  causal  linkages  with  a  third  factor.  An  important  focus  of  the  study  will  be  the 
devetopment  of  a  model  of  teenage  fertility.  A  fiertility-avoidance  modd  will  be  developed  that  stresses  the  cost  of 
avoiding  fertility,  in  contrast  to  .  traditional  economic  models  that  focus  on  the  quantity/quality  tradeoff.  By 
devek)ping  and  estimating  structural  models  of  the  youth's  environment  and  his.or  her  choice  mechanisms,  the 
r^carch  should  lead  to  a  deeper  understanding  of  die  behavior  of  youth,  raising  the  possibility  of  meaningful  social 
intervention,  should  that  be  desirable.  A  crucial  element  in  understanding  youth  behavior,  w^hether  education  or 
fertility,  is  identifying: the  set  of  opportunities  that  the  youth  face.  A  msgor  activity  in  tlds  project  is  to  define^ 
carefully  the  school,  maiket,  and  home  possibilities  available  to  the  youth.  The  primary  data  base  for  this  and  later 
analyses  will  be  the  NLSY,  a  national  longitudinal  sample  of  youth  14  to  21,  initiated  in  1979.  In  the  final  stages  of 
the  analysis,  direct  estimation  of  the  linkage  teenage  traits  and  circumstances  and  subsequent  economic  wdl- 
being  will  be  estimated  using  the  longitudinal  aspect  of  the  NLS.  (FEDRIP/NTIS]  Cohort*  Y. 


1198  PARSONS,  IX)NAIJ)0.;FIJEISHER,BELTONH;  MARVEL,  HOWARD  P.  "Economic  Responses  to 
Poor  Health  in  Older  Males:  Final  Rq)ort  and  Executive  Summary."  Final  Report,  Natio  nal  Center  for  Health 
Services  Research,  1980. 

The  purpose  of  this  research  is  to  examine  the  impact  of  poor  health  of  older  males  on  a  wide  variety  of  labor  market 
activities,  particularly  with  the  differential  req;)ohse  of  inen  to  poor  health  as  a  function  of  their  family  siu^(ton.  It 
is  noted  that  unmarried  men  in  poor  health  y/oA  substantially  less  than  married  meii.  Occupation  also  affect£:  ihe^ 
response,  llie  household  model  is  devek>ped  at  both  the  theoretical  and  empirical  leve^^  Paitici^arafiehtidn  Is  given 
to  adjustment  cost  factors  such  as  work  hour  adjustment  costs  and  maricet  entry  co.^^'^  .for  females  and  asset 
adjustment  costs  for  different  types  of  assets*  The  principal  data  base  for  the  empirical  analysis  is  the  NLS  of  Older 
Men  ages  45  to  59  in  1966,  the  initial  survey  year«  The  empirical  models  are  estimated  using  ordinary  least  squares 
and  two  and  three  stage  least  squares  simultaneous  techniques  and,  when  impropriate;  nonlinear  methods.  Cohort* 


1199  PARSONS,  GEORGE  E.  "An  plication  of  John  Holland's  Vocational  Theory  to  an  Empirical  Study  of 
Occupational  Mobility  of  Men  Age  45  to  59.**  Ph.D.  Dissertation,  The  Ohio  State  University,  197 1 . 

This  investigation  of  the  occupational  movement  and  reasons  for  movement  of  men  age  45  to  59,  between  their  first 
and  current  jobs,  q)ecificaUy  examines:  (1)  change  and  stability  oi  various  occupational  personality  types;  (2)  the 
effect  of  selected  variables/an  change  and  stability  or  personality  types;  and  (3)  the  relationship  between  job  and 
personality  types.  The  mo^  significant  implication  of  this  study  for  career  development  research  was  that  Holland's 
theory  of  vocational  selection  proved  rtlv.r'^t  to  older  men  presently  woricing  in  the  labor  force  and  to  the  study  of 
occupational  mobility.  The  theory  also  has  strong  implications  for  vocational  retraining  and  counseling  of  men; 
Cohoru  M.. 
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1200  PARSONS,  GEORGE  E  and  WIGHL.  JAMES  V.  ^'Occupational  MobiUty  as  Measured  by  Holland's 
Theoiy  of  Career  Selection,"  Journal  of  Vocational  Behas^ior  5  (1974):  321-330. 

TTiis  study  examined  occupational  mobility  is  measured  by  Holland's  theory  of  career  selection  and  its  relationship 
to  older  men  in  the  w<xk  force.  Stability  was  discussed  in  two  distinct  ways:  (I)  stability  within  a  job,  and  (2) 
stability  in  the  kind  of  work  a  man  does  over  a  carter.  In  his  research,  Holland  concluded  that  Realistic  and 
Investigative  personality  types  would  change  personality  type  less  often  and  have  more  stable  job  choices  in 
comparison  to  other  personality  types;  The  results  of  this  study  supported  these  findings  to  scmie  extent,  but  also 
concluded  that  stability  in  a  personality  type  was  strongly  influenced  by  the  number  of  jobs  available  in  a  particular 
personality  type  and  the  structure  of  the  labor  market  demand.  In  addition  the  resultis  showed  that  psychological 
concq)ts  seem  to  be  more  important  in  changing  jobs  than  in  selecting  initial  jobs.  Cohort:  M,  . 


1201  PASSMORE,  DAVID  L.  ^Employment  of  Young  GED  Recipients;"  GED  Research  Brief  No.  14,  Aiherican 
CouncU  on  EducBition,  GED  Testii^g  Service,  19^7. 

A  study  used  the  NLSY  to  detennine  the  labor  market  cor^sequences  for  young  people  of  acquiring  a  General 
Educational  Development  (GED)  degree  in  1985.  Three  n^jor  consequences  of  recciving  a  GED  were  examined: 
Wbor  force?  partic^ation,  emptojrment  status,  uid  hourly  wages.  The  analysis  showed  that  GED  recipients  had 
greater  chances  of  being  labor  force  participants  than  young  peq)le  without  GEDs  or  high  school  diplomas,.  High 
school  graduates  were  more  likely  to  be  participants  than  were.O'^D  recipchts.  Moreover,  the  more  time  that 
elapsed  aft«r  obtaining  a  GED  or  a  high  school  diploma,  the  greater  the  chance  that  a  youth  was  a  labor  force 
participant  As  was.observed  with  Idx>r  force  participation,  the  chances  of  being  employed  were  much  greater  in 
1985  for  young  hi^  school  graduates  than  for  GED  recipients  or  youUis  with  neiOier^a  GEIi  nor  a  high  school 
diplonuu  Interpretation  of  annual  salaries  fitom  hourly  wages  indicated  tfiat  Uie  t>pical  GED  recipient  would  have 
earned  in  1985  about  $780  more  than  a  youth  witiKHit  a  GED  or  diploma,  but  $1,340  less  Uian  a  youth  wiUi  a  high 
school  diploma.  Further  research  is  needed  to  detennine  what  Uie  GED  means  to  employers,  to  GED  recipients  and 
aspirants,  and  to  the  general  publk.  [ERIC  ED291894]  Cohoru  Y. 


1202  PASSMORE,  DAVID  L.  ^'A  Measurement  Model  fpr  Labor  Force  Attachment  of  YouUi."  Jomnal  of 
Technical  and  Vocational  Educaiion  4  (1987):  45-60.  Cohort  Y. 


1203  PASSMORE,  DAVID  L.;  AY,  UNAL;  ROCKEL,  SHERYL;  WADE,  BARBARA;  et  alia.  "Employment 
Conditions  of  Youtiis  Whose  Use  of  English  is  Limited.**  Journal  for  Vocational  Special  Needs  Education  5  (Fall 
1982):3.8. 

limited  English  use  among  16  tiuough  21-year  olds  in  1979  was  associated  wiUi  lower  rates  of  employment,  pay, 
and  job  status,  and  witii  higher  rates  of  unemployment  than  for  the  youth  population  in  general.  Cohort:  Y. 


1204  PASSMORE,  DAVID  L.;  AY,  UNAL;  ROCKEL,  SHERYL;  WADE,  BARBARA;  et  aUa.  "HealUi  and 
Youtii  Employment"  i4/:pfed£co/t^mfc5 15,6  (December  1983):715-29. 

TTie  employment  of  6.4  percent  of  United  States  teenagers  and  young  adults  is  Umiicd  by  tiieir  health.  These  young 
people  are  less  likely  to  have  jobs  Uian  youths  witfKXit  health  imAlems.  Also,  they  woric  fewc  hours  per  week  than 
thc.Nyouth  average,  altfwugh  they  earn  as  much  Sour  as  youth  without  health  limitations.  Differences  in 
satisfactkm  and  prestige  which  youtiis  enjoy  firom  tiieir  jobs  are  not  related  to  the  presence  of  healUi  conditions. 
Youdis  who  reported  bealUi  conditions  lasting  their  entire  lives  are  more  likely  to  have  jobs  than  young  pwple 
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recently  acquiring  their  conditions.  These  relationships  are  derived  from  analyses  of  responses  of  11,412  civilian 
noninstitutionalized  youths  to  the  1979  NLSY.  Cbhort:  Y. 


1205  PASSMORE,  DAVID  L.;  AY,  UNAL;  GEER,  EDWARD  M.  "ReUabiUty  of  the  Knowledge  of  the  Worid  of 
Work  Test"  Journal  of  Studies  in  Tlechnical  Careers  4  (Fall  1982):309-1 1. 

A  recent  study  of  the  need  for  teaching  youth  about  the  labor  market  concluded  that  underprivileged  youth  lack 
information  common  to  their  more  privileged  counterparts.  This  brief  note  looks  carefuUy  at  the  statistics  employed 
by  that  study.  Cohort:  BGY. 


1206  PASSMORE,  DAVID  and  MOHAMED.  DOMINIC  A.  "Application  of  Logistic  Regression  Techmques  in 
Survey  Research."  Journal  of  Vocational  Education  Research  9,1  (1984):  1-9. 

TTiis  paper  describes  the  workings  of  a  simple  two-way  table  of  employment  status  by  sex  and  extends  this  table  to 
include  school  enrolhnent  status  by  sex,  race,  and  high  school  graduation  status  using  logistic  regression  techniques. 
[ERICEJ302280]  Cohort:  Y. 


1207  PEARCE,  DEBRA  M.  "Job  Satisfaction  of  Low  Income  Men  Ages  45-59."  M.S.  Thesis,  Hie  Ohio  State 
University,  1977. 

An  examination  of  job  satisfaction  among  men  age  45  to  59  who  are  below  the  poverty  level  as  defined  by  the  U.S. 
Bureau  of  the  Census  showed  th^  job  satisfaction  is  markedly  influenced  by  a  woricer's  perception  of  his  job 
situation,  his  age,  his  educational  attainment,  and  his  change  in  real  income  over  time.  The  data  do  not  support  the 
views,  however,  that:  (1)  the  greater  the  weeks  of  unemployment  in  tlie  past,  the  greater  will  be  a  woikefs 
satisfaction  with  his  job  when  he  finally  does  secure  employnient;  and  (2)  the  greater  the  number  of  hours  worked 
per  week,  the  less  his  job  satisfaction  will  be.  Cohort:  M. 


1208  PENG,  TAI.  "Educational  Experiences  and  Labor  Maricet  Outcomes  of  Youth."  Ph.D.  Dissertation,  TTie 
Pennsylvania  State  Univ^ity,  1987. 

TTiis  study  was  designed  to  determine  the  effects  of  educational  experience  on  labor  market  outcomes  of  youth.  TTie 
sample  for  this  study  consisted  of  1,643  respondents  (17  to  21  years  of  age)  from  the  NLSY.  The  me^ot  conclusions 
were:  (1)  TTie  economic  outcomes  were  higher  for  young  men  than  for  young  women.  However,  young  women  were 
more  likely  to  experience  job  satisfaction  than  young  men.  (2)  The  number  of  weeks  employed  and  income  were 
greater  for  whites  than  for  non-whiles.  TTiere  was  no  difference  between  whites  and  non-whites  with  regard  to  wages 
and  job  satisfaction.  (3)  TTie  fether's  occup^on  and  educational  attainment,  and  the  mother's  educational  attainment 
had  slight  direct  effect  on  the  labor  market  outcomes  of  youths  but  mostly  the  effects  were  indirect  The  father's 
occupation  and  the  parents'  educational  attainment  had  a  direct  influence  on  the  educational  experiences  of  youths. 
The  family  reading  index  had  a  positive  direct  effect  on  the  number  of  weeks  employed  and  the  w^ges  of  young 
men.  (4)  Schooling  had  a  positive  direct  effect  on  the  economic  outcomes  of  youths.  HowevM*,  schooling  had  a 
negative  direct  effect  on  the  job  satisfaction  of  youths.  The  effect  of  schooling  on  the  employability  of  youths  was 
greater  for  non-whites  than  for  whites.  The  effect  of  schooling  on  the  income  of  youths  was  greater  for  young  men 
than  for  young  women.  (5)  Student  performance  in  high  school  was  positively  related  to  the  number  of  weeks 
employed  and  job  satisfaction  of  youths.  (6)  Academic  training  in  high  school  did  little  to  improve  the  economic 
outcomes  and  job  satisfaction  of  youths.  (7)  Vocational  training  caused  an  increase  in  the  number  of  weeks  of 
employment  for  young  women  but  a  decrease  for  young  men.  Vocational  education  improved  earning  potential 
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abili^  and  the  abili^  of  youth  to  be  employed  early  in  the  labw  market  Moreover,  vocational  education  had  a 
positive  diiectefTectonjobsatisfactioQ  of  young  women.  Cohort:  Y. 


1209  PETERS,  H.  EUZABEIli  *'Interactioos  Between  DivcKce  and  Its  Long-Term  Economic  Consequences." 
Mimeo,  Economics  Research  Center/NORC  Also  piesente<k  the  Econometric  Society  Meetings,  December,  1986. 

Ihis  paper  studies  the  Unk  between  the  expected  consequences  or  income  i»ospects  at  divorce  and  the  decision  to 
become  divorced  The  economic  inalel  utilized  predicts  Aat  divcHce  will  occur  when  the  present  value  of 
opportunities  afierdivotce  ^ceeds  the  return  to  continuing  the  marriage.  These  opportunities,  measured  over  time, 
include  Uie  economic  value  attached  to  a  possible  remarriage,  as  well  as  income  fiom  employment,  welfare, 
alinKXiy,  aod  child,  siqipoct  payments.  ^  The  enqHrical  analyas  utilizes  data  bom  the  Young  Women's  coh(Kt 
Pjrelin^oary  results  show  that  income  gains  e^q^ected  fiom  continuing  the  niatriage  reduce  the  probability  of  divcHce, 
but  income  proq)ects  expected  at  divorce  have  no  significant  effect  oa  the  i^obability  of  divorce  for  these  women, 
cohort:  G. 


1210  iPETERS,  H.  ELiZABETH.  T^etro^tive  verais  Pan-1 in  Analyzing  Life-Cycle  Events."  Journal  of 
HumanResources  23,4       1988):  488*513. 

In  view  of  Ae  large  cost  of  Icm^tudinal  data  coUectioD,  it  is  important  to  assess  the  quality  of  infcmnation  about  life* 
cycle  events  \^h  can  be  obtained  brta  less  costly  retroqiective  surv^s.  This  paper  compares  data  fiom  a 
retroq)ective  mental  history  wiAUiaidmved  for  the  same  indi^  Hie  data  utilized  in 

the  study  come  fiom  the  Young  Women's  cdKXt  which  was  initiated  in  1968.  In  1978,  the  respondents  were  asked 
about  die  dates  (tf  past  marital  events;  in  1983,  the  retro^tive  histories  were  updated.  The  panel  information  that 
is  availaUe  includes  marital  status  and  chvactnistics  (A  die  current  husband  (if  inesent)  at  each  interview  date. 
From  this  source,  a  limited  panel  inaritalhi^ocy  can  be  constructed.  The  results  indicate  that  when  a  marital  event  is 
r)qx)rted  in  both  sources,  there  is  substantial  agreement  about  the  date  of  the  event  The  errors  are,  however, 
sj^steinatic,  and  are  seen  prirnarily  to  relate  to  fiK:tOR  of  recall  in  retrospective  histories. 

Since  the  panel  data  ordy  ask  about  current  marital  status,  soinernarital  events  cannot  b^  This 
limitation  is  nMHe  important  for  remarriage  rate  estimates  than  for  Cohort:  G. 

1211  raiERSON,  JAMES  L.  "An  AgwidaRH-Socioeconoinic  Life  Cycle  Research."  Journal  of  Economics  and 
Bi<jwtt!55  32(1980):95-110. 

In  October  1977,  the  Social  Science  Research  Council  convened  a  conf^nce  on  the  National  Longitudinal  Surveys 
of  Labor  Market  Experience  to  review  research  based  on  NLS  data  arid  to  suggest  promising  future  directions  this 
stucfy  might  take.  A  research  agenda  that  emerged  fiom  this  meeting  is  [Mresented,  and  while  not  exhaustive,  the 
agenda  does  identify  a  number  of  new  or  continuing  research  areas  that  are  important  for  devebping  a  better 
understanding  of  the  socioeconomic  life  cycle.  The  agenda  is  organized  into  four  broad  topics:  work-family 
relationships,  labc^  fence  socialization,  structural  variables,  and  methodological  issues.  Cohort:  B  G  M  W. 


1212  PETERSON,  JAMES  L.  "Woric  and  Socioeconomic  Life  Cycles:  An  Agenda  for  Longitudinal  Research.** 
Monthly  Labor  Review  102  (Febniary  1979):23-27. 

Some  of  the  major  themes  concerning  longitudinal  ^irveys  are  summarized  in  the  form  of  a  brief  agenda  for 
socioeconomk:  life  cycle  research.  The  author  goes  on  to  suggest  that  several  ancillary  surveys,  designed  to 
complement  the  NLS  by  testing  new  content  before  it  is  incorporated  into  the  main  set  of  instruments  and  to  check 
the  validi^  and  reliability  of  existing  measures  should  be  instituted.  Thus,  a  foundation  would  be  laid  to  judge 
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which  measures  work  well  and  which  should  be  discOTlinued  in  fevor  of  those  showing  more  promise.  Cohwu  B  G 
MW. 


1213  PETERSON.  RICHARD  R.  The  Effect  of  Divorce  on  Wages  of  Working  Women."  Research  in  Social 
StralificaOon  and  Mobility  6  (1987):  61-79* 

This  paper  provides  an  anafysis  ot  the  k»g4erm  effects  of  divorce  on  women's  wages  based  on  the  NLS  of  Mature 
Women,  1967-1977  (number  of  cases  =  3,964).  It  is  found  that,  in  the  long  run,  wwking  divorced  women  build  up  a 
wage  advantage  over  working  married  womeiu  Struoural  and  individualist  models  arc  COTsidered  to  account  for 
this  wage  advantage.  A  labor  market  segroentatiorimoddindkatcs  that  divorced  (and  o^ 
likely  thw  married  women  to  be  woridng  in  advantaged  segments  of  the  labor  maricct,  particularly  in  large  firms, 
suggesting  ftatsoA  firms  prefer  to  have  single  or  divorced  wc  Resulwfirom  the  individualist  models  Oiuman 
c^^  and  family  iple)  incficate  that  part  ctf  the  wage  advants^ge  of  divcrced  women  caii  also  be  attributed  to  their 
grcatcreducatiOTandworke^qiericnce.  fSoci(A)pcaI Abstracts. Inc.]. Cohort:  W. 


1214  PETERSON.  RICHARD  R.  The  Socioccoriomk:Cc»sequences  of  Divorce  for  W 
Columbia  University.  1984. 

Ihc  dual  career  hypodiesis  suggests  that  women  arc  at  a  disadvantage  in  the  labcM"  market  because  of  their 
involvement  in  fiunily  roles,  implying  Aat  women  should  fare  better  afta^  divorce.  However,  the  increase  in  the 
number  of  wornen  Onduding  divorced  women)  sq)^^ 

the  feminization  (^poverty,  hi  this  stwty,  Ac  life-course  perspective  is  devekq)ed  to  consider^ 

on  women's  podtioo  in  the  labor  mstfket  and  on  thdr  economic  well-being.  The  analyses  presented  herc  use  data 

fiom  the  NLS  itfMaturc  Women.  Divorced  womra  who  worickaprove  their  position  in  the  lab<rn^ 

after  a  kmg  period  (consistent  with  the  dual  <»eer  hypothec),  but  all  divorced  women,  including  those  who  wok. 

experience  a  drop  meconpmk:  well-being.  Impn>vementinthe  IaIx)rmaricetpositk^ 

both  on  increased  work  e}q)erien:eafkr  divorce,  and  also  on  higher  demand  fw  the  labor  of  divorced  women  over 
married  women.  Economic  well-being  after  divorce  depends  to  a  large  extent  <m  iwior  woric  histoy  and  fertili^,  but 
also  dg)ends  oo  edocatkxi  and  on  woric  adjustmems  afte  divace.  The  life-course  perq)ective  is  developed  to 
conader  the  effects  of  marital  and  work  history  in  determining  socioeconomic  outccmies.  The  marital  history 
concqjt  is  used  to  demonstrate  diat  divorce  is  associated  with  higher  wages  and  earnings,  a  finding  consistent  with 
the  dual  career  hypothesis  but  prcvtously  subject  to  ddxue  because  (rf  emphasis  on  cross-sectional  analysis.  The 
most  comprdien^ve  exjdanation  to  date  is  provided  to  account  for  the  effects  of  marital  status  on  labor  maricct 
position,  including,  for  the  first  tunc,  the  finding  diat  therc  arc  differences  in  demand  for  female  labor  by  marital 
status.  Finally,  a  ample  modd  is  devefaped  to  combine  the  human  capital  and  labor  maricet  segmentation 
4)pn>aches;  furth^  theoretical  development  to  int^rate  these  two  ^jproaches  is  suggested.  Cohort-  W. 


1215  PETERSON.  RICHARD  R.  Women,  Work  and  Divorce.  Ithaca.  NY:  Stale  Univ^ity  of  New  Yoric  P^. 
1989. 

This  book  considers  how  women  co^  with  die  economic  hardship  which  accompanies  divorce.  These  women  came 
of  age  at  a  time  when  thqr  werc  expected  to  give  priority  to  fiamily  roles  owcr  woric  roles.  Yet  by  the  time  many  of 
^  were  divorced  in  the  1970s,  with  the  climate  of  changing  pen:q)tion«  of  gender  roles,  women  were  expected  to 
jiK  and  werc  unprqjared  for  the  ecooomk:  disruption  caused  by  divorce.  Using  data  from  the  NLS  of  Matoe 
Women,  the  author  analyzes  die  ejqwriences  of  women  drawing  upon  sociological  and  economic  approaches, 
studying  labor  maricet  resuUs  and  lifecyclc  events.  While  most  divorced  women,  over  the  long  term,  can  make  at 
least  a  partial  recovery,  divorced  women  with  childrcn  have  a  naorc  difficult  time  making  woik  adjustments,  and 
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experience  greater  ecoDomic  deprivatioit  Given  the  continuing  high  rates  of  divorce,  the  findings  of  this  book 
highlight  the  inipodance  of  woik  rather  ttannuuriagefo^  Cohoit  W. 

1216  PISTER,  JEFFREY  and  ROSS,  JERRY.  TTie  Effects  of  Marriage  and  a  Working  Wtf^ 
and  W^ge  Attainment"  Administrate^  Science  Quarterly  27,1  (March  1982):  66*80. 

In  a  1966  study  of  the  NLS  Older  Men  cdboct,  the  poative  effects  of  being  married  and  the  negadve  effects  of 
having  a  working  wife  for  both  occiqpatkmal  status  and  wage  att^nment  were  observed  most  strongly  for 
professional  and  flunagerialsubsanq)les*  Tbeae  results  are  consistem  with  both  c<Hifonnance-^ 
and  wife-as<areer  resource  arguments,  but  not  as  cdnastmt  with  either  human  capitalAnarket-signaling  or 
distributive  jiBtice  arguments.  The  effects  of  speciBc  organizational  t^ure,  education,  and  socioeconomic  orig^ 
on  boA  fonns  of  aitainment  tended  to  be  stronger  for  managers  than  for  ^fessionals,  and  stronger  for  i^ofessionais 
than  for  blue-cdbr  re^oodents.  These  results  are  consistent  with  the  difier^t  needs  fc^-  control,  given  the 
uncertain^  of  evahiation,  perfonnance,  and  impoitaDce  of  Ae  jobs  Ongher  for  managers  and  profes^onals  than  fcH* 
others),  and  Ae  different  OKxiianisms  for  adiieving  controL  Professional  ccmtrol  is  achieved  ukhc  through 
extnaganizatioDal  mechanisms,  vMIe  managerial  control  is  achieved  through  backg^found,  certifkation,  and  tenure, 
whkh  tend  to  be  associated  with  compliance  to  the  nonnative  structure  M. 

1217  VbkhbhR,  JEFFREY  and  ROSS,  JERRY.  'TJnion-Nonunion  Effects  on  Wage  and  Status  Attainment 
Industrial  Relations  19  <^pring  1980):140-SL 

First,  tlus  paper  exammes  the  process  of  occupaticMial  iHestige  attmnment  as  well  as  wage  attainment  In  Ae 
literature  on  the  sociology  of  labor  markets,  occtqationd  prestige  is  itself  an  important  oi^come  and  has  been  Ae 
princqal  varisAIeusedintbestucfyof  stratiEk:atkmmsoci^  Thus,  the  exaniination  of effects  of  unicm^ 
on  the  ocdq)atk)naI  status  determinatioQ  process  is  agmficant  Second,  the  auAm5;  include  in  Ae  wa^  and 
occupational  status  determination  equations  two  important  additional  variables,  race  'ind  socioeconomic  origins. 
Finally,  tongitudinal  data  is  enq)Ioyed  to  examine  whether  Aere  are  differences  in  the  dynamics  of  the  occupati(mal 
prestige  and  income  doennination  process  over  time  among  unkmized  and  no  Cohot:  M. 

1218  PFEFFER,  JEFFREY  and  ROSS,  JERRY.  "UnkmizaUon  and  Female  Wage  and  Status  Altainmenf 
IndustnalRelations2d  (Spang  1981):179-8S. 

A  sowing  body  of  evidence  indicates  Aat  unionization  has  a  feyeling  effect  upon  wages  and  occi^tional  status.  In 
a  recent  article  in  this  journal,  it  was  argued  that  umoc  leveling  occurred  not  only  in  the  case  of  human  capital 
variables,  but  also  across  virtuaUy  the  entire  set  of  individual  characterist^  Howev^,  that  smdy,  as  well  as  oAers 
in  this  tradftkm^  focused  on  a  sampfe  of  male  workers  and  fidled  toe  Ae  results  could  be 

genmlized  to  working  women*  This  note  undertakes  such  an  extension.  Using  essentially  the  same  variables  and 
mei^ures  as  before,  we  examine  the  effea  of  being  in  the  union  as  contrasted  wiA  the  iK)nunion  sector  on  wages  and 
ocaq»tk)nal  prestige  attainment  processes  for  a  sample  of  wcxnen  wcHking  full  time,  the  results  suggest  a  need  for 
great^  cautkm  in  drawing  general  concluaons  about  the  impact  of  unionization  on  wage  and  status  attainment  based 
on  evidem:e  from  male  0»rticulariy  white  male)  samples.  OAom  W. 


1219  PFEFFER,  JEFFREY  and  ROSS,  JERRY.  "Unionization  and  Income  Inequality."  Industrial  Relations  20 
(Fani981):271-85. 


Findings  fiom  an  examinatira  of  the  relationship  between  labor  unions  and  income  inequali^  suggest  that  one  of  Ae 
e^BCts     umonization  is  the  reduction  of  inter-race  and  intra-race  income  inequali^  for  organized  workers. 
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Evidence  does  not  ccnfinn  that  unionization  has  the  effeci  of  increasing  either  kind  of  income  inequality.  Cohort: 


1220  PHHiroER.  WILLIAM  W.  and  HILLER,  DANA  V.  TlelaUve  Occupational  Attainmeiite  of  Spouses  and 
Later  Changes  in  Marriage  and  Wife's  Work  ExpCTience."  Journal  of  Marriage  and  tlie  Family  45  (February 
1983):161-70. 

Data  from  the  MLS  of  Mature  Women  arc  used  to  analyze  whether  the  relative  attmnments  of  spouse  at  one  point  in 
time  are  associated  with  div(Kce»  leaving  the  labor  face,  moving  to  a  tower  status  job  and/or  moving  to  a  traditional 
job-one  sex-typed  female-at  a  later  time.  Indepwident  variables  included  wife's  occupational  status,  husband's 
occupattonal  status,  die  int^action  between  the  two  (relative  occupational  status),  and  whether  the  wife  is  emptoyed 
in  a  traditional  or  ncmtraditional  job.  The  strongest  finding  is  the  importance  of  wfe*s  employment  in  a 
nontraditional  job  (sex-Qped  male)  as  a  predictor  of  change.  Women  in  nonttaditional  jobs  were  more  likely  to 
become  divorced,  to  leave  the  labor.focce,  or  to  move  to  a  lower  status  positfon  than  were  women  in  traditional 
positions.  In  addition;  ma)y  women  in  nontra£tk>naI  jobs  sluft^  The  relative  attainment  of 

qxHisesfurtbercontribtttestatheprobabiU^oftbes^  W. 


1221  PHIUJPS,  LLAD  and  VOTEY^,  HAROLD  L.  ''Black  Women,  Economic  Disadvantage,  and  Incentives  to 
Crime."  American  Economic  Review  74^  (Mzf  1984):  293-297. 

A  model  of  labor  market  behavior  is  used  to  investigate  the  lelattonship  between  die  supply  of  hours  to  legitimate 
wok  and  the  deciaon  to  particq»te  in  grand  tfieft  Attention  is  focused  on  those  women  who  have  chosen  to 
partfc^ate  in  1^  work  but  are  constrained,  possibly  by  Uie  40-hour  week.  Some  will  be  overemployed  and 
seddr^  part-time  work;  others  will  be  underemptoyed  and  seddng  additional  work.  Data  on  individual  observations 
wwe  obtained  firom  die  NLS Y,  with  information  classified  by  race,  sex,  hours  worked,  and  self-rqwrt  of  tiic  number 
of  thefts  over  $50  in  the  past  year.  Tbe  pattern  of  the  percentage  of  white  men,  white  women,  and  black  men 
rqxKting  grand  Uieft  is  U-sh^)ed  as  hours  worked  increases.  For  all  caicgwies  of  hours  worked,  a  slightly  high^- 
percentage  of  black  women  reported  grand  fliefts  Uian  white  WOTien,  with  no  black  women  woridng  49  hours  or 
more  rqiorting  grand  tiieft  Cohort:  Y. 


1222  PHILLIPS,  LLAD  and  VOTEY,  HAROLD  L.  The  (3ioice  Between  Legitimate  and  Illegitimate  Woric 
Micro  Study  of  Individual  Behavior."  Contemporary  Policy  Issues  5,4  (October  1987):  59-72. 

An  investigation  is  cwiductcd  of  die  effea  of  1979  labor  force  experience  on  the  probability  of  employment  in  1980, 
contndling  for  die  fraction  of  support  obtained  tfirou^  illegal  activities  in  1979.  The  sample,  derived  from  the 
NLSY,  is  made  up  of  2,779  individuals  aged  16  or  17  years  old  who  provided  information  about  labor  force 
experience  in  1979.  The  sample  is  divided  into  3  subgroups:  (1)  Uiose  who  were  not  enrolled  in  school  in  1979;  (2) 
tiiosc  who  were  enrolled  in  1979,  but  who  had  dropped  out  by  1980;  and  (3)  those  who  were  enrolled  in  1980. 
Influences  on  the  probability  of  1980  employnient  included:  (1)  tiie  fraction  of  weeks  worked  between  1979  and 
1980  interviews;  (2)  earning  1/4  oe-  mwe  of  siqppwt  from  illegal  activities  during  die  year  before  die  1980  interview; 
and  (3)  employment  status  in  1979.  Involvement  in  iUegal  activities  was  found  to  decrease  die  probability  of  future 
employment  most  fw  dropouts  and  least  for  Uiose  staying  in  school  In  addition,  it  speared  diat  most  minors 
obtaining  support  from  crime  are  not  pursuing  criminal  activities  as  an  exclusive  career.  [ABl/INFORMl  Cohort: 
Y. 


1223  PHILLIPS,  LLAD  and  VOTEY,  HAROLD  L.  "Crimes  by  Youtfi:  Deterrence  and  Moral  Compliance  with  the 
Law.-  Conumporary  Policy  Issues  5A{<^tcbeTl9iJ):n'90. 
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A  dedsioQ  theory  fiamework  is  emidoyed  to  assess  the  extent  to  which  crimes  by  youth  are  explained  by  the 
"economic  model  of  crime."  TUs  nKxId  is  expanded  from  the  usual  formulation  including  deterrence  effects  to 
investigate  the  impaa  of  eaned  income  and  income  siqyplements  on  individuals*  crime  participation.  Variables 
fq)resenting  die  forces  of  moral  compliance  and  family  attitudes  also  are  evaluated  Data  are  from  the  NLSY 
consisting  of  12,686  individuals'  responses  over  a  3-year  period  The  sample  is  divided  into  4  subsets:  (l).innocents 
who  have  never  committed  a  crime;  (2)  experimenters  who  admitted  to  some  crime  but  had  not  been  caught;  (3) 
desisters  who  rqxxted  no  1979  offenses  but  had  had  past  cratact  with  the  police;  and  (4)  persisters  who  hail  crime 
involvement  in  1979  and  had  had  prior  contacts  with  police.  Moral  compliance  is  found  to  have  a  moderating  effect 
on  die  decision  to  commit  crimes,  even  by  persistently  criminal  individuals.  Moreover,  the  expected  cost  of 
sanctions  has  more  impact  than  does  the  lack  of  realized  economic  opportunities.  [ABl/INFORM]  Cohort:  Y. 

1224  PHIIXIPS,LLAD  and  VOTEY,  HAROLD  L.  *11ieInfluenceof  Police  Interventions  and  Alternative  Income 
Sources  on  the^pynamic  Process  of  Choosing  Crime  as  a  Career.**  Journal  of  Quantitative  Criminology  33 
(September  1987):  251-273. 

An  attempt  is  made  to  demonstrate  Aat  a  rational  process  of  choices,  influenced  by  both  deterrence  eSbrts  and 
economic  factors,  underlies  the  self-softing  process  by  youth  into  three  subpopulations:  (1)  those  who  never 
experiment  widi  crime,  ^)  those  expesuDcai  and  thereafter  desist  fioni  criminal  behavior,  and  those  who 
perast  in  craninal  Jife^Ies.  A  sinqde  Markov  model  is  used  to  illustrate  the  probabilities  of  transition  between  the 
groq)s,  and  to  describe  the  effects  of  perceived  probability  of  a^Hehension/punishment  and  the  avmlability  or  lack 
of  mcome  on)6ftunities  od  the  self-sorting  process*  ^^cation  of  the  model  to  data  on  12,686  United  States  youth 
aged  14r24  who  were  part  of  the  1982  NLSY  suppMs  the  existence  of  a  learning  effect  from  police  contact  that 
tends  to  reduce  future  criminal  behavior  when  alternative,  legitimate  sources  of  income  are  available.  [Sociological 
Abstracts,  be.]  Ccbott  Y. 

1225  PHILLIPS,  ROBERT  U  ANDRISANl,  PAUL  J.;  DAYMONT,  THOMAS  N.;  DURAN,  CATHERINE  A. 
**The  Analysis  of  Armed  Forces  Personnel  Policy  on  Nfinority  Youth.**  Proceedings  of  the  Southern  Management 
Association  Annual  Meeting,  1988. 

As  the  largest  employer  of  youth,  the  personnel  policies  of  the  D^)artment  of  Defense  were  analyzed  with  respect  to 
theb  impact  on  minorities.  The  complete  cycle  was  examined;  that  is,  accessions,  in-service  results,  and  post- 
service  experience  in  the  labor  market  The  latter  is  based  upon  a  pooled  cross-section  time-series  data  flle  from  the 
NLSY.  The  overall  analysis  concludes  that  minority  youth:  (1)  have  equal  (^portunity  for  accession  in  the  armed 
fences;  (2)  do  not  have  an  equal  chance  at  technical  training;  (3)  fare  just  as  well  as  their  majority  counterparts  with 
respea  to  pay  and  promotion;  and  (4)  compare  favoraUy  with  their  nons^ing  minority  counterparts  both  on  in- 
service  pay  and  benefits  as  well  as  po^-service  earnings  and  spells  of  unemployment  Recommendations  are  made 
conceriiing  possible  policy  changes  aiTecting  minority  job  assigns  Cohort:  Y. 

1226  PHHJJPS,  ROBERT  L.;  ANDRISANl,  PAUL  J.;  DAYMONT,  THOMAS  N.  **Miliiary  Service  Effects  for 
Minority  Youth.**  Presented:  East^  Economic  Association  Meeting,  1988. 

Since  the  advent  fifteen  years  ago  of  the  all  vdunteer  force,  there  has  been  various  levels  of  concern  about  the 
increasing  ihinority  composition  of  the  armed  forces.  The  purpose  of  this  paper  is  to  turn  around  the  focus  of 
concern,  examine  the  reasons  that  minority  youth  are  attracted  to  the  service  as  well  as  assess  the  impact  of  service 
OP  the  youdi.  Both  in-service  and  post-service  aspects  are  examined  The  latter  is  primarily  based  upon  a  pooled 
a;*ss-section  time-series  data  file  firom  the  NLSY.  The  analysis  shows  that  minority  youth  have  equal  opportunity 
in  the  armed  forces  with  respect  to  accession  qpportunity,  pay,  promotion,  career  q}portunity,  and  job-satisfactioa 
Further,  wlien  compared  to  their  non-veteran  counterparts,  veteran  minmty  you(h  have  greater  success  in  the  labor 
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inaiket;  both  with  respect  to  wages  and  unemployment  experience.  The  key  deficiency  was  in  job  assignment  within 
the  armed  forces;  minority  youth  were  ovcfiqwesented  in  the  less  technical,  non-combat  skills.  Military  personnel 
poB(y  <  is  analyzed  and  recommendations  arc  suggested  vwth  respect  to  CohOTt:  Y. 

1227  PITCHER,  BRIAN  L.  and  HONG,  SUNG  YOUNG.  '•Older  Men's  Perceptions  of  P^nal  Control:  The 
Effect  of  Health  Status."  Sociological  Perspectives 29^  (July  1986):  397-419. 

Data  from  the  Older  Men's  cohort  of  the  NLS  analyzed  in  this  study  to  investigate  antecedents  of  perceptions  of 
personal  con&ol.  Particular  attention  is  given  to.thc  effects  of  individual  health  fectos.  The  findings  support  the  life 
stress  model  which  assumes  that  social  conditions  and  environmental  changes  impact  individual  perceptions  of 
contid  via  (^)p<Htunities  and  resources  for  carrying  out  efficacious  actions.  The  analysis  suggests,  however,  that 
various  untested  moderating  cOTditions  determine  the  nature  and  direction  of  the  impact  Future  investigations  are 
needed  to  identify  these  moderating  variables  and  specify  their  diffwerilial  effects.  Cohort:  M. 


1228  PnXMER,  BRIAN  L.;  SPYKERMAN,  BRYAN  R.;  GAZI-TABATABAIE,  MAHMOOD.  "Stability  of 
Perceived  Personal  CbntrolfOT  Older  Black  and  White  Men."  /?«earcA<;;ti4^i>i^  9,2  (June  1987):  200-225. 

The  rwcnt  emergence  of  the  life-^  perspective  in  sociopsychologicai  research  has  increased  attention  to  the  issue 
of  stability  versus  change  in  adult  peisonality  and  behaviw.  This  study  uses  data  on  Older  Men  from  the  NLS  and 
USREL  statistical  procedures  to  invcsUgate  die  structural  invariance  over  time,  the  level  stability,  and  normative 
stability  of  pwceived  personal  control  within  subsamples  of  blacks  and  whites  Cohort:  M. 

1229  PnCHER,  BRIAN  L.;STINNER,WILU^  "Patterns  of  Migration  Propensity 
forBlackand  White  American  Men:  Evidence  from  a  Cohort  Analysis."  Research  onAginglA  (March  1985)-  94- 
120. 

This  study  investigm  age,  period,  and  cohort  patterns  of  migration  for  blacks  and  whites  by  applying  cohort 
analysis  models  to  panel  data  from  die  Young  Men  and  Older  Men  samples  of  the  Naticmal  Longitudinal  Surveys, 
nie  simultaneous  inclusion  of  these  four  variables  represents  an  important  refinement  of  previous  studies  that  have 
considered  only  one  or  two  of  them  at  a  time.  Principal  findings  arc  that  age,  period,  and  cohort  have  independent 
effects  on  migration  and  that  the  effects  diffdr  markedly  by  race.  These  findings  have  significant  implications  for 
the  development  of  causal  models  of  migration.  Cohort*  B  M. 


1230  PLOINICK,  ROBERT  p.  "Determinants  of  Teenage  Out-of-Wedlock  Childbearing."  Presented:  New 
Orleans,  Meetings  of  the  Population  Association  of  America,  1988. 

This  study  provides  new  evidence  on  the  causes  of  teenage  out-of-wedlock  childbcaring.  It  uses  the  NLSY  to  follow 
the  fertility  and  marital  history  of  young  teenage  girls.  Personal  and  family  background  characteristics  in  this  data 
set  are  merged  with  state  data  on  welfare  polky,  on  abortion  and  family  planning  poUcies  and  service  availability, 
and  on  the  ^io-economic  environment  Discrete  time  hazard  models  and  cross-section  logit  models  are  used  to 
assess  the  effects  of  a  wide  set  of  explanatory  variables  on  the  probability  that  a  girl  will  have  an  out-of-wedlock 
birth.  Cohwt  Y. 


1231  POLACHEK,  SOLOMON  W.  '^Discontinuous  Labor  Force  Participation  and  Its  Effect  on  Women's  Market 
Earnings."  In:  Sex.  DiscrimiruUion,  and  the  Division  of  Labor,  C.B.  Lloyd,  ed.,  NY:  Columbia  University  Press. 
1975.  .  . 
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This  paper  reports  on  the  male/female  wage  diffoential  and  the  reasons  for  its  existence.  One  can  conclude  from  the 
results  neither  that  the  "unexplained"  portion  of  the  wage  gap  is  attributable  to  discrimination,  nor.  for  that  matter, 
that  the  "exjdained"  pcvtion  is  not  affected  by  discrimination.  That  is.  if  a  distincticm  were  made  between  direct 
discrimination  (the  paymrat  of  differing  wage  rates  for  the  sanie  woric)  and  indirect  discrimination  (the  subtle 
socialization  process  of  the  division  of  labcv  within  the  household,  which  discourages  most  women  from  making  a 
complete  comniitment  to  the  labor  market),  we  would  find  that  the  "unexplained"  wage  gap  is  an  upper  limit  of 
direct  discrimination,  ^hile  the  total  wage  g^  is  a  reflectipn  of  disoimination  in  its  indirect  form.  If  the  division  of 
labor  within  tlie  family  is  equated  with  disariimna^^  then  no  sUidies  of  wage  differentials  would  be  necessary 
because  all  differentials  would,  by  definition,  be  caused  by  discfrimmation.  The  importance  of  continuous  work 
experience  as  die  majm^  causal  factcx'  determining  male-female  wage  differentials  must  be  emphasized  The  fact  that 
fe^es.are.  on  the  average,  out  of  the  labor  f(»ce  over  ten  years  causes  a  decline  in  their  initial  human  capital 
investment  as  well  as  a  depreciation  of  already  existing.eamings  potential.  The  residt  of  this  discontinuous  labor 
force  participaiion  is  that  females  both  enter  occiipsdons  requiring  lesser  amouiits  of  training  and  train  less  even 
when  ill  professions  typified  by  rnuch  on-the-j(4)  training.  As  a  result,  we  obs^Ve  Cemalec  being  ovenepresented  in 
lower-paying  occupations  while  also  receiving  lower  fay  in  the  higher-paying  professions.  Coiiort:  W. 

1232  POLACHEK.SC)L0M0NW.  "Occupational  Segregation  and  the  Gender  Wage  G^."  Population  Research 
and  Policy  Re)new  6  {19ST):  47-67. 

This  paper  examines  the  role  (^  occupational  segregation  in  determining  gender  wage  differentials.  Utilizing  data 
from  the  NLS  of  Mature  Women,  it  was  found  that:  (1)  Earnings  regressions  using  sex  composition  (as  measured  by 
percent  female  within  a  given  occupation)  as  an  independent  variable  indicate  that  occupational  segregs^on  is 
uriimportant  in  explaining  wage  differentials  by  sex.  Traditional  human  capital  variables  play  more  of  a  role  in 
explaining  the  wage  g^.  (2)  The  •percent  female*  variable  is  inappropriate  for  use  in  testing  human  capital 
implications  in  the  context  of  the  earnings  functions,  and  (3)  Lifetime  woric  consideration,  such  as  the  degree  of 
labor  force  ihtermittency.  are  important  in  determining  occupation  and  wage.  Implications  for  governmental  anti- 
discrimination policies  aire  discussed.  Cohort*  W. 


1233  POLACHEK.  SOLOMON  W.  "OccupaticHial  Segregation:  A  Defense  of  Human  Capital  Predictions." 
Miineo.  Dq>artment  of  Economics.  University  of  North  Carolina  at  Chapel  Hill.  1982. 

In  this  p^.  the  evidence  presented  on  questions  posed  by  Beller  ("Occupational  Segregation  by  Sex: 
Determinants  and  Changes."  Journal  of  Human  Resources,  Spring.  1982)  and  by  England  ("The  Failure  of  Human 
O^ital  to  Explain  Occupational  Sex  Segregation."  Journal  of  Human  Resources,  Spring  1981)  is  reviewed  in  an 
attempt  to  determine  whether,  as  these  authors  allege,  their  evidence  refutes  the  human  capital  explanation  of  the  sex 
wage  differential  It  is  found  that  both  p^rs  are  consistent  with  neoclassical  predictions.  Specifically  it  is  shown: 
(1)  that  England*s  findings  are  consistent  with  the  neoclassical  expectation  that  occupational  segregation  plays  less 
of  a  role  in  explaining  the  wage  differential  than  do  traditional  human  capital  variables;  (2)  that  while  eaipmgs 
profile  generated  with  data  that  include  a  measure  of  occupational  segregation  are  not  ideal  for  testing  hunan 
capital  predictions,  these  profiles  nonetheless  yield  parameters  consistent  with  neoclassical  theory;  (3)  that  E  ~'  r*s 
claim  that  economy-wide  discrimmation  is  so  extensive  that  it  dwarfs  human  coital  effects  is  unfounded,  ana  that, 
on  the  contrary,  the  evidence  she  presents  is  entirely  consistent  with  the  life  cycle  expectations  model  of 
occupational  choice;  and  (4)  that  recasting  England*s  assertions  in  multivariable  regression  form  yields  findings 
consistent  with  those  of  existing  neoclassically-  based  studies.  Cohort:  W. 

1234  POLACHEK.  SOLOMON  W.  "Occupational  Segregation:  A  Human  Capital  Approach."  Mimeo. 
Department  of  Economics.  University  of  North  Carolina  at  Chapel  HM.  1977. 
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Currently  human  capital  models  are  applied  almost  exclusively  to  explain  earnings  distribution.  These  models  have 
been  severely  criticized  because  of  their  failure  to  explain  existing  occupational  patterns.  This  paper  introduces  the 
concept  of  heterogeneous  human  capital  so  that  optimal  Idnds^as  well  as  amounts  of  human  capital  can  be 
determined  Inferences  conceming  occiq)atioiud  structure  are  derived  by  assuming  that  each  occupation  entails  the 
use  of  a  different  kind  of  human  cq[)ital.  The  model  is  implied  to  analyze  occupational  segregation  by  sex.  It  is 
found  that  if  women  were  to  have:a  fiill  lifetime.labor  force  attachment,  then  human  capital  considerations  would 
dictate  a  35  percent  increase  in  the  number  of  women  professionals,  a  more  than  doubling  of  the  number  of  women 
in  managerial  professions,  and  a  diminution  of  the  numb&  of  women  in  menial  occupations  in  excess  of  25  percent 
These  results  for  the  first  time  indicate  the  potential  strength  of  the  human  capital  model  in  explaining  occupatioiial 
segregation  by  sex.  Gohoit  W. 

1235  POLACHEK,  SOLOMON^.  "Occupational  Segregation:  An  Alternative  Hypothesis."  Journal  of 
Contemporary  Business  Qf/inV^T  1976): 1-12. 

This  study  focuses  on  the  occupational  position  of  women,  posing  a  theory  based  on  supply  differences  within  the 
labor  market  The  author  claims  that  forces  besides  those  of  market  discrimination  in  pan  account  for  differences  in 
occupatiorud  distribution.  Females  out  of  the  labor  force  fcK  extended  periods  of  time  tend  to  have  menial 
occupations  whereas  females  with  litde  time  out  of  the  labor  force  tend  to  have  professional  and  managerial  jobs. 
Corroborative  evidence  is  presented,  which  indicates  that  sex  differences  begin  within  the  educational  system.  Most 
importantly,  governmental  policy  implications  are  also  presented.  Cohort:  W. 


1236  POLACHEK,  SOLOMON  W.  "Occupational  Self-Selection:  A  Human  Capital  Approach  to  Sex  Differences 
*in  Occupational  Structure."  Review  of  Economics  and  Statistics  63  (February  1981):60-6?. 

The  purpose  of  this  paper  is  to  alleviate  some  of  the  criticism  of  the  human  capital  model  by  applying  the  hedonic 
price  approach  so  as  to  embed  occupational  choice  into  the  human  capital  framework.  The  significance  is  that 
neoclassical  economic  theory  can  be  used  to  obtain  implications  conceming  the  determinants  of  occupational 
structure.  The' model  outlined  in  this  paper  is  in  part  designed  to  shed  light  on  the  question  of  why  within  most 
societies  women  are  by  and  large  relegated  to  different  occupations  than  men.  Cohort:  W. 


1237  POLACHEK,  SOLOMON  W.  "Potential  Biases  in  Measuring  Male-Female  Discrimination."  Journal  of 
Human  Resources  10  il915):2Q5'29. 

By  addressing  the  problem  of  life-cycle  division  of  labor  within  the  family,  this  study  considers  the  question  of  the 
effect  of  family  characteristics  on  both  male  and  female  earnings  capacities.  The  paper  illustrates  both  theoretically 
and  empirically  that  being  married  and  having  children  have  opposite  effects  on  the  wage  rates  of  husbands  and 
wives,  and  further  that  these  diverging  wage  patterns  are  perpettmted  over  the  length  of  the  marriage.  Neglecting  the 
fact  that  family  characteristics  have  opposite  effects  on  male  and  female  wage  structures  leads  to  biases  in  the 
computation  of  the  male-female  discrimination  coefficient  Cohort:  W. 


1238  POLACHEK,  SOLOMON  W.  "Secular  Changes  in  Female  Job  Aspirations."  In:  Retirement  Policy  in  an 
Aging  Society,  R.L.  Clark,  ed.,  Durham:  Duke  University  Press,  1980. 

This  chapter  examines  only  the  impact  of  increased  female  labor  force  participation  on  the  occupational  aspirations 
of  women,  so  as  to  predict  changes  in  women's  occupational  distributions.  A  model  was  postulated  illustrating  the 
importance  ofcontinuous  life-cycle  labor  force  participation  on  occupational  choice.  Cohort:  W. 
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1239  POLACHEK,  SOLOMON  W.  ''Simultaneous  Equations  Models  of  Sex  Discrimination."  In:  Income 
Inequality:  Trends  and  International  Comparisons,  J.  Moronyied.,  Lexington:  D.C.  Heath  &  Company,  1979. 

To  answer  questicms  regarding  the  identifiability  of  sex  differences,  both  the  labor  market  (governing  wages  and 
occupations)  as  well  as  the  ^human  capital  ^market  (governing  educational  choices  and  on-the-job  training)  are 
analyzed  sq)arately,  within  simultaneous  equation  settings.  While  the  authoriinds  sex  differences  in  levels  of  labor 
maiket  experience  and  education,  human  capital  differences  niay  themselves  stem  from  discrimination  either  in  the 
human  capital  market  or  in  expectations  of  sex  discrimination  in  the  labor  market  Cohort:  W. 

1240  POLACHEK,  SOLOMON  W.  "Women  in  the  Economy:  Perspectives  on  Gender  Inequality."  In: 
Comparable  Work  Issues  for  the  80s,  edited  by  the  U.S.  Civil  Rights  Commission,  Vol.  1  (1984):34-53. 

This  paper  provides  a  survey  of  current  literature  on  gend^  differences  in  economic  well-being;  The  conclusions 
are:  (1)  Gend^  occupational  segregation  exists  in  that  differences  are  ^parent  in  the  occupational  patterns  of  men 
and  women.  However,  sex  difference  in  occupatipnfd  distribution  are  inc^able  of  explaining  gender  wage 
differentials.  In  fact,  occupational  segregation  explains  only  about  IS  peitcent  of  gender  wage  differences,  though 
most  studies  yield  an  even  smalls  explanatory  power.  (2)  Human  coital  theory  provides  the  most  robust 
explanation  of  gender  differences  in  economic  well-being,  this  theory  relates  economic  success  to  lifetime  labor 
force  participation  brought  about  by  the  existinjg  division  of  labor  within  the  home.  Primitive  versions  of  the  human 
.capital  approach  cxpMn  up  to  60  percent  of  the  wage  g^.  More  compiebcnsiye  versions  can  explain  the  entire  gap. 
(3)  Hunnancs^ital  theory  can  also  be  used  U)  explain  occupati  At  this  time  empirical  work  is  only 

at  the  initial  stages;  however,  results  seem  to  indicate  that  if  women  were  txi  woik  continuousIy,.the  number  of 
women  in  managerial  jobs  would  double,  and  the  number  of  women  in  menial  service-type  jobs  would  diminish  by 
25  percent  (4)  Discrimination  as  it  exists  takes  two  forms:  societal  and  market  Societal  discrimination  evolves 
through  societal  preconditioning  (which,  for  example,  causes  wives  to  be  younger  and  less  educated  than  their 
hustmds)  as  well  as  through  existing  legislation  that  creates  implicit  marriage  taxes.  Both  cause  a  division  of  l^r 
within  the  home,  forcing  husbands  to  specialize  in  niarket  activities  and  wives  to  specialize  in  household  activities. 
.  Maiket  discriinination  evolves  not  because  the  market  cannot.  w(»:k,  but  because  the  market  is  often  not  permitted  to 
work.  Regulatory  forces  restricting  market  competition  create  incentives  for  inefficient  behavior,  one  form  of  which 
is  discrimination.  Pending  comparable-worth  legislation  attempts  to  treat  a  symptom,  and  not  the  cause.  Hence, 
maricet  inefficiences  can  only  be  exacerbated.  Cohort  GW. 

1241  POLACHEK,  SOLOMON  W.  and  HOFLER,  RICHARD  A.  "Employee  Ignorance  in  the  Labor  Market." 
Mimeo,  State  University  of  New  Yoric  -  Binghamton,  1989. 

Fronti^  production  function  estimation  techniques^are  used  to  estimate  two-error  component  earnings  functions  for 
various  population  strata.  The  Hrst  error  component  can  be  interpreted  as  being  purely  randoni.  Across-strata 
differences  in  the  second  error  component  are  interpreted  to  reflect  interstrata  employee  differences  in  labor  maiket 
wage  information.  Using  data  from  the  PSID  and  NLS,  the  authors  And  blacks  and  females  to  have  less  information 
than  white  niales,  urban  employees  to  have  more  information  than  rural  workers,  unemployment  insurance  (UI) 
beneficiaries  to  have  an  information  advantage  over  non-UI  recipients,  and  union  members  to  have  more  information 
than  nonmembers.  Cohort  M. 

1242  POLIT,  DEMISE  E.  "Early  Childbearing  and  Child  Development"  (In-progress  Research). 

The  purpose  of  the  proposed  research  is  to  examine  the  relationship  between  maternal  age  on  the  one  hand  and 
parenting  behavior/child  development  outcomes  on  the  oth^.  Based  on  earlieV.  research,  it  is  hypothesized  that 
women  who  are  younger  at  first  birth  will  provide  less  favorable  home  environments  for  their  young  children  than 
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older/mothers,  and  their  children  will  manifest  less  favorable  developiucnt  in  terms  of  cognitive  functioning  and 
socioemotional  development  than^children  of  older  mothers.,  Five  possible  explanatory  mechanisms  in  the  link 
between  maternal  age  and  parenting/child  development  will  be  explored:  (1)  immature  development  of  the  mother, 
(2)  stress/social  supports  deficits;  (3)  maternal  cognitive  deficits;  (4)  socioeconomic  factors;  and  (5)  futility 
patterns.  The  relative  contribution  of  these  five  mechanisms  will  be  tested  using  data  from  a  sample  of  about  2»000 
first-bom  children  aged  2  to  8  >yhose  mothers  were  aged^S  to  25  when  they  were  bom.  These  data  are  available 
firo'm  the  NLSY,  a  data  base  that  contains  ^tensive  infomiation  on  a  nati(Hially  representative  cohcHt  of  youth  who 
were  aged  14  to  21  in  1979,  and  who  have  been  reintcrviewed  annually.  In  1986  numeix)us  asswsment  tools  were 
administered  to  the  children  of  NLS  fenude  respondents.  The  proposed  research  will  extend  the  lesearch  that  has 
documented  numerous  advei^  consequences  of  early  childbemng  for  the  mothers  but  has/until  the  NLS  child 
supplement,  been  unable  to  perform  comparable  analyses  on  a  haticxial  sample  of  their  children.  [FEDRIP/NTIS] 
Cohort:  C.  \ 


1243  POPE.  HALLOWELL  and  MUELLER,  CHARLES  W.  "The  Iniergenerational  Transmission  of  Marital 
Instability:  Comparisons  by  Race  and  Sex."  Journal  of  Social  Issues  32  (Winter  1976):49-65. 

The  authors  examine  the  intergenerational  transmission  of  marital  instability.  Those  respondents  whose  parental 
homes  were  dismpted  by  death  or  divon^  have  higher  rates  of  marital  instability  in  their  own  manages.  Except  for 
black  males,  a  greater  transmission  effect  was  found  among  respond^ts  from  childhood  homes  disrupted  by  divorce 
or  separation  rather  than  death.  Implications  firom  the  ligature  on  sex-role  learning  in  children  are  examined  by 
comparing' the  transmission  efiiect  for  reispondents  who  livrj  in  households  of  different  composition  after  having 
their  parental  homes  disrupted;  Cohort:  W; 

1244  PORTER,  KAREN  LOUISE.  "ITie  Scheduling  cf  Ufe  Course  Even^,  Economic  Adaptations,  and  Marital 
History:  An  Analysis  of  Economic  Survive  after  Separation  and  Divorce  for  Midlife  Women."  Ph.D.  Dissertation, 
Syracuse  University,  1985. 

This  dissertation  is  a  study  of  economic  survival  for  women  whose  first  marriages  ended  in  separation  or  divorce 
compared  with  women  who  have  been  continuously  married  Economic  survival  is  conceptualized  in  several  ways: 
personal  income,  poverty  status,  household  net  worth,  and  dollar  amounts  in  checking  and  savings  accounts.  In  the 
predictive  model,  the  d^ndent  variable  is  peispnal  iiKome.  Data  for  the  study  come  from  the  first  seven  waves  of 
the  NLS.  From  marital  history  data,  four  marital  history  types  were  created:  the  continuously  married  in  first 
marriages;  the  sqyarated  or  divorced  who  have  never  xmemcd;  the  currently  remarried;  and  the  previously 
remarried.  The  research  analyses  were  performed  separately  for  the  races  and  the  four  marital  history  types.  The 
questions  posed  in  this  study  include  the  following:  (1)  To  what  extent  does  marital  history  make  a  difference  in  the 
process  of  socioeconomic  attalnmenr  for  midlife  women?  (2),In  a  model  of  economic  survival,  in  what  ways  does 
the  scheduling  of  life  course  events  influence  economic  outcomes?  (3)  How  do  human  capital  variables  influence 
economic  outcomes  when  life  course  measures  are  included?  and  (4)  How  important  are  factors  such  as  age  of  the 
respondent  and  numb^  of  children  in  the  household  at  the  time  of  marital  disruption  in  predicting  economic 
survival?  Multiple  regression  results  show  that  human  capital  variables  such  as  continuity  of  employment  are 
positively  related  to  personal  income,  regardless  of  marital  history  for  both  races.  In  general,  education  has  a 
positive  income  effect,  but  it  is  not  statistically  significant  for  all  marital  history  groups.  Life  course  variables  are 
only  moderately  related  to  p^nal  income  without  controlling  for  marital  history  and  have  negligible  efliects  on 
income  when  titairital  history  is  held  constant  A  discriminant  analysis  of  marital  history  shows  that  the  four  types 
can  be  statistically  distinguished  by  life  course  variables  such  as  a^^e  at  first  mairiage.  Cohort:  W. 

1245  PORTER,  RICHARD  D.  "On  the  Use  of  Survey  Sample  Weights  in  the  Linear  Model."  AnrMls  of  Economic 
and  Social  Measurement  2  (April  1973):  141-58. 
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If  individuals  have  diffcient  coefficients  in  a  lin  ear  model,  then  the  choice  of  regression  technique  for  estimating 
population  averages  depends  on  the  sample  design.  Various  estimators  of  the  random  coefficient  model  for  panel 
data  are  examined  where  the  random  omiponent  arises  from  the  random  selection  of  individuals  out  of  a  finite 
population.  Cohort:  M. 


1246  POTTER,  LAURA  E.  "Women's  Labor  Force  Experiences:  The  First  Decade."  Ph.D.  Dissertation,  CiQr 
University  of  New  Yak,  1983. 

This  study  concentrated  on  several  aspects  of  women's  labor  force  experience.  Separate  chapters  examined  labor 
force  panicqMttion,  occupational  aQpicality,  income  attainment,  and  professional  status.  First  job  experiences  and 
later  occupational  mobilify  were  also  examined.  Emphasis  was  put  on  determining  the  relative  importance  of  factoid 
influ^ing  the  quality  of  the  jobs  held  in  the  cariy  years  of  labor  force  experience  and  the  role  these  play  in  the 
stratification  process.  Throughout  the  analysis  the  experiences  of  black  and  white  women  were  examined  separately 
in  (wdcr  to  detect  the  differences  in  career  develqwnent  The  data  used  was  the  NLS  of  Young  Women.  The 
longitudinal  and  cross-sectional  characteristics  of  the  NLS  permitted  a  clearer  establishment  of  directions  of 
causation  than  would  have  been  possible  with  qoss-sectional  data  alone.  One  of  the  major  findings  in  this  study  was 
the  difference  in  the  labor  force  experiences  of  black  and  white  women.  Although  black  women  were  more  likely  to 
be  in  the  labor  force  than  white  women,  they  are  less  likely  to  be  in  high  income,  professional  positions.  However, 
educatbn  is  important  in  explaining  this  difference.  Once  the  respondent  has  obtained  a  college  degree  on  better, 
there  is  little  difference  in  the  occupational  status  of  black  and  white  women.  The  numl)er  of  children  a  woman  has 
also  strongly  influences  her  labor  force  experiences*  The  more  children  a  woman  has,  the  less  likely  she  was  to  hold 
a  high  income,  professional  job*  This  was  true  for  both  black  and  white  women  at  all  educational  levels.  Cohort: 
G. 

1247  PQULTON-CALLAHAN,  CHARLES*  '^An  Analysis  of  the  Labor  Market  Experience  of  Young  Women." 
Ph.D.  DiiiJertation,  The  University  of  Illinois,  1979* 

This  study  examines  causes  of  disparities  in  wages  between  young  female  and  male  woricers  (those  workers  aged  19- 
27)  in  the  United  States  in  1971:  Le.,  the  rde  of  sex  and  race  in  the  creation  of  wage  diff^entials,  the  effect  of  wo:^: 
experience,  occupational  segregation  and  other  factors  on  the  hourly  wages  of  young  workers  in  the  low-skill 
category*  Finally,  the  study  analyzed  the  manner  in  which  children  may  affect  hourly  wages  of  young  working 
women.  Sex  discrimination  was  an  important  force  in  the  creation  of  wage  differentials.  In  addition,  occupational 
segregation  contributed  to  the  worsening  of  the  young  nude-female  wage  gap.  Cohort:  B  G. 

1248  PRESSER,  HARRIET  B*  •'Shift  Woric  and  Child  Care  Among  Young  Dual-Earner  American  Parents." 
Journal  of  Marriage  and  the  Fondly  50  (February  1988):  133-148. 

This  study  uncovers  a  high  rale  of  non-day  employment  among  young  dual-eamer  American  parents  and  examines 
the  relationship  between  slun  status  (fixed  day,  fixed  nonday,  and  rotating  and  child  care.  Special  attention  is  given 
to  parental  child  care  whcriihe  spouse  is  employed  The  stody  is  based  on  the  1984  wave  of  the  NLSY,  a  cohort  of 
19  to  26  year  olds  in  1984*  A  subset  of  married  parents  with  employed  spouses  and  with  children  under  five  years 
old  was  selected  for  analysis.  Reliance  on  spouses  for  child  care  when  dual-earner  couples  are  employed  is  much 
higher  when  le^nd^  woric  non-days  rather  than  days.  This  is  particularly  evident  when  both  primary  and 
secondary  child  care  arrangemdits  are  considered  and  when  the  extent  of  non-overlapping  hours  is  taken  into 
account  Although  mothers  particq)ate  more  in  child  care  when  fathers  are  employed  than  vice  versa,  father  care  is 
substantial  Gender  difference  in  the  determinants  of  parental  care  and  the  issue  of  whether  shift  work  is  a  solution 
to  the  child  care  pr^lem  are  discussed*  Cbhort:  Y* 
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1249  PRESSER.  HARRIET  B.  ?Somc  Economic  Complexities  of  Child  Care  Provided  by  Grandmothers." 
JowTuilofMarriage  and  the  FamUy  51  (Aus}isil9S^^^ 

This  study  focuses  on  grandmothers  as  imviders  of  child  care,  exploring  some  of  the  economic  complexities 
involved  The  sample  is  comprised  of  employed  mothers  age  19  to  26  with  children  under  age  5,  drawn  from  the 
1984  NLSY.  It  was  found  that  the  care  of  Aese  young  children  when  their  mothers  are  emplpyed  is  mostly  by 
relatives,  and  that  grandmothers  are  the  jnimary  relative;  this'is  most  evident  for  children  of  unmarried  mothers, 
analysis  of  the  grandniothers  who  provide  child  care  reveals  that  about  one*third  are  otherwise  employed.  The  work 
schedules  of  these  grandmothers  are  compared  to  the  hours  of  child  care  they  provide  and  the  mother's  work 
schedule;  this  comparison  suggests  a  more  complex  negotiation  of  work  and  family  rol^  between  grandmothers  and 
mothers  (as  well  as  between  mothers  and  fothers)  than  is  generally  acknowledged  Moreover,  it  was  found  that  one- 
third  of  grandmothers  are  paid  in  cash  for  the  care  of  their  grandchild,  and  that  whether  cash  payment  is  made  varies 
significantly  by  the  number  of  hours  grandmother  care  is  provided  as  well  as  by  the  mother's  hourly  wage.  Payment 
in  cash  or  services  (combined)  is  affected  by  the  grandmother's  employment  status;  when  otherwise  employed,  such 
payment  is  less  likely.  It  is  noted  that  the  demand  for  infiant  and  toddler  care  is  increasing  whUe  the  availability  of 
grandmother  care  seems  to  be  on  the  decline.  Further  research  is  needed  that  will  more^fuUy  document  the 
iKlaptations  made  and  their  consequences  for  both  children  and  pa^    Cohort:  Y. 

1250  PRESSER,  HARRIET  B.  "Young  American  Parents  as  Shiftwoikers:  Their  Distinctive  Socio-Demographic 
Characteristics."  In:  Contemporary  Advances  in  Shiftwork  Research:  Theoretical  and  Practical  Aspects  in  the  Late 
80s,  A.  Oginski,  et  al.,  eds.,  Poland:  Medicd  Academy,  1987. 

This  paper  examines  various  socio^lemogr^hic  characteristics  of  young  American  parents  who  woik  as  shift 
workers,  using  data  from  the  NLSY.  It  was  found  that  27%  of  the  mothers  and  32%  of  the  fathers  in  this  sample 
worked  either  fixed  or  rotating  non^y  schedules.  Gender  differeik:es  were  found  with  full-time  employed  fathers 
who  worked  as  fixed  non-day  workers  more  likely  to  reside  in  large  metrq}olitan  areas,  least  likely  to  live  in  the 
south,  more  likely  to  be  enrolled  in  school,  and  to  have  two  or  more  children.  On  the  other  hand,  full  time  employed 
fixed  non-day  working  mothers  were  likely  to  not  live  in  an  SMSA,  to  not  have  been  employed  during  the  previous 
year,  to  not  be  a  high  school  graduate  and,  if  married,  to  have  a  lionemployed  spouse.  Gender-related  occupational 
and  industrial  differences  were  found  with  young  married  full-lime  employed  fathers  working  in  blue-collar 
occupations  whUe  comparable  mothers  woiked  primarily  in  administrative  support  and  service  occupations.  More 
detailed  analyses  of  shift  woric  patterns  and  their  relationship  to  childcare  and  fertility  are  planned.  Cohort:  Y. 


1251  QUAN,  NGUYEN  T.  "Unionism  and  the  Size  Distribution  of  Earnings."  Industrial  Relations  23  (Spring 
1984):  270-277. 

This  note  compares  the  incidence  of  unionism  and  the  relative  union  shares  within  each  earnings  bracket  for  two 
completely  different  samples:  the  NLS  Older  Men's  cohort  and  the  1969-70  Survey  of  Working  Conditions.  The 
cumulative  dis  ibution  of  union  and  nonunion  earnings  shares  is  then  used  to  measure  the  degree  of  inequality  via 
the  Gini  coefficient  The  results  indicate  that,  after  controlling  for  age  and  individual  characteristics  effects,  unions 
do  significantly  reduce  inequality  in  the  size  distribution  of  earnings.  Cohort:  M. 


1252  QUANDT,  SARA  A.;  ARCURY,  THOMAS  A.;  KRYSCIO,  RICHARD.  "Rural  Adolescent  Family  Life: 
Health  and  Weil-Being."  (In-progress  Research). 

This  study  will  examine  the  major  predictors  of  parenthood  among  American  adolescents  and  of  the  physical  and 
social  well-being  of  these  parents  and  their  children.  Analyzing  variation  within  the  rural  adolescent  population  and 
in  comparison  with  urban  adolescents,  this  study  will  address  several  specific  aims  to  accomplish  its  major 
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objectives.  It  will:  (1)  assess  individual,  household*  and^mmunity  envirdniuvntal  factors  in  predicting  parenthood 
among  male  and  female  rural  adolescents;  (2)  compare  the  predictors  of  parenthood  for  rural  and  urban  adolescents; 
(3)  address  environmental  factors  in  predicting  the/well-being  of  rural  adolescenr  parents  and  their  childien;  (4) 
anldyze  the  mediation  of  health  and  social  behavio^hetween  environment  and  well-^ing  of  adolescent  parents;  (5) 
id^tify  variations  in  rural  adolescent  family  Ufe  and  the^  correlation  with  vyell-being;  and  (Q  compare  the  effect  of 
environment  on  weU-being  of  parenthood^  and  die  chelation  of  family  life  and  well-being  between  rural  and  urban 
adolescents.  Although  adolescent  pregnancy  and  parenthood  are  rated  as  major  health  and  social  problems  in  the 
t>ioIogicaliy  adolescence  is  an  ideal  time  to  have  children.  The  negative  outcomes  of  adolescent  pregnancy 
K  it  finom  the  social,  riol  biological,  age  of  the  parents.  Grounded  in  extant  research,  this  study  will  extend 
knowledge  in  this  area  by  using  multivariate  techniques  to  analyze  longitudinal  data  from  a  population  residing  in 
one  social  and  physical  environment,  rural  America,  and  comparing  the  environmental,  personal  and  behavioral 
characteristics  of  this  population  relative  to  adolescent  parenthood  with  the  more  thoroughly  suidied  urban 
adolescent  population.  Cohort:  Y. 


1253  RAELIN.  JOSEPH  A.  Building  a  Career:  The  Effect  of  InitialJob  Experiences  and  Reh^^^ 
on  Later  Employment.  Kalamazoo,  MI:  Upjohn  Institute  for  EmpIo>.7;ent  Research,  1980. 

This  investig,  Jon  cf  the  long  tierm  effects  of  early  work  experiences  develops  a  causal  model  of  early  youth  careers 
in  order  to  examine  the  relationship  between  different  work  characteristics,  job  satisfaction,  aspirations,  and  later 
wages.  Findings  include:  (1)  the  quality  of  entry  jobs  and.initial  careier  attitudes  are  determined  by  backgroiitid 
factors,  particulariy  education;  (2)  later  occupational  status  is  affected  primarily  by  prior  woik  experience  end 
*  ritudes;  (3)  young  women  face  emxmous  barriers  to  achieving  wage  parity  with  young  men  and  they  experience 
sex  discrimination  throughout  their  careers.  The  author  presents  nine  public  policy  recommendations  based  (hi  tiiese 
and  other  findings.  Included  among  them  is  the  recommendation  that  young  pecqple  should  be  encouraged  to  hold 
the  highest  possiUe  career  aspirations  since  there  is  no  disutility  to  exaggerated  aspirations  and  since  strong 
aspirations  also  help  youtii  improve  their  disadvantaged  positions.  Cohort:  B  G. 


1254  RAELIN,  JOSEPH  A.  "A  Comparative  Analysis  of  Female-Male  Early  Youtii  Careers."  Industrial  Relations 
21  (Spring  1982):231-47. 

This  article  investigates  the  accessibility  of  any  career-related  levers  available  to  women  to  enhance  opportunity 
during  th%  early  woric  experience.  Such  ''levers'*  were  found  to  be  minimal,  and  it  was  discovered  ihat  young 
women  are  unlikely,  ^o^benefit  froni  job  changes  or  from  adjustments  in  their  disposition  toward  work  and  tiieir  jobs. 
Results  indicated  that  the  way  to  get  ahead  as  a  woman  is  to  be  intelligent,  to  get  as  much  education  and  training  as 
possiUe,  and  to  land  a  good  first  job.  Cohort:  BG. 


1255  RAELIN,  JOSEPH  A.  "A  Comparative  Study  of  Later  Work  Experience  Among  Full-Time,  Part-Time,  and 
Unemployed  Male  Youtii."  Journal  of  Vocational  Behcvior  19  (December  1981):3I5-27. 

Male  youtii  who  are  early  entrants  in  die  labor  force  and  who  spend  tiie  bulk  of  tiieir  work  time  in  part-time 
employment  do  as  well  in  their  later  woric  experience  as  full-time  youtii  when  controlling  for  demographic  and  work 
pattern  variables.  However,  part-time  employment  leads  to  some  job  dissatisfaction.  Youtii  who  spend  tiie  bulk  of 
Uieir  time  unemployed,  in  tiieir  early  careers,  do  not  fare  as  well  as  tiie  part-time  .-s  and  fuii-timers.  They  suffer  in 
particular  ^om  lower  subsequent  job  satisfaction,  which  may  have  later  social  anc^  psychological,  if  not  economic, 
^  consequences.  Cohort  B. 
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1256  RAELIN,  JOSEPH  A.  TirstJob  Effects  on  Career  Development"  Personnel  Administrator  2i3  (August 
1983):71.76.. 

Tliis  article  is  a  policy  summary  fipm  Raclin*s  research  volume,  Building  A  Career.  A  number  of  recommendations 
are  ofiFered  to  human  resource  managers  regarding  the  early  career  development  of  their  young  employees.  Fbr 
example,  since  a  youth's  first  job  is  so  critical  in  determining  later  success,  career  specialists  need  to  know  the  career 
potential  and  turnover  rates  of  their  entry-level  jobs.  Where  "secondary"  jobs  are  identified,  they  should  be  isolated 
for  redesign.  Cohort:  B. 


1257  RAELW,  JOSEPH  A.  *Youth,  Permanent  Part-Time  Employment  as  a  Labor  Market  AIi^ 
Tune  Work:  A  Longitudinal  Analysis."  Jounial  of  Occupiuional Behavior  A  im3):l79A9L 

TTus  study  examines  two  hypotheses  devetoped  from  the  literature  on  part-time  employment  that  youth  whose  first 
job  becomes  permanent  and  who  are  employed  part-time  will  experience  ndther  lower  status  nor  wages  in  fteir  later 
woric  experience  compared  to  their  full-time  counterparts.  These  same  youth,  however,  will  not  fare  as  well  in  their 
iai&r  employment  compared  to  in-school  youth  who  are  also  woridng  part-time.  The  data  are  subjected  to  analyses 
of  variance  and  cbvariance.  The  latt^  technique  adjusts  the  main  effects  of  woridng  time  for  a  nwnber  of  wwk 
experience  and  demogrj^c  variables  which  were  identified  as  potential  contaminants.  The  results  support  boA 
hypotheses.  Pwmanent  part-time  wok  for  youth  who  choose  not  to  remain  in  school  is  a  viable  labor  market 
alternative.  The  policy  implications  of  this  general  finding  are  discussed.  Cohort:  B. 

1258  RAGAN,  JAMES  R  and  'IREMBLAY,  CAROL  HORTON;  "Testing  for  Employee  Discrimination  by  Race 
and  Sex."  Journal  of  Human  Resources  23,1  (Winter  1988):  123-137.  ^ 

According  to  the  theory  of  emi^oyee  discrimination,  if  members  of  one  group  have  a  taste  for  discrimination  against 
another  group,  they  will  demand  a  compensating  wage  premium  for  woridng  with  membws  of  the  other  gjcoup.  This 
study  is  the  first  to  directly  test  this  th^  at  the  micro  level.  In  an  analysis  of  data  fiom  the  NLS  Y,  evidence  was 
found  that  both  white  nonwhite  youths  practice  employee  discrimination,  although  the  form  of  this 
discrimination  differs  by  race.  Results  hoM  for  both  the  South  and  non-South,  as  well  as  for  the  country  as  a  whole. 
The  hypothesis  of  employee  discrimination  by  sex  was  also  examined  but  rejected  Cbhort:  Y: 

1259  RAMIREZ,  ALBERT  and  CHAVEZ,  RUTH.  Tamily- and  Woric-Related  Attitudes  and  Aspirations  of 
Hispanic  and  Non-Hispanic  Youth."  Presented:  Washington,  D.C.,  Symposium  on  Hispanic  Youth  Employment: 
Research  and  Policy  Issues,  1982. 

White  non-Hispanic  and  Hispanic  youth  are  compared  in  this  study  and  found  to  have  more  similar  than  dissimilar 
woric-  and  family-related  attitucks  as  well  as  aspirations  and  expectations.  Both  groups  indicate  a  high  level  of  woric 
commitment,  particularly  apparent  among  Hispanic  m^es,  and  both  want  a  fair  wage  for  their  woric.  Knowledge  of 
world  of  woric,  however,  is  highesi  among  non-Hiqwmic  youth  and  among  males.  Differences  regarding  ideal, 
desired,  and  expected  number  of  children  are  sratistically  significant  between  the  two  poup^.,  but  actual  differences 
are  rather  small.  A  high  congruence  sfpcm,  for  example,  between  Hispanic  males  and  females  in  terms  of  their 
ideal,  desired,  and  expected  number  of  childirMi  -  these  attitudes  tend  toward  the  direction  of  non-traditional  and  tfius 
do  not  support  those  studies  characterizing  tf-;e  Hiq>anic  family  as  male-dominated  and  non-egalitarian.  Both  groups 
aspire  to  education  beyond  hi^  school' and  expect  to  achieve  additional  schooling.  An  impwtant  difference 
between  these  groups,  nonetheless,  is  that  Hispanic  youth  are  more  likely  to  drop  out  of  school  because  of  outside 
responsibilities  such  as  family,  financial,  or  woric-related  reasons  than  because  of  school-related  reasons.  Cohort:  * 
Y. 
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1260  RANUN,  CAROL  HARRIS,  "Essays  on  the  Labor  Miffket  Si?)ply  Behavior  of  Yo^^  Ph.a 
Dissertation*  University  of  Houston,  1980, 

This  Iheascoi^ists  of  three  essays  on  interrelated  topics  conc^^  Data 
used  dm>ug|iout  the  study  is  drawn  from  the  NLS  of  Young  Women*  The  first  essay  posits  a  theoretical  model  of 
labor  supply  and  attenqns  an  estimatioa  of  Ae  labor  siqiply  function  of  young  women  aged  14-24.  The  second 
essay,  using  an  altered  version  ci  the  first  essay's  dieoretical  model,  analyzes  the  labcn*  supply  function  of  young, 
married  women  aged  21-31.  Finally,  die  durd  essay  seeks  to  determine  the  factors  which  influence  educaticmal  and 
occiqietional  status  a^irations  and  attainment  and  tt>  determine  the  variables  which  translate  these  status  goals  into 
reality  u^g  the  kmgitudnsd  data  available.  Throughout  die  essays^  special  attention  is  given  to  response 
differences  of  white  and  Mack  women  and  die  impact  of  children  and  family  status  on  die  labor  fc^rce  variables 
estimated  Gdioft:  G. 


1261  RASHID,NA2aHTURKL  TtowcrlessnessandJobSatisfection*"  PhJ>.DissertaUon,  Utah  State  University, 
1984. 

This  study  investigates  die  relationsUp /  f  job  sadsfacdon  to  powerlessness  and  selected  woik  condid(His,  and  to 
sock)econoauc  varid)Ies  and  bade 

reladve  efiecjts  of  powerlessness  versus  other  mdqimlent  variaUes  mjdb  satisfaction,  and  second,  to  investigate 
die  posaUe  interactiga  effects  of  powerlessness  widi  job  conditions,  sock)ec(Hiomk;  facvors^  and  background 
variables  of  die  individuaL  Multivariafe  r^resaon  aoalyas  is  used  in  the  analysis  of  the  data.  The  data  utilized  in 
this  smdy  are  die  re^xnses'  of  die  1976  NLS  Older  Men  cohort  The  findings  concerning  die  effects  of 
powerlessness  on  job  satis&ction  ace  statistically  sgnificant,  even  controlling  for  odier  independent  variables. 
Those  who  feel  less  powerless  arc  sigpificantly  more  satisfied  widi  didr  jobs.than  diose  who  feel  more  powerless* 
Findings  indicate  that  physical  healdi  limitacioa  is  significandy  related  to  j:^  satisfaction.  Men  widi  severe  physical 
limitatiohs  are  less  satisfied  widi  d«  The  relationship  between  lengdi  of 

dme  on  die  job  and  satisfactioD  is  itisignificant  The  effects.of  socioeconcHnic  status  indicate  education  and 
occi^ationars  sot  statuticaUysgnificant;  however,  die  effects  0^  Tbeeffectsof 
classof  diewortoonjobsatis&ctionarenotagiufic^  The  lelationdiips  between  categ(kies  of  job  ihdus^ 
job  satis&ction  are  not  stadstiodly  signi&anL  The  effea  of  age  on  job  satisfacticm  is  significant  and  positive.  The 
effea  of  race  on  job  satisfiK:tion  is  also  significant  In  the  analysis  of  conditional  effects,  the  findings  did  not 
support  die  general  hypodiesis  diat  die  effects  of  pow^Iessness  vary  significandy  ^di  sociodemogr^hic  variables 
and  job  condition.  However,  the  hypodiesis  concerning  die  interacticm  effea  of  poweriessness  by  education  is 
supported  Possible  explanations  for  such  results  ate  discussed,  and  recom 
Cohcxt:  M 


1262  REAMS,  ORINP.  Xivilian  Returns  to  Earnings  from  Prior  Military  Swvice."  Master's  Thesis,  Naval 
Postgraduate  School,  1983. 

The  relationshq)  between  military  service  and  post-service  earnings  was  analyzed  using  die  1980  data  from  die  NLS 
of  Young  Men  (14  to  24  years  of  age  in  1966).  The  sunple  was  broken  down  by  race  and  veteran  status.  Two 
techniques  for  analyzing  post-service  earnings  were  employed.  Bodi  die  veteran  as  a  dummy-variable  technique  and 
die  counterfactual  earxiings  technique  predicted  earnings  disadvantages  fcH^  white  Vietnam-Era  vet^ans.  Results  for 
black  Vietnam-Era  veterans  were  inconclu^ve;  die  vet^an  as  a  dununy-variable  technique  predicted  significandy 
large  premiums  for  veteran  status,  while  die  counterfactual  e^nings  equations  yielded  inconsistent  predictions.  In 
sum,  die  military  was  found  to  be  an  ineffective  mediod  of  investnient  in  human  coital  for  whites,  while  die  results 
for  blacks  were  inconcluavc.  [NTIS  AD-A132-781-6]  CohcMt:  B. 
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1263  REED,  W.  ROBERT.  "An  Analysis  of  Nohpecuniary  Job  Auributes  as  Detenninants  of  Woricers'  Quit 
Behavior."  Ph  J).  Dissertation.  Northwestern  University,  1985. 

Organizational  and  industrial  psychologists  stress  the  lolc  of  nonpecuniary  job  attributes  determinants  of  workers' 
well-being.  This  research  examines  this  postulate  in  the  context  of  woricers*  quit  behavior.  Recent  job  search  theory 
is  jdned  with  survival  analysis  techniques  to  estimate  determinants  of  wodcers'  quit  behavior.  Two  questions  aiie 
addressed.  Which  job  attributes  appear  to  be  inost  significant?  How  much  income  on  average  would  workers  be 
willing  to  forego  in  order  to  obtain  marginal  increases  in  sdect^  A  model  of  search  on 

the  job  is  devek)ped  which  relates  job  attributes  to  vohrnt^  job  tenure.  Cbx's  i»op6rtional  hazards  model  is 
prcq)osedasaaap(xopriateestimtfioatechniq^  Esdmaticm  is  perfonned  using  data  from  the  NLSY 1979498^ 
number  of  nonpecuniaiy  job  attributes  are  found  to  be  statistically  dgnificant  determinants  of  wwkers*  quit 
bdiavior.  Estimates  of  isisapxial  rates  of  substitution  of  income  for  nonpecuniary  job  attributes  are  quite  kvge  for 
some  of  die  variables.  Uang  an  alternative  model  <tf  wock^  quit  behavicx^,  a  wwJ^r  acquires  information  about  the 
job^s  attributes  during  the  course  of  emptoyment  The  relationship  between  job  attributes  and  vohmtary  job  usnure  is 
demonstrated  for  diis  case.  This  leamitig  on  die  job  model  requires  different  estimation  techniques  and  more  detailed 
data  than  does  the  seardi  on  the  job  modeL  Data  constraints  are  unfortunately  binding  and  estimation  of  this 
structural  model  is  not  performed.  Coboit:  Y. 


1^4  REED,  W.ROBERT.  "Estimation  ofHedonic  Prices  in  the  Case  of  a  Pure  Search  Goo^^  Working  Paper  87- 
fii,  Dqiartment  of  Economics,  Texas  A  &  M  Univeraty,  1987. 

TTiis  paper  inve^gates  die  estimation  of  marginal  willingness  to  Amodelof 
search  behavior  is  developed  wheine  ccmsum^  search  over  goods  consisting  of  bundled  attributes  while 
simultaneously  engaging  in  consumption.  It  is  demonstrated  that  marginal  willingness  to  pay  can  be  derived  from 
hazard  equations.  Aii  empirical  analyas  is  undertaken  in  order  to  compare  the  performance  of  this  model  with 
traditional  models  of  estimating  hedonic  prices.  Labor  market  data  are  obtained  from  &e  1979-1982  NLSY.  The 
hazard  model  is  found  to  be  distinctiy  siqierior.  The  zppiosch  here  is  easfly  generalized  to  otiier  markets  such  as  tfie 
housing  and  land  markets.  Cohort:  Y. 


1265  REED.  W.  ROBERT  and  HARFORD.  KATHLEEN.  Tlie  Maniage  Premium  and  Compensating  Wage 
Differentials."  WorkingP^88-ll,TexasA&M  University,  1988. 

Most  studies  indicate  that  male  married  wcvkers  earn  ten  to  forty  percent  more  tiian  male  single  workers.  Previous 
explanations  of  Uiis  earnings  differ^tial  have  hypotiiesized  tiiat  this  is  due  to  a  positive  correlation  between  marital 
status  and  unobserved  productivity.  We  i»opose  and  test  an  alternative  explanation  of  die  marriage  premium  tiiat 
rdies  upoa  compensating  wages  and  d'fieroKes  in  workers*  iweferences.  If  male  married  workers  are  earning 
higher  wages  tiian  single  workers  because  ihey  are  substituting  wages  for  nonpecuniary  compensations,  then  it  may 
be  possible  to  observe  Uie  married  workers  receiving  lesser  nonpecuniary  compensations.  I.e.,  corresponding  to  a 
"marriage  premium"  in  wages  flierc  may  be  a  "marriage  penally"  in  nonpecuniary  compensations.  Using  two 
sampler  of  wfiile,  nude  workers  drawn  ftom  the  NLSY,  1979-1985,  we  find  evidence  tiiat  marital  status  is 
significantiy  associated  w>ui  less  attractive  work  dimensions.  Previous  research  on  tiiis  topic  is  reevaluated  and 
found  to  be  consistent  wiUi  this  compensating  wages  hypotiiesis  of  die  marriage  premium.  Cohwi:  Y. 

1266  REED,  W.  ROBERT  and  HOLLEMAN,  JULIE.  "Do  Women  Prefer  Women's  Work?"  Working  Paper  88- 
'  02,  Texas  A&M  University,  1988. 

This  paper  examines  wheUier  Uie  inclusion  of  nonpecuniary  job  characteristics  can  help  explain  why  women  are 
concentrated  in  Ipw:paying,  femakrdominatcd  occupations.  Two  samples  of  white,  female  workers  are  drawn  from 
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the  NLSY  1979-85.  thirteen  noDpecuniary  job  characteristics  are  analyzed  and  significant  differences  are  found 
between  Ae  kmJc  and  male  means  for  nine  of  diese.  Continuous  time  employment  histories  are  constructed  and 
hazard  model  analysts  is  employed  to  calculate  the  women  wodcers*  marginal  willingness  to  pay  for  specific  job 
characteristics.  Msuiy  of  these  characteristic^  appear  to  be  significandy  valued  by  However,  the 

empirical  results  find  no  dear  pattern  of  preference  for  those  characteristics  that  most  distinguish  "women's  woric** 
Results  from  the  1979  and  1982  samples  find  no  evidence  that  women  prefer  women's  woik.  On  the  contrary,  some 
evidence  is  found  tluit  women  prefer  the  nonpecuniary(^  Cohort:  Y. 

1267  REEDER,  AMY  L.  and  CONGER,  RAND  D.  "Differential  Mother  and  Father  Influences  on  the  Educational 
Attainmentof  Black  and  Wmte  Women."  TA^  &ciofoj^  1984):  239-250. 

Ttiis  foper  examines  the  dfects  of  maternal  and  parental  education,  occupation,  and  encouragement  on  the 
educati(«al  attainrnwit  of  women,  and  whether  diese  influences  operate  siroilariy  for  Macks  and  whites.  Datafiom 
the  NLS  of  Young  Women  are  used  to  examine  the  situations  of 428  white  and  145  black  females.  Hndings  indicate 
different  patterns  in  the  way  modiers  and  fiidiers  affect  their  daughters*  educational  attainmrats.  For  bothj^oups  of 
women*  &tber*s  education  was  more  in^ortau  than  that  of  die  mother,  but  mother's  occtq)atior/was  more 
important  than  that  of  the  father.  Kfother^s  occtqiation  and  parental  expectation  variables  were  ^ 
women,  while  parental  education  variables  woe  more  important  foe  white  wcnnen.  Cohort '  G. 

1268  REEDER,  AMY  L.  awJ  CONGER,  RAND  D.  "The  Educational  AttammCTt  of  Women:  Socialization  and 
AUocation  Processes*"  Presented:  Knoxville,  the  Annual  Meedng  of  the  Southern  Sociological  Society,  1980. 

In  order  to  test  the  hypothesis  that  mothers  have  a  greater  impact  on  the  educational  success  of  their  daughters  than 
do  fathers,  data  ae  analyzed  for  428  white  and  145  blade  women.  Parents  social  background  characteristics  and 
encouragement  for  further  education  were  measured  in  1968  and  197L  The  yoiing  wcnnen,  aged  14  through  17 
years  in  1968,  were  asioed  what  thdr  educaticmal  goals  were  in  1971  and  the  actual  years  of  schooling  they 
completed  was  obtained  in  1975.  Throughout  die  analysis,  mothers  occupation  is  especially  salient  for  the 
attainments  61  dau^ters;  howev^,  the  findings  for  die  spccM  sex*of-parent  effect  are  mixed.  As  expected,  die 
limited  socializadon  model  emptoyed  here  operated  difierendy  fc^  black  women  who  were  less  able  to  convert  dieir 
parent's  sodal  portion  mto  ass^  for  dieff  own  status  attauunent  In  addition,  die  effects  of  the  mother  are 
conastendy  stronger  for  black  than  for  white  women.  Implicadims  of  die  findings  for  current  dieory  and  ^or  future 
research  are  discussed.  Coboit  G. 

1269  REIMERS,  CORDELIA.  "The  Timing  of  Redrement  of  American  Men."  Ph.D.  Diss^don,  Columbia 
Universiiy,  1977. 

Tht  study  investigates  Ae  historical  trend  in  age  at  retirement,  using  Ui!.  Census  data  on  age-specific  labor  force 
particq)ation  rates  and  pc^mlation.  It  was  found  diat  the  mean  age  at  retirement  r^ained  constant  across  cohorts  of 
men  bom  between  1866  and  1900,  but  die  variance  decreased  over  time.  A  behavioral  model  was  developed  in 
which  retirement  is  timed  to  maximize  lifetime  utili^.  A  linear  probabili^  equation  predicting  retirement  in  die 
foUowmg  two  years  was  estimated  using  data  from  the  NLS  of  Older  Men  and  die  Michigan  PSID;  it  was  found  diat 
poor  healdi  and  job  dissatisfaction  are  more  important  dian  financial  variables  in  inducing  early  retirement.  Hnally, 
the  determinants  of  divergrac^  between  expected  and  actual  retirement  date  and  of  wodc  after  retirement  were 
examined  using  die  NLS  data.  Cohort:  M. 


1270  REIMERS,  CORDELIA  and  GARVEY,  NANCY.  "Toward  a  Belter  Measure  of  Woric  Experience." 
— WwkLng  P2^r  #119,  Industrial  Relations  Section,  Princeton  University,  1979. 
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This  paper  si?>poits  the  use  of  the  NLS  as  being  one  of  the  few  data  sets  which  provide  measures  of  experience 
adequate  for  estimating  an  earning  function  as  weU  as  aU  the  other  data  needed.  Using  the  Young  Women's  cohort, 
the  authors  q)ecify  equations  to  predict  work  experience,  The  results  indicate  that  demographic  information  can  be 
used  to  improve  die  prediction  of  experience  over  that  resulting  from  the  common  practice  of  using  "potential 
experience".  Not  only  do  race  and  health  make  significant  differences  to  amount  of  experience,  but  it  is  also  found 
that  marriage  and  chUdbearing  ha^-e  significant  effects  on  accumulated  woric  e^qxjrience  of  women  even  at  relatively 
young  ages.  In  1^  of  the  significant  improvenaent  of  the  linear  estimating  equation  over  the  traditional  method  of 
estimating  experience,  the  auttos  feel  a  Tobit  estimation  would  improve  the  fit  stiU  further.  Given  data  sets  with 
sufficient  detaU  oo  woric  histwies,  this  general  method  could  also  be  j^jplied  to  provide  better  predicting  equations 
for  actual  experiea%  for  men  and  older  women.  Cbhort:  G. 


1271  RENCE,  CYNTHIA.  "Wdric,  Wages,  and  Job  ChangeK  Returns  to  Labor  Maricet  MobHity  for  Women." 
Final  Rqwrt,  Emplcqment  and  Ttaining  Administration,  U.S.  Department  of  Labor,.1978. 

The  ^ccts  of  ciMnges  in  maricet  jobs  oa  eammgs  and  labw  si^ly  decisions  for  women  workers  who  are  in  Uieir 
thirties  and  fixties  are  analyzed  u^  *ta  from  Ae  NLS.of  Mature  Women,  1969-1972.  In  addition  to  predicting 
percentage  changes  in  hooriy  wage  rates  as:a  result  of  employer  changes,  this  research  examines  flows  out  of  die 
paid  labor  force  and  adjustments  in  hours  of  maricet  woriL  Quits  are  divided  into  family-related  quits  and  job-related 
quits,  and  bodi  of  these  grotqw  arc  distinguished  from  job  tosses.  Job-related  quits  are  more  likely  to  increase  hours 
of  maricet  w«k  when  tbcy  change  jobs  than  cither  family-  related  quits  w  joblosers.  Forty  percent  of  die  women  job- 
changers  were  hurt  by  turnover  in  die  sense  that  fliey  earned  less  after  changing  employers  than  diey  earned  at  their 
oM  market  jobs.  G)bort:  W. 


1272  REXRpAT,  CYNTfflA.  "Women's  Wok  Expectations  and  Labor  Market  Expaience  in  Eariy  and  Middle 
Family  Life-Cycle  Stages."  Journal  of  Marriage  and  the  Fondly  AT, \  (1985):  131-142. 

Two  issues  are  addressed  in.flus  research:  die  effect  of  women's  w(^  expectations  for  age  35  on  labor  maricet 
attachmait  duriiig  child  rearing  years  and  the  extent  to  which  widespread  sociodemographic  change  over  die  1970's 
conditioned  die  effect  of  woric  expectations  on  die  extent  of  wnployment  Data  from  die  NLS  Young  Women's 
cohort  are  used  in  estimating  die  emptoyment  experience  of  women  in  die  sample,  findings  indicate  tiiat 
cmptoyment  expectaticms  significandy  increase  flic  Jcngdi  of  women's  employment  and  dial  some  of  die  effects  of 
sociodemograirfiic  change  did  condition  die  effect  of  v/oricUfe  plans.  Cohort:  G. 


1273  REXROAT,  CYimilA  and  SHEHAN,  CONSTANCE.  "Differemial  Effects  of  Industrial  and  Woricer 
Resources  on  Women's  Wages."  SocUd  Science  Research  15  (1986):  1-27. 

A  <tevelq)ing  body  of.  literature  witiiin  die  sociological  examination  of  income  equality  has  estabUshed  die 
significance  of  - industrial  and  wwker  resources  in  die  determination  of  wages.  However,  diere  is  littie  available 
information  regarding  the  uniformity  of  tiieir  effects  across  different  types  of  woricers.  This  paper  attempts  to 
qioafy  die  ways  in  whkh  various  resources  affea  die  wage  rates  of  several  categories  of  women  woricers.  The 
iTiajw  thwis  is  diat  resources  produce  differential  payoffs  depend-'ng  on  die  location  of  die  woricer  on  various 
dimensions  of  stratification.  Wage  determination  among  women  is  hypodiesized  tc  vary  by  age,  race,  and 
occupationd  group.  HypoUieses  concerning  die  relative  effects  of  woricer  and  industrial  resources  on  two  age 
groqis  of  Wack  and  white  women  in  blue^dlar  and  white^ollar  occupations  are  tested.  Data  from  die  NLS 
Women's  cohat  are  used  to  test  models  of  wage  determination  among  d-^  different  groups  of  women  woricers.  In 
general,  our  results  suggest  diat  stratification  is  an  unportant  mechanism  linking  resources  to  wages  and  should  be 
inc(Hporated  into  the  resource  perspective  of  lalw  outeomes.  Cohort:  W. 
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1274  REJOlOAt,  CifNTHIA  and  SHEHAN,  CONSTANCE.  "Expected  versus  Actual  Work  Roles  of  Women." 
AmericM  Sociological  Review  49  il9M):3^9-S%.  ' 

This  p^r  examines  the  impaa  of  women^s  long  range  work  plans  for  niidiife  on  actual  work  behavior  at  that  age 
for  a  cohort  of  women  who  were  35  in  1980.  Wc  hypothesized  that  woiic  plans  would  significantly  affect  actual 
behavior  at  midlife*  and  mcHeover»  would  modify  the  effects  of  iiiany  variables  t^ically  associated  with  wometi^s 
emptoyment  Our  findings  indicate  plans  did  influ^KC  subsequent  behavior,  largely  reflecting  the  realization  of 
plans  for  those  who  exp(!^ted  to  be  em^qyed  Further*  marital  and  fertili^  status  consid^bly  influenced  the  labor 
force  behavior  only  of  those  wbo  expected  to  be  at  home»  while  employinent  history  affected  the  employment  only 
for  those  expecting  to  be  emptoyed.  These  results  suggest*  (1)  demographic  and  economic  change  over  the  1970s 
differentially  affected  this  cohort^s  ability  to  actualize  plans  tot  midlife;  and  (2)  the  employment  behavior  of  those 
who  planned  to  be  full-time  housewives  may  be  a  ttansitory  respcHise  to  changes  in  their  domestic  roles.  Coh^*  G« 

•« 

1275  WffiA,VICTOmA.;STINNER,WIIiIAMR;TONEY,M^  "Poverty  and  Migration  Among 
Metropditan  Young  Adults:  Race  and  Gender.**  Rural  Sociological  Society*  1988. 

The  relatiohshq)  between  migratioa  behavior  and  econcnnic  mobility  of  poor  and  nonpoor  nonmetropolitan  yoiith  is 
examined  using  data  fiom  the  NLSY.  The  empirical  analysis  centos  on  respondents  aged  18-1-  who  are  in  the  adult 
labor  force.  Within  the  poor  and  nonpoor  gn>qnngs»  gender  and  racial/ethnic  differences  are  examined.  While 
ii^igration  seems  to  have  no  effect  on  change  in  poverty  status,  it  does  have  an  effect  for  whites  and  f(X*  females. 
Although  the  effea  for  whites  is  positive,  the  effect  fc^  females  can  be  either  positive  or  negative.  [Sociological 
Abstracts,  IncJ  Cohort:  Y. 


1276  RHOTON,  PATRICIA.  "Attrition  and  The  National  Longitudinal  Surveys  of  Labor  Market  Experience: 
Avoidance,  Control  and  Correction.**  Columbus,  OH:  Center  for  Human  Resource  Research,  The  Ohio  State 
University,  1984. 

The  NLS  cohorts  of  Older  Men,  Mature  Women,  Young  Women,  and  Young  Men  have  been  interviewed  since  tiie 
1960*s  by  the  Bureau  of  fl)e  Census;  the  National  Opinion  Research  Center  (NORC)  conducts  interviews  wiUi  Uie 
NLSY  that  was  bogun  in  1979.  Several  attrition  problems  have  been  identified  and  solved  based  on  Uiis  extensive 
experience  with  interviewing  the  same  individuals  over  a  long  period.  Over  five  years,  NORC  achieved  a  better  tiian 
95  percent  retention  rate  with  the  youth  coh^  Because  tiie  Young  Meh*s  cohort,  begun  in  1966,  had  tiie  highest 
attrition  rate  (laigely  due  to  the  Vietnam  War),.a  ^ial  effort  was  made  in  1981  to  relocate  non-respondents  in  tiiis 
cohcHt,  and  37  percent  of  a  {roviously  lost  subsample  were  found.  A  new  rule  guiding  Census  interviewers  for  tiie 
oldtr  1960s  coh(xts  is  that  no  respondents  are  to  be  dropped  unless  tiiey  are  known  to  be  dead.  Studies  of  attrition 
conducted  in  tiie  late  J970s  show  tiiat  all  ttie  NLS  cohorts  were  still  nationally-rq)resentative  as  of  tiiat  time. 
Cbhort:  BGMWY. 

1277  RHOTON,  PATOCIA  and  STATHAM-MACKE,  ANNE.  **Attitudes  Toward  Women  Working:  Changes 
Over  lime  and  ImpUcations  fw  die  Labty  Fwce  Behaviors  of  Husbands  And  Wives.**  In:  Unplanned  Careers:  The 
Working  Lives  ofMiMe-Aged  Women,  Lois  B.  Shaw,  ed.,  Lexington:  Lexington  Bodes,  1983. 

This  chapter  examines  the  relationship  among  die  respondent's  attitudes  towa:"!  women's  roles,  tiie  effect  of  tiiose 
attitudes  on  work  behavior,  and  die  feedback  between  women's  experience  and  later  attitudes.  In  addition  to  tiiese 
iss^ies,  for  v/^en  married  to  the  sanie  spouse  duoughout  tiie  decade,  a  smaller  subset  of  women  who  were  married 
to  men  in  die  Older  Men's  Cohort  was  studied.  Instead  of  using  the  wife's  perception  of  her  husband's  attitudes,  it 
was  possible  to  examine  the  effects  of  husbands*  attitudes  on  tiieir  wives'  work  activity  and  die  wives'  work  activity 
on  dieir  husbands'  subsequent  attitudes.  In  general,  it  s^ypears  tiiat  tiie  impact  of  attitudes  on  work  activity  has 
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decreased  over  time,  whUe  the  impact  of  work  activity  on  attitudes  has  increased.  Husbands*  altitudes  toward 
women  woriung  are  significantly  modified  by  their  wives*  woric*  Also,  less  traditional  husbands  tend  to  work  fewer 
hours.  Cohort  MW. 


1278-RICHE.MARTHAR  "Longitudinal Surveys,"  Antericm Demographics 4 {JmQm2y3S-9. 

An  ovCTview  is  given  df  the  five  NLS  cohorts  and  a  capsule  history  of  the  project,  a  brief  general  description  of  the 
cohorts  and  the  data.  Findings  regarding  retirement  choices  among  older  men  and  women  with  the  same  ^ucatipn. 
and  unplanned  careers  among  women  who  mothered  the  baby  boom  in  the  1950s,  are  provided.  Cohort:  B  G  M  W 
Y. 


1279  RIEGER,  J.  H.  and  KEIL.  THOMAS  J.  Tlural  Manpower  Resources  and  the  Migration  Turnaround." 
Rresented:  the  Meetings  of  the  Rural  Sociological  Society.  1978. 

The  focus  this  paper  is  on  the  population  turnaround  in  United  States  nonmetropolitan  areas,  specifically,  the 
characteristics  of  young  metropolitan  migrants  as  compared  to  their  resident  age  peers  in  rural  areas.  Using  the  data 
from  the  NLS  of  Young  Men,  nnal.migrants  are  compared  with  two  classes  of  in-migrants:  (1)  ?retum  migrants", 
persons  of  rural  origin  who  left  fw  metropolitan  areas  but  had  returned  by  1973;  and  (2)  "new  migrants",  persons  of 
urban  origin  who  were  livmg  in  nonmetropolitan  areas  in  1973.  Using  Multiple  Classification  Analysis,  the  main 
effects  of  the  following  variables  are  examined:  age,  region,  race,  marital  status,  social  position  of  family  of  origin, 
educational  and  occupational  attainment,  industry  of  employment,  socioeconomic  and  educational  mobility. 
Hndings  include  that  both  classes  of  migrants  tend  to  come  from  advantaged  backgrounds  and  show  higher 
educational  and  occiq)ational  attainments  than  do  natives  in  rural  areas.  The  migrants  are  found  less  frequently  in 
traditional  nonmetropolitan  industries  and  more  frequently  in  manufacturing  and  other  industries  that  are 
decentralizing.  Cohoit  B. 


1280  RILEY,  TERESA  MARIE.  "TTie  Impact  of  the  Antidiscrimination  Legislation  on  the  Employment  Status  of 
Women.**  Ph.D.  Diss^taiion,  Syracuse  University,  1984. 

This  paper  is  a  study  of  the  effects  of  Title  Vn  and  Affirmative  Action  on  the  employment  status  of  women.  To 
investigate  the  enforcement  effects  of  the  antidiscrimination  legislation,  the  determinants  of  the  probability  that  a 
woman.would  be  employed  in  a  traditionally  male  occupation  were  studied  for  two  different  years.  One  of  the  years 
r^resented  a  period  of  lax  enforcement  and  the  other  year  represented  a  period  of  stricter  enforcement  The  NLS 
samples  used  in  this  study  were  stratified  into  four  subsamples  on  the  basis  of  age  arid  race  to  control  for  the  effects 
of  race  discrimination  and  prelabor  maricet  conditioning.  Enforcement  of  the  legislation  was  estimated  on  an 
industry  wide  basis.  It  was  hypothesized  that  as  enforcement  increaicd  within  industries,  employers  would  be  more 
likely  to  hire  women  in  traditionally  male  occiipations.  Ptobit  analysis  was  used  to  estimate  the  effects  of  changes  in 
enforcement  on  the  probability  thaft  a  woman  would  be  hired  for  a  traditionally  male  occupation.  There  was  a 
statistically  significant  increase  in  the  number  of  women  employed  in  nude  occupations  between  the  two  years  of  the 
study.  The  results  of  the  study,  in  general,  do  not  suppat  the  hypothesis  thati  as  enforcement  increases  on  an 
industry  wide  basis,  women  are  more  likely  to  be  employed  in  male  occupations.  The  results  do,  however,  indicate 
that  enforcement  activity  has  had  an  effect  across  industry  groups.  Cdiort  W. 

1281  ROBINS,  PHDLP  K.  and  BLAU,  DAVID  M.  "Futility,  Employment,  and  Child  Care:  A  Dynamic  Analysis." 
(In-progress  Research). 
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The  goal  of  the  proposed  research  is  to  provide  a  comprehensive  analysis  of  tlie  interrelations  among  child  care 
demand,  Ubor  supply;  and  fertility  in  families  with  young  childrcn.  To  accomplish  this  goal,  the  NLSY  for  the  years 
1982  through4986  will  be  used  The  NLSY  contains  perii^  the  most  comprehensive  information  available  at  the 
household  level  on  utilization  chUd*care  by  families  with  ^oungv  children.  The  child-care  data  will  be  used 
together  with  labor  supply  and  fertility  inf(mnation  from  the  NLSY  oyer  the  same  five-year  period.  Some  of  the 
important  issues  to  be  addressed  in  the  study  include  the  following:  (1)  Ho"^  does  the  cost  of  child  care  affect  labor 
supply  decisions  of  mothers  of  young  children  and  other  family  members,  both  at  a  given  time  and  over  time?  (2) 
How  does  the  cost  ofxhild  care  affect  the  timing  of  births?  (3)  How  does  the  cost  of  child  care  affect  the  quality  of 
child  care  purchased  in  the  market  and  the  demand  for  market  versus  informal  (nonma^et)  care?  (4)  What  are  the 
determuiants  of  the  cost  oi'  chik!  carc?  (S)  How  stable  are  child-care  arrangements  anil  do  changes  in  child-care 
arrangements:  reflect  .dissatisfaction  with,  ciDient  arrangements  or  changes  in:  the  circumstances  surrounding 
employment?  (6)  How  does  the  myriad  of  available  child-care  subsidies  affect  fertility,  employment,  and  child-care 
decisions  and  what  !acUxs  determine  whether  a  family  chooses  to  receive  a  particular  type  of  subsidy?  Answers  to 
theseiand  rclated  questions  are  important  both  for  cdjitributing  to  a  general  understanding  of  the  determinants  of 
crucial  aspects  of  family  bchavkHr  and  for  m  uncjerstanding  of  Uie  possible  behavioral  effects  induced  by 
government  policies.  A  variety  of  statistical  procedures  will  be  employed  in  the  analysis,  to  exploit  the  panel  feature 
of  the  data..  These  include  discrete  time  hazaiid  rate  models,  tobit  models,  and  Poisson  regression  models. 
[FEDRIP/NTIS]  Cohort:  Y. 

1282  ROBINSON,  JAMES  C.  "Woiker  Responses  to  Workplace  Hazards."  Jowrnalof  Health  Politics,  Policy  and 
iflw  12,4  (Winter4987):  665-682. 

This  paper  presents  an  analysis  of  individual  and  collective  worker  responses  to  job  hazards  in  the  United  States, 
based  on  data  from:  the  Quality  of  Employment  Survey  (1977),  the  NLS  of  Young  Men  (1978),  the  NLS  of  Young 
Women  (1980),  injury  rates  from  the  Bureau  of  Labor  Statistics,  and  quits.and  strike  probabilities  from  the  Panel 
Study  of  Income  Dynamics.  Results  indkate  that  the  levels  of  expressed  dissatisfaction,  discharges  for  cause,  and 
strike  frequencies  are  significantly  hi^r  in  hazardous  jobs  than  in  safe  jobs.  Individual  quit  strategies,  however,  are 
not  consistently  associated  with  higher  hazard  I^els.  Implications  for  the  design  cf  future  information-oriented 
health  and  safety  policies  are  discussed.  [Sociological  Abstracts,  Inc.]  Cohort:  BG. 


1283  ROBINSON,  JAMES  C.  "WoikpJxe  Hazards  and  Workers*  Desires  for  Union  Representation,"  Journal  of 
Labor  Research  93  (Summer  1988):  237-249. 

Recent  economic  studies  have  interpreted  labor  unions  as  facilitating  the  expression  of  collective  woiker  "voice"  as  a 
complement  to  iifdividual  voice  and  exit  strategies  that  can  be  adc^ted  by  workers  acting  alone.  The  influence  of 
job  characteristics  on  woricer  desires  for  union  rq)resentation  is  examined  using  3  data  sets  that  contain  explicit 
infrmnation  on  preferences.  Since  several  sample  selection  and  variable  measuremer .  issues  have  plagued  previous 
studies,  this  study  uses  the  union  ard  nonunion  samples  of  the  1978  Young  Men's  National  Longitudinal  Survey, 
and  the  1980  Young  Women's  National  Longitudinal  Survey.  Consistent  with  uie  union  voice  hypothesis,  results 
indicate  that  workers  exinessing  i^o-union  sentiments  are  much  more  likely  than  anti-union  workers  to  be  employed 
in  jobs  with  hazardous  or  otherwise  disagreeable  working  conditions.  Finally,  Farber  (1983)  and  Freeman  (1986) 
fmd  that  the  maricet  for  union  jobs  is  constra!:;ed  by  management  resistance  to  organizing  campaigns. 
[ABI/INFORM]  Cohort  BG. 


1284  RODERICK,  ROGER  D.  "Changesin  Job  Status  of  Out-of-Srhool  Youth."  In:  Yeais  for  Decision,  Volume 
2.  ManpowerResearch  Monograph  24.  Washington,  D.C.:  U.S.  Government  Printing  Office,  1974. 
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The  chfq)ter  shows  that  the  increase  in  rate  of  pay  for  young.white  women  firom  1968  to  1969  was  almost  twice  that 
for  young  black  women.  The  changes  are  shown  to  be  related  to  occupation  and  education,  the  movement  from 
one  employer  to  another  at  that  tune  is  correlated  with  education,  occupation,  length  of  service  in  former  job,  rate  of 
pay,  job  satisfaction,  job  attachment,  niarital  status,  and  residence.  Two  noteworthy  results  of  an  employer  change 
seem  to  be  a  hi^er  rate  of  pay,  and  a  greater  perception  of  job  satisfaction  by  Uie  employees.  Changes  in  geographic 
location  are  correlated  with  occupation,  education,  change  in  marital  status,  and  prospective  mobility  in  1968.  The 
tconsequences  of  changing  one's  geographical  location  seem  to  be  a  greater  likelihood  for  change  in  job  satisfaction 
and  a  much  smaller  increase  in  rate  of  pay  for  those  who  change  locations  than  for  those  who  did  not  move.  CbhorU 
G; 


1285  RODERICK,  ROGER  b,  "Summary."  In:  Years  for  Decision,  Volume  2.  Manpower  Research  Monograph 
24;  Washington,  D.C.:  U.S.  Government  Printing  Office,  1977. 

Most  of  the  young  women  in  the  study  who  were  enrolled  in  school  in  1968  were  also  enrolled  in  1969. 
Approximately  30  percent  of  those  enrolled  both  years  had  revised  their  educational  goals  from  1968  to  1969.  Wage 
changes  from  1968  to  1969  were  more  favorable  to  whites  (and/or  those  who  changed  employers)  than  blacks 
(and/or  those  who  kq>t  the  same  job).,  the  consequences  of  geographic  mobility  remained  unclear,  and  although 
those  ^yho  moved  Were  more  likely  to  be  employed,''they  were  also  more  likely  to  report  a  lower  increase  in  rate  of 
pay.  'Knowledge  of  the  world  of  woik*  shows  a  strong  positive  relationship  to  educational  attainment  and  scores  on 
mental  ability  tests,  although  the  intercolor  variation  persists.  Cohort  G. 

1286  RODERICK,  ROGER  D.  and  DAVIS,  JOSEPH  M.  Xorrelates  of  AtypicaUty  of  Occupational  Assignment 
Among  Young  Women."  Presented:  Toronto,  P(?)ulation  Association  of  America,  1972. 

This  study  examines  the  correlates  of  atypical  occupational  assignment.  For  both  whites  and  blacks,  women  in 
atypical  occupations  are  less  educated  and  are  from  lower  socioeconomic  backgrounds  as  compared  to  those  in 
typical  occn)atiqns.  Also,  women  in  the  atypical  occupations  ^e  more  likely  to  hold  fuU-tirne  jobs,  to  report 
stronger  woric  attachment  and  to  be  e:itrinsically  motivated  in  their  labor  maiket  behavior.  In  addition,  atypical 
woric^  usually  attain  higher  rates  ofpay  compared  to  atypicals.  Cohort:  G. 

1287  RODERICK,  ROGER  D.  and  DAVIS,  JOSEPH  M.  "Knowledge  of  the  World  of  Work."  In:  Years  for 
Decision,  Volume  2.  Manpower  Research  Monograph  24.  Wash^^jgton,  D.C.:  U.S.  Government  Printing  Office, 
1974. 

This  article  analyzes  young  women's  'knowledge  of  the  world  of  work*  in  1968  and  1969.  Respondents  were  given 
a  ten-question  test  to  determine  their  familiarity  with  different  occupations.  The  results  were  then  compared  with 
possible  determinants,  such  as  age,  color,  education,  and  other  outride  inTI'jenccs.  Of  these,  color  and  education,  as 
well  as  labor  force  experience,  seer  to  have  the  greatest  effect  on  the  test  scores.  Some  consequences  of  knowing 
the  world  of  woric  appear  to  be  higher  pay,  a  lower  rate  of  unemployment,  and  a  white-collar  j     Cohort:  G. 

1288  RODERICK,  ROGER  D.  and  DAVIS,  JOSEPH  M.  "Years  for  Decision,  Volume  2."  Manpower  Research 
Monograph  24.  Washington,  D.C.:  U.S.  Govwnment  Printing  Office,  1974. 

Data  from  both  the  first  and  second  surveys  of  the  NLS  of  Young  Women  are  used  to  examine  school  enrollment 
and  educational  aspirations  and  their  correlates.  Findings  show  that  as  young  women  get  oldo-,  they  become  more 
realistic  in^their  aspirations.  Also  explored  are  changes  in  job  status  among  out-of-schooi  youth,  such  as  change  in 
rate  of  pay  and  interfirm  and  geographic  movement  'Knowledge  of  the  world  of  work*  appears  to  have  a  positive 
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cffect  on  rate  of  pay  and  unemployment  Some  of  young  women's  behavior  patterns  are  compared  with  those  of  the 
young  men,  and  diffeiences  are  generally  explained  by  the  eighteen-month  difference  in  first  interview  dates  (Young 
Men-Oct  1966;  Young  Women-Feb.  1968).  Cohort:  G. 


1289  RODERICi,  ROGER  D.  and  KOHEN,  ANDREW  I.  "Changes  in  Job  Status  of  Employed  Out-of-School 
Youth,"  In:  Years  for  Decision,  Volume  3.  Manpower  Research  Monograph  24.  Washington,  D.C.:  U.S. 
Government  Printing  Office,  1976. 

Almost  half  of  the  young  women  respondents  who  were  employed  and  out  of  school  changed  employers  from  1968 
to  1970.  Apparent  cortelates  of  interfirm  movement  include:  education,  occupation,  length  of  service,  prospective 
mobility,  residence,  and  a  change  in  marital  sta9us>  Some  consequences  of  cnanging  employers  are:  change  in  rate 
of  pay  increases,  a  ciiange  in  occupation,  acquisition  of  occupational  training,  and  a  higher  degree  of  job  satisfaction. 
Cohort:  G. 


1290  RODERICK,  ROGER  D.  and  KOHEN,  ANDREW  I.  "Stability  and  Change  in  Labor  Force  and  Employment 
Status  among  Non-Students."  In:  Years  for  Decision,  Volume  3.  Manpowa:  Research  Monogr^h  24.  Washington, 
D.C.:  U.S.  Government  Printing  Office,  1976. 

Labor  force  participation  of  young  women  from  1968  to  1970  is  examined  using:  (1)  the  mean  number  of  weeks  in 
the  labor  force  during  the  12-  month  period  preceding  the  survey;  (2)  the  percent  of  respondents  spending  52  weeks 
in  the  labor  force  during  the  period;  (3)  the  percent  with  any  weeks  of  employment  during  the  period;  and  (4)  the 
mean  number  of  wedcs  employed  during  the  12  months  prior  to  a  survey  for  those  with  any  unemployment  during 
the  period  Just  over  30  percent  of  the  young  women  employed  in  1968,  who  married  between  1968  and  1970,  had 
left  the  labor  force  by  1970.  Unemployment  seems  to  be  more  common  md  to  occur  for  a  longer  time  for  high 
school  (bopouts  than  for  those  who  completed  high  school.  Education,  however,  appears  to  bear  no  regular 
relationship  with  change  in  unemployment  experience.  Cohort:  G. 

1291  RODERICK,  ROGER  D.  and  KOHEN,  ANDREW  L  "Summary."  In:  Years  for  Decision,  Volume  3. 
Manpower  Research  Monograph  24.  Wadiington,  D.C.:  U.S.  Government  Printing  Office,  1976. 

About  two*rifths  of  the  young  women  interviewed  in  1968  had  changed  their  plans  for  age  35  by  the  time  of  their 

interview  in  1970.  Ihese  revised  plans  are  consistwit  with  observed  rates  of  labor  force  participation  of  women  aged 

35-44.  Also,  more  young  women  are  unemployed  in  1970  than  in  1968.  Among  non-married  young  women  who 

were  employed  in  1968»  30  percent  of  those  who  married  hy  1970  vyithdrew  from  the  labor  force  as  opposed  to  only 

four  percent  of  those  who  remained  unmarried.  Almost  one-half  of  the  non^iudent  employed  young  women  changed 

employers  at  least  once  between  1968  and  1970,  with  slightly  fewer  blacks  having  done  so  voluntarily.  Other 

correlates  of  interfirm  movement  ate  a  change  Ji  marital  status,  change  in  geographical  location,  change  in 

occupation  or  rate  of  pay,  acquisition  of  training,  and  a  change  in  job  sati  xaction.  Cohort:  G. 

• 

1292  RODERICK,  ROGER  p.  and  KOHEN,  ANDREW  I.  "Years  for  Decision,  Volume  3."  Manpower  Research 
Monograph  24.  Washington,  D.C.:  U.S.  Government  Printing  Office,  1976. 

Data  from  the  first  three  interviews  of  Young  Women  aged  14-24  in  January  1968  are  used  to  study  educational  and 
labor  maricet  experience.  School  enrollment  status  and  educational  aspirations  and  their  correlates  from  1970  are 
examined  and  compared  with  the  1968  figures,  as  are  the  respondent's  plans  fw  age  35.  Unemployment  of 
nonstudenis  is  explored  und  is  found  to  be  more  common  for  high  school  dropouts  than  graduates.  Education 
spears,  however,  to  bear  no  regular  relationship  with  change  in  unemployment  experience.  Correlates  and 
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consequences  of  intcrfirm  movement  are  investigated,  with  almost  half  of  the  respondents  who  were  employed  and 
out  of  school  changing  employes  from  1968  to  1970.  Most  consequences,  such  as  rate  of  pay  and  degree  of  job 
satisfaction,  appear  to  increase  with  interfirm  movement  Cohort:  G. 


1293  RODERICK,  ROGER  D,  and  SHEA,  JOHN  R.  "Typing,  Shorthand,  and  OccupaUonal  Assignments  of 
Women:  Some  Black-While  Differentials."  Rqwrt,  Manpower  Administration,  U.S.  Department  of  Labor,  1972, 

The  purpose  of  the  paper  is  to  examine  some  of  the  factors  that  may  help  explain  aggregate  black-white  differences 
in  having  had  typing  and/or  shorthand  while  in  high  school,  and  in  having  used  such  training  in  occupations 
ostensibly  requiring  typing  and/or  shorthand  ddlls.  Data  are  from  the  NLS  of  Young  Women,  with  the  subsets  under 
consideration  consisting  of  those  who  were  fuf l*time  employees  and  had  completed  exactly  12  years  of  high  school. 
While  urban/non-urfoan  variation  in  typing*shbrthahd  training  was  slight,  black  youth  bom  the  urban  South  were  less 
likely  to  have  such  training  than  black  youth  from  urban  non-South.  A  positive  relationship  was  found 
between  mental  ability  and  exposure  to  typing  aiki  shorthand.  In  terms  of  occupational  assignment,  typing  and 
shorthand  training  was  directly  related  to  occupancy  of  clerical  jobs  in  general,  but  a  small  proportion  of  those  with 
such  training  (especially  among  blacks)  were  in  jobs  most  likely  to  actually  require  typing  and  shorthand  skills. 
Cohort:  G. 


1294  RODERICK,  ROGER  D.;  SHEA,  JOHN  R.;  KIM,  SOOKON.  'Unemployment  Experiences  of  Nonstudents." 
In:  Yeai^  for  Decision,  <blume  1.  Manpower  Research  Monograph  24.  Washington,  D.C.:  U.S.  Government 
Printing  Office,  1971. 

Unemployment  of  young  female  nonstudents  is  examined  in  order  to  ascertain  how  much  influence  demand 
conditions  have  on  unemployment  and  to  describe  some  personal  correlates  of  unemployed  out-of-school  young 
women.  Maritallstatus,  age,  race,  and  educational  attainment  are  all  shown  to  be  related  to  the  employment  rate. 
Occupation,  attitude,  and  rate  of  pay  all  appear  to  be  related  as  well.  The  federal  minimum  wage  affects  this  last 
factor,  however,  and  ah  analysis  of  this  has  not  been  done.  Cohort:  G. 


1295  RODERICK,  ROGER  D.;  ZELLER,  FREDERICK  A.;  DAVIS,  JOSEPH  M.  "Employment  Patterns."  In: 
Years  for  Decision,  Volume  1.  Manpower  Research  Monograph  24.  Washington,  D.C.:  U.S.  Government  Printing 
Office,  1971. 

This  article  examines  the  types  of  employment  of  young  women  and  ♦lieir  relationship  to  race,  marital  and  femily 
status,  education,  and  training,  as  well  as  labor  market  characteristics.  Rate-of-pay  is  next  examined,  and  is  shown  to 
correlate  positively  with  educational  attainment.  Type  of  occupation  appears  to  be  related  to  rate  of  pay  as  well, 
although  differently  for  whites  than  for  blacks.  Child  care  is  also  discussed.  Cohort:  G. 
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1296  ROGERS,  DAVID  EDWARD.  "The  Effects  of  Individual  and  Occupational  Characteristics  on  the  Career 
Paths  of  Young  Males."  Ph.D.  Dissertation,  Cornell  University,  1982. 

Researchers  have  long  been  interested  in  factors  influencing  the  initial  labor  force  attachment  and  subsequent 
mobility  of  young  workers.  Many  investigators  examine  various  human  capital  investments  that  individuals 
undertake  to  differentiate  themselves  and  improve  their  market  position.  Other  researchers  maintain  that 
augmenting  an  individual's  stock  of  human  capital  yields  an  insignificant  marginal  return  because  employment 
opportunities  are  non-existent  (x  highly  restricted.  This  view  posits  that  labor  markets  are  segmented  and  that 
discrimination,  certain  systematic  factors,  and  even  random  effects  can  start  woricers  off  in  bad  jobs,  and  once  there, 
antiwork  behavior  is  reinforced,  thereby  creating  a  dead-end  situation.  This  debate  prompts  several  related  questions 
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for  analysis.  Firet,  can  we  empirically  document  the  existence  of  a  secondary  sector  and  what  are  its  characteristics? 
Second,  who  gets  these  bad  jobs?  Are  there  differential  characteristics  of  these  workers,  observable  or  unobservable, 
that  might  attribute  the  segmentation  to  heterogeneity  in  the  population?  Finally,  to  what  extent  is  there  mobility 
over  time  between  good  and  bad  jobs?  Specifically,  the  research  provides  an  empirical  test  of  the  lead-end 
hypothesis,  Le.,  that  a  set  of  jobs  restrict  subsequent  mobility.  Of  key  interest  is  the  extent  to  which  it  is  the 
characteristics  of  the  jobs  (state  dependence)  or  unobservable  individual  differences  (heterogeneity)  which  cause  this 
effect  The  research  uses  recent  information  £rom  the  NLS  of  Young  Men  and  the  Dictionary  of  Occupational  Titles 
to  construct  four-year  work  histories  for  358  young  males  as  they  leave  formed  schoofing.  WhSe  Uiis  sample 
exhibits  ^yhat  can  only  be  called  a  substantial  amount  of  intersegment  mobility,  there  is  nevertheless  some  evidence 
which  suggests  that  the  sector  of  past  employment  has  an  independent  effect  on  sector  of  current  employment. 
However,  when  controls^for  unobservable  heterogeneity  are  incorporated,  all  evidence  of  sector  persistence  is 
eliminated.  This  suggests  that  it  is  not  the  past  sector  of  employment  per  se  which  creates  the  observed  persistence, 
but  rather  characteristics  unique  to  the  individuals.  Cohort:  B. 


1297  ROMERO,  CAROL  JUSENIUS.  "Retirement  and  Older  Ainerican's  Participation  in  Volunteer  Activities." 
In:  Problem  IsnU  Age:  Work  and  Older  Americans,  S.H.  Sandell,  ed.  New  York:  Praeger,  1987. 

This  article  provides  an  overview  of  voluntarism  in  the  United  States  and  characterizes  who  volunteers  and  why. 
Data  from  national  surveys  on  voluntarism  indicate  that  relatively  few  adults  (less  than  a  third  in  1981)  perform 
volunteer  work  for  formal  organizations,  and  that  voluntarism  is  greater  among  younger  than  older  adults  and  greater 
among  older  women  than  older  men.  Analysis  of  three  ACTION  programs  designed  for  senior  volunteers  indicates 
that^a  large  majority  of  participants  are  unmarried  women  living  alone.  Data  from  the  National  Longitudinal 
Surveys  of  Mature  Men  and  Mature  Women  indicate  that  male  voluntarism  is  not  affected  by  race,  marital  status, 
age,  or  health  status.  It  also  is  unaffected  by  employment  status,  amount  of  time  employed,  years  since  retirement, 
or  continued  woric  after  retirement  Voluntarism  is  greater  among  men  who  are  more  financially  secure,  more 
educated,  have  a  desire  to  remain  active,  and  Uye  outside  cities  in  areas  with  low  unemployment  rates.  Regardless  of 
type,  volunteer  activity  is  more  likely  to  be  practiced  among  more  educated  women  with  a  history  of  volunteering. 
Lower  rates  of  voluntarism  are  associated  with  not  working  and  lower  income  from  assets  for  men,  while  these 
factors  affect  only  social-welfare  voluntarism  of  women.  Includes  references.  [AgeLine]  Cohort:  MW. 


1298  RONES.  PHILIP  L.  "The  Retirement  Decision:  A  Question  of  Opportunity."  Report,  Bureau  of  Labor 
Statistics,  Department  of  Labor,  1980. 

The  purpose  of  this  paper  was  to  discuss:  (1)  the  problems  in  using  labor  force  data  to  study  casual  factors  of 
retirement  trends;  (2)  the  anticipation  impact  of  the  Age  Discrimination  in  Employment  Act  (ADEA);  and  (3)  the 
political  labor  supply  of  currpnt  retirees.  Current  Population  Survey  data  was  analyzed,  using  results  from  other 
retearcH  such  as  the  1  -,1969  Survey  of  Ne^yly  Entitled  Beneficiaries,  the  Retirement  History  Study,  the 
National  Longitudinal  J  ^and  the  1974  Louis  Harris  Survey.  Men  and  women  in  the  60-64  and  65+  ige  groups 
were  ajialyzed  separately,  it  was  found  that:  (1)  the  complexity  of  forces  influencing  the  retirement  decision  makes  it 
difficult  to  infer  causalities  from  labor  force  participation  rate  trends,  since  the  impact  of  a  single  factor  can  easily  be 
hidden  by  countering  factors;  (2)  it  is  likf^ly  that  the.  1978  Amendments  to  the  ADEA  wiU  have  little  short-term 
impact  on  the  retirement  decision;  and  (3)  little  is  yet  known  about  the  extent  to  which  people  older  than  the 
"normal*"  retirement  age  wish  to  work,  it  was  noted  that  the  Department  of  Labor  has  contracted  to  do  additional 
research  on  these  subjects,  which  should  dispel  some  of  the  confusion  currendy  surrounding  them.  [AgeLine] 
Cohort:  M. 


'1299  RONES,  PHILIP  L.  and  HERZ,  DIANE  E.  "Labor  Market  Problems  of  Older  Workers."  Report,  Bureau  of 
Labor  Statistics,  U.S.  Department  of  Labor,  1989. 
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This  itport,  prepared  by  the  Bureau  of  Labor  Statistics,  analyzes  labor  market  problems  of  displaced  older  >yqrkei^. 
It  reviews  the  available  data  on  the  ext^t  and  nature  of  unemployment,  discouragement,  and  displacement  and 
focuses  on  institutional  arrangements,  such  as  pension  rules  and  tha.  supply  of  part-time  jobs  that  may  limit  the 
employment  opportunities  for  older  workers.  Cohort  MW. 


1300  ROSEN,  HARVEY  S.  •^The  Impact  of  U.S.  Tax  Uws  on  the  Ubor  Supply  of  Married  Women."  Ph.D. 
Disseitation,'^Harvard  University,  1974. 

Payroll  and  progressive  income  taxes  play  an  enormous  role  in  the  American  flscal  system.  It  is  th'  efore  of  some 
importance  to  know  the  extent  to  which  they  influence  work  incentives.  Some  econometric  evidence  is  presented  on 
the  effects  of  taxes  on  married  women,  a  groiq)  of  growing  importance  in  the  American  labor  force.  A  testable 
model  of  labor  supply  is  developed  which  permits  statistical  estimation  of  a  ''coefficient  of  tax  perception."  Unlike 
previous  models  of  l^r  supply,  it  allows  for  the  possibility  that  the  wage  may  depend  on  the  number  of  hours 
worked.  Contrary  to  much  of  the  literature,  results  strongly  suggest  that  marginal  tax  rates  do  have  an^important 
impact  on  labor  force  behavior.  Cohort  W. 


1301  ROSEN,  HARVEY  S.  "Tax.Dlusion  and  the  Labor  Supply  of  Married  Women."  Review  of  Economics  and 
StatisUcs  58  (May  1976):167-72. 

This  study  discusses  the  impact  of  tax  rates  on  the  labor  supply  of  married  women.  The  most  important  empirical 
result  is  that  married  women  correctly  perceive  the  wedge  between  the  gross  and  net  wage  th^a  is  imposed  by  the 
income  tax.  That  is,  their  labor  supply  decisions  are  based  upon  the  after-tax  wage,  as  suggested  by  basic  economic 
theory.  QAort  W. 


1302  ROSEN,  HARVEY  S.  "Taxes  in  a  Labw  Supply  Model  with  Joint  Wage  Hour  Determination." 
Econometrica  44  (May  1976):485-507. 

Using  cross-section  data  on  white  married  women  for  the  year  1976,  a  niodel  of  labor  supply  which  permits 
statistical  estimation  of  a  "coefficient  of  tax  perception"  is  studied.  The  model  allows  for  the  possibility  that  the 
wage  may  depend  upon  the  number  of  hours  worked.  The  results  suggest  that  marginal  tax  rates  have  an  important 
impact  on  labor  market  behavior.  Cohort  W* 


1303  ROSENBERG,  HARRY  M.  "The  Influence  of  Fertility  Strategies  on  tlie  Labor  Force  Status  of  American 
Wives."  Columbus,  OH:  Center  for  Human  Resource  Research,  The  Ohio  State  University,  1972. 

This  dissertation  examines  the  influence  on  a  married  woman's  labor  force  participation  of  four  indicators  of  her 
"fertility  strategy":  (1)  her  current  age;  (2)  age  at  time  of  her  flrst  birth;  (3)  number  of  children  ever  bom;  and  (4) 
age  of  her  youngest  child.  The  author  estiknates  that  each  additional  child  is  associated  with  a  five  percentage  point 
reduction  in  female  labor  force  participation.  If  this  relationship  has  held  historically,  then  declining  family  size 
since  1900  has  accounted  for  about  half  of  the  observed  increase  in  labor  force  participation  rates  since  the 
beginning  of  the  century.  Cohort  W, 


1304  ROSENBERG,  SAM.  "Economic  Contractions  and  Racial  Differentials  in  Male  Job  Mobility."  Industrial 
Relations  26,2  (Fall  1987):  291-295. 
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Using  data  dmm  from  the  National  Ixmgitudmal  Surveys,  Uie  effects  of  the  economic  contraction  of  1969-1975  on 
the  occupational  mobility  of  old©:  black  and  white  male  worfcers  was  examined*  The  sample  contained  440  black 
and  l,04rwhite  males  who:  (1)  reported  a  cunent  occupation,  (2)  were  not  enrolled  in  school,  and  (3)  indicated  their 
mnjor  activity  during,  the  survey  week  was  either  "wbiking"  or  "with  a  job  but  not  at  work."  It  was  limited  to  the 
years  1966,  1969,  and  1975.  Occupational  standing  was  measured  with  the  cne-^digit  Census  occupation  and  the 
Duncan  socioeconomic  status  index  (SES),  an  (Mxlinal  prestige  scale  assigning  a  rank  between  0-97  to  each  of  the  3- 
digit  1960  Census  occupations.  Overall,  in  1969,  whites  held  positions  with  an  average  SES  value  of  42.83,  while 
ihose'held  by  blacks  averaged  21.91.  The  average  SES  scores  were  virtually  the  same  in  1969  and  1975.  Although 
many  woricers  changed  positions,  Uiese  fluctuations  balanced  out  Accumulated  evidence  concerning  two  economic 
contractions  in  the  early  1980s  suggests  that  bUick  men  were  more  negatively  affected  by  die  economic  conditions 
than  were  white  men.  Moreover,  black  men  who  lost  their  jobs  were  less  likely  to  locale  other  positions  than  white 
men.  [ABI/INFORM]  Cohort  Nt 


1305  ROSENBERG,  SAM.  "Occiqjational  Mobility  and  Short  Cycles."  In:  The  Dynamics  of  /Mbour  Market 
Segmentation,  Frank  Wilkinson,  ed.  New  York:  Academic  Press,  1981. 

The  author  examined  the  impact  of  cyclical  fluctuations,  during  1966-75,  on  the  occupational  experience  of  older 
male  woricers.  Within  a  labor  maricet  segmentation  ftameworic,  the  questions  a^^  (1)  what  is.the  extent 

of  upward  occupational  mobility  ftom  the  i^ondary  sector  to  the  priniary  sector  in  times  of  economic  expansion; 
(2)  what  is  the  extent  of  downward  occupational  mobility  firom  the  primary  sector  to  the  secondary  secidf  during 
economic  downturns;  (3)  what  is  the  >grcc  of  permanence  of  upward  occupational  mobility  over  the  business  cycle; 
and  (4)  what  racial  differentials  exist  in  mobility  patterns?  The  findings  suggest  that  there  is  some  upward  mobility 
from  the  secondary  sector  to  the  primary  sector  during  the  expansion  phase  of  the  business  cycle.  However,  many 
workers  return  to  the  secondary  sector  during  economic  slumps.  The  particular  mobility  patterns  observed  correlate 
to  a  degree  with  trends  in  labor  demand,  as  measured  by  fluctuations  in  the  size  of  different  occupations  over  the 
business  cycle,  and  the  extent  of  unemployment  in  those  occupations.  Cohort:  M. 

1306  ROSENBERG,  SAM.  "Racial  Differences  in  Younger  Male  Occupational  Mobility  over  the  Business  Cycle, 
1966-1975."  Rroceedings  of  the  Thirty-eighth  Annual  Industrial  Relations  Research  Association  (1986):391-399. 

This  paper  examines  the  effects  of  cyclical  fluctuations  during  1966-1975  on  the  occupational  mobility  of  younger 
black  and  white  male  woricers.  Blacks  were  more  likely  to  be  found  at  the  bottom  of  the  occupational  hierarchy  than 
were  whites  in  1966,  1969,  and  1975.  Both  px)ups  moved  up  the  occupatir  ^  structure  over  the  tiine  period. 
However,  whites  beginning  in  the  same  occupation  as  blacks  generally  improv  'Jieir  occupational  standing  more 
than  did  blacks.  Cohort:  B. 


1307  ROSENFELD,  RACHEL  A.  "Race  and  Sex  Differences  in  Career  Dynamics."  American  Sociological 
Review  45  (August  1980):583-609. 

in  this  pjq^er,  career  differences  by  race  and  sex  are  analyzed.  Careers  are  defined  as  trajectories  of  socioeconomic 
status  and  wages  and  are  described  by  a  linear  diff^ntial  equation  model.  It  is  assumed  that  the  different  groups 
defined  by  race  and  sex  tend  to  be  in  different  labor  markets  and  economic  sectors  and  to  face  different  opportunity 
structures  even  within  labor  maricet  divisions.  This  assumption  guides  predictions  for  and  interpretation  of  results 
with  respect  to  various  aspects  of  career  inequality:  initial  status  and  wage  level;  potential  status  and  wage  levels; 
effects  of  human  capital,  family  background,  and  family  of  procreation  variables  on  initial  and  potential  wage  and 
status  levels;  and  speed  of  advancement  Pooling  of  cross-sections  and  time-series  techniques  are  used  to  estirnate 
the  model,  with  data  from  Uie  NLS  of  Young  Men  and  Women.  Cohort:  B  G. 
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1308  ROSENFELD,  RACHEL  A.  "Women's  Employment  Paltems  and  Ocx:upaUonal  Achievem^^  Ph.D. 
Dissertation,  University  of  Wisconsin,  1976.  Also  in  Social  Science  Research  7  (March  1978):61-80. 

The  author  investigates  the  relaOonship  between  employment  patterns  and  occupational  advancement  Because 
women  have  less  extensive  and  continuous  employment,  they  invest  less  in  human  capital,  have  fewer  opportunities 
for  job. mobility  and  gain  fewo*  occupational  rewards  over  their  work  lives.  A  small  but  statistically  significant 
effect  of  employment  experience  on  occupational  status  was  found  for  white  women,  but  not  for  non-whites. 
Cohort:  W. 


1309  ROSENFELD,  RACHEL  A^  "Women's  Intergcnarational  Occupational  Mobility."  American  Sociological 
Review  43  (February  1978):36-46. 

This  study  examines,  an  inteigeneiational  mobility  matrix  of  father's  occupation  by  mother's  occupation  by 
daughter's  occupation  by  nice  by  age.  The  findings  indicate  that  both  mother's  occupation  and  father's  occupation 
are  significant  dimensions  of  women's  int^enerational  occiq)ationai  mobility.  In  cases  in  which  the  mother  had 
been  employed  when  the  daughter  was  IS  years  of  age,  the  mother's  occupation  had  a  more  significant  effect  on  the 
daughter's  occupational  destination  than  the  father's.  Tlie  mothers  occupation  was  determined  to  be  a  true  effect  of 
occupational  level  nuh^  than  an  effect  primarily  of  maternal  employment  outside  the  hcnne  at  any  occupation. 
Cohort:  W. 


1310  ROSENFELD,  RACHEL  A.  "Women's  Occupational  Careers:  Individual  and  Structural  Explanations." 
Sociology  of  Work  and  Occupations  6  (August  1979):283-3 11. 

Men  tend  to  move  up  in  status  over  their  woik  lives;  women  lend  to  remain  at  the  same  level.  Two  types-  ^ 
explanations  can  be  used  to  explain  this  diff^nce:  (1)  those  focusing  oti  individual  characteristics  which  tend  to 
vary  by  sex,  especially  employment  patterns;  and  (2)  those.focusing  on  the  differences  in  opportunity  structure  by 
sex.  Research  is  reviewed  which  sUtempts  to  examine  more  directly  the  effect  of  individual  v  .sus  structural  factors 
on  occupational  achievement  V/hile  the  evidence  is  not  clear-cut,  it  does  suggest  mcHe  att^tion  be  paid  iii 
quantitative  research  on  women's  achievements  to  the  structure  of  opportiinity*  Gohort:  W. 

1311  ROSENFELD,  RACHEL  A.  and  NIELSEN,  FRANCOIS.  "Inequality  fj  d  Carecis:  A  Dynamic  Model  of 
Socioeconomic  Achievement"  Sociological  Methods  and  Research  123  (February;  1984):  279-321. 

Socioeconomic  careers  involve  a  process  of  attainment  One  model  that  explicitly  recognizes  this  is  a  simple  linear 
differential  equation  model  This  article  shows  bow  such  a  model  can  be  used  to  describe  careers  in  terms  of  entry 
levels  ^d  their  deteminants,  potential  levels  and  their  determinants,  and  the  rate  of  achievement.  Such  models, 
while  conceptually  simple,  have  :^me  statistical  complications  over  usual  models  used  when  it  comes  time  to 
estimate  them.  The  second  half  of  the  article  describes  some  of  diese  complications  and  ways  of  dealing  with  them. 
Cohort:  B  G. 

1312  ROSENMAN,  LINDA  S.  "Marital  Status  Change  ana  abor  Force  ReadjustmenU?:  An  Analysis  of  Female 
Heads  of  Families."  Ph.D.  Dissertation,  Washington  Univeisity  (St,  Louif),  1977. 

A  sample  of  275  female  heads  of  families  was  drawn  from  the  NLS  of  Mature  Women.  Functions  for  the  values  of 
home,  market,  and  leisure  time  were  estimated  and  doUar  values  for  each  of  the  three  uses  of  time  were  calculated 
for  each  woman  in  the  sample.  These  three  values  were  used  as  a  basis  for  an  inveistigation  of  the  factors  affecting, 
labor  suppiy-vOf  women  before  and  after  their  marriage  ended,  and  changes  in  labor  supply  and.  labor  fcxce 
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paiticq)ation  over  the  tinie  period  in  which  marital  status  changed  firqm  mairied  spouse  present  to  unm^ed«  The 
results  suggest  that  the  labor  f cxce  behavicx^  of  these  women  is  strongly  influenced  by  changes  in  the  relative  v^ues 
of  home»  market*  and  Idsure  time,  as  well  as  by  the  typically  sharp  drop  in  family  ip'X)me  that  occurs  with  loss  of  a 
husband  A  model  predicting  the  probability  that  a  woman  will  invest  in  training  when  her  marriage  ends  i<:  also 
estimated  Cohort:  W* 

1313  ROSENTHAL.  EVELYN  It  "Structural  Patterns  of  Women*s  Occupational  Choice."  Ph.D.  DissertaUon. 
Cornell  University.  1974. 

T^^sex  stn!Cture  of  occiqtaticms  cunnot  be  [xedicted  on  the  basis  of  job  relevant  traits  of  women.  The  view  that 
occiqiations  chos&n  by  women  are  a  response  to  special  traits  of  women  that  make  them  more  suitable  for 
traditionally  female  jobs  receives  no  stqjport  bom  an  analysis  the  work  experience  and  job  relievant  traits  of  a 
natXMi&l  sample  of  working  women.  The  work  relevant  characteristics  that  are  examined  are  low  financial 
motivation  to  wori^  k>w  geograptucal  mobOity  potential  lack  of  interest  in  job  ad'Vancement,  and  low  labor  force 
commitment  A  mature  women*s.occq[»tipnal  choices  are  less  dq>endent  upoii^her^ca^y  socialization  than  on 
aspects  of  b^  cwrent  environment  as  determined  by  the  structure  of  h^  £amuly  cf  procreation  and  the  opportmuties 
pfesented  by  employers  and  odier  occtq[>ational  gatekeepers.  Ihis  hypothesis  is  examinoi.using  C^isus  reports. 
pubUsbed  case  studies  of  ^)ecific  occiq^tkms  and  interview  data  firbm  a  national  sample  of  women  3(M4  years  old. 
Three  sets  of  variables  are  ex{4oied  as  influential  in  women's.  occiq)atiohal  decisions.  Social  origins,  potential 
occuparional  attainment,  and  family  life  decisions  are  viewed  in  a  path  analytic  fiamework  as  determinants  of 
women's  occtqxsutiimal  choices.  Examinadop  of  the  direa  and  indirect  effects  of  these  three  sets  of  variables  shows 
that  the  work  activity  of  mature  women  can  be  viewed  as  a  response  to  the  heed  to  balance  non  economic  family 
needs  with  economic  ratiomdity.  Social  orig^is  predict  women's  occupational  choices  by  socioeconomic  level  in  a 
manner  similar  to  that  of  men,  but  have  no  efTea  on  wcxneh's  job  choices  on  the  dimension  of  the.  degree  of  msde 
dominance  in  the  decimation.  Women's  family  life  decisions,  such  as  the  timing  of  marriage  and  family  building, 
and  choice  of  ^KMise  (based  on  occiqiational  status  and  earnings)  also  influence  women's  job  choices.  Potential 
occupational  altunment,  measured  by  education  and  experience,  aflect  the  job  choices  of  mature  working  women, 
mediated  by  the  effects  of  economic  need  and  family  constraints.  The  interview  data  employed  to  explpie  the 
structural  patterns  of  women's  occupational  choice  are  fiom  the  NLS  of  Mature  Women  (N==  0083)  who  were  30-44 
years  old  in  1966.  Cohoru  W. 

1314  ROSENZWEIG.  MARK  R.  and  WOLPIN.  KENNEI  H  L  "Dynamic  Behavior  and  the  Estimation  of  Birth 
Outcome  Plrodiiction  Functions."  (Jn-progress  Research).  Cohort^  Y. 

1315  ROSENZWEIG.  MARK  R.  and  WOilPIN.  KENNETH  L  "Intergenerational  Financial  Assi&'ancc  over  the 
AdultLife  Cycle  ofPaients  and  Children."  (In-progress  Research). 

The  principal  objective  of  the  phased  im)ject  is  to  assess  how  changes  in  the  life  course  of  both  parents  and 
childien  infiueiice  the  incidence,  direction  and  magnitudes  of  flnancial  assistance  from  parents  to  their  adult 
ciiildn^n.  and  the  siblings  of  these  children,  and  from  adult  children  to  their  parents.  Data  from  all  five  cohorts  of  the 
NLS  will  be  combined  and  linked  to  form  pairs  of  siblings  and|/or  parent-child  matches  stratified  by  sex  and  race. 
Longitudinal  information  on  these  matched  pairs  will  be  used  to  obtain  estimates,  by  race  and  sex.  of  the  importance 
of  intergenerational  financial  transfers  (1)  relative  to  the  incomes  of  both  recipients  and  of  donors  and  (2)  relative  to 
the  amount  of  public  assistance  inomie.  by  program^  type,  received  over  a  substantial  fraction  of  the  joint  life  cycles 
of  parents  and  their  edult  childroi  (tip  to  17  years).  Estimates  will  also  be  obtained  of  (1)  how  changes  in  family 
structure  (fertility.  div(Hce.  death),  in  wage  ^tcs.  in  unemployment  spells,  in  the  incidence  of  illness  and  other  hfe* 
cycle  events  in  both  the  "child"  and  "parental"  generations  jointly  influence  the  flows  of  financial  assistance  between 
Uiem^uid  (2)  the  effects  of  public  transfer  income  on  intergenerational  family  transfers.  The  analyses  will  employ 
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esdniation  proceduies  and  spedficaiions  thar  allow  for  '  5  existence  of  time  persistent  unobservablcs  correlated 
across  generations,  for  endogeneous  labor  supply  and/savings  behavior  and  for  strategic  behavior.  Behavioral 
nwdels  of  inteigenerational  transfers  incorporating  upcertainty  and  dynamic  behavior  will  be  developed  and 
estimated  with  the  objective  of  achieving  a  better  understanding  of  the  motivations  for  inteigenerational  transfers 
and  for  evaluating  the  xobustne^  of  prior  findings  on  exchange  versus  altruistic  motives  to  the  introduction  of  more 
realists  assumptions  about  the  hetcrogcndty  of  populations  and  life  cycle  behavior.  The  merged  paneis^f  cc*ort 
data  will  thus  be  tised  to  ascMain  how  the  consequences  of  dififering  but  contemporaneous  life-cycle  events 
experienced  by  paithts  and  their  adult  cUIdren  are  shared  between  and  across  generations  and  how  public  programs 
affea  these  intergenerational  financial  linkages.  Cdbort:  BGMWY. 


1316  ROSENZWmO.  MARK  R.  and  WOIPIN.  KENNETH  L  "P^ntDemogrphic  Behavior -ChfldHealUi  and 
Devetopment"  (hii)rpgress  Research).  *^ 

Tlie  princq)a'  objective  of  die  proposed  projca  is  to  explore  the  interreIationshq)s  amwig  tiie  demographic 
bdiavior  of  pssents,  child  healtii  and  cognitive  develofMnent,  parental  socioeconomic  characteristics,  and  public 
programs.  Estimates  will*  be  obtained  (1)  of  Ae  effects  of  Uiepre-and  postnatal  behavicns  of  parents  on  tbo 
healfli  and  cognitive  develcpm^t  of  in£uus  and  chikben  and  (2)  of  how  unanticq)ated  healfli  outcomes, 
dififcrences  among  children  in  healtiuness  snd  abilities,  public  health  and  oUier  governmental  programs,  parental 
socioeconomic  status  and  parents*  informabba  about  hwlUipiocesses  intaact  to  influence  t^^  and  other 

bealth-rdated  dedsioos.  The  dau  base  to  be  used  for  the  analysis  is  the  NLSY  1979-1986.  This  data  base 
provides  infonnatiori,  as  of  1986,  oa  approximately  3000  moUiOT  and  their  5500  children,  including 
information  on  prenatal  care,  birtb-weigjbt,  infani  fee^g  practices,  and  maternal  p:enatal  health  practices,  and 
contains  a  complete  denK)gnq[)hic  history.  The  project  make  particular  use  of  die  supplemental  survey  of 
duldren  in  the  eigteh  rounds  ofthc  panel  airvcy.  wbS(A  i»ovides  a  variety  of  detailed  measures  of  child  healUi. 
cogra'tive  devetopment  and  die  quality  61  Ae  child's  bousdwld  environment  The  survey  daia-:yill  be  m^ed 
witiicommunityJevdvariaWescorreqpwndi^  and  prices  Uiat  influence  part^tgl  decisions, 

and  ultimately.  chUdhealUi.  The  nK)dels  and  estimation  procedures  wiU^  account  heterogeneity  within 

and  across  households  in  health  predispositkms,  and  dynamc  decision-maldng  by  parents  that  is  respond^ 
unanticipated  l^h  wulhealUi  outcomes.  The  analyses  wiU exploit  the  u^     features  of  Uie  new  database-.  >e 
availability  of  longitudinal  infdnhation  on  both  parents  and  all  of  Uieir  children  (siblings)  ^ 
during  die  course  of  Uie  project  <^  i^xlated  infwnation  on  demogra^^ 

pOTnit  assessments  of  bodi  die  robustness  of  alternative  estimation  procedures  that  have  been  used  in  prior  work  to 
quantify  Uie  child  hcaldi  effects  of  parental  behaviw  and  die  ability  of  die  estimated  models  to  predict  chud 
health  and  odterdemogra^c  outcomes.  (NTIS/F^      Cohort  C. 


1317  ROSENZWEIG,  MARK  R.  and  WOLPIN.  KENNETH  I.  "Rational  Expectations  and  Ex  Post  Facto 
Rationalizations:  TTw  Value  of  Subjective  Measures  of  Exce^Oii^       Paper.  University  of  Minnesota.  1988. 

This  paper  assesses  die  useMness  <(>r«i  attitudinal  fertility  variable  describing  die  "wantedne^"  of  children.  The 
auUiors  formulate  a  dynamic  model  of  fcrtiUty  behavior  which  mcoqwratcs  uncertainty  about  child  traits  in  order  to 
assess  die  infi^mational  content  of  retro^tively-ascertained  iheasures  of  wantedness.  Utilhing  data  from  die 
NLSY.  die  authcm  test  for  bias  in  wantedness  information  diat  may  arise  from  both  parents*  responsiveness  to  die 
observed  characteristics  of  dieir  children  as  well  as  firom  biases  in  dieir  expectations  about  dieir  children*s  endowed 
traits.  Results  indicate  diat  rqwrts  of  wantedriess  obtained  aft»  children  are'bom  are  significandy  influenced  by 
children's  traits  (ex  post^nttionalization)  and  diat  modiers  exhibit  overiy  optimistic  expectations  regarding  Aeir 
r.liildren*s  endowed  qualities.  As  a  residt.  die  retrospective  measure  of  wantedness  commonly  collected  and  used  to 
measure  die  principal  consequence  of  imperfect  fertility  control  overstates  substantially  die  actual  incidence  of 
unv*^  'ted  birdis;  The  audiors  conclude  diat  die  incidence  of  unwantedness  based  bfi  inforinatipn, obtained  bom 
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cioss-sectional  fertiUty  surveys  neither  measures  appropriately  the  family  size  or  resource-allocation  consequences 
ofimpcrfcaorcostlycontracqHivc  technology  iwri^  CohcKt:  Y. 


1318  ROSS,  SUE.  "The  lifiiing  and  Spacing  of  Births  and  Womer/s  Labor  Force  Participation:  An  Economic 
Analysis."  Ph  J>.  Dissertation,  Columbia  University,  1973. 

Some  economic  a^ts  of  the  dming  and  spaang  of  births  are  analyzed  and  women's  labor  force  participation  is 
^camincd  itiative  to  this  timmg  and  spadng.  According  u>  the  modd  developed  in  Chapter  II,  women  with  more 
educatioa  who  have  a  hi^ier  price  of  time  and  a  mote  steeply  rising  profile  ovd  Jieir  lifetimes  than  do  less  educated 
women  should  have  their  children  closer  together  imd  earlier  Aan  less  well  educated  women.  The  income  effect 
dq)^ids  on  both  the  levd  iad  timing  pattern  of  income.  Families  with  high  mcome  should,  other  things  equal,  have 
die  first  Krth  sooner  and  subsequent  bhths  more  widely  q)3ced.  Those  with  a  steq)ly  rising  income,  especially  in 
the  voung  adult  years,  should  have  children  laten  diis  later  start  would  probably  cause  them  to  haye  subsequent 
births  clos^  together.  CohcMl:  G. 


1319  ROSS,  SUE.  "Uscfiiteess  of  the  Ptoes  Data  for  Analysis,  of  the  UI  System  "  Rnal  Report,  Assistant 
Secretary  for  Planning,  Evaluation,  and  Research.  U.S.  Dq)a^ 

An  examination  of  the  four  waves  of  NLS  of  Older.  Men  for  validity  showed  that  although  the  data  contain  some 
pjei^uxes  of  individual  characteristics  thai  are  not  avsulable  finom  other  sources,  the  four  waves  of  the  survey  are  not 
entirely  comparaUe  in  ontinuify  of  time  periods  and  completeness  of  information.  Some  difficulty  is  encountered^ 
interpreting  the  data  because  of  differences  in  inu^rview  method.  Earlier  conc^ns  about  larjc  of  usable  samples  due 
to  expected  low  indd^ce  of  imemployment  in  the  age  group  were  found  to  be  urriecessary.  Greater  familiarity  with 
the  data  is  expected  toW  to  fimhcrairimcHeeffi^  M. 

1320  RUMBERGER,  RUSSELL  V/.  "Changing  Economic  Benefits  for  CoUege  Graduates."  Economics  of 
Education  Review  3,2  (Spring  1984). 

This  p^r  examines  the  relative  economic  benefits  for  white  male  college  graduates  in  »71  and  1976.  It  focuses  on 
pfo  tdcuxs  that  may  account  fw  some  of  the  observed  differences  in  the  economic  yalue  of  college:  different 
indicators  of  economic  befits  and  variations;m  benefit  by  coUege  degree  and  major.  The  results  suggest  that  the 
relive  coMiomic  befits  for  white  male  college  graduates  changed  little  in  the  first  half  of  the  197bs.  In  both  years, 
relative  benefits  do  depend,  however,  on  the  area  and  type  of  college  degree  as  well  as  the  particular  economic 
treasure  being  considered.  Cohcvt:  B. 

1321  RUMBERGER,  RUSSELL  W.  "Dropping/Out  of  jffigh  School:  TTie  Influence  of  Race,  Sex,  and  FamUy 
Background."  African  EducMonalMe^^  198:>): 199-220. 

This  p^r  examines  Ac  extent  of  the  high  school  dropoutlpioblem  in  1979  and  investigates  both  the  stated  reasons 
§tudms  leave  school  and  some  of  the  underiying  factws  influencing  their  decision.  Particular  attent/on  is  focu^ 
'  on  differrnce^  sex,  race,  and  family  background.  Data  fw  this  research  come  from  the  NLSY,  a  national  sample 
of  youth  who  were  14  to  21  yean  of  age  in  1979.  A  multivariate  model  is  devetoped  to  esamaie  the  effects  of  famUy 
backgrotiiKiatid  other  factors  (m^tt^^^  Several  results  emwge  from  the  study.  The 

r^soiis  students  cite  for  leaving  school  vary  widely,  with  women  more  likely  to'leave  ba:ause  of  pregnancy  or 
rnarriagc  and  men  mae  lilxly  to  leave  to  go  to  woric  FainUy  background  sttongly  influences  the  propensity  to  drop 
but  of  school  and  accounts  for  virtually  all  of  the  racial  differencesin  dropout  rates.  A  variety  of  otlier  factws, 
including  abiliCy  aikl  aspirations,  also  influence  this  decision.  Cohort:  Y. 
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1322  RUMBERGER,  RUSSELL  W.  "The  Economic  Decline  Of  College  Graduates:  Fact  Or  Fallacy?"  Journal  of 
Human  Resources  15  (Winter  1980):99-1 12. 

Using  Census  data  and  informition  from  the  Department  of  Labor  on  the.skill  requirements  of  jobs,  two  models 
were  tested  in  order  to  evaluate  changes  in  the  position  of  woricers  between  1969  anr.  1975.  The  first  model  was 
based  on  workos*  niean  weekly  eamingi  The  second  model  was  based  oh  the  discrepancy  between  the  skill 
requirements  of  jobs  and  workers'  educational  skills.  The  results  indicate  that  the  ecOTomic  position  of  male  college 
graduates  compared  to  high  school^diiates  did  not  decline  during  this  period  in  terms  of  relative  earnings,  but  did 
decline>in  terms  of  the  relative  utilization  of  educational  skills.  Cbhort:  B. 


1323  RUMBERGER.  RUSSELL  W.  "The  Incidence  and  Wage  Effects  of  Occupational  Training  Among  Young 
Men."  Social  Science  Quarterly  65,3  (Sq)tcmbcr  1984):775-788. 

This  paper  examines  the  extent  and  wage  effects  of  formal.occupational>training  acquired  by  young  men.  The 
research  focuses  <m  differences  in  setting,  type,  aivi  intensity  of  training  acquired.  The  results  reveal  that 
invesunents  in  formal  occiqwiional  training  is  widespread.  While  fte  wage  effects  of  occupational  training  compare 
favorably  with  schooling  ands^gcneral  woA  experience,  effects  vary  considerably  among  settings  and  types  of 
training  as  well  as  between  whites  and  blacks.^  Differences  due  to  measures  of  training  intensity  suggest  that  training 
may  serve  more  as  a5creening  device  than  as  a  way  of  augmenting  productive  job  skills.  Cohort  B. 

1324  RUMBERGER.  RUSSELL  W.  "Tne  Influence  of  Family  Background  <mi  Education,  Earnings,  and  Wealth." 
'Soda/>orc«  61  (March  1983):  755-773. 

This  paper/examines  Che  extent  to  which  wealth  explains  the  relationship  between  family  background  and  adult 
economic  status  for  while  and  black  males.  Wealth  is  treated  both  as  a  component  of  family  background  and  as  a 
measure  of  adult  economic  status.  The  findings  reveal  that  parental  wealth  influences  schooling  independent  of 
other,  social  components  of  family  environment  For  white  males,  parental  wealth  has  a  direct  effect  on  earnings, 
even  controlling  for  its  effect  on  schooling.  Also,  for  while  males?parcntal  wealth  exerts  a  direct  and  stronger  effect 
on  son's  wealth  after  controlUng  for  its  effects  on  schooling  and  earnings.  Cohort  BM. 

1325  RUMBERGER,  RUSSELL  W.  "The  Inb  Stance  of  Earnings  and  Wealth."  Columbus,  OH:  Center  for 
Human  Resource  Research,  The  Ohio  State  Univereity,  1980. 

The  author  examines  the  role  of  wealth  in  explaining  the  rel^onship  between  family  background  ,  and  adult 
a:bnpmic<status  for  v/hite  md  black  males;  These  results  show  that  parental  wealth  as  a  financial  component  of 
family  background  exerts  an  influence  on  schooling  that  is  independent  of  other  social  components  of  family 
environment  This  influence  is  strongs  for  black  m^es  than  white  males.  Parental  wealth  has  a  du-ect  cffvCt  on 
earnings  for  while  males  only.  In  addition,  parental  wealth  has  a  direct  effect  on  son's  wealth  after  controlling  for  its 
effects  on  schooling  and  earnings.  Finally,  the  total  effect  of  paren**al  wealth  and  wealth  of  white  males  is  much 
stronger  than  its  effect  on  earnings.  Cbhort  B: 

1326  RllMBmiGp,  RUSSELLW.  "Recent  High  School  and  College  Experiences  of  Youth:  Variations  by  Race, 
Sex,  and  Social  Class."  Youth  and  Society  4  (June  1982):449-470. 

This  paper  examines  several  high  school  and  college  experiences  of  youth  in  1979  and  holes  thek  variation  by  race, 
sex,  and  socioeconomic  background.  At  the  high  school  level,  experiences  include,  attiuides  toward  school, 
performance,  programs  and  courses,  and  the  problem  of  dropping  out;  at  die  coUege  level,  tliey  include  participation 
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rates^  attendance  patterns,  major  field  of  study,  and  sources  of  financial  aid.  The  results  reveal  substantial 
differences  in  some  educational  experiences,,  but  not  others.  For  example,  attitudes  toward  school  and  college 
participation  rates  vary  little  among  groups,  wlule  high  school  dropout  rates  vary  widely  among  race  and 
socioeconomic  groups,  and  college  majors  vary  somewhat  among  racial  groups  and  particularly  between  men  and 
women.  Cohort:  Y. 


1327  RUMBERGER,  RUSSELL  W.  and  DAYMONT,  THOMAS  N.  "The  Economic  Value  of  Academic  and 
Vocational  Training  Acquired  in  High  School"  IPG  Project  Report  82-A23,  Institute  for  Research  on  Educational 
Finance  and  Governance,  Stanford  Unive^ty,  1982. 

This  study  examines  whether  diff<^nce$  in  high  school  curricula  lead  to  differences  in  labor  market  opportunities 
for  persons  who  complete  10  to  12  yeais  of  schooling  and  acquire  no  postsecondary  training.  Data  come  from  the 
NLSY  and  include  detailed'information  on  coiurse  woik  taken  from  high  school  transcripi^.  The  results  ishow  no 
:^stematic  advantage  of  one  high  school  curriculum  relative  to  another,  although  in  somc/instances-for  some 
students  and  in  some  areas-vocational  preparation  produces  superior  labor  market  effects  to  tf-iose  produced  by  other 
curricula.  Cohoit:  Y. 

1328  RYCROFT,  ROBERT  S.  "Causes  of  the  Racial  Diffemxes  in  Unemployment  Rates  among  Male  Youth." 
Nebraska  Journal  of  Economics  and  Business  19,4  (Auturan  1980):'37-4S. 

One  of  the  most  noticeable  indicators  of  the  inferior  labor  maricet  positic  of  nonwhites  in  the  United  States  is  the 
vvell-knbwn  differential  in  group  unemptoyment  rates.  This  research  attempts  to  quantify  the  conuibution  of  various 
frictors  to  this  difierential.using  data  from  the  1969  NLS  of  Young  Men.  This  survey  year  was  selected  because  it 
was  the  peak  year  of  the  busmess  cycle  which  had  begun  earlier  in  the  decade,  and  it  was  felt  that  the  likelihood  of 
distorted  results  stenuning  from  cyclical  &ctors  would  be  minimized.  The  results  appear  to  confirm  that  a 
substantial  part  of  the  unemployment  rate  differential  between  whites  aiid  nonwhites  is  not  explained  by  any  inferior 
endowment  of  nonwhites.  The  implications  of  this  for  poUcy  are  that  the  standard  supply-side  policies  of  remedial 
education  and  skill  training  r.innot  be  relied  upon  to  entirely  close  the  :gap.  Demand-side  policies  such  as 
antidiscrimination  laws  and  j^^V  ^^reation  programs  may  be  requirrid  to  complete  the  job.  Cohort:  ,B. 

1329  SALVO.  JOSEPH  JOHN.  "WoHc-Rebted  Attitudes  and  the  Eaniings  Attainment  Process  of  Women  an^ 
Men."  Hh.D.  Dissertation,  Fordham  University,  1982. 

/Although  sociological' A^search  on  the  status  attainment  process  has  traditionally  stressed  the  relevance  of  attitudes, 
such  variables  have  been  neglected  in  recent  studies  aimed  at  comparing  the  earnings  attainment  process  of  men  and 
women.  Social  scientists  suggest  that  the  substantial  shifts  which  occurred  over  the  past  few  decades  in  sex-role 
norms  have  niade  earnings  at^inment,  on  an  individual  level,  more  sensitive  to  differences  in  attitudes  related  to 
yoHc.  This  hypothesis/is  rriinforced  by  economistis  who  have  for  many  years  poruayed  earnings  attainment  as  a 
function  of  human  capiUu  investment,  which  js  at  least  in  part^^itermined  by  preferences  and  expectations  related  to 
work.  The  present  study  examines  the  relationship  betwe^ii  woik-relatui  attitudes,  investments  in  human  capital, 
occupational  achievement  and  earninjgs  attainment  among  comparable  samples  of  white  men  and  women.  Panel  data 
from  the  NLS  are  used  to  construct  and  test  a  revised  model  of  earnings  attainment  which  includes  two  attitudinal 
yarim)les,  immely  attitudes  toward  the  emptoyment  of  women  and  occupational  aspirations,  along  with  multiple 
nieasures  ofiuunah  capital  investment  The  results  of  this  study  clearly  indicate  that  attitudes  rhave  significant 
effects  on  earaings  attainment,  bc^  indirectly  via  investment  for  both  sexes,  and  directly  on  earnings  for  women; 
These  Hndin^s  Sfuggest  that  more  attention  should  be  paid  to  attitudinal  factors  in  earnings  models,  This  iii 
especially  true  given  the  fact  that  attitudes  di^lay  effects  which  are  significantly  different  by  sex,  and  in  some 
instances  inject  the  only  shades  of  difference  in  an  otherwise  similar  picture.  Cohort:  B  G. 
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1330  SAN,  GEE.  *'trie  Early  Labor  Force  Experience  of  College  Students,  aiid  their  Post-College  Success." 
Economics  of  Education  Review  5,1  (1986):  65-76.  Also  PhD.  Dissertation,  Cornell  University,  1984; 

Reccarch  pn  the  part-time  employment  of  college  students  has  concentrated  oh  the  effect  of  mrschciol  employment 
on  academic  achievement  and  study  persistence  (completion  of  the  degree  program).  However,  none  of  the  studies 
that  addressed  on-campus  employment  has  examined  the  impact  of  college  students'  part-time  employment  on  their 
post-college  success.  Studies  which  focus  only  on  college  students'  a^em»c  achievement  or  study  persistence  do 
not  icU  whether  the  students'  part-time  employment  will  dtimaieiy  k^k  post-college  success.  This  study 
see^  to  fill  the  gap  m  the  literature  by  examining  the  impact  of  college  students'  i^bor  force  experience  on  their  post- 
college  success.  In  particular,  a  model  is  developed  of  college  students'  postcd'lege  earnings  in  which  earnings 
depend  upon  the  studcrits'  family  income,  faniily  background,  quality  of  educationVand  labor  market  experience,  ^ 
well  as  other  observable  and  unobservable  individual  effects.  Pooled  :ime-series  crdss-scction  data  from  the  NLS  of 
Young  NIen  14-24  (1966-1975};are  used  to  estimate  this  model:  The^ToSuIts^oi  the  study  provide  insights  into  the 
answers  to  several  related  questions  of  policy  importance.  How  do  students'  woric  or  nonwork  time  activities  affect 
their  acadtemic  success  and  their  ppsft-coUege  wages?  How  do  financial  aid  packages  aff^t  students'  post-college 
earnings?  Given  that  cuts  in  financial  aid  have  been  enacted  and  are  likely  to  be.maintained  in  the  future,  how  will 
such  cuts  affect  students'  woftrtime  decisk)hs  and  their  post-college  earnings?  Empirical  evidence.from  this  study, 
suggests  that  sttidenls' m  school  work  experience  has  a  positive  effect  on  their  post-college  earnings  for  at  least  thiee 
years  but  has  no  effect  on  thdr  employment  In  some  specifications  of  the  model,  the  pcwitive  effect  on  earnings 
lasts  at  least  five  years.  The  empirical  evidence  also  shows  that  cuts  in  student  financial  aid  will  inevitably  induce 
students  to  woric  more.  This  may  eithw  adversely  affect  students'  study  persistence  or  favor^ly  increase  their  post- 
college  earnings  because  of  the  benefits  of  in-school  labor  force  experience.  The  net  effect  of  these  two  contrasting 
forces  F/Oves  to  be  positive  fonthe  sample  used;  a  cut  in  financial  aid  appears  to  increase  expected  future,  earnings. 
Cohort 


1331  SANDELL,  STB\^  H.  "Attitudes  Toward  K  ket  Work  and  the  Effect  of  Wage  Rates  on  the  LifeUme 
Labor  Supply  of  Married  Women.*'  Journal  of  Human  Resources  12  (Summer  1977):379-86. 

This  study  observes  the  lifetime  labor  force  participation  of  married  wpnien  and  analyzes  tlie  consequences  of 
excluding  taste  variables  from  the  conventional  economJc  model.  The  author  focuses  on  the  extent  of  each 
participant's  woric  experience  during  the  time  span  between  her  first  child  and  1967.  When  attitudinal  variables  are 
included  in  the  analysis,  a  decrease  in  the  effect  of  the  wife's  potential  wage  on  her  postnatal  labor  supply  is 
observed.  Therefore,  the  frequent  omission  of  these  variables  probably  yield  upward  biased  estimates  of  own  wage 
elasticities.  It  is  still  unclear  whether  the  wage  results  are  mpre  accurate  for  equations  that  include  or  exclude  taste 
variables.  Cohort  W.  , 

1^2  SANDELL,  STEVEN  H.  •'The  Demand  for  College  Quality.*'  Presented:  New  York,  American  Educational 
Research  Association  Meetings,  1977. 

The  qiiulity  of  the  coUftge  education  obtained  by  young  men  and,  to  a  lesser  extent,  young  women  is  related  to  their 
ability  and  the  socioecondntic  position  of  their  parental  families.  Young  men  and  women  from  high  incaiie  families 
obtain  both  greater  qiianti^  and  quality  educatton  than  those  from  low  income  families.  Part  of  the  economic  return 
to  ability  is  probably  a  return  to  college  {{^^ty.  The  study's  findings  help  explain  the  smaller  return  to  education 
for  jnarried  women  when  compared  to  married  men.  Cohorts 


1333  SANDELL,  STEVEN  H.  "The  Demand  for  College:  The  Effect  of  Local  Colleges  on  Attendance.- 
Presented:  San  Francisco,  American  Educational  Reseiurh 
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This  study  finds  thai:  only  limited  additional  college  enrollment  is  associated  with  the  existence  of  local  public 
colleges.  While  this  result  conflicts  with  widely  held  assumptions,  it  is  consistent  with  previous  research  and 
probably  due  to  the  limited  effect  of  attending  a  local. college  on  the  total  cost  (including  foregone  earnings)  of 
investment  in  higher  education.  The  proximity  of  a  college  induces  persons  who  would  have  enrolled  in  out-of-town 
institutions  to  attend  college  locally.  Local  two-year  public  colleges  increase  the  likelihood  that  white  women  and 
black  men  will  sedc  higher  education.  Futhermore*  the  college  attendance  decision  is  often  made  at  the  time  the 
student  enters  high  school,  i.e.,  academic  cuiriculum  explains  a  large  portion  of  the  variance  in  college  enrollment 
demand  among  individuals.  Hence,  the  decision  to  go  to  college  is  at  the  very  least  heavily  influenced  by  parents. 
Cbhort:  3G; 


1334  S  ANDELL,  STEVEN  li  "Is  the  Unemployment  Rate  of  Women  Tc^  Low?  A  Direct  Test  of  the  Economic 
Thcoiy  of  Job  Search.**  /?eWwofEco/wmic5am/5rfl(wr/c5  62C^ovember  ly80):634-37. 

In  this  analysis,  job  search  behavior  of  unemployed  married  women  is  examined  as  well  as  actual  observations  of 
rqx)rted  reservation  wages,  duratioik  of  unemployment  and  subsequehr;  wage  gain.  Findings  show  women  with 
higher  reserv^n  wages  are  subject  to  longer  periods  of  unemployment  but  are  rewarded  with  higher  paying  jobs. 
Women  who  lose  their  jobs  experience  longer  unemployment  periods  than  women  who  leave  their  jobs.  Economic 
and  Ipcal  labor  maricet  additions  significantly  affect  the  unemployment  duration  of  married  women,  Based  on 
financial  considerations,  it  is  found  that jnairied  women  could  profitably  spend  a  longer  period  of  time  on  job  search 
and  thereaf^r,  attain  higher  wages.  Finally,  the  author  examines  possible  causes  for  under-investment  in  job  search 
activities.  Cbhort:  W. 

1335  SiWDHX,  STEVEN  H.  "Job  Search  by  Unemployed  Women:  Determinants  of  the  Asking  Wage." 
Industrial  and  Labor  Relations  Review  33  (April  1980):368-78. 

This  study  i«es  actual  observations  of  women's  reservation  wages  to  show  that  the  behavior  of  unemployed  vyonicn 
is  consistent  with  the  predictions  of  the  job-search  paradigm.  Using  a  two-stage  least  squares  procedure  to  estimate 
the  model,  those  variables  reflecting -wage  expectations  and  unemployment  duration  are  generally  statistically 
significant  in  the  anticipated  directions.  In  particular,  one  of  the  most  striking  findings^  shows  that  unemployed 
women  significantly  reduce  tl^pk  rc^servation  wages  as  the  unemployment  period  progresses.  ?lii  addttiori,  women 
who  receive  unemployment  insurance  benefits  request  substantially  higher  wages.  Overall,  the  result  show  that 
these  women  are  committed  to  finding  woik  and  thus  respond  to  economic  incentives  in  their  job  searcli  behavior. 
Cohort:  W. 

1336  SANDELL,  STEVEN  H.  "Lifetime  Labor  Force  Participation  of  Married  Women."  In:  American  Workers  in 
aFi  Employment  Economy:  A  Compendium.  UJS.  Congress,  Joint  Economic  Committee,  1980. 

In  this  paper  the  economic  model  used  to  explain  the  labor  Cprce  participation  of  married  women  at  a  point  in  time 
has  been  adapted  to  study  the  determinants  of  lifetime  participation.  Different  influences  were  observed  for  the 
periods  before  and  aftor  the  first  child.was  bom.  While  greater  education  of  the  husband  is  associated  with  lower 
labor  fprce  participation  of  women  in  the  post-natal  period,  women  whose  husbands  have  greater-than-iaverage 
educational  attainment  woriced  a  greater  proportion  of  the  years  available  before  the  birth  of  their  first  offspring. 
Although  the  net  positive  effect  of  the  wife*s  potential  wage  on  her  labor  force  participation  reported  here  is 
consis^t  with  i»evioiu  research,  it  was  found  that  the  size  of  the  wtfe's  own  wage  effecl  was  slightly  smaller, than 
the  husband's  wage  effect  on  the  wife*s  labor  supply.  In  addition,  inclusion  of  variables  wi^ch  purport  to  measure 
the  taste  of  the  women  for  maricei  woik  reduces  the  observed  positive  effect  of  the  wife's  potential  wage  on  her  post- 
natal labor  supply.  Cohort:  W. 
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1337  SANDELL,  STEVEN  H.  "Women  and  the  Economics  of  FamUy  Migration."  Review  of  Economics  and 
Statistics  4  (November  1977):  406-414. 

In  this  paper,  an  economic  model  is  developed  to  explain  the  family  decision  to  migrate  and  the  effect  of  migration 
oh  the  labor  maricet  earnings  of  men  and  women.  It  is  based  on  the  tenet  that  family  utility,  defined  operationally  as 
the  husband's  and  wife*s  labor  . market  earnings  and  leisure,  is  a  significant  consideration  in  a  (husband-wife) 
family's  decision  to  migrate.  The  empmcal  results  are  consistent  with  the  theory.  On  the  one  hand,  the  labor  market 
orientation  of  the  wife  seems  to  be  taken  into  consideration  in  the  decision  of  a  family  to  migrate.  On  the  other 
hand,  the  migration  of  the  family  increases  the  earnings  of  the  husband  but  does  not  increase  the  labor  market 
earnings  of  the  wife.  In  contrast,  the  earnings  of  never  married  women  increased  after  moving.  Siiice  family 
eajmings  have  been  shown  to  increase  as  a  result  of  migration,  the  decision  to  migrate  is  rational  from  the  viewpoint 
of  the  family.  It  seems'lhat  the  contribution  of  the  wife  to  family  income  is  considered,  but  the  positive  effect  of 
migration  on  husband's  eiUTiings  often  outweighs.the,  (initial)  negative  effect  of  migration  on  the  wife's  weeks 
worked  and  consequently,  her  earnings,  this  is  not  to  say  that  migration  is  involuntary  fw*  wives  in  tlie  usual  sense, 
but  to  emphasize  that  what  is  beneficial  to  the  welfare  oiF  the  family  (and  the  wife  as  a  family  member  and  consumer 
of  family  income)  is  nevertheless  consistent  with  lower  labor  market  earnings  of  the  y/ife.  The >intem5)tion  of 
women's  careers  is  often  an  effect  of  migration  and  the  maximization  of  the  utility  ot^the  family  umt,^  If  the 
participatipn  of  women  in  the  labor  force  continues  to  increase,  this  may  have  a  limiting  eiJect  on  the'geogrj^hic 
mobility  of  the  ni^e  labor  force.  Cohort  B  G  M  W. 

1338  SANDELL,  STEVEN  H.  and  JOHNSON,  REX  C.  " Yom-.g  Women  and  Higher  Education."  Presented:  New 
York,  American  Educational  Research  Association  Meeting,  1977. 

The  decisions  of  young  women  to  enter  college,  as  well  as  their  choice  of  college,  seem  to  be  consistent  with  the 
economic  investment  model.  White  women's  desired,  expected,  and  actual  college  attendance  are  related  positively 
to  their  parents'  educational  attainment,  family  inccxne,  and  their  own  mental  ability,  and  related  negatively  to  the 
number  of  siblings.  Similar,  but  statistically  weaker  findings  are  obtained  for  black  women,  with  the  exception  of  the 
effect  of  number  of  siblings.  A  significant  and  positive  relationship  exists  between  young  women's  mental  ability, 
family.income  and  various  measures  of  Ae  quality  of  the  college  attended  by  white  women.  Cohort:  G. 


1339  SANDELL,  STEVEN  H.  and  KOENIG,  PETER  J;  "Measurement  Error  and  Its  Consequences:  The  Case  of 
Annual  Hours  of  Work."  Fmal  Report,  Employment  and  Training  Administration,  U.S.  Department  of  Labor,  1978. 

The  primary  puipose  of  this  study  is  to  mialyze  the  eSect.of  different  methodologies  on  iabc-  supply  measures 
plagued  with  errors.  By  using  a  better  measure  in  the  NLS,  the  frequently  used  estimate  for  ahiiiial  hours  with  an 
average  of  10  to  50  percent,  was  found  to  severely  bias  the  coefficients  in  labor  supply  equaaons  of  young  married 
.men  and  women.  In  addition,  biased  estimates  were  also  found  when  annual  earnings  divided  by  imputed  wage  and 
weeks  woriced  was  used  to  substitute  libor  supply  riieasures.  In  essence,  this  paper  demonstrates  the  necessity  of 
weighting  observations  to  avoid  heteroscedasticity  arid  isample  selection  bias.  Cohort:  B  G. 

1340  SAN?>1BLL,  STEVEN  H.  and  SHAPIRO,.  DAVID.  "The  Theory  Of  Kaman  Capital  And  the  Earnings  of 
Women:  i^/Reexaminationof/jie Evidence."  /t>«rnfl/o///umfln/?e5oarce5 13  (Winter  1978):103-117. 

This  study  examines  both  ^the  (empirical  specification  of  human  capital  models  of  earnings  in  the  presence  of 
diswntinuous  woric  experience. over  the  life  cycle  and  simultaneous-equations  models  of  wage  determination  and 
labor  supply.  Compared  to  tiie  previous  period,  no  evidence  is  found  of  greater  investment  in  general  training  in  the 
interval  of  labor  force.partjfcipatiori  tfter^  birth  of  the  first  child.  The  effect  of  depreciati(Mi  of  human  capital  on 
women's  earnings  spears  to  be  approxiniktely  one-half  of  one  pwcent  per  year  out  of  the  J^r  force.,  to  addition, 
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the  contribution  of  diffeiences  in  work  experience  'i)etween  men  and  women  in  explaining  wage  differences  by  sex  is 
about  half  of  that  indicated  by  Mincer  and  Pokidtek.  Cohort:  W, 


1341  SANDELL,  STEVEN  H.  and  SHAPIRO,  DAVID.  **Women*s  Inconrect  Expectations  and  Their  Labor  Maiket 
Consequences.''  Presented:  Anaheim,  Western  Econoniic  Association  Meeting,  1977. 

Analysis  of  the  early  labor  force  years  in  the  lives  of  young  women  indicates  that  the  women  with  stronger  expected 
lifetime  attachment  to  the  Isixx  foiw  do  indeed  invest  more  heavily  in  on-the-job  training.  Data  is  presented 
shov/ing  that  young  women  seemed  to  consistently  und^'^timate  their  fiiiture  labor  market  participation,  and  that 
this  imder^timation  results  in  lower  investments  in  ori-f  *^  training.and  lower  wages.  However,  more  recent 
evidence  from  the  MLS'  indicates  these  young  womeh-seem  to  be  revising  their  labor  market  p^  icipation 
expecfdtions  upwards  as  time  passes.  In  addition,  the  data  show  that  the  more  recent  labor  market  entrants  have 
higher  expectations  of  being  in  fhe  labor  force  at  age  thirty-five  than  their  slightly  older  counterparts.  Cohort:  G  W. 

1342  SAhTOELL,  STEVEN  H.  and  SHAPIRO,  DAVID.  "^A^oflc  Expectations,  Human  Capital  Accumulation  and 
theWagesof  Young  Women."  Journal  of  HmanResourcf^^^  15  (Summer  1980):335-53. 

This  study  analyzes  young  women^s  ex  imte  (References  f  6r  future  labor  force  attachment  by^estimatihg  their  human 
capital'  accumulaticHi^and  pay.  Th^  evidence  supports  the  human  capital  hypothesis  that  receipt  of  on-the-job 
training  is  positively  related  to  expectations  of  future  labor  fcxce  participation.  The  study  also  presents  empirical 
estirnaies  of  the  effects  on  wages  of  general  and  specific  on-the-job  training  as  well  as  maturation.  Finally,  tiie 
results  show  that  posti^chool  investments  in  traming  are  a  major  determinant  of  wages  and  wage  grpwtii  among 
yoiing  women.  Cohort:\G. 


1343  SANDVER,  JEAN  HART.  "Retirsd  Men*s  Evaluation  of  tiie  Timing  of  their  Retirement"  Ph.D. 
Ettsserti^tion,  the  Ohio  State  lihiversity,  1985. 

The  purpose  of, this  res^ich  was  to  detmnine  how  retired  men  evaluate  die  timing  of  their  retirement.  Years  after 
retiring  people  may  reassess  their  original  decision  in  light  of  their  current  economic  or  healUi  position  and  decide 
their  initial  decision  was  incorrect  \The  objective  of  riii<:  study  was  to  determine  what  characteristics  are  related  to  a 
retiree*s'change  in  preference  regarding  the  timing  tf  the  decision.  To  test  Uiis  change  in  preference  a  new  model 
was  developed  which  incorporates  the  notion  tiiat  die  investment  in  human  capital  results  in  ah  individual  valuing 
how  his  time  is  allocated  The  data  for  this  study  wm  the  NLS  of  Older  Men.  The  sample  consisted  of  men  who 
retired  between  1967  and  1979  (1460  men).  A  logit  analysis  was  performed  on  die  data  for  men  who  preferred  to 
retire  at  a  later  age  compared  to'men  who  would  not  have  changed  die  time  Uiey  retired,  llie  results  indicated  Uiat 
the  probability  of  a  retiree  pieferring  to  have  rf'^naitied  in  the  labor  force  increased  when  income  was  perceived  as 
inadequate  and  wheii  healtii  was  limited  at  die  initial  retirement  If  die  retiree  was  a  homeowner  die  probability  of 
wanting  to  remain  in  die  labor  force  declined*  Men  whose  leyel  of  educmicm  attained  was  higher  and  men  who  were 
married  when  diey  reared  but  unmarried  in  1981  were  also  more  likely  in  retrospect  to  be  dissatisfied  widi  die  time 
they  retired  This  study  was  able  to  demonstrate  diat  the  probabUity  of  retirees  preferring  diey  had  delayed  dieif 
retirement  increased  when  healdiorfinanciall^urces  were  Umited^  Cohort:  M. 

1344  SANT,  DONALD  t.  ^^Reservation  Wage  Rules  and  Learning  Behavior."  Review  of  Economics  and  Statistics 
59a'etrisaryl97.7):43-49. 

This  paper  examines  die  time  path  of  wage  demands  of  die  unemployed  as  a  test  of  some  of  die  implications  of  die 
search  models.  The  results  suggest  diat  individuals  do  leam  about  die  disuibution  of  wages,  arid  Uiat  diey  learn  in  an 
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appropriate  and  systematic  way.  iD^ormation  about  the  distribution  of  wages  is  important  and  can  be  obtained 
without  necessarily  leaniing  about  the  distribution  of  vaca^     Cohort:  B. 


1345  SANTOS  RICHARD.  "Employment  Status  of  Hispanics.**  In:  A  Profile  of  Hispanic  Youth,  Youth 
Knowledge  De\  lopment  Report  10.2.,  U.S.  Dqwtftmeht  of  Labor,  1980. 

In  1979,  neariy  a  million  Hispanic  youth  age  liS-21  are  in  the  labor  force  in  the  NLS  survey  week;  approximately 
720,000  are  employed,  218,000  are  unemployed,  and  578,000  are  neither  looking  for  nor  holding  jobs.  Hispanic 
youth  represent  5.1  percent  of  the  employed  youth,  6.5  percent  of  the  unemployed  youth,  and  8.1  percent  of  those 
outside  the  labcx*  force.  Hispanics  occiq)y  an  intermediate  employment  status  relative  to  blacks  and  whites.  Cohort* 

1346  SANTOS,  RICHARD.  "Estimating  JYouth  Employment  and  Unemployment:  The  National  Longitudinal 
Surveys  of  Youth  Labor  Maricet  Experience."  Review  of  Public  Data  Use  10  (1982):127-135.  ^ 

The  Current  Population  Survey  (CPS)  provi^  valuable  data  on  the  overall  employment  status  of  youth  and,  once  a 
year,  on  school  enrollment  stauis.  Hie  1979  NLSY  also  provides  this  type  of  employment  status  data.and  showed 
extensive  labor  force  activity  during  the  spring  of  1979  among  youth  aged  16-21.  Youth  were  engaged  actively  in 
both  school  and  wcxrk  ieq)onsibiIities.  The  NLSY  also  contains  data  permittbg  a  more  detailed  examination  of 
employment  issues,  not  possible  with  the  CPS.  Examples  of  the  research  that  could  be  done  with  the  NLS  presented 
in  this  article  include  further  employment  status  comparison  by  Hispanic  groups  and  analysis  of  unemployment cby 
occupations  and  reservation  wages  sought  Cohort:  Y. 

1347  SANTOS,  RICHARD.  "Hispadc  Youth  in  the  Labor  Market"  Report,  Employment  and  Training 
Administration,  U.S.  Department  of  Labor,  1983. 

Using  data  firbm  the  1979  and  1980  interviews  of  tiie  NLSY,  this  study  examines  the  labor  market  experiences  of 
Hispanic  youth.  Subjects  selected  for  analysis  include  employment  and  unemployment,  job  search  methods,  types 
of  occupation,  job  satisfaction,  government  sponsored  employnient  and  training,  attitudes  toward  work  and  military 
service,  r^rted  illegal  sctiyities,  and  employment  opportunities.  Comparisons  are  made  with  blacks  and  whites 
who  ^yere  also  included  in  this  sample  of  young  men  and  women  aged  14-21  in  1979.  Cohort:  Y. 

1348  SANTOS,  RICHARD.  Hispanic  Youth:  Emerging  Workers.  New  York:  Praeger  Publishing,  1985. 

Using  data  from  the  1979  and  1980  NLSY,  Uie  author  examines  how  Hispanic  youth  fare  in  the  labor  market 
Included  in  tiie  analysis  arc  tiie  issues  of  employment,  unemployment,  the  role  of  tiie  government  in  providing  jc 
as  well  as  attitudes  toward  woiic,  military  service,  and  other  activities.  Cohort:  Y. 

1349  SANTOS,  RICHARD.  "Measuring  Uie  Employment  Status  of  Youtii:  A  Comparison  of  the  Current 
Population  Survey  and  tbc  National  Longitudinal  Survey."  Proceedings  of  Uie  Thirty-Third  Annual  Meeting, 
Industrial  Relations  Research  Association  (1981):62-68. 

The  most  plausible  explanation  of  tii&fd>fferences  in  unemployment  estimates  between  tiie  surveys  appear  to  be  tiiat 
Uie  NLSYldirccUy  interviews  tfie./Duth,  while  tiie  CPS  relies  on  the  hea^  of  the  household  or  some  other  responsible 
adult  the  largest  differentials  occurred  among  tiie  younger  youtiis  and  tiiose  in  school.  It  is  this  younger  groijp 
whose  parents  may  know  tiie  least  about  tiieir  job-search  activities  and  tiieir  desire  to  participate  in  the  labor  force. 
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Fori  example,  a  youth  may  have  sought  baby-sitting  jobs,  lawn  mowing,  or  part-time  work  at  a  fast  food  restaurant 
without  the  knowledge  of  the  parents.  It  is  this  group  which  is  least  likely  to  report  for  themselves  in  the  CPS  and 
siso  most  likely  to  be  living  in  th^ir  parents*  household.  Cohoru  Y. 


1350  SASSER,/SUE  LYNN.  "TTie  Relationship  between  Selected  Demographic  Variables  and  Participation  in 
Voluntaiy  AcHyities  by  Maiure  Women."  Ph.D.  Dissertation.  Texas  Women's  University.  1983. 

The  purpose  of  the  study  was  to  detomine  the  volunteer  participation  of  mature  women.  The  objectives  of  the  study 
included:  to  identify  the  demogn^hic  characteristics  of  mature  women  in>vblunteer  activities;  to  determine  tfie 
amount  of  time  spent  in  volunteer  activities  by  mature  women,  and  to  determine  the  types  of  organizations  with  the 
greatest  nuniber.qf  mature  ^yotnen  participants.  Data  for  the  study  were  obtained  from  the  NLS.  Independent 
vari^les  included  iage,  education,  health,  home  ownership,  labor  force  attachinent,  marital  status,  number  of 
dependents,  race,  and  total  family  income.  Depe^ident  variables  were  the  aumber  of  hours  allocated  to  volunteer 
activities  and  the  types  of  organizations  in  which  mature  women  paiticipated.  Statistical  procedures  included  chi- 
square  and  stq)wise  multiple  regression.  Results  of  the  chi-square  analysis  revealed  that  all  relationships  were 
significant  at  .05,  with  the  exception  of  race  and  type  of  volunteer  work.  According  to  the  results  of  the  multiple 
regression  analysis,  education  was  the  strongest  of  the  independent  variables  in  predicting  the  amount  of  time 
volunteered.  Marital  status  was  the  best  lector  of  the;i:}dependent  variables  on  the  type  of  volunteer  work  in  the 
regression  analysis.  The  mean  riumbei^^pf  hoijre.ypl^^  per.week.was  also  examined  .and  the  significance.ofiihe 
difference  of  the  means  was  tested  by  ANOVA  and  t-iest  procedures.  Marital  status  was  the  only  variable  yielding  a 
significant  difference  at  .05,  with  never  marrieds  allocating  significantly  more  hours  per  week  than  married, 
divorced/  separated,  or  widowed  females.  Results  of  the  study  determined  that  the  nine  selected  demographic 
characteristics  did  not  have  a  substantial  impact  on  the  amount  oflime  volunteered  nor  the  type  of  volunteer  work  by 
mature  females.  Cohort:  W. 

1351  SAUNDERS,  DAVID  N.  "The  Company  Youth  Keep:  An  Empirical  Analysis  of  Job  Finding  Among  Young 
Men  14-24."  Ph.D.  Dissertation.  Biyn  Mawr  College.  1974. 

The  study  exammed  the  personal,  sockl,  and  economic  correlates  of  job-finding  of  young  men  using  data  from  the 
NLS  of  Young  Men.  1966-1969.  Younger,  less  educated  youth  relied  more  heavily  on  informal  channels. 
Increasingly,  age  and  education  led  to  a  sli^t  shift  from  informal  to  forniai  channels,  although  informal  still 
dominated.  As  white  youth  matured  they  relied  less  on  friends  and  relatives  and  schools  and  more  on  formal 
methods  except  schools.  For  both  races,  increased  education  led  to  a  rise  in  the  use  of  formal  techniques,  particularly 
schools.  While  blacks  relied  more  heavily  on  friends  and  relatives  than  did  whites,  race  was  less  important  than 
social  class  with  higher  social'class  youth  showing  a  greater  use  of  formal  channels.  Youth  using  formal  channels 
tended  to  locate  white-collar  jobs,  particularly  professional  and  clerical;  those  relying  on  infonnal  had  a  greater 
chance  of  locating  blue-collar  jobs.  Whites  found  the  highest  quality  jobs  through  private  agencies,  newspapers,  and 
the  *other*  channel  Among  both  races,  friends  and  relatives  generally  led  to  lower  quality  jobs.  An  extensive 
review  of  the  literature  on  job-fmding  is  included  Cohort:  B. 


1352  SAUNDERS,  DAVID  N.  "Labor  Fofce  Behavior  A  Longitudinal  Perspective."  Review  of  Public  Da:a  Use 
l(July,1973):7-13. 

The  intent^of  this  paper  is  to  review  a  unique  data  set  that  examines  the  longitudinal  labor  force  behavior  of  a 
nationally  representative  sample  of  four  age-sex  groups-young  men  and  women  14-24,.mature  women  30-44  and 
o^*;ier  meri  45-59-who  are  in  the  process  of  engaging  or  disengaging  from  the  labor  force.  To  date,  research  on  the 
National  Longitudinal  Surveys  has  been  less  extensive  than  would  have  been  anticipated  due  in  part  to  inadequate 
dissemination  of  information  on  the  surveys,  the  condition  of  the  actual  data  files  themselves  a'^i  the  high  cost  of 
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acquisition.  It  is  hoped  that  a  description  of  the  content  of  the  survey,  its  technical  problems  and  current  research 
being  conducted  will  encourage  use  ar>d  stimulate  discussion  on  ways  to  make  the  data  set  more  amenable  to 
analysis.  Cohort:  BGMW. 

1353  SCANZONI,  JOHN.  "Woric  and  Fertility  Control  Sequences  Among  Younger  Married  Women."  Journal  of 
Marriage  and  the  Family  41  (November  1979):739-48. 

Using  panel  data,  an  attempt  is  made  to  unravel  connections  between  women's  employment  and  fertility  control. 
The  point  is  made  thai  these  are  both  ongoing  processes  which  over  time  intersect  in  various  >vays,  and  which  also 
mutually  reinforce  each  other.  In  particular,  the  correlation  between  work/nonwork  and  family  size  is  seen  to  be  less 
illuminating  and  significant  than  links  between  work-consistency  and  fertility  control  patterns  which  enhance  that 
consistency.  An  attempt  is  made  to  place  these  substantive  matters  in  a  more  general  and  cross-disciplinary 
theoretical  perspective.  Cohort:  G. 


1354  SCHILLER,  BRADLEY  R.  ''Early  Jobs  and  Training:  The  Role  of  SmaU  Be^siness."  Mimeo,  American 
University,  1987. 

This  paper  examines  smaD  business  as  the  preeminent  provider  of  early  work  experience  arid  training  for  both  in- 
school  and  oui-of-school  youth  during  the  years  19791983.  The  concentration  of  eniployment  of  young  men  and 
women  in  this  sector  is  examined,  along  with  the  linkages  between  these  firms  and  larger,  multi-establishment  firms. 
Young  men  still  in  school  and  woiking  are  disproportionately  employed  in  retail  businesses.  Young  workers  already 
out  of  school  are  also  highly  concentrated  in  retiuling,  but  heavily  represented  in  nianufacturing  as  well.  Within  the 
retail  sector,  the  fast  food  industry  may  account  for  a  high  percentage  of  jobs  and  job  growth.  Wages  are  generally 
lower  in  small  businesses  than  in  large  businesses,  but  job  satisfaction  and  perceive^  training  opportunities  of  young 
men  are  higher.  Young  men  in  small  businesses  indicate  Uiat  they  are  exposed  to  a  greater  variety  of  tasks  than  those 
in  large  businesses,  and  so  develop  a  broader  range  of  marketable  skills,  likely  to  accelerate  productivity  and  wage 
growth;  Training  in  larger  firms  tends  to  be  more  specialized  and  firm-specific.  However,  lower  retention  rates  of 
newly-trained  workers  can  reduce  a  smaller  firm's  pay-off  to  training  investments  and  may  result  in  a  competitive 
disadvantage.  Cohort:  Y. 

1355  SCHILLER,  BRADLEY  R.  "Longitudinal  Experiences  of  Minimum  Wage  Youth."  Final  Report,  U.  S. 
Department  of  Labor,  Office  of  Assistant  Secretary  for  Policy,  1989. 

The  labor  miirket^expenences  of  young  minimum-wage  workers  were  examined  using  the  NLSY  19791987.  The 
analysis  indicates  that  all  young  people  hold  a  job  paying  the  minimum  wage  or  less  at  some  point  in  the  early  stages' 
of  their  work  lives.  Of  special ^hcem  are  the  training  experiences  and  subsequent  wage  growth  of  youth  who  start 
at  the  minimum  wage  or  less.  The  study  finds  UiaU  (1)  Most  minimum- wage  youth  workers  like  their  jobs,  believe 
the  job  experience  is  beneficial,  and  perceive  that  th^y  are  acquiring  skills  that  will  be  valuable  iii  attaining  better 
Jobs  later.  (2)  The  minimum  wage  experience  is  relatively  brief.  Young  people  neither  expect  to,  hold  nor  stay  on 
their  minimum-wage  job  long.  Within  two  years,  most  youth  who  start  at  the  minimum  wage  (or  less)  are  earning 
above  minimum  wages.  (3)  The  wage  growth  of  youth  who  began  at  or  below  the  minimum  wage  averages  16 
percent  a  year  in  the  first  six  years,  five  times  faster  than  the  wa^e  growth  of  all  U:S.  workers  in  the  same  period 
(1981r  1987):  Overall,  the  evidence  revieAved  refutes  the  notion  that  minimum-wage  jobs  arc  "dead-end"  jobs, 
offering  neither  tiaming  nor  opportunities  for  wage  growth.  At  least  for  young  l^bpr-markct  entrants,  minimum;^ 
wage  jobs  are  common  stepping  stones  to  higher  wages.  Details  are  provided  in  the  two  volumes  that  constitute  the 
final  report  Cohort:  Y. 
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1356  SCHRtlNER.  DEAN  and  KNUTSON,  MARLYS.  •'Place  of  Residence  as  It  Relates  to  Female  Labor  Force 
Paiticipaiion,  Work  Time  Supplied  and  Income  Returns.*'  Regional  Science  Perspective  5  (1975):  125-53. 

lliis  study  is  prmarily  concerned  with  the  role  of  residence  in  determining  female  labor  force  participation  rates, 
amount  of  woric  time'supplied,  and  income  returns.  Women  offer  different  amounts  of  work  time  under  different 
conditions.  Commuting  time  is  a  restraint  as  are  wage  rates.  In  addition,  place  of  residence  acts  as  a  proxy  for  other 
conditions  which  affect  the  amount  of  woric  time  supplied.  Women  living  in  SMS  A  areas  offer  the  same  amount  of 
work  time  but  only  at  higher  wages  than  rural  women.  Cohort:  W. 


1357  SCHREINER,  DEAN  and  KNUTSO.  4.  MARLYS.  "Women  in  the  Labor  Force:  Place  of  Residence  as  It 
Relates  to  Labor  Participation,  Woric  Time  Supplied  and  Income  Returns.**  Presented:  Mid-Continent  Section, 
Regional  Science  Association,  1974. 

This  study  is  concerned  with  the  role  place  of  residence  plays  in  determining  female  labor  force  participation  rates, 
amount  of  woik  time  siq>plied  by  women,  and;rates  of  income  return  for  work  time  supplied.  Residence  categories 
have  been  delineated  as  SMSA-nonfarm,  SMSA-farm,  non-SMSA-farm,  and  nonrSMSA-nonfarm.  Hie  general 
concerns  are:  il)  whether  women  have  the  same  opportunities  to  fulfill  work  desires  in  rural  and  nonmetrq)olitan 
areas  as  in  metropolitan  areas  and'under  what  conditions;  and  (2)  to  what  exten^do  comparable  amounts  of  work 
time  supplied  in  any  of  the  residence  categories  contribute  to  famUy  income  and  general  v/ell-being.  If  rural  or 
nonmetropolitan  areas  art  at  a  disadvantage  relative  to  metropolitan  areas  for  any  of  these  concerns,  long-run 
adjustments  may  well  be  reflected  in  future  decisions  of  where  families  locate.  Cohort  W. 


1358  SCHUMANN,  PAUL  LOyiS.  **Investtnent  in  Human  Capital:  Work,  MiUlary  Service,  and  College."  Ph.D. 
Dissertation,  Cornell  University,  1983. 

Since  polkymakers  are  concerned  with  the  decisions  made  by  youth  with  respect  to  their  development  and  training, 
how  these  decisions  affect  potential  earnings,  and  how  these  effects  on  potential  earnings  affect  the  relative 
attractiveness  of  alternative  hunum  capital  investments,  a  good  understanding  of  Uie  demand  for  such  investments  is 
important  Previous  studies  of  the  demand  for  human  capital  investments,  however,  tended  to  focus  on  specific 
investments.  This  study  presents  a  choice  model  in  which  the  individual  is  faced  with  an  array  of  discrete 
invesunent  altmatives.  The  theoretical  model  allows  for  an  arbiuary  number  of  alternatives;  the  empirical 
implementation  examines  a  limited  set  of  alternatives  for  nude  high  school  graduates:  civUian  employment,  military 
service,  and  college.  The  theoretical  model  was  based  on  the  assumption  that  individuals  choose  the  human  capital 
investment  alternative  that  maximizes  their  utility.  This  assumption  generated  a  general  multiple  outcome  discrete 
choice  model;  other  assumptions  allowed  the  general  model  to  be  written  as  speciflc,  estimable  models,  such  as  the 
multiple  outcome  probit  model  or  the  multiple  outcome  logit  model.  The  study  also  geucralizes  corrections  for 
sample  selection  bias  to  the  multiple,  outcome  case.  The  data  set  used  to  estimate  .the  model  was  the  NLSY  1979. 
Variables  used  in  the  analyses  included  experience,  ability,  race,  marital  status,  health  limitations,  possession  of  a 
GED  certiflcate,  earnings,  parents*  education,  number  of  siblings,  parents*  work  status,  and  the  unemployment  rate. 
A  general  finding  of  the  study  was  that  individuals  seem  to  respond  to  economic  incentives  in  ways  that  one  would 
expect  In  particular,  it  was  found  that  increases  in  costs  tend  to  discourage  investment  and  increases  in  benefits 
tend  to  encourage  invesunent.  For  example,  it  was  found  that  military  enlisUnents  were  very  elastic  with  respect  to 
military  pay.  The  results  also  provide  support  for  the  hypothesis  that  family  background  can  play  a  significant  role 
in  the  invesunent  choice  process.  Cohort  Y. 


1359  SCHWARTZ,  ABA  and  NESTEL,  GILBERT.  •'Earnings  of  Migrants  in  their  Origin  and  Dcstibations." 
Paper  17,  David  Horowitz  Institute  for  Research  of  Developing  Countries  (Tel  Aviv),  1975. 
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The  National  Longitudinal  Surveys  provide  us  with  a  unique  q)portunity  to  travel  in  time  with  each  individual  as 
well  as  cross-sectionally  among  them^  thus  enabling  us  to  identify  the  would-be  migrants  and  to  shed  some  light  on 
their  characteristics-  particularly  fheir  eamings-before  they  moved.  A  firm  conclusicwi  of  what  result  the  act  of 
migration  held  for  them  can  then  fie  obtained.  One  of  our  most  important  conclusions  is  that  we  have  to  interpret 
cross-section  results  with  utmost  care,  as  we  can  ea^y  be  misled  by  the  results  (scmietimes  unjustifiably  in  favor  of 
our  hypotheses).  The  authors  were  also  able  to  shed  some  light  on  a  conjecture  by  Becker  in  his  1964  "Humaii 
Ci^ital,**  in  which  he  claimed  t^iat  interregional  mobility  niay  be  low  in  the  presence  of  substantial  interregional 
difTerences  in  earnings  due  to  specific  and  intransferable  investment  The  NLS  data  support  his  claim,  especially 
when  it  is  generalized  to  include  the  educational  factor.  Cohot:  B. 

1360.  SCHWARTZ,  SAUL;  HUTCHINS,  ROBERT;  JAKOBSON,  GEORGE.  "Dynamic  Models  of  the  Joint 
Determination  ofLabor  Supply  and  Family  Structure.*"  (b-progress  Research). 

This  project  will  construct  a  dynamic  theoretical  n.odel  of  the  labor  supply  and  family  structure  of  young  wcmien. 
Hie  authors  will  then  show  how  the  parameters  of  that  thecHetical  model  might  be  estuiiated.  Essentially,  the 
resulting  econometric  model  is  a  simultaneous  equations  model  in  which  the  range  of  possible  values  for  the 
dq)endent  vwables  is  limited.  They  may  be  binary,  truncated  at  or  censored.  In  addition,  the  model  may 
contain  lagged  dq)endent  variables  as  e)q)Ianatory  variables.  Linear  models  of  this  type  have  been  estimated 
previously.  It  is  anticipated  that  literature  will  be  extended  in  order  to  deal  with  the  nonlinear  structure  implied  by 
our  theoretical  model.  Once  estimation  is  complete,  the  models  described  here  will  provide  knowledge  that  is  of 
substantial  policy  relevance.  The  estimated  models  will  yield  4^w  information  on  the  economic  consequences  of  a 
young  woman's  decisions  r^arding  labCH*  supply  and  &mily  structure.  Moreover,  the  models  will  indicate  the 
extent  to  which  such  decisions  are  sensitive  to  changes  in  economic  variables  such  as  wage  rates  and  demographic 
characteristics.  Such  knowledge  can  play  a  fundamental  role  in  *he  formulation  and  evaluation  of  government 
policy.  Coh(Kt:  Y. 

1361  SELLMAN,  WAYNE  S.  and  LAURENCE,  JANICE  R  "ApUtude  Testing  in  DOD  and  the  Profile  of 
American  Youth  Study.*"  Proceedings  of  the  Annual  Conference  of  die  Military  Testing  Association  (October 
1981):  1627-1635. 

Tliis  paper  jno^des  a  brief  discussion  of  aptitude  testing  in  the  Departmrat  of  Defense  and  die  rationale  for  Defense 
l^)ons(^^iq>  of  the  Flrofile  of  A^nerican  Youth  Study.  Also  described  is  die  historical  development  of  the  current 
version  of  die  Armed  Services  Vocational  Aptitude  Battery  (ASVAB),  as  well  as  its  enlistment  eligibility  composite, 
the  Armed  Forces  Qualification  Test  (AFQT).  The  ^titude  profile  study  involved  administration  of  die  1980  version 
of  the  ASVAB  to  a  national  probability  sample  of  approximately  12,000  young  men  and  women  ages  16  and  23. 
The  young  people  sanipled  were-participants  in  die  NLSY  sponsored  by  die  Department  of  Labor.  The 
methodok)gy,  sampling  procedures,  test  administration,  and  data  quality  controls  used  in  die  execution  of  die  Profile 
of  American  Youdi  study  arc  described.  [NTIS  AD-POOl-427-4]  Cbhort:  Y. 

1362  SENSBACH,  C.  U  "Retirement  Timing:  Factors  Influencing  Expectations  for  Early,  Timely,  and  Late 
Retirement"  Ph.D.  Dissertation,  The  Ohio  State  University,  1979. 

This  study  sought  to  identify  factors  differentiating  persons  who  expect  to  retire  early  from  diose  who  expect  to 
retire  at  a^  65  or  later  and  to  assess  die  extent  to  which  actiial  retirement  was  consistent  widi  expectations.  The 
concq)tual  firameworic  of  the  study  stressed  the  family's  interaction  widi  economic,  political,  and  social  systems. 
Data  were  taken  from  a  subsample  of  2^212  respondents  tfiat  included  die  Old^  Men  cohort  of  die  National 
Longitudinal  Surveys  for  die  years  1966  to  1975.  Data  were  examined  in  regard  to  expected  retirement  age  (as  of 
1971),  age,  employment  status,  marital  status,  number  of  dependents,  paxenls  living,  educational  level,  healdi  limits. 
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health  decline,  fiEunily  health,  job  attitude,  assets,  savings,  home  ownership,  time  unemployed,  Duncan  Index  of 
occupational  status;  Social  Security,  other  pension,  wage,  recent  change  in  wage,  and  other  income.  Results  show 
thatalmostaUmen  who  had  expected  in  1971  b  retire  early  and  were  old  enough  to  do  so  in  1975,  had  retired  and 
rmained  re&ed.  Factors  associated  with  early  retirement  e)q)ectations  were  lack  of  eligibility  fen"  Social  Security  or 
Railroad  Refircmcnt  but  eligibility  foe  other  pensions,  higher  wages  but  without  as  much  recent  increase  in  wages, 
more  dislike  for  jobs,  and  lower  socioeconomic  status*  Literature  on  retirement  is  reviewed,  and  recommendations 
Jorfuture  research  are  presented  [^^        Cohc^  M 

1363  SERRATO,  CARL.  "The  Resolution  of  Premarital  Rregnahcies:  What  is  the  Role  of  Public  Policy?" 
Presented:  Baltimore,  MD:  Population  Association  of  Amerk:a  Annual  Meeting,  1989. 

Since  the  196bs  Ae  teenage  birth  rate  has  declined  almost  half,  yet  teenage  childbearing  is  still  considered  a 
majcH*  national  concern.  Underiying  the  overall  decline  in  teenage  fertility  are  a  rising  birth  rate  among  single 
teenagers  and  an  increase  in  the  rates  of  teenage  pregnancy  and  abortion.  While  many  public  programs  (e.g.,  family 
planning  servkes,  sex  educaUoo,  parental  consent  laws)  have  been  initiated  with  the  puipose  of  reversing  these 
trends,  in  some  quarters  it  is  the  common  wisdom  that  these  programs,  along  with  others  (e.g.,  public  assistance 
programs),  are  an  important  cause  ot  teenage  pr^nancy  dxni  childbearing.  Using  the  NLS Y,  the  authcn-  examines  the 
influence  public  poUcies  may  have  on  young  women's  decisions  concerning  how  to  resolve  a  premarital  pregnancy: 
birth  and  marriage,  birth  and  remaining  single,  or  abohicxL  Cohort:  Y. 

1364  SHACKEIT,  JOYCE  REYNOLDS.  "Experience  and.  Earnings  of  Young  Women."  KiX).  Dissertation, 
Harvard  University,  1982. 

The  data  bases  used  for  diis  study  ?^ere  derived  finom  the  NLS  of  Young  Women  and  Young  Men.  The  first  topic 
was  the  issue  of  male-female  wage  differentials  and  the  returns  to  education  and  experience  for  men  and  women. 
Second,  the  issue  of  spccM  characteristics  of  the  labor  nuuket  experience  of  women  was  investigated,-  concentrating 
on  the  role  and  implicatkms  of  part-tiine  wodc  for  women,  along  with  occupational  stratification  and  labor  market 
imerrupdons.  The  third  matter  investigated  was  the  impact  of  sample  selection  bias  on  the  earnings  equations 
estimated  for  women.  The  final  topic  was  tfie  intnrgeneiational  transfn^  cS  human  ^intsd.  The  major  findings  of  this 
study  can  be  summarized  as  follows.  Contrary  to  popular  belief,  the  returns  to  education  are  as  strong  for  young 
women  as  for  young  men..  There  is  still  a  substantial  advantage  foe  men,  which  is  largely  attributable  to  the 
continuous  labor  force  ^perience  of  mem  Men  have  ahnost  twice  as  many  years  of  experience  than  do  woihen  for  a 
given  age.  Men  observe  a  positive  return  to  age  while  women  observe  a  negative  return  which  at  least  in  part  reflects 
the  perceived  dqxeciation  of  human  ci^ital  during  labor  fcxce  interruptions.  Women  spend  a  substantial  portion  of 
their  time  in  die  labor  force  at  part-time  wodc  At  the  mean  value  of  i^*time  woric,  the  marginal  return  k 
essentially  zero.  However,  while  worldng  part-time  has  a  low  r^Visn  compared  to  the  return  for  full-time  woric,  it  at 
lea^  avoids  the  dqxeciadon  of  human  cental  or  negative  return  associated  with  p^ods  out  of  the  labor  force. 
Fmally,  there  is  evidence  indicating  that  background  wc^  differently  for  men  and  women.  Background  has  similar 
indirect  eflects  in  the  prediction  of  schooling,  but  not  for  experience.  There  are  direct  background  effects  for  men 
and  women  sq»racely,  but  not  a  joint  direct  background  effect  for  men  and  women  using  the  basic  in  wage  model. 
Wwhin  the  same  &mily,  male  and  female  chiklren  receive  different  cultural  and  socialization  patterning  which  is 
reflected  in  different  wage  earning  potential  ftX'lHOthers  and  sisters.  Cohort:  BG. 


13GS  SHAPIRO,  DAVID.  "Eaniings  Differentials  Among  Unionized  Workers  in  the  PubU^ 
Cblumbus,  OH:  Cditer  for  Human  Resource  Research,  The  Ohio  State  University,  1976. 

Using  data  from  die  1971  NLS  of  Older  Men,  fliis  study  simultaneously  examines  wage  differentials  in  imionized 
and  non-unionize(t  ^pfoyment  in  both  the  public  and  private  sectors.  Within  a  human  capital  framework,  sq}arate 
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differentials  are  estimated  for  both  white-collar  and  blue-collar  wbrkersrand  for  whites  and  blacks.  The  data  indicate 
that  public  sector  unions  have  not  been  successfiil  in  raising  the  earnings  of  white-cpUar  workers  within  government, 
ceteris  paribus,  but  that  they  have  raised  the  earnings  of  blue-collar  workers.  However,  comparison  of  unicHi  wage 
effects  in  the  public  sector  with  those  in  the  iMiyate -sector  indicates  that  public  sector  umon  wage  effects  are 
generally  comparable  to  or  smaller  than  union  wage  eftects  in  the  private  sector.  Cohort  M. 


1366  SHAPIRO,  DAVID.  "Relative  W?ge  Effects    Unions  In  the  Public  Industrial  and 

UibgrReladqns  Review  31  {JmmylSnsj^^^ 

This  study  focuses  on  wage  differentials  in  umonized  and  non-unionized  employment,  in  both  the  government  and 
private  sectors.  One  important  aq)ect  of  this  analysis  is  that  it  considers  workers  across  a  wide  range  of  occupations 
and  for  ail  levels  of  govemm^L  The  author  concludes  that  public  sector  unions  have  not  been  successful  in  raising 
the  earnings  of  white-collar  wwkcrs  but  that  they  have  raised  the  earnings  of  blue-collar  workers.  The  author  finds, 
however,  that  union  wage  eflects  in  the  public  sector  are  generally  comparable  to  or.smaller  than  union  wage  effects 
in  the  private  sector.  Cchon:  M 


1367  SHAPIRO,  DAVE).  "Wage  Differentials  Among  BJa<*,  Hispanic,  and 
Labor Reladons Review  37 A  (July  1984):570-58l. 

This  paper  uses  the  1979  NLS Y  to  examine  the  hypothesis  that  racial  wage  differences  feve  vanished  from  the  labor 
noarket  for  male  youths*  In  addition,  the  leMonsh^  between  racial  differences  in  youth  wages  and  accumulation  of 
w(^  experience  as  well  as  the  extent  to  which  adjustmeiit  for  sample  selection  bias  affects  measured  racial 
differentials  in  wage  rates  and  also  analyzed  The  empirical  evidence  indicates  that  there  is  a  significant  black  white 
difference  in  houriy  wage  rates  among  iion-auolled  male  youth,  ceteris  paribus.  Among  students,  race  is  hot 
associated  with  ws^e  rates.  Hispanic  white  wage  differences  are  not  significant  among  either  students  or 
nonstudents.  Accumulation  of  job  tenure  contributes  to  significantly  higher  wage  rates  among  ncMienrolled  whites, 
white  tenure  wage  profiles  for  nonenrdled  blacks  are  essentially  flat  Further,  the  magnitude  of  the  estimated  wage 
premium  of  whites  over  blacks  among  nonemoUed  male  yo';ths  increases  by  more  than  40  percent  (from  7-10 
percent  to  1 1-15  percent)  once  sample  selection  bias  is  taken  into  account  Cohort:  Y. 


1368  SHAPIRO,  DAVID  and  CROWLEY,  JOAN  E.  "Aspirations  and  Expectations  of  Youth  in  the  United  States. 
Pan  2.  Employment  Activity."  Youth  A  Society  14  (September  l982):33-58. 

The  occupational  aspirations  of  respondents  on  the  first  wave  of  the  NLSY  are  described.  Respondents  were  asked 
what  they  would  like  to  be  doing  at  age  35.  Almost  90  percent  of  the  youth  had  specific  occupational  goals.  For 
both  men  and  women,  over  one-t!aird  of  the  re^ndents  aspire  to  professicMial  or  technical  eniployment  The 
existing  segregation  of  the  him  market  is  reflected  in  the  aspirations  of  youth,  with  females  predominating  among 
those  aspiring  to  clerical  positions  and  males  predominating  among  those  aspiring  to  skilled  trades.  About  one- 
quarter  of  the  young  women  expect  to  be  housewives,  although  this  aspiration  was  almost  twice  as  prevalent  among 
whites  and  Hispahics  than  anumg  blacks.  Looking  only  at  those  youth  with  specific  occupational  aspirations,  it  is 
clear  that  die  proportion  of  youth  expecting  to  be  in  professional  occupations  is  much  r  than  the  proportion  of 
such  jobs  in  the  genwal  labw  market  In  a  multivariate  analysis,  family  background  *»..a  sex  role  attitudes  were 
important  predictws  of  the  pre^ge  of  the  desired  occupation  for  both  young  men  and  young  women.  When  the 
aspirations  of  women  in  the  youth  cohort  were  compared  with  the  aspiraticr^tf  women  of  the  same  age  a  decade 
earlier  (using  the  NLS  of  Young  Women),  clear  shifts  away  from  housewoA  to  paid  employment,  and  from  lower 
skill  to  higher  skill  occiq>ations  were  shown.  For  young  women,  a  multivariate  analysis  of  aspirations  for  sex-role 
2typk:al  jobs  showed  that  family  background  and  maternal  role  modeling  were  significanUy  related  to  such 
aspirations.  Cohort  G  Y. 
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1369  SHAPIRO,  DAVID  aiid  MOTT.  FRANK  L,  •'Effects  of  Selected  Variables  on  Work  Hours  of  Young 
Women."  Monthly  Labor  Review  106,7  (July  l983):3l-34. 

Hiis  research  summary  reports  on  estimates  of  the  determinants  of  hours  of  work  among  women  in  their  twenties  for 
the  two  poriods,  1968-73  and  1973-78.  Educaaonal  attainment  and  fertility  status  are  key  determinants  of  hours 
wbriced  among  both  blacks  and  whites,  and  husband's  earnings  axe  significantly.asspciated  with  the  hours  of  work  of 
white  wives.  Over  the  course  of  the  decade,  there  is  a  pattern  among  both  whites  and  blacks  ofreduced  impact  on 
labor  supply  of  being  married  and  of  husband's  earnings,  less^  effect  of  educational  attainment  among  non-mothers 
and  larger  effects  otschocling  among  mothers.  There  is  a  clear  trend  toward  greater  work  activity  among  mothers, 
and  it  is  the  better- educated  (hi^-wage)  mothers  who  iare  leading  the  way.  Cohort:  G. 


1370  SHAPIRO,  DAVID  and  MOTT,  FRANK  U  "LaborForce  Attachment  during  the  Early  ChUdbearing  Years: 
Evidence  fioih  the  Natiwial  Longitudinal  Surveys  of  Young  Women."  Annates  de  I'lNSEE  30-31  (April-September 
1978):565-98. 

This  paper  presents  unique  data  on  labor  force  attachment  of  young  American  women  during,  the  periods 
immediately  surrounding  the  first  and  second  births.  In  the  context  of  neoclassical  labor-supply  theory  and  utilizing 
both  cross-sectional  and  Icmgitudinal  data  sets,  factors, contributing  to  variations  in  labor  force  attachment  among 
these  women  are  examined.  The  researchers  find  that  the  empmcal  results  from  the  vtoss-sectional  and  longitudinal 
data  sets  arc  generally  consistent  with  each  other  and  for  the  most  p^  supportive  of  neoclassical  labor  supply 
ibcoxy.  Cohort:  G. 


1371  SHAPIRO,  DAVID  and  MOTT,  FRANK  L.  Tabor  Supply  Behavior  of  Prospective  and  New  Mothers/ 
Demography  16  (May  1979):  199-208. 

Utilizing  unique  data  generated  fiom  the  NLS  of  Young  Women,  this  pap^  examines  the  labor  force  participation  of 
young  mothers  in  the  months  immediately  {neceding  and  foUov^g  the  birth  of  die  first  child.  Labor  supply 
behavior  at  this  point  in  the  life  cycle  is  described  in  greater  detail  than  has  hitherto  been  available.  In  addition,  die 
independent  effect  of  several  factors  oi  interest  on  the  probability  that  a  young  woman  will  be  in  die  labor  force 
during  various  intervals  surrounding  the  first  birth  is  analyzed.  Cohort:.  G. 

1372  SHAPIRO,  DAVID  and  SANDELL,  STEVEN  H.  "Age  Discrimination  and  Labor  Market  Problems  of 
Displaced  Olda*  Male  Wakers."  Research  Report  Series,  National  Commission  for  Employment  Policy,  1983: 

Usmg  data  fiom  die  first  twelve  years  of  the  NLS  of  Older  Men  (aged  45-  59  in  1966),  tiiis  paper  focuses  on  die 
postdisplacement  wages  of  older  male  workers  who  involuntarily  lose  dieir  jobs.  The  wage  change  associated  with 
displacement  and  subsequent  employment  is  examined,  aft^  adjusting  for  die  possibility.of  sample  selection  bias 
arising  fiom  early  retirement  on  die  part  of  some  displaced  woricers.  Preliminary  findings  indicate  diat:  (1)  Based 
on  die  pattern  of  earnings  of.diq)Iaced  w(xkers  prior  to  job  loss,  there  is  no  net  relationship  between  age  and  wage 
changes  among,  diose  under  age  65.  Workers  over  age  65  suffer  wage  penalties  compared  to  other  re-employed 
displaced  woricers.  (2)  Losf.  of  firm-q)ecific  human  capi^^  accounts  for  a  nmjor  pcmion  of  die  observed  average 
wagp  loss  of  4  percent  Workers  who  change  occipitions  ano/'or  shift  to  part-  time  v/ork  following  displacement 
experience  significantly  greats  wage  Ic^sscs.  (3)  Woricers  who  lost  w'leir  jobs  during  die  good  econoniic  times  of  die 
late  1960$  were  able  to  maintain  dieir  average  wage  in  subsequent  employment,  while  diose  displaced  during  die 
197()s--a  period  ofhigher  unemployment-- experienced  an  average  wage  loss  of  6  percent  Cohort:  M. 
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1373  SHAPIRO,  DAVID  and  SANDELL,  STEVEN  R  "Age  Discriminadon  in  Wages  and  Displaced  Older  Men." 
Souihern  Economic  Journal  52,1  (July  1985):  90-102. 

Analysis  is  made  of  the  age/wage  relationship  among  359  male  wwkers  45  years  and  older  who  were  displaced  and 
found  new  jobs  between  1966  and  1978.  Data  fiom  the  NLS  of  Older  Men  are  employed  to  control  for  factors 
determining  wage  rates  at  the  iwedisplacement  jobs;  this  analysis  is  then  used  as  a  benchmart  in  evaluating  the 
agcfmgc  pattern  on  postdisplacemcnt  jobs.  Results  show  that  Ae  reduction  of  hpiurly  earnings  of  displaced  older 
workers  can  be  blamed  Iargely<qn  the  loss  of  firm-specific  training  useful  only  on  the  previous  job  and  to  searching 
for  a  new  job  when  labor  market  conditions  are  not  promising.  Age  discrimination  in  wages  is  not  observed  among 
displaced  older  woricers  except,  periiaps,  for  those  ov^r  age  65.  More  research  is  needed  on  age  discrimination 
against  woricers  ower  age  65,  and  training  opportunides  for  displaced  men  over  age  45  should  be  broadened  Cohort* 
M. 


1374  SHAPIRO,  DAVID  and  SANDELL,  STEVEN  H.  "Effects  of  Economic  Condidons  on  the  Labor  Market 
Status  and  Experience  of  Displaced  Older  Ntole  Workers."  Plrcsented:  New  York,  Eastern  Economic  Association 
Meetings,  1984. 

This  study,  using  data  from  the  Older  Meij's  cohort  19661-1978,  provides  quantitative  evidence  bearing  on  five 
questions  related  to  the  labcflr  maricet  status  and  experiences  of  displaced  older  male  workers:  (l)  'How  do  workers 
disjdaccd  during  the  relatively  good  times  of  the  late  1960s  diffw  from  those  displaced  during  the  relative  bad  times 
of  the  1970s?  (2)  Wliat  arc  tfie  determinants  of  job  displacement?  (3)  How  do  age  and  economic  conditions 
influence  the  propensity  of  displaced  oWer  men  to  qyt  for.eariy  retirement?  (4)  How  do  age  and  economic 
conditions  influence  the  duration  of  employment  experienced  by  displaced  older  men?  (5)  How  do  economic 
conditions  influence  the  pdst-dii^lacement  wage  rates  of  displaced  older  men  who  find  new  jobs?  Comparison  of 
workers  displaced  during  the  1970s  with  ilwase  displaced  durii-g  the  late  1960s  reveals  that  as  the  economy 
worsened,  the  average  schooling  of  those  displaced  rose,  as  did  the  fraction  of  displaced  men  who:had  previously 
been  employed  in  manufacturing,  wholesale  trade,  and  retail  trade.  Average  tenure  on  the  previous  job  also 
increased  as  the  economy  deteri(^ated.  Cohort:  M. 


1375  SHAPIRO,  DAVID  and  SHAW,  LC  ^  fl.  "Growth  in  the  Labor  Force  Attachment  of  Married  Women: 
Accounting  for  Changes  in  the  1970s."  Soiahem  Economic  Journal  50  (October  1983):46m73. 

Growth  in  labor  force  participation  and  hours  wcMiced  of  white  married  women  aged  30  to  34  is  analyzed  using  data 
firom  the  NLS  of  Mature  Women.  Probit  and'tobit  analyses  are  used  to  examine  the  impact  on  labor  force 
attachment  of  changes  in  wife's  wage  (estimated  witii  adjustment  for  sample  selection  bias),  wife's  schooling, 
husband's  earnings,  number  of  childreri,  age  of  youngest  child,  and  unemployment  rates.  Decompositicm  of  the 
observed  changes  indicates  that  increased  market  wages  and  schooling  were  the  most  important  factors  contributing 
tr  growth  in  female  woric  activi^,  while  higher  husband's  earnings  and  higher  unemployment  both  dampened 
wives!  W(A  activity.  Si?)plcmentary  estimates  suggest  that  changing  attitudes  toward  women  working  also 
facilitated  the  growth  in  work  attachment  Cohort  W. 

1376  SHAPIRO,  DAVID  and  SHAW,  LOIS  B.  "Labor  Force  Attachment  of  Married  Women  Age  30  to  34:  An 
Intercohort  Comparison."  In:  The  Employment  Revolution:  Young  American  Women  in  the  1970s,  Fx^UMoiU 
ed.,  Cambridge:  MIT  Ptess,  1982. 

The  most  important  factors  contributing  to  recent  increases  in  labor  force  attachment  ot  white  married  women  in 
their  cariy  thirties  were  their  increasing  levels  of  education,  decreasing  family  size,  and  mw  fevorable  attitudes 
toward  working  outside  the  home.  Increases  in  husband's  earnings  and  an  unfavorable  economic  climate  had  a 


NLS  Research  1968*1989 


383 


depressing  effect;  increases  in  labor  force  participation  and  weeks  worked  might  have  been  even  larger  in  a  different 
econpnfiic  environment  Educational  attainment  became  a  stronger  influence  on  the  labor  force  participation  of  lx)lh 
white  and  black  women.  TKe  authors  did  not  find  evidence  for  any  decrease  in  the  importance,of  husband's  earnings 
Qt  family  structure  in  affecting  white  women's  labor  supply.  Cohort:  G  W. 

1377  SHARP.  BOBBY  R  "Perceptioi  ofKnancial  Progress  and  Family  Saving,  Debt,  and  La^ 
Ph.D.  Dissertation,  Virginia  Polytechnic  Institute  and  State  University,  1980. 

This  study  was  designed  to  investigate  the  association  between  an  attitudinal  vamble,  perceived  financial  progress, 
and  subsequent  family  saving,  delH,  and  labor  force  behavior.  Objectives  were  to  conipare  saving,  debt,  and  labor 
force  behaviw  during  19(»-1971  for  families  expiesang  different  feelings  of  financial  progress  prior  to  1969,  and  to 
assess  the  coh^bution  of  tiie  attitudinal  variable  along  with  economic  and  demogn^hic  variables  in  explaining 
subse^ht  savmg,  debt,  ^  labor  force  behavior.  Data  for  this  investigation  were  derived  fix)m  tiie  NLS  Older  Men 
cohcMTt  Consistent  witii  prior  research  and  objectives  of  this  study,  five  multiple  regression  models  were 
hypotiiesized,  with  liquid  saving  during  1969-1971.  short  vsm  debt  incurrence  during.  1969-1971,  total  debt 
incurrence  during  1969-1971,  hpiirs  worked  overtime  or  at  otii^  jobs  by  respondents  in  1971,  and  hours  worked  by 
respondents*  wives  in  1971  representing  giterion  variables*  Predictor  variables  forthe  models  included  economic 
and  demogrs^c  variables  as  well  as  perceived  financial  progress  as  an  attitudinal  variable.  Effects  of  predictors  on 
criterion  variables  were  determined  through  cxdinary  least  sqwuies  regression  analysis.  Including  tiie  attitudinal 
variable  in  tiie  regression  models  along  witii  economic  or  demogr^hic  variables  was  not  found  to  contribute 
significandy  (alpha)  =  .OS)  to  the  explanation  of  variance  in  any  of  tiie  criterion  variables,  this  occurred  whetiier  the 
dununy  variables  representing  perceived  finamM;  progress  were  entered  separately  or  togetiier.  Almost  all  of  tiie 
explained  variatice  in  saving  and  debt  behavbr  was  due  to  econonuc  variables  (e.g.,  income  level,  net  family  assets, 
€^  die  behavior  lagged  one  period).  Variance  in  labor  force  behavior  was  explained  predominantiy  by  variables 
representing  monetary  incentives,  human  capital,  and  enduring  behavior  over  time.  Evidence  from  tiiis  investigation 
did  not  sui)port  die  tiiecxetical  model  that  economic  behavior  can  best  be  understood  by  relating  it  to  tiie  way  in 
which  families  subjectively  view  tiieir  objective  economic  environments  (e.g.,  inconie  and  asset  levels).  Instead^  the 
results  of  this  study  indicate  tiiat  objective  econoniic  environments  and  tiieir  changes,  along  witii  enduring  family 
economic  behavior,  also  have  direct  effects  on  the  economic  behaWor  of  fiunilie;  ^CohM:  M. 

1378  SHARP,  SHARON  ANDREWS.  "The  Relationship  Between  Healtii  Patterns  in  tiie  FamUy  and  Married 
Women's  Dependency."  Ph  J).  Dissertation,  Virginia  Polytechnic  Instit  ^  aiid  State  University,  1980. 

This  investigation  focused  upon  the  relationshq)  between  health  patterns  in  tiie  family  and  married  women!s 
dependency.  Dq)endency  was  measured  by  tiuee  variables:  locus  of  control,  proportionate  income  contribution,  and 
attitude  toward  wives*  w(Hldhg.  Sqmte  longiuidinal  patterns  of  healtii  status  for  *he  family  as  a  unit,  spouse^s  only, 
and  married  wonien  oiily  were  established*  These  patterns  were  termed  familial,  conjugal,  and  personal  health 
patterns.  The  major  purpose  of  the  investigation  was  to  determine  whetiier  familial,  conjugal,  and  personal  healtii 
patterns  in  conjunction  witii  otiier  selected  variables  contributed  significantiy  in  explaining  variance  in  tiie  tiuee 
measures  of  dependency.  The  NLS  for  3,140  married  women  aged  30  to  44  interviewed  in  1967,  1969,  1971,  and 
1972  were  utilized  in  tiie  investigation.  Rndings  from  previous  research  guided  tiie  formulation  of  tiie  eight  linear 
models  hypothesized  The  criterion  variable  in  tfiree  of  tiie  models  was  locus  of  control;  in  anotiier  tiiree, 
proportionate  income  contribution  was  the  criterion  variable;  and  in  twojmodels,  tiie  criterion  variable  was  attitude 
toward  wives*  working.  Hie  major  form  of  statistical  analysis  was  multiple  linear  regression.  All  eight 
hypotiiesized  linear  models  were  found  to  be  statistically  significant  in  terms  of  the  proportion  ofvariance  in  each 
criterion  variable  attributable  to  tiie  speciTiei  linear  combination  of  predictco^.  The  increment  in  explained  variance 
in  locus  of  control  scores  attributable  to  familial  healtii  patterns  was  statistically  significant  Witii  proportionate 
inconie  contribution,  the  increment  in  explained  variance  due  to  personal  healtii  patterns  was  statistically  significant 
In  tiie  otiier  su  models  tiie  healtii  bitterns  did  not  add  significahtiy  to  tiie  variance  in  the  criterion  variable  after  tiie 
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other  predictor  operating  joinUy  were  considered;  the  findings  suggested  that  health  patterns  are  more  strongly 
relat^  to  some  aspects  of  dependency  than  others  and  that  the  relationships  vary  wheii  health  i^ttems  are 
considered  for  the  family  imit  versiis  the  individual.  Results  of  the  investigation  suggested  that  further  refinements 
in  the  identification  of  longitudinal  patterns  of  Health  among  family  members  would  be  useful  in  subsequent  studies 
of  married  women's  attitudes  and  actions.  Cohort:  W. 


1379  SHAW,  KATHRYN  L.  "A  Formulation  of  the  Earnings  Function  Using  the  Concept  of  Occupational 
Investment"  7(>ur/ia/  df  Human  Resources  193  (1984):  319-340. 

Standard  models  of  income  determination  specify  income  to  be  a  function  of  two  variables  that  measure  postschool 
investpient--the  years  of  labw  maricet  experience  and  the  years  of  employer  tenure.  This  investigation  develops  a 
^better  proxy  for  gener^  human  capital  investtnents  by  hypothesizing  that  the  intensity  of  investment  varies  by 
occupation  and  thai  a  , proportion  of  the  occupational  sldlls  are  transferable  with  occupational  chaige.  After 
devetoping  exogenous  measures  of  these  features,  the  occupational  investment  variable  is  calculated  for  the  Young 
Men  cohOTt  Empirical  wdric.demonstrates  thai  occupational  investment  is  a.strdng  determinant  of  income-far 
superior  to  the  experience  variable.  Cohort:  B. 


1380  SHAW,  KATHRYN  L.  "Tlie  Income.Effects  of  Ctecupationai  Change  and  the  Invesunent  in  Occupational 
Skills."  Ph.D.  Dissmation,  Harvard  Univei^ity,198L 

Standard  niodels  of  income  determination  specUy  income  to  be  a  function  of  two  variables  which  measure  post- 
school  investment,  the  years  of  labor  market  experience,  and  employer  tenure.  This  investigation  develops  a  better 
proxy  for  general  human  capital  investment  >tfean  experience.  This  variable,  called  occupational  investment, 
hypothesizes  that  the  yearly  rate  of  investment  varies  by  occupation  and  that  a  portion  of  skills  are  transfen^le  upon 
occupational  change.  After  developing  exogenous  measures  of  occupation-specific  intensity  and  transferability,  the 
occujwUonal  invesuneiit  variable  is  calculated  forthe  Young  Men  of  the  M.S.  Empirical  work  demonstrates  that 
occupational  investment  is  a  very  strong  detwminant  of  income,  far  superior  to  the  experience  variable.  Thus,  the 
authorhas  improved  upon  models  of  income  detOTnination,  presented  a  unique  model  of  occupational  change,  and 
provided  .evidence  that  stable  occupational  investment  is  a  significant  source  of  income  growth  for  yoiihg  men 
Cohort: 


1381  SHAW,  KATHRYN  L.  "Occupational  Change,  Employer  Change,  and  the  TransferabiUty  of  Skills." 
Southern  Economic  Journal  533  (January  198"^:  702-719. 

Three  features  of  the  investment  process  that  are  associated  with  occupational  change  are  investigated:  (1)  the 
intensi^  of  invesunent  in  occupaticmal  skiUs;  (2)  the  transferability  of  occupational  skills  from  the  cunent 
occupation  to  an  alternative  occupation;  and  (3)  the  process  of  joint  employer-occupational  change.  Proxies  for  skill 
intensity  and  skill  transfwability  are  developed,  making  it  possible  to  infer  a  person's  potential  income  paths  for 
alt-xnaUvenOccupations.  The  NLS  of  Young  Men  is  employed  to  esUmate  a  mobility  model.  The  econometric 
results  indicate  that  a  25%  increase  in  skill  transferability  wiU  increase  occupational  change  for  a  young  man  of  age 
29  by  11%,  while  increasing  the  probability  of  change  for  a4p-year-old  man  by  about  23%.  It  is  further  shown  that 
occupational  and  employer  change  is  ajoint  decision  process.  Cohort:  B. 


1382  SHAW,LOISB.  Tauses  of  Irregular  Employment  Patterns."  In:  Unplanned  Careers:  The  Working  Lives  of 
Middle-Aged  Women.  Lexington:  D.C.  Heath,  1981. 
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Middle-aged  women  were  found  to  wpik  Lnteimittently  for  a  variety  of  reasons.  Fan^ily  responsibilities  remained  an 
important  reason  for  irreguhir  worL  patterns.  Health  was  a  major  cause  of  intermittent  etTi  ployment  and  long  periods 
qut.of  the^woik.force,  especially  among  black  women.  A  famiiy'stinigfation^^  often  result^  in 

iiitoruption  of  employment  for  white  wdmen;  All  of^these  reasons  for  irregular  work  patterns  suggest  famUy.or 
health  constraints  or  personal  preferences  that  vyere  not  strongly  influenced  by  the  state  of  the  job  market.  However, 
high  unemployment  rates'in  some  areas  affected  the  work  behavior  of  women  who  had  noi.previously  been  well 
established  in  the  labor  maiket  Job  leavmg  because  of  business  conditions  was  common  among  women  who  had 
not  worked  steadily  in  the  preceding  five  years.  Among  women  who  had  worked  most  of  the  tiriie  in  the  recent  past, 
a  small  minority,  generally  the  less  educated,  also  experienced  job  loss  and  considerable  unemployment  Cohort:^ 
W. 


1383  SHAW,  LOIS  B.  "Changes  in.the  Woik  Attachment  of  Married  Women,  1966-1976."  Columbus,  OH: 
Center  for  Human  Resource  Research,  The  Ohio  State  University,  1979. 

Usin^  data  fipom  the  Mature  Women  cohort,  this  paper  examines  trends  in  the  work  attachment  of  married  women  by 
comparing  the  pmportion  of  weeks  worked  in  two  successive  five-year  periods  from  1966*1976.  The  data  suggest 
that  it  is  becoming  increasingly  uncommon  for  a  woman  to  remain  a  full-time  housewife  throughout  the  childbearing 
years.  While  most  women  return  to  work  . once  their  children  are  beyond  the  primary  school  years,  many  \vprk 
somewhat  irregularly,  pediaps  in  response  to  temporary  financial  pressures  or  to  unusually  good  job  opportunities. 
Slightly  over  one-third  of  married  women  woik  continuously  during  this  time  with  the  percentage  gradually 
increasing.  Racial  difierences  in  labor  force  attachment  are  explored  and  future  trends  in  the  work  a'ttachment  of 
middle-aged  mairied  women  are  discussed  Cohort  W. 

1384  SHAW,  LOIS  B.  "^Determinants  of  Wage  Growth  After  Labor  Market  Reentry."  Columbus,  OH:  Center  for 
Human  Resource  Researc!i,  The  Ohio  State  University,  1984. 

This  report  uses  the  NLS  Mature  Women's  cohort  to  examine  wage  growth  after  labor  market  reentty  among  women, 
who  returned  to  wcJc  between  1967  and  1979.  Looking  at.the  first  few  years  after  reentry,  we  find  evidence  of 
ab3ve*average  wage,  growth  among  women  who  changed  employers  after  reentering,  but  little  evidence  of  a  wage 
rebound  effect  for  other  reentrants.  This  finding  provides  support  f(»:  the  hypothesis  that  some  reentt:ants'  wages  are 
low  because  their  first  reentry  jobs  aope  below  the  level  that  their  skills  wairant  The  long-run  results  follow  a  larger 
group  of  reentrants  over  a  ten-year^period.  Among  this.group,  those  who  worked  at  full-time  jobs  experienced  a 
higher  rate  of  wage  growth  than  nonentrants.  Employer  changing  was  not  a  source  of  wage  growth  over  this  longer 
period  On  average,  nonentrants  in  this  sample-even  those  wiio  had  worked  full  time  for  the  entire  ten  years- 
showed  little  wage  growth.  The  higher  wage  growth  among  reentrants' may  be  due  in  part  to  their  undertaking 
additional  education  or  training  when  they  ent^  and  partly  to  theU'  lower  initial  wages,  which  allow  for  greater 
growth  before  a  piateau  is  reached.  Cohort  W. 

1385  SHAW,  LOIS  B.  ^^Determinants  of  the  Increasing  Wotk  Attachment  of  Married  Women."  Work  and 
Occupations:  MInternatbnalJournal  of  Sociology  12,1  (February  1985):41-57. 

Between  1966  and  1976,  the  proportion  of  married  women  in  their  late  thirties  who  exhibited  a  strong  attachment  to 
the  hbot  force  increased  faster  than  the  pipportion  with^a  weaker  woric  attachment.  This  paper  focuses  on  factors 
that  have  encouraged  or  prevented  strong  attachment  For  white  women,  the  most  important  factors  contributing  to 
the  trend  toward  greater  work  atiachment  woe:  lessening  family  responsibilities,  increas^^  in  their  previous  work 
experience,  and  changing  attitudes  toward  women's  roles;  for  black  women,  lessening  family  responsibilities,  higher 
educational  attainment  and  improved  health  were  most  important  Rising  unemployment  rates  prevented  still  larger 
increases  in  strong  attachment  to  the  labor«  force  than  those  that  were  observed.  While  the  labor  force  participation 
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of  midlife  married  women  may  continue  tp,increase  in  the  future,  it  is  possible  that  adverse  economic  conditions 
could  promote  intermittent  woA  patterns  rather  than  strong  attachment  Cohort:  W. 


1386  SHAW,  LOIS  B,  "Doeis  Living  in  a  Single  Parent  FamUy  Affect  High  School  Completion  for  Young 
Womeii?"  Columbus,  OHrCcnter  for  Human  Resource  Research,  The  Ohio  State  University,  1979, 

TTiis  study  examines  whether  living  in  a  single-parent  family  exerts  any  effect,  beyond  the  effect  that  low  income 
may  have,  oh  the  chances  of  a  daughter's  completing  high  school  Using  pab^  data  from  the  Young  and  Mature 
Women  cohorts  (mothers  and  daughters  living  m  the  same  household  during  the  initial  screenii^),  analyses  suggest 
that  the  income  effect  of  living  in  a  single-paren:  family  is  of.primary  importance.  However,  both  income  and  other 
factors  associated  with  iiviiig  in  a  npnintat:  fwnily  increase  the  chances  of  topping  out  of  school  for  daughters  in 
low  income  families  headed  by  a  single  parent,  usually  the  mother.  In  high  income  families,  living  with  one  parent 
has  no  effect  on  the  chances  that  a  daughter  will  fail  to  complete  high  school.  Policy  implications  as  well  as 
directions  for  fiirther  research  conclude  the  pieqjier.  Cohort:  G  W. 


1387  SHAW,:1X)IS  B.  "Does  Working  Fart-Time  Contribute  to  Women's  Occupational  Segregation?"  Final 
Report,  Employment  and  Training  Adrninistation,  U.S.  Department  of  Labor,  1983. 

During  1968-1980.  there  was  a  new  influx  of  young  women  into  atypical  occupations.  Among  women  who  were  26- 
36  years  of  age  in  1980,  those  without  children  were  nearly  twice  as  likely  to  work  in  atypical  occupations  as  w«e 
women  with  pre-school  children.  Even  among  women  with  similar  family  responsibilities.  those  wiio  held  jobs  in 
atypical  occupations  were  somewhat  less  likely  to  work  part-time  than  w«e  those  in  traditional  female  jobs.  An, 
analysis  of  the  interactions  between  \part-time  and  atypical  eihplpyment  revealed  that  women  who  had  a  higher 
propensity  to  work  part-time  were  less  likely  to  work  in  atypical  occupations,  and  conversely,  that  those  who  were 
more  likely  to  work  in  atypical  occupations  were  less  likely  to  work  part-time.  Good  job  prospects  in  atypical 
occupations  may  be  necessary  conditions  for  furthw*  occupational  desegregation.  Cohort:  G. 


1388  SHAW,  LOIS  B.  "Economic  Consequences  of  Marital  Disruption."  In:  Wonten's  Changing  Roles  at  Home 
and  on  the  Job.  Spec  Rqwrt  26. 1.  Sawhill.  ed..  National  Common  Manpower  Policy.  1978. 

TTie  probability  of  becoming  poor  in  our  society  is  maricedly  increased  by  marital  disruption.  In  the  present  study, 
most  women  had  been  married  for  10  to  20  years  and  had  children  at  home  when  their  marriages  ended.  The  end  of 
the  marriage  caused  a  decline  in  the  avorage  economic  welfare  of  the  families  involved.  About  one  quarter  of  white 
families  and  55  percent  of  black  families  of  these  middle-aged  women  had  incomes  below  the  poverty  line  after  their 
marriages  ended.  Cohort:  W. 


1389  SHAW,  LOIS  B.  "Effects  of  Age.  Length  of  Work  Interruption  and  Suite  of  the  Economy  on  the  Reentry 
Wages  of  Women."  Presented:  Los  Angeles.  Western  Economic  Association  Meeting,  1982. 

Time  spent  at  home  affects  the  wages  of  .younger  women  more  than  those  of  older  women;  Except  for  this 
interaction  with  home  time,  age  does  not  influence  the  wages  of  women  who  reenter  the  labor  force  after  a  work 
interruption  during  their  prime  woridng  years.  The  national  unemployment  rate  does  have  a  significant  negative 
effect  on  the  wages  reentrants  can  command,  but  leaving  the  unemployment  rate  out  of  the  analysis  does  not  appear 
to  bias  the  effects  of  home  time  on  reentry  wages.  However,  failing  to  consider  the  length  of  time  that  has  elapsed 
|)efore  the  wage  is  observed  leads  to  overestimates  of  skill  depreciation  during  time  spent  at  home.  Average  rates  of 
skill  depreciadon  are  probably  between  one  and  four  percent  in  the  short  nin.  consider^ly  lower  than  estimated 
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rates  of  four  to  nine  percent  when  woik  experience  after  reentry  is  not  taken  into  account  A  period  of  rapid  wage 
growth  nonnaUy  follows  reentry.  Cohort:  W. 


1390  SHAW,  LOIS  B.  TEtfccts  of  Education  and  Occupational  Training  on  the  Wages  of  Mature  Women/*  Final 
Report,  Employment  and  Training  Administration,  U.S.  Department  of  Labor,  1983. 

This  paper  uses  data  from  the  NLS  of  Mature  Women  to  determine  which  kinds  of  job  training  are  beneficial  for 
mi^fe  women  and  which  women  receive  these  kinds  oS  training.  On-the*job  training,  college  education,  and  other 
occupational  training  undertaken  by  woricers  are  considered.  Both  on-the-job  training  and  college  attendance  were 
found  to  pay  off  in  higher  wages.  women  who  had  not  attended  college,  professional  or  managerial  training  in 
settings  other  than  on  the  job  or  regidar  coU^e  was  also  beneficial.  Clerical  training  did  not  produce  higherNwages 
for  any  groiq>.  Other  kinds  of  training  sudi  as  practical  nursing  increased  the  wages  of  noncollege  women.  Tliese 
findings  indicate  that  various  kinds  of  education  and  training  !m)grams  are  benefici^  for  middle-aged  women,  but  a 
woman's,  previous  background  is  importimt  in  detennining  the  land  of  program  to  pursue.  On-the-job  training  is 
valuable  for  all  groups;  other  kinds  of  education  and  training  not  only  increase  wages  directly^  but  also  increase  the 
probability  that  women  will  receive  on-the-job  training.  Coh^  W. 

1391  SHAW,  LOIS  B.  '^High  School  Conq)letion  for  Young  Women:  Effects  of  Low  Income  and  Living  with  a 
Single  Parent'*  Journal  cf  Family  Issues  Z  (June  1982):  147-63. 

This  article  examines  the  effects  of  living  in  a  single-parent  family  on  ^e  high  school  completion  of  young  women 
after  controUing  for  the  efifects  of  family  income.  For  white  women,  living  with  a  single  parent  has  no  effect  on  high 
school  completkm  once  the  generally  Vrnet  income  of  single-parent  families  is  taken  into  account.  For  black 
women,  both  low  income  and  liying  with  a  ^gle  parent  indq)endently  contribute  to  increased  rates  of  dropping  out 
of  school  In  considedng  policies  to  increase  the  rate  of  high  school  completion,  the  economic  aspect  of  the  problem 
deserves  major  attention.  Cohort:  G  W. 

1392  SHAW,  LOIS  B.  Midlife  Women  'ot  Work:  A  Fifteen  Year  Perspective.  Lexington,  MA:  Lexington  Books, 
1986. 

Fifteen  years  of  data  from  a  naUonally-representative  sample  of  women  who  were  age  30  to  44  when  first 
interviewed  in  1967  are  analyzed  Chapter  One  describes  the  extent  of  the  decreasing  family  responsibilities  and 
increasing  labor  market  involvement  for.  these  women  over  the  fifteen-year  period.  Chapter  Two  explores  the 
employment  patterns  of  wtiite  and  black  women  foUowing  the  birth  of  their  first  child  and  the  impact  of  this  labor 
force  participation  as  they  reach  middle-age.  Chq)ter  Three  examines  the  degree  of  responsibility  given  to  women 
age  45  to  59  as  weU  as  the  extent  to  which  authority  is  related  to  past  woric  experience  and  current  family  roles. 
Ch^ter  Four  discusses  the  educational  investments  made  by  women  at  midlife,  and  Chapter  Five  examines  the 
extent  to  which  they  increased  thdr  labor  maricet  involvement  as  a  result  of  family  disruptions  or  husband's 
unemployment  or  di^uability.  Chq;>teir  Six  describes  the  factors  that  determine  women's  early  withdrawal  from  the 
labor  maiicet  Chapter  Seven  iUustrates  the  usefulness  of  hazard  rate  models  in  exploring  the  transition  from  divorce 
to  remarriage  and  finds  a  striking  difference  in  the  mean  duration  to  remarriage  between  whites  and  non-whites. 
Ch^ter  Eight  focuses  on  the  expected  retirement  income  and  retirement  plans  of  white  and  black  middle-aged 
wonnen..  Cohort  W. 


1393  SHAW,  LOIS  B.  "Problems  of  Ubcwr  Maricet  Reentry."  In:  Unplanned  Careers:  The  Working  Lives  of 
Middle-Aged  Women;  Uxington:  D.C.  Heath,  1981. 
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Women's  reentry  into  the  hbor^force  after  a  relatively  long  absence  was  investigated  in  order  to  determine  whether 
the  length  of  time  away,  the  age  of  the  woman,  and  the  economic  climate  in  the  period  ixom  1966  to  1977  affected 
labor  market  reentry  and  the  ease  or  difficulty  of  becoming  reestablished  in  the  labor  force.  Reentrants  who  lived  in 
areas  of  high  unemployment  ran  an  increased  risk  of  leaving  the  labor  force  again  after  reentry.  Those -who 
reentered  the  labor  force  during  the  middle  1970s  after  an  absence  of  at  least  five  years  had  wages  nearly  10  percent 
lower  in  real  terms  than  the  wages  of  women  who  had  entered  in  the  late  sixties  oc  early  seventies,  but  neitha*  the 
length  of  time  since  they  had  last  worked  nor  the  fact  that  they  were  somewhat  older  than  women  who  entered 
earlier  explained  their  lower  wages.  One  possible  explanation  is  that  the  slow  growth  of  the  economy  combined 
with  the  influx  of  y^oung  women  workers  from  the  baby-boohi  generation  brought  increased  competition  for  entry- 
level  jobs  that  did  not  require  much  work  experience.  Cohort:  W. 

1394  SHAW,  LOIS  B.  "A  Profile  of  Women  Potentially  Eligible  for  the  Displaced  Homemaker  Program  under  the 
Comprehensive  Employment  and  Training  Act  of  1978."  Columbus,  OH:  Center  for  Human  Resource  Reseaichi 
The  Ohio  State  University,  1979. 

This  paper  estimates  the  perceiitage  of  women  ages  3S-S4  who  were  potentially  eligible  for  the,  displaced 
homemakers  program  under  the  Comprehensive  Employment  and  Training  Act  of  1978.  In  addition,  the  paper 
describes  the  work  experience,  skills,  arid  family  circumstances  of  the  potentially  eligible  population.  The  m^yority 
of  eligible  women  differ  £rom  the  stereo^  of  the  displaced  homemaker,  although  most  have  spent  IS  or  more 
years  outside  the  labor  nuuket,  most  have  also  had  considerable  work  experience*rSome  of  it  recent  Evidence 
shows  that  low  skills  and  irregular  employment,  rather  than  a  lack  of  recent  work  experience,  are  responsible  for  the 
employment  problems  of  displaced  homemakers.  In  addition,  their  problems  are  increased  by  limited  employment 
opportunities  due  to  discrimination  (race,  sex,  age).  Finally,  policy  implications  for  the  future  are  provided.  Cohort: 
W. 


1395  SHAW,  LOIS  B.  "Retirement  Plans  of  Middle-Aged  Women."  The  Gerontologist  24,2  (April  1984):  154- 
159; 

Although  the  majority  of  middle-aged  working  women  do  nc;  plan  to  retire  at  the  same  time  as  their  husbands, 
having  a  retired  husband  does  influence  women  to  plan  for  earlier  retirement  than  they  would  j;)therwise.  Women's 
retirement  plans  are  strongly  influenced  by  their  own  pension  and  Social  Security  eligibility.  Most  women  with 
pensions  plan  to  postpone  retirement  until  their  pension  eUgibility  begins  even  if  their  husbands  will  be  retired 
before  Uiis  time.  Implications  of  these  findings  for  future  trends  in  the  age  of  retirement  for  women  are  explored. 
Cohort:  W. 


1396  SHAW,  LOIS  B.  Unplanned  Careers:  The  Working  Lives  of  Middle-Aged  Women.  Lexington:  Lexington 
Books,  1983. 

Chapter  1,  Introduction  and  Overview-Shaw,  Lois  B.  and  O'Brien,  Theresa;  Chz^ier  2,  Problems  of  Labor- Market 
Reentry-Shaw,  Lois  B.;  Chapter  3,  Causes  of  Irregular  Employment  Pattems-Shaw,  Lois  B.;  Chapter  4, 
Occupational  Atypicality:  Changes,  Causes,  and  Consequences-Daymont,  Thomas  and  Statiuun,  Anne;  Chapter  5, 
Attitudes  toward  Women  Working:  Changes  over  Time  and  Implications  for  the  Labor-Force  Bcfhaviors  of 
Husbands  and  Wives-Statfiam,  Anne  and  Rhoton,  Patricia;  Chapter  6,  Economic  Consequences  of  Poor  Health  in 
Mature  Women-Chirikos,  Thomas  N.  and  Nestel,  Gilbert;  Chapter  7,  Economic  Cbnsequences  of  Midlife  Change 
in  Marital  Status-Nestel,  Gilbert,  Mercier,  Jacqueline,  and  Shaw,  Lois  B.;  Chapter  8,  Summai^  and  Conclusions- 
Shaw,  Lois  B.  Cohort  W. 
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1397  SHAW,  LOIS  B.:  CHIRIKOS,  THOMAS  N.;  DAYMONT,  THOMAS  N.;  MERCffiR,  JACQUELINE;  el 
alia*  ••Dual  Careers,  Volume  5:  A  Decade  of  Changes  in  the  Lives  of  Mature  Women."  Columbus,  OH:  Center  for 
Human  Resource  Research,  The  Ohio  State  University,  1981. 

This  report  presents  an  overview  of  the  many^  changes  (economic,  social,  employment,  and  family-related)  affecting 
the  lives  of  the  Mature  Women's  cohort  (1967-77).  Discussed  are  the  problems  of  labor  market  reentry,  causes  of 
irregular  employment  patterns,  the  persistence  of  occupational  segregation,  the  economic  consequences  of  poor 
health  and  marital  disruption  on  the  Uvesofthese  middle-aged  women.  Cohort:  W. 


1398  SHAW,  LOIS  B.;D*AMICO,  RONALD;  GAGEN,  MARY  G:;GrrreR,  ROBERT;  et  alia.  "Dual  Careers, 
Volume  6:  Fifteen  Year  Report  on  the  National  Longitudmal  Surveys  Mature  Women's  Cohort"  Columbus,  OH: 
Center  for  Human  Resource  Research,  The  Ohio  State  University,  198S. 

Rfteen  years  of  data  firbm  the  NLS  cohort  of  Mature  Women  are  analyzed.  Chapter  one  describes  the  extent  of  the 
decreasing  family  req)onsitMlities  and:increasihg  labc^  market  involvement  for  these  women  over  the  fifteen-year 
period  Chapter  two  explores  the  employment  patterns  of  white  and  black  women  following  the  birth  of  their  first 
child  Chapter  three  examines  the  degree  of  responsibility  given  to  women  age  45  to  59  for  the  pay  and  promotion 
decisions  of  others.  ChqMer  four  describes  the  education  the  women  received  between  1967  and  1982,  and  chapter 
five  e:iamines  the  extent  tb.wh^cn  they  increased  their  Ii^  market  involvement  as  a  result  of  family  disruptions  or 
husband's  employment  or  dissbility.  Chi^r  six  describes  the  factors  that  determine  women's  early  withdrawal 
from  the  labor  market  Chapter  seven  illustrates  the  usefulness  of  hazard  rate  models  in  exploring  the  transition 
from  divorce  to  remarriage  and  finds  a  striking  difference  in  the  mean  duration  to  remarriage  between  whites  and 
^non-whites.  Chi4>ter  eight  focuses  on  the  retirement  plans  and  expected  pension  of  white  and  black  middle-aged 
women.  Cohort  W* 


1399  SHAW,  LOIS  B.  and  GAGEN,  MARY  G.  Tletirement  Decisions  of  Husbands  and  Wives."  Columbus,  OH: 
Center  for  Human  Resource  Research,  Hie  Ohio  State  University,  St|}tember.l984. 

Using  the  NLS  Older  Men's  cohort,  this  paper  found  congruent  retirement  stmUes  for  husbands  and  wives  among 
couples  in  which  the  wives  were  employed  or  fonfierly  employed.  Among  retired  couples,  the  majesty  had  retired 
within  five  years  of  each  other.  When  considering  the  influences  on  spouses'  redremenf  separately,  we  found  that 
wonien  who  would  become  eligible  for  a  full  pension  at  a  later  time  were  likely  to  delay  their  retirement  Husbands' 
pension  eligibility  inaeased  wives'  retirement,  and  wives'  pension  eligibility  also  increased  the  likelihood  of 
retirement  for  husbands  before  age  62,  but  had  no  effect  at  older  ages.  Healtii  affected  each  spouse's  own 
retiretnent,  but  cross-effects  were  generally  not  significant  When  we  used  a  multinomii^I  logit  model  to  examine  the 
factors  influencing  whether  husbands  and  wives  retired  together  or  separately,  we  found^evidence  that  spouses  have 
a  tendency  to  woric  or  retire  together,  but  that  either  spouse  may  retire  alone  when  their  pension  eligibility  or  health 
problems  have  opposing  effects.  Cohort  M. 

1400  SHAW,  LOIS  B.  and  O'BRIEN,  THERESA.  "Introduction  and  Overview."  In:  Unplanned  Careers:  The 
Wortinn  Lives  of  Middle-Aged  Women.  Lexington:  D.C.  Heath,  1981. 

This  chapter  describes  broad  changes  in  the  family  circumstances,  attitudes,  and  employment  of  middle-aged  women 
over  the  ten-year  period  1967-1977.  During  this  period,  over  80  percent  of  white  women  and  90  percent  of  black 
women  woriced  at  some  time.  About  35  percent  of  white  women  and  45  percent  of  black  women  worked  fairly 
continuously  throughout  the  ten  years,  but  q>oradk:  woric  patterns  were  also  common.  Women  who  v/orked 
continuously  over  the  decade  had  real-wage  gains  of  abOv  1 15  percent.  However,  women  who  reentered  the  labor 
force  or  worked  qxMadically  were  no  bfm  off  in  1977  than  Uie  average  female  worker  in  1967.  The  growing 
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^employment  of  women  is  important  for  their  families  and  society.  The  percentage  of  families  in  poverty  was 
reduced  by  at  least  SO  percent  because  of  the  contribution  of  working  wives.  Cohort:  W. 

1401  SHAW,  LOIS  B.  and  SHAPIRO.  DAVID.  "Early  Work  Plans.  Actual  Work  Behavior,  and  Wages  of  Young 
WcMnen."  Final  Report.  Employment  and  Training  Administration.  U.S.  Department  of  Labor.  1983. 

Data  from  the  NLS  were  used  to  examine  how  young  women's  woric  plans  affect  their  subsequent  work  experiences, 
and  earnings.  Results»indicate  that  over  80  percent  of  women  who  consistently  planned  to  work  in  the  early 
interview  years  were  in  the  labor  force  in  1980.  but  about  half  of  the  women  who  had  not  planned  to  work  were  also 
in  the  labor  force.  Women  who  had  not  planned  to  work  appear  to  have  changed  their  plans  because  of  divorce,  low 
earnings  of  their  husbands,  or  because  their  own  earnings  potential  was  high.  Women  who  had  planned  to  work 
failed  to  realize  their  pUms  if  they  had  large  families  ot  more  children  than  they  had  expected.  After  controlling  for 
education  and  actual  ^yo±  experience,  wages  of  women  who  consistently  planned  to  work  were  about  30  percent 
higher  than  those  of  women  who  never  plahned  to  woric«  Cohort:  G. 

1402  SHAW.  LOIS  B.  and  SHAPIRO.  DAVTO.  "Women\s  Work  Plans:  Contrasting  Expectations  and^Actual 
Woric  Experience."  Monthly  Labor  Review  110.11  (November  1987):  743. 

Utilizing  data  from  the  Young  Women's  cohort,  this  p^r  examines  how  young  women's  v/otk  plans  affect  their 
subsequent  woric  experiences  and  earnings.  It  was  found  that  those  young  women  who  planned  to  be  in  the  labor 
market  at  age  35  were  more  likely  to  be  employed  when  tn^  reached  that  age.  Planning  to  work,  in  fact,  yielded  a 
signiflcant  net  wage  advantage.  Women  in  their  mid*thirties  who  had,  throughout  their  twenties,  consistently 
planned  to  work  had  wages  that  were  nearly  thirty  percent  higher  than  those  of  women  who  had  never  planned  to 
woric  even  after  controlling  for  work  experience  and  other  determinants  of  wage  rates.  This  wage  advantage  was 
even  greater  for  those  women  who  w^  employed  in  occupations  in  which  they  had  expected  to  be  employed. 
Cohort:  G. 

1403  SHAW,  LOIS  B.  and  SHAW,  RACHEL.  "From  Midlife  to  Retirement:  The  Middle-Aged  Woman  Woricer." 
In:  Working  Women:  Past,  Present,  Future,  K.  S.  Koziara,  et  a!.,  eds.  Industrial  Relations  Research  Association,. 
1987. 

This  chi^tcr  reviews  and  assesses  the  current  status  of  research  on  middle-aged  women  workers.  The  diverse  work 
l)attem$  that  characterize  the  labor  force  participation  of  the  middle-aged  and  old^  woman  woricer,  particularly  the 
apparent  emergence  of  a  relatively  large  group  of  intermittent  midlife  workers,  and  the  stereo^^  associated  with 
the  reentry  woman  are  discussed  Hndings  <m  occvapaAod^nd  earnings,  the  continuing  impact  of  sex,  age,  and  race 
discrimination,  midlife  women's  continuing  investment  in  education  and  training,  and  their  work  commitment  and 
attitudes  are  reviewed  The  paper  concludes  by  identifying  g^s  in  our  cunent  knowledge  of  the  middle-aged 
woman  worker,  particularly  the  lack  of  research  on  the  retirement  process,  health,  and  job  displacement,  and  ofkts 
suggestions  for  future  research  on  today's  and  tomorrow's  middle-aged  V'oman  worker.  Cbhort:  W. 


1404  SHAW,  LOIS  B.  and  SPROAT,KEZL^  "Mature  Women  in  the  Work  Force:  Research  Findings  and  Policy 
Recommendatbns  from  the  National  Longitudinal  Surveys.**  Columbus,  OH:  Center  for  Human  Resource  Research, 
The  Ohio  State  University,  1980. 

This  report  summarizes  findings  on  mature  women's  experience  in  the  United  States  labor  force  by  researchers  using 
data  from  the  NLS.  Topics  covered  inciude  women's  attitudes  toward  work,  economic  consequences  of  the  end  of 
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long-t^ih  marriaKes,  the  effects  of  time  spent  out  of  the  labor  force  on  women's  earnings,  and  the  disadvantaged 
economic  positicii  ^folder  black  women.  Q)hort*  W* 


1405  SHAW,  LOIS  B,  and  STATHAM,  ANNE,  "Fertility  Expectations  and  the  Changing  Role  of  Womai."  In: 
The  Employment  Revolution,  Frank  L.  Mott,  ed*^  Cambridge:  MTT  Ptess,  1982. 

Betweentl973  and  1978  there  was  virtually  no  change  in  the  average  birth  expectations  of  white  married  women, 
while  blackmarned  women  e^^ected  sli^tly  larger  families  in  1978  than  in  1973.  Individual  revisions  of  plans 
wm  related  to  the  woman's  own  work  experience  oc  wofk  {dans  and  to  their  perceptions  of  women's  prop^  social 
*  roles  father  than  their  husband's  earnings  potential  ch"  changes  in  their  husband's  earnings.  Easterlin's  hypothesis 
that  husbands'  earnings  potential  relative  to  that  of  tlieir  parents*  generation  is  the  major  force  behind  recent  fertility 
ttends  receives  little  sujqxHt  The  analysis  supports  the  conclusion  of  Butz  and  Ward  that  women's  own  work 
opportunities  are  important  CdKXt:  G. 

1406  SHEA,  JOHN  R.  **Manpower  Policies  and  Uneinployment  Among  Youth."  Industrial  Relaticms  Research 
Association  Proceedings  of  the  2Sth  Annivers^  Meeting  (1977):87-93. 

This  paper  examines  (1)  the  characto*  of  unemployment  among  young  women  during  the  recent  prosperity  (1967  and 
1968),  and  (2)  whether  joblessness  among  youth  seems  to  have  been  a  serious  p^sonal,  economic  problem.  Cohort: 
BG. 


1407  SHEA,  JOHN  R.  "Welfare  Mothers:  Barriers  to  Labor  Force  Entry."  Journal  of  Human  Resources  i 
Supplement  (1973):S90-S102. 

Using  interview  data  firom  a  national  sample  of  30-  to  44-year-old  women  who  were  out  of  the  labor  force  in  1967, 
reactions  to  a  hypothetical  job  offi^  are  analyzed.  While  black  women  are  more  likely  than  white  to  have  responded 
affirmatively,  there  is  no  difference  by  potential  eligibility  for  a  family  assistance  payment  Among  the  potentially 
eligible,  multiple  regression  (OLS)  analysis  shows  that  either  ((X^  both)  (1)  willingness  to  take  a  hypothetical  job,  or 
(2)  required  rate  of  pay  is  systematically  related  b  noarital  status,  receipt  of  AFDC,  poor  health,  family  income  less 
resp(mdent*s  earnings,  and  attitude  toward  the  pn)priety  of  mother's  working.  Cdiort:  W. 

1408  SHEA,  JOHN  R.  and  EMERINE,  RICHARD  J.  "Wage  Rate  Differences  Among  the  Woricing  Poor," 
Proceedings  of  the  Social  Statistics  Section,  American  Statistical  Association  (1972):352*S7. 

It  is  quite  clear  that  race,  region,  dty  size,  job  tenure,  and  years  of  schooling  strongly  influence  a  person's  wage  rate. 
In  addition,  the  number  of  years  of  past  w(xk  e7q;)erience  is  an  important  variable  for  the  women.  Nevertheless,  with 
the  possiUe  exception  of  region  (for  men)  and  race  (for  women),  the  impact  of  these  variables  appears  to  be  greats 
fot  the  nonpoor  than  the  poc^.  Hiis  is  undoubtedly,  in  part,  a  consequence  of  how  poverty  status  is  defined,  since 
low  wage  rates  are  an  important  fact(v  in  accounting  for  the  inclusion  of  employed  individuals  in  the  poverty 
category,  lltus,  for  this  gn)up,diere  is  relatively  little  variation  in  the  dq)endentv^     Cohort:  MW. 

1409  SHEA,  JOHN  R.;  KIM,  SCX)KON;  RODERICK,  ROGER  D.  "Dual  Careers,  Volume  2."  Washington,  D.C.: 
U.S.  Government  Printirig  Office,  1973. 

Data  from  the  first  three  stages  of  the  study  of  5,083  women  who  were  30  to  44  in  1967  are  lised  to  determine  the 
labor  market  experience  of  women.  How  marital  status,  the  number  and  ages  of  children  present  in  the  home,  health 


398 


392 


NLS  Research  1968rl989 


attitudes  and  physical  condition  influence  women's  employment  is  discussed.  Differences  in  job  status  are  then 
examined  through  changes  fix>m  1967  to  1969  in  rate  of  pay,  job  satisfaction,  and  employer.  Correlates  of  interfirm 
movenient  are  also  investigated*  as  well  as  some  consequences  of  job  changing.  Changing  employers,  as  a  rule, 
sppcoxs  to  be  associated  with  a  higher  rate  of  pay  and  a  higher  degree  of  job  satisfaction,  and,  among  white  women, 
a  change  in  marital  status.  Cohort:  W. 


1410  SHEA.  JOHN  R.  and  MEYER,  JACK  A.  Totential  Recipients  of  Family  Assistance  Payments: 
Characteristics  and  Labor  Market  Behavior."  Columbus,  OH:  Center  for  Human  Resource  Research,  The  Ohio 
Slate  Universle/,  1972. 

^  Th^  report  analyzes  characteristics  and  labor  market  experiences  of  &milies  that  would  have  been  eligible  for  a 

family  assistance  payment  in  the  mid-  and  late  1960s  had  an  early  version  of  the  Nixon  Administration's  Family 
Assistance  Plan  (PAP)  been  in  effect  Data  are  derived  firom  initial  interviews  with  four  probability 
civilian  pq[)ulaUon  of  the  United  States:  inc»i  4S>S0  years  ofage;  women  30^;  and  men  and  women  1^  Each 
groq>  of  int^viewees  contauis  about  3,000  white  and  1,400  black  persons.  Rural  origins,  the  broken  nature  of  many 
famiUes,  and  large  numbers  of  children  are  impoiiant  dete^  Adult  mra  and 

women  in  poverty  generally  hold  as  favoraUe  attitudes  toward  woric  as  their  nonpoor  counterparts.  Employment 
experiences  (i.e.  occupational  asdgnnients,  wed^  worked  in  base  year,  and  rates  of  pay)  are  v^  important  as  are 
^  health  status,  educatkMi,  training,  and  several  other  characteristics.  Implications  for  national  policy  are 
discussed.  Cohort:  BGMW. 


1411  SHEA,  JOHN  R.;  RODERICK,  ROGER  D^ZELLER,  FREDERICK  A.;  KOHEN,  ANDREW  I.  "Years  for 
Decision.  Volume  1."  Manpower  Research  Monograph  24.  Washington,  D.C.:  U.S.  Government  Printing  Office, 
1971. 

Data  fiom  the.initial  survey  of  young  women  age  14-24  in  1968  are  used  to  examine  their  labor  market  status, 
attitudes  and  i^vious  training,  education,  and  woric  experience.  Plans  for  the  future,  not  only  for  employment,  but 
also  {or  marriage,  education  and  children  are  also  examined  including  their  impact  on  young  w(Mnen*s  labor  market 
experiences.  UnemploynKnt,  labor  force  partkipation,  and  occupational  distribution  of  non-students,  and  the 
employment  status  of  students  ae  investigated,  as  are  job  attachment,  rate  of  pay,  child  care  arrangements,  and 
family  background.  Due  to  the  large  variation  in  age,  it  was  difficult  to  generalize  for  the  entire  sample,  but 
subsequent  sunreyswiU  lessen  this  discrepancy  and  permit  a  complete  analysis  0  Cbhort:  G. 

1412  SHEA,  JOHN  R.  and  WILKENS,  ROGER  A.  "Determinants  of  Educational  Atminment  and  Retention  in 
School."  Presented:  New-York,  American  Educational  Research  Association  Meeting,  1971. 

The  paper  examines  the  economfc,  social,  and  demographic  correlates  of  (1)  premature  withdrawal  of  yoimg  men 
ftom  high  school  and  (2)  transition  from  hi^.  school  to  college.  The  AID  analysis  indicates  tiiat  dropping  out  of 
high  school  is  associated  with  age-in-grsde,  educational  aspirations,  femily  income,  I.Q.,  race,  region,  2nd 
expenditures  per  studwit  Educational  expectations,  curriculum,  race,  family  composition,  and  the  educational 
attainment  ofparents  were  strongly  predfcdvecrftransitkMi  to  college.  Cohort:  B. 


1413  SHEARER,  CHARLES  LIVINGSTON.  "Union  Effects  on  Quit  Rates  and  Training."  Ph.D.  Dissertation, 
Michigan  State  University,  1981. 

Prior  studies  have  emphasized  the  way  in  which  unions  affect  quit  rales,  but  liltie  research  has  been  done  on  the 
effects  of  changes  in  the  quit  rate  on  training.  This  study  is  an  attempt  to  fill  tiiat  void  by  providing  a  measure  for 
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training  that  does  not  6cpcqA  (m  proxy  variables,  wd  by  examining  the  Actors  that  deicnnine  the  amount  of  training 
received  Union  voice  affects  Ae  quit  rate  as  do  hicreases  iu  wages,  the  objective  is  to  determine  to  what  extent 
unionizatioQ  and  wage  increases  lower  gutis  and  in  turn  raise  ihvesdnents  in  firm-specific  training;  Using  a 
neoclassical  model  of  the  profit  fnaximizing  firm»  the  &ctors  affecting  the  demand  fcH*  labor  and  training  are 
detennined*  Enom  prior  studies*  we  laigw  thk  wage  bcteas^  In  addition,  union  voice  plus 

wage  mcreases  combine  to  lower  vol  untary  separations  by  employees.  In  order  to  test  the  reac  tion  by  the  firm  on  th  e 
aniounts  of  training  provided  in  rnqxmse  to  a  decrease  in  quits  induced  by  unicm  voice  and  wages,  three  regressbn 
equatioK;  are  used*  Two  sets  (tf  data  are  testcd^oang  two  stage  least  squares  techniques  and  a  third  set  using 
ordinary  least  square  The  first  two  sets  o{  data  coine  fiom  selected  three-digit  manufacturing  Industrie  for  1958 
and  firom  foi^-two  selected  large  SMS The  results  fiom  the  SIC  data  indicate  that  training  does  vary  inversely 
widi  the  quit  rate.  The  SMSA  reailts  were  less  sq)portive  because  of  the  use  of  education  as  the  measure  of 
trahung.  A  diird  set  of  data  fiom  the  MLS  of  CMder  Men  was  used  to  test  a  similar  set  of  regression  equations. 
Usiog  ordinary  least  square  teclmqiies*  the  evidence  suggests  Aat  lower  quits  stimulate  less  training.  Ihe  idnd  of 
touiiing  offered  by  the  finn  is  nioreoriemedtowanl  bringing  the  new  wo^  training 
oi  currently  jm^oyed  wodcers.  Once  tiK  hapzct  the  union  ttoou^  voice  and  wage  benefits  lowers  the  quit  rate, 
the  fbm  will  experience  low^  en^toyment  costs.  Ihe  firm  then  faces  the  decision  whedier  to  provide  mcne 
^)ecifictruning<^emidoyees  to  achieve  effici  Tbe:;e  gains  can  then  pay  a  remn  to  the  firm  which  helps 

to  fund  die  costs  ctf  die  training  as  wen  as  10  defi^  the  Cohort:  M. 

1414  SfflDELER,  LINDA  S.  The  Efica  of  Wives*  Educations  on  Husbands*  Earnings."  Ph  J).  Dissertation. 
Califoniia  State  University  *  FuUerton,  1988. 

Ihe  purpose  oi  this  study  is  to  investigate  the  effect  of  wives*  educaticms  on  thdr  husbands'  earnings.  A  human 
capital  earmngs  function  thsa  allows  for  sample  selectivity  is  estimated  on  data  fiom  die  MLS  of  Young  Men's  1981 
interviews.  Sampfc  selection  bias  is  shown  to  have  significantimp^^  The  results  indicate 

diat  a  wife*s  education  has  ho  indqiendent  efiea  on  her  hushand*s  earnings;  any  influence  attributed  to  wives* 
educations  by  previous  research  is  actually  due  to  odier  hunsan  capiial  variables  or  due  to  die  sample  selection  bias. 
[UMIADG13-33I6411  Cohort:  B. 


1415  SHIELDS,  PATOICIAM.  The  Burden  of  die  Draft:  The  Vietnam  Years."  Journal  ofPolitical  and  Military 
Sod^bjy9<Fani981). 

The  audior  examines  die  likelihood  of  being  drafted  during  die  Vietnam  era.  The  findings  indicate  diat  die  burden 
(tf  the  draft  d(d  not  fall  evenly  iqxMn  young  men  of  that  period.  Those  individuals  who  were  most  draft  vulnerable 
were  black  high  school  ^aduates  fiom  lower  sodoeconomic  backgrounds.  During  periods  of  high  draft  calls,  men 
*Aix>  were  eUgiUe  were  least  dJ)le  to  pursued  Cbhort:  B. 


1416  SHIELDS,  PATRICIA  M.  The  Determinants  of  Enlistment  in  die  Armed  Forces  During  die  Vietnam  Era.- 
Proceedings  of  die  Business  and  Economic  Statistics  Secuon,  American  Statistical  Association,  Pan  II  (1978):S0l* 
06.  . 

The  findmgs  of  Uiis  study  support  previous  enlistment  studies  which  found  a  significant  relationship  between 
civilian  earnings  and  enlistment  ^nong  whites*  As  ahticq>ated,  die  draft  was  found  to  be  a  key  enlisunent  motivator. 
Finally,  die  findings  suggest  diat  certain  segments  of  die  eligible  black  population  enlisted  to  avoid,  at  least 
tmix)rarily,discrijninationindieci^^  Cohort  B. 
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1417  *  SHIELDS,  PATRICIA  M.  The  Dctcnninimts  of  Service  in  the  Anned  Forces  During  the  Vietnam  Enu- 
PhJ>.  Disseitatioii,  The  Ohio  State  Uhivefsity,  1977. 

Tlie  paiper  explores  the  military  recruitment  process  of  the  Vietnam  era«  It  locks  at  three  questions:  who  served,  who 
was  dmfted»  and  who  chose  to  enlist  A  concepctial  framework  h  developed  which  takes  into  account  sociological, 
institutioaal,  goographk:,  and  economic  factors.  The.data  in  this  study  are.based  upon  the  NLS  of  white  and  black 
Young  Men«  The  age  and  the  natkxial  rq)resentatk)n  of  the  saihple  allow  an  accurate  r^resentation  of  the 
populatioQ  providing  the  military  manpower  during  the  Vietnam  era.  Draft  pressure  was  the  strongest  prediction* 
Variables  rqxresenting  Sdective  Service  draft  classification  such  as  health  and  fatherhood  were  significant 
Suiprisingly,  blacks  widi  poor  health,  unlike  whites,  were  drafted  at  rateslTot  different  from  average.  Regardless  of 
race,  spfnpeconomic  status  was  noCvrelated  to  the  draft  or  *whp  serves*  dei^dent  measures.  Finally,  ci>alian 
earnings  are  signifkant  in  predicting  enlistment  anxmg  whites.  Cohort  B. 

1418  SHIELPS,  PATRICIA  M  ''Enlistment  During  the  Vietnam  Era  and  the  'Representation*  Issue  of  the  All- 
Volunteer  Rxce."  Armed  Forces  arutSockty  7  (F3lll9Wi)'.^^^ 

This  research  repre..at$  an  at^pi  lo  study  enlistment  in  the  Armed  Forces  during  the  Vietnam  era.  For  the  first 
time  enli^ment  is  compared  by  race  udng  panel  data.  On  die  whole,  white  enlistment  seems  responsive  to 
iiKStitutional  &ctors,  civilian  wages*  the  local  unemptoyment  rate,  and  draft  pressure.  The  rate  of  black  enlistment 
seems  to  reqxxid  to  geogrqMc  regkm  of  residence,  draft  pressure,  socioeconomic  status,  and  mental  ability.  The 
results  biggest  that  blades  tend  to  choose  the  armed  forces  to  escape  the  draft  and  (at  least  temporarily)  as  a 
substitute  for  the  civilian  labor  market  Cohort:  B. 


1419  SHIMADA,  HARUO.  Hie  Structure  of  Earnings  and  Investments  in  Human  Resources:  A  Comparison 
Between  the  United  States  and  J^im."  Final  Rqiort,  ManpowerAdministration,U.S.  Department  of  Labor,  1974. 

The  vepon  compares  the  skqpes  of  experience-earnings  profiles  and  their  differential  structure  across  different 
segments  of  the  labor  maikei  in  the  United  States  and  in  J^^an.  Three  aspects  are  examined:  (1)  aggregate  shapes  of 
earnings  streams,  (2)  the  bluc-and  white-collar  occupational  segments,  and  (3)  the  large-  and  small-scale  industry 
segments.  Data  used  are:  for  die  United  States,  the  Survey  of  Economic  Opportunities  (1966)  and  the  NLS  of  Older 
Men  ages  45  to  59  in  1966;  and  for  Japan,  the  Basic  Survey  of  Wage  Structures  0967}.  Similarities  and 
disamilarities  of  earnings  profile  were  analyzed  in  terms  of  various  theories  pertinent  to  the  shape  and  structme  of 
eammgs  profiles:  human  coital  theory,  die  mtemal  labor  market  diesis,  the  labor  market  segmentation  theory,  die 
Nenko  system  model,  and  die  theory  of  labor  market  dualism.  The  observations  w^  interpreted  in  die  light  of  these 
theories  and  die  usefiilness  of  thdr  hypodieses  were  evaluated.  The  rqx)rt  contains  an  extensive.bibliography  on  die 
subject  Cdhoit:  M. 


1420  SHORTUDGE,  JR.,  RICHARD  L.  HnieHypodieticalLabor  Market  Response  of  Black  and  White  Women 
to  a  Natk)nal  Program  of  Free  Day  Care  Centers.**  Columbus,  OH:  Center  for  Human  Resource  Research,  Tlie  Ohio 
State  University,  1977. 

Free  day  care  centers  would  be  utilized  more  by  black  dian  white  women  (widi  preschool  children)  and  would 
dramatically  increase  labor  market  activities  of^blacks,  while  only  slightiy  affecting  die  labor  supply  of  white 
women*  This  difference  is  attributable  to  black  women's  inore  &vorabIe  orientation  toward  wcxk  outside  the  home. 
Cohort:  G. 
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1421  SHORTOdGE,  Jit,  RICHARD  L.  and  BRTTO,  PATRICIA  K,  "How  Women  Anange  for  the  Care  of  Their 
ChQdren  While  They  Worii:  A  SvuOy  of  Quid  Care  Arrangements,  Costs,  and  Preferences  in  1971/  Columbus, 
OH:  Center  for  Human  Resource  Research,  The  Ohio  State  University,  1977. 

The  Idnds  of  child  care  arrangements  used  by  employed  women  are  explored,  along  with  child  care  expenditures  and 
the  characterktics  of  womoi  who  prefer  some  torn  of  ciuld  care  other  than  their  current  arrangement.  The  policy 
impiicatioris  of  the  findings  are  sunmiarizedCohcm:  GW. 


1422  SHORTLIIXJE,  JR.,  RICHARD  L.  and  KOHEN,  ANDREW  L  "RrospectiveFwtiUly  Among  Young  Women 
in  the  United  States:  TheDeterminantsofFertili^  Expectaticms  and  Ideals."  Columbus,  OH:  Center  for  Human 
Resource  Research,  Hie  Ohio  State  Universi^,  1975. 

Findings  fibm  this  study  which  utSizes  data  from  the  NLS  of  Young  Women  show  that:  (1)  previous  w(xk 
experience  and  future  woik  plans  are  negatively  related  to  expected  and  ideal  &mily  size;  (2)  parental  SES  is 
negatively  related  to  expected  family  size  and  ideal  &mily  dze,  although  parental  SES  is  a. more  important 
determinant  of  ideal  family  size  than  expected  fainily  ^z^^  0)  women  who  have  had  at  least  one  child  have 
significantly  lower  expected  and  ideal  family  sizes  as  compared  to  women  who  have  not  had  children;  (4)  even 
though  having  ever  been  married  results  in  a  lower  ideal  family  size,  it  does  not  have  a  significant  impact  on 
expected  family  size;  (5)  the  more  proscriptive  a  woman's  attitude  toward  working  women  with  children,  the  high^ 
the  ideal  family  size;  (6)  as  measured  educational  attainment,  a  woman  with  higher  social  status  aspirations  has  a 
lower  expected  family  size;  and  finally*  (7)  blacks*  ideal  family  size  is  significantly  higher  than  their  white 
counterparts'.  OriKxt  G. 

1423  SHORTLIDGE,  JR.,  RICHARD  L.;  WAITE,  UNDA  J.;  SUTER,  LARRY  E.  "Changes  in  Child  Care 
Arrangements  of  Woridng  Women:  1965-1971."  Plroceedings  of  the  Business  and  Economic  Statistics  Section, 
Amerkran  Statistx:al  Association. 

Child  catt  arrangements  of  working  motheis  in  1965  and  1971  are  compared  in  order  to  test  hypotheses  about  the 
effects  of  deniQgraphk:  and  econoink:  dianges  on  those  arrangements.  The  results  show  an  increased  use  of  day  care 
centers  and  family  day  care  homes,  whkh  may^le  attributed  to  federally  funded  piograms.  Additional  care  by 
fathers  and  siblings  was  also  observed.  However,  die  following  arrangements  were  significantly  reduced:  care  after 
school  by  the  modief,  care  by  die  mother  at  w(»k,  care  in  a  relative's  home,  and  care  in  the  child's  home  by  a 
nonrelative.  It  sqypears  diat  the  fiuAer  a  woman  must  travel  to  work,  the  less  likely  she  is  to  care  for  her  children. 
Cohort:  W. 


1424  SIMAN,  ALAN  ERIC.  Tutting  Process  into  Polfcy  Developmenu  A  Case  Study  in  Manpower  Policy  for 
Yoiihg  Men.**  Ph.P.  Dissenatkxi,  Bryn  Mawr  Cbllege,  1976. 

A  policy  devek^Mnent  model  is  created  to  improve  the  input  of  social  scientists  in  social  policy  decisions.  The  study 
clearly  shows  the  potentially  important  contributkxis  oi  social  scientists  into  policy  decisions  when  theory  and 
research  are  combined  in  a  process  model  of  policy  devel(q)ment  Cohort:  B. 


1425  SINGER,  BURTON,  "Individual  Histories  as  the  Focus  of  Analysis  in  Longitudinal  Surveys."  Journal  of 
Economics  and  Business  32  (1980):126-35. 

The  recent  availability  of  large  kxigitudinal  data  bases  has  drawn  attention  to  tiie  problems  of  analyzing  such  data. 
These  important  data  sets  provide  a  fiamework  not  present  in  cross-sectional  samples  for  focusing  on  individual  or 
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househbid  histories.  Because  most  longitudinal  data  bases  contain  informational  g^s,  this  study  seeks  not  only  to 
outline  a  strategy  for  quantitative  exploration  of  the  g^free  sections  of  individual  histories  but  also  to  illustrate  a 
method  for  testing  data  containing  gaps  for  compatibiUty  with  parti  Cohort:  B. 


1426  SMITH,  JAMES  P.  "The  Cbnvcigence  to  Racial  Equality  in  Women*s  Wages."  In:  Women  in  the  Labor 
Market.  New  Yoik:  Columbia  University  Dress,  1979. 

Several  potential  reasons  for  the  mariced  and  persistent  rise  in  the  relative  wage  of  black  women  are  explored. 
Findings  show  that  the  central  reason  for  the  ^lin  is  that  blacks  and  whites  are  becoming  more  alike  in  those 
characteristics  known  to  produce  higher  wages,  particularly  education.  Other  explanations  are  the  rapid  rise  in 
blacks*  wages  in  the  South  and  blacks*  shift  away  from  part-time  employment.  Newer  cohorts  are  shown  to  enjoy 
greater  wage  improvement:  vintage  effects  ^ypear  to  be  the  dominant  reason  for  the  improved  economic  position  of 
all  black  women*  Coh(Ht  W. 


1427  SMITH,  MARVIN  M.  *'Early  Labor  Marica  Expoiences  of  Youth  and  Subsequent  Wages.**  American 
Journal  of  Economics  and  Sociology  44,4  (October4985):  391-400. 

A  single  equation  estimating  procedure  is  used  to  examine  the  effects  of  the  early  labor  market  experiences  (spells 
and  duration  of  unemployment)  of  the  Young  Men*s  cohort  during  various  years  over  the  period  1966*1973  on  their 
1975  wages.  The  fuial  sample  consi^  of  385  young  men  who  w^  put  of  school  in  1966  but  woridng  full  time  in 
)975.  All  regressions  are  estimated  by  ordinary  least  squares.  Results  show  that  spells  of  unemployment 
experienced  very  early  tend  to  have  an  increasing  effect  on  later  wages.  Later  spells  and  the  duration  of 
unemployment  generally  lower  subsequent  wages.  These  results  suggest  that  it 's  not  necessary  that  every  period  of 
joblessness  will  have  negative  consequences  in  the  fuuue.  Furth^ore,  the  timing  and  length  of  unemployment 
seem  to  be  important  factors  in  det^inining  whether  they  will  yield  later  benefits  or  costs.  Cohort:  B. 

1428  SMITH,  RICHARD  A.  The  Adjustment  of  Occupational  Aspirations  among  Young  Men  During  Their 
Transition  to  Adulthood.**  Ph.D.  Dissertation,  Vanderfoilt  University,  1988. 

This  suidy  investigated  the  adjustment  of  occupational  aspirations  among  young  men  during  their  transition  from 
adolescence  to  adulthood.  Using  data  obtained  from  the  NLS,  changes  in  aspirations  were  examined  over  a  ten*year 
period  for  a  sample  of  young  men  aged  .  14  to  24  in  1966.,  Changes  in  aspirations  were  examined  at  the  individual 
level  and  separate  race  and  class  analyses  were  conducted.  There  were  three  stages  to  the  analysis:  first,  changes  in 
aspirations  were  described  as  they  were  exp^enced  by  young  men  during  the  transition  to  adulthood;  second, 
patterns  of  aspirations  were  identified  based  on  the  types  of  changes  that  occurred;  third,  an  event  history  analysis 
was  conducted  to  analyze  the  likelihood  of  changing  aspirations  as  it  was  associated  with  age,  cohort,  race,  class, 
prior  aspirations  and  educational  and  occupational  exp^ences.  The  results  from  tiiis  study  indicate  that  young  men 
frequendy  changed  their  aq)irations  during  the  trarisition  to  adulthood.  These  changes  were  consistent  witii  prior 
aspirations  and  experiences.  As  a  result,  it  was  possible  tt>  identify  patterns  of  change  in  aspirations.  In  addition, 
event  history  analysis  demonstrated  that  class  was  more  important  than  race  in  explaining  changes  in  aspirations  and 
diat  young  men  whose  educational  and  occupational  experiences  were  not  congruent  witii  their  aspiration  were 
likely  to  change  their  aspiration.  Overall,  neither  race  nor  class  significandy  influenced  the  process  of  adjusting 
aspirations  once  variables  rq)resenting  prior  aspirations  and  experiences  were  entered  into  the  event  history  models. 
[UMIADG-88 -15749]  Cohort  B. 


1429  SMITH-DONALS,  LOUISE.  "Life  Goals  and  Occi?)ational  Plans:  A  Comparison  of  Young  American  Men 
and  Women/  Ph.D*  Dissertation,  Stanford  University,  1983. 
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This  study  analyzed  the  effects  of  occupational,  marital,  and  parental  life  goals  on  contemporary  youths* 
occupational  plans.  Its  basic  thesis  was  that  both  sexes*  plans  for  employment  in  their  early  20's  are  influenced  by 
their  midlife  career  goals  but  that  anticipated  fiunily  roles  affect  the  occi5)ational  planning  process  of  young  women 
only.  Regression  analysis  was  used  to  estimate  models  of  occupational  plans  and  to  test  whether  sex  interacted  with 
life  goals  and  otherdeterminants  of  occupational  plans.  Nearly  all  youths  studied  had  formulated  occupational  and 
family  life  goals  for  age  35,  but  neariy  one-  fifth  of  them  did  hot  know  what  job  they  could  expect  to  have  5  years 
after  the  survey.  Unexpectedly,  boys  were  far  more  likely  than  girls  to  lack  occupational  plans.  The  fcpner  group 
also  was  surprisingly  heterogeneous  with  lespoci  to  academic  ability  and  socioeconomic  status.  Educaticmal 
opportunities  sppeaxed  to  distinguish  youthful  drifters  from  those  whose  plans  for  eariy  employment  are  likely  to  be 
unrelated  to  their  occupatfonal  goals.  Youths  plans  were  hi^y  sex-stereotyped  and  strongly  influenced  by  the 
prestige  and  sex-typicality  (i.e.,  j^partion  of  femate  incumbents)  of  their  occupation^  goals.  Sex  interacted  with 
significant  others*  encouragement  to  <vMcr  high-status  occqwitions,  those  determining  youths'  occupational  goals, 
educational  plans,  and  the  sex-typic^ty  of  eariy  work  plans.  Desired  family  size  and  marriage  age  were  unrelated 
to  the  prestige  of  youths'  plai^  but  the  latter  produced  more  sex-  stereotyped  early  work  plans.  Mothers' 
occupations  influenced  both  plans  inpcess  of  the  boys'  and  girls'  at  various  points,  but  maternal  employment  did  not 
affca  youths*  plans  directly.  In  ami,  the  results  indicate  that  socially  directed  "self-  selection,"  as  opposed  to  overt 
structural  constraints  or  parental  influence,  constitutes  the  dominant  mechanism  in  youths'  occupational  planning 
process.  Cqhoat:  Y. 


1430  SNOW,  CAROLE  LEE.  "Marital  Hompgamy:  Conditions,  Contingencies  and  Consequences."  PhD. 
Dissertation,  University  ot  Souths  California,  19S4. 

TWs  dissertation  reviews  the  extent  of  assortative  mating  with  respect  to  a  number  of  social  characteristics  that  have 
been  studied  by  other  investigat(Hs:  age,  race,  nativity,  education,  occupation,  earnings,  arid  socioeconomic  status. 
Researchers  have  q)eculated  that  these  traits  are  organized  in  a  hierarchical  fashion,  where  selectivity  on  one  implies 
selectivity  on  another.  That  hypothesis  was  explwed  and  refuted.  There  are,  however,  statistical  contingencies  and 
these  traits  are  ordered  according  to  the  extent  to  whfch  assortative  mating  occurs  with, respect  to  them.  This  work 
examined  assortative  mating  as  it  may  be  operating  through  three  different  characteilstics  of  spouses:  education, 
occupation  and  earnings.  By  considering  these  variables  simiBianeously,  educaticMi  is  seen  as  the  major 
characteristic  by  which  mate  selection  takes  place.  Assortative  mating  with  respect  to  education  accounted  for  a 
significant  fraction  of  assortative  mating  with  regards  to  occupation  and  earning.  Using  a  laige  national  sample 
(MLS  data),  the  conditions  under  which  the  contingencies  of  assortative  mating  operate  weie  explored  for  first, 
second  and  third  or  higher  parity  marriages.  Gary  Becker's  hypothesis  of  increased  mariL'U  homogamy  with 
increased  marital  parity  was  tested,  and  tte  residts  were  ambiguous,  lending  only  minimal  support  Finally,  a 
comparison  of  homogamy  in  stable  and  unstable  marriages  reveals  that  the  latter  are  characterized  by  a  considerable 
:degree  of  occupational  competition  between  spouses.  Cohort:  B. 

1431  SOBOL,  MARION  G.  "Factors  Influencing  Private  Capital  Accumulation  on  die  'Eve  of  Retirement" 
Review  of  Economics  and  Statistics  61  (November  1979):585-93. 

This  paper  examines  net  worth  situations  of  a  nationwide  sample  of  men  "on  the  eve  of  retirement"  to  find  out  (1) 
the  current  state  of  net  wwth,  (2)  factcxs  related  to  high  l  ivels  of  net  worth,  (3)  future  prospects  for  these  factors,  and 
(4)  policies  that  might  be  employed  to  stimulate  growth  m  net  worth.  In  summary,  of  all  the  variables  that  lead  to 
large  net  worth  only  the  declining  number  of  dependents  for  both  white  and  black  femilies  can  be  expected  to  push 
toward  hi^er  levels  of  net  wonh  in  the  coming  decades.  Increased  participation  in  private  pensions  may  also 
increase  net  worth  if  these  plans  have  special  rewards  for  employee  savings..  Otherwise,  trends  in  the  other 
variables,  marital  status,  number  of  years  in  a  job,  rural-urban  residence,  and  ethnic  background,  seem  to  point 
toward  a  decrease  in  net  wor^.  Cohort:  M. 
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1432  SOCIAL  SCIENCE  RESEARCH  COUNCIL.  "A  Research  Agenda  for  the^NLS  of  Ulwr  Market  Experience: 
Report  oh  the  Social  Science  Research  Council*s  Conference  on  the  NLS»  Parts  I  to  IV."  I^nal  Report,  Manpower 
Administration,  US/Dqiartment  of  Labor,  1978. 

The  conference  is  described  according  to  its  rationale;  background,  and  proceedings.  Included  in  the  proceedings 
sectbn  is  a  collection  of  the  pcQ)ers  and  memoranda  presented  at  the  conference.  Issues  organized  around  four 
topical  areas  (work  and  family,  hbor  force  socialization,  structural  variables,  and  methodological  issues)  emerged  as 
those  to  which  the  planners  of  the  NLS  should  give  serious  consid^tion.  Cohort*  B  G  M  W. 

1433  SOLBERG,  ERIC  J»  "The  Labor  Force  Participation  Decision  of  Females:  A  Comparison  between  Younger 
and  Older  Cohorts.**  Mimeo,  Dq)artment  of  Economics,  California  State  Uni  versity-FuUertoh,  N.D. 

TUs  study  examines  the  determinants  of  labor  f(xce  participation  (LFP)  of  women  by  focusing  on  the  changing  role 
of  marital  status  and  attitudes  about  wonnen  working.  The  results  display  an  important  structural  shift  in  the  LFP  of 
.women  which  occurred  between  1967  and  1973,  an  indication  that  older  women  enter  the  labor  force  more  rapidly  at 
lower  wages  than  younger  women.  In  addition,  the  results  indicate  that  older  generation  women  are  more  influenced 
by  marital  status  and  attitudes;  however,  both  generations  share  a  responsiveness  to  the  presence  of  young  children. 
Cohort:  GW. 


1434  SOLBERG,  ERIC  J.  ^^Occupational  Assignment  and  Choice  of  Females:  A  Comparison  betweenTounger 
and  Older  Cohorts.**  Mimeo,  I>q)artment  of  Economics,  California  State  University-FuUerton,  N.D. 

In  this  study,  the  author  examines  patterns  of  occupation^  assignment  of  women  by  estimating  probabilities  of  such 
assignments  as  a  function  of  individual  characteristics  for  different  occupational  categories:  (1) 
professionat/inanagerial,  (2)  clerical,  (3)  dolled  blue-collar,  and  (4)  residual*  Results  showed  that  education  and 
training  were  important  explanatory  variables*  Race  was  almost  statistically  signiHcant;  however,  it  is  unclear  if 
race  reflects  differences  in  preferences  or  racial  discrimination  in  the  occupational  assignment  Cohort:  G  W* 

1435  SOLBERG,  ERIC  L  **The  Supply  of  Labor  time  of  Mature  Females.**  Atlantic  Economic  Journal  93 
(September  1981):20-33. 

This  study  examines  female  supply  to  the  labor  force*  Increasingly,  women  will  behave  more  like  their  male 
counterparts  over  time*  Most  remain  on  that  part  of  the  supply  curve  which  is  positively  sbped;  however,  females 
without  a  spouse  tend  to  move  toward  the  backward  bending  segment  of  the  curve^  Cohort*  W. 


1436  SOLBERG,  ERIC  J*  and  EICH,  STEVEN  A*  **Racial  Wage  Differentials  for  Females  by  Occupation.** 
Reporu  U.S*  Department  of  Lab(v,  1979* 

This  paper  investigates  the  presence  of  wage  discrimination  by  race  for  females.  The  empirical  model  is  simUar  to 
that  stpplied  by  Johnson  (1978)  who  restricted  his  data  to  males  in  the  labor  force.  A  major  difference  between  the 
Johnson  plication  and  this  paper  is  the  choice  of  industrial  ri^^ssiflcation*  The  present  study  divides  observations 
into  professiokud  and  niianagmal,  clerk:al,  manufacturing  and  construction,  or  a  rcsidual  class  of.  industry 
occupational  categories*  Tlie  data  were  drawn  from  the  NLS  of  Older  Men  and  Mature  Women.  The  ii^sults  provide 
evidence  of  reserve  wage  advantages  by  race  for  females  after  controlling  for  differences  in  human  coital 
acquisitions  by  an  analysis  of  cdvariance  wage  rate  s^  Cohort  MW* 
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1437;  'SOLOMON,  IM^T  S.  "The  Influence  of  Personal  Attitudes  on  Occupational  Typicality:  A  Study  of  Mature 
J?/om«?  Re<^^      Labor  Face."  PhD,  Dissertation,  George  Washington  University,  1983. 

This  research  examines  the  relationsMp  of  attitudes  toward  appropriate  roles  for  women  and  occupational  typicality 
at  the  time  of  reentry  to  the  labor  force,  two  sample  subsets  utilizing  NLS  data  from  the  Mature  Women's  cohort 
studied  married  wWle  reentrants  through  the  1970s.  TTie  objectives  were:  (1)  to  determine  a  relationship  between 
attitudes  and  occi^jational  typicality;  and  (2)  to  study  the  changing  relationship  over  time,  The  study  concludes  that 
.  both  sets  of  women  were  very  slowly  changing  their  attitudes  but  did  not  significantiy  alter  their  occupational 
distribution.  Analyses  of  the  attitudinal  data  indicate  that  between  1972  and  1977,  the  survey  respondents'  attitudes 
toward  woiking  wives  became  slightly  more  positive.  Analyses  of  the  occupational  typicality  data  demonstrate  that 
respondents  from  both  surveys  returned  to  the  same  female  dominated  occupations  that  they  were  in  befae. 
Analyses  of  the  association  between  attitudes  and  occupaUonal  typicality  indicate  the  absence  of  any  correlation  of 
I»tdictive  relationship  between  the  variables,  this  absence  was  observed  for  the  aggregated  attitude  responses  and 
for  each  of  the  nine  responses.  Cohort:  W. 


1438  SOMERS,  GERALD  G.  and  WARUCK,  JENNIFER  L.  "An  Evaluaticm  of  Manpower  Programs  for  Young 
Men,  1964-1972  Based  Upon  the  National  Longitudinal  Surveys,"  Final  Report,  Manpower  Administration,  U.S. 
Oeparttnent  of  Labor,  1976. 

Analysis  of  young  men  in  the  NLS^  who  were  enrolled  in  manpower  programs  from  1963  to  1972  provides 
information  on  the  probability  that  mem&isrs  of  the  5,225  sample  would  enter  a  manpower  program,  given  personal 
and  economic  characteristics,  Topics  studied  include  the  relationship  of  manpower  program  piarticipati(Mi  to  annual 
earnings  from  1963  to  1972  (using  Social  Security  Administration  data),  comparisons  for  different  types  of  programs 
and  duration  of  participation  among  tiie  emollees,  and  comparisons  witii  respwdents  in  the  Young  Men's  sample 
who  did  nol  enroll.  Cohc^  B. 


1439  SOUTH,  SCOTT  J.  and  SPnZE,.GLENNA  D.  "Determinants  of  Divorce  over  tiie  Marital  Life  Course.** 
American  Sociological  Review  51,4  (August  1986):  583-590. 

Data  from  the  Young  and  Mature  Women  samples  of  Uie  NLS  (number  of  cases  =  8,158)  are  used  to  examine  how 
the  determinants  of  divoiice  (and  sq)aration)  vary  by  tiie  durati(Mi  of  marriage.  In  general,  littie  evidence  is  found 
that  the  strength  ot  previously  identified  predictors  of  divorce  varies  by  marital  duration.  Variables  such  as  race, 
wife's  labor  force  participation,  husband's  employment,  and  urban  residence  seem  to  influence  the  probability  of 
divorce,  irrespective  of  the  stage  in  die  marital  life  course.  Tlie  principal  exception  to  this  finding  is  the  effect  of 
wife's  education,  which  B^pcm  to  decrease  the  probability  of  divorce  at  early  marital  durati(ms  but  to  increase  it  at 
later  durations.  There  is  also  suggestive  evidence  Uiat  the  effects  of  home  ownership  and  age  at  marriage  may  vary 
by  marital  duration,  [Sociological  Abstracts,  Inc.]  Cohort:  G  W. 


1440  SOYAK,E  T\)st-serviceEarningsofVietman-Era  Veterans."  Master's  Thesis,  Naval  Postgraduate  School, 
1987. 

This  diesis  analyzed  the  effect  of  military  service  and  military  training  on  post  service  earnings  using  the  NLS  of 
Young  Men  ^14  to  24  years  of  age  in  1966).  When  data  wwe  disaggregated  by.  race  and  veteran  status,  some 
differences  appeared  between  the  earnings  of  veterans  and  non-veterans.  A  Chow  test  indicated  that  the  data  could 
not  be  pooled  for  blacks  and  non-blacks.  An  analysis  of  earnings  revealed'that  the  effect  of  veteran  status  on 
postservicc  earnings  is  inconclusive,  Further  analysis  of  wage  equaticMis  and  annual  income  equations  of  veterans 
showed  that  veteran  status  does  not  have  significant  returns  from  either  military  training  or  time  spent  in  die  service. 
[NTIS  AD-A.191r225.^XAB]  Cohort: 
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1441  SPITZE,  GLENNA  "Black  Family  Migration  and  Wives*  Employment."  Journal  of  Marriage  and  the 
Family  46,4  (November  1984):  781-790. 

Using  data  from  the  NLS  of  Young  and  Mature  Women,  this  paper  isolates  determinants  of  black  family  migration 
in  the  U.S.,  incoqwrates  variables  reflecting  the  wife*s  employment  experience  into  that  model,  and  sorts  out 
patterns  of  racial  differences  in  the  migration  decision-making  process.  It  also  presents  data,  by  race,  on  reasons  for 
long-distance  migration  and  whether  wives  line  up  jobs  before  a  move.  Stated  reasons  for  moves  and  migration 
determinants  are  similar  by  race,  leading  to  a  residual  minority  gfbup-status  explanation  for  overall  differences  in 
rates.  Implication  of  the  fmdings  for  bla(t  women's  employmem  Cohort:  GW. 

1442  SPITZE,  GLENNA  D.  "The  Division  of  Task  Responsibility  in  lj;S.  Households:  Longitudinal  Adjustments 
to  Change."  Social  Forces      QAaich  1986):  689-701. 

Eiata  from  the  NLS  of  Young  and  Mature  Women  are  used  to  test  both  static  and  dynamic  models  of  the  division  of 
household  task  responsibility  Static  results  provide  weak  support  for  the  time  availability  and  the  power/earnings 
perepectives.  Changes  in  wife's  hours  worked  or  earnings  over  a  2-  or  3-year  period  led  to  adjustments  in  task 
division,  although  the  unequal  "starting  point"  for  that  division  challenges  the  econanists*  view  of  its  rationality. 
Cohort-  GW. 


1443  SPITZE,  GLENNA  D.  "The  Effect  of  FamUy  Migration  on  Wives*  Employment:  How  Long  Does  it  Last" 
Social  Science  Quarterly  65  (March  1984):21-36. 

Long-distance  migration  is  often  economically  motivated  and  increases  men's  employment  opportunities,  but  for 
married  women,  its  consequences  may  be  negative,  since  moves  are  seldom  made  to  enhance  wives*  prospects. 
Using  data  from  the  NLS  Young  and  Mature  Women  samples,  it  was  found  that  these  effects:  (1)  are  negative  for 
employment  status,  weeks  worked  and  earnings,  null  for  weeks  unemployed,  and  marginal  for  attitudes;  (2)  arc 
similar  for  married  women  in  their  20s,  30s,  and  40s;  and  (3)  do  not  last  beyond  the  first  or  second  year  after  a 
move.  Cohort  G  W, 


1444  SPITZE,  GLENNA  D.  "The  Effect  of  Wives*  Employment  on  Family  Migration."  Presented:  Population 
Association  of  America  Meetings,  1983. 

This  sUidy  examines  the  effect  of  a  wife's  employment  on  her  femily's  probability  of  migration,  testing  hypotheses 
derived  frtrni  economic  migration  theory  and  from  sociological  research  on  work  and  family  life.  Data  for  white 
married  women  from  the  NLS  of  Young  and  Matiire  Women  arc  aggregated  across  two-year  time  periods  and  then 
disaggregated  by  age  groups.  Results  indicate  deterrent  effects  of  both  wife's  employment  and  her  income,  a  minor 
interaction  between  employment  and  job  satisfaction,  and  none  with  sex-role  attitude  variables.  There  are  distinct 
age  patterns,  with  earnings  playing  a  greater  role  in  the  20s  and  employment  status  in  the  early  30s.  After  this  point, 
wives*  employnfent  plays  no  part  in  the  family  migration  process.  Possible  age  and  cohort  interpretations  are 
discussed.  It  is  concluded  that  increasing  levels  of  female  labor  force  participation  may  slow  general  levels  of 
migration  somewhat,  particularly  for  young  couples.  Cohort:  GW. 


1445  SPITZE,  GLENNA  D.  TamUy  MigraUon  Largely  Unresponsive  to  Wifc's  Employment."  Sociology  and 
Social ResearchlO:i  (April  1986):  231-234. 

TTiis  paper  examines  the  infiuence  of  a  wife's  job  opportunities  on  the  decision  of  a  family  to  migrate,  using  data  on 
while  families  from  the  NLS  Young  and  Matarc  Women  cohorts.  A  model  was  tested  which  included  the  influences 
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of  family  life-cycle  stage,  community  ties,  husband's  socioeconomic  status,  and  wife's  employment  Cross- 
tabulations  and  regxession  analyses  suggest  ho  overall  wife  eniployment.status  effect  (though  some  significant 
effects  were  found  for  certain  age  groups).  Suggestions  for  fuither  research  include  analyses  of:  (1)  migration 
patterns  of  families  witii  high  steady  incomes  in  which  tiie  earnings  of  the  wife  are  relatively  equal  to  tiiose  of  tiie 
husband;  and  (2)  tiie  ways  by  which  all  family  members'  individual  preferences  and  intra-family  influences  combine 
to  affect  the  migration  decision-making  process.  Cohort  GW. 


1446  SPnZE,  GLENNA  D.  Tamily  Migration  and  Wives'  Employment"  Final  Report,  Employment  and 
Training  Administration,  U.S.  Dq)artment  of  Labor,  1983. 

'Traditionsdly,  family  migration  has  been  explained  in  terms  of  job  oi)portunities  of  individuals  of  family  heads, 
treating  wives  implicidy  as  tied  moveis  or  stayers.  This  research  builds  upon  recent  revisions  which  take  into 
account  women's  rising  employment,  using  a  dual-earner  family  model.  It  also  tests  for  tied  migration  as  a 
contributing  cause  of  tiie  sex  eatiungs  gap  by  measuring  efiects  of  migration  on  earnings  and  otiier  employment 
characteristics  and  by  measuring  tiie  duration  of  any  effects  found.  Using  data  from  tiie  MLS  Young  and  Mature 
Women  surveys,  it  is  found  tiiat  reasons  for  moving  are  similar  for  whites  mi  blacks,  and  tiiat  only  around  five 
percent  of  moves  could  be  precipitated  by  a  wife's  job  offer  or  transfer.  For  whites,  botii  wife's  employment  and 
earnings  deter  migration,  mainly  for  women  witii  high  earnings  and  middle  earnings  shares,  arid  only  up  to  tiie 
middle  tiiirties.  For  blacks,  wife's  employment  does  not  deter  migration  altiiough  for  dual-eamer  black  couples, 
wife's  weeks  worked  have  a  negative  impact  Young  white  employed  women  who  are  satisfied  witii  tiieir  jobs  are 
less  likely  to  move,  as  are  tiiose  whose  husbands  approve  of  tiieir  working.  Black  husband-wife  couples  arc  less 
likely.than  whites  to  move  but  tiiis  is  not  due  to  the  combined  operation  of  tiie  independent  variables  examined  here. 
White  womei^swho  move  are  lessjikely  to  be  employed,  woric  fewer  weeks,  and  earn  less  a  year  later.  A  move  also 
decreases  jobi^faction  for  mature  women.  These  consequences  last  only  one  to  two  years.  Policy  implications 
are  discus,".^.  \>uiiort  G  W. 

1447  SPITZE,  GLENNA  D.  "Role  Experiences  of  Young  Women:  A  Longitudinal  Test  of  tiie  Role  Hiatus 
Hypotiiesis."  Journal  of  Marriage  and  the  Family  40  (August  1978):471-79. 

Using  data  from  tiie  NLS  of  Young  Women,  a  test  was  made  of  tiie  effect  of  three  specific  types  of  ""role  hiatus 
experiences'^  on  young  women's  taste  for, paid  employment  and  on  tiieir  sex  role  beliefs.  Witii  controls  for 
background  va  cables  and  for  beliefs  and  tastes  measured  while  tiie  young  women  were  still  in  high  school,  it  was 
found  that  tiie  e^xperiences  of  paid  employment,  occupational  training,  and  college  attendance  before  tiie  onset  of 
marriage  and  motheriickxl  all  altered  tastes  for  paid  employment  but  failed  to  affect  sex  role  attitudes.  While  college 
and  occupational  Gaining  increased  taste  for  paid  employment,  holding  a  job  at  tiiis  point  in  tiiese  young  women's 
lives  caused  a  decrease  in  tills  taste.  Cohort:  G. 


1448  SPrrZE,  GLENNA  D.  "Woric  Commitment  Among  Young  Women:  Its  Relation  to  Labor  Force 
Participation,  Marriage,  and  Childbearing."  Final  Report,  Employment  and  Training  Administration,  U.S. 
Department  of  Labor,  1979. 


The  research  analyzes  tiie  relations  between  young  women's  attitudes  and  preferences  about  market  work  and  tiieir 
labor  force  and  family-building  experiences  in  early  adultiiood,  focusing  on  tiie  causal  relations  between  early 
employment  and  work-related  attitudes,  and  betvyeen  tiiese  attitudes  and  tiie  timing  of  family  formation.  Data  over  a 
five-year  period  on  women  age  14  to  24  in  1968  are  taken  from  tiie  NLS  of  Young  Women.  The  msyor  timist  of  tiie 
findings  suggests  that  work-related  attitudes  and  preferences  of  young  women  are  highly  mutable  during  early 
adulthood,  arid  relate  only  minimally  to  tiie  timing  or  quality  of  early  labor  force  experiences.  Long  term  preferences 
for  inarket  work  are  linked  to  family  building  and  dissolution.  Women  witii  a  taste  for  paid  employment  delay 
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marriage  and  chiiabcaring.  presumably  to  allow  lime  fcr  preparation  for  market  woric,  and  also  are  more  likely  than 
others  to  dissolve  a  marriage.  Taste  for  market  woric  decreases  upon  fiwt  marriage  but  increases  with  marital 
dissolution  or  the  birth  ofa  child,  presumably  due  to  changes' in  r^ur^  Cohort:  G. 

1449  SPnZE,  GLENNA  D.  and  SOUTH,  SCQTT  J.  "Women*s  Employment,  Time  Expenditure  and  Divorce," 
Journal  of  Family  Issues  6  (1985):  307-29. 

Past  research  on  the  relationship  between  wives*  employment  and  divorce  has  focused  on  two  types  of  explanations, 
those  positing  change  motives  regarding  divorce  and  those  suggesting  changed  opportunities.  Without  discounting 
totally  the  path  from  inawie  to  opportunity,  we  focus  here  on  a  somewhat  neglected  alternative,  that  leading  from 
time  constraints  to  changed  motives  toward  maintaining  a  marriage.  We  argue  that  time  spent  by  the  wife  working 
outside  the  home  impedes  the  completion  of  tasks  necessary  to  the  maintenance  of  the  household,  and  hence 
increases  the  probability  of  divorce.  Using  data  from  the  Young  and  Mature  Women  samples  of  the  NLS,  we  find 
that  among  employed  won^en,  hours  woriced  has  a  greater  impact  on  marital  dissolution  than  do  various  measures  of 
wife*s  earnings.  In  partial  support  of  our  hypotheses;  the  relationship  between  wifc*s  hours  worked  and  the 
probability  of  divorce  is  strongest  for  middle  income  families  and  families  in  which  the  husband  disapproves  of  his 
wife*s  employment  Cohort:  GW. 


1450  SPrrZE,  GLENNA  D.  and  WATTE,  LINDA  J.  "Labor  Force  and  Work  Attitudes."  Sociology  of  Work  and 
Occupations  7  (February  1980):3-32. 

The  authors  examine  the  rclationshio  between  work  related  attitudes  held  while  in  school  and. ^ly  , labor  force 
experiences.  Findings  show  that  neitKcr  variable  affects  the  extent  of  employment  during  the  first  four  years  zii&r 
schooling  is  completed.  Women  with  tong  range  work  plans  usually  begin  in  low  status  and  low  paying  jobs  which 
possibly  have  a  greater  chance  for  advancement,  compared  to  those  who  do  not  plan  for  later  woric.  During  this 
early  period,  attitudes  and  tastes  change  in  response  to  certain  job  characteristics.  However,  strong  tastes  for  maricet 
work  may  influence  early  labor  force  behavior  which  maximize  long  term  benefits  of  employment  and. so  might 
affect  timing  of  woric,  childbearing,  and  characteristics  of  beginning  jobs.  Cohort:  G. 


1451  SPITZE,  GLENNA  D.  and  WAFES,  LINDA  J.  "Wives*  Employment:  The  Roles  of  Husbands*  Perceived 
Attitudes."  Journal  of  Marriage  and  the  Family  43  (February  1981):1 17-24. 

Using  data  from  the  NLS  of  Young  Women,  the  relations  between  husbands*  perceived  attitudes  toward  their  wives* 
woridng  and  the  early  employment  attitudes  and  behavior  of  wives  are  examined.  Revisions  in  husbands*  perceived 
attitudes  during  the  early  years  of  marriage,  to  conform  with  wives*  employment  attitudes  and  behavior,  are  found. 
In  turn,  wives*  emptoyrijent  behavk)r  is  influenced  by  husbands*  perceived  preferences,  but  only  among  black 
respondents  are  wives*  attitudes  influenced  by  perceived  attitudes  ot  husbands.  Implications  of  the  findings  arc 
discussed.  Cohort*  G. 


1452  SPnZE,  GLENNA  D.  and  WAITE,  LINDA  J.  "Young  Women*s  Preferences  for  Maricet  Work:  Responses 
to  Marital  Events."  Research  in  Population  Economics  3  (1981): 147-66. 

The  authors  examine  how  women*s  relative  inferences  for  maricet  woric  and  home  woric  are  affected  by  first 
marriage,  marital  dissolution,  and  first  birth.  The  findings  show  that  first  marriage  decreases  maricet  work 
preferences  through  age  24  but  not  beyond  that  age.  Marital  dissolution  tends  to  increase  market  work  preferences 
for  ages  19  through  29.  Finally,  first  birth  has  no  inunediate  impact;  however,  1  to  2  years  later  there  are  significant 
upward  revisions  in  market  w(xk  preferences.  Cohort  G. 
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1453  SPROAT,  KEZIA«  "How  Do  FamiUcs  Fare  When  the  Breadwinner  Rct'^es?"  Monthly  Labor  Review  106 
(Dcccmb5rl9b):4(M4. 

This  review  article  focuses  on  recent  NLS-based  research  on  retirement  Using  the  older  men's  data«  researchers 
have  found  staric  differences  in  the  effects  of  retirement  on  family  life,  depend^jig  on  the  retiree's  reason  for  leaving 
the  work  force..  Poor  health  forces  many  to  retire  early  andt:  the  families  of  such  mtn  qiften  suffer  economic 
disadvantages;  but  the  trend  to  eaily.  retirement  is  largely  driven  b^^  the  increasing  attractiveness  of  pensions  with 
early  retirement  provisions,  which  make  retirement  cconomk:alIy  feasible  for  those  covered  by  such  plans:  The 
1980  NLS  survey  also  included  questions  about  leisure  time  activities,  auitudes  toward  retirement  and  life 
satisfaction.  Health,  occupational  level,  and  family  income  influenced  the  extent  of  purposeful  leisure  time 
activities,  which  in  turn  influenced  satisfaction.  Women's  retirement  plans  were  independent  of  their  husbands' 
excqH  when  both  spouses  were  the  same  age.  Cohort  MW. 


1454  SFROAT,KEZIA.  "Using  National  Longiuidinal  Surveys  to  Track  Young  Workers."  Monthly  Labor  Feview 
102(Oci6l)erl979):28-33. 

How  can  young  people's  emptoyment  difficulties  be  resolved,  or  better  still,  prevented?  Data  from  the  NLS  of 
Young  Men,  jYoung  Women,  and  NLSY  hokl  rich  potential  for  answering  questions  about  labor  force  dynamics  as 
they  affect  youth  employment  and  unemptoyment  This  artkle  summarizes  recent  fmdings  and  ongoing  research 
based  on  the  three  NLS  youth  cohorts.  Cohort  BGY. 


1455  SPROAT,  KEZIA;  CHURCHILL,  HELENE;  SHEETS,  CAROL  T.  The  National  Longitudinal  Surveys  of 
Labor  Market  Experier^ti:  An  Annotated  Bibliography.  Lexington,  MA:  Lexington  Books,  1985. 

Ihis  compendi'uin  surnmarizes  almost  900  research  articles,  working  papers,  and  dissertations  completed  from  the 
mid-60s  through  the  mid-SQs  utilizing  data  finom  the  five  NLS  cohorts.  Arranged  alphabetically  by  primary  author, 
each  entry  includes  an  abstract,  a  series  of  keywords  identifying  the  research  areas  addressed,  as  well  as  an 
identification  of  the  NLS  cphort(s)  utilized  in  the  research.  To  facilitate  use,  indices  are  provided  which  allow  the 
reader  to  kxate  NLS  research  articles  via  authors  and  coauthors,  title,  subject  areas,  as  well  as  cohort(s).  Cohort  B 
GMWY. 


1456  SPYKERMAN,  BRYAN  R,  ''Analysis  of  the  Covariance  Structure  of  the  Rotter  Intuiial-External  Lo^ 
Control  Scale:  Dimensionality  and  Stability."  Ph.D.  Dissertation,  Utah  State  University,  1984. 

The*measureinent  i^q)erties  and  the  stability  of  an  abbreviated  version  of  the  Rotter  Internal-External  Locus  of 
Control  Scale  were  examined  using  an  analysis  of  covariance  strucuu^  technique  (LISREL)  devetoped  by  Jorcskog 
and  Sorbom.  Respondents  to  the  scale  were  NLS  males  45  to  59  years  old  in  1966.  These  respondents  were 
administered  an  aUxeviated  eleven  item  Rotter  I*E  scale  in  1969,  1971  and  1976.  The  unidimensionality  of  the 
eleven  item  scale  wi^  rejected  Hypodieses  suggested  by  prevk)us  research  on  the  dimensionality  of  the  scale  were 
tested  A  few  item  "personal  control"  subscale  tiitt  statistical  criteria  of  accq)table  fit  to  the  observed  data, 
unklimensk)nality  and  structural  invanance  widun  subsamples  across  the  three  panels  of  the  study.  Only  weak 
evidence  was  found  for  a  "control  kleology"  subscak^  reported  in  earlier  research.  Personal  control  in  thi  ^black 
subsample  was  found  to  be  very  unstable  and  iiifluen^  by  level  of  socio-economic  status.  The  opposite  was' true  in 
the  white  subsample  -personal  control  was  hij^y  stable  over  the  period  1969  to  1976  and  was  little  affected  by 
80Ck>-economic  slatusi  Some  evklence  was  found  for  a  lack  of  equivalence  in.personal  control  scale  structure 
between  the  black  and  the  white  subsamples.  Cohoru  M 
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1457  SRISUWAN,POpNSIN.  ''An  Empirical  Aiialysis  of  Womeri*s  Earnings."  Ph.a  Dissertation,  University  of 
Cincinnati,  1987. 

The  participation  of  women  in  the  labor  foice  in  the  United  States  has  increased  sharply  since  1890.  This  is 
especially  true  of  married  women  where  participation  grew  finom  5  percent  in  1890  to  about  50  percent  in  1980.  A 
significant  gap  between  wages  earned  by  women  and  those  received  ty  men  has  narrowed  somewhat  but  still 
persists.  This  study  seeks  to  help  us  understand  more  fiilly  the  determinants  of  women's  earnings  and  thus  throw 
light  on  the  problem.  The. data  base  for  this  study  is  the  NLS  of  Mature  Women.  This  survey  was  conducted 
between  1967  and  1971  and  involved  a  sample  of  over  5000  women  between  the  ages  of  30  and  44  yesrs.  Two 
models  are  used,  a  general  model  where  human  capital  and  family  status  variables  such  as  number  of  dq)endents, 
marital  status  and  husband's  income  play  a  leading  role.  In  the  other  discontinuous  woit  experience  rq)Iaces  t!ie 
family  status  v£^iables.  Our  main  piuppse  is  to  improve  the  reliability  of  women's  earnings  functions  through  the 
inclusion  of  more  appropriate  variables,  two  hypbtheses  are  tested.  The  first  is  that  the  human  capital  model  has 
equal  ability  to  explain  the  earnings  of  woriceis  regardless  of  gender.  The  second  is  that  the  influence  of  human 
capital  variables  is  the  same  for  all  sectors  of  the  population.  The  changes  in  the  earnings  model  which  are  suggested 
here  dp  enhance  its  explanatory  power.  The  fiist  hypothesis  is  rejected  Many  family  variables  woric  in  opposite 
directions  for  the  two  sexes.  The  second  hypothesis  is  also  rejected  since  some  sectors  of  the  population  benefit  very 
little  from  hunuui  capital  investment  while  others  realize  substantial  gains.  [UMI ADG87-22102]  Cohort:  W. 


1458  STATHAM,  ANNE  and  RHOTON,  PATOIQA.  "Mature  and  Young  Women's  Volunteer  Work,  1974- 
1981.-  Columbus,  OH:  Center  for  Human  Resource  Research,  The  Ohio  State  University,. 

Data  from  the  NLS  of  Young  and  Mature  Women  (1974-1981)  are  used  to  examine  the  4-terminants  and 
consequences  of  volunteer  woric  Descriptive  results  show  remarkable  aggregate-level  stability  across  time  in 
voluntary  participation.  The  cross^sectional  relationship  between  volunteer  work  and  labor  force  participation  was 
found  to  be  negative.  Over  the  long  run,  employed  women  who  also  do  volunteer  work  experience  lower  earnings. 
Increased  volunteer  ^yoric  was  found  to  be  related  to  relatively  high  levels  of  education,  training,  work  experience, 
and  occupational  prestige.  Hence,  volunteer  work  substitutes  for  paid  market  woric  in  the  short  run,  but  enliances 
accumulated  human  capital  in  the  long  im.  Cohort:  C  W. 

1459  STEC'ZAK,  CHERYL.  TTie  Impact.of  A  vailability  of  Child  Care  Arrangements  on  the  Career  Paths  and 
Eventual  Job  Satisfaction  of  Women  in  Vocational  Education."  Ph  J)  Dissertation,  Purdue  University,  1980. 

Vocational  development  theorists  have  suggested  that  occupational  choice  is  a  means  by  which  a  woman 
implements  her  self-^concepL  To  the  degree  that  a  variety  of  options  are  available,  occupational  choice  influences 
one's  total  life  adjustment  and  s^es  a  key  function  in  the  evolution  of  one's  queer.  Many  factors  are  known  or 
have  been  hypothesized  to  contribute  to  the  care^  development  of  women  who  are  employed.  When  the  employed 
woman  is  also  a  mother,  however,  anothdr  dimension  impacts  upon  her  career  develpprnwit  which  has  implications 
for  her  occupational  and  vocational  choices.  Because  she  is  laden  with  responsibilities  of  child-rearing,  the 
employed  mother's  choices  can  be  severely  limited.  Also,  her  career  path  is  often  less  stable  and  less  predictable 
than  that  of  the  woman  who  does  not  have  children.  As  a  result,  employed  mothers  rq)resent  a  segment  of  the  labor 
force  which  faces  unique  and  compelling  problems  and  whose  skills  and  resources  are  either  underutilized  or 
neglected.  This  issue  is  of  direct  concern  to  vocational  educators.  The  present  study  utilized  data  collected  as  a  part 
of  the  NLS,  conducted  by  the  Ohio  State  University  and  the  Bureau  of  the  Census.  The  NLS  followed  the 
movement  of  4,531  women  (1,978  employed  women  without  children,  1,952  employed  mothers  with  preferred  child 
care,  and  601  employed  mothers  without  preferred  child  care)  from  adolescence  and  into  adulthood.  This  research 
stu(ly  utilized  only  those  women  from  the  nationwide  multi-stage,  stratified,  proportionate,  random  sample  who 
were  employed  in  1975.  Measures  of  association,  the  chi-square  examined  the  effect  of  selected  variables  which 
encompassed  age,  marital  status,  occupational/educational  status,  socio-economic  status,  occupational/educational 
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god,  high  school  cumculum*  income,  attitude  of  husband,  occupation  of  respondent's  mother  and  number  of 
children  requiring  child  care.  The  career  patterns  of  employed  mothers  and  employed  women  without  children  were 
found  to  be  very  different  The  emidpyed  mother  has  a  career  path  that  is  less  stable  than  the  employed  woman 
without  children*  She  is  more  likely  to  be  employed  in  non-professional  and  non-managerial  occupations  and  less 
likely  to  be  able  to  participate  in  occiqiational  opportunities  which  would  pcepare  her  for  occiQ>adons  with  higher 
levels  of  income,  benefits,  and  personal  satisfaction.  It  dppcats  that  an  increasing  number  of  employed  mothers  are 
competing  for  the  sune  p8n-tune,^w-mcome,  cntry*level  occupations.  To  the  degree  that  occupational  choice  does 
affect  total  life  adjusttnent,  it  would  seem  that  fewer  employed  moth^  dian  employed  women  without  children  are 
becoming  all  that  they  desire;  nor  are  they  realizing  the  fullness  of  their  potentialities.  The  result  is  that  a  valuable 
human  iiesoun:e  anuxig  mod^  The  results  of  this  study  ^pear  to  indicate 

that  the  employed  modier  or  fiituie  employed  modier  needs  not.only  vocational  guidance,  but  also  realistic  career 
information.  Several  issues  are  relevant  for  the  vocational  educator,  such  as:  (1)  identification  of  potential  early 
employed  modiers;  (2)  personal  cotinselmg  for  sdf-actualizadon;  (3)  emphasis  on  life  planning  in  addition  to  career 
phnning;  (4)  prqnratioa  in  the  area  of  wock  adjustment  skills;  (S)  providing  greater  (q)portunities  for  more  actual 
work  experience  and  on-the-job  tryouts;  and  (6)  advance  the  development  of  child  care  research  and  facilities  for 
emptoyed  mothers.  [UMI  ADG8&-27341]  Ccbat:  G. 


1460  STEPHAN,  PAUIA  £.  **The  Labor  Force  Re^Kmse  of  Career  vs.  Noncareer  Married  Womra  to  the 
Unemptoyment  Rate."  Final  Rqxxt,  Asastant  Secretary  foe  PolKy,  Evaluation,  and  Research,  U.S.  Department  of 
Ua)or,1977. 

The  objective  of  this  p^per  is  to  examine  the  hypoAesis  diat  because  of  job  experience  and  a  conmiitment  to  the 
labor  force,  the  ciffrent  labor  force  status  of  married  women  who  have  a  care^  (defined  as  married  women  who  have 
been  workmg  70  percem  or  more  of  the  time  since  mamags)  is  not  re^nsive  to  changes  in  the  local  employment 
rate.  The  ahaly^  uses  data  from  the  1972  survey  of  die  NLS  of  Mature  Women.  L^git  techniques  are  used  to 
analyze  the  labor  for^  participation  of  care^  vs.  n(Mx:areer  women.  It  was  found,  using  a  "traditional"  specification 
€S  the  discoura{;ed  worka  problem  fyfbkh  excludes  experience)  Aat  career  women  as  a  whole  are  liot  discouraged 
whfle  noncareer  women  ^)peared  discouraged.  The  results  are  not  paralleled  wh^  division  is  made  by  race.  This 
paper  also  hypothesized  that  the  amount  of  discouragexhent  present  depends  upon  the  amount  of  e;q)erience  that  the 
wonum  in  the  labor  market  has.  When  expmence  is  included  with  the  unemployment  rate  in  the  interaction  term, 
there  is  siq^port  for  this  I^podieas.  However,  when  experience  is  also  included  directly  in  the  specification  of  die 
labor  f(»ce  pardcqntion  equatkm  ;the  coefikients  on  the  local  unemployment  rate-and  the  above  mentioned 
interaction  temi-are  no  longer  signifk:ant  Cohort:  W. 


1461  STEPHAN,  PAULA  E.and.SCHROEDER,  LARRY  D.  "Career  Decisions  and  Labor  Force  Participation  of 
Married  Women."  In:  Women  in  the  Labor  Markeu  C.  B.  Lloyd,  et  aL,  eds^  New  York:  Columbia  University  Press, 
1979. 

This  paper  argues  that  the  treatment  of  women  as  a  homogenous  group  wh^  analyzing  labor  force  participation 
decisions  is  likely  to  result  in  a  loss  of  information  because  it  ignores  career  commiunents.  It  was  hypothesized  that 
variables  such  as  education,  children,  husband's  p^manent  income,  and  race  could  explain  observed  differences  in 
the  commitment  of  wom^  to  the  labor  force.  A  sample  of  married  women,  husbands  present,  from  the  1967  NLS  of 
Young  Women«  was  used  to  test  this  hypotfiesis  using  as  a  nieasure  of  career  the  observance  that  women  had  been  in 
the  labor  force  for  at  lea^  70  percent  of  the  time  between  marriage  and  1967.  The  outcome  of  a  logit  regression 
analysis  suggested  that  these  variables  were  significantly  related  to  the  probability  of  being  a  careo*  woman.  Hie 
authors  then  exploml  how  segmentatkxi  of  the  sample  into  career  and  noncareer  components  might  affect  the 
outcome  of  the  usual  labor  force  paiticipatkm  analysis  of  women  a  a  single  point  in  time.  It  was  argued  that 
transitory  impacts  upon  husband's  earnings  woukl  probably  affect  the  participation  of  those  without  a  career 
commitment,  but  that  it  would  have  no  effea  upon  those  women  with  career  commitments.  In  general,  a  noncareer 
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woman  acted  in  a  way  vety  similar  to  the  cooclu^ons  reached  in  the  traditional  studies  of  labor  force  paiticipation  of 
married  women,  spouse  present  For  tix)se  with  commitments,  on  the  other  hand,  neither  the  number  of  children,  the 
presence  (^teenagers,  nor  the  earnings  of  the  husband  were  related  to  t^  Cohort:  W. 


1462  STEPHENSON,  STANLEY?.  Trom  School  to  Work:  ATrarisition  with  Job  Search  Implications."  Yomh 
andSocUty  11  (September  1979):114-32. 

Hiis  article  adapts  a  human  dental  model  of  schooling  and  earnings  to  focus  on  the  transition  period*  The 
adaptation  consists  (tf  two  stq».  Ftnt,  unenq>k9mem  incidme  and  duration  after 

the  &5tjobtakeQ»  is  indoded  as  an  intervening  p^  A  second  feature  is  die  consideration 

of  the  extern  to  iiAuch  job  holding  idiik  in  school  alters  sub  Themainresult 
concerns  tiie  onem[rioynent  and  wage^^^^       Holding  a  job  ii^iile  in  school  lowers  the  incidence 
later  unemploymeot  and  raises  the  ^ibseqpent  hourly  wage  fix  both  wUte  and  black  youdu  FuH-dme  job  effects 
exceed  part-time  job  eCfects  in  bodi  equations  and  aDeff^  Job  search  dieory 

suggests  some  tfp^  of  unemptoyment  bdavkv  may  lead  lo  a  hi^ier  wage,  and  a  positive  but  npndgnificsmt  ^ec  t 
uneroidpyment  00  die  postscteol  wage  was  found  for  Made  youth.  Fbr       youdi,  however,  significant  and 
n^ative  impacts  of  unenqf^ymentoo  the  postscbod  wage  were  found.  CobcHU  B. 

1463  STEPHENSON,  STANLEY  P.  "In-Scbool  Labor  Force  Status  and  Early  Post-School  Labor  Madcet 
OutcoraesforYomg Women."  AppUed Economics  13  (1981): 279*301 

lliis  research  analyzes  die  rel^iptisUp  between 

ber  labor  madcet  behavior  in  die  &st  two  years  after  leaving  school  The  results  showed  diat  in-school  work 
increases  die  early  post*schoolwedcs  worked  and  decreases  early  post-s^  In  aJdidcxi,  die 

overaU  effects  of  in-scbool  work  are  presented  in  die  stadstk:alnx)^  Inracially- 
pooled  anafy5is,diere  are  two  main  sets  of  results:  (l)Ih*school  labor  force  participation  raises  reladvei^ 
earnings,  and  post-school  hourly  wage  rates.  (2)  Post-school  weeks  unemployed  are  sharply  lower  (higher)  if  die 
young  wom»  was  a  part-drne  worker  (unempk^ecD  in  scb^  Cohort  G. 


1464  STEPHENS(»I,  STANLEY?.  "AMsriojvNfodelof  School  vs.  Wwk  Choices  (rf  Black  and 
Men."  Applied  Economics  14  Q%bnuiiy  1982):43-61. 

Hiis  study  examines  the  actual  school  versus  labor  force  pardcqiation  choices  by  focusing  on  die  way  in  which 
personal  and  economic  factors  alter  die  distribution  of  sudi  chokies.  A  multinomial  logit  model  is  used  to  predk:t 
the  cells  in  Markov  transitx>n  probaU%  matrices*  In  addition,  the  sensitivity  of  die  imbability  predktions  to 
variatkxi  in  selected  predetermined  variables  is  examined.  A  seccmdary  goal  of  this  paper  is  the  comparison  of 
empirical  results  obtained  for  white  and  black  youdis  uang  a  procedure  implied  by  Colemaii.  Cohort  B. 

1465  STEPHENSON,  STANLEY  P.  "SchooltoWorkTransitionofNoncoUege  Young  Persons."  FmalRqwrt, 
Empfoyment  and  Training  Administration,  U.S.  Dq»rtment  of  Labor,  1980. 

The  report  includes  four  empirk:al  studies  ojt  die  early  labor  market  problems  of  noncdlege  youdi.  Data  are  from  die 
NLS  of  Young  Men  and  Young  Women*  Four  youdi  labor  pdicy  implications  emerge  firom  die  analysis:  (1)  die 
provision  of  emptoyment  in  school  may  aid  die  school  to  work  transition  by  enhancing  laixx  market  success  in  die 
first  two  years  after  leaving  school,  but  it  does  not  q)pear  to  direcdy  affea  long  run  labor  outcomes;  (2)  postschool 
occiQtttkoal  training  is  much  more  beneficial  if  it  is  used  (a  result  for  young  women)  or  if  it  is  combined  widi 
accumulated  work  experience  (a  result  for  young  men);  (3)  unemptoyment  rate  differentials  between  white  and  black 
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male  youth  cannot  be  eliminated  by  equalizing  the  level  of  individual  characteristics,  such  as  training  or  education; 
racial  dilfeicnces  in  the  effects  of  these  factofs,  hot  their  levels,  are  most  important  and  (4)  youth  labor  policies 
sh<xild  be  target^  by  sex,  race,  dropout  stah^  rural  residence.  Cohort:  BG. 

1466  STEPHENSON,  STANLEY  P.  The  Transition  from  School  to  Work  with  Job  Search  ta^  In: 
Conference  Report  on  Youih  Unemploymeni:  Its  Measurement  and  Meaning.  IJJS.  Department  of  Labor,  1979. 

This  study  adapts  a hunmcq[>italnK)dd  of  sdmding and e«^^  Theadaptation 
consistsoftwo^eps.  ifet,uncmpkqrmcmnici&iiceaiKldtH^^ 

taken,  binchided  as  an  intervene  A  second  feature  is  the  consideration  of  the  extent 

to  ^Mch  job  hoUing  wfa^ 

unemploymeot  and  wage  equations*  Holding  a  job  iiliile  in  sdwol  lowers  the  incidence  and  duration  of  later 
uiMmph^rment  and  raises  th^  Full-time  job  effects  exceed 

psHTt-timejob  effects  in  both  equation  Cohort:  B. 


1467  STEPHENSON,  STANLEY?:  "A  Turnover  Analysis  Of  Joblessness  R>r  Young  Women."  Research  in 
l4U^or  Economics  5  (;i9S2)t219-31S. 

This  paper  is  an  enqmk:al  ana^fsis  of  the  nonein 

after  thqr  leave  school  Byestimaimgthedetennmante 

die  suOor  is  d>ie  lo  didw  the  cffed  of  race,  dropout  status,  and  prior  wok  experience  on  the  average  length  <rf 
joblessness,  the  expected  number  of  wbric  and  nonwock  spells;  die  average  wodc  spell  Idsgth,  and  die  steady-state 
probalMlity  of  joblessness.  In  the  i^yas,q)ccial  attention  is  gi^ 

sti^  dependence,  subgroq>  differences  m  transition  rates,  and  adjuktnent  for  the  fact  Oat  some  young  womm  mvet 
wciicedMdielT-yejtt^obseii^ttionpen^  I?3ia  used  are  for  young  wancri  who  left  sc^^  Results  suggest 
that  in-school  job  bcMiiig  afi%»s  the  sate  of  job  firiding  for  ii*ite  young  women  but  not  for  black  young  womea 
This  prktr  work  ejqperience  is  mteipr^ 

In  coc^rast,  for  blade  young  wooMn,  labor  demand  dnractedstics  (noC  pix)r  work)  are  important  deteiminahts  of  die 
rac^  of  encoing  and  leaving  nonen^kq^  One  possil*5  reason  for  this  difference  concerns  die  nature  of  in- 
school  job^  wost  black  young  women  who  woiked  in  school  held  government  sector  jobs,  whereas  white  young 
women  were  more  lil^  to  have  ha^  private  sector  wo*  txpetkncc.  Whedier  or  not  fliese  imor  jobs  were 
assodated  with  racial  flifferenccs  in  rales  of  Qi*di6-job  training  or  merely  created  such  an  impression  to  subsequent 
cmp%ers  cannot  be  determined  wifli  die  data  used  here.  Yet,  6e  race-^)ecific  effea  of  priw  work  experience  on 
lau^-employment  behavior  may  have  topUcat^  Cohort:  G. 

1468  STH>HExNSON,  STANLEY  P.  "Wo^  m  Colkge  and  Si*sequeni  Wage  Rates."  Research  in  Higher 
Education^NJ). 

This  study  exwines  early  post-enroUmecj  wage  determinants  of  whi:^-  young  men.  The  primary  focus  of  Uiis 
rese^h  is  on  ^udent  labor  force  status  as  a  <feterminant  of  postenroUment  wage  rates.  The  findings  show  diat 
studwu  j(*-hoIding  significantly  increased  postemollntcnt  wage  fates  relative  to  youdi  who  neiUier  worked  nor 
looked fijrworkas  students.  Cchpit  B. 

14i»  STH>HENSON,  STANLEY  R  ^Young  Won^^n  and  Labor  In-School  Labor  Force  Status  and  Early 
P6stschod  Labor  Market  Outcopies."  Youth  and  Society  13  (December  1981):123-55. 
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TUs  article  uses  a  national  data  source,  the  MLS  of  Young  Women,  to  consider  four  dependent  variables:  annual 
weeks  worked,  annual  wedcs  unemployed,  annual  earnings,  and  hourly  rate  of  pay.  For  each  dependent  variable,  the 
paiamet^  are.estimated  in  Tobit  models.  In  the  racially  pooled  analysis,  three  model  speciflcations  are  used  for 
each  variable  and  two  main  sets  of  results  merge.  Hrst,  in* school  Jal^r  force  participation  raises  relative  post- 
school  weeks  woriced,  earnings,  and  houriy  wage  rates.  Post-schoc^^mairiage  and  work-limiting  health  limits  were 
found  to  be  dominant  determinants  of  the  labor  market  outcomes.;  In  addition,  the  findings  showed  post-school 
weeks  unemployed  to  be  sgnificantly  lower  if  the  woman  was  a  part  ft^  Cohoru  G. 

1470  STEPHENSON,  STANLEY  P.  and  EISELE,  TURA  W.  Tlie  Lmpact  of  Financial  Aid  on  Women's  Demand 
forHigberEducatioc."  Research  in  Higher  Education  17,4  (1982):345-361. 

The  Educational  .^ro^idments  of  1972  maiked  a  new  direction  in  public  policy  regarding  the  scope  and  puipose  of 
financial  aid  to  higher  education.  Aid  became  more  "student-oriented,"  and  equality  of  (q)portunity  for  higher 
education'  became  a  goal  This  empirk:al  study  with  national  kmgitudinal  data  has  made  a  start  in  policy  evaluation 
of  die  efiixt  of  the  1972  Educational  Amendments  on  the  higbei:  educaticm  acquired  by  young  wom^  The  most 
impoftant  result  financial  aid  rece^  for  young  women  is.  that  those  who  received  aid  averaged  0.64  mott  years 
completed  of  hi^ier  educittion  aund  averaged  .145  greater  graduation  probability  than  similar  women  who  did  not 
receive  aid.  These  results  woe  obtiuned  in  mdtiplc  regression  models  in  which  the  effects  of  marital  status,  parental 
background,  geogiai^  locations  and  economic  charactoistics,  and  tuition  level  were  controlled  for.  These  results 
^ggest  that  policy  attempts  to  stimulate  the  higher  education  acquired  by  enrolled  young  women  by  increasing  the 
availability  of  fmancial  aid  are  well-founded.  C6b(Kt:  G. 

1471  STERN,  STEVEN.  "Estimating  a  Simultaneous  Search  Model."  Joumatof  Labor  Economics  {My  1999). 

The  primary  goal  of  this  work  is  to  ^)ecify  and  estimate  a  structural  simultaneous  job  search  model  and  then 
determine  the  empirical  importance  of  simultaneous  search.  The  results  indicate  that  new  labor  force  entrants  search 
simultaneously.  A  secondary  goal  is  to  identify  and. estimate  job  offer  arrival  rates  and  wage  offer  rejecdon 
probabilities  isq)arately.  The  results  indicate  that  a  significant  portion  of  unemployment  spells  is  caused  by  slow 
arrival  rates,  but  policies  intended  to  speed  arrival  rates  would  increase  the  average  length  of  unemployment  spells. 
Cohort:  Y. 


1412  STEVENSON,  WAYNE.  "The  Relationship  Between  Youth  Employment  and  Future  Employability  and 
Earnings."  In:  Conference  Report  on  Youth  Unemployment:  Its  Measurement  and  Meaning.  U.S.  Department  of 
Labor.  1979. 

In  making  the  transition  from  school  to  w(xk,  most  teenagers  and  young  adults  experience  some  periods  of 
unemployment  The  probability  of  experiencing  unemptoyment,  however,  declines  rapidly  with  age,  suggesting  that 
it  rei^esents  a  fairiy  short-term  transitional  im)blem.  In  this  p^)er,  it  is  shown  that  after  conux)lling  for  related 
variables,  eariy  labor  force  status  has  a  significant  impact  on  subsequent  employability  and  earnings.  Jobless 
periods,  particularly  for  out-of-schdbl  youth,  constitute  a  loss  which  results  in  real  disadvantage  for  years  to  come. 
Cohort  BG. 


1473  STINNER,  WILLIAM  F.  "Tlje  Transition  to  Retirement  and  Migration  Behavior  in  the  United  States." 
Presented:  the  Meetings  of  the  International  Sociotogical  Association,  19S6. 

Migration  is  often  presumed  to  be  linked  to  major  transitions  occurring  throughout  the  life  course.  In  postindustrial 
societies,  one  such  prominent  transition  is^retirement  Since  little  is  known  about  the  factors  constraining  or 
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focilitating  migration  behavi(»^  in  the  context  of  the  retirement  transition,  a  model  developed  around  a  set  of 
conditioning  fk:tqrs,  mduding^I^^  socioeconomic  bonds,  environmental  setting,  and  age,  is  tested 

on  a  sample  of 2,000  United  States  males  who  entered  retirement  between  1967  and  1983.  Cohcvt:  M. 

* 

1474  S1^N^ER,  WIUJAM  R  and  KHOSROSHAHIN^  "SelecUvity  Among  Nonmetropolitan-Bound 

Male  Migrants  m  die  Middle  and  Later  Years*-  Research  on  Aging  73  (September  1985):  472-488. 

Middle-aged  and  elderiy  individuals  have  played  a  prominent  role  in  the  non*metropolitan  turnaround  The  data  for 
this  study  are  drawn  firom  Oe  Older  Men  cohwt  of  the  NLS ,  and  the  analysis  is  focused  on  a  pooled  sample  of  two- 
year  migration  intervals  extending  firom  1967-1975.  Nonmetrc^Utan*bound  migrants  do  not  differ  substantially 
firom  metropolitan  nonmigrants,  but  differences  observed  are  along  life-cycle  lines.  In  contrast,  metn^litan  to 
nonmetnqxditan  migrants  differ  firom  ixmmetropolitan  nonmigrants  on  both  socioeconomic  status  and  life-cycle 
attributes.  Cohort:  M. 


1475  StiNNER,  WIUJAM  F4  PITCHER,  BRIAN  L.;  TOl^Y^^  "Discriminators  of  MigraUon 

Propensity  Among  Black  and  White  Men  in  the  Middle  and  Later  Years."  Research  on  Aging  7,4  (December  198S): 
535-562. 

The  objective  of  th^  research  is  to  increase  our  understanding  of  racial  variations  in  the  correlates  of  migration 
propensity  among  men  passing  throu^  their  middle  and  la^er  years.  An  analytical  model  is  developed  around 
environmental  disamenities,  socioeconomic  bonds,  personal  resources,  and  age.  The  results  suggest  the  importance 
q{  determming  the  extent  to  which  selected  variaUes  diffi^ntially  discriminate  migrants  from  nonmigrants 
dq)endentonrace.  Cohort  M. 


1476  STOLZENBERG,  ROSS  M.  and  WATTE,  LINDA  J..  "Age,  Fertility  Expectations  and  Plans  for 
Employment"  American  Sociological  Review  42  (October  1977):769*83. 

Fertility,  female  labor  force  particqMition,  and  the  relationship  between,  them  are  key  subjects  in  a  number  of 
theoretical  and  ^lied  areas  of  sociology.  Because  sex  role  norms  and  the  widespread  use  of  birth  control  devices 
have  given  American  women  much  control  over  thdr  fertiU^  and  substantial  choice  in  tfieir  labor  force  activity  (ck* 
inactivity),  understanding  the  devdopment  and  interrelationship  of  labor  force  participation  plans  and  fertility 
expectations  assumes  great  importance  in  understanding  actual  labor  force  participation  and  actual  fertility.  As  a 
stq>  toward  understanding  this  devdopment,  the  auth(Hs  describe  and  attempt  to  explain  the  effect  of  women's  age 
on  the  relationship  between  their  l2d)or  force  participation  plans  and  their  fertility  expectations.  Using  data  from  a 
national  sample  of  young  women  aged  19  to  29  in  1973  ^-3,589),  a  strong,  linear  relation^ip  (r=-  .96)  was  found 
between  women's  age  and  die  effect  of  their  plans  for  labor  force  participation  on  the  number  of  children  that  they 
expea  to  bear  in  their  lifetime.  An  explanation  of  this  finding  (called  the  Learning  Hypothesis)  is  advanced  which 
survives  tests  against  several  plausible  alternative  hypotheses.  Policy  implications  and  productive  paths  for  future 
research  are  discussed.  Cohort:  G. 


1477  STROCCHIA- RIVERA  LENORE.  "Self-EstcemandEducational  Aspirations  as  Antecedents  of  Adolescent 
Unmarried  Motherhood.**  Ph.D.  Dissertation,  University  of  Texas  at  Austin,  1988. 

The  purpose  of  this  study  was  to  test  hypotheses  regarding  psychological  antecedents  of  unmanried  adolescent 
mothediood.  Expanding  literature  has  suggested  that  self-esteem  and  educational  aspirations  are  important 
antecedents  of  adolescent  pregnancy.  However,  past  research  has  utilized  data  collected  after  the  onset  of  pregnancy 
which  is  inq)propriate  for  drawing  conclusions  about  antecedent  psychological  conditions  since  many  other 
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researchers  have  found  that  major  psychological  changes  occur  during  pregnancy.  Unlike  previous  studies,  this 
projea  utilized  an  archival  data  set  which  was  longitudinal  in  nature  and  nationaUy  rq)resentative  of  the  adolescent 
female  population  in,1979.  The  value  of  using  such  data  was  that  information  about  psychological  characteristics 
could  be  coUected  before  the  onset  of  pregnancy  for  all  subjects,  regardless  of  fertility  outcome.  Moreover,  since 
this  was  a  nationally  representative  sample,  results  could  be  more  easily  generalized  to  all  adolescent  women  in  the 
United  States  as  well  as  to  specific  ethnic  and  racial  cohorts.  Subjects  included  390  NLSY  adolescent  females 
between  the  ages  of  14  and  19  in  1979, 180  of  whom  later  became  unmarried  mothers,  180  of  whom  did  not  become 
imgnant  during  the  course  of  the  study,  and  30  of  whom  aborted  their  first  pregnancy.  Subjects  w^  asked  in  1979 
about  their  educational  a^mations,  and  in  1980,  were  administered  the  R(^nberg  Scale  of  Self-Esteem,  Futility- 
outcome  data  were  collected  in  i982.  Results  indicated  that  socioeconomic  status  was  the  strongest  predictor  of  later 
unmairied  motherhood  for  all  subjects.  Moreover,  socioeconomic  status  was  found  to  be  the  only  significant 
predictor  of  whether  an  adolescent  chose  abortion  instead  of  motherhood*  After  controlling  for  age.  and 
socioecotKmic  status,  educational  aspirations  were  a  significant  predictor  of  later  unmarried  motherhood  for 
Mexican-Americans  and  Non-Latino  Whites,  but  not  Blacks,  In  contrast,  tb^  was  no  association  betweoi  selfr 
esteem  and  adolescent  pregnancy,  except  for  MexicanAmericans.  Only  younger  Mexican-American  unmarried 
mothers  had  tower  self-esteem  before  pregnancy  than  thdr  older  counterparts.  Implications  for  prevention  programs 
and  social  policy  were  dismissed  Cdiort:  Y, 

1478  STROCCHIA- RIVERA  LENpRE,  "Self-EstcemandEducational  Aspirations  as  Antecedents  of  Adolescent 
Unmarried  Motherhood,"  Ph.D,  Dissertation,  University  of  Texas  at  Aiistin,  1988. 

Unlike  previous  research  which  relies  upon  data  collected  during  or  after  an  unmarried  te^'s  pregnancy  to 
inapproimately  draw  conclusions  about  aiitecedent  conditions  of  the  pregnancy,  this  study  utilized  prospective, 
longitudinal  data  firom  an  existing  database  id  determine  the  roles  of  self-esteem  and  educational  aspiradons  in  the 
onset  of  unmarried  teen  motherhood,  ab(Htion,  and  pregnancy  preveiition.  Subjects  included  390  females  from  the 
NLSY  who  were  between  the  agps  of  14  and  19  in  1979, 180  of  whom  carried  their  first  pregnancy  to  term  and  kepi 
the  baby,  180  of  whom  did  not  incur  a  first  pregnancy  either  before  or  during  the  study,  and  30  of  whom  aborted 
their  first  pregnancy.  During  the  1979  survey,  Objects  asked  about  their  educational  aspiradons,  and  in  the 
1^80  survey,  were  assessed  using  the  Rosenberg  Scale  Self-Esteem,  Extensive  fertility  information  obtained  in 
1982  allowed  for  childbei^g  classification.  Stepwise  the  hierarchical  multiple  regre&non  analyses  were  conducted 
for  the  entire  sample  and  for  three  racial-ethnic  groups:  Blacks,  Non-Ladno  Whites,  and  Mexican-Americans, 
Resdts  yielded  important  impUcadons  for  improving  social  poUcy  and  pregnancy  prevention  p^        Cohort:  Y, 

1479  SIROMMER,  BERNICE  H,  "Status  Attainmwit  Processes  in  the  United  States:  Analysis  by  Gender,  Race, 
and  Public/Private  Emptoyment"  Ph.D,  Dissertation,  The  Ohio  State  University,  1988. 

This  study  examined  gender  and  race  differences  as  well  as  gender  and  public/private  sector  differences  in  the 
process  of^status  change  among  adults  over  a  ten  year  period  using  a  comparative  analysis  diat  distinguished 
between  fscuxs  predictive  of  occupational  status  at  the  beginning  of  the  period  and  those  occurring  over  the  period. 
The  effects  (tf  four  clusters  of  intervening  events  and  experiraces  on  changing  status  were  examined:  (1) 
educational  attainment;  (2)  labor  force  participation;  (3)  marriage  and  parenthood;  and  (4)  ruraVuiban  residendal 
location.  Using  data  fiom  the  NLS  of  Young  Men  and  Young  Women,  certain  of  die  hypotheses  advanced  were 
confirmed,  Nsunely,  public  sector  employment  does  exert  a  greater  impact  on  status  attaininent  for  women  and 
black  men  than  for  white  men  over  a  ten  year  pmod.  Background  events  and  experiences  are  more  important  than 
those  intervening  for  white  men  but  intervening  events  and  experiences  are  mc^e  important  for  women  and  black 
men.  When  status  attainment  is  measured  in  terms  of  wage,  intervening  events  and  experiences  are  more  important 
dian  background  for  wonien  only.  Efficacy  of  resources  radier  Uian  levels  is  proportionately  more  important  in 
determining  gender  and  racial  differential  gain  in  occupational  presUge,  Levels  of  resources  radier  dian  efficacy  are, 
however,  proportionately  more  important  in  determining  differenUal  ga'n  in  wage  between  white  men  and  women. 
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In  the  public  sector,  returns  to  any  gain  in  education  acquired  over  a  ten  year  period  are  greater  for  women  than  men 
when  status  attainment  is  measured  in  ternis  of  wage.  Efficacy  of  resources  is  more  important  than  levels  of 
resources  in  deterniining  gender  differences  in  status  change  in  the  public/private  sector  with  status  attainment 
measured  in  terms  of  occupational  prestige.  Differences  due  to  levels  of  resources  contributed  more  than  those  due 
to  efficacy  in  determining  gender  and  public^vate  sector  differential  gain  in  wage.  Since  more  opportunities  exist 
for  status  auainmeht  of  the  disadviantaged  in  the  public  sector  than  dsewhere,  hibor  maAct  smicture  of  bcHh  sectors, 
public  and  private,  needs  assessment  and  comparison  to  develop  programs  for  equitable  advancement  Since 
intervening  events  and  experiences,  especially  education  and  parenthood,  are  more  important  for  the  disadvantaged, 
the  structure  of  work  in  the  United  States  needs  to  be  analyzed  and  assessed  to  formulate  policies  for  promotion  of 
further  opportunities  to  achieve  equitable  advancement  Cohort:  B  G* 


1480  SUNDT,  LESLEB  A.  The  Effea  of  Work  IntOTuptions  on  Subsequent  Earnings."  Ph.D*  Dissertation, 
Massachusetts  Institute  of  Technology,  Apnl  1987* 

Previous  empirical  findings  suggest  that  earnings  depreciate  during  periods  of  non-employment  and  following 
reentry,  rebound  and  make  up  in  large  part  fof  dieir  initial  decline.  An  alternative  interpretation  is  that  these  results 
ate  driven  by  sample  selection  bias«  Analysis  of  die  NLS  of  Young  Women  indicates  that  individuals  who  remain 
emptoyed  for  substantial  periods  afier  reentry  do  not  experience  wage  depreciation.  Those  who  re-exit  the  labor 
force,  ho>yever,  do  experieiKe  depreciation  In  fact,  earnings  depreciate  for  only  part  of  the  population  and  the  so- 
called  rebound  effect  is  a  statisdcd  arti£k^t  Cohort:  G. 

1481  SUTER,  LARRY  E*  "A  1966  Replication  of  the  1962  Occupational  Changes  in  a  Generation  Analysis  of 
Older  Men:  Path  Models  as  Indicalws  of  Social  Change."  Presented:  Washington,  D.C.,  Population  Association  of 
America,1971. 

This  paper  used  the  1966  survey  of  Older  Men  to  dn)licate  path  models  presented  by  Duncan  and  Blau  for  white  and 
black  men  in  1962.  TTie  models  used  education  and  occupation  (status  scores)  of  father,  educational  attainrnent  of 
son,  occupatidn  (status  scores)  and  current  total  income.  Few  changes  in  coefficients  were  observed  between  the  two 
surveys.  Some  change  in  the  effect  of  education  on  inc6?te  for  black  men  was  attributed  to  changes  in  conditions 
during  the  period  of  the  1960*s.  Cohort:  M. 

1482  SUTER,  LARRY  E.  "Occupation,  Empk)yinent,  and  Lifetime  Woric  Experience  of  Women."  Presented:  New 
Yoric,  American  Statistical  Association  Meeting,  1973. 

This  paper  presents  a  series  of  tabular  distributions  of  occupfaMqp  and  educationial  attainment  of  women  30  to  44 
years  old  in  1966  by  the  percent  of  lifetime  worked-  It  shows  Uiat  the  amount  of  lifetime  work  experience  is  largely 
xpnditioned  by  inarital  and. motherhood  status,  and  only  secondarily  by  educational  level.  The  paper  also 
demoristrates  the  relationship  between  income  and  lifetime  woric  experience  within  similar  educational  and 
occupational  levels.  Cohort  W. 


1483  SUTER,  LARRY  E.  and  MIU^,  HERMAN  P.  "Income  Differences  Between  Men  and  Career  Women." 
American  Journal  of  Sociology  78  (January  1973):962-74. 

Hie  analysis  of  incomes  for  men  and  women  30-44  years  old  in  1967  presented  in  this  paper  shows  that  by 
conridCTing^only  educational  level,  occupational  status,  and  woric  experience,  the  income  level  for  women  can  be 
predicted  more  confidently  than  for  men.  Womerfs.pay  is  commensurate  with  effort  and  education,  but  incomes 
tend  to  clust^a^  around  the  average  rather  tfian  varying  widely  aiound  the  regression  line.  The  absence  of  marked 
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variation  means  that  most  women  were  receiving  "just  average"  wages,  regardless  of  training,  job  status,  or 
experience.  The  income  distribution  of  men,  on  the  other  hand,  tends  to  be  skewed  toward  higher  income  levels. 
Cohort:  W. 


1484  SUTER,  LARRY  E.;  WATTE,  LINDA  J.;  STOLZENBERG,  ROSS  M.  "Birth  Expectations  and  Woiking 
Plansof  Young  Women:  Changes  in  Role  Choices."  Final  Report,  Employment  and  Training  Administration,  U.S. 
Department  of  Labor,  1976. 

The  rqx)rt  explores  plans  of  young  women  for  labor  force  participation,  Uieir  expectations  for  childbearing  and  the 
relationship  between  Uiese  intentions.  Data  finom  the  1968  to  1973  waves  of  Uie  MLS  of  Young  Women  fonn  the^ 
basis  for  tiie  research.  In  tiie  first  chapter,  the  short-run  stability  of  young  women's  reports  on  Uie  number  of 
childreh  they  expect  to  have  in  Uieir  lifetimes  is  examined.  In  die  second  and  third  chapters  Uie  relationship  between 
young  women's  childbearing  plans  and  intentions  to  woik  at  age  35  is  explored. using  honrecursive  models  which 
allow  reciprocal  causation  between  w(»k  plans  and  f^tiUty  expectations.  Planned  family  size  was  found  to  have 
only  a  small  effect  on  young  women's  expectations  for  employment.  Cohm:  G. 

1485  SUTER,  LARRY  E.  and  WATTE,  LINDA  J,  "ChangesinFertility  Expectations  of  Young  Women:  Evidence 
from  Longitudinal  Data."  Presented:  San  Francisco,  American  Sociological  Association  Meeting,  1975. 

This  paper  uses  tabulations  of  two  questions  included  in  Uie  1971  and  1973  interviews  of  the  NLS  of  Young  Women. 
Several  factors  believed  to  account  for  a  decline  in  the  level  of  birth  expectations  were  examined:  changes  in  work 
experience  and  woric  plans,  concern  for  population  growth,  and  increasing  attitudes  toward  a  non-family  role  for 
women.  Cohort:  G. 


1486  SYLVESTER,  MARY  ALICE.  "The  Effects  of  Parental  Occupational  Status,  Age  at  First  Fertility  and 
Educational  Attainment  on  tiie  Occupational  Prestige  of  Young  Women."  Ph.D.  Dissertation,  University  of 
Colorado  at  Boulder,  1980. 

The  interrelationship  of  motiiers'  and  fatiiers*  occupational  status,  daughters'  age  at  first  fertility,  daughters' 
educational  attainment,  and  daughters'  occipttional  status  are  examined  for  tiie  Young  Women's  cdiort  of  die  NLS. 
The  efiec'is  for  black  and  white  girls  are  examined  separately  and  in  combination  in  a  causal  model,  using  multiple 
regression  analysis.  The  model  for  tiie  entire  population  proved  the  two  major  hypotheses  quite  nicely.  Motiiers' 
and  fatiiers'  occupational  status  influenced  both  fertility  and  education,  fertility  influenced  education  and  education 
influenced  occupation.  The  effects  of  motiiers'  occupational  status  were  stronger  tiian  were  tiiose  of  fatiiers' 
occupational  status.  In  the  model  text  white  women,  fatiiers'  occupational  status  was  retained  because  it  slighdy 
influenced  age  at  first  fertility  and  occupational  status.  Motiiers'  occupational  attainnient  continued  to  influence  tiie 
daughters'  age  at  first  fertility  and  educational  attauiment  The  impact  of  education  on  occupational  prestige  was 
stronger  tiian  in  tiie  total  model.  This  was  read  as  an  indication  tiiat  black  women  were  working  in  occupations  in 
which  the  prestige  level  was  less  congruent  witii  dieir  ediication  tiian  was  tiie  case  for  white  women  and  tiieir 
removal  from  tiie  model  allowed  tiie  strengtii  of  tiie  relationshq)  to  increase.  Neitiier  motiiers'  nor  fatiiers' 
occupational  status  for  black  women  proved  to  be  relevant  to  age  at  first  fertility.  This  was  attributed  to  tiie 
preponderance  of  motiiers  woiidng  in  doniestic  and  service  occupations  and  fatiiers  working  as  laborers  or  witiiin 
service  occupations.  Cohort  G. 


1487  TAGGART,  ROBERT.  Youth  Knowledge  Deyetopment  Report  2  J  -  Youth  Unemployment:  Its  Measurement 
and  Meaning.  Washington,  D.C.:  U.S.  Government  Printing  Office,  1980. 
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This  volume  contains  pixpcxs  presented  at  the  1978  Conference  on  Employment  Statistics  and  Youth.  Several.of  the 
papers,  rqwrtcd  results  based  on  the  NLS,  of  Young  Men  and  Young  Women.  These  papers  arc  abstracted  and 
included  as  separate  entries  in  this  bibliography.  Cohort:  B  G: 


1488  TAGGART,  ROBERT  and  DAVipSON,  NAOMI  B.  Confererce  Report  on  Youth  Unemployment:  Its 
Measurement  and  Meaning,  Washington,  D.C:  U.S;  Government  Printing  Office,  1978. 

This  volume  includes  selected  pap^  from  a  conference  held  at  the  Institute  of  Industrial  Relations,  University  of 
California,  Los  Angeles,  February  1978.  This  Conference  on  Employment  Statistics  and  Youth  was  sponsored  by 
the  U.  S.  Department  of  Labor  with  guidance  ftom  the  National  Conunission  on  Employment  and  Unemployment 
Statistics.  The  introductory,  chapter  sumnuirizes  the  findings  of  the  conference  and  of  the  papers  included  in  this 
monogr^h.  The  chapters  using  NLS  data  are  included  as  sq)araie  entries  in  this  file.  Cohom  B  G. 

1489  TAGGART,  ROBERT;  SUM,  ANDREW;  BpLlN?  GORDON.  "Basic  SkiUs:  The  Sine  Qua  Non;^*  Youth  & 
Society  19,1  (September  1987):  3-21. 

Using  data  ftom  the  NLSY  and  the  1980  Armed  Service  Vocational  Aptitude  Battery  (ASVAB)  administration,  this 
paper  examines  the  devastating  impact  that  lack  of  basic  skills  and  competencies  has  on  the  ability  of  America's 
young  people  to  compete  in  school  and  in  the  workplace.  Cohort:  Y. 


1490  TAKAI,  RICKY  T.  "Marital  Sqjaration  in  First  Marriages  and  Remarriages  of  Women:  An  Examination  of 
Divergent  Patterns."  Ph  J).  Dissertaripn,  Johns  Hopkins  University,  198L 

Recent  studies  have  shown  that  the  rate  of  marital  sq)aration  for  remarried  white  women  is  higher  than  once-wed 
women.  However  the  marital  separation  rate  for  black  remarried  women  has  been  reported  to  be  lower  or  not 
significantly  different  than  first-married  women.  Several  hypotheses  were  examined  in  order  to  identify  the  factors 
that  account  for  the  different  rates  of  marital  separation  for  once-wed  and  remarried  women.  The  hypotheses  were 
studied  using  data  from  the  NLS  of  Mature  Women  (1967-1976)  Aged  30  to  44  in  1967.  A  subsample  of  about 
3700  women  who  reported  themselves  as  married  with  their  husbands  present  in  1967  was  extracted  from  the  data. 
One  original  hypothesis,  developed  by  this  author,  focused  on  the  characteristics  of  the  men  that  remarried  women 
select  for  husbands.  L  .e  to  the  disadvantages  in  the  marriage  market  and  economic  hardships  tiiat  divcxted  and 
widowed  women  face,  I  hypothesised  that  white  remarried  women  are  forced  to  choose  husbands  who  are  not  as 
successful  as  husbands  of  once-wed  women  in  fulfilling  the  role  of  breadwinner.  For  blacks,  previous  ;^eaich 
suggests  Uiat  divorced  and  widowed  women  may  not  feel  strong  economic  pressure  to  remarry.  Black  women 
appear  to  use  kinship  support  to  replace  the  tost  income  of  their  former  husbands  more  successfully  than  white 
women  . do  and  thus  in  the  black  population,  the  economic  motivation  to  remarry  may  not  be  as  great  as  for  white 
women,  relative  to  their  situation  before  sq)aratign.  On  the  basis  of  this  evidence,  I  hypothesized  that  black  women 
arc  not  under  the  economic  pressure  to  remarry  as  while  women  and  are  more  careful  to  select  males  who  are  at  least 
as  successful  as  hustends  of  once-married  black  women  in  playing  the  role  of  breadwinner.  Using  a  variety  of 
economic  charact^stics  of  the  husbands,  I  found  partial  support  for  the  above  hypothesis.  In  particular,  husbands  of 
remarried  white  women  worked  a  significantiy  lower  number  of  weeks  Uian  spouses  of  once-wed  women.  For 
blacks,  thwe  was  no  difference  between  the  tm  groups  of  spouses.  In  addition,  the  number  of  weeks  wo;ked  by  Uie 
husband  was  significantiy  andnegatively  related  to  tfie  probability  of  separation  in  Uie  white  sample.  Tfiere  was  no 
significant  relationship  for  blacks.  The  second  hypothesis  tested  was  that  remarried  women  place  greater  emphasis 
on  economic  factors  when  considering  the  decision  to  sqwrate  or  divorce  Uian  once-wed  women.  The  results  were 
mildly  supportive  of  the  assertion  tiiat  remarried  women  place  a  greater  emphasis  on  their  own  economic 
characteristics  and  those  of  the  family  when  deciding  to  sq)arate.  The  findings  support  the  idea  tfiat  tfie  process  of 
seimtion  compels  women  to  become  more  economically  self-reliant  and  this  self-reliance  plays  a  larger  role  in  tiie 
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o  evaluation  of  their  second  or  subsequent  marriages.  The  third  hypothesis  focused  on  the  problems  arising  from  step- 

kin  relationships  in  "recombined"  families.  The  data  did  not  support  the  theory  that  the  network  of  step-kin 
itlatidnships  is  an  impatant  factor  in  explaining  the  higher  separation  rate  of  remarried  women.  Recoinmendations 
are  made  for  an  analyse  of  a  moic  qrpn^iate  data  set  before  any  firm  conclusions  can  be  drawn.  The  fourth 
hypothesis  centered  around  the  issue  of  marital  homogamy  in  first  and  second  marriages  of  women.  The  findings 
support  recent  stiiciies  reporting  greater  marital  heterogamy  among  remarried  women.  In  addition,  regression 
analyses  supported  the  notion  Oat  marital  heteiogamyjis  positively  related  to  the  probability  of  sqparation.  [UMI 
ADG8M5724]  Cbhort:  W. 


1491  TAYLOR,  NORMA  JEAN.  "Occupational  Choices  of  Black  Women:  A  Longitudinal  Study  of  Two 
Cohorts."  Ph.D.Dissertatk)n;  Brandeis  University,  1983. 

Black  women,  histtmcally,  have  had  a  strcMig  labor  force  attachment,  even  though  they  continue  to  be 
ovenrq>resented  in  tow-status  and  tow-paying  jobs.  Because  of  Uieir  membership  in  two  minorities,  female  and 
black,  they  are  doubly  victimized  by  sexual  and  racial  discriminatory  employment  practices.  Increased  educational 
attainment,  an  expanding  economy,  and  passage  of  antidiscrimination  legislation,  enabled  blacks  in  general,  and 
black  women  in  partKular,  to  improve  tfieir  occupational  status  during  the  60s  and  into  the  decade  of  thel970s.  The 
purpose  of  this  study  was  to  investigate  the  labor  maricet  experiences  of  two  cohorts  of  black  women  with  regard  to 
their  choice  of  occupation.  The  two  groups,  age  20-24  years  in  1968,  and  age  30-34  years  in  1967,  were  participants 
in  the  NLS  and  were  foltowed  over  a  ten-year  period.  In  addition  to  the  longitudinal  aspect  of  the  study,  which 
identified  "maturational**  factors  in  the  sample,  the  cross-sectional  comparison  of  the  two  cohorts  of  the  same  age  at 
two  points  in  time  permitted  an  assessment  of  the  "secular"  changes  that  have  occurred  between  1967  and  1978.  By 
the  conclusion  of  the  study  in  1977-78,  both  cohorts,  in  the  areas  of  educational  attainment,  labor  force  participation, 
and  occupational  status  di^layed  a  bimodal  pattern.  About  a  quarter  to  forty  percent  of  each  groujp  had  achieved 
some  college,  showed  strong  labor  f(xce  attachment,  and  improved  occupational  ranking.  Another  quartile  or  so  had 
less  than  high  school  education,  tended  to  be  out  of  the  labor  force  or  renuuned  in  the  lower  ranked  occupations. 
Despite  these  gains,  the  penetratton  of  black  women  into  the  high-paying  and  high-status  occupations,  in  significant 
proportions,  continues  to  be  an  elusive  dream.  Cohort*  G  W. 


1492  TAYLOISI,  PATRICIA  A.  "Women's  Labor  Force  Participation  and  Marital  Stability  in  the  United  States:  A 
Panel  Study."  Ph.D.  Dissertation,  The  University  of  Texas  at  Austin,  1976. 

Recent  investigations  into  the  patterns  of  women's  lalx>r  force  participation  have  given  us  a  better  appreciation  of 
the  complex  ahd  varied  nature  of  women's  work.  Not  only  d^s  the  timing  oif  women's  labor  iforce  participation 
differ  fiom  men's,  but  equally  difficrent  are  the  kinds  of  job?  , which  women  work.  Not  only  does  the  timing  of 
women's  labor  force  participation  differ  firom  men's,  but  equally  diffe^rent  are  the  kinds  of  jobs  at  which  women 
woric,  remuneration  received,  and  effects  on  the  quality  of  home  life.  Few  studies  to  date,  however,  have  examined 
the  relationship  between  women's  work  and  marital  disruption.  This  study  attempts  to  assess  the  impact  of  women's^ 
work  in  the  paid  labor  fwce  on  the  chance  of  marital  instability.  Specifically,  role  theory  is  employed  as  a  theoretical 
mechanism  for  analyzing  various  statistical  findings  of  women's  labor  force  participation  and  marital  disruption. 
Three  hypotheses  are  dmved  fiomithe  wrfe  tfeory:  (1)  the  greater  the  wife's  labor  force  participation,  the  less  the 
marital  stabiliQr;  (2)  the  napre  the  demands  of  a  woman's  occupation,  the  less  the  marital  stability;  mid  (3)  the  less 
the  wife's  income,  the  less  the  effect  of  labor  Cwce  participation  on  marital  stability.  These  hypotheses  are 
investigated  using  multivariate  statistical  techniques  on  a  national,  longitudinal  sample  of  approximately  5,000 
women  subdivided  into  whites  and  nonwhites.  Findings  firom  the  statistical  analyses  suggest  Uiat  for  women  30  to 
44  ytats  of  age,  the  hours  woriced  in  the  paid  labor  fcwe  and  the  occupation  of  the  respondent  are  important  factors 
in  marital  stability,  even  when  Ae  husband's  resource  variables  are  controlled.  Although  wife's  income  is  also  an 
impwtant  faciei  in  marital  instaWlity,  contrary  to  hypothesis  (3),  there  is  already  a  threshold  at  which  point  marital 
stability  increases  with  higher  incomes.  The  results  of  this  study  suggest  the  importance  of  including  both  husband's 
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and  wife's  Monomic  variables  for  research  on  marital  dlsrupUon.  and  the  utility  of  role  theory  as  a  heuristic  device 
for  understanding  the  substantive  meaning  of  the  analyses.  Cohort  W. 


1493  THRALL.  CHARLES  A.  and  FURSTENBERG,  FRANK  F.  "The  Rationing  of  Jobs:  Consequences  for 
Women  Who  Want  to  Woric"  Presented:  San  Francisco,  American  Sociological  Association  Meeting,  1975. 

As  a  consequence  of  a  chronic  shortage  of  jobs  in  the  United  States,  a  set  of  norms  and  beliefs  has  developed  for 
allocating  the  limited  supply  of  jobs  that  do  exist  TWs  nwmative  system  serves  as  both  a  justification  and  a  set  of 
niles  for  rationing  empl(vment  and  has  thus  been  labeUcd  "job  rationing  ideology. "  It  operates  as  a  queueing 
mechanism,  placing  individuab  in  Unc  fa  employment  with  prime  age  white  males  at  the  head  of  the  queue  and 
everyone  else  one  or  more  steps  b^ihind.  For  individuals  such  as  women  and  minorities  who  stand  back  from  the 
head  of  the  job  rationing  queue,  active  job  seeking  is  not  a  direct  function  of  interest  in  working  but  also  reflects  the 
individual's  sense  of  obUgation  to  y/oik  and  right  to  a  job.  To  the  extent  that  this  is-true,  the  present  unemployment 
statistics  are  of  littie  vaJae  in  nieisuring  the  ability  of  the  economy  to  provide  work  to  all  who  are  interested  in 
woiking.  Instead;  the  present  measure  serves  to  help  obscure  both  the  extent  of  the  chronic  shortage  of  jobs  and  the 
impactof  Uie  job  rationing  system  on  women  and  m'morities  who  stand  back  from  the  head  of  the  line.  Cohort:  W. 


1494  TOLBERT,  CHARLES  M.  "Industrial  Segmentation  and  Men's  Career  Mobility."  American  Socioloeical 
Review  47  (August  1982):457-77. 

Despite  the  increasing  acknowledgement  of  the  new  structuralism  in  social  stratification  research,  important  issues 
and  assumptions  rctiiain  to  be  examined.  The  present  research  employs  the  industrial  segmentation  version  of  the 
new  structuralism  to  evialuate  the  neglected  hypoUiesis  tiiat  industrial  sectors  constrain  career  mobility.  A 
conventional  mobility  analysis  is  emptoyed  to  study  men's  occupational  mobUity  within  and  between  oligopolistic 
and  competitive  industrial  sectors.  Results  of  the  analysis  suggest  that  the  influence' of  industrial  sectors  is  most 
apparent  in  late  career  mobiUty  patterns  where  sectors  appear  to  be  relatively  impermeable  bamers  to  mobility.  The 
efifect  of  industrial  sect<Ms  on  earlier  intragenerational  mobUity  is  also  evident  in  the  analysis.  During  the  early 
career,  certain  origins  appear  to  faciUtate  intcrsectoral  mobility  whUe  others  clearly  constrain  such  mobUity.  The 
results  suggest  that  the  augmentation  of  analyses  with  information  on  industrial  segmentation  aids  in  interpreting 
observed  mobility  patterns.  Moreover,  the  findings  indicate  tiiat  there  is  some  substance  to  the  immobility  theme 
implicit  in  the  new  structuralist  literature.  Cohort:  M. 


1495  TOLBERT,  CHARUES  M  "Occupational  MobUity  in  a  Dual  Economy."  Ph.D.  Dissertation,  University  of 
Georgia,  1980. 

One  important  as^CTption  of  economic  segmentation  tiieory  requires  Uiat  mobility  between  economic  sectos  be 
constrained.  ,1he  present  research  emjrfoys  a  nuuor  variant  of  these  tiieories-dual  economy  theory-in  an  analysis  of 
occupatiomd  mobility.  Career  mobUUy  patterns  wiUiin  core  (oligopoUstic)  and  periphery  (competitive)  economic 
sectors  are  examined  with  conventional  occupational  mobiUty  tables  and  nonmetric  multidimensional  scaling. 
Rwults  of  this  analysis  appear  to  indicate  greater  witiiin-sector  than  between-scctor  mobUity.  SimUar  trends  ate 
evident  in  ar.  analysis  of  intergenerational  occupational  mobility  as  sons  tend  to  begin  their  careers  and  to  continue 
to  work  in  Uie  same  economic  sectors  as  tiwir  fatiiers.  Further  analysis  suggests  tiiat  the  influence  of  economic 
sectors  on  occupational  mobUity  cannot  be  reduced  to  individual  levels  of  human  capital.  It  is  concluded  that  our 
understanding  of  mobUity  could  be  enhanced  tiirough  a  reorientation  of  contemporary  individualisticaUy-oriented 
tiieory  and  policy  tiMt<.»akes  account  of  dimensions  of  tiie  social  organization  of  production  such  as  economic 
segmentation.  Cohort  M. 
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1496  TONEY.  MICHAEL  B,;  GOLESORKHI.  BANU;  STINNER.  WILLIAM  F,  "Residence  Exposure  and 
Fertility  Expectations  of  Young  Mormon  and  Non-Mormon  Women  in  Utah.*"  Journal  of  Marriage  and  the  Family 
(May  1985):  459^5, 

Utah*s  fertility  rate  is  about  double  the  nation's,  and  it  increased  during  the  1970s  as  the  nation's  fertility  declined 
The  fertility  expectations  of  young  non*Mormon  females  living  in  this  setting  (2.4 children)  resemble  those  of  young 
females  in  the  nation  as  a  whoIe»  rather  than  the  expectations  of  Jie  young  Mormon  females  in  Utah  (4.4  children). 
Significant  differences  between  Utah's  young  Mcmnon  and  non-Mormcn  females  remain  after  adjusting  fc^  other 
variables.  These  findings  suggest:  (1)  that  residence  in  a  high  fertility  area  per *se  does  not  affect  fertility;  and  (2):> 
that  Mormon/non-Mormon  fertility  differences  are  likely  to  persist  into  the  foreseeable  future.  The  i»incipal  data  for 
this  study  comes  from  a  Utah  survey.  Secondary  data  from  the  1979  NLSY  are  added  for  comparative  reasons. 
Cohort:  Y.  • 


1497  TONEY.  MICMAEL  B.;  PITCHER.  BRIAN  L.;  STINNER.  WILLIAM  F.^  "Geographic  MobiUty  and  Locus 
of  Control,"  Journal  of  Psychology  119.4(1986):  361-368. 

Migrants  and  nonmigrants  are  often  alleged  to  differ  on  numerous  psychological  traits;  little  empirical  analysis, 
however,  has  examined  this  posusibility.  This  study  examined  the  hypothesis  that  geogn^hic  mobility  is  associated 
with  locus  of  control,  a  key  dimension  of  the  self-concept  No  relationships  between  these  variables  were  uncovered 
for  a  national  sample  of  older  white  men.  Cohort:  M. 

1498  TONEY.  MICHAEL  B.;  STINNER.  WILLIAM  F.;  PITCHER.  BRIAN  L.  •'A  Test  of  the.  Axiom  of 
Cumulative  Inertia  across  Metropolitan  and  Nonmetropolitan  Settings."  Presented:  the  Meetings  of  the  Rural 
Sociological  Society.  1982. 

Little  research  has  included  place  attributes  as  a  factor  in  analysis  of  the  relationship  between  duration  of  residence 
and  migration.  Yet  most  migration  theories  portray  migration  as  laigely  a  response  to  place  attributes.  This  papct 
examines  one  of  th^  most  important  place  attributes:  metropolitan/nonmetropolitan  classification.  Life  cycle  status, 
education,  employment  status,  occupational  status,  parents*  socioeconomic  status,  and  size  of  place  of  residence  at 
age  14  are  also  considered  Using  data  from  the  NLS  of  Young  Men.  the  results  yield  further  evidence  in  support  of 
the  **axiom  of  cumulative  inertia***  Within  both  settings,  migration  propensities  decline  as  duration  of  residence 
increases.  However,  comparison  of  duration  of  residence-specific  propensities  of  SMSA  and  non*SMSA  residents 
reveals  similar  propensities  at  all  durations  except  the  shortest  Ihis  finding  is  somewhat  surprising  since  much 
literature  suggests  that  integrating  into  nbnmetn^Iitan  conmiunities  should  occur  more  readily.  Cohort:  B. 


1499  TONEY.  MICHAEL  B.  and  SWEARENGEN.  ROGER.  "Migration  Data:  Prospects  for  Reseaix:h  Based  on 
the  Youth  Cohort  of  the  NLS."  Review  of  Public  Data  Use  12  (1984):  21 1-219. 

Very  few  data  sets  with  information  appropriate  for  migration  research  exist,  and  the  prospect  for  specially  designed 
surveys  focusing  on  migration  is  renK>te.  In  the  absence  of  appropriate  data,  migration  researchers  will  have  to 
continue  to  apply  rigor  in  secondary  types  of  analyses.  This  p^  assesses  the  adequacy  of  panel  data  from  the 
NLSY  for  migration  research.  Key  information  relevant  to  eight  of  the  nine  criteria  developed  by  Bilborrow  and 
Akin  (1982)  for  evaluating  survey  data  is  contained  in  this  data  set,  including  extensive  migration-definir^ 
infornnation.  personal  and  household  variables,  and  environment  variabl^^^  Cohort:  Y. 

1500  TORRES,  MARCIA  G.  *'Characteri::tics  and  Coping  Styles  of  Young  Hispanic  Mothers  Involved  ^Ln 
Education  and/or  Woric:  A  Descriptive  Profile."  Ph.D.  Dissertation,  City  University  of  New  York,  1982. 
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The  objective  of  this  study  was  to  develc^  a  profile  of  young  hispanic  mothers  who  were  enrolled  5^.  school  and/or 
employed  in  the  labor  force.  Tliis  consisted  of  their  general  characteristics,  their  educational,  occupational,  and 
motherhood  experiences  (actual  accomplishments*  attitudes,  ideals,  aspirations,  expectations,  role  models  and 
envirchmental  bairiers  in  each  categocy).  Subjects*  sense  of  individual  control  over  theL  Uves  as  well  as  their 
r^mily  role  attitudes  we^  also  explored  The  sample  consisted  of  all  mothers  (44  hispanics,  114  blacks,  and  181 
whites)  who  were  employed  andA>r  enrolled  and  who  were  interviewed  in  the  1979  NLSY.  All  questions  relating  to 
the  areas  of  interest  to  the  present  study  were  drawn  from  the  NLS  list  of  items.  Chi-Square  aj:alysis  was  used  to 
determine  significant  xespoasc  differences  across  the  three^  groups.  Additionally  Clhi-Squaie  analysis  with 
Bonferroni  Frotecdon  was  applied  where  8|>pf^)riate.  Although  responses  from  all  three  groups  were  examined,  the 
main  focus  of  the  ^y  waspn  the  hispanic  group.  Through  its  cross-cultural  perspective,  the  study  supported!  more 
recent  research  which  indicates  that  young  women  facing  the  considerable  responsibilities  of  motherhood  do  aspire 
to  achieve.  The  results  did  noi  siq)port  the  assumptions  in  the  literature  that  hispanic  women  are  more  rigid  about 
family  roles  than  are  women  from  other  cultures,  nor  that  hispanic  women  have  a  more  externalized  sense  of  control. 
The  findings  did  add  ^support  to  the  hypothesis  that  hispanic  women  face  external  barriers,  some  of  which  they  share 
with  the  other  two  cultures,  others  only  with  blacks,  and  still  others  they  carry  alone  (e.g>,  language,  stressors  of 
immigration,  etc.).  Cohort  Y. 


1501  TORRES,  MARCIAG.  "Young  Hispanic  Mothers  Enrolled  in  School  and/or  Employed  in  thc  1979  N^^ 
Longitudinal  Survey  of  the  Labor  Force."  Rq)ort  to  the  National  Council  of  La  Raza,  U.S.  Depitment  of  Labor, 
1982. 

This  study  focuses  on  yoimg  Hispanic  mothers*  experiences  and  shows  that  these  women  did  not  demonstrate  a 
motivation  to  become  mothers  at  an  eariier.age  than  whites  or  blacks.  They  did,  however,  tend  to  leave  school  for 
family  related  reasons  pregnancy,  nuuriage,  etc.)  and  they  were  more  likely  to  be  married  and  to  remain  married 
Although  the  majority  were  brni  in  the  United  States,  a  large  minority  were  bom  outside  the  U.S.  and  89  percent 
^ke  Spanish  in  their  childhood  Most  were  raised  as  Catholics  and  continued  to  practice.  Among  those  who  were 
active  outside  the  home,  most  worked  and  expressed  a  desire  to  continue  w(x;king  in  the  future  even  if  they  did  not 
have  economic  need  They  were  also  very  interested  in  additional  job  training,  aspired  to  obtain  better  jobs  in  the 
future  and  felt  optimistk:  about  being  able  to  do  so.  If  their  faihilies  encountered  economic  problems  in  the  future, 
they  strongly  preferred  other  alternatives  than  going  on  welfare,  and  they  were  almost  100  percent  opposed  to 
considering  such  alternatives  as  shoplifting  to  alleviate  their  problems.  Although  these  young  mothers  hadlimited 
role  models  for  educational  achievements,  they  had  very  positive  attitudes  toward  school  and  aspired  to  complete 
college  successfully.  The  majoriQr,  however,  left  high  school  before  graduating,  usually  due  to  family  related  or 
financial  problems.  Cohort:  Y. 

1502  TREAS,  JUDITH  A.  "Difvrrential  AchievemenU  Race,  Sex,  and  Jobs."  Sociology  and  Social  Research  62,3 
(April  1978):  38740. 

This  study  attempts  to  determine  why  both  black  men  and  black  women  obtain  lower  status  jobs  than  their  white 
counterparts.  The  data  are  the  siibsampte  of  274  black  women  and  6SS  nonblack  women  who  were  "native-bom** 
and  of  **nonfarm  origins,**  from  the  NLS  Mature  Women  Cohort  and  the  subsample  of  373  black  men  and  5,646 
nonblack  men  who  were  also  30-44  years  cpf  age,  "native-bom,"  and  of  "nonfarm  origins,"  surveyed  by  the 
Occupational  Changes  in  a  Generation  Study,  "a  Current  Population  Survey  supplement**  in  1962.  The  analysis 
demonstrates  that  bwer  social  origms  and  educational  attainments  are  sufficient  explanations  of  blacks* 
occupational  disadvantage.  Although  black  women  get  as  much  schooling  as  white  woman  with  similar  social 
origins,  they  take  humbler  first  jobs.  This  status  gap  narrows  over  the  course  of  a  career,  but  black  women  never 
overcome  this  inauspicious  labor  force  entry.  Black  men  experience  unique  barriers  to  schooling.  Although  their 
career  beginnings  may  not  be  lower  than  those  of  white  men  with  limited  educations,  black  men  do  not  enjoy  the 
upward  career  trajectory  that  characterizes  their  white  counterparts.  Cohort:  W. 
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150?  TREAS,  JUDITH  A/"Occupadonal  Attainment  Processes  of  Mature  American  W  Ph.D.  Dissertation, 
University  of  California  at  Los  Angeles,  1976. 

This  research  asks  after  the  determinants  of  occupational  achievement  among  American  y/orking  women.  Of 
particular,  interest  is  Uie  question  of  race  and  sex  differehces-in  achievement  processes  as  specified  by  a  basic 
attainment  model  incorporating  social  origins,^  education,  and  career  beginnings.  The  implications  of  women's 
unique  family  roles,  responsibilities,  and  resources  for  job  success  are  explored.  To  gauge  Oie  influence  of 
economic  context  on  career  beginnings,  Oie  opportunity  structure  afforded  by  hometown  and  by  historical 
circumstances  is  considered.  Cohort*  W. 


1504  TOEAS.  JUDITH  A.  and  TYREE,  ANDREA.  "Prestige  Vereus  Socioeconomic  Status  in  tiie  Attainment 
Processes  of  American  Men  and  Women."  Social  Science  Research  8  (Sq)tember  1?79):201-21. 

This, paper  demonstrates  the  consequences  to  the  researcher  of  choosing  to  analyze  social  mobiUty  data  wiUi  a 
prestige  scale  ratlier  than  wiOi  a  socioeconomic  index.  Fust,  Oie  low  intergenerational  correlations  reported  for  the 
Inteniational  Prestige  Scale  are  rejected  when  they  are  shown  to  be  compatible  wiUi  inadequate  models  of  flic 
processes  of  status  inheritance.  Second,  flie  Duncan  socioeconomic  index  is  shown  to  be  flie  preferred  measure  of 
status  transmission  in  that  it  suffers  from  less  rwidom  error  than  does  Uie  International  Prestige  Scale,  particularly 
among  meii.  Third,  die  occqwtional  attainmoit  processes  of  American  men  and  women  are  described  vrifli 
socioeconomic  scoring,  and  fliese  findings  are  contrasted  wiUi  fliose  which  were  obtained  wiUi  prestige  codinu. 
Cohort:  W.  t»    s  «. 


1505  TOEIMAN,  DONALD  J.  and  TERRELL,  KERMTT.  "Sex  and  flie  Process  of  Status  Attainment-  A 
Comparison  ofWoricing  Women  and  Men."  American  Sociological  Review  40  (Apxil  1975): 174-200. 

The  process  of  educational,  occupational  and  income  attainment  of  woricing  women'and  men  is  cwnpared,  utilizing 
data  from  representative  national  samples  of  women  age  30^,  Uieir  husbands  and  men  , of  correspondiiig  age. 
Coinparisons  are  made  sqwrately  for  whites  and  nonwhites.  The  process  and  level  of  educational  and  occupational 
attainment  is  shown  to  be  virtually  identical  for  women  and  men,  but  women  earn  far  less  than  men  even  when  work 
■experience  and  hoiis  of  wcrt  are  tdcen  into  account  Married  women  are  shown  to  earn  less  tiian  suigle  women, 
and  die  sources  of  diis  differwice  are  analyzed.  Cohort  W. 


1506  TREMAYNE,  PAMELA  L.  "The  Effect  of  Sex  Role  Attitudes  and  Personal  Characteristics  on  Job 
Satisfaction  and  Labor  Force  Turnover  among  Women:  A  Longitudinal  Study."  Ph.D.  Dissertation,  Emory 
University,  1985. 

The  effect  on  labor  force  turnover  of  a  number  of  personal  and  family  variables  is  die  focus  of  tiiis  research.  Job 
turnover  is  die  primary  dqwndent  variable  wdi  job  satisfaction  treated  at  times  as  dependent  and  at  oflier  times  as 
independent  The  m^or  indq)endent  variables  are  family  income,  die  presence  of  children  in  die  home,  education, 
age,  race,  marital  status  and  die  attitudes  of  woridng  women  and  dieir  husbands  toward  die  acceptabUity  of  work  for 
women.  A  review  of  past  research  into  job  turnover  and  satisfaction  reveals  an  emphasis  on  characteristics  of  tiie 
work  place  as  weU  as  on  samples  primarily  composed  of  male  respondents.  This  research  shifts  die  view  to  factors 
which  are  apart  from  die  job  and  which  in  die  past  have  been  used  to  explain  women's  absence  from  die  labor  force. 
Instead,  dicse  factors  are  examined  to  see  what  influence  tiiey  may  have  on  job  turnover  and  satisfaction.  The  data 
are  from  die  NLS  Mature  Women's  cohort.  TTie  study  focuses  on  approximately  2,000  women  who  reported  diey 
worked  at  bodi  die  1967  and  1972  interview  points.  The  remainder  of  die  cohort  includes  women  who  worked  at 
neidier  time  o-'only  at  one  odier  time  point  The  analysis  is  in  two  steps.  First,  two-  and  tiiree-way  comparisons  are 
made  among  die  variables  and  chi  square  tests  arc  done  to  determine  if  relationships  exist  Significant  association  at 
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the  .001  level  is  found  between  turnover  and  satisfaction,  £amily  income,  age  and  education,  and  strong  relations 
emerge  with  other  indqiendent  variables.  Second,  logistic  regression  analyses  are  done  on  two  groups  of  variables. 
In  die  first,  five  indqpendent  variables  and  turnover,  as  the  dependent,  are  examined  A  model  is  fitted  wiUi  three 
main  effects  and  two  two-way  interactions*  In  the  second  logistic  regression  aralysis,  satisfaction  is  treated  as 
dependent  and  four  independent  variables  are  included  in  the  exainination.  Botii  ihedKxls  of  analysis  indicate 
relationsMps  between  turnover  and  satisfaction,  income  and  the  Cohort:  W* 

1507  TREMBLAY,  CAROL  HORTOR  "A  Comment  oo  'Regional  Wage  Differentials:  Has  tiie  SouUi  Risen 
Agaiii?*/  Review  of  Economics  and  Statistics  (1986). 

In  contraist  to  die  findings  of  Sahling  and  Smidi  (1983)  that  Southern  real  wages  are  greats  than  real  wages  of 
compard>Ie  workers  in  other  regions,  Ae  Southon-non-Soutbem  real  wage  ratio  is  estimated  at  90  percent  from  a 
model  with  a  selectivity  Inas  conectioa.  The  Soutbem-non-Soutbem  wage  offer  differential  is  more  than  twenty-^ 
two  percent  and  consists  <^  a  9.7  percent  cooqidneot  due  to  different  parameter  estimates^and  a  12.7  portion  due  to 
different  average  characteristics.  Cdboct:  B. 

1508  IREMBLAY,  CAROL  HC^TON.  The  Impact  of  Sdiobl  and  College  Expenditures  on  tiie  Wages  of 
Southern  andNon-SouthemWoricers.*  Journal  cf Labor  Research  7,2  (Siting  1986):  201-21L 

Based  ou  pievious  evidence  of  diminishing  earnings  returns  to  greater  educational  expenditures,  the  hypotbesis.that 
SouAem  schools  and  colleges  have  greater  returns  than  non-Southern  schools  and  colleges  is  tested  but  is  not 
accepted.  Vet  ptq)il  expenditures  for  bodi  schocd  and  cdHege^  howev^,  ^gnificantiy  raise  earnings  fc^  Soutiiem 
male  fiill*time  workers.  Hie  dasticity  of  expenditure  with  respect  to  tiie  wage  for  high  scbocd  graduates  is  0.1212 
for  Soudienieis  and  0i)36D  for  noii-Soudieroers,  and  die  elasticity  for  college  expenditure  is  0.0468  for  Southerner 
and  0.0260  for  noh-Soiitfanners.  Cohort:  B. 


1509  TREMBLAY,  CAROL  HORTON.  "Wage  Patterns  <rf  Women  over  die  Business  Cycle."  Working  ftper, 
Kansas  State  University,  1988. 

A  hi^-pressure  economy  was  not  condudve  to  wage  upgrading  for  young  women  relative  to  young  men  in  die  late 
1960s  2ni  fbc  1970s,  coptazxy  to  Qiam*s  (1973)  high-pressure  hypotiiesis.  Nevertiieless,  die  wage  advantage  for 
men  ov^  women  did  erode  over  time.  The  male-female  wage  diCf<»:ential  predicted  from  a  model  that  adjusts  for 
selectivity  bias  is  inore  dian  26  percent  Models  that  n^ect  sample  selection  bias  yield  overestimates  of  the  male- 
female  wage  differential  Different  characteristics  of  men  and  women  account  for  an  eight  percent  wage  differential 
wid)  the  remaining  eighteen  percem  differential  attributed  to  unobs^  Cohort:  BG. 

1510  IRIANDIS,  HARRY  C.  and  HUI,  CJL  Ixxnis  of  Control  in  Hispanic  and  Mainstream  Samples."  bterim 
Tedmical  ReponC»m-2S,()ffice  of  Naval  Research,  U.S.  Dq»rtment  of  Defense,  1982. 

Using  a  nationwide  sample  ci  young  people  aged  14-21  in  1979,  tins  study  examined:  (1)  whedier  die  similarity 
betwera  Mainstream  and  Hispanic  Navy  recruits  previously  found  by  Hui,  Triandis  and  Chang  is  generalizable  to 
die  general  population  of  the  same  age;  and  (2)  wbedier  Hiq>anic  and  Mainstream,  men  and  women,  who  were  bodi 
low  and  hi^  socio-economic  status  subjects  employ  die  same  meaning  of  locus  of  control.  The  NLSY  is  comprised 
<^bodi  civilian  and  military  subjects.  It  was  found  that  all  civilian  groups  are  similar  to  each  odier,  regarding  die 
meaning  of  this  construct  Howev^,  die  military  groups  are  radier  different  from  die  civilian.  The  previous  finding 
of  no  difiference  between  Munstream  and  Ifispanicrec^  Cohort:  Y. 
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1511  TROST.  ROBERT  P.  Tlw  Value  of  Scabte  Emptoyment  as  Meired  lh)m  Maikrt  Report,  U^. 

Depaitmeniof  Defense,  1980. 

This  paper  estimates  the  value  employees  place  oq  stable  employment  Here  the  tenn  'stable  mi^oyment*  means  a 
relatively  low  probability  of  temporary  BtO/dr  permanent  layoff.  This  value  is  estimated  by  regressing  individual 
y(H^  rates  oo  exogenous  variables  and  proxy,  variables  for  unstable  emptoyment  The  sign  and  size  of  the 
coefficients  on  these  proxy  variables  in  the  wage  equation  measures  the  value  of  stable  employment  in  terms  of 
bouriy  wage  rate.  The  wage  equation  is  estimated  using  the  Michigan  and  Older  Men's  survey  The  results 
indicate  that  the  wage  dasticilywiAre^l  to  instability  is.  3.  Thismeaiisthat  if  one  industry  is  50  percent  mwe 
stable  than  another,  then.other  things  equal,  the  more  stable  industry  would  have  a  15  percent  lower  wage  rale. 
Cbhort:  M. 


1512  TROST.  ROBERT  P.  and  LEE,  LUNG-FEL  Technical  Training  and  Earnings:  A  Polychotomous  Choice 
Model  with  Selectivity."  Remw  of  Economics  ami  Statistics  66,1  Ofetauary  1984):15M56^ 

This  p^  presents  a  model  with  polychotomous  choices  and.  selectivity  and  th«i  dpplks  it  to  the  problem  of 
estimating  the  returns  to  technical  school  tra^  UsingfteNLSof  Young  Men,  the  paper  finds  evidence  of  self- 
selectiwty  in  die      school  wage  equatkm  and  estimates  the  wage  eC^^^ 

increase  in  wages.  This  amounts  to  an  estimated  rate  of  retum  of  9  to  i  1 . 2% .  which  is  slighdy  hi^  than  estimates 
obtained  by  others.  Without  corrections  for  selectivity  QAat:  B. 

1513  TROTFA,  JOSEPH  R.  The  Sodoeconomic  Attainment  Phxess."  PhD.  Dissertation,  The  University  of 
Cincinnati,  1978. 

This  research  investigates  the  socioeconomic  attainment  processes  of  education,  occi5)ati<Mial  status  and  earnings. 
0)mpMisons  of  these  processes  are  made  for  race  and  sex  groi5)m^  Rh^  educational  attainment,  it  was  found  that 
mental  ability  pl^ed  the  most  influential  rde  as  compared  io  the  effects  of  father's  and  mother's  educational 
attainment,headofhousehold*socciq)ationalstatusandsibsh^$ize.  The  hj^pothesis  that  the  same-sexed  parent  had 
astrcmgereffeawassi^jpatedforbpdiiaces.  Overall,  black  males  and  fanales  and  whUe  femaks  ex^ 
lowor  rates  of  return  fiom  mental  ability  as  compared  to  white  males.  In  terms  of  occupational  status  attainment, 
only  e(hicatioa  and  previous  occupational  status  had  effects.  Labor  force  experience  and  numbw  of  iwevious  jobs 
hadnpeffects.  The  models  for  white  and  blade  nudes  were  amilar  and  the  inodel  for 

siiBilar.  F6r  earnings  attainment,  only  previous  earnings  and  current  occupational  status  exerted  effects  while  no 
effects  were  found  for  education,  labot  force  experience  and  number  of  previous  jobs.  This  finding  seriously  calls 
into  question  die  human  apital  per^tive  which  has  been  heavily  utilized  in  die  literature.  Cohort:  B  G  M  W. 
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1514  TSUI,  STEVE  WAI  CHO.  "A  Sequential  Study  of  Birdi  ProbabiKties:  An  Economic  Model."  Ph.D. 
Dissertation,  Illinois  University  at  Carbondale,  1981. 

A  sequential  economic  model  of  human  rqroduction  is  devetoped  and  tested  in  this  study.  Ratiier  tiian  focus  on  the 
completed  family  size,  desired  or  actual,  of  a  Camfly  as  die  decision  variable  in  the  fertility  jrocess,  this  study  looks 
dt  Jbt  economic  determmants  of  parity  progression.  The  dynamic  model  fills  in  fte  gap  left  by  Namboodiri's 
suggestion  for  a  sequential  economic  model  of  transitional  probabilities  from  parity  n  to  parity  n + 1  and  Uie  existing 
empirical  works  of  Namboodiri,  Rosenweig,  Seiver.  and  Shields  et  aL  Widi  die  introduction  of  a  multi-period 
intertanporal  preference  diesis,  die  decision  variable  "whedier  or  not  an  additional  child  is  demanded"  is  shown  to 
be  k^pcaUy  derived  as  die  dependent  variable  in  a  planning  and  rq)lanning  household  production  model.  According 
to  diis  multi-period  household  consumption  and  prtxhiction  model,  die  demand  for  an  additional  child  is  an  outcome 
of  rational  choice:  utility  maximization  subject  to  resource,  time  and  technological  constraints.  Most  importandy,  it 
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is  clear  that  other  economic  models  treating  completed  pari^  as  the  dependent  variable  are  actually  implicitly 
imbedded  with  very  uniealistic  and  restrictive  sqnrability  assumptions  on  the  family's  preference  ordering.  With 
the  possibility  of  taste  changes  over  a  bposeboid's  life*cycle  (variations  in  tastes  may  probably  be  induced  by  the 
ttriving  of  each  tMrA),  tbe  seqiitntial  model  developed  in  this  study  is  mcxe  suitable  to  explain  the  dynamic  process 
of  human  rqproductioQ.  Emimical  tests  oi  this  model  with  the  1976  MLS  data  yield  encouraging  re^ts.  The 
probaiMlity  of  anodier  child  is  rq^xxied  as  very  sensitive  to  changes  in  the  value  of  selected  independent 
socioecoDOmlcanddemogrqjhicvariaUes.  Two  intefesting  findings  are:  (1)  The  quantity  of  children  is  s^ 
a  normal  good.  The  demand  for  chilcben  wiU  increase  as  income  ino^^a^  This  conclusion  is  supported  by  a 
positive  rtJationditp  between  die  fiMber's  income  and  birth  probabOi^  and  (2)  An  (^portunity  cost  effect  of  the 
fiKber's  time  isr^orted  in  the  study*  Hus  is  noisutpriang  since  the  labor  of  the  father  is  allowed  to  be  productive 
in  household  activities.  Hence,  educational  level  of  the  fisuher  may  tK>t  be  as  good  an  indicator  of  Uie  earning 
potential  ^a&mily  as  it  is  usuaUy  assumed  in  nuniero^         Cohcm:  B. 

1515  TUMA*  NANCY  B.  and  MICHAEL,  ROBERT  T.  "A  Comparison  of  Statistical  Models  for  Life  Course 
Analysis  widi  an  ^jpUcation  to  Hrst  Marriage  '  In:  Current  Perspectives  on  Aging  and  the  L^e  CyclCy  D.  L 
Kqrtzer,  e&.  Yd.  1  Greenwich  CT:  JAI  Press,  1986. 

This  pq)er  addresses  die  question:  "How  similar  are  results  pei^^iniiig  to  the  effects  of  family  background  on  early 
marriage  when  five  (Efferent  stati  siical  models  are  used  lo  analyze  the  data?  *  Data  fiom  the  NLSY  are  used  in  this 
study  of  first  marriage  rates    to  age  22  ostng  three  propoftion^ 
and  a  tiiM  period  anak)g  10  the  Cox  nK)del-as  wen  as  two  additional  coming 

probabilky  inodeL  These  iaatistical  models  are  St  to  a  retoively  large  sample  ffl=2468)  of  white  women  and  to  a 
relatively  small  sample  ^Is^  223)  of  Hiqxuuc  women.  An  identical  set  of  covariates  is  used  i(x  the  comparison. 
Usng  several  tests  of  goodness-irf^fit,  aU  five  mpdds  capture  die  general  age  pattern  of  early  entry  into  marriage 
reasonably  well,  with  the  profxsftiond  ^raie  models  closest  to  die  K^lan-Meier  estimates  for  the  whole  sample. 
R^arding  the  estunaies  of  tie  ^ects  (^  covamtes,  dl  five  mpdds  yield  qii:te  similar  estimates  when  evaluated  at 
saiq)ie  means,  but  of  coarse  the  linear  probability  rooders  estimate  deviates.substantially  firom  die  odiers  at  levels 
far  fiom  the  meam.  Ahhou^.tbe  data  demands  aad  complexity  of  estimaticti  is  gieater  with  the  proportional  rate 
models,  they  iqjpear  to  be  the  pfef<»pred  model  in  terms  of  didr  fit  with  the  data,  lu  our  compan^iH^  between  die  two 
static  models,  die  linear  probabili^'  model  is  substantially  inferior  to  the  logi^ic  model  Cohort: 

1516  TUMA,  NANCY  B.  and  SANDEFUR,  GARY  D;  Dynamic  Migration  Models  Applied  to  U.S.  Longitudinal 
Data.**  (In*ptogressRe^'!arch). 

Our  purpose  is  to  develop,  formalize,  and  test  a  dynamic  behavi(^  model  of  migration.  We  propose  to  break  down 
the  migration  dedsionHnaking  process  into  diree  phases:  (1)  die  dedsion  to  search  for  alternative  locations;  (2)  die 
search  for  and  the  evabiation  of  die  alternative  locations;  and  (3)  the  final  decision  to  move.  At  each  phase  of  die 
decisionnnaking  process,  an  individual  evdua^es  his  expected  costs  and  benefits  before  takmg  action.  These  costs 
and  bene&s  (di^  may  be  monetary  or  nonmonetary)  dqpend  on  the  characteristics  of  the  individual,  the 
diaracteristics  of  his  current  location,  aind  die  characteristics  of  die  alternative  location  that  he  is  evaluating.  Since 
diese  relevant  characteristics  change  over  time,  die  migration  decision^making  process  is  a  dynamic  process.  The 
phases  of  the  dedsipn^nddi^  process  are  unobservable.  However,  die  outcome  of  this  proce^^^  and  the 
characteristics  of  die  individuals  and  kxations  diat  determine  the  constituent  components  of  each  phase  of  the 
process  are  ob8ervd>le.  These  meces  information  let  us  d^ve  a  model  of  migration  beliavior  diat  can  be 
estimated  wA  tested  using  lon^tudinal  data.  Hypodieses  will  be  tested  using  two  principd  sets  of  data:  die  Panel 
Study  of  Income  Dynamics  ^ID)  and  die  NLSY.  These  data  contdn  a  wide  variety  of  longitudinal  information 
on  individuals  plaining  to  migration,  schooling,  marital  status,  employment,  fertility  and  pregrumcy.  Thus, 
diese  data  let  us  examine  not  only  the  eRecn  of  background  characteristics  on  migration  but  also  die  dynamic 
assodatkxis  between  migration  and  behavior  in  other  life  domains,  such  as  marriage,  child-bearing,  child-rearing. 
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schooling,  and  employment  Both  data  sets  also  include  infonnalion  on  county  of  residence  which  pennits  us  to 
supplement  die  data  on  indiWdual  attributes  widj  inform^ 

the  US.  Bureau  of  the  Cdisus  and  odiergovenmient^d  agencies  [NTIS/FEDRIP]  Cohort:  Y. 


1517  TYREE.  ANDREA  and  TOEAS.  JUDITH  A,  "The  Occupational  and  Marital  MobiUty  of  Womwi." 
Ameriam  Sociological  Review  39  (June  1974):293-3Q2. 

Tlie  NORC  data  on  occupational  mobility  of  women  presented  by  DeJong .  et  aL  (December  197 1)  are  resmalyzed  in 
ordtf  to  compart  male  and  female  patterns  (tf  occupational  mobili^  in  the  U.  S.  Both  male  and  female  occupational 
mobility  patterns  are  then  compmd  to  patterns  oS  marital  mobility  (ftora  father's  occupation  to  husband's)  of  wives 
noc  in  Uie  civilian  labor  force.     the  comparisons,  aUttreeiniarices  are  ad]^^ 

to  dimicate  die  extent  to  which  azc  of  pcoqmtional  cat^ories  of  either  origin  or  destinaticm  differ.  The 
occiqxuiooal  mobility  of  women  is  found  to  be  less  sinnilar  to  mobility  patterns  of  men  tiian  is  women's  marital 
nx)lMlity.  Thus,  similar  patterns  govern  movement  (tf  both  mra  and  women  firom  their  orig^ 
bead  of  their  families*  The  occupational  molnlity  of  the  women  themselves,  howev^,  does  not  follow  the  pattan  of 
mensoclosdyasDeJong,etd.coodtidedinthetroriginalar^^    Cohort:  W. 


1518  UJS.  IKPARTMENT  OF  DEFENSE  "Profile  of  American  Youth:  1980  Nationwide  Administration  of  the 
ASVAB."  Rqwrt,  U.S.Dq)aitmemcrfDcfense,1982. 

In  order  to  assess  die  vocational  aptitude  of  American  y oofli,  a  liatkmai  probability  sample  of  jppioximately  1 2,000 
young  men  and  women,  selected  finom  particqnnts  in  the  NLSY,  were  administered  tiie  Armed  Services  Vocational 
Aptitude  Baoery  (ASVAB),  an  instnimem  used  1^  the  Militaiy  Services  to  detennine  eU  for  enlistment  and 
qualification  for  as^gnment  to  spociGc  militaiy  jobs.  Sponsored  by  the  Dei>artment  of  Defense  (DQD)  and  the 
Military  Savices,  in  cooperation  widi  die  D^utment  (tf  litxH,  tins  1980  study  tested  young  people  rqnesentative 
of  an  yoiah  in  the  United  States,  ages  16-23  years  old.  Analyses  focui^  upon  young  people  ages  18-23  at  the  time 
of  ASVAB  testing.  Cbhort:  Y. 


1519  UPCHURCH,  DAWNM  "The  Effects  of  Eariy  Childbearing  on  High  School  Completion  Among  Recent 
Cohoits  of  Ajnerican  Women;"  PhJ>.  Dissertation,  Johns  Hoi*ins  University.  1988.  Cohotu  Y. 


1520  UPCHURCH.  DAWN  M.  and  MCCARTHY,  JAMES.  "Adolescent  Chfldbearing  and  High  School 
Completion  in  the  1980s:  Have  things  Changed?"  Family  Planning  Perspectives  (Fortiicoming). 

Tliis  p^r  explores  the  trends  in  the  associatira  between  age  at  first  birth  and  high  school  completion  over  die  past' 
thirty  years.  Dala  from  Uiree  national  surveys  cS  women,  die  NLS  of  Mature  Women,  Young  Womwi,  and  NLSY. 
were  utilized  in  order  to  examine  die  experiences  of  women  who  were  adolescents  from  the  1950s  tiuough  die  early 
1980s.  It  was  found  Aat  differentials  in  percentages  completing  high  school  by  age  at  fust  biiUi  persisted,  but  were 
considerably  sm^er  in  1986  dian  diey  were  in  1958.  This  convergence  occurred  because  increases  in  die 
percentages  <rf  sdiod-age  mcrthcrs  graduatmg  from  1958  to  1986  were  greater  dian  die  gains  achieved  by  all  women. 
However,  thwe  were  differences  by  race  in  die  concentration  <rf  diese  gains  between  1958  and  1986.  Young  white 
mothers  experienced  die  greatest  increases  betweoi  1975  and  1986,  whereas  die  laigest  gains  for  young  black 
raodiers  were  in  the  cariier  period,  from  1958  to  1975.  To  examine  changes  by  socioeconomic  status,  widiin  racial 
gronjs,  die  audiors  focused  more  closely  on  die  period  from  1975  to  1986  and  found  diat  school-age  modiers  from 
more  disadvantaged  backgrounds  had  die  greatest  gains  in  percent  graduating,  but  Uiat  differentials  by 
socioeconomic  status  peisistcd  in  1986,  widi  more  advantaged  black  and  white  young  modiers  still  more  likely  to 
graduate  dian  dieir  less  advantaged  counterparts.  Cohort:  GWY* 
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1521  UPCHURCH.  DAWN  Nl  and  MCCARTHY.  JAN^^  "TheEffectsof  the  Timing  of  a  First  Birth  on  High 
School  Completion.'*  Wodcing  Paper,  Johns  Hopkins  Urivcrsily,  1989.  Presented:  Baltimore,  Annual  Meeting  of 
the  Pdpulatioa  Association  Meeting  of  Am^ 

This  p^r  ic-examihed  the  lelatidnship  between  childbearing  and  schooling  for  a  recent  cohort  of  women.  Utilizing 
data  firom  the  NLSY,  it  was  found  that  while  a  birth  is  not  predictive  of  dropping  out  of  school,  a  birth  does  hinder 
eventual  graduation  among  high  school  dropouts.  Additionally,  a  women  who  becomes  a  mother  at  any  time  after 
do^jping  out  of  school  is  less  likely  to  graduate;  the  effea  of  a  birth  depends  very  little  on  when  it  occurred  after  a 
women  dropped  out  Cohon:  Y. 


1522  USEEM,  MICHAEL.  "Educational  and  Military  Experience  of  Young  Men  During 

linear  Effects  ofPSirentol  Social  Class."  Journal  of  PoUtkal  and  Mmtary  Sociology  %{^yaxig  1980):15-29. 

Parent^  social  class  is  Imown  to  have  a  positive  impact  on  the  quality  of  many  experiences  of  a  son  or  daughter,  smd 
suidies  emi^oying  this  variable  often  abjume  Aat  the  impact  is  linear.  This  paper  argues,  however,  diat  failure  to 
cbnsidtt  possible  iioii*lihear  effects.of  parental  socioecononuc  status  (SES)  on  offtgning  experience  can  significantly 
distort  inleipfetation  of  the  impact  rf  socud  origins.  ]ttawing  on  data  fipm  a  nationally  representative  longitudinal 
study  of  1,922  young  men  during  the  1967-1970  period,  die  authw  examines  the  form  of  the  relationship  between 
pven^  SES  and  two  inqwrtant  areas  ^  their  sons'  expoience^cmtinuation  of  schooling  and  service  in  the  armed 
forces  dining  a  three  year  period  afto  the  young  mea  reached  their  eighteenth  birthday.  Educational  and  military 
cxiperience  are  found  to  be  better  predicted  as  a  second  degree  function  of  parental  SES  than  as  a  linear  function  of 
parental  SESi  The  evidence  also  lodicates  that  die  curvilinear  relationship  between  linear  relationship  and  military 
experience  is  partly  the  product  (rf  die  non-linear  relatkmship  between  social  origins  and  education  experience, 
suggesting  that  if  mm-linear  effects  of  social  (vigins  and  education  experience  in  one  institution  are  overlooked,  die 
sons'  experience  in  another  institution  may  not  be  fully  interpretable.  Rnally,  a  linear  assumption  is  found  to 
systenMttfcaUy  underestimate  die  actual  Cohort:  K 

1523  V ALECHA;  GOPAL  K.  Construct  Validation  of  thelnternal-Extenud  Locus  of  Control  as  Me^ 
Abbreviated  1 1-rre  E  Scale."  Ph.p.  I«ssertation,  The  OlM^ 

Tfc  study  focuses  on  construct  validaticm  (rf  internal-external  control,  of  reinforcement  as  measured  by  an 
abbreviated  new  scale  of  Internal-External  Locus  of  Cbntrol  G-^  and  administa^  to  a  national  probability  sample 
of  over  4,000  young  men,  16  to  26  years  of  age  in  1968^  The  first  ch^i^  deals  with  die  definition  of  I-E,  its 
tiiewetical  undeipinnings,  and  die  eariy  ^udies  related  to  development  of  die  29-item  forced-choice  scale  and  odier 
measures  of  I-E  The  second  chapter  lelates  I-E  to  various  other  constructs  that  bear  a  similarity  and  are  in  some 
fashion  related  to  it  Tlie  durd  ch^r  summarize  Uteisrture  pertaining  Chapter  Four 

examines  die  hypodiesized  relationship  between  i-E  and  factors  believed  to  influence  I-E,  and^factors  assumed  to  be 
infli^nced  byl-E  Chiqiter  Rve  deals  widi  die  mediodotogy  as  related  to  sampling,  interviewing  of  individuals,  and 
die  statistical  operations  to  be  perforihed.  Hie  results  and  dieir  inteipretatiwi  and  discussion  arc  presented  in 
Chapter  Six.  ThecoiKluskmandsununaryareproviitedinCh^terS^^  B. 


1524  VAN  VELSOR,  ELLEN  and  O'RAND,  ANGELA  M.  "Family  Life  Cycle,  Work  Career  Patterns,  and 
Women's  Wages  at  Midlife."  Journal  of  Marriage  and  the  Family  (May  1984):365-73. 

The  present  study  identifies  midlife  viiage  differentials  across  four  employment  timing  patterns  and  finds  diat  die 
wage  attainment  process  itself  varies  by  enjployment  and  tinting  patterns.  Wives  whose  careers  were  interrupted  for 
childbearing  earn  less,  on  die  average,  dian  wives  employed  during  every  life  cycle  sta^,  but  more  dian  wives  widi 
delayed  woric  careers.  Sectorial  location  is  die  most  important  determinant  of  wage  for  wives  employed  during  every 
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stage  and  among  those  whose  woric  lives  were  interrupted  by  childbearing.  The  full-time  or  part  time  status  of 
current  employment  is  the  most  important  determinant  of  .wage  among  wives  whose  work  lives  began  during  the 
childbearing  stage,  while  education  is  most  important  for  wives  who  enter  the  work  force  after  childbearing.  The 
wage  effects  of  birth  cohotU  education,  employment  continuity,  female  percentage  of  occupation  in  last  job,  and  the 
fuUrtiihe  or  pan  time  status  of  that  employment  differ  significantly  across  patterns,  as  well.  Cohort:  W. 

1525  VAUGHAN,  SUZANNE  and  WRIGHT-ROMERO,  LINDA.  "The  Structure  ofUbor  Markets  and  Sectors  of 
Production:  An  Analysis  of  Und^mployment  Among  Hispanic  Youth."  Report  to  the  National  Council  oiF  La 
Raza,  U.S.  Department  of  Labor,  1982. 

Data  from  the  NLSY  are  used  to  explore  the  distribution  and  utilization  of  labor  power  among  Hispanic  youths 
through  examining  their  conditions  of  employment  and  their  relationship  to  major  structural  features  of  the  labor 
market*  The  focus  of  the  study  is  upon  evaluating  the  extent  to  which  Hispanic  youths  differ  from  other  groups.and 
among  themselves  regarding  labor  force  participation  and  the  labor  maikets  in  which  they  participate.  Findings 
include:.  (1)  wide  gap^  that  appear  between  the  rates  of  und^mployment  among  minority  youths  and  whites  are 
probably  symptomatic  of  a  continuing  process  of  misaUocation  of  employment  opportunities  for  minorities;  (2) 
Hispanic  youth  fall  somewhere,  in  the  middle  with  regard  to  their  distribution,  across  sectors,  with  a  somewhat 
higher  propoiti9n  of  Hisi^cs  employed  in  the  state  sectcM-  as  opposed  to  blacks;  (3)  the  competitive  sector  is  not 
the  only  sector  that  should  be  the  focus  of  scrutiny;  and  (4)  linemployed  and  "discouraged"  teenagers  are  more  likely 
to  be  within  the  state  sector  and  monopoly,  sector.  Overall;  the  results  of  the  study  suggest  that  both  the  quantity 
and,  more  importantly,  the  quality  of  the  employment  experience  diCfer^ntiaie  white  youth  from  black  and  Hispamc 
youth.  Policy  recommendations  are  provided  on  the  basis  of  these  findings.  Cohort:  Y. 

1526  VERDUGO,  NAOMI  and  NORD,  ROY  p.  "Projections  of  the  Male  Youth  Population  and  Enlistment 
Propensity  by  Army  RecruiUng  Battalion,  1980-1995."  Mimeo,  Manpower  and  Personnel  Policy  Research  Group, 
Army  Research  Institute,  Research  Product  87-34, 1987. 

This  report  provides  estimates  and  projections  of  the  number  of  17-  to  21-year-old  males  by  race  and  Hispanic 
ethnicity  in  each  Army  recruiting  battalion  for  the  years  1980-1995.  Additional  estimates  are  p;pvided  by  test  score, 
category  (TSG)  on  the  Armed  Forces  Qualification  Test  (AFQT),  high  school  graduation  status,  and  propensity  to, 
enlist  in  the  Army  specifically,  and  a  more  general  projpensity  to  enlist  in  any  service.  Population  estimates  ana 
projecfions  are  also  provided  for  Hispanic  males  aged  17  to  21  in  each  of  io  states  with  large  Hispanic  populations. 
A  variety  of  data  sources  were  utilized  including  the  Profile  of  American  Youth  sample  of  the  NLSY.  Findings 
include  evidence  of  significant  population  declines  in  this  age  group,  particularly  during  the  1980-1985  period. 
Hardest  hit  by  population  declines  arc  the  1st  (Northeast)  and  4th  (Midwest)  recruiting  brigades.  While  the  overall 
youth  population  is  declining,  the  Hispanic  population  is  increasing  in  both  size  and  proportion.  An  obstacle.to 
recruiting  more  Hispanics,  however,  is  that  they  arc  Icsis  likely  to  graduate  from  high  school  than  either  whites  or 
blacks.  With  respect  to  Insular  Piierto  Ricans,  the.  inability  to  speak  English  prcvcnts  many  from  passing  the  AFQT. 
Cohort:  Y. 


1527  VERDUGO,  RICHARD  R.  "Race,  Ethnicity,  and  Attainment  in  the  Early  Career."  Report  to  the  National 
Council  of  La  Raza,  U.S.  Department  of  Labor,  1982. 

Data  from  the  1979  NLSY  are  used  to  explore  socioeconomic  differentials  in  early  career  among  Chicanos,  blacks 
and  whites.  The  attainment  process  spears  to  be  morc  complex  and  disjointed  for  olacks  than  for  whites  or 
Chicanos.  In  fact,  attainment  for  Chicanos  seems  to  be  less  complex  than  for  either  blacks  or  whites  and  predicated 
primarily  on  merit  and  aspirations.  Differences  in  the  attainment  process  of  the  three  groups  are  highlighted  by  the 
fact  that  blacks,  although  having  morc  years  of  schooling,  coming  from  better  socioeconomic  origins,  and  realizing 
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greater  income  returns  to  their  education  than  Chicanos,  still  earn  less,  on  the  average,  and  work  at  jobs  comparable 
to  those  held  by  Chicanos.  Cohort:  Y. 


1528  VERDUGO,  RICHARD  R.  "Race,  Pdwerlessness  and  the  Status  Attainment  Process:  Evidence  from  the 
Sixties  and  Early  Seventies."  PhJ).  Dissertation,  University  of  Southern  California,  1981. 

The  intwit  of  this  dissotation  is  to  examine  inteiracial  socioeconomic  differentials  and  also  to  assess  the  influence  of 
racial  group  membership  on  the  status  attainment  process.  In  examining  interracial  socioeconomic  differences,  three 
strategies  have  been  m^>peA  First,  black-white  differentials  are  examined  in  three  areas  of  socioeconomic  standing: 
education,  occupation,  and  income.  Second,  an  extended  yersion  of  a  Blau-Duncan  (1967)  model  of  the  status 
attmnment  process  is  estimated  acro^  racial  group  boundaries.  Extensions  to  the  basic  Blau-Duncan  model  include 
the  foUomng  variables:  items  measuring  the  quaUty  of  sclwl  attend  a  social  psychological 

variable,  powerlcssness,  which  reflects  pierceivcd  control  over  one's  life  chances  and  which  may  adversely  affect 
(mc*s  attainment;  and  finially,  the  attainment  process  over  six  points  in  time  (1966  to  1971),  which  shows  estimation 
of  dianges  in  the  attainment  experiences  of  the  same  cohort  of  men  over  time.  Third,  racial  discrimination  is 
addressdi  by  seeking  an  answer  to  the  following  questipn:  would  interracial  differences  on  selected  measures  of 
socioeconomic  position  persist  if  both  blacks  and  whites  were  given  the  same  profiles  and  white  advantages? 
Cohwt:  B.. 


1529  VETIER,  LOUISE  and  STOCKBURGER,  DAVID  W.  "Career  Patterns  of  a  National  Sample  of  Women." 
Columbus,  OH:  The  National  Center  for  Vocational  and  Technical  Education,  The  Ohio  State  University,  1974. 

This  research  examines  career,  development  variables  such  as  education,  attitudes  towaid  work  and  number  of 
children  in  relation  to  the  career  pattqus.  Since  white  and  black  women  were  distributed  differently  among  these 
pattern?;  residts  showed  blacks  generally  haraig  spent  more  time  in  the  work  force.  For  both  races,  continuously 
^working  \y omen  had' more  educaUon,  relatively  more  desirable  occupational  assignments,  and  a  greater  personal 
income  as  compared  to  lion-continuously  working  groujw  of  women.  The  nonrcontihuously  working  groups  showed 
married  wcnhen  not  woricihg  at  that  time  Imd  attained  a  higher  educational  level,  a  more  dwirable  last  occupational 
assignment-and  a  husband  with  a  more  desirable  job  and  higher  income  than  white  women  who  were  working  (non- 
continuously);  however,  the  opposite  was  true  for  blacks.  Cohort  W. 

1530  VINING,  DANIEL  R.  "On  the  Possibility  of  the  Rcemergence  of  a  Dysgenic  Trend  with  Respect  to 
Intelligence  in  American  Fertility  Differentials."  Intelligence  6  (1982):241-264. 

This  paper  examines  the  relationship  between  IQ  and  fertility  in  the  NLSY,  a  sample  of  men  and  women  aged  25-34 
as  of  the  late  1970s.  The  major  finding  of  previous  studies  was  that  the  IQ/fertility  relationship  is  slighdy  positive, 
contrary  to  expectations  thou^  confirmatory  of  the  so-called  Eugenic  Hypothesis.  The  working  hypothesis  is  that 
this^finding  is  special  to  the  cohort  chosen  for  study,  i.  e. ,  one  whose  child-bearing  took  place  during  a  period  of 
rising  birth  rales.  In  periods  of  rising  birth  rates,  persons  with  higher  intelligence  tend  to  have  fertility  equal  to,  if 
not  exceeding,  that  of  the  pq)ulation  as  a  whole.  In  periods  of  falling  birth  rates,  the  opposite  is  the  case.  This 
thesis  is  generally  supp(mcd  by  the  data  set  described  above.  Fertility  differentials  to  date  within  the  post-World 
War  II  cohort,  which  entered  its  reproductive  years  during  a  period  of  falling  birth  rates,  show  a  negative 
relationship  between  intelligence  and  fertility.  TTie  relationship  is  less  negative  for  white  men  than  for  white  women 
and  for  while  women  than  for  black  v/omen  (black  nien  are  omitted  from  this  study  due  to  deficiencies  in  the  data). 
The  stated  intentions  of  this  cohort  with  respect  to  future  fertility,  if  realized,  will  moderate  the  degree  of  this 
relationship,  particularly  for  whiles,  biit  not  change  its  sign.  Cohort:  Y. 
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1531  VISCUSI,  W.  KIP.  "Employment  Hazards:  An  Investigation  of  Market  Performance."  Ph,D.  Dissertation. 
Harvard  University,  1976. 

The  purpose  of  this  thesis  is  to  analyze  labor  maricet  performance  with  respect  to  job  hazards.  Part  I  analyzes  wealth 
effects  and  earnings  premiums  for  job  hazards.  Part  II  analyzes  the  quit  rate  response  to  job  hazards.  Part  ni 
analyzes  the  process  oif  worker  learning  about  job  characteristics.  As  predicted,  observations  of  job  characteristics 
and  injury  experiences  were  important  determinants  of  worker's  job  risk  assessments.  Cohort:  M. 

1532  WATTE,  LINDA  J.  "Child  Care,  Fertility,  and  Female  Labor  Force  Participation."  (In-progress  Research). 

The  proposed  research  will  examine  die  relationships  among  women's  employment,  the  number  md  spacing  of 
their  children  and  the  means  that  tiiey  use  to.  provide  care  for  children.  First,  we  will  use  data  from  the  NLS  of 
Young  Women,  Mature  Women,  and  NLS  Y  arid  the  June  Current  Population  Survey  from  1977  and  1982  to  analyze 
each  of  tiie  two-way  relationships  between  child  care,  number  of  children  and  tiieir  timing,  and  women's 
employment  In  particular,  we  will  focus  on  what  kinds  of  women  provide  care  for  tiieir  children  tiiemselves,  and 
what  fact(»s  determine  die  use  of  formal  versus  informal,  paid  versus  unpaid  child  care.  Using  information  irom  die 
NLS  and  GPS,  we  will  estimate  women's  child  care  costs,  by  age  of  child  and  type  of  care,  for  women  witii  various 
characteristics.  These  predicted  costs  are  of  interest  in  their  own  right  and  also  serve  as  detenninants  of  women's 
labor  force  behavior  and  fertility  in  the  causal*  amdyses.  Our  analyses  of  tiie  two-way  linkages  in  our  model 
comprises  two  parts:  (1)  a  tabular  analysis  of  child  care,  fertility  and  employment;  andi  (2)  a  multivariate  analysis. 
These  analyses  will  present  a  comprehensive.picture  of  tiie  associations  between  tiie  components  of  our  model, 
providing  general  information  for  scholars  and  policy  makers  on  tiie^processes  at  work  as  well  as  providing  die  basis 
for  pur  later  causal  analyses  of  tiiese  relationships.  We  will  biiild  and  estimate  causal  models  liiddng  tiiese 
decisions.  In  our  causal  modeling*we  test  hypotiieses  relating  to  a  variety  of  issues:  young  women's  expected  labor 
force  participation  and  fertility;  effects  of  child  care  on  market  and  fertility;  how  differing  availability  of  child  care 
for  different  racial,  etimic  and  age  groups  affects  their  labor  supply  after  childbirtii;  effects  of  child  care  type  on  die 
stabiHty  of  market  woit;  how  parents  spend  time  witii  tiieir  childrea[F^  Cohort:  GWY. 

1533  WATTE,  LINDA  J.  "Projecting  Feniale  Labor  Force  Participation  From  Sex-Role  Attitudes."  Social  Science 
Research!  (im):299-3l%. 

In  this  paper,  evidence  on  die  casual  connection  between  employment  of  women  and  sex-role  attitudes  is  presented 
and  evaluated  utilizing  data  from  die  Mauire  and  Young  Women  cohorts.  The  effects  of  sex-role  attitudes  on  labor 
force  participation  are  reviewed  and  changes  in  sex-role  attitudes  during  die  next  15  years  are  projected. 
Information  on  die  relationship  between  sex-role  attitudes  and  labor  market  activity  is  used  to  make  tentative 
projections  of  female  labor  force  participation  tb  1990.  Cohort:  G  W. 

1534  WATTE,  LINDA  J.  "Working  Wives  and  die  Life  Cycle."  American  Journal  of  Sociology  i6  (SoiptJ^mhQv 
1980):272-94. 

The  concept  of  die  "family  life  cycle"  provides  a  valuable  context  widiin  which  to  study  labor  force  participation  of 
married  women.  This  article  tests  the  hypothesis  that  die  process  by  which  wives  make  die  decision  to  supply  labor 
to  die  maricet  varies  widi  position  in  that  life  cycle.  An  examination  is  made  of  market  activity  during  die  early 
stages  of  die  cycle,  from  marriage  duough  the  completion  of  chUdbearing.  The  effects  of  die  most  important; 
determinants  of  married  women's  labor  force  involvement  are  found  to  depend  on  life-cycle  stage.  Wives  w^o 
consider  dieir  families  complete  tend  to  be  more  responsive  to  family  financial  circumstances  and  die  characteristics 
cf  die  labor  maricet  in  which  diey  live  than  do  childless  women  or  modiers  who.expect  more  children.  History  of 
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employment  is  found  to  be  most  important  in  predicting  current  market  activity  for  mothers  who  expect  more 
children  and  least  important  for  those  who  do  not  Cohort:  G. 


1535  WATTE,  LINDA  J,  and  BERRYMAN,  SUE  E.  ^Jpb  Stability  Among  Young  Women:  A  Comparison  of 
Traditional  and  Nontraditional  Occupations.**  American  Journal  of  Sociology  923  (November  1986):  568-95. 

This  paper  explores  young  w6men*s  retention  in  s^-atypical  jobs  in  the  mUitary  and  in  civilian  firms.  It  develops 
hyjpothescs  about  the  effects  on  one*year  turnover  of  sex  coniposition  of  the  occupation  in  the  national  labor  force. 
These  hypotheses  were  drawn  firom  several  theoetical  perspectives  on  career  mobility  and  the  effects  of  outgroup 
"membei^ip  on  acceptance.  Teste  of  these  hyix)theses,  using  data  from  the  NLS Y,  provide  no  evidence  that  being  in 
a  nontraditional  occqwtion  increases  the  chances  that  a  young  woman  will  leave  her  current  employer.  The  military 
sector  shows  a  more  complex  relationship  between  occupational  typicality  and  women's  exit  from  the  services. 
Cohort:  Y. 


1536  WATTE,  LINDA^J.  and  BERRYMAN,  SUE  E.  **Women  in  Nontraditional  Occupations:  Comparisons  of  the 
:     ,    Military  and  Civilian  Sectors."  Presented:  the  Meetings  of  the  American  Sociological  Association,  1983. 

{       Since  the  early  197()s,  the  United  States  military  has  dramatically  mcreased  its  recruitment  of  women  and,  to  ensure 
that  their  promotion  possibilities  would  equal  those  of  men,  has  adopted  a  policy  of  distributing  wo^  n  among  ali 
eligible  occupations,  including  some  fcmnerly  filled  only  by  men.  The  military  has  had  mixed  success  in  integrating 
^         women  into  Uiese  nontraditional  jobs.  Many  women  prefer  traditional  work,  in  medical,  clerical,  or  administrative 
specialties.  Anecdotal  evidence  suggests  tiiat  recruitCTS  sometimes  pressure  Uiem  into  nontraditional  training  slots. 
Among  those  women  who  acc^t  ttaditionally  rnale  jobs,  tensions  often.arise  wiUi  male  coworkers  and  supervisors, 
which  may  expldhj  in  part,  Uie  higher  atifition  rate  of  women.  Attrition  studies,  thou^  few  in  number,  show  high 
attrition  of  women  from  blue-collar,  nontraditional  jobs  in  both  tiie  military  and  civilian  sectors;  nontraditional 
i         professional,  managerial,  and  administrative  jobs  show  lower  attrition.  HypoUieses  relating  to  female  attrition  rates 
I         in  norifraaitional  jobs  are  developed  and  tested  sq)arately  in  Uie  civilian  and  niilitary  sectors,  using  data  from  Uie 
NliW  0.97949jBl),  which  included  a  special  supplement  on  yduUi  in  Uie  military,  among  Uiem  300  women.  A 
polytomous  lo^t  specification  is  used,  allowing  women  who  began  Uie  period  in  nontraditional  jobs  to:  (1)  remain 
in  the  job  or  change  to  anoUief  nontraditional  job;  (2)  change  to  a  traditional  job;  or  (3)  leave  Uie  labor  force. 
Polytomous  logit  pemiits  assessment  of  U:e  impact  of  Uie  independent  variables  on  Uie  probability  of  making  each  of 
J)    Uiese  transitions  relative  to  making  a  reference  transition.  Cohort:  Y. 

1537  WATIE,  LINDA  J.;  GOLDSCHEIDER,  FRANCES  K.;  WITSBERGER,  CHRISTINA.  "NonfamUy  Living 
and  Uie  Erosion  of  Traditional  Family  Orientations  Among  Young  Adults.**  American  Sociological  Review  51,4 
(August  1986):  541-554. 

Young  adults  in  recent  cohorts  have  been  leaving  Uie  parental  home  earlier  and  marrying  later  now  Uian  Uiey  did 
several  decades  ago,  resulting  in  an  increased  period  of  independent  living.  This  paper  explores  Uie  consequences  of 
time  spent  in  non-family  living,  using  data  from  Uie  NLS  of  Young  Men  and  Young  Women.  The  auUiors  expected 
Uiat  experience  in  living  away  from  home  prior  to  inarriage  will  cause  young  adults  to  change  Uieir  attitudes,  values, 
^plans,  and  expectations,  and  move  Uiem  away  from  a  traditional  family  orientation.  They  found  strong  support  for 
Uiis  hypoUiesis  for  young  women;  Uiose  who  lived  independently  became  more  likely  to  plan  for  employment, 
lowered  tiieir  expected  family  size,  became  more  accepting  of  employment  of  moUiers,  and  more  non-traditional  on 
isex  roles  in  Uie  femily  Uian  Uiose  who  lived  wiUi  Uieir  parents.  Non-family  living  had  much  weaker  effects  on 
young  men  in  Uie  few  tests  Uiat  were  performed  for  Uiem.  The  paper  also  addresses  Uie  conditions  under  which 
living  away  iricreases  individualism,  and  discusses  Uie  implications  of  Uiese  findings.  Cohort:  B  G. 
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1538  WAITE,  LINDA  J.;  I£mOWITZ,ARLEEN;WITSBERGER,  CHRISTY  "What  Parents  Pay  For  Quality 
ofChild  Care  and  Child  Cam  Costs.**  Presented:  New  QrIeans,Meetingsof  the  Population  Association  of  America, 
1988. 

Although  most  children  whose  mothers  work  receive  some  non-parental  care,  this  **child  care**  varies  greatly  in  its- 
features,  especially  quality.  Child  development  researchers  and  practitioners  have  explored  in  detail  the  features  of 
child  care  that  provide  the  best  environment  for  children.  However,  we  know  virtually  nothing  about  which  parents 
select  **high-quality**  care,  for  their  children,  or  which  arrangements  most  often  have  the  features  associated  with  the 
best  outcomes  for  children.  This  paper  explores  these  issues,  using  data  from  the  NLSY.  We  xind  that  on  several 
dimensions,  care  in  a  home-the  child's  own,  a  nonrelative*s  or  a  relative's**provides  features  linked  to  quality  care. 
Our  results  show,  however,  that  parents  do  hot  pay  more  for  any  of  the  features  of  child  care  associated  in  the  child 
developnient  literatures  with  high  quality.  Finally,  we  And  that  those  families  with  the  greatest  access  to  relatives 
obtain  the  highest  **quality**  care.  The  implications  of  these  results  are  discussed.  Cohort:  Y. 

1539  WATTE,  LINDA  J.  and  MOORE,  KRISTIN  A.  **The  Impact  of  an  Early.  First  Birth  on  Young  Women*s 
Educational  Attainment**  Social  Forces  56  (March  1978):845-65. 

Women  who  become  mothers  at  an  early  age  tend  to  accumulate  fewer  years  of  schooling  than  those  who  delay 
entry  into  motherhood.  In  this  paper,  the  impact  of  age  at  first  birth  on  the  process  of  educational  attainment  of 
young  women  is  examined  using  data  from  the  NLS  of  Young  Women  for  the  period  1968  to  J972.  The  results  of 
this  analysis  indicate  that*  (1)  the  younger  the  age  at  first  birth,  the  fewer  years  of  schooling  completed,  other  things 
equal;  (2)  the  effea  of  most  determinants  of  educational  attainment  depends  on  age  at  first  birth;  and  (3)  the 
educational  decrement  caused  by  .  an  early  birth  is  about  half  as  large  for  young  black  women  as  for  their  white 
counteiparts.  Cohort:  G. 

1540  WATTE,LK^DAJ.andSPrTZE,GLENNA  D.  "Young  Women*s  Transition  to  Marriage.**  Demography 
(November  1981):681-94. 

This  psqper  examines  determinants  of  timing  of  marriage  for  young  women  by  modeling  the  transition  from  the 
single  to  the  married  state  by  age.  The  authors  find  that  those  characteristics  of  a  young  woman's  parental  family 
that  reflect  the  availability  of  parental  resources  tend  to  decrease  the  chances  of  a  marriage  during  the  early  teens. 
Chances  of  marrying  sqppear  to  decrease  with  increases  in  the  availability  and  attractiveness  of  alternatives  to  the 
wife  roleand  in  the  costs  of  assuming  it  Cohort*  G. 


1541  WATTE,  LINDA  h  and  STOLZENEERG,  ROSS  M,  **Intendcd  ChUdbearing  and  Labor  Force  Participation  of 
Young  Women-  Insights  from  Nonrecursive  Models.**  American  Sociological  Review  A\  (April  1976):235-52. 

In  this  paper,  we  investigate  young  women's  fmility  expectations  and  plans  for  futiiire  labor  force  participation  (i.  e. 
plans  for  labor  force  participation  when  they  are  35  years  old).  Our  analyses  are  based  on  a  large  iiational  sample  of 
women  in  their  mid  twenties  (n=:3589  after  deletion  of  cases  with  missing  data).  The  authors  found  that  the  number 
of  children  a  woman  plaiis  to  bear  has  otAy  a  small  effect  on  the  probability  that  she  plans  to  participate  in  the  labor 
force  when  she  is  35  years  old  However,  it  was  found  that  a  woman's  plans  to  participate  in  the  labor  force  when 
she  is  35  have  a  substantial  effect  on  the  total  numjtor  of  children  she  plans  to  bear  in  her  lifetime.  This  relationship 
was  found  for  presently  married  aind  for  never-ritarried  women.  That  same  relationship  was  found  for  married 
women  when  their  husbands'  income  and  their  husbands'  attitudes  toward  their  labor  force  participation  are 
included  in  the  model.  Methodological  Loiplications  of  these  findings  for  other  studies  of  women's  fertility  and 
labor  force  activity  are  discussed  Cohort:  G. 
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1542  WAITE,  LlhTOA  J4  SUTCR,  LARRY  E4  SH0RTLIIX3E.  JR,/RICH^  "Changes  in  ChUd  Care 
Anangements  of  Workirig  Women  from  1965  to  1971.*^  Social  Science  Quarterly  58^  (Sepl  1977):  302-31L 

An  attempt  is  made  to  identify  and  describe  secular  changes  from  the  laie  1960s  to  early  1970s  in  patterns  of  chUd 
care  utilization  among  employed  mothers.  The  results  of  the  1965  survey  of  child  care  arrangements  of  working 
women,  carried  out  by  the  ChiWren's  Bureau  and  the  Women*s  Bureau,  are  compared  with  results  obtained  in  the 
1971  NLS  of  Mature  Womai.  FecUxs  which  were  expected  to  influence  child  care  utilization  include  a  decUne  in 
the  availability  of  female  private  household  workers,  fewer  friends  and  relatives  at  home  to  care  for  young  children 
as  female  labor  force  participation  rises,  and  large-scale  federal  funding  of  day  care  and  early  childhood  education 
programs.  A  shift  in  Vxation  of  care  by  nonrelatives  from  inside  to  outside  the  child's  home  occunted,  probably 
cause4  at  least  in  part,  by  decreasing  availability  of  private  household  workers.  This  change  took  place  mostly 
among  whitc  children  under  six  years  oli  A  decrease  in  agricultural  employment  of  women  msy  have  been 
responsible  in  large  measure  (or  a  decline  in  the  number  of  women  who  care  for  a  child  while  workirig,  A  smaller 
proportion  of  children  under  six  received  care  in  the  home  of  a  relative  in  1965  than  in  1971,  i^obably  because  the 
increased  labor  force  activity  of  wives  meant  fewer  female  relatives  were  available  for  child  care.  Utilization  of  day 
care  centers  and  family  day  cari\  homes  increased,  this  was  especially  pronounced  among  non white  children  under 
six  years  old,  perhaps  reflecting  tie  impact  of  federal  programs  such  as  Head  Start  Cohort:  W. 

1543  WATTZMAN,  NORMAN  J.  "The  Occupational  Determinants  of  Health:  A  Labor  Market  Segmentation 
Analysis.*"  Ph.D.  Dissertation,  Hie  American  University,  1988. 

TTie  thesis  contains  two  mnjor  theoretical  strains,  one  critical,  the  other  constructive.  The  critical  strain  concerns  the 
theory  of  wage  compensating  differentials  foe  differently  workplace  risk  in  the  labor  inarket  Under  the  theory, 
workers  choose  health  outcomes  by  choosing  from  among  the  portfolio  of  jobs  available  to  them.  It  is  maintained, 
however,  that  the  theory  relies  on  a  model  of  health  ridc-a  "labor  market  risk"  model-that  is  incomplete;  it 
emphasizes  isolable  and  external  events  that  are  purportedly  confined  within  the  labdr  maiket  to  the  exclusion  of 
structural  determinants  <rf  health  embedded  in  the  occupational  class  structure.  The  constructive  strain  of  the  thesis 
forwards  an  alternative,  "occupational  determinants"  model  of  health  that  focuses  on  structural  determinants  arising 
bom  labor  maricet  segmentatiwi.  Health  risk  is  posited  to  increase  the  lower  one  is  situated  on  the  occupational 
hierarchy  due  to  higher  levels  of  competing  physical  hazards  and  higher  levels  of  stress.  TTie  existence  of  structural 
determinants  of  health  does  not  preclude  the  possibility  that  woricers  face  options  in  the  labor  niaricet  over  health 
outcomes.  The  issue  lends  itself  to  empirical  analysis.  The  Cox^prq)ortional  hazards  model  is  applied  to  the 
mortality  and  morbidity  experience  of  Uie  NLS  Older  Men  cohort  studied  from  1966  to  1981.  In  addition  to  risk 
measurcis  associated  with  wage  differentials  in  various  studies,  variables  assessing  class  location  and  other  control 
variables  associated  with  health  status  are  entered  into  the  analysis.  The  variables  assessing  class  location  are  found 
to  be  powerful  determinants  of  health  outcomes.  Individual  job  risk  measures,  on  the  other  hand,  are  often  found  to 
be  wrong-signed  and  insignificant  The  empirical  results  from  the  thesis  discredit  the  notion  that  efficient  labor 
market  conditions  assure  worker  choice  over  health  outcomes.  Health  and  safety  regulatory  policy  should  address, 
in  addition  to  individuated  risks,  the  regimentation  and  routinization  of  work  -as  weU  as  other  sources  of 
occupational  stress-that  tend  to  characterize  jobs  at  the  lower  end  of  the  occupational  structtire.  In  addition, 
macroeconomic  policy  directed  at  full  employmwit  as  weU  as  labor  law  reform  directed  at  strengthening  labor 
unions,  are  implicated  as  important  occupational  health  policies.  [UMI ADG88-25086]  Cohort:  M. 

1544  WALDRON,  INGWD  and  HEROLD,  JOAN.  ''Emplcyment,  Attitudes  Toward  Employment,  and  Women's 
Health."  Women  &  Health  ll  (1986):  79-86. 

The  relationships  between  self-reported  general  health,  employment,  and  altitudes  toward  the  employment  of 
married  women  have  been  analyzed  for  a  representative  sample  of  married,  middle-aged  women  in  the  United 
Stales.  The  cross-sectional  data  indicate  that  women  who  were  in  the  labor  force  had  belter  health  than  women  who 
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were  out  of  the  labor  force.  In  additicHi,  women  whose  labor  force  status  was  compatible  with  their  altitudes  toward 
employment  tended  to  have  better  health  than  women  for  whom  there  was  a  discrepancy  between  labor  force  status 
and  attitudes.  Analyses  of  the  lorigitudinal  data  indicate  that  several  causal  mechanisms  contributed  to  the 
relationships  observed  in  the  cross-sectional.data*  For  the  women  with  favorable  attitudes  toward  employment,  it 
^)pears  that  being  a  housewife  had  more  detrimental  effects  on  tealth  than  being  employed.  In  contrast,  for  the 
women  with  unfavcnable  or  neutral  attitudes  toward  employment,  it  appears  that  employment  status  did  not  affect 
health.  Being  employed  may  have  contributed  to  more  favorable  attitudes  toward  employment  for  healthy  women, 
who  were  more  likely  than,  unhealthy  women  to  stay  in  the  labor  force.  Thus,  it  appears  that  there  are  multiple 
causal  relationships  Unking  employment  status*  altitudes  toward  emptor  Cohort:  W. 


1545  WALDRON,  INGRID;  HEROLD,  JOAN;  DUNN,  DENNIS.  "How  Valid  are  Self-Report  Measures  for 
Evaluating  Relationships  Between  Women's  Health  and  Labor  Force  Participation?"  Women  &  Health  7  (Summer 
1982):53-66. 

For  a  sample  (rf  white  women  aged  45-64,  women  who  were  out  of  the  labor  fwce  had  poorer  self-repated  health 
and  higher  mortality  than  women  who  were  in  the  hbor  force.  It  has  been  hypothesized  that  women  who  are  out  of 
the  labw  force  may  tend  to  exaggerate  their  poor  health  in  self-report  data.  However,  no  evidence  of  bias  of  this 
type  was  found  in  an  analysis  of  the  relationships  between  self-reported  health  &nd  subsequent  mortality.  The 
validity  of  self-reports  of  illness  as  a  reason  for  not  seeking  woric  has  been  assessed  using  data  for  a  sample  of  30^ 
year  old  women  who  were  out  oi  the  labor  fwc.  Over  90%  of  the  women  who  gave  illness  or  disability  as  their 
main  reason  for  not  seeking  work  had  previous  or  contemporaneous  independent,  self-report  evidence  of  poor 
health.  The  findings  of  this  study  and  previous  evidence  indicate  that  poor  health  reduces  the  likelihood  that  a 
woman  will  join  the  labor  force,  and  this  is  a  major  reason  why  women  who  are  not  in  the  labor  force  have  poorer 
health  than  those  who  are  in  the  labor  force.  CchM:  W« 


1546  WALDRON,  INGRID;  HEROLD,  JOAN;  DUNN,  DENNIS;  STAUM,  ROGER.  "Reciprocal  Effects  of 
Health  and  Labor  Force  Participation  Among  Women:  Evidence  from  Two  Longitudinal  Studies."  Journal  of 
Occupational  Medicine  2A  (February  1982):126-32^ 

This  study  examines  the  effects  of  health  on  labw  force  participation  and  the  effects  of  labq.  force  paniclpation  on 
women's  health.  The  results  indicate^thai  there  are  significant  relationships  betwe^*^<self-feported  health  and 
subsequent  changes  in  labw  force  participation;  however,  no  significant  relationships  were  observed  between  labor 
force  participation  and  subsequent  self-reported  change  in  health.  The  evidence  shows  that  health  affects  women's 
labor  force  participation;  however,  no  evidence  was  found  that,  on  the  average,  labor  force  participation  has  harmful 
or  beneficial  effects  on  the  general  health  of  middle-aged  married  women.  Cdiort  W. 


1547  WALDRON,  INGRID  and  JACOBS,  JERRY  A.  "Effects  of  Labor  Force  Participation  on  Women's  Health  - 
New  Evidence  from  a  Longitudinal  Study/  Journal  of  Occupational  Me<Ucine  30,12  (December  1988):  977-983. 

The  effects  of  labor  force  participation  on  wonwn's  health  dxt  evaluated  in  analyses  of  data  from  the  NLS  of  Mature 
Women.  The  results  indicate  that  labor  force  participation  had  benefici^  effects  on  health  for  unmarried  women  and 
for  married  black  wcrnien  with  Uue  collar  usual  occupations.  In  conuast,  labor  force  participation  appears  to  have 
had  harmful  effects  on  healUi  for  married  women  with  white  collar  usual  occupations.  Our  findings,  taken  together 
with  previous  evidence,  suggest  the!  *;mployment  contributes  to  increased  social  support  and  consequently 
employment  has  beneficial  effects  on  health  for  umnarried  women  and  for  married  women  whose  husbands  are  not 
emotionally  supportive  confidants.  Additional  results  froni  this  study  showed  no  significant  difference  in  the  health 
effects  of  part-time  and  fiill-tiihe  employment  Cohort  W. 
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1548  WALDRON.INGRID  and  JACOBS,  JERRY  A.  ''Effects  of  MulUpie  Roles  on  Women's  Health- Evidence 
fiom  a  Nations  Longitudinal  Study/  Women  &  Health  (Forthcoming), 

This  study  analyzes  data  from  the  NLS  o(;  Mature  Women  in  order  to  assess  the  health  effects  of  three  ix)les  -  labor 
force  participant,  q)ouse,  and  parent  Women  who  held  more  roles  had  better  health  trends.  The  effect  of  each 
q)e9ific  role  varied,  dq)ending  on  race  and  the  other  roles  a  woman  held.  For  example,  it  appears  that  labor  force 
participation  had  beneficial  effects  on  health  iot  white  women  whc.were  hot  married  and  for  black  women  with 
children  at  home,  but  not  for  other  women.  The  findings  do  not  support  the  hypothesis  that  involvement  in  multiple 
roles  contributes  to  role  strain  and  consequent  harmful  effects  on  women's  health.  Rather,  it  appears  that 
involvement  in  m^iltiple  roles  generally  contributed  to  better  health,  due  to  the  beneficial  effects  of  labor  force 
participation  and  maniage  for  some  women.  Cohort:  W* 


1549  WALLACE,  T.  DUDLEY;  IHNEN,  LOREN  A.;  PALMER,  STEVEN  K.  "An  Empirical  InvesUgaUon  of  the 
Determinants  of  the  Expenditures  and  Tlme|pent  on  Formal  Schooling:  A  Test  of  a  Lite  Cycle  Model  of  Human 
QpitaL**  Final  Report,  U.S.  DqwrtmentofHe^th,  Education,  &  Welfare,  National  Insti^^  1975, 

This  project  explores  ^  life  cycle  model  for  implications  about  economic  variables  influencing  choice  of  length  of 
fuU-tiin?  schooling  and  lilies  the  resulting  model  to  the  NLS  data.  A  Ben  Porath  type  model  was  solved  for  the 
reduced  form  relating  length  of  full-time  schooling  to  the  exogenous  variables  (model  parameters).  In.addition, 
directional  eficcts.  of- these  variables  on  length  ctf  full-time  a?^>)ling  were  derived.  The  results  confirm  the 
impUcationofthc  theoretical  model  that  schooling  choice  is  subject  to  economic  exp^^      Cohort:  B. 


1550  WANNER,  RICHARD  A.  and  LEWIS,  L  S.  "Economic  Segmentation  and  the  Course  of  the  Occupational 
Cwecr/  WorkandOccupations  103  (August  1983):  307-324, 

The  segmented  labor  nwricet  is  studied  to  determine  the  difference  of  career  paths  of  workers.  Core  industries  are 
structured  to  maintain  continuous  production  and  skills  acquisition.  They  have  firm  internal  labc'.  markets,  unlike 
peripheral  firms,  wWch  haye  low  profit  margins  and  high  turnover.  Using  data  bom  the  NLS  Olde  Me,i  cohort,  it  is 
determined  that  the  resources  that  have  the  greatest  impact  on  the  degree  of  status  change  in  career  development  are 
the  education  and  training  variables.  Core  industries  are  found  to  be  more  upwardly  mobile  in  the  case  of  white  or 
minority  woriccrs  studied.  Cohort*  M, 


1551  WANNER,  RICHARD  A,  and  MCDONALD,  LYNN,  "Ageism  in  the  Labor  Market:  EslimaUng  Earnings 
Discrimination  Against  OWer  Woricers,**  Journal  of  Gerontology  38,6  (1983):  738-744, 

In  this  paper,  the  authors  attempt  to  determine  the  degree  to  which  older  persons  who  are  employed  full-time 
experience  a  decline  in  earnings  not  related  to  a  decline  in  productivity.  Such  a  decline  in  earnings  is  labelled 
discrimination.  Using  panel  data  for  a  cohort  of  men  age  45-54  in  1966,  trends  in  earnings  between  1966  and  1976 
are  examined.  The  effects  of  labor  force  experience  on  earnings  controlling  for  factors  related  to  productivity,  such 
as  health,  time  on  the  job,  and  speciRc  occupational  training,  as  well  as  other  .actors  known  to  influence  earnings 
levels  are  analyzed.  Comparing  earnings  attaimncnt  models  estimated  at  both  time  periods,  it  was  found  that  the 
effect  of  experience  on  earnings  is  negligible  in  1966  but  substantial  and  negative  in  ;i976.  Furthermore,  by  far  the 
largest  component  in  the  rca!  earnings  decline  experienced  by  these  men  between  1966  and  1976  is  associated  with 
the  increase  in  age-related  experience.  Cohort  M, 


1552  WAYNO,  FRANK  JOHN,  JR.  *^The  Retirement  Decision  Process:  A  MulUnomial  Logit  Analysis  of  the 
Expected  Retirement  Decisions  of  Middle-Aged  Male  Workers."  Ph.D.  Dissertation,  Princeton  University,  1983, 
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This  study  examines  the  process  by  which  an  employed  male,  ncaring  ihe  point  in  his  woric  career  where  retirement 
becomes  a  possibility,  selects  an  intended  retirement  niode  firom  among  the  several  possibilities  available  to  him. 
Utilizing  data  from  the  MLS  and  employing  multinomial  logit  analytical  procedures,  the  study  identifies  tiie  factors 
which  influence  the  selection  of  retirement  modes  (early  retirement  and  never  retiring)  different  from  iKs  traditional 
one  of  retirement  at  age  65.  The  research  design:  (1)  operatlonaUzes  the  decision  to  retire  as  a  choice  among 
multiple  options;  (2)  incprpormcs  mandatory  retirement  as  a  specifying  variable  in  the  retirement  decision  model;  (3). 
utilizes  a  multivariate  framework  for  analysis  which  includes  sue  broad  categories  of  factors  reputed  to  be  influential 
in  the  retirement  decision  (informatson  about  retirement;  personality  characteristics:  social  psychological  factors; 
economic.and  non-economic  rewards  of  employment;  expected  financial  needs  and  resources  in  retirement;  physical 
and  mental  ability  for  work);  and  (4)  utilizes  a  longitudinal  lime  frame  in  the  analysis  of  the  retirement  decision 
process.  The  m^jor  findings  of  the  ^y  indicate  that:  (1)  The  six  categories  of  factors  do  not  each  play  a  role  in 
every  retirement  decision.  The  expectation  of  early  retirement  grows  out  of  a  decision  process  domiriated  by  social 
psychological  and  informational  factors,  with  age  and  changes  in  family  income  and  assets  playing  a  minor  role, 
while  the  decision  process  associated  with  the  expectation  of  never  retiring  contains  several  factors  from  the 
employment  rewards  and  retirement  n^ds  and  resources  categories,  as  well  as  the  social  psychological  factors  of 
importance  to  the  cariy  retirement  choice.  (2)  Woricers  subject  to  mandatory  retirement  regulations  are  more  prone 
to  expect  to  retire  early,  and  lend  to  consider  a  wider  range  of  factors  in  their  early  retirement  decision,  than  workers 
not  so  subject  A  normative  explanation  for  the  findings  is  developed  using  anthropologist  Richard  Hall*s  "levels  of 
culture**  framework.  Cohort:  M. 


1553  WAZIENSKI,  ROBERT  J.  "StrucUiral  and  Individual  Determinants  of  Commitment  to  Work."  PhJ>. 
Dissertation,  University  of  Kansas,  1987. 

The  purpose  of  this  research  is  to  clarify  the  concept  of  commiuneni,  assess  some  of  the  detenninants  of 
commiunent  to  work,  and  isolate  and  discuss  gendw  differences  in  commimient  to  wok.  The  study  utilized  data 
from  6,396  individuals  in  the  Young  Men  and  Young  Women  cohorts  of  the  MLS.  Discriminant  analysis  was  used 
to  assess  a  model  including  occiqiational  status,  industrial  sector,  gender,  race,  education,  marital  status,  job  tenure, 
job  content,  job  context,  job  satisfactioni  and  locus  of  control  as  detenninants  of  commimient  to  work.  It  was 
hypothesized  that  the  structural  factors  of  occupational  status  and  industrial  sector  are  more  important  detwminants 
of  commiunent  to  work  than  the  individual  factors  including  personal  characterisUcs,  peicq)tions  of  job 
characteristics,  and  attitudinal  characteristics  for  both  genders.  Results  from  the  analyses  fail  to  support  this 
hypothesis.  Overall,  the  individual  determinants  of  percq)tions.of  job  content  and  job  satisfaction  arc  the  most 
consistent  and  significant  determinants  of  commitment  to  work.  Structural  variables  are  significant  determinants 
only  for  men.  For  women,  personal  factors  such  as  education  and  marital  statos  are  significant  These  findings  are 
mtapreled  and  discussed  in  terms  of  the  different  sources  ofpower  and  control  for  men  a^  Cohort  BG. 


1554  WEGNER,  T.  G.  and  REE,  M.  J.  "The  1980  Youth  Population:  Cbrrccting  the  Speeded  Subtest." 
Unpublished  manuscript,  Manpower  and  Personnel  Division,  U.S.  Air  Force  Human  Resources  Laboratory,  Brooks 
AFB,TX,N.D. 

In  the  effort  to  change  the  reference  base  of  the  Armed  Services  Vocational  AptiUide  Battery  (AS  VAB)  to  a  sample 
representative  of  American  youth  in  1980,  anomalies  noted  in  the  speeded  subtest  performance  of  the  new  sample 
indicated  it  might  be  an  in^propriate  reference.  Discrqjancies  were  traced  to  a  nonc^rational  answer  sheet  used 
for  data  collection  of  the  1980  NLSY  sample.  The  present  study  was  conducted  to  correct  the  problem  by  equating 
the  speeded  subtest  scores  of  the  youth  sample  to  operational  test  scores.  Data  were  collected  on  the  speeded  subtest 
from  about  9,500  service  implications  at  Military  Entrance  Processing  Stations;  half  used  operational  answer  sheets 
as  were  employed  in  the  youth  sapiple.  Results  indicated  that  the  adjustments  for  the  answer  sheets  resolved  the 
anomalies,  and  that  the  1980  NLSY  sample  could  be  appropriately  used  with  these  adjustments.  Cohort:  Y. 
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1555  WIELGOSZ,  JOHN  B.  and  CARKNTER,  SUSAN  A.  Tlie  Effectiveness  of  Alternative  Methods  of 
Searching  for  Jobs  and  Finding  Ihem:  An  ExpkHatory  Analysis  of  the  Data  Bearing,  Upon  Coping  with 
Joblessness.**  Amerkan  Journal  of  Economics  aiidSociohsy462'lA^  1SM64. 

^Allhougb  job  seaich  has  an  impact  on  both  the  extent  and  the  duration  of  unemployment,  little  is  known  about  the 
relative  effectiveness  of  altenuitive  job  search  noethod^  Using  data  derived  mainly  firom  the  1982  NLSY,  job  search 
methods  are  examined  to  detemune  their  effect  on  search  duration  and  job  satisfaction.  Job  search  methods  do  seem 
to  differ  significantly  in  influencing  job  search  duration.  In  all  cases,  signiflcantly  shcmer  job  search  durations  were 
associated  with  the  use  of  informal  chaki^ids.  Some  have  held  that  informal  job  search  channels  convey  a  particular 
typt  of  qualitative  infonnation  that  prodiites  a  better  job  choice.  The  data,  however,  did  not  support  the  widely  held 
view  that  informal  job  search  methods'had  a  positive  eSea  on  job  satisfaction.  Ihe  occupation  and  industry 
variables  appear  to  be  the  niaih  variables  influencing  job  satisfiK:d  Cohoit:  Y. 

1556  WIELGOSZ,  JOHN  B.  ssod  CARPENTER,  SUSAN  A.  The  Effectiveness  of  Job  Search  and  Job  Finding 
Methods  of  Young  Americans.**  Cbhmibus,  OH:  Center  for  Human  Resource  Research,  The  Ohio  State  University, 
1983. 

Ihis  study  examines  whether  particular  methods  of  job  search  exert  a  signiflcant  influence  on  the  duration  of  job 
sckch  and  the  level  of  job  satis&ctioa  of  young  Americans.  It  is  well  established  that  infcmnal  methods  of  job 
search  are  very  important  in  the  job  search  process.  The  reasons  for  this  impcxtance,  however,  are  not  at  all  clean 
Previous  saidies  that  have  examined  the  effectiveness  of  job  search  methods  have  been  rather  limited.  They  have 
tended  to  use  rather  narrow  definitidns  of  effectiveness  and  have  not  actequately  controlled  for  the  variety  of  personal 
and  labor  market  characteristics  that  might  impmge  on  method  effectiveness.  This  study  attempts  lO  ov^ome  many 
of  these  problems.  The  auAors  coochide  that  search  methods  do  indeed  significantly  influence  the  duration  of  job 
search,  with  tlie  informal  methods  performing  significantly  better  than  the  state  employment  service.  However,  no 
evidence  was  found  to  suppcHt  the  ofien-espoused  view  that  informal  methods  convey  a  particular  type  of  intensive 
and  qualitative  information  which  makes  for  greater  job  satisfaction.  Cqhott:  Y. 

1557  WILLIAMS,  DONALD  R.  '7>fon-pecimiary  Rewards  and  the  I^r  Force  P^dpation  of  Black  a^^ 
Youth***  Mimeo,Dq»rtmentofEcononucs,  Kent  State  University,  1987. 

Previous  work  regarding  the  labor  force  particq>ation  of  black  and  white  youth  has  ignored  the  fact  that  they  may 
face  jobs  with  different  non-pecuniary  characteristics.  In  dus  paper,  the  ar*thor  extends  the  standard  "second- 
generation"  rnodel  ofsJabor  force  participatkm  to  include  rum-pecuniary  rewards,  and  estimates  the  effects  such 
rewards  have  on  the  probabili^  of  participation  for  a  sample  of  black  and  white  males  from  the  NLSY.  The  results 
suggest  that  job  characteristics  have  a  sig^cant  impact  on  participation,  and  that  racial  differences  in  job 
characteristics  explain  up  to  25  pen:ent  of  the  black-white  partidpation^^  Cohort  Y» 

1558  WILSON,  ALIS A.  'Women's  Interindustry  and  Occupational  Mobility  Using  a  Multidimensional  Model  of 
Economic  Segmentations.-  PhD.  Dissertation,  University  of  SouUiem  California,  N.p. 

This  study  of  women's  movement  between  empirically  deHned  segments  of  the  economy  assesses  whether 
intersectoral  mobility  occurs  and  whetiier  selected  industry  characteristics  prohibit  such  movement  Interest  in  these 
questions  stems  from  die  belief  that  industries,  as  stniaural  institutions,  exert  a  unique  influence  on  tiie  mobility 
process.  The  first  part  of  die  study  seeks  to  determine  whetiier  economic  segmentation  is  more  realistically 
portrayed  by  a  Infurcated  nnodel  of  the  economy,  as  suggested  by  dual  economy  tiieory,  (x*  by  an  empirically  defined 
model  of  economic  segmentation  which  allocates  industries  to  sectors  on  Uie  basis  of  ten  concept  groups: 
concentration,  size,  capital  intensity  or  labor  intensity,  foreign  involvement,  government  interv(^tion,  proflt. 
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autonomy,  productivi^,  umonization,  and  growfli.  A  review  of  existing  theoretical  and  empirical  data  indicates  that 
a  bifiucaied  model  of  the  economy  does  not  adequately  reflect  the  comirfex  dimensions  of  our  current  industrial 
structure.  The  dual  economy  typology  is  rejected  In  favor  of  a  multidimensional  typology  of  economic  segmentation 
which  includes  16  imhistrial  sectors:  oligopoly,  core,  wholesale,  periphery,  smaU  shc^,  core  utiUiies  and  finance, 
pcriiAery  utiUties,  core  transpwt,  perqAery  traiq)ort,  local  monopoly,  education  and  nonprofit,  agriculture,  hrx*ers, 
real  estate,  ordnance,  and  tobacco.  Major  findings  are:  (1)  iniersectoral  mobility  occurs,  albeit  with  decreasing 
frequency  as  women  age.  Nearly  Arec  quartws  of  older  women  are  sectoraUy  immobUe.  black  women  and 
white  women  exhiTHt  quite  dilfcrm  mobility  pattcnis  for  During  the  early  years 

(1967  to  1973),  b!ack  women  are.more  mobile  Aan  white  women,  whereas  during  the  later  years  (1972  to  1978), 
v*itc  women  are  more  mobile  AanWack  women.  (3)  industrial  seciws  retain  women  between  time  land  time  2  on 
a  basis  much  greater  than  that  expected  to  occur  by  chance.  This  finding  confirms  the  independent  effect  that 
industrial  groupings  exmoi  labor  market  mobility.  CdKKt  GW. 


1559  WILSON,  R.  MARK.  "An  Analysis  oflnitialCtoriqwticMial  and  Educ^^ 

and  Women."  Review  of  Business  and  Economic  Research      (Winter  1979-80):  28-45. 

This  study  examines  the  determining  factors  of  the  initial  occiqwiicmal  and  educatipnal  choices  of  youiig  white  and 
Wack  females  males.  A  Vypt  estimation  technique,  is  used  due  to  the  qualitative  nature  of  the  dq)endent 
occiqiation  variables;  this  technique  has  been  demonstrated  to  be  coosistOTt  with  models  of  choice  behaviw.based 
on  individual  utiUtymaximiz^ion.  The  enqAical  fiamewoik  rests  on  the  theory  t^ 

result  of  utiUty  maximization.  The  data  utilized  was  the  NI^  of  Young  Men  aikl  Women.  Results  confirm  that  the 
set  of  indq)endent  variables,  rqjresentmg  socioeconomic  background  characteristics,  is  significant  in  the 
determination  of  thwe  chcHces;  a  fethw's  education  is  particularfy  impwtant  in  the  chdce  between  base  categories, 
ttpcdaUy  for  whiles.  The  basic  idea  of  interdependence  between  educational  and  occup^ional  choice  is  support^ 
This  interdependence  sliouU  be  taken  into  acc^  Cohort:  BG. 


1560  WINDLE,  MICHAEL.  ''Substance  Use  and  Abuse  AnKmg  Adolescent  Runaways:  A  Four-Year  Follow-up 
Study."  Journal  qfYouth  and  Adolescence  (Forthcoming). 

Uang  data  firom  the  NLSY,  runaway  status  in  eariy  adolescence  (ages  14-15)  was  associated  with  subsequent  (four- 
years  Iat»)  substance  abuse,  alcdxd  problems,  and  school  dropout  status.  Three  runaway  categories  were  formed- 
never  runaway,  runaway  once,  and  runaway  two^-rowe  times.  Overall,  the  repeat  runaways  reported  engaging  in 
higher  tevcls  of  substance  use  and  abuse  than  never  and  oocc  runaways.  However,  some  degree  of  gender 
q)edficity  in  the  relationships  for  rq^eat  runaways  and  subsia^  Female  repeat  runaways  were 

particutiriy  suscqHible  to  abusing  illicit  dnigs  (and  not  alcohoI)»  whereas  male  repeal  runaways  manifested  a  more 
generalized  suscqnibility  to  abusing  alcohol,  cigarettes,  marijuana,  and  other  iUicit  drugs.  Whereas  substance  use 
and  abuse  was  lineariy  associated  with  runaway  status,  both  the  one-time  and  repeat  runaways  manifested  equivalent 
propwtions  of  school  dropouts,  and  at  levels  fiar  exceeding  never  runaways.  Results  are  discussed  with  regard  to  the 
heterogeneous  devefaixnental  pathways  leading  towarf  Y. 

1561  WINDLE,  MICHAEL  and  BLANE,  HOWARD  T.  Cognitive  AbUity  and  Drinking  Behavior  in  a  National 
Sampleof  Young  Adults."  Alcoholism:  Clinical  and  Ejq}erimental  Research  13.1  (January/February  1989):  43-48. 

'•escarch  explored  Uie  relationship  of  vert)al  intelligence  to  alcohol-related  problems  using  data  from  tiie  NLSY. 
It  was  found  tiiat  while  lower  verbal  intelUgence  was  associated  witii  a  lower  risk  of  drinking,  it  was  also  associated* 
amongstthosewhodrink,witiiahigherriskforafcohol-rclatcdproblems.  Cohort:  Y. 
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1562  WINH(H.1Z,  GERALD  M.  ''SomcEconcmkDetenninant^  Ph.D. 
Disseitation,  University  of  Colorado  at  Boulder,  198L 

This  thesis  rqpitsents  ah  efToft  to  fcmnulate  and  test  a  theory  which  might  account  for  the  sharp  rise  in  marital 
dissdution  in  recent  decades.  It  was  hyjx^iestzed  Aat  the  increa^g  economic  indq)endence  of  wom:^n  constiuites 
a  dltical  factor  in  the  iqMurge  in  marital  dissolutioo:  with  greater  economic  independence,  marital  dissolution 
becomes  a  less  costly,  more  viable  alternative  for  women*  A  number  of  variables  relevant  to  the.inoeasing 
availability  of  employment  for  women  [are]  levd  of  women's  earnings,  number  of  children,  presence  of  a  young 
child,  and  availaiHlity  and  level  of  puUic  assistance  payments.  The  NLS  data  set  (Young  Women  and  Mature 
Women  cohorts)  w&  utilized  to  weaxpi  to  test  our  theory.  From  this  data  set,  4,798  cases  w^  selected  consisting 
of  wooien  ik4x>,  at  the  time  of  the  initial  interview,  were  currently  married,  married  for  the  first  time,  no  longer 
enrolled  full-tinie  in  schocd,  and  living  with  their  husband  in  a  sqiarate  household.  (This  included  1,312  women 
ages  14  to  24  and  3,486  women  ages  30  to  44).  The  niarital  status  of  these  women  two  years  hence  was  determined 
fiom  a  second  interview.  Uang  die  NLS  data  set,  it  was  posable  to  examine  the  influence  of  each  of  the  variables  of 
interest  exccpi  piMic  assistance  paynients.  A  set  of  control  variables  was  ^so  utilized,  including  age,  age  at 
marruge,  duration  of  marriage,  urban  residence,  hoAand's  income  instability,  and  level  of  husband's  earnings.  The 
dqiendent  variable,  marital  dissolatiop,  was-de&ed  to  include  both  divtnce  and  sqoraticm.  Availability  of 
emi^oyment  for  women  (rqxesented  by  an  index  of  marloet  ddnand  for  female  labor)  exhibited  the  expected 
influence  -significant^  increasing  die  probalnlity  of  marital  dissolutim.  The  influence  of  wife's  earnings  poten^dal 
on  marital  dissolution,  though  positive  as  oqm^ted,  was  not  statistically  significam.  Contrary  to  expectations, 
however,  the  number  of  depended  children  and  presence  ol  a  youzig  child  were  found  to  mcriease  signiflcantly  the 
probability  of  marital  disscAition.  bisuni,  oar  hypodieds  regarding  the  centrality  of  wife's  economic! 
as  a  determinant  of  marital  dissolution  was  onfy  partially  iiphdd.  To  the  extent  that  the  eccmomic  indq)endence  of 
women  have  been  a  significant  factor  in  ri^g  divorce  rates  in  recent  decades,  these  findings  suggest  that  it  is 
the  increasing  availability  of  jobs  for  women,  nuber  than  die  level  of  pay  or  reduced  childrearing  responsibilities, 
which  iS  the  factor.  Hud)and*s  income  instabiUly  was  also  found  to  increase  significantly  the  probabriity  of 
inarM  dissohiiion.  Consistent  with  sooie  previous  findings,  levd  of  husband's  eaniin^ 
mantal  dissohition  when  income  instability  was  hdd  constant  Age  was  found  to  reduce  sighificandy  the  probability 
of  marital  (fissolution  as  txpsded;  and  yMie  duration  of  marriage  showed  a  signiflcant  negative  correlation  with 
marital  dissolution,  its  influence  became  inagnificant  ii^ien  age  was  held  constant  Urban  residence  exhibited  a 
poative  influence  on  marital  dissolution,  part  <tf  diat  influence  being  mediated  by  the  positive  influence  of 
urbaniza;ion  on  market  demand  for  female  labor.  As  one  might  txpscu  marital  dissolution  had  a  signiflcant 
d^rimental  effect  on  die  woman*s  economic  wellbeing  Ondicated  by  m  incomeAieeds  ratio  which  takes  into 
conaderation  family  size  as  well  as  iixxxne).  Those  reqx)ndents  who  experienced,  marital  dissoluticHi  had  lower 
than  average  £unily  income  prior  to  dissolution,  and  dropped  substantially  further  subsequent  to  dissolution. 
Somewhat  surprisingly,  older  women  whose  marriages  dissolved  experienced  less  absolute  decline  in  economic 
wellbeirig  and  remained  better  off  than  younger  women.  Those  women  whose  husbands  had  more  unstable  income 
incurred  a  lesser  absolute  decline  in  ecbiKxnic  wellbeing.  However  the  most  important  determinant  of  economic 
wellbeing  among  diose  women  whose  marriage  dissolved  was  tiieir  potential  earnings.  [UMI  ADG81-223481 
Cohort:  GW. 


1563  WTIYAK,  NANC^f  LYNN.  "Occupational  Attainment  Resources  and  the  Life  Cycle  P&uems  of  Young 
Women.-  Ph.D.  Dissertation,  TTie  Gccwge  Washington  University,  1982. 

This  study  is  directed  toward  two  primary  objectives:  the  identification  of  ordering  patterns  characterizing  the 
feinale-transition  to  adulthood,  and  die  development  of  models  to  explain  the  female  occupational  auainment 
process.  Hie  transition  to  aduldiood  is  argued  to  reflea  social  expectations  in  the  fomi  of  normative  patterns  for 
ordering  duee  key  life  cycle  events:  completion  of  full-time  education,  marriage,  and  entry  into  die  labor  force.  Six 
possible  female  ordering  pauems  are  hypothesized  including  a  Female  Normative  pattern  and  a  Male  Normative 
pattern.  Young  women  complete  die  transition  to  aduldiood  according  to  die  Female  Normative  pattern  when  diey 
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first  complete  their  education,  then  many,  and  last  enter  the  labor  force.  The  Male  Normative  paitem  occurs  when 
young  women  revwse  the  order  of-marriagc  and  entry  into  the  labor  force.  U^g  data  fiom  the  NLS  Young 
Women's  cohort  (ages  14-24  in  1968),  it  is  denxmstrated  that  the  Female  Normative  pattern  most  ftequently 
characterizes  young  women's  ordering  of  transition  events,  while  the  Male  Normative  pattern  is  the  second  most 
ftojuently  evidenced  naethod  of  onlering  events  in.the  tranadon  to  adulthood.  After  establishing  the  tempwal 
sequence  of  events,  the  theoretical  pos^ili^  that  ordering  patterns  produce  variation  in  tfc  process  of 

occtqational  attainment  is  examined.  The  findirigs  demonstrate  the  continuing  importance  of  eariy  attainments  as 
bases  for  later  occiqiationalattainm^  in  both  the  Fem^  The  marital  family  has  a 

greater  impaa  do  later  occtq)ational  att^nments  in  the  Female  Normative  model,  and  the  effects  operate  primarily 
throu^  husband's  socioeconomic  status,  the  absence  of  children  in  the  marital  family,  and  ppst-mariial  education. 
Male  Normative  orderers  do  obtain  significant  advantages  fiom  husband's  socioeccMKHnic  status  as  well  In  both 
inodels,  age  at  fir^  marriage  is  found  to  have  a  negative  effect  cm  occupational  attainment  in  1977.  The  results  of 
the  study  demonstrate  the  usefulness  of  employing  a  life  cycle  perspective  to  elaborate  the  variable  order  of  events 
prior  to  the  development  and  testing  of  occupational  attainment  mo^  Cohort:  G. 


1564  WOLFBEIN,  SEYMOUR  L.  "Wen  in  the  Rre-Retirement  Years.  Pq)crs  on  the  Occasion  of  a  Conference  on 
National  Longitudinal  Surveys  of  Men  45^  Years  of  Age."  Philadelphia:  Temple  Universi^^  School  of  Business 
Administration,  1977. 

The  report  contains  addresses  by  Eli  Giazberg  and  David  Affeldt,  and  five  p^rs  presented  at  the  conference: 
Health  limitaUons  and  Labor  Market  Experience  during  the  Fre-Retiremrat  Years,  by  Paul  J.  Andrisani;  Middle 
Age  Mobility:  Its  Determinants  and  Cbnsequences,  by  Ann  P.  Bartel  and  George  J.  Borjas;  Determinants  of  Poverty 
Status  and  Poverty  Level  Wages:  A  Rcconaderation  of  Human  Coital  Theory,  by  Susan  J.  Miller,  Factors 
Associated  with  Eariy  Withdrawal  fiom  the  Labor  Force,  by  Fiffold  L.  Shepi^  The  Effectiveness  of  Training 
Psrpgranis  in  Raising  Earnings.  Iqr  Robert  E  HaU.  C^ 


1565  WOLFE.  BARBARA  L.  "Childbearing  and/cwr  Labor  Force  Parficipatioi:  The  Education  Cbnnection.- 
Research  in  Population  Economics,  Volume  2, 1980. 

The  effect  of  more  education  for  women  on  their  fertility  behavior  is  examined  using  data  fiom  the  National  Bureau 
of  Economic  Research  -  Thomdike-Hagen  sample  (NBER-TH)  and  a  comparable  group  from  the  NLS.  The  NBER- 
TH  d^  are  lon^tudinal  25-yccr  histories  of 5.083  white  males  and  their  families.  The  effiect  of  education  on  family 
aze  is  anafyzed  tiuough  several  distinct  faciMs:  contraceptive  efficiency,  age  at  marriage,  tastes  toward  children  and 
desired  standard  of  living.  (^)poriunity  cost,  and  efficiency  in  raising  children.  Investigation  shows  ttiat  a 
combination  of  tiie  taste  and  efficienqr  fact<Ks  has  a  positive,  though  nonlinear,  relation  to  futility.  Opportunity 
cost  has  tiie  expected  negative  relationship  to  family  size.  Since  tiie  opportunity  cost  factor  has  dominated  otiier 
results,  this  raises  questiwis  concerning  the  true  impact  of  increased  women's  wages  on  fertility.  Cohort:  M 


1566  WOLFE,  BARBARA  L.  -Interrelations  of  Futility  and  Women's  Labor  Force  Participation,  with  Particular 
Emphasis  on  the  Effects  of  EducatiwL"  Frcsented:  SeatUe.  Population  Association  of  America  Meeting.  1975. 

This  study  investigates  tiie  effect  of  more  education  for  women  on  tiieir  fertility  behavior.  TTie  opportunity  cost 
effca  (wage  rates)  has  a  negative  relationship  to  family  size;  however,  a  positive,  tiiough  nonlinear,  relationship 
exists.between  fertility  and  a  combination  of  taste  and  efficiency  factors;  however,  tiie  cost  factor  has  a  negative 
relationship  to  family  size.  Cohort:  M. 
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1567  WOLFE,  JERRI  L.  -Emi^oymcnt  Bcpericnce  and  Job  Satisfaciioh  of  New  Mothers."  Ph.D.  Dissertation, 
Oregon  State  University,  1987. 

In  9ile  of  (he  hi^  femily  denuods  associated  wi^  having  an  infant,  an  increasing  number  of  women  are  choosing 
to  letain  close  ties  to  the  labor  focce  diving  this  period.  This  sduiy  explored  the  employment  adjustm^ts  and  job 
sadsfacfion  of  a  gtotq)  of  women  wtio  became  mpdiers  for  the  first  time.  fheM^ata  for  this  study  were  taken  from  the^ 
NLSY.  Thir^-one  nuoried  women  who  had  their  first  child  between  the  1981  and  1982  interviews  and  were 
eniployed  during  boUi  the  1980  and  1982  interviews  were  the  foctis  of  analysis.  A  pre-post  design  ,  was  utilized  to 
identify  changes  in  emj^oymenl  characteristics  and  j(^  satisfaction  following  childbirth.  Two  additional  groups  of 
women,  childless  womni  (n  =  171)  and  women  with  at  least  two  chfldten  (n  =  62)  were  included  in  the  analysis  for 
comparbOD  pturppses*  Strategies  for  managing  the  new;  responsibilities  of  parenthood  included  decreasing  hours 
wc^ced  bb  thef  job  and  changmg  the  shift  worked  Few  oth^  changes  were  observed  in  the  comparison  of  prer 
pregnancy  characteristics  with  p<^tchildbirth  job  ct^facteristics.  No  change  in  job  satisfaction  was  found.  Hiis 
stability^may  be  due  to  the  fact  that  65  p^ceht  of  new  inoth^  were  attached  to  one  employer  during  this  two  year 
period.  Adcfitional  analysis  revealed  that  91  percent  of  liew  mothers  had  only  one  employer  during  the  year  they 
gave  imth.  Thus,  it  appeiis  from  these  data  that  Ae  ^ility  to  return  to  the  same  employer  foUowing  childbirth  may 
be  pivotal  in  women's  dedsioQ  to  return  quickly  to  the  labor  f(Hce.  Conrelation  and  stepwise  regression  analysis 
wm  utilized  to  identify  factors  i^ated  so  19^  tevel  <^  job  satis&ction  and  1980-1982  changes  in  job  satisfaction.  In 
general,  both  stetic  job  satisfaction  and  diange  in  job  satisfaction  were  more/strongly  related  to  job  characteristics 
than  perso^  and  family  characterist^s.  Stepwise  regression  analysis  provided  a  sbcrvariable  model,  accounting  for 
44  percent  of  theijwiance  in  the  static  measure  ofljc^  satisfaction  and  a  ten-variable  model,  accounting  for  37 
percentofthevarianceinchangeinjobsatisfaction;i](j^  Cohort:  Y. 

1568  WGLPIN,  KENNETH  L  "Estimating  a  Smictural  Search  Model:  The  transition  from  School  to  Woric" 
Econometrica  55,4  (July  1987):  801-818. 

This  p^)er  presents  a  job  search  model  that  is  cccmometrically  implemented  using  all  the  restrictions  that  are  iinplied 
by  job  search  the(xy,  and  it  provides  a  statistical  test  of  those  restrictions.  The  usefulness  of  this  approach  is  that  it 
provides  a  check  on  the  internal  consi^ency  of  the  model  as  revealed  by  the  data;  i.e:,  one  can  verify  the  extent  to 
which  the  internal  k>gic  of  the  theory  misrepresents  the  data.  Tb^  most  interesting  experim^t  is  related  to  the  impact 
of  a  change  in  the  olTer  prbbabilify  schedule  on  reservation  wages  and  working  probabilities.  On  the  whole,  v^cxking 
probabilities  are  not  very  sensitive  to  changes  in  offer  probabilities,  given  the  other  parameter  estimates.  It  would 
thertfcm  be  misleading  to  conclude  ftat  it  is  i|ic  rarity  of  offers  that  causes  long  durations  of  unemployment  because 
an  increase  in  offer  probabilities  atone  will  not  reduce  the  duration.  There  exist  combinations  ofparameters  which 
^youkl  lead  to  greater  sensitivity  of  wcxking  probabilities  to  offer  probabilities,  but  evidently  those  combinations  do 
not  fit  the  data  as  well  as  the  parameters  estimated  here.  Cohort:  Y. 

1569  WOLPIN,KENNErai.  "Search, Layoff, Quits, and Endogeneous Wage Grov^rih."  (In-progress Research). 

The  purpose  of  this  paper  is  to  study  empirically  the  early  emptoyment  patterns  of  recent  male  high  school  graduates 
in  the  context  of  an  explicit  lifetime  optimization  model.  As  an  essential  ingredient  of  the  analysis  a  detailed 
longitudinal  description  of  the  employment  characteristics  of  this  group,  distinguished  by  race,  is  provided  using 
unique  data  fiom  the  NLSY.  The  descriptive  infmnation  gives  a  more  recent  picture  of  the  transition  from  school  to 
work  m  the  first  five  years  since  permanently  leaving  school  tlian  is  elsewhere  available  (e.g.,  Topel  and  Ward, 
1988)  and  provides  a  set  of  statistics  wtuch  the  mo6tl  must  attempt  to  fit,  The  estimates  of  the  structural  model  can 
be  used  to  address  a  numb^  of  important  labor  market  issu^.  The  power  of  the  structural  approach  is  that  it 
systematically  and  con^stently  integrates  a  number  of  bdiaviors  which  have  previously  been  studied  separately. 
Hie  questions  that  can  be  addressed  encompass  a  number  of  related  literatures  including:  What  are  the  effects  of 
unemployment  compensation  parameters  on  the  length  of  covered  unemployment  spells?  In  addition,  is  the  length  of 
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uncovered  unemployment  spells  as  well  as  employment  spells  affected  by  changes  in  unemployment  compensation 
parameters?  What  is  the  effect  of  job  tenure  or  employer-specific  experience  on  wages?  What  is  the  effect  of  job 
tenure  or  employer-specific  experience  on  wages?  What  is  the  effect  of  general  work  experience  on  wages?  Is  the 
probability  of  receiving  job  offers  while  unemployed  gjreater  or  smaller  than  while  employed?  Do  these  offer 
probabilities  vao^  with  wc^  histories?  Is  the  appropriate  interpretation  of  a  layoff  as  a  binding  constraint  or  as  a 
new  offer  from  the  firm  that  the  worker  rejects?  What  accounts  for  black-white  differences  in  employment  patterns? 
Cohort:  Y. 


1570  WOLPIN,  KENNETH  1.  and  GONUL,  FUSUN.  "Oh  the  Use  of  Expectations  Data  in  Micro  Surveys:  The 
Case  of  RetiremenL"  Columbus,  OH:  Center  for  Human  Resource  Research,  The  Ohio  State  University,  1985. 

Most  large-scale  data  sets,  cross-sectional  and  longiuidinal,  contain  questions  concerned  with  expectations  about 
future  life  events,  among  them  future  labor  face  behavior,  fi^tility,  schooling,  and  occupation.  The  aim  of  this 
p^r  is  to  ascertain  whether  data  on  retiremwit  expectations  are  consistent  with  data  on  actual  labpr.sapply  in  the 
sense  that  both  are  derived  from  ttebsame  optimizing  model.  The  researchers  develop  a  methodology'  for  this 
purpose  and  implement  it  using  data  from  the  NLS  of  Older  Men.  Tliey  find  that  reported  expected  retirement  ages 
are  actually  more  accurate  than  e7q)ected  retirement  ages  predicted  by  the  labor  supply  model,  although  the. 
correlation  between  them  is  significant  TWs  is  consistent  with  the  idea  that  expectations  data  provide  valuable 
information  about  labor  supply  behavic^  which  can  be  exploited  to  improve  estimates  of  labor  supply  models. 
Cohort:  M. 


1571  WON,  CHANGHEE.  "Unionism  and  Turnover  Exit-Voice  Tradecff,  Firm  Size,  and  Spillover  Effects." 
PhD.  Dissertation,  The  CXiio  State  Universi^,.1988. 

It  has  been  shown  in  the  literature  that  unionism  has  a  deterrent  effect  on  turnover;  The  deterrent  effect  of  unionism 
on  Uirnover  is  primarily  explained  by  union  wage  premium  and  voice  mechanism..  The  exit-voice  tradeoff 
hypothesis  was  established  from  the  tradeoff  between  voice  and  exit  The  existing  test  of  the  exit-voice  tradeoff 
proposed  by  Freeman  is  to  show  a  negative  coefficient  on  the  union  membership  variable  when  wages  are  controlled 
in  quit  regressions.  Whether  such  a  test  is  valid  is  in  fact  questionable.  If  the  union  effect  is  to  be  regarded  as  the 
composite  effect  that  captures  all  but  the  union  wage  effect,  and  if  the  composite  efTect  contains  other  effects  as  well 
as  the  voice  effect,  then  union  membership  is  not  merely  a  proxy  for  union  voice.  Based  on  this  criticism,  the  author 
proposes  another  test  of  the  exit-voice  tradeoff  and  incorporates  an  explicit  instrument  for  union  voice,  that  is,  the 
p^centage  of  union  contracts  covered  by  grievance  provisions.  To  identify  the  more  precise  effects  of  Union  voice, 
some  omitted  variables  such  as  firm  size,  fringe' benefits,  and  tenure  are  also  included  which  are  correlated  with 
unionism.,  A  number  of  sUidies  have  rqx>rted  that  unionism  has  an  important  spillover  effect  on  nonunion  firms. 
This  paper  proposes  that  large  nonunion  employers  faced  with  the  threat  of  unionization  may  remain  nonunion  by 
mimicking  unions  on  griev^ce  provisions  but  not  on  seniority  rules.  To  test  the  exit-voice  u^deoflf,  a  tomover 
model  is  used  in  which  a  worker  quits  his  current  job  if  the  total  compensation  of  the  best  alternative  job  exceeds  the 
total  compensation  of  his  current  job  plus  the  cost  of  changing  jobs.  TTie  results  from  the  NLSY,  Young  Meii,  and 
Old  Men  demonstrate  that  the  exit-voice  tradeoff  is  seen  among  younger  union  workers  but  not  among  older 
members.  The  data  also  support  the  argument  that  large  unorganized  firms  mimic  union  grievance  procedures  to 
deter  unionization.  Seniority  rules  are  important  among  old^  union  workers  while  they  are  not  adopted  by  large 
uiiorganized  firms  as  an  optimal  strategy.  [UMIADG88-24645]  Cohort:  BMY. 


1572  WONG,  ODALIA  HO.  -  "A  Survival  Analysis  of  First  Marriage  Posqwnement"  Ph.D.  Dissertation,  The 
University  of  Chicago,  1987. 
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Hus  dissertation  analyzes  the  determinants  of  the  age.at  first  marriage  of  young  women.  The  empirical  analysis  is 
performed  on  a  sample  of  white  women  bom  between  the  late  1940s  and  the  mid-19S0s  which  is  taken  from  the 
NLS  of  Young  Women.  The  proportional  hazards  model,  which  is  ideal  for  analyzing  panel  data,  is  used  in  our 
analysis.  The^relationships  between  the  age  at  firist  marriage  and  the  women's  personal  characteristics  such  as 
educational  attainment,  school  enrollment;  employment,  income,  future  plan  at  age  35  and  SMSA  residence  are 
cxaniined.  In  a(lklitipn,:tbe  irelaticmships  between  the  age  at  first  mairiage  and  the  women's  family  background 
characterises  such  as  fpaiental  education  level,  father's  occupational  level,  mother's  employment  and  living 
arrangement  at  age  14  are  also  examined.  Our  analysis  shows  that  late  marrieis  are  generally  more  highly  educated, 
employed,  have  higher  income,  and  plan  to  woric  later  in  life.  'Diis  lends  support  to  our  hypothesis  that  young 
women  are  taking  the  oi^)ortunit^  to  achieve  in  the  economic  worid  mot^  seriously  by  placing  more  emphasis  and 
spending  more  time  oii  the  pursuits  of  a  better  education  and  a  woricing  career.  Thc  finding  that  higher  education  and 
emptoyment  only  reduce  the  likelihood  of  nuuriage  for  women  underage  20  but  not  for  women  over  age  24  is  an 
importaht^one.  It  vindicates  that  die  pursuits  of  higher  education  and/or  a  career  is  incompatible  only  with  early 
marriage,  but  riot  with  a  yotmg  woman's  plans  to  evratually  have  her  own  family.  In  other  words,  the  recent  increase 
in  the  median  age  at  first  marriage  of  the  bride  should  not  be  takenr'as  a  sign  thai  young  women  are  foregoing 
marriage.  Rather,  it  is  an  indication  that  young  women  are  postponing  marriage  until  . education  is  completed, 
employment  is  secured  and  savings  accumulated  [UMIAD^  Cohort:  G. 

1573  WOOD,  ERICA  BROWN.  "The  Impact.of  Household  Structure  on  the  Economic  Status  of  Employed 
Women:  A  Cohort  and  Racial  Comparison.**  Ph  J).  Dissertation,  Syracuse  Univwsity,  1983. 

This  disseitation  examhies  the  impact  of  household  type  on  the  economic  status  of  employed  women.  One  of  the 
major  assumptions  of  the  research  is  that  the  two  are  mtercelated  to  such  an  extent  that  a  comjprehensive  assessment 
of  economic  status  cannot  be  made  without  simultaneously  controlling  for  the  effects  of  household  composition. 
Another  impctftant  assumption  is  that  patterns  in  household  composition  differ  by  race  and  that,  in  turn,  causes  both 
intra-  and  inter-facial  economic  disparities.  The  data  for  this  study  come  from  the  NLS  of  Mature  and  Young 
Woincai  for  the  years  1967, 1968, 1977  and  1978.  All  aspects  of  the  data  analysis  are  controlled  for  household  type 
(married  husband  present  and  head  of  household);  race  Q>lack  and  white  wom^};  and  cohort  (mature  and  young). 
The  descriptive  data  examine  the  structure  of  respondents*  changing  household  composition,  current  employment 
status  and  labor  force  history  as  well  as  components  of  respondent  total  family  income.  The  inferential  analysis 
focuses  on  a  human  capital  model  of  labor  force  earnings,  the  independent  variables  are  education,  Duncan 
occupational  prestige  code,  labor  force  history,  age  of  youngest  child  and  other  family  income.  The  main  finding 
with  respect  to  the  model  is  that  both  blade  and  white  married  women  in  each  cohort  tend  to  capture  higher  returns 
on  their  human  capital  investm^ts  with  respect  to  earnings  than  do  black  heads  of  household.  The  model  and  the 
descriptive  data  indicate  signs  of  economic  distress  with  respect  to  the  increasing  population  of  black  heads  of 
household:  a  drop  in  labor  force  participation  over  the  decade  studied,  low  levels  of  human  capital  attainment,  and 
low  levels  of  income  other  than  earnings.  Simultaneously,  black  heads  of  household  tend  to  have  nearly  as  many 
children  as  do  married  (husband  present)  women  but  only  one-half  the  total  family  income  of  married  women  with 
which  to  sirport  tthcir  families.  Results  of  the  model  piovided  substantially  lower  R(*2)s  for  white  than  for  blciwk 
women,  suggesting  a  need  to  reevaluate  the  rapidly  changing  economic  and  familial  roles  of  white  women  witiA  data 
and  research.  Cohort:  GW. 

1574  WOODROW,  KAREN  ANN.  •*Fertility  and  Marital  Dissolution  among  Young  American  Women."  Ph.D. 
Disseitation,  University  of  Illinois  at  Urbana-Champaign,  1984. 

The  focus  of  this  research  is  on  the  impact  of  childbearing  upon  the  likelihood  of  marital  dissolution  during  the  first 
ten  years  of  nuuriage.  The  birth  of  the  first  child  causes  numerous  shifts  in  spousal  roles,  the  household  division  of 
Iab(V,  time  for  leisure  activities,  and  ec(HK)mic  demands.  Qiildren  also  constitute  a  unique  type  of  marital-specific 
capital,  capital  of  greater  value  in  the  mairiage  than  if  the  marriage  were  to  dissolve.  This  research  has  two  major 
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directions:  first»  to  discern  the  relationship  between  marital  dissolution  and  the  tempo  of  marital  childbearing»  the 
pace  at  which  women  experience  the  first,  second  and  third  marital  births;  and,  second,  to  discern  whether  women's 
involvement  in  non-familial  activities  influences  marital  dissolution*  The  sample  utilizes  event-history  data  on  first 
marriages  for  ever-married  women  from  the  NLS  pf  Young  Women,  1968-1978.  A  methodology  particularly 
appropriate  with  longitudinal,  event-history  data  is  discrete-time  proportional  hazards  modeling  of  the  hazard  of 
divorce.  The  indepwident  variables  arc  the  woman's  characteristics  at  the  beginning  pf  each  marital  year,  including 
not  only  her  characteristics  at  the  time  of  entry  inb  first  marriage,  but  also,  more  importantly,  the  time- variant 
characteristics  related  to  childbearing  and  non-familial  roles.  The  dependent  v^ble  is  simply  the  probability  that  a 
divorce  occurs  prior  to  the  end  of  each  marital  year.  The  findings  confirm  that  the  occurrence  of  the  first  and  second 
marital  births  deoeases  the  hazard  of  divorce  fpr  black  ^d  white  women  during  the  first  ten  years  of  their  first 
marriages.  Rapid  femily  formation,  i.e.,  occurrence  of  first,  seconds  and  Uiird  marital  births  during  the  first  six  years 
of  moniage,  is  associated  with  an  increased  hazard  of  divorce.  Young  wpmen's  involvement  in  the  labor  force 
increases  the  hazard  of  divorce.  The  timing  and  occurrence  of  the  first  marital  birth  is  important  in  decreasing  the 
likelihood  of  divorce  during  the  early  years  of  marriage,  especially  for  \yomen  who  entered  into  marriage  at  young, 
ages.  Future  research  should  address  tiie  causal  linkages  between  tiie  presence  of  children  and  women's  involvement 
in  labor  force  activities.  Cohort:  G. 

1575  WOODS,  ELINOR  M.  and  HANEY,  WALT.  "Does  Vocational  Education  Make  a  Difference?  A  Review  of 
Previous  Research  and  Reanalysis  of  National  Longitudinal  Data  Sets."*  National  Institute  of  Education.  Cambridge: 
The  Huron  Institute,  1981. 

This  study  was  designed  to  determine  whether  vocational  education  appears  to  make  a  difference  in  terms  of  a 
variety  of  outcomes,  including  subsequent  ^ployment  and  advanced  education  and  training.  The  report  contains  a 
review  of  previous  national  and  non-national  research  concerning  the  effects  of  vocational  education  and  a  reanalysis 
of  three  national  longitudinal  data  sets.  A  description  of  the  characteristics  pf  secondary  vocational  students  and 
graduates  (such  as  background,  coursewcx-k  taken,  and  test  score  differences)  is  provided.  Ttien  an  assessment  is 
made  of  gainful  employment  outcomes  associated  with  participation  in  secondary  education  programs. 
Postsecondary  programs  are  also  examined.  The  results  of  the  research,  as  regards  the  titie  question,  is  a  qualified 
yes.  The  report  ends  with  an  overall  summary  and  a  series  of  conclusions  addressing  the  question  in  detail.  Cohort: 
B. 


1576  WU,  HUOYING.  "Two  Essays  in  the  Human  Capital  Theory."  Ph.D.  Dissertation,  The  Ohio  State 
University,  1989. 

This  dissertation  resents  two  essays  on  human  capital  tiieory.  The  first  essay,  "Human  Capital  and  the  Wage 
Generating  Process,"  provides  a  review  of  the  literature  on  tiic  earnings  generating  theories  of  the  optimal  human 
capital  accumulation  models.  A  modified  Ben-Porath  model  is  used  to  explain  the  life-cycle  wage  generating 
process  by  incorporating  uncertainty  and  the  value  of  leisure.  An  econometric  method  for  estimating  this  continuous- 
time  pptimal  control  problem  is  also  developed.  In  addition,  time-dependent  wage  offer  distributions  are  derived. 
The  data,  estimation  procedures,  empirical  results,  and  tests  of  hypotheses  are  included.  The  second  essay, 
"Temporary  Layoffs,  Permanent  Layoffs,  and  the  Shared  Investment  of  Specific  Human  Capital,"  analyzes  the 
effects  of  firm-specific  human  capital  and  sharing  ratio  on  permanent  and  temporary  separati      Cohort:  Y. 

1577  WU,  LAWRENCE  L.  "Robust  M-Estimation  of  Location  and  Regression."  In:  Sociological  Methodology 
1985,  Nancy  B.  Tuma,  ed.,  San  Francisco,  CA:  Jossey-Bass,  1985. 

This  chapter  discusses  one  , class  of  robust  estimators,  the  M-estimators,  which  are  designed  to  perform  well  even 
when  the  observed  data  deviate  from  the  common  assumption  of  a  Gaussian  (or  normal)  distribution.  An  advantage 
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of  M-estimators  is  that  they  perniit  the  estimation  of  both  central  tendency  in  univariate  problems  and  regression 
coefficients  in  muliivariale  problems.  Several  empirical  examples  are  given,  including  an  analysis  of  data  taken 
from  the  1979  NLSY  on  hourly  wages  of  a  sample  of  19-ycar-old  white  males.  Differences  between  OLS  and  M- 
estimaies  of  regression  coefficients  appear  due  to  one  extreme  outlier  and  several  other  cases  with  low  reported 
wages.  Cohort:  Y. 


1578  OfANG,  HAE-SUNG.  "Union-Nonuiion  Wage  Differential:  A  Human  Capital  Approach."  Ph.D. 
Dissertation.  Tulane  University,  1982. 

The  objective  of  this  study  is  to  empirically  examine  union-nonunion  wage  differential  in  the  context  of  human 
capital  theory.  As  a  starting  point,  previous  theoretical  and  empirical  studies  explaining  the  union-nonunion  wage 
differential  are  surveyed.  Most  recent  empirical  studies  surveyed  since  Lewis*  work  (1963)  have  shown  that  there 
exists  a  quite  large  wage  differential  of  about  . 15  to  30  percent  In  examining  the  underlying  causes  which  bring  it 
about,  most  conventional  studies  stand  on  the  view  of  the  wage  differential  as  monopoly  rent.  This  approach, 
however,  does  not  explain  several  aspects  of  real  phenomena.  Recently,  several  theories  which  interpret  the  wage 
differential  ftom  different  points  of  view  have  been  developed.  This  study  attempts  to  analyze  the  role  of  unions  in 
the  creation  of  wage  differentials  via  their  effect  on  investment  in  specific  human  capital.  From  the  theoretical 
argument  one  testable  hypothesis  follows:  the  woricer-finahced  stock  of  specific  human  capital  would  be  increased 
under  unionism,  and  thereby  some  portion  of  the  allegedly  higher  wage  of.union  workers  would  be  explained  by  the 
return  to  increased  union  worker-owned  specific  human  capital.  The  giber  implication  of  the  theoretical  analysis  for 
an  empirical  testing  is  that  the  stock  cS  specific  human  capital  in  a  particular  industry  might  be  proxied  by  the  rehire 
rate  of  the  industry;  The  basic  wage:  equation  to  be  employed  for  the  empirical  test  is  the  expanded  human  capital 
model  in  Which  the  specific  human  capital  variable  and  other  control  variables  are  included.  The  empirical  content 
of  the  h>T)bthcsis  is  tested  by  the  introduction  of  the  interaction  term  between  union  dummy  variable  and  rehire  rate. 
The  primary  data  for  the  study  were  taken  from  the  NLS  of  Ydung  Men.  Qoss-seciional  results  show  that  one-third 
or  one-quarter  of  union  wage  premium  might  be  credited  to  the  specific  human  capital  possessed  by  union  members. 
Additionally,  the  empirical  estimates  from  the  wage  change  equation,  which  are  utilized  to  take  fuller  advantage  of 
the  longitudinal  nature  of  the  data,  provide  some  indirect  evidence  for  the  support  of  the  hypothesis.  Cohort:  B. 


1579  YBARRA,  LEA  and  ZAKS,  VIVIAN  C.  "The  Educational  and  Occupational  Aspirations  and  Attainment  of 
Young  Hispanic  Female  Workers."  Report,  National  Council  of  La  Raza,  U.S.  Department  of  Laboi\  1982. 

This  study  examines  the  relative  influence  of  maternal  and  paternal  employment,  educational  attainment,  and 
generational  status  upon  the  educational  and  occupational  aspirations,  expectations,  and  attainment  of  young 
Hispanic  women.  Both  the  educational  level  of  father  and  mother  and  the  occupations  of  the  adult  male  and  female 
in  the  household  when  the  respondent  was  fourteen  had  an  impact  on  the  respondent's  educational  attainment 
Second  and  third  generations  continue  to  haye  exceedingly  high  dropout  rates,  and  all  groups  tend  to  have  the  same 
relatively  low  percentage  of  respondents  who  attend  college.  show  that  Hispanic  wcrnien  workers  continue  to 
be  concentrated  in  the  lower  paying  occupations  and  that  because  of  lower  educational  attainment,  this  pattern  seems 
entrenched.  Overall  results  indicate  that  it  will  be  some  time  before  Hispanic  fernales  achieve  parity  in  the  higher 
paying  occupations.  Mobility,  in  temis  of  educational  and  occupational  attainment  between  second  and  third 
generations,  seems  almost  nonexistent.  This  mobility  is  hindered  by  factors  of  sexism,  racism,  low  educational  and 
occupational  levels  of  parents,  and  young  women's  own  low  levels  of  educational  aUainment  and  subsequent 
reduced  chances  of  moving  into  higher  paying  jobs.  Cohort:  Y. 


1580  YU,  CHIEN.  "Factors  Influencing  Young  Women's  Occupational  Choice  and  Aspirations."  Ph.D. 
Dissertation,  The  Pennsylvania  State  University,  1987. 
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The  purposes  of  the  pie^t  study  were:  (1)  to  investigate  the , differences  in  employment  patterns  of  the  1968 
women's  cohort  and  th<?  1979  women's  cohort  aged  14  to  22;  (2)  to  explore  the  differences  in  occupational 
aspirations  of  the  1968  women's  cohost  and  the  1979  women's  cohort  aged  14  to  22;  and  (3)  to  apply  the  regression 
models  for  young  women's  occupational  choices  and  aspirations  to  the  1979  women's  cohort  The  data  used  in  this 
study  were  selected  6om  the  Young  Women  cohort  and  the  NLSY.  The  statistical  techniques  of  chi-square, 
independent  t-test,  and  univariate  and  multivariate  multiple  regressicms  w^  applied  in  the  present  study.  The 
findings  are:  (1)  More  women  fipom  the  1979  cohort  aged  14  to  17  were  engaged  in  professional,  technical,  and 
idndred  levels  than  those  from  the  1968  cohort  In  the  age  group  of  18  to  22,  however,  the  pattern  was  reversed.  (2) 
Fewer  women  in  the  1968  cohort  aged  14  io  17  were  found  to  be  hired  in  manufacuiring,  transpc^tion, 
communication  and  public  utilities  than  their  counterpcjts  in  1979.  (3)  The  father's  education  ^  the  female's 
residence  were  found  to  be  associated  with  a  female's  occupational  choice.  (4)  There  is  an  interactive  effect  of  a 
female's  age  and- education  on  her  occi^ational  choice.  (5)  Females  enrolled  in  an  academic  program  had  higher 
scores  in  occupational  choice  than  those  enrolled  in  vocational  and  general  education.  (6)  With  respect  to 
relationships  of  all  independerit  variables  to  occupational  choice,  the  main  effect  of  a  fem^e's  residence,  as  well  as 
the  interactive  effect  of  a  female's  age  and  education,  was  found.  (7)  The  mother's  education  and  occupation,  the 
father's  occupation,  and  the  female's  resideiice  were  found  to  be  related  to  a  female's  occupational  aspiration.  (8)  A 
female's  age,  education,  family/career  attitude  and  knowledge  of  work  were  significantly  related  to  a  female's 
occupational  aspiration.  (9)  The  academic  program  was  found  to  be  significantly  associated  with  a  female's 
occupational  aspiration.  (10)  CcxK^erning  relati^^  of  all  independent  variables  to  a  female's  occupational 
aspir  ation,  the  rhother's  occupation,  as  well  as  a  female's  residence,  age,  education,  knowledge  of  die  world  of  work, 
and  school  program  attended  was  found  to  be  significant  (11)  ^  female's  residence,  family/career  attitude,  school 
program  enrolled  in,  and  the  interactive  effect  of  a  femal;./^s  age  and  education  were,  found  to  be  predictive  oif  a 
female's  occupational  choice  and  aspiration  simidtaneoL>Iy.  [UMI ADG87-280961  Cohort:  G. 


1581  ZAK,  THOMAS  A.  "Earnings  and  Occupational  Amenities."  Ph:D.  Dissertation,  Vanderfoilt  University, 
1980. 

This  dissertation  examines  the  role  of  nonpecuniary  compensation  for  worker^.  The  idea  of  high^  wages 
compensating  for  onerous  tasks  is  not  new  in  the  economics  literature;  however,  until  recentiy,  very  littie  empirical 
wbric  was  attempted  in  this  area.  Some  factors  which  influence  psychic  income  may  be  measurable.  The  statistical 
relationship  between  wages  and  job  characteristics  niay  indicate  the  marginal  evaluation  that  people  place  on 
different  features  of  the  quality  of  life  as  reflected  in  job  related  factors.  Such  valuations  are  known  as  hedonic 
wages.  Job  characteristic  variables  from  the  Dicticmary  of  Occupational  Tities  (such  as:  hot,  cold,  and  wet  working 
environments,  fumes,  hazards,  and  isolation)  are  inm)duced  into  reduced  form  wage  equations  containing  personal 
characteristics  from  the  National  Longitudinal  Survey  (such  as:  race,  years  of  schooling,  and  union  membership)  to 
provide  hedonic  wage  estimates.  A  statistically  significant  negative  job  characteristic  coefficient  implies,  everything 
else  equal,  that  workers  accept  low  y  pecuniary  compensiation  in  jobs  containing  that  condition  -  an  occupational 
amenity.  A  disamenity,  however,  requires  additional  monetary  compensation  to  induce  workers  to  undertake  these 
tasks  and  is  iridicated  by  a  positive  coefficient  Hedonic  wage  equations  estimated  across  all  occupations  yield  weak 
and  misleading  results.  While  some  evidence  of  compensating  differentials  i^pears,  "wrong  signed"  coefficients 
also  occur.  Personal  characteristics,  for  the  most  part,  det^ine  die  occupational  opportunity  set  to  which  an 
individual  has  access;  but  many  personal  attributes  remain  unmeasured.  In  an  attempt  to  reduce  the  problem  created 
by  unmeasured  skills,  the  sample  is  divided  into  five  groups  of  occupations,  thus  reducing  the  likelihood  of 
estimating  hedonic  wages  across  wage-characteristic  opportunity  frontiers.  Segmentation  produces  mixed  results. 
Compared  to  estimates  across  all  occupations,  each  subset  of  occupations  has  far  fewer  "wrong  signed"  coefficients. 
For  tiuee  occupational  groups  (clmcal  and  sales,  craftsmui  and  foremen,  and  operatives)  including  jobs 
characteristics  has  very  littie  effect.  The  additional  variables  add  litUe  explanatory  power  to  the  simple  wage 
equations,  and  we  find  few  significant  coefficients.  The  most  encouraging  results  come  from  the  professions.  Both 
the  increase  in  explanat(^  power  and  changes  in  personal  characteristic  coefficients  when  measures  of  working 
conditions  are  added  indicate  that  psychic  income  plays  a  major  role  in  diese  occupations.  Regressions  based  on 
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laborers  also  produce  interesting  results,  with  i)OSitive  compensating  differentials  for  a  number  of  conditions 
belieyedtobeonwous.  [UMI ADG81-O1690]  Cohort:  B, 


1582  ZALOKARi  C.  NADJA,  "Careers  of  Young  Women  During  the  Transitional  Decade  of  the  1970s." 
Contemporary  Policy  Issues  7,1  (January  1989):  95-109. 

Information  from  the  NLS  of  Young  Women  was  used  to  examine  the  careers  of  young  women  during  the 
transitional  decade  of  the  1970s.  Women  in  skilled,  iraditicmally  male  occupations  were  the  primary  focus. 
Although  human  capital  theory  predicted  otherwise,  women  with  high  initial  labor  force  attachment  entered  skilled 
jobs  in  the  traditionally  female  sector  rather  than  the  traditionally  male  sector.  Women  with  low  initial  labor  force 
attachment  who  entered  skilled  jobs  later  in  life  were  more  likely  to  enter  skilled  male  jobs.  Women  experienced 
mixed  success  in  skilled  male  occupations.  Those  in  skilled  male  jobs  were  less  likely  to  make  long-term  career 
commitments  than  women  in  skilled  non-male  jobs;  however,  they  earned  considerably  more  than  women  in  other 
positions.  The  chances  of  women  remaining  in  skilled  male  occupations  increased  throughout  the  decade  of  the 
1970s,  which  suggests  that  prospects  for  women  in  these  jobs  improved  [ABI/INFORM]  Cohort:  G, 


1583  ZALOKAR,  C.  NADJA«  "Generaticmal  Differences  in  Female  Occupational  Attainment  -  Have  the  1970s 
Changed  Women's  Opportunities?"  American  Economic  Review  76,2  (May  1986):  378-381. 

Earlier  studies  found  evidence  that  sex  differences  in  labor  force  attachment  may  explain  sex  differences  in 
occupations.  However,  England  (1982)  and  Corcoran  et  al.  (1983)  find  that  women  with  high  labor  force  attachment 
are  no  more  likely  than  other  women  to  be  in  male  occupations.  This  suggests  that,  when  selecting  occupations, 
women^  Twy  face  constraints  in  the  form  of  direct  l^r  maricet  discrimination  preventing  them  from  entering  male 
occupations  or  of  a  socialization  process  through  which  women  and  men  acquire  differing  tastes  for  occupations.  In 
the  present  analysis,  data  from  the  NLS  of  Mature  Women  are  compart  with  the  NLS  of  Young  Women  when  each 
cohort  was  aged  30-38.  The  main  source  of  women's  increased  occupational  attainment  during  the  1970s  was  a 
decrease  in  women*s  costs  of  entering  (increase  in  women's  tastes  for)  moire  skilled,  less  fentale  occupations. 
Cohort:  GW. 


1584  ZALOKAR,  C.  NADJA.  "A  Human  Capital  MocJcl  of  Sex  Differences  in  Occupational  Distribution  and 
Wages."  Ph.D.  Dissertation,  Princeton  University,  1982. 

This  dissertation  develops  a  human  capital  model  of  occupational  choice  in  order  to  determine  the  extent  to  which 
differences  in  the  labor  force  participation  patterns  of  men  and  women  can  explain  sex  differences  in  the  distribution 
of  first  occupations.  In  Ch^icr  1,  the  theoretical  and  empirical  research  on  the  causes  of  sex  differences  in 
occupations  is  examined.  It  is  aigued  that  a  better  human  cBpM  model  of  occupational  choice  must  be  developed 
before  the  human  coital  explanation  of  sex  differences  in  occupations  can  be  given  a  fair  test  In  Chapter  2,  a 
simple  human  capital  model  of  sex  differences  in  pccupaticmal  distribution  and  wages  is  developed  in  a  general 
equilibrium  ftameworic  The  model  suggests  how  chwiges  in  the  lifetime  labor  force  participation  patterns  of 
women  can  lead  to  changes  ever  time  in  the  occupational  distribution  of  men  and  women  and  in  their  relative  wages. 
In  Chapter  3,  a  partial  equilibrium  frameworic  is  used  to  develop  a  more  realistic  human  capital  model  of 
occupational  choice.  Underthe  assumption  that  occupations  require  different  amounts  of  general  and  occupation- 
specific  training,  it  is  diown  that  the  length  and  timing  of  discontinuities  in  the  labor  force  participation  pattern 
affect  occupational  choice,  because  they  affect  the  optimal  investments  in  general  and  specific  training.  In  Chapter 
4,  data  from  the  NLS  of  Mature  Women  are  used  to  test  the  model.  It  is  shown  that,  in  fact,  women's  choices  of  first 
occupation  among  general  and  specific  training  categories  are  quite  sensitive  to  their  labor  force  participation 
patterns.  The  occupational  distribution  of  women  if  they  had  men*s  labor  force  participation  patterns  is  simulated 
and  compared  to  the  women's  actual  occupational  distribution.  It  is  found  that  if  women  had  men's  labor  force 
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participation  patterns,  they  woula  choose  first  occupations  itquiring  more  training,  especially  occupation-speciflc 
training,  In  Chapter  S,  it  is  concluded  that  the  effect  of  sex  differences  in  labor  force  participation  patterns  on  their 
occupational  distributions  can  potentially  explain  almost  three  quarters  of  tlie  male-female  wage  differential,' 
Cohort:  W, 


1585  ZALOKAR,  C.  NADJA.  "Male-Female  Differences  in  Occupational  Choice  and  the  Demand  for  General  and 
Occupation-Specific  Human  CspitaL"  Economic  Inquiry  76,1  (January  1988):  59-74. 

A  hiunan  capita!  model  of  occupational  choice  as  demand  for  general  and  occupation-specific  human  capital  is 
presented  to  demonstrate  how  women's  occupational  choices  vary  with  their  lifetime  labor  force  participation 
patterns.  Data  from  the  NLS  ofMature  Women  are  used  to  test  the  model.  Simulations  that  use  parameter  estimates 
from4^<ie  model  reveal  that,  if  women  were  to  woric  continuously  through  out  their  lives,  then  they  would  enter 
occupations  that  require  more  human  capital,  particularly  more  specific  human  capital.  Women's  wages  would 
increase  because  these  occupations  pay  more  and  because  women  would  be  working  more  and  gaining  more 
experience.  The  model  assumes  that  there  is  no  labor  market  discriminatk)n  against  women;  how  this  assumption 
affects  the  results  depends  upon  the  nature  of  actual  labor  market  discrimm^     [ABVINFORM]  Cohort:  W. 


1586  ZELLER,  FREDERICK  A.;  SHEA,  JOHN  R.;  KOHEN,  ANDREW  I.;  MEYER,  JACK  A.  "Career 
Thresholds,  Volume  2."  Washington,  D.C.:  U.S.  Government  Prindng  Office,  1971. 

The  present  report,  the  second  in  the  series  on  the  NLS  of  Young  Men,  summarizes  some  of  the  fin  dings  of  the 
second  round  of  interviews  with  that  cohort  that  were  conducted  in' the  autumn  of  1967.  Based  exclusively  on 
tabular  data,  its  primary  purpose  is  to  describe  the  magnitude  and  patterns  of  change  that  occurred  in  the  educational 
and  labor  market  status  of  the  youth  during  the  12-month  period  between  the  first  and  second  surveys.  The  age  span 
covered  in  the  survey  includes  those  years  of  a  young  man*s  life  in  which  he  first  becomes  integrated  into  the  world 
of  work*  This  is  a  critical  period  in  the  total  socisdization  process.  The  young  man's  subsequent  labor  market 
behavior  is  influenced  substantially  by  his  educational  and  early.Iabor  market  experiences.  In  this  report,  the  authors 
have  begun  an  analysis  of  these  experiences  by  focusing  on  j  the  magnitude  and  character  of  various  changes  that 
have  occurred  over  a  one-year  period-in  school  enrollment  status,  labor  force  participation,  unemployment 
experience,  occupational  and  interfirm  mobility,  and  educational  aspirations.  Cohort:  B. 


1587  ZWYCEWICZ,  ANNE  MARIE  B.  "Do  as  I  Say,  Not  as  I  Did:  A  Mother's  Influence  on  Her  Daughter's 
Educational  and  Occupational  Achievements.**  Ph.D.  Dissertation,  University  of  Maryland,  1984. 

The  present  study  investigated  whether  a  mother's  behavior  and  attitudes  about  work  and  school  were  significantly 
related  to  her  daughter's  educational  and  occupational  achievements.  It  also  explored  whether  the  powerful 
influence  of.education  on  male  achif^vement  applies  equally  well  to  female  achievement.  Data  from  the  NLS  were 
used  to  study  these  questions.  A  subgroup  of  (144)  NLS  mother-daughter  pairs  selected  by  race  served  as  the 
present  subject  sample.  Multiple  regression  analyses  were  used  to  test  each  of  five  research  hypotheses.  Daughter's 
perceived  encouragement  from  father  to  continue  education  past  high  school  was  included  as  a  variable  to  clarify  the 
role  of  parental  encouragement  on  daughter's  achievements.  Three  covariates,  mother's  age,  daughter's  age  and 
daughter's  oldest  child  status,  were  believed  to  influence  the  outcome  measures,  but  were  not  of  theoretical  interest 
in  the  present  study.  Two  mediating  variables,  daughter's  IQ  and  SES  of  daughter's  parental  family,  were  chosen 
because  of  their  known  influence  on  achievement  Six  maternal  attitudinal  factors  were  the  main  focus  of  the  study: 
mother's  occupation,  whether  mother  worked  for  wages  when  daughter  was  a  teenager,  mother's  educational 
achievement,  mother*s  attitude  toward  women  working,  mothers  prediction  of  daughter's  educational  achievement, 
and  daughter's  perceived  encouragement  from  mother  to  continue  education  past  high  school.  The  study 
investigated  the  effect  of  these  vari^ibles  on  two  outcome  measures,  daughter's  occupational  achievement  and 
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daughter's  educational  achievement  The  analysis  shov.ed  that  mother's  aiiltudes  and  not  her  behaviors  are  lelated 
to  daughter's  occupational  and  educational  achievements,  and  that  daughter's  educational  attainment  is  correlated 
with  daughter's  occupational  achievement  It  was  found  that  mother's  prediction  of  daughter's  educational 
achievement  and  daughter's  perceived  encourageifi^ent  from  mother  explained  an  additional  twenty  percent  of  the 
variance  in  daughter's  educational  achievement,  over  and  above  the  thirty-four  percent  of  the  variance  explained  by 
the  covariates  and  mediators.  Cohort:  G  W. 
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Cohort  B  (Young  Men  or  "Boys"  who  were  14-24  years  of  age  in  the  initial  interview  year  of  1966.] 

.'<K  '  "  - 

'  1.6,7i8.9, 10. 11. 15. 16. 17. 19.20.22.23.24.25.28.29.30.31.32.33.34.35.38.39.40.41.42.43.46. 

47. 49.  50. 56. 57.  58. 66. 67. 73. 74.  77. 78.  80. 81.  83. 84. 97. 98. 99.  100.  ioi.  102. 104. 105. 109. 1 10. 
'  114.  115.  118.  119.  120.  123.  129.  130.  131.  132.  133.  134.  135..  139.  142.  143.  146.  152.  156.  163.  164. 

166. 170. 171.  175. 1?7.  184.  185. 186. 189. 191. 192. 196. 214.  215.  221.  222.  223.  225.  226. 227. 228. 

229. 230. 231.  237.  241.  270.  274. 277. 278. 281. 282.  302.  303.  308.  309.  310.  313.  315.  316.  317.  318, 

323. 328.  333.  336.  337.  339.  341  349. 352.  353.  354.  359.-361.  367.  369.  373.  374.  375.  376.  377.  382. 

387. 392.  393.  394.  397.  398. 401. 402. 4030406. 420;  421. 422, 423. 427. 429. 435.  436. 437. 438. 439. 

440. 441. 442. 444. 446.  447. 448. 449. 450. 459. 460, 463. 464. 465. 466, 467. 468.  469. 470. 471. 472.. 

481. 482. 483. 485. 491.  492. 495. 497. 498. 499.  506.  508^.509.  510.  511.  513.  517.  518.  519.  520.  521. 

522, 523.  524.  525.  536.  537.  538.  539. 540.  541.  542.  543.  547.  550.  55li  552.  564.  566.  571.  576.  591. 

593. 600. 601.  602.  603.  604.  610.  611. 612. 614.  615.  6i6.  617.  618.  619.  621. :622..623; -625.  626.  627. 

628. 630. 635.  640.  654.  658.  660. 661. 662. 664. 666.  679.  682.  687.  688.  689.  696.  697.  698.  699. 700. 

701. 704. 709.  712.  714.  716.  717.  718. 719.  726. 727. 734.  744.  745.  746.  764.  765.  770.  772.  773.  774. 

.776. 777.  778.  779.  781.  782.  783;  784.  785.  786.'  788. 790..791.  797.  798.  799.  800.  801.  807.  810.  814. 

815.  816.  817.  818.  819.  820.  825..826. 827.  828.  832.  833.  834.  835.  837.  838.  840.  841.  842.  843.  844. 

845. 848.  858.  859.  860.  861.  863;  864. 865.  866.  867.  868.;869.  870.  ,872.  883.  884.  885.  887.  894.  896. 

901.  908. 909.  910.  918.  931.  935.  939.  947.  962.  963.  971.  977.  986.  989*  991.  992. 1000. 1001. 1002. 

1003.  1004.  1005.  1053.  1060.  1070.  1075.  1079.  1080.  1082.  1083.  1085.  1087.  1094.  1095.  1096.  1097. 

IJOl.  1107.  1108.  1119.  li20.  1121.  1126. 1127.  Il28. 1131. 1138. 1141. 1144. 1146. 1147. 1148.1149. 

1150.  li58.  1162.  1163.cll68.  1169.  1172.  1179.  1181.  1182.  1183.  1184.  1185.  1186.  1187.  1188.  1191. 

1194.  1205.  1211.  1212.  1229.  .1247.  1253.  1254.  1255.  1256.  1257.  1262.  1276.  1278.  1279.  1282. 1283. 

1296.  1306.  1307.  1311.  1315.  1320.  1322.  1323.  1324.  1325.  1328.  1329.  1330.  1332.  1333.  1?37..1339. 

1344;  1351i  1352.  1359.  1364.  1379.  1380.  1381,  1406.  1410.1412. 1414. 1415. 1416. 1417. 1418. 1424. 

1425. 1427. 1428. 1430.  1432.  1438.  J440. 1454. 1455. 1462. 1464. 1465. 1466. 1468. 1472. 1479. 1487. 

1488.  1498.  1507.  1508.  1509.  1512.  1513.  1514.  1522.  1523.  1528.  1537.  1549.  1553.  1559.  1571.  1575. 

1578.1581.1586 


Cohort  C  [Children  of  female  respondents  of  the  1979  youth  cohort  who  were  one  to  17  years  of  age  in  196^] 
346.366.723. 724. 879. 880. 972. 1009. 1118. 1122. 1135. 1136. 1137. 1242. 1316 


Cohort  G  (Young  Women  or  "Girls"  who  were  14-24  years  of  age  in  the  initial  interview  year  of  1968.] 

6. 7. 15. 16.  !7, 23. 28. 30. 31. 32. 39. 40. 41. 49. 50. 52. 53. 56. 57. 58;  61. 62. 63. 65. 67. 77. 80. 103. 105. 
106.  107.  114.  118.  120.  126.  129.  130.  131.  132.  133.  134.  136.  137,  138.  152.  163,  166.  170.  173.  174. 
185.  186.  190.  195.  214.  220.  223.  239. 241.  242. 245. 274.  279.  281.  282. 284.  291.  297.  299.  302.  303. 
318.  328.  333.  339.  342.  345.  348.  351.  359.  360.  361.  375.  376.  377,  378,  387,  395,  397,  398,  399, 400, 
401, 404, 408, 409, 4l0, 411, 412, 413, 418, 419, 429, 442, 444, 476, 485, 486, 496,  497,  498, 499,  501, 
507,  509,  513,  518,  522,  524,  525, 526,  527,  529,  552,  571, 606,  618,  625, 627,  631,  632,  633, 635, 636,, 
637, 640, 654,  658,  659,  664, 668, 671, 674, 680, 682, 683, 685,  686,  692,  697„701,  703,  709,  720,  744, 
745, 756, 757,  761,  762,  770,  771,  775, 776,  778, 780,  781,  787,  788,  792;  797,  799,  802,  807,  811,  821, 
822, 823,  832,  841,  842;  843,  848,  858, 862, 866,  884,  886,  887,  888,  889,  890,  891,  894,  896, 909, 929, 
930, 931,  933,  934,  935,  939,  940, 941, 950,  951,  952,  953,  955,  958,  959,  960,  962,  963,  971,  977,  983, 
997, 1000,  1001,  1002,  1004,  1010,  1011,  1012jM013,  1014,  1015,  1017,  1018,  1019,  1020,  1021,  1033, 
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1038,  1041.  1044.  1046.  1048.  1049.  1050.  1051.  1053.  1056.  1060.  1062.  1063.  1064.  1065.  1066.  1067, 
1070.  1071,  1072,  1073,  1074,  1079,  1083,  1085,  1087,  1094,  1095,  1096,  1097,  1098,  1107,  1108,  1109, 
1110, 1111,1112.  1114,  1124,  1129,  1130,  1138,  il44,  1146,  1147,  1148,  1149,  1150,  1155,  1158.  1162, 
1169, 1179, 1181, 1184, 1185, 1186,  1194, 1205, 1209, 1210, 1211,  1212,  1240,  1246,  1247,  1253,  1254, 
1260,  1267,  1268,  1270,  1272,  1274,  1276,  1278,  1282,  1283,  1284,  1285,  1286,  1287,  1288,  1289,  1290, 
1291,  1292,  1293,  1294,  1295,  1307,  1311,  1315,  1318,  1329,  1332,  1333,  1337,  1338,  1339,  1341,  1342, 
1352,  1353,  1364,  1368,  1369,  1370,  1371,  1376,  1386,  1387,  1391,  1401,  1402,  1405,  1406,  1410,  1411, 
1420,  1421,  1422, 1432, 1433,  1434,  1439,  1441,  1442,  1443, 1444,  1445,  1446,  1447,  1448, 1449,  1450, 
1451,  1452,  1454,  1455,  1458,  1459,  1463,  1465,  1467,  1469,  1470,  1472,  1476,  1479,  1480,  1484,  1485, 
1486,  1487,  1488,.  1491,  1509,  1513,  1520,  1532,  1533,  1534,  1537,  1539,  1540,  1541,  1553,  1558,  1559, 
1562, 1563, 1572, 1573, 1574, 1580, 158^,  1583, 1587 


Cohort  M  [Older  Men  who  were  45-59  years  of  age  in  the  initial  interview  year  of  1966.] 

2, 3, 4, 5,  10, 13, 14, 16, 21, 24, 28, 30, 31, 32, 34, 35, 36, 58, 77, 81, 82, 83, 84,  85, 86, 88, 89, 90, 91, 92,. 
93. 94. 95. 96.  105.  108.  115.  116.  117.  118.  120.  121.  122.  135.  140.  141.  142.  143.  144.  152.  164.  165. 
166.  169.  181.  182.  183.  189. 211.  2i2.  213.  216. 217.  218.  219.  222.  223.  241.  247.  249.  250. 251.  252, 
253,  254,  255,  256,  257,  258,  259;  260,  261,  262,  270,  283,  285,  290,  295,  306,  308,  310,  316,  325,  329, 
33b,  331,  334,  335,  338,  339,  350,  359,  367,  368,  372,  376,  377,  388, 407,  416,  420, 421, 422, 425, 426, 
427,  428, 430, 431, 442, 444, 445, 453, 454, 455, 457, 458, 459, 461, 462,  463,  465, 467, 469, 474, 483, 
488,  493, 494, 495,  509',  513,  515,  518,  522,  535,  545,  546,  554,  555,  556,  557,  558,  559,  560,  561,  564, 
573,  574,  577,  578,  579,  580,  581,  582,  583,  584,  585,  593,  595,  596,  597,.598,=600,  614,  618i  619,  620, 
629,  641,  643,  646,  658,  669,  675,  678, 682,  694,  704,  705,  706,  707,  708,  709,  710,  713;.725, 743,  747, 
748,  749,  750,  751,  752,  753,  759, 760,  763,  764,  765,  776,  786,  789,  793,  794,  795,  796,  804i:813,  826. 
829,  830,  831,  832,  8i3,  834,  835,  836,  838,  839,  840,  844,  852,  861,  866,  871,  872,  876,  877,  887,  894, 
895,  898,  900,  911,  912,  927,  928, 932,  936,  937,  946,  947, 961,  963,  964,  966,  967,  968, 969, 970,  987, 
988,  991,  1007,  1008,  1054,  1055,  1059,„1077,  1078,  1084,  1086,  1087,  1089,  1090,  1099,  1100,  1105, 
1106,  1108,  1113,  1132,  1133,  1134,  1138,  1139,  1140,  1142,  1143,  1144,  1145,  1146,  1147,  1148,  1149, 
1150, 1151,  li52,  1153,  1154,  1156,  1157,  1158,  1161,  1164,  1165,  1166,  1167,  1170,  1172,  1173„1174, 
1175,  ipS,  1177,  1178,  1179,  1181,  1182,  1183,  1184,  1189,  1190,  1192,  1193,  1194,  1196,  1198,  1199, 
1200,  1207,  1211,  1212, 1216,  1217,  1219,  1227, 1228,  1229, 1241,  1245,  1251,  1261,  1269,  1276,  1277, 
1278,  1297,  1298,  1299,  1304,  1305,  2315,  1319,  1324,  1337*  1343,  1352,  1362,  1365,  1366,  1372,  1373, 
1374,  1377,  1399,  1408,  1410,  1413,  1419,  1431,  1432,  1436,  1453,  1455,  1456,  1473,  1474,  1475,  1481. 
1494, 1495, 1497, 151 1, 1513, 1531, 1543, 1550, 1551, 1552, 1564, 1565, 1566, 1570,'  1571 


Cohort  W  [Mature  Women  who  were  30-44  years  of  age  in  the  initial  interview  year  of  1967.] 

16, 26, 28, 30,  31,  32. 51, 54, 58, 64,  65, 69, 77, 79,  87,  105, 108,  112, 118,  120,  128,  136,  147,  148,  149. 
150,  151,  152,  165,  166,  167,  168,  178,  179,  180,  181,  182,  195,  199,  200,  223,  233,  234,  235, 238,  239. 
240,  241,  243, 244, 247, 248, 249, 251,  252, 255,  260, 263, 264,  265,  266,  269,  271, 272, 273, 297, 299. 
314,  318,  319,  321,  326,  327,  339,  341,  348,  356,  357,  358,  359,  360,  364,  365,  370,  376,  377,  384,  385, 
386,  389,  390,  391,  399, 400, 414, 415, 423, 424, 426, 429, 431, 432, 433, 434,  442, 443, 444, 474, 475. 
500,  509,  513,  514,  515,  518,  522,  528,  530,  531,  532,  533,  534,  549,  553,  563,  565,  567,  575, 586,  587, 
588,  589,  590,  592,  594,  599, 608, 618, 634,  636, 637,  638,  639,  644,  645,  653,  657,  658, 663, 665,  672, 
673,  674,  676, 681,  682,  683, 684, 685,  686,  690,  691,  692,  702,  703,  709,  715,  738,  739,  740, 741,  742, 
758,  759,  766,  767,  768,  769,  776, 780,  797,  798,  799,  809,  812,  832,  850,  8^1,  855,  856,  857,  861,  866, 
873,  874,  875,  887,  888,  889,  890,  891,  893,  894,  895, 906,  913,  914,  915,  916,  917,  925,  926, 929,  933, 
938,  940, 942, 947, 948, 953, 954,  955, 958,  959, 963, 981, 982,  987, 993,  994,  995, 996, 998, 999,  1022, 
1024,  1025,  1026,  1027,  1028,  1041,  1044,  1046,  1055,  1076,  1087,  1091,  1100,  1108,-1109,  1111,  1113, 

■  503 


ERIC 


INDEX  C:  NLS  Research  by  Cohort 


501 


lH5i  1138. 1144. 1146. 1147.  1148. 1149.  1150.  1158.  1159.  1160.  1171.  1179.  1180.  1181.  1184.  1194, 
1195. 1211.1212.  1213.  1214.  1215,  1218.  1220.  1231.  1232.  1233.  1234.  1235.  1236.  1237.  1238.  1239. 
1240. 1243. 1244, 1271,  i273,  1276,  1277,  1278,  1280,  1297,  1299,  1300,  1301,  1302,  1303,  1308,  1309, 
1310,  1312,  1313,  1315,  1331,  1334,  1335,  1336,  1337,  1340,  1341,  1350,  1352,  1356,  1357,  1375,  1376, 
1378,  1382,  1383,  1384,  1385,  1386,  1388,  1389,  1390,  1391,  1392,  1393,  1394,  1395,  1396,  1397,  1398, 
1400;  1403, 1404,  1407, 1408,  1409,  1410, 142i;  1423,  1426,  1432,  1433,  1434,  1435,  1436,  1437,  1439, 
1441, 1442, 1443, 1444,  1445, 1446, 1449,  1453,  1455, 1457, 1458, 1460, 1461, 1482, 1483, 1490, 1491, 
1492..i493,  1502,  1503,  1504,  1505,  1506,  1513,  1517,  1520,  1524,  1529,  1532,  1533,  1542,  1544,  154^, 
1546, 1547, 1548, 1558, 1562, 1573, 1583, 1584, 1585, 1587 


Cohort  Y  [Youth  of  both  sexes  who  weti^  14-21  in  the  initial  interview  year  of  1979.] 

12, 18, 27, 37, 44, 45, 48, 55, 58, 59, 60,68, 70, 71, 72, 75, 111,1 13, 124, 125, 127, 145, 152, 153, 154, 155, 
156, 157;  158,  159,  160,  161,  162,  166,  171,  172,  176,  188,  191,  193,  194,  195,  197,  198, 201, 202, 203, 
204, 205,  206,  207,  208,  209, 210, 224, 232, 236,  241, 246, 267,  268,  275,  276, 279,  280, 286, 287, 288, 
289, 292, 293,  294,  296,  297, 298, 299,  300,  301,  302,  304,  305,  307,  311,  312,  320,  322,  324,  337,  339, 
340, 343,  344,  347,  355,  361, 362, 363,  371,  379,  380,  381,  o83,  396,  397^^398,  399,  400, 405, 417, 451, 
452, 456, 473, 477, 478, 479, 480, 484, 487, 489,  490,  502,  503,  504,  505,  512,  513,  516,  522, 544, 548, 
552,  562,  568,  569,  570,  572, 605, 607, 609,  613,  616, 6I8,  624,  635,  642,  647,  648,  649,  650, 651,  652, 
655, 656, 667,  677,  693, 695,  711,  721, 722,  728,  729, 730, 731,  732,  733,  735,  736,  737,  754, 755, 772, 
803, 805,  806,  808,  813,  814,  824,  846,  U7,  849.  853,, 854,  860,  878,  881,  882,  892,  894,  897, 899, 902, 
903, 904, 905,  907,  919, 920, 921,  922, 923, 924,  941, 943,  944,  945,  949,  955,  956,  957,  965, 973, 974, 
975, 976, 978, 979, 980, 984, 985, 990, 1016, 1023,  1029,  1030, 1031, 1032;.  1034, 1035, 1036, 1037, 1039, 
1040, 1042, 11043,  1045,  10471.1052, 1057,  1058, 1061, 1062, 1063, 1068,  {069, 1081, 1088, 1092, 1093, 
1097, 1;!'  /i.^2f,  1104,  1108,  1111,  1116,  1117,  1123,  li25,  1149,  1197,  lioi,  1202, 1203,  1204, 1205, 
1206, 1208, 1221, 1222, 1223, 1224, 1225,  1226, 1230, 1248, 1249,4,250, 1212, 1258, 1259, 1263, 1264, 
1265,  1266,  1275,  1276,  1278,  1281,  1314,  1315,  1317,  1321,  1326,  1327,  1345,  1346,  1347,  1348,  1349, 
1354,  1355,  1358.  1360,  i36ii  1363,  1367,  1368,  1429,  1454,  1455,  1471,  1477,  1478,  1489,  1496,  1499, 
1500,  1501,  1510,  1515,  1516,  1518,  1519,  1520,  1521,  1525,  1526,  1527,  1530,  1532,  1535,  1536,  1538, 
1554, 1555, 1556, 1557, 1560, 1561, 1567, 1568, 1569, 1571, 1576. 1577, 1579 
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ABELL,T.  1.883.884.885 
ABOWD,J.  2.3 

ADAMS,  A.  4. 5. 6. 7. 8. 9. 10. 901. 1 152 

ADAMSON,D.  11 

ADELMAN,C.  12 

AKERLOF,G.  13,14 

AKIN,J.  120 

ALDRICH;M.  15.186.187 

ALTONJIiJ.  16 

AMOTT.T.  17 

ANpRADE,S.  18 

ANDRISANI,  P.  19. 20. 21. 22. 23. 24. 25. 26. 27. 28. 29. 30. 31. 32. 33. 34. 35. 36. 37. 337. 338. 339. 777..m5, 
1226 

ANGLE,  J.  38.39.40.41 
ANTEL,J.  42.43.44,45.46.47.48 
ANTOS,J.  49,50 
APPELBAUM,E.  30,31,51,52,53 
ARAJI,S.  54 
ARCURY,T.  1252 
ARMSTRONG,  T.  55 
ASH^FELTER,0.  56,57,58 
AVALOS,M.  477 
AY,U.  59,1203,1204,1205 
BACHMAN.J.  60 

BAHR,  S.  61, 62, 63, 64, 65, 66, 67, 277, 333, 476 

BAILEY,  A.  68 

BAKER,  N^  69 

BAKER,  P.  70,71^72,1052 

BAKTARI,P.  73,74 

BALDWIN,  C.  359 

BALL,D.  902,903,904,905 

BALLEN,J.  75 

BAMBA,H.  76,77,78,79 

BARKER,S.  778 

BARNES,  G.  80 

BARTEL,A.  81,82,83,84 

BARTLETT,R.  85,86 

BASINGER,K.  201,202 

BASSI,L.  1110 

BECK,R.  87,95 

BECK,  S.  87, 88, 89, 90, 91, 92, 93, 94, 95, 96 
BECKER,  B.  97, 98, 99, 100, 101, 102, 621, 622 
BECKER,  H.  510 
BELL,  P.  103 
BELLER,A.  799 
BENHAM,H.  104 
BENNER,C.  105,106,107 
BERES,M.  108 
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BERGER»M.  109.110,111.112 
BERUN»G.  113 
BERMANfM.  114 
BERRYMAN,S.  1535.1536 
BHOLA;J.  lis 
BIDDLE,G.  116.117 
BIELBY,W.  118. 5 /i 
Zj  BILLY,  J.  955 

BILS,M.  119 
BILSBORROW.R.  120 
BIRNBAUM,H.  121 
BLACK,  M.  122 
BLACKBURN,  M.  123 
BLAIR,  J.  124 
BLAKE,  P.  125 
BLANE,H.  is61 
BLAi;,D.  126.127.1281 
BLAUjF.  128. 129. 130. 131. 132. 133. 134. 135 
BLEE,K.  136 
BLEW,S.  137 
BLOOM,  D.  138 
BOESEL,D.  754 
BOLIN,P.  139 
BORACK,J.  305 

BORJAS,  G.  84. 140. 141. 142. 143. 144. 145. 146. 591 
BORKER,S.  147.148.149.150.151 

BORUS,  M.  152. 153. 154. 155. 156. 157. 158. 159, 160. 161. 162. 163. 164. 165. 166. 732. 733 
BOULD,S.  167.168.169 
BOUND,  J.  170 
"  BOWERS,  N.  171 

BRADbo€K,J.  172 
BREnaCH,S.  779.780 
BRlfd,P.  173.174.1421 
BRONARS,S.  145 
BKOOKS•GU^^,J.  473 
BROWN,  C.  175. 176. 177. 178 
BROWN,  M.  179.180.906 
BROWN,  R;  .181,182 
BROWN,  T.  316 
BROWN,  V.  511 

BUCHELE,  R.  15. 183. 184. 185, 186, 187 

BURCHETT,B.  1132 

BURK,J.  188 

BURRELL,L.  189 

BUTLER,  J.  190 

BUTLER,  R.  191 

BYRNE,  D.  1081 

CADDELL,K.  192 

CAIN,V.  193 

CALDERON,V.  194 

CALDWELL,  S.  1010 
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CALHOUN,  C.  195 
CALL,.V.  196 
CALLAHAN^  C.  85.86 
.CAMa'rA,W.  197 
CAMERON,  A.  198 
CAMPBELL,B.  1076 
CAMPBELL,  J.  199.200 
'  CAMPBELL,?.  201,202.203.204.205.206.207.208.209.210.479 
CAMPBELL,  R.  21 1 . 212. 598 
CAMPI0NE,W.  213 
CANPID0,A.  214 
CANTERBERY,E.  215 
CARD,D.  2.3.56 
CARLINER,G.  216.217.218.219 
CARLSON,  E.  220 
CARPENTER,  S.  157. 158. 1555. 1556 
CARR,T.  221.222 
CASEy,F.  223 
CATTERALL,  J.  224 
CHALUPSKY.A.  55 
CIIAMARETTE,S.  225 
CIUMBERLAiN,G.  226.227.228.229 
CHANDLER,M.  49 
CHAPMAN,  B.  230.  231 
CHASE-LANDSDALE,L.  346 
CHAVEZ,  R.  1259 
CHEN,Y.  2132 

CHENOWEfH,L.  233.234.235.914 
CHEONCK.  236.237 

CHERLIN,A.  238.239.240.241.242.243.244.245 
CHILDREN'S  DEFENSE  FUND  246 

CHIRIKOS,  T.  247. 248. 249. 250. 251. 252, 253. 254. 255. 256. 257. 258. 259. 260. 261.  i  J90. 1397 

CHISWICK,B.  262 

CHO,P.  263.2M.265.265 

CHO,  Wi  267 

CHRISTENSEN,S.  268 

CHRISTENSON,B.  269 

CHUDZINSKI,J.  270 

CHURCHILL,  H.  1455 

CLAYTON,  K.  527 

COG  AN,  J.  271.272 

COHEN,  P.  273 

COHN,E;  274 

COLEMAN^J.  275 

COLOT.P.  197 

CONGER,  R.  1267.1268 

CONGRESSIONAL  BUDGET  OFnCE  276 

CONSTANnNE,J.  277 

COOK,E.  278 

COOK,  J.  279 

COOKSEY,E.  280  ern^, 
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COpNEY,It  281 
COONEY,T.  282 
C0PP6cK,b.  283 
CORCORAN,  284 
COTTERMAN,R.  285 
COX,D.  286 

CRAMER, J.  287.288.289 
CRAWLEY,  B.  290 
CRIMMINS,E.  291 

CROWLEY,  j.  159. 160. 161. 162. 292, 293. 294. 295. 296, 297. 298. 299. 300. 301. 302, 1153, 1368 
CULLINAN,M.  281.303 
CUNNINGHAM,  S.  304 
CURINGtON,  W.  678 
Ci)RTiS,  E.  305 

P'AMiCO,  R.  72, 306, 307, 308, 309, 310. 311. 312, 313. 314. 315. 316. 317. 318.623. 939. 1398 

DAilMANN,  J.  319 

DALTON,Ai  320 

DANIEWICZ,S.  321 

DARABI,K.  322 

DATCHER-l6uRY,L.  323 

DAI)LA,T.  324 

DAUM,M.  325 

DAirrERIVE,J.  326.327 

DAVIDSON,  N.  328.1488 

DAVIS,i.  329. 330. 331. 1286. 1287. 1288 

DAY,R.  65.332,333 

DAYMONT,  T.  32. 317. 334. 335. 336. 337. 338. 339. 340. 341. 342. 1327 
DELAPl}ENtE,M.  343 
DELUCCA,K.  344 
DENTON,  N.  345 
DESfALS.  346,347 
DEX,S.  348 
DIAMOND,  A.  349 
DIAMOND,?.  350 
.  D}LLARD,  K.  351 
DiPRETE,t.  352 
DIRECTOR,  S.  353.354 
D0ERIn6,Z.  355 
DOESCHER,T.  356.357 
DOHERTY^W.  358.359 
DOLINSKY,A.  360 
DONOHUE,J.  361 
DOUGLAS,  B.  362 
DOWNING,  D.  363 
DRAPER,  T.  364.365 
DUBOW,E.  366.879.880 
PUFFAS,L.  940 
DUNCAN,  G.  367.368.840 
DUNCAN,  K.  369 
ECKSTEIN,  Z.  370.  371 
EGGE,K.  372.373.1154 
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EHRENBERCR.  191.374.375.376.377 

EHRUCH^L.  378 

EICH,S.  1436 

EtSELE,T.  1470 

EITELBERG,M.  379 

EUASON^S.  380 

ELUOT,X  203.204.381 

ELLW0OD,D.  382 

ELSTER^A.  383.721 

EMBERSON,H.  384 

EMERINE,R.  1408. 

ENDO,R.  1100 

ENGLAND,?.  385.386.387 

ratENBURCM.  388 

ericks6n,e.  80 
erickson,  j.  389.390.391 
espenshade,t.  195 

EVANS,  D.  392.393.394 
EVraiETT,D.  716 
PAGAN,  T.  324 

FALARIS,E.  395.396.397.398.399.400 

FARBER,H.  401.402 

FARKAS,G.  387 

FARNWORTH,M.  403 

FAULK,  D.  404 

FEAT1IERMAN,D.  405.406 

FELDSrEIN,M.  407 

FELMLEE,D.  408.409.410.411.412.413 

FENNELLY,K.  1124 

FERREE,M.  414.415 

nLLENBAUM,G.  416.1133 

FINLAY,B.  915 

FIRESTONE,  J.  417 

nSHE,R.  418.419 

FLANAGAN,  R.  420.421.422 

FLEISHER,B.  112.423.424.425.426.427.428.429.430.431. 1155. 1156. 1198 

FUGSTEIN,N.  432.433.434 

FUNN,C.  435.436.437.438.439 

FLYNN,R.  440.441 

F0NDEL1ER,S.  442 

FOSTER,  A.  443 

FRANK,  R.  444.445 

FRANTZ,R.  446.447.448.449 

FRAZIS,H.  450 

FREDLAND,J.  451.452.453.454.455.456.457.458.871 

FREEMAN,R.  75.444.459.460.461.462,463.464.465.466.467.468.469.470.471  " 

FREIMAN,M.  472 

FRIEDMAN,B.  548 

FURSTENBERG,  F.  473. 474. 674.  i493 

GAGEN,M.  475.1157.1399 

GALUGAN,R.  66.476 
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GARCIA,  J.  477 
GARCIA,?.  478 

GARDNER,J.  205,206,207,208.479.853,977 
GARDNER,  W.  480 
GAREN^J.  481,482,483 
GARFINKLE,S.  989 
-GARRY,  S.  484 
GARVEY,N.  485,486,1270 
G  EER,E.  487 

GENERAL  ACCOUNTING  OFTICE  488 
.  GEORGE,  L.  416.1134 
GERiIART,B.  489.490 
GEWEKE,J.  491 
GIU^A.  492,493 
GILL,D.  494 
GILROY,C  495,781,805 
GLASS,J.  496 
GOLDBERG,  M.  551 
GOLDSClIEIDER,F.  497,498,499,1537 
GOLDSTEIN,  H.  6 
GOLESORH'^B.  ,96 
GOLUMByS.  500 

GONUUF.  501,502,503,504,505,1570 
GOODWIN,  L.  506 
GORDON,  H.  507 
GORTMAKER,S.  652 
GOTTFREDSON,L.  508,509,510,511 
GOnSCHALK,?.  512,513,514 
GOYDER,J.  515 

GRADY^W.  579,580,581,582,956,957 
GRANT,  B.  516 

GRASSO, J.  74,517,518,519,520,521,522,523,524,525,782, 1158 
GREENSTEIN,T.  526,527 
GREGORY,  ?.  528,529,530,531,532,533,534 
GREY,D.  279 
GRIESINGER,  H.  701 
GRIFFITH,  J.  535 

GRIUCHES,  -L  170, 228, 229, 536, 537, 538, 539, 540, 541, 542, 543 
GRITZ,R.  892 
GRUBBS,T.  544 
GUSTAFSON,T.  545,546 
GUSTMAN,A.  547 
HAHN,A.  548 
IIAIRE,J.  549 
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